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(Kiinistry of Humen Resource Development, Govt. of Indie)
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Bahodur Shah Zafar Marg, New Delhi-110002
UG Ph: 011-23239200
Dr. Jitendra K. Tripathi E-mail : jitendratripothi.uge@nic.in

loint Secretary

D.0.N0.11-1/2017 (CU) May, 2019
The Registrar 1

University of Delhi z Eg 3 Miy 7 is
Delhi- 110 007

Sub:- Revision of allowances of the non-teaching employees of the Central Universities
(CUs) under the administrative control of MHRD as per recommendations
of 7" CPC - regarding.

Dear Sir/Madam,

This is regarding revision of allowances of the non-teaching employees of the Central
Universities {CUs) under the administrative control of MHRD as per recommendations
of 7" CPC with effect from 1* July, 2017. A copy of the MHRD letter No.F.19-62/2017-CU.Cdn
dated 09" May, 2019 is enclosed for ready reference.

Therefore, University may initiate the action with regard to the revision of rates of the
allowances admissible during the 6™ CPC in accordance with the provisions of the Department
of Expenditure’s OM No.1/1/2016-E-1ll(A) dated 26™ July, 2017, read with Department of
Expenditure’s resolution dated 6.7.2017 and the Government Orders issued from time to time
in matter for non-teaching employees of the Central Universities (CUs) under the
administrative control of MHRD.

Since Model Code of Conduct (MCC) is in operation, the Election Commission of India
(ECI) has instructed that no undue publicity in this regard may be done by anyone anywhere for
attaining political mileage through it.

With regards

Yours sincerely,
rw'
(Jtendya K. Tripathi)

Encl; As above,
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F.No.19-62/2017-CU.Cdn.
o Government of India
Ministry of Human Resource Development
Department of Higher Education
(Central Universities Division)

Shastri Bhawan, New Delhi
Dated the 09" May, 2019.

To

" The Secretary,
University Grants Commission,
New Delhi.

Subject: Revision of allowances of the non-teaching employees of the Central Universities
(CUs) under the administrative control of MHRD-regarding.

Sir,
In continuation of this Ministry’s letter of even number dated 2™ January, 2018 it is
informed that the Government of India has decided in consultation with the Ministry of
Finance (Department of Expenditure) to revise the rate of allowances of non-
teaching employees of the Central Universities (CUs) under the administrative control of
MHRD on the basis of recommendations of the 7 CPC with effect from 1% July, 2017.

3 It has been decided that the rates-of the allowances admissible during the 6" CPC
will be revised in accordance with thie provisions of the Department of Expenditure’s OM
No.1/1/2016-E-I1I(A) dated 26™ July, 2017, read with Department of Expenditure’s
Resolution dated 06.07.2017 and the Government Orders issued from time to time in the
matter for non-teaching employees of the Central Universities (CUs) under the administrative
control of MHRD.

3. Since Model Code of Cenduct (MCC) is in operation, the Election Commission of
India (ECI) has instructed that no undue publicily in this regard may be done by anyone
anywhere for attaining political mileage through it.

4. This issues with the concurrence of Internal Finance Division vide Dy.No. 1408
Dated 08"May, 2019

Yours faithfully,

e

(B. K. Singh)
Deputy Secretary to the Govt. of India
2 Tel. No.: 011-23070989
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\\//’/{\%\\f University Grants Commission
a-Fare e Ny (Ministry of Human Resource Development, Govt. of India)
2 s S N sagndl FEIGY M6 FH AR, 72 fawei-110002
; Bahadur Shah Zafar Marg, New Delhi-110002
g | GE! Y Ph:011-23239200
Dr. Jitendra K. Tripathi E-mail : jitendratripathi.uge@nic.in
Joint Secretary
F.No.11-1/2017 (CU) May, 2019

The Registrar @ 7 33
University of Delhi [Q P MAY it

Sub:- Revision of allowances of teachers, equivalent academic staff, Registrar, Deputy
Registrar, Assistant Registrar, Finance Officer, Deputy Finance Officer, Assistant Finance
Officer, Controller of Examination, Deputy Controller of Examination and Assistant
Controller of Examination in Universities and colleges as per recommendations
of 7" €PC - regarding.

