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. Resolution No.26-2 Rataea g
= < University Grants Commission
~F (v wETE T W, WA )
- ; i (Ministry of Human Resource Development, Govt. of India)
. frre R e TG AE AE AW, T Rewdi-110002
1 R § B i Bahadur Shah Zafar Marg, New Delhi-110002
qgH o s ( - .
Or. Jitendra K. Triphthi — 0\‘1\‘92 a9 Phone : 011-23239200 $=rr Fox : 011-23238897
Joint Secretary E-moil : jilendratripothi ugc@nicin
F.No.11-1/2017 (CU) March, 2018
The Registrar ) N nata
University of Delhi : 7 2 Mio THE
Delhi - 110 007. %
Subject : Revision of pay scales of the employeas of Central Universities and UGC funded
deemed to be universities.
Sir,
This is in continuation of this office letter of even number dated 18" January, 2018
on the above mentioned subject and to say that as per the Central Civil Services (Revised
Pay) (Amendment) Rules 2017 notified on 15" June, 2017 (copy enclosed) the pay scales for
the posts carrying the L-13 Pay Matrix are amended as follows:-
[ Existing Pay Level as per the Pay Proposed Pay Level as per the Pay Matrix
Matrix as contained in Part-A of the | as contained in Part-A of the Schedule of
Schedule of the CCS (RP) Rules 2016 the CCS (RP) (amendment) Rules, 2017
o/ &
v Q\)\\ L-13 (118500-214100) Level 13 (123 100-215900)
f‘.
N

While re-fixing the pay of the employees in Level-13, Central Universities/UGC
funded deemed to be universities should fojlow the Department of Expenditure’s OM No.4-
6/2017-IC/E-II(A) dated 28" September, 2017 (copy enclosed).
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{ Mlnlstry of Human Resource Developmem V-
2?{U Department of Higher Education =

S re 2y ()

< Shastri thwan New Delhi

: Dated:22"November, 2017

To

The Secretary, JS {Adrin/CUA8gai/CPP-IC)
University Grants Commission,
Bahadur Shah Zafar Marg,
New Delhi-110002

Subject: Revision.o'f Pay_'scé'les of the employees of the University Grants Commission
(UGC) — regarding.

Sir, _ :
This is in continuation of this Department's letter of even number dated 23"
June, 2017 on the above mentioned subject and to say that as per the Central Civil
_ Services (Revised Pay) (Amendment) Rules, 2017 notified on 15" June, 2017 (copy
“~enclosed) the pay scales for the Posts of Joint Secretary, Principal System Analyst,
‘Legal Advisor and Chief Statistical Officer in University Grants Commission (UGC) are
'-.amended as follows:

-S-.No.' ‘Name..-qf--the Post |'Existing Pay Level as per | Proposed Pay Leve! as per
' the Pay Matrix as |the Pay Matrix ~ as
contained in Part-A of the | contained in Part-A of the
_ Schedule of the CCS(RP) | Schedule of the CCS(RP)
. : _ Rules, 2016 (amendment) Rules, 2017
% 1. | JointSecretary | L-13 (118500-214100) | Level 13 (123100-215900)
W\ 2. ; Prmcupa! System L-13 (1 1'8500-'2‘14"_100) | Level 13 (123100-215900)
Analyst n
7 B gl Avie; L’—-TB (118500-214100) | Level 13 (123100 215900) i
4. 1 L513(118500-214100) | Level 13 {123100-215900)
' T o
5

While re-ftxmg the pay of the employees in Level-13, UGC should follow
Department of Expenditure’s OM No.4-6/2017-1C/E- lH(A) dated 28th September, 2017

\o/('copy enclosed).

c‘)}ﬁx 2. . The. pay sca!es for other posts in the UGC alongwﬁh other conditions as intimated
. vide this Departments letter of even number dated 23 June, 2017 shall remain
SPRG?) sichanged.

