UNIVERSITY OF DELHI

Ref. No. Estab.lI(i)/7t" CPC/2018/
Date 8" May, 2018

CIRCULAR

The University Grants commission vide letter F. No. 11-1/2017 (CU) dated 23™
March, 2018, enclosing therewith MHRD letter F. No. 4-14/2017-U1A dated 22
November, 2017, has amended/modified the Level-13 Pay Matrix as per recommendation

of 7" Central Pay Commission as follows:-

‘ Existing pay level as per the Pay Matrix as | Proposed pay level as per the Pay Matrix as
& contained in Part-A of the Schedule of the | contained in Part-A of the Schedule of the CCS .
CCS (RP) Rules-2016 (RP) (amendment) Rules-2017

L-13 (118500-214100) Level-13 (123100-215900)
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S
Deputy Registrar-‘Eét/ab.(NT)

Encl.: As above.
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F.N0.11-1/2017 (CU) '\’ March, 2018

The Registrar
All Central Universities {40)
UGC funded deemed to be universities (8)

Subject : Revision of pay scales of the employees of Central Universities and UGC funded
deemed to be universities.

Sir/Madam,

This is in continuation of this office letter of even number dated 18" January, 2018
on the above mentioned subject and to say that as per the Central Civil Services {Revised
Pay) {Amendment) Rules 2017 notified on 157 June, 2017 {copy enclosed) the pay scales for
the posts carrying the L-13 Pay Matrix are amended as follows:-

Existing Pay Level as per the Pay Proposed Pay Level as per the Pay Matrix
Matrix as contained in Part-A of the | as contained in Part-A of the Schedule of
Schedule of the CCS {RP) Rules 2016 the CCS {RP} (amendment) Rules, 2017

L-13 {118500-214100}) Level 13 (123100-215900)

While re-fixing the pay of the employees in Level-13, Central Universities/UGC
funded deemed to be universities should follow the Department of Expenditure’s OM No.4-
6/2017-1C/E-1I{A) dated 28" September, 2017 (copy enclosed).
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By NV e, F. No. 4-14/2017-U1A e
S e Government of India it
: * Ministry of Human Resource Development” 5L o
2?{'ii.{. f‘f}N Department of Higher Education 54
Sere I3 LE)
=7 Shastri Bhgwan, New Delhi
4 Dated:22"November, 2017
To

The Secretary,

University Grants Commission,
Bahadur Shah Zafar Marg,
New Dethi-110002

{Aumn /CUegaCPP-IC "“

ve [ Nov

Uate.. 2}/ / ’9:“‘

Subject: Revision of Pay scales of the employees of the University Grants Commtss&on
(UGC) — regarding.

Sir,

This is in conlinuation of this Department's letter of even number dated 23
June, 2017 on the above mentioned subject and to say that as per the Central Civil
Services (Revised Pay) (Amendment) Rules, 2017 notified on 15" June, 2017 {copy
enclosed) the pay scales for the Posts of Joint Secretary, Principal System Analyst,
Legal Advisor and Chief Statistical Officer in University Grants Commission (UGC) are

amended as follows:

S.No. .

Name of the Post

’Existing Pay Level as per

the Pay Matrix as
contained in Part-A of the
Schedule of the CCS(RP)
Rules, 2016

Proposed Pay Level as per
the Pay Matrix as
contained in Part-A of the
Schedule of the CCS(RP)
(amendment) Rules, 2017

Joint Secretary

L-13 (118500-214100)

Level 13 (123100-215900)

0SS

Principal System
Analyst

L-13 (118500-214100)

Level 13 (123100-215900)

Legal Advisor

L-13 (118500-214100)

Level 13 (123100-215900) |

s

Chief Statistical
Officer

L-13 (118500-214100)

Level 13 (123100-215900) |

/z/
/ﬁ 3

While re-fixing the pay of the employees
Department of Expenditure’s OM No.4-6/2017-IC/E-1I{A) dated 28™ September, 2017
3//{copy enclosed).

in Level-13, UGC should follow

The pay scales for other posts in the UGC alongwith other conditions as intimated

1 vide this Department's letter of even number dated 23 June, 2017 shall remain
Kﬂé x’x&\‘“ ! _urichanged.
it
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Yours faithfully,

g@h\f\f’i«*«u ':wo‘“ G

(Sanjeev Kumar i\a ayan)

Under Secretary to the Government of India

Tel 23388103



No. 4-6/2017-IC/E-TTI{A)
Government of India
Ministry of Finarce

Department of Expenditure

KA

North Block, New Delhi

Dated, the 28" September, 2017 ;\,w«w

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed fo invite aftention to the Pay Matrix
contained in Part A of the Schedule of the CCS{RP) Rules, 2016 as promulgated
vide notification No. 6SR 721 (E) dated 25 July, 2016, where the Level-13 of
the Pay Matrix starts of Rs. 1,18, 500 at Cell one and ends at Rs. 2,14,100 at
Cell twenty one and to state that in terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide 6SR 592(E) dated 15.6.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts af Rs. 1,23,100
at Cell one, ending at Rs. 2,15,900 at Cell twenty.