Sir/Madam,

This is in continuation to this office letter of even number dated 19" February, 2019, on
the subject mentioned above, | am to enclose herewith a copy the MHRD 19" March, 2019
alongwith copies of MHRD letters No.F.1-4/2017-U.Il dated 28" January, 2019 and
dated 1% February, 2019 regarding revision of allowances of teachers, equivalent academic staff,
Registrars, Finance Officers and Controller of Examination in Universities and colleges as per
recommendations of 7" CPC in Central Universities and colleges thereunder and Deemed to be
Universities whose maintenance expenditure is met by the University Grants Commission (UGC).

In this regard, it is informed that the above said letter of MHRD dated g January, 2019
and corrigendum of MHRD dated 1* February, 2019 are also applicable for Deputy Registrar,
Assistant Registrar, Deputy Controller of Examination, Assistant Controller of Examination, Deputy
Finance Officer and Assistant Finance Officer in Central Universities and colleges thereunder and
Centrally funded (maintenance expenditure is met by UGC) Deemed to be Universities.

Encl: As above. ';
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New Dethi, dated the 17:\:;% 2019

8. Member Secretary, All India Council for Technical E-duéétiﬁh,-N_

9. Chief Secretaries of all Staie Govemments

THD Renuka Mishra)
Director
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No.1-4/2017-LJ1
Government

Ministry of Human Reeource ] pment
Department of Higher Education

New Delhi, dated the 28% January, 2018

To,
The Secretary,
University Grants Commission,
Bahadurshah Zafar Marg,
New Delhi — 140 002.

Subject: Révision of ‘allowances of feachers, eg
rs; Finance Officers and -C
fties:and colleges as per récon

~—Un

Sir, o
In continuation of this Ministry's jetfer | No:3H

and letter No.1=7/2015-UI(2) datéd 021 :
Government of India have decided, in consvftahon
{Department of E:g}endﬁure) to.revise the rate-of: Sllo
academic staff, Regis _‘fs Fmanoe Qfﬁoezs and-'
Central Unwersme's'. d
Universities on-the basis of recommiendatio
with immediate effect.

2. 1t has begn dedided that the:a
CPC shall be revised in accorda
Expenditure’s OM No.1/1/2016-E-HI{A) dated 2
of Expenditure’s-Resolution dated 08.07.2017 and”
the matter, ﬁsrteamers equivalent academic staff,. Reg__
Controller of Examingfions in Central Universities @nd cofleges
Centrally funded ‘Deemed to be Universities.

3. ltisalso mfeﬁned hat the rate of Spegi
Chancellor, Pro Vice cellor and 1 [
of 2.25:and the mwseé‘gpecra! Allowancess

S-No. Post

4. This issues with the concurrence of Trternal Einan o Bwlﬁie“ﬁ Wide Dy
No.267/IFD dated 28" January, 2019.

Yours faiiﬁﬁlly.

i )

(Dr. Renuka Mlshra)
Director
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No.1-4/2017-U.11
Government of India
Kintstry of Human Resource Development
Department of ‘Higher Education

New Delhi, dated the 1% February, 2018
GORRIGEHDUM
Subject: Revision of allowances of féachers, eq 'i'laiIent “academic staff,

Registrars, Finance Officers and Cor:h
Universities and colleges as per recommeridations: of?‘*' CPC-regd.

In continuation of this Ministry's léttér of even No. dated 28™ January, 2019
conveying decision of the Govt. of india feor revision: ‘of rates of allowances of
teachers, equivalent academic staff, Regnstrarsr Fmanc Officers 4nd: Controller of

Examinations-in Central Universities and college illy:funded
Deermied “to-be-Universities ‘based on' the of“the: 7% :CPE, the
following amendmem in Para 1 of the aforesaid fetter is made
For