Yours faithfully,

| . iy ot

_ 01
\% < 5\\'6’! 7“')‘4 (Sanjeev Kumar Narayan)
\\ / Under Secretary to the Government of India
(VA 2 Tel: 23388103

Frnel- Ae above
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No. 4-6/2017-IC/E-ITI(A)
Government of India
Ministry of Finance
Department of Expenditure
it
: North Block, New Delhi
Dated, the 28™ September, 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed to invite attention to the Pay Matrix
contained in Part A of the Schedule of the CCS(RP) Rules, 2016 as promulgated
vide notification No. 6SR 721 (E) dated 25™ July, 2016, where the Level-13 of
the Pay Matrix starts at Rs. 1,18,500 at Cell one and ends at Rs. 2,14,100 at
Cell twenty one and to state that in terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide GSR 592(E) dated 15.6.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts at Rs. 1,23,100
at Cell one, ending at Rs. 2,15,900 at Cell twenty.

2. The modified Level-13 in terms of the CCS(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1*' January, 2016. Accordingly, the earlier
Level-13 of the Pay Matrix as contained in CCS(RP) Rules, 2016 notified on
25.7.2016 and effective from 1*" January, 2016 has become non-existent ab-
initio-with the promulgation o'f the CCS(Revise.d Pay) (Amendment) Rules, 2017.
The modified Level 13 is an improvement on the earlier Level 13- inasmuch as
the earlier Level 13 is based on the ‘Index of Rationalisation’ (IOR) of 2.57,
whereas the modified Level 13 is based on the IOR of 2.67. It is for this
reason of improvement that the modified Level 13 begins at Rs. 1,23,100, as
against the earlier one which began at Rs. 1,18,500.

3 Consequent upon the aforesaid modification of Level 13 in terms of the
CCS(Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay therein in supersession of the earlier pay fixation,
references have been received from  Ministries/Departments seeking
clarifications on certain issues. These issues and the decisions thereon are
brought in the succeeding paragraphs.

Issue No. 1 - Whether pay in the lLevel-13 is to be fixed by

multiplying by“a factor of 2.57 or 2.67
4. The 7™ Central Pay Commission, while formulating the various Levels
contained in the Pay Matrix, cc‘or*re_sponding to the pre-Revised pay structure,
used "Index Of Rationalization” (IOR) to arrive at the starting Cell of each
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Level (the 1= Cell) of the Pay Matrix. This IOR has been applied by the
Commission on the minimum entry pay corresponding To the successive Grades
Pay in the pre-Revised pay structure. In Level13 of the Pay Matrix, as
formulated by the 7™ CPC and as accepted by the Government in terms of the
CCS(RP) Rules, 2016 promulgated vide notification dt. 25.7 2016, the TOR was
257. The IOR in respect of both Levels 12 and Level 13-A, ie., Levels
immediately lower and immediately higher than Level-13, is 2.67. Therefore,
the modified Level-13 in terms of the Pay Matrix contained in the cCS(Revised
Pay) (Amendment) Rules, 2017 has also been formulated based on the TOR of
2.67.

5. While the concept of the IOR, as applied by the 7 CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay drawn in the pre-revised pay
structure for the purpose of migration to the Pay Matrix, as recommended by
the 7™ CPC, is based on the fitment factor of 2.57. The Commission
recommends - “this fitment foctor of 2.57 is being proposed to be ‘applied
uniformly for all employees:” Accordingly, Rule 7 (1)(AXG) of the CCS(RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
provides that “in case of all employees the pay in the applicable level in the
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
factor of 2.57......cceeeer 7

6. Thus, the fitment factor for the purpose of fixation of pay in all the
Levels of Pay Matrix in the pevised pay structure is altogether different from
the IOR. The fitment factor of 2.57 is uniformly applicable for all employees
for the purpose of Fixation of pay in all the Levels of Pay Matrix. This has no
relation with the "TOR”. The formula for fixation of pay based on the fitment
factor of 257, as contained in Rule 7(1)(A)i) of the CCS(RP) Rules, 2016, has

not been modified by the CCS(Revised Pay) (Amendmen’r} Rules, 2017.

7. Accordingly, pay in the Level-13 of the Pay Matrix, as provided for in
the CCS(Revised Pay) (Amendment) Rules, 2017, shall continue to be fixed
based on the fitment factor of 2,57 as already provided for in Rule 7(1) (A) (1)
of CCS(RP) Rules, 2016. In case pay has been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is liable to be rectified and excess amount recovered forthwith.