2; The modified Level-13 in terms of the CCS(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1*' Jonuary, 2016. Accordingly, the earlier
Level-13 of the Pay Matrix as contained in CCS{RP) Rules, 2016 notified on
25.7.2016 and effective from 1¥ January, 2016 has become non-existent ab-
initio with the promulgation of the CCS(Revised Pay) (Amendment) Rules, 2017,
The modified Level 13 is an improvement on the earlier Level 13 inasmuch as
the earlier Level 13 is based on the 'Index of Rationalisation’ (IOR) of 2.57,
whereas the modified Level 13 1s based on the IOR of 2.67. It is for this
reason of improvement that the modified Level 13 begins at Rs, 1,23,100, as
against the earlier one which began at Rs. 1,18 500.

3. Consequent upon the aforesaid moedification of Level 13 in terms of the
CCS(Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay therein in supersession of the earlier pay fixation,
references have been received from  Ministries/Departments seeking
clarifications on certain issues, These issues and the decisions thereon are
brought in the succeeding paragraphs.

Issue No. 1 - Whether pay in the level-13 is to be fixed by
multiplying by a factor of 2.57 or 2.67

4. The 7™ Central Pay Commission, while formulating the various Levels
contained in the Pay Matrix, corresponding to the pre-Revised pay structure,
used “Index Of Rationalization” (IOR) to arrive at the starting Cell of each
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Level (the 1" Cell) of the Pay Matrix. This IOR has been applied by the
Commission on the minimum entry pay corresponding to the successive Grades
Pay in the pre-Revised pay structure.  In Level-13 of the Poy Matrix, as
formulated by the 7™ CPC and as accepted by the Government in terms of the
CCS(RP) Rules, 2016 promulgated vide notification df, 2587 2014, the IOR waes
257, The IOR in respect of both Levels 12 and Level 13-A, ie, Levels
immediately lower and immediately higher than Levei-13, is 2.67. Therefore,
the modified Level-13 in terms of the Pay Matrix contained in the CCS{Revised
Pay) (Amendment) Rules, 2017 has aiso been formulated based on the TOR of
267

5. While the concept of the IOR, as applied by the 77 CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay drown in the pre-revised pay
structure for the purpese of migration to the Pay Matrix, as recommended by
the 7™ CPC, is based on the fitment factor of 257. The Commission
recommends - “this fitment factor of 2.57 is being proposed to be applied
aniformly for all employees.” Accerdingly, Rule 7 (1{AYi) of the CCS(RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
provides that "in case of all employees the pay in the applicable level in the
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
factor of 2.57.............. a

6. Thus, the fitment factor for the purpose of fixation of pey in all the
Levels of Pay Matrix in the revised pay structure is aitogether different from
the IOR. The fitment factor of 2.57 is uniformly applicable for all employees
for the purpose of fixation of pay in all the Levels of Pay Matrix. This has no
relation with the "IOR®. The formula for fixation of poy based on the fitment
factor of 2.57, as contained in Rule 7{1){A)i) of the CCS(RP) Rules, 2016, has
not been modified by the CCS{Revised Pay) (Amendment) Rules, 2017.

% Accordingly, pay in the Level-13 of the Pay Mairix, as provided for in
the CCS{Revised Pay) (Amendment) Rules, 2017, shall continue to be fixed
based on the fitment factor of 257 as already provided for in Rule 7(1) (&) (i)
of CCS(RP) Rules, 2016. In case pay has been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is lioble to be rectified and excess amount recovered forthwith.

Issue No, 2 Pay re-fixed in_the modified Level-13 working out
lower than the pay fixed in the earlier Level-13

8. As mentioned above, earlier Leve! 13 in operation before the coming into
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 1562017, has become non-existent ab-initio and the modified
tevel 13 as contgined in CCS{Revised Pay) (Amendmaeant) Rules, 2017 is the
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applicable Level 13 from 1.1.2016, Therefore, the earlier Level 13 is extinct
and, hence, no employee can retain the seme consequent upon promulgation
of CCS(Revised Pay)Amendment) Rules, 2017,

2 As such, pay in respect of those, whe are entitled to Level 13 either
from 1.1.2016 or from ony date later than 112016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus 6rade Pay of Rs.
8700 as on 31.12.201% or in terms of Rule 13 thereof in cose of those
promoted to Level 13 on or after 1.1.2016, shall now be the pay for all

purposes.