“with immediate effect”
Read as

“with effect from 1% July, 2017

2. This issues with the approval of Competent Authorily and :concurrence of
Internal Finance Division vide Dy. No.313/FD datéd 1“%ruaqr 2019,

gm»—i L ’.‘}J oM QgL
O\, o2 _apyt 4
{Sanjeev Kumar Narayan)
Under Secretary 16 the Govt. of india

To:
1. The Secretary, University Grants Cnnmissmn ‘Baliadurshiah Zafar Marg,

New Defhi— 11D ’302 _
2. Vice :ﬁes! !ns‘iﬁmmns Disied 16 be

Univer: iyt Centr it
3 Pnncapat Secretary to ane Mnmsten Soulh Bbck Central Secretariat, New
Dethi

4. Secretary (Coordination), Cabinet Secretariat, Rash rapati Bhvavan, New Dethi
5 Secretary, Department of Expenditure; Nmfh - Dehi

6. Secretary, Department ofF’emunnei&Trammg H& ‘Bbéc’NewDelhi

7

ﬁecmfag,“?epartment of Agnwﬂuréﬂeseawhmﬁ Eﬁuoéhon Krishi Bhavan,
ew Delhi

8. Secretary, Ministry of Health and Famify Welfare (Medical Education), Nirman
Bhavan, New Delhi.

S. Member Secretary, All India Council for Techrnical Education, New Delhi
10. Chief Secretaries of all Slate Governments.

11. Web Master, Ministry of Human Resource I evelopment for pub!ucatron on the
website of the Ministry, hosted by the National Informstics

1

gl ody 1
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Copy to:

Vice Chanceliors of ‘all Central Universities/ Institutions Deemed to be
Umversmes fully funded by the Central Government.

Pnncspg! Secretary to Prime Minister, South Block, Central Secretariat,

New Delhi

Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New
Deihl

10.

Member Secretary' All india Council for Téchnical Education, New Delhi
Chief Secretaries of all State Governments.

Web Master, Ministry of Human Resource Development for publication on
the website of the Ministry, hosted by the National Informatics Centre.

{Dr. Renuka Mishra)
Director
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F.No.11-1/2017 (CU)

The Registrar
University of Delhi
Delhi - 110 007

faeafenerd e ™ T |
University Grants Commission
(Ministry of Human Resource Development, Govt. of India)
TEIGRYNE oY A1 73 facell — 110 002
Bahadurshah Zafar Marg, New Delhi-110002
Phone : 011-23406308, 011-23406309

May, 2019

07 may oo

Sub:- Implementation of various office orders received from the Govt. of India re_gvarding.

Sir/Madam,

The undersigned is directed to enclose herewith a copy of the following Office Memorandum
received from the following Department, Govt. of India on various subjects for implementation:-

wH-fds fAgaad

Sl. | 0.M.No. & Date Received From Subject [ Pas®
No. MNo-
1. | No.F. 14028/1/2017- | Ministry of Personnel, | Clarification in respect of encashment of Earned
Estt(L) dated Public Grievances and | leave to reemployed pensioners-reg.
27.6.2017 Pensions, Department
of Personnel and i
Training
2, No.F. 2/5/2017-E- Ministry of Finance, Implementation of recommendations of the
4 1I(B) dated 7" July, Department of Seventh Central Pay Commission relating to grant 2__4
2017 Expenditure of House Rent Allowances (HRA) to Central
Government employees.
3. | No.F. 12(4)/2016- Ministry of Finance, Discontinuance of Family Planning Allowances for
" | EIlA Dated 7" July, | Department of adoption of small family norms-recommendation 5_
2017 Expenditure of the 7" Central Pay Commission
4., | No.21/5/2017-Ell/B | Ministry of Finance, Implementation of the recommendations of the
Dated 7™ July, 2017 Department of 7™ Central Pay Commission relating to grant of 6_7
Expenditure Transport Allowance to Central Government
employees.
5, No.12-2/2016-EllIA Ministry of Finance, Revision of rates of Non-Practicing Allowances
dated 7" July, 2017 Department of (NPA) in respect of Medical posts other than the
Expenditure posts included in the Central Health Services — ‘3'9
3 recommendations of the 7" Central Pay
Commission
6, | No.F.38/37/2016-P | Ministry of Personnel, | Revision of pension of pre-2016 pensioners/family ’
& PW(A) dated 6" PG and Pensions, pensioners in implementation of Government’s
July, 2017 Department of Pension | decision on the recommendations of the 7 ffo-§"
& Pensioners Welfare Central Pay Commission — Concordance tables -
regarding.
7 No. A- Ministry of Personnel, Recommendations of the Seventh Central Pay -
- 27012/02/2017- P.G. and Pensions, Commission — Implementation of decision relating 63—,65
Estt.(AL) Department of to the grant of Children Education Allowances.
Dt.16.8.2017 Personnel and Training
8. | No0.31011/3/2013- Ministry of Personnel, Irregularities and misuse in availing Leave Travel
| Estt (AIV) P.G. and Pensions, 8 | Concession— Guidelines to be followed. :}’D