Issue No. 2 Pay re-fixed in the modified Level-13 working out

lower than _the pay fixed in the earlier Level-13
AN

8. As mentioned above, earlier Leve\\i3 in operation before the coming into
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 15.6.2017, has become non-existent ab-initio and the modified
Level 13 as contained in ccS(Revised Pay) (Amendment) Rules, 2017 is the ,
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applicable Level 13 from 1’\.“1.2016. Ther'efbr-é., the earlier Level 13 is extinct
and, hence, no employee can retain the same consequent upon promulgation
of CCS(Revised Pay)Amendment) Rules, 2017.

9. As such, pay in respect of those, who are entitled to Level 13 either
from 1.1.2016 or from any date later than 1.1.2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus 6rade Pay of Rs.
8700 as on 31.12.2015 or in terms of Rule 13 thereof in case of those
promoted to Level 13 on or ofter 1.1.2016, shall now be the pay for all

purposes.

10. However, a few instances have been brought to the notice of this
Ministry, where pay fixed in the modified Level-13 contained in CCS (RP)
(Amendment) Rules, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment,

11.  The pay fixed strictly in terms of the applicable provisions of CCS(RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS(Revised
Pay)(Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017.  As pay is now required to be re-fixed
in the Level-13 contained in the ¢CS(Revised Pay) (Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re-fixation is not
attributable to the concerned employee.

12.  Accordingly, it has been decided that if the pay re-fixed strictly as per
Rule 7 or Rules 13, as the case may be, of the CCS(RP) Rules, 2016 in the
Level-13 based on the Pay Matrix " contained in the CCS(Revised Pay)
(Amendment) Rules, 2017 ( as per the fitment factor of 2.57) happens to be
lower than the pay as earlier fixed as per the said Rules ( fitment factor of
257) in the earlier Level-13, then while the pay as re-fixed shall be the pay as
applicable to the concerned employee for all purposes, any recovery of over
payment on account of such re-fixation during the period up to
30.6.2017, the month in which the CCS(Revised Pay) (Amendment) Rules,
2017 has been issued, shall be waived.

13.  The cases of employees who retired on or after 1.1.2016 and up to

30.6.2017 and if covered under para 12 above, shall be processed as per
Rule 70 of the CCS(Pension) Rules, 1972.
Y
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Issue No. 3 - Re-exercise of option for coming over to the Revised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6.2017 with effect from 1.1.2016, the date of effect of the
revised pay structure contained in CCS(RP) Rules, 2016, the employees who are
entitled to the Level 13 on 1.1.2016 may be given fresh option to come over to
the revised pay structure in case of modified Level 13.

15. The matter has been considered and it has been decided that since the
modification of the Level 13 as per CCS(Revised Pay) (Amendment) Rules, 2017
is a material change, the employees, who were entitled to Level 13 as on
1.1.2016 and who had already opted for the earlier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, shall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders.

16.  In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue after consultation with the
Comptroller and Auditor General of India.
17. Hindi version of these orders is attached.

(Amar Nath Singh)

Director

To,
All the Ministries/Departments of the Government of India

Copy to:- C&AG, UPSC etc. as per standard endorsement list,

Copy also to NIC: with a request to place this OM on the website of the
Ministry of Finance, Department of Expenditure.
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do AT F 5FT Aa-13 IuiaRa BT T §1 TR dEE-13 RS v F
1,23,100 ¥9T & ¥ g1 § 3N Ffsar @y F 2,15,900 F9T W FAT BT ¥

2. F Rfde dar (@aifte das) (@uvs) Braw, 2017 & HGER 3UaRd
aq-13, 01 Swadl, 2016 & N ¥l GG, 25 S[ETE, 2016 & FgRa 3k 1
Sad, 2016 ¥ wdr S RRw dar (Fifa daw) fmw, 2016 # TueshaRae
I ARTFH FT I w13, FAT AR dar (@0 dew) @i Bram, 2017 §
AT & /A IR # e H adt w m ¥ suiaRa dae-13 F @13 F v
GUR ¢ 4% 9F d9e-13 Teelen gusis 257 W IuiRa & saf s9aRg due-
13%@@2.67wm§1mm-13ww$ma
123,100 9¢ & Y& FIaT & S g daw 1,18,500 F9¢ ¥ Y¥ gav