10.  However, a few instances have been brought to the notice of this
Ministry, where pay fixed in the modified Level-13 contained in CCS (RP)
(Amendment) Rules, 2017 works out less then the pay fixed in the earlier Level-
13 before promulgation of this amendment.

11 The pay fixed strictly in terms of the applicable provisions of CCS(RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS{Revised
Pay) Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017.  As pay is now required to be re-fixed
in the Level-13 contained in the CCS{Revised Pay) {Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re-fixation is not
attributable to the concerned employee.

12, Accordingly, it has been decided that if the pay re-fixed strictly as per
Rule 7 or Rules 13, as the case may be, of the CCS(RP) Rules, 2016 in the
Level-13 based on the Pay Matrix contained in the CCS{Revised Pay)
{Amendment) Rules, 2017 { as per the fitment factor of 257) happens to be
lower than the pay as earlier fixed as per the said Rules { fitment factor of
2.57) in the earlier Level-13, then while the pay os re-fixed shall be the pay as

st

applicable to the concerned employee for all purposes, any recovery of over
“payment on account of such re-fixation during the period up to
30.6.2017, the month in which the CCS{Revised Pay) {Amendment) Rules,
2017 has been issued, shall be waived,

13 The cases of employees who retired on or after 1.1.2016 and up to
30.6.2017 ond if covered under para 12 above, shall be processed as per

Rule 70 of the CCS(Pension) Rules, 1972,
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Issue No. 3- Re-exercise of option for coming over to the Revised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6.2017 with effect from 1.1.2016, the date of effect of the
revised pay structure contained in CCS(RP) Rules, 2016, the employees who are
entitled 1o the Level 13 on 1.1.2016 may be given fresh aption to come over fo
the revised pay structure in case of modified Level 13.

15 The matter has been considered and it has been decided that since the
modification of the Level 13 as per CCS(Revised Pay) (Amendment) Rules, 2017
is ¢ material change, the employees, who were entitled to Level 13 as on
1.1.2016 and who had already opted for the earlier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016 shall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders.

16.  In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue ofter consultation with the
Comptroller and Auditor General of India.

17.  Hindi version of these orders is attached. {/W }

{Amar Nath Singh)
Director

7o,
All the Ministries/Departments of the Government of India
Copy toi- C&AG, UPSL etc. as per standard endorsement st

Copy aiso to NIC: with a request to place this OM on the website of the
Ministry of Finance, Department of Expenditure,
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H.4-6/2017- A 16-11(T)

T TIET
faw #EEy
e Ry
28 f&awsy, 2017
FATEY_ A9

fwe: daw ARFW ¥ FaE-13 A IR ¥ FEIOT FL&I

sedpEarerd W 25 S, 2016 A afgmer € wafA 72100 F As9
gEfa Feda fRfad dar (@i 9ew) R, 2016 & gl & osmw A
sfEofaa daw Aftww, od dav dftew & d90-13 #ieH vF # 1,18,500 79T &
F g ¥ 3T FfsE gahE A 2,14,100 IHC W FHS FA §, A A AT IFT
& AR g FE F Ay gan ¥ B 15 S, 2017 & sl € wEA 592(3)
F Tra venlya =g e da @iftm doe (@ive) am, 2017 F 3R
o AREw ¥ 3%q ¥aw-13 IwERka fFa o §) SialE dEe-13 #IfeE s &
1,23,100 ¥90 & & g7 § R Ffeswr érw F 2,715,900 ¥9T W FATH E1A7 &

2. ¥ RfrE o @MU dme) @due) A, 2017 F eER suERa
Faa-13, 01 SwEl, 2016 § &F] &) dcq@R, 25 S8, 2016 & yfoylas 3w 1
serad, 2016 ¥ wardy Fby fafee @ (Fuifae aaw) fgw, 2016 § Twr-soaf@d
daw ARFa w1 9@ dEa-13, Fhw AR du (@niE daw) (@uue) f@es, 2017 §
TEATGA & WY ¥R @ 3T A af w o §) swieRa dad-13 9@ ded-13 4w
FuR ¢ FOifF 9@ dEe-13 qeden gueE 257 W HURA § FEfE 39ERT dae-
13 ‘Qdtes gueE 267 W IuRE ¥ SUARa dE-13 §W FUR & FRoT &
1,23,100 FIT & Y §AT § FAH g& dEd 1,18,500 FI€ F YF gAm 4|

3. 01 s=ad, 2016 & =] Frm ffaw dar (Fnfa daw) (@utue) A, 2017
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Hogl €. HEE-13 # daa w1 PuRer F702.57 F IU0E § Ion FE e S &
o1 2,67 & IOTE ¥ IO FIF

4. wEd FEOT §FF AW A, BAUA-9E daA WO & IeR9 daw ARtww A
sfeaten Rfes daw 3TN F@ w07, 3a9 Afgew & uds vaw § YR Sifves

e
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