C:\Users\Administrator. RAVI-303A\Desktop\Allowances, d ch
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No. !
Dt.12.7.2017 Department of i
Personnel and Training o
9. | No.31011/5/2014- Ministry of Personnel, | Procedure for booking of air-tickets on LTC -

Estt (A-IV)
Dt.21.8.2017

P.G. and Pensions,
Department of
Personnel and Training

clarification reg.

No. 31011/3/2015-
Estt. (AIV)
Dt.9.2.2017

Ministry of Personnel,
P.G. and Pensions,
Department of
Personnel and Training

Central Civil Services (Leave Travel Concession)
Rules, 1988 - Fulfillment of procedural
requirement ~ Clarification reg.

No. 31011/8/2017-
Estt. (A-1V)
Dt.19.9.2017

Ministry of Personnel,
P.G. and Pensions,
Department of
Personnel and Training

Travel entitlements of Government employees for
the purpose of LTC post Seventh Central Pay
Commission-clarification reg.

No.F.19030/1/2017-
E-IV dated 13" July,
2017

Ministry of Finance
Department of
Expenditure

Travelling Allowance Rules — Implementation of
the Seventh Central Pay Commission.

Encl: As above.

.docx

C:\Users\

Yours faithfully,

B i} \(
(Kulvinder Kaur)
Under Secretary
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Government of India ; - 7 ?J}"
Ministry of Personnel, Public Grievances and Penszons My
Depanmcnt of Personnel & Training +
F ok sk ok
Old JNU Campus, New Deihi 110 067
Dated:17.06.2017

OFFICE MEMORANDUM

Subject:-Clarification in respect of encashment of Earned Leave to reemployed
pensioners- Reg. -

&k ko gk

I'his Department has been receiving several references requesting for

clarificatiory relating to CCS (Leave) Rules, 1972 regarding eligibility for Jeave
encashment to Government servants whp are re-employed after retirement.

2. In this regard, it is clarified that persons re-employed after retirement may be
governed by rule 39(6)(a)(iii) of the said Rules and they. may be granted lcave
encashment up to a maximum of 300 days including the period for which encashment
was allowed at the time of retirement. The cases already decided otherwise in

consultation with this Department need not be reopened.

3. - This issues with the approval of JS(E).

(Navneet Misra)
Under Secretary to the Government of India

To:
All Ministries/Departments as per standard mailing list

NIC— for @M@% EIND Mwwﬂd’ﬂ‘a{,/s Wekb g1tz -
o . -

10
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e Reas RS
3 g No. 2/5/2017-E.1B) e P
Vi A Government of India ; LN 4_ oy e, ';'
Ministry of Finance . g O e
Cepartment of Expenditure - e )
‘\ ) ‘H***
e A New Ceihi, 78 July, 2017.