3. 01 Sead, 2016 & SN iy fafdw dar (Fuifa daw) (Fewm) frgw, 2017
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1910021100 23100 | 27100 31000 | 37600 | 47600 | 50500 | 56300 | 59500 | 71800 | 83600 | 130600 | 139100 | 153000 | 193300 | 217900

19700 | 21700 | 23800 | 27900 | 31900 | 38700 |'49000 | 52000 | 58000 | 61300 | 74000 | 86100 134500 | 143300 | 157600 | 199100224400

20300 | 22400 | 24500 | 28700 | 32900 | 39900 | 50500 | 53600 | 59700 | 63100 | 76200 | 88700 | 138500 | 147600 | 162300 | 205100

20900 | 23100 | 25200 | 29600 | 33900 | 41100 | 52000 | 55200 | 61500 | 65000 | 78500 | 91400 | 142700 | 152000 | 167200 | 211300

21500 | 23800 | 26000 | 30500 | 34900 | 42300 | 53600 | 56900 | 63300 | 67000 | 80900 | 94100 | 147000 | 156600 | 172200 | 217600

22100 | 24500 | 26800 | 31400 | 35900 | 43600 | 55200 | 58600 | 65200 | 69000 | 83300 96960 151400 | 161300 | 177400 | 224100

22800 | 25200 | 27600 | 32300 | 37000 | 44900 | 56900 | 60400 | 67200 | 71100 | 85800 | 99800 | 155900 | 166100 | 182700

23500 | 26000 | 28400 | 33300 | 38100 | 46200 | 58600 | 62200 | 69200 | 73200 | 88400 |102800| 160600 | 171100 | 188200

jammu'manumaigﬂ’ﬂg
-
»
w
F-
1]
[
~
[--]
w

24200 | 26800 | 29300 | 34300 | 39200 | 47600 | 60400 | 64100 | 71300 | 75400 | 91100 | 105300 165400 | 176200 | 193800

-
N

24900 | 27600 | 30200 | 35300 | 40400 | 49000 | 62200 | 66000 | 73400 | 77700 | 93800 |109100| 170400 | 181500 | 199600

25600 | 28400 | 31100 | 36400 | 41600 | 50500 | 64100 | 68000 | 75600 | 80000 | 96600 | 112400 175500 | 186900 | 205600

-
W

Y
Fs

26400 | 29300 | 32000 | 37500 | 42800 | 52000 | 66000 | 70000 | 77900 | 82400 | 99500 |115800| 180800 | 192500 [211800

27200 | 30200 | 33000 | 38600 | 44100 | 53600 | 68000 | 72100 | 80200 | 84900 |102500 119300 186200 | 198300 | 218200

-
o

-
-3

28000 | 31100 | 34000 | 39800 | 45400 | 55200 | 70000 | 74300 | 82600 | 87400 | 105600122900 191800 | 204200

-
]

28800 | 32000 | 35000 | 41000 | 46800 | 56900 | 72100 | 76500 | 85100 | 90000 | 108800 | 126600 197600 | 210300

29700 | 33000 | 36100 | 42200 | 48200 | 58600 | 74300 | 78800 | 87700 | 92700 | 112100130400 | 203500 | 216600

-
-]

-
w

30600 | 34000 | 37200 | 43500 | 49600 | 60400 | 76500 | 81200 | 80300 | 95500 | 115500 |134300| 209600

L
o

31500 | 35000 | 38300 | 44800 | 51100 | 62200 | 78800 | 83600 | 93000 | 98400 | 119000138300 215900

[
-

32400 | 36100 | 39400 | 46100 | 52600 | 64100 | 81200 | 86100 | 95800 |101400 | 122600 | 142400

[
Lt

33400 | 37200 | 40600 | 47500 | 54200 | 66000 | 83600 | 88700 | 98700 |104400| 126300146700

(]
w

34400 | 38300 | 41800 | 48900 | 55800 | 68000 | 86100 | 91400 101700 |107500) 130100151100

L
F

35400 | 39400 | 43100 | 50400 | 57500 | 70000 | 88700 | 94100 | 104800 | 110700 | 134000 | 155600

[
14}

36500 | 40600 | 44400 | 51900 | 59200 | 72100 | 91400 | 96900 | 107900 | 114000 | 138000 | 160300 |

[
(=

37600 | 41800 | 45700 | 53500 | 1000 | 74300 | 94100 | 99800 [111100 | 117400 | 142100 | 165100

L
-

38700 | 4310047100 | 55100 | 62800 | 76500 | 96900 | 102800 | 114400 | 120900 | 146400 | 170100

[
(-]

39800 | 44400 | 48500 | 56800 | 64700 | 78800 | 99800 | 105900 11?8@ 124500} 150800 | 175200

8

41100 | 45700 | 50000 | 58500 | 66600 | 81200 | 102800109100 |121300 | 128200 | 155300 | 180500

8

42300 | 47100 | 51500 | 60300 | 68600 | 83600 | 105900 | 112400 | 124900 | 132000 | 160000 | 185900

[~}
=t

43600 | 48500 | 53000 | 62100 | 70700 | 86100 | 109100 | 115800 | 128600 | 136000 | 164800 | 191500

32 |44900 | SO000 | 54600 | 64000 | 72800 | 88700 | 112400119300 | 132500 | 140100 | 169700 | 197200

33 |46200 (5150056200 | 65900 | 75000 | 91400 | 115800122900 | 136500 | 144300 | 174800 [ 203100

®

47600 | S3000 | 57900 | 67900 | 77300 | 94100 | 119300 | 126600 | 140600 | 148600 | 180000 | 209200

&

49000 | 54600 | 59600 | 69900 | 79600 | 96900 |122900 | 130400 | 144800 | 153100 | 185400

36 |50500|56200 | 61400 | 72000 | 82000 | 99800 | 126600 | 134300 | 149100 | 157700 191000

37 |52000|57900| 63200 | 74200 | 84500 | 102800 | 130400 | 138300 | 153600 | 162400 | 196700

38 |53600 | 59600 | 65100 | 76400 | 87000 | 105900 | 134300 | 142400 | 158200 | 167300 | 202600

39 |55200|61400|67100 | 78700 | 89600 | 109100 | 138300 | 146700 | 162900 | 172300 | 208700

40 |56900(63200]69100 8110092300 )112400(142400| 151100 | 167800 | 177500
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4 THE GAZETTE OF INDIA: EXTRAORDINARY [PART II—SEC. 3(;

MINISTRY OF FINANCE

(Department of Expenditure)
NOTIFICATION
New Delhi, the 15th June, 2017

G.S.R. 592(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and clause (5)
of article 148 of the Constitution and after consultation with the Comptroller and Auditor General in relation to persons
serving in the Indian Audit and Accounts Department, the President hereby makes the following rules to amend the
Central Civil Services (Revised Pay) Rules, 2016, namely:—

1. (1) These rules may be called the Central Civil Services (Revised Pay) (Amendment) Rules, 2017.
(2) They shall be deemed to have come into force on the 1% day of January, 2016.

2. In the Central Civil Services (Revised Pay) Rules, 2016,—
(a) inrule3, in clause (v), t"lor the figures “2006”, the figures “2016” shall be substituted ;

(b) in rule 12, for the words “the date of notification of these rules.”, the following shall be substituted,
namely:—

«1% January, 2016 and the same shall apply to the pay of officers coming on deputation to posts in the
Central Government which are not covered under the Central Staffing Scheme.”;

(c) inthe Schedule,—
(i) for PART A, the following PART shall be substituted, namely;—

“PART A
PAY MATRIX

Pay 67000-] 75500- R
Band 5200-20200 9300-34800 15600-39100 37400-67000 79000] 80000 80000| 90000
Grade ouuty

Pay | 1800 | 1900 | 2000 | 2400 | 2800 } 4200 | 4600 4500 | s400 | s400 | es00 | 7600 | 8700 | 8900 | 10000

Level | 1 2 3 4 5 6 7 8 9 10 11 12 13 1BA | 14 15 16 17 18
1 75000 | 19500 [ 21700 | 25500 | 29200 | 35400 | 44900 | 47600 | 53100 | 56100 <7700 | 78800 | 123100 | 131100 | 144200 | 182200 | 205400 | 225000 | 250000

18500 | 20500 | 22400 | 26300 | 30100 36500 | 46200 | 49000 | 54700 | 57800 69700 | 81200 | 126800 | 135000 | 148500 187700 | 211600

19100 | 21100 | 23100 | 27100 | 31000 37600 | 47600 | 50500 | 56300 | 59500 71800 | 83600 | 130600 | 139100 | 153000 193300 | 217900

19700 | 21700 | 23800 | 27900 | 31900 3700 | 49000 | 52000 | 58000 | 61300 74000 | £6100 | 134500 | 143300 | 157600 199100 | 224400

20300 | 22400 | 24500 | 28700 | 32900 39900 | 50500 | 53600 | 59700 | 63100 76200 | 88700 | 138500 | 147600 | 162300 205100

51500 | 23800 | 26000 | 30500 | 34900 | 42300 53600 | 56900 | 63300 | 67000 | 80900 | 94100 147000 | 156600 | 172200 | 217600

3

4

5

6 20900 | 23100 | 25200 | 29600 | 33900 21100 | 52000 | 55200 | 61500 | 65000 78500 | 91400 | 142700 | 152000 167200 { 211300
7

8

9

22100 | 24500 | 26800 | 31400 | 35900 | 43600 55200 | 58600 | 65200 | 69000 | 83300 | 96900 151400 | 161300 | 177400 | 224100
22800 | 25200 | 27600 | 32300 | 37000 | 44900 56900 | 60400 | 67200 | 71100 | 85800 99800 | 155900 | 166100 | 182700

10 23500 | 26000 | 28400 | 33300 | 38100 | 46200 58600 | 62200 | 69200 | 73200 | 88400 102800 | 160600 | 171100 | 188200

11 24200 | 26800 29300 | 34300 | 39200 | 47600 | 60400 | 6410¢ 71300 | 75400 | 91100 | 105900 | 165400 | 176200 93800

12 24900 | 27600 | 30200 | 35300 | 40400 | 49000 62200 | 66000 | 73400 | 77700 | 93800 { 109100 170400 | 181500 | 199600

13 25600 | 28400 | 31100 | 36400 | 41600 | 50500 64100 | 68000 | 75600 | 80000 | 96600 112400 | 175500 | 186900 | 205600

14 26400 | 29300 | 32000 | 37500 | 42800 52000 | 66000 | 70000 | 77900 | 82400 99500 | 115800 | 180800 | 192500 | 211800

15 27200 | 30200 | 33000 | 38600 | 44100 | 53600 8000 | 72100 |, 80200 | 84900 | 102500 119300 | 186200 | 198300 | 218200

16 28000 | 31100 | 34000 | 39800 | 45400 | 55200 70000 | 74300 600 | 87400 | 105600 | 122900 | 191800 | 204200

17 28800 | 32000 | 35000 | 41000 | 46800 | 56900 72100 | 76500 | 85100 | 90000 | 108800 126600 | 197600 | 210300

18 29700 | 33000 | 36100 | 42200 | 48200 | 58600 | 74300 78800 | 87700 | 92700 | 112100 | 130400 203500 | 216600

19 30600 | 34000 | 37200 | 43500 | 49600 60400 | 76500 | 81200 | 90300 | 95500 | 115500 134300 | 209600

20 31500 | 35000 | 38300 | 44800 | 51100 62200 | 78800 | 83600 | 93000 | 98400 119000 | 138300 | 215900

21 32400 | 36100 | 39400 | 46100 | 52600 | 64100 21200 | 86100 | 95800 | 101400 | 122600 142400

22 33400 | 37200 | 40600 | 47500 | 54200 | 66000 83600 | 83700 | 98700 | 104400 | 126300 146700

23 34400 | 38300 | 41800 | 48900 | 55800 | 68000 86100 | 91400 | 101700 | 107500 | 130100 151100

24 35400 | 39400 | 43100 | 50400 | 57500 | 70000 28700 | 94100 | 104800 | 110700 | 134000 55600

25 36500 | 40600 | 44400 | 51900 | 59200 | 72100 91400 | 96900 | 107900 | 114000 | 138000 60300

26 37600 | 41800 | 45700 | 53500 | 61000 74300 | 94100 | 99800 | 111100 | 117400 | 142100 65100

27 38700 | 43100 | 47100 | 55100 | 62800 | 76500 96900 | 102800 | 114400 | 120900 | 146400 | 170100

28 39900 | 44400 | 48500 | 56800 | 64700 | 78800 99800 | 105900 | 117800 | 124500 | 150800 | 175200

29 21100 | 45700 | 50000 | 58500 | 66600 | 81200 102800 | 109100 | 121300 | 128200 | 155300 180500

3 22300 | 47100 | 51500 | 60300 | 68600 | 83600 105900 | 112400 | 124500 | 132000 | 160000 5900

3 23600 | 48500 | 53000 | 62100 | 70700 | 86100 109100 | 115800 | 128600 | 136000 | 164800 | 191500

32 24900 | 50000 | 54600 | 64000 | 72800 88700 | 112400 [ 119300 | 132500 | 140100 169700 | 197200

33 | 46200 | 51500 | 56200 | 65900 | 75000 91400 | 115800 | 122900 | 136500 | 144300 | 174800 203100

34 47600 | 53000 | 57900 | 67900 | 77300 | 94100 119300 | 126600 | 140600 | 148600 | 180000 | 209200

35 39000 | 54600 | 59600 | 69900 | 79600 | 96900 | 122900 130400 | 144800 | 153100 | 185400

36 50500 | 56200 | 61400 | 72000 | 82000 | 99800 126600 | 134300 | 149100 | 157700 | 191000

37 52000 | 57900 | 63200 | 74200 | 84500 | 102800 130400 | 138300 | 153600 | 162400 | 196700

38 53600 | 59600 | 65100 | 76400 | 87000 | 105900 134300 | 142400 | 158200 | 167300 | 202600

39 55200 | 61400 | 67100 | 78700 | 89600 | 109100 138300 | 146700 | 1 172300 | 208700

40 56900 | 63200 | 69100 | 81100 | 92300 | 112400 142400 | 151100 16 177500
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(i)

in PART C, after serial number 47 and the entries relating thereto, the following shall be inserted, namely;—

. Ministry of Defence
S. No. Name of the Post Existing Grade Pay Revised Grade Pay
Existing |Grade Pay corresponding to which| Level in the [Para No. of the
Grade Pay [revised Levels have been| Pay Matrix Report
recommended )
) 2) 3) “) (S) (6)
“48. _|Poster Artists, EME Corps 2000 2400 Level-4 7.7.8
49.  |Russian Translation Officer 4600 5400 (Pay Bands-3) Level -10 7.7.70
50. |Russian Senior Translation | 5400 (Pay 6600 Level -11 7.7.70
Officer Band-3)
51.  |Russian Editor 6600 7600 Level -12 7.7.70
52. |Junior Works Manager, 4200  |i. Of the total pool of posts in Grade| Level -8 11.12.105
Department of Defence Pay 4200 and Grade Pay 4600, ten
Production 4600 per-cent should be earmarked to be

placed in Grade Pay 4800.

ii. The posts in Grade Pay 4800
should be filled up from personnel in
Grade Pay 4200 and Grade Pay 4600
in the following manner:

. Seventy per-cent of such
earmarked posts should be filled up
through promotion from Grade Pay
4600;

. Thirty  per-cent- should be
filled up through a Limited
Departmental Competitive

Examination in which employees
from both Grade Pay 4200 and Grade
Pay 4600 would be eligible to
compete. This will enable deserving
and meritorious employees at Grade
Pay 4200 to jump Grade Pay 4600
and go directly to Grade Pay 4800
[level 8].

iii. Eighty per-cent of the employees
in Grade Pay 4800, will be eligible
for non-functional upgrade to level 9

[Gréd\e Pay 5400 (Pay Bands-2)] |

upon completion of four years in
level 8, on a seniority-cum-suitability
basis.”

Level-9

|

Note: The Central Civil Service (Revisetf Pay) Rules, 2016 were

[F. No. 1-2/2016-IC]

R. K. CHATURVEDI, Jt. Secy.

number G.S.R. 721(E), dated the 25" July, 2016.

published in the Gazette of India, Extraordinary vide
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