OFFiCE MEMORANDUM

Impiementation of recommendations of the Seventh Central Pay Commission refating to grant of
House Rent Allowance (HRA) to Central Government employees

Frkk

Subject:-

Conseguen! upon the decision ‘aken by the Gevemment on the recommendations of the Seventh Central Pay
Commission, the President is pleased to decide that, in miodification of this Ministry'’s O.M. No.2({37)-E.1l(B)/64 dated
27.11.1965 as amended from time to time, O.M. No.2(13)/2008-E.1I(B) dated 29.08.2008 and O.M. No.2/5/2014-E.I|{B)
dated 21.07.2015, the admissibility of House Rerit Allowance (HRA} shall be as under:- _

Rate of House Rent Allowance per | monm asa percemage

- Classification of Cities/Towns
of Basic Pay only

24 %

X
8%
7 B% ]

2 The rates of HRA will not be less than Rs.5400/= 3600/ & 1800/~ at X, Y & Z class cities respectively.

3 The rates of HRA will be revised 1o 27% 18% & 9% for X, Y & Z class ciies respectively wheri Deamess
Allowance (DA) crosses 25% and further revised to 30%, 20% & 10% when DA crosses 50%.

4, The term "basic pay” in the revised pay structure means the pay drawn in the prescribed pay levels in the Pay
Matrix and does not include Non-Practising Allowance (NPA), Military Service Pay (NQP) efc. or any other type of pay
like special pay, etc. :

5 The list of cfﬁeé classified as ‘X, 'Y’ and 'Z"v:ide DoE’'s OM. No.2/5/2014-E.1I(B) dated 27.07.2015, for the

* purpose of grant of House Rent Allowance is enclosed as Annexure to these orders.

6. Special orders on continuance of HRA at Delhi ("X" class city) rates to Centrai Government empioyees posted
at Faridabad, Ghaziabad, NOIDA and Gurgaon, at Jatandhar ('Y class city) rates to Jalandhar Cantt., at *Y” class city

rates lo Shillong, Goa & Port Blair and HRA at par with Chandigarh (Y" class city) to Panchkule, S.A.S. Nagar (Mohali)
which have been allowed 1o continue vide Para ‘4" of this Ministry's O.M. No.2/5/2014-E.1I{B) dated 21.07.2015 and O.M.

No. 2/2/2016-E.II(B) dated 03.02.2017, shall continue till further orders.

7. Al other conditions goveming grant of HRA under existing orders, shall continue fo apply.

3. These orders shall be effective from 15t July, 2017.

9. The orders will apply fo ail civilian employees of the Central Government. The orcers will also be applicable to
the civilian employees paid from the Defence Services Estimates. In respect of Armed Forces personnel and Railway
employees, separate orders will be issued by the Mlmstry of Defeﬂce and the Ministry of Raiiways, respectively.

10. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these crders
issue in consultation with the Comptroiler & Auditor General of India.

Hindi version is attached. N - WW

(Annie George Mathew)
Joint Secrefary fo the Government of India

To S e R

All Ministries and Depariments of the Govt. of india etc. as per standard distribution list.
Copyto: C&AG and U.P.S.C., etc. as per standard endorsement list,

11
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I

ANNEXURE

To O.M. No.2/5/2G17-E.il{B) dated 07.07.2017.

LIST OF CITIES/ITOWNS CLASSIFIED FOR GRANT OF

HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

[ CITIES CLASSIFIED

CITIES CLASSIFIED

Sl. | STATES/ UNION
No. | TERRITORIES AS “X” AS “Y"”
; 1. | ANDAMAN & _ L -
i NICOBAR ISLANDS
2. | ANDHRA PRADESH/ Hyderabad (UA) Vijayawada (UA), Warangal
TELANGANA ‘ (UA), Greater Visakhapatnam
: (M.Corpn.), Guntur (UA),
Nellore (UA)
3. | ARUNACHAL - e
. PRADESH _
4. | ASSAM i Guwahati (UA)
5. |BIHAR Patna (UA)
6. | CHANDIGARH Chandigarh (UA)
7. | CHHATTISGARH - Durg-Bhilai Nagar (UA),
: Raipur (UA)
8. DADRA & NAGAR i o _
j HAVEL| |
r 9. | DAMAN & DIU - -
: 10. | DELHI Delhi (UA)
11. | GOA : - i
12. | GUJARAT Ahmadabad (UA) Rajkot (UA), Jamnagar (UA),
: Bhavnagar (UA), .
) Vadodara (UA), Surat (UA)
1 13. | HARYANA --- Faridabad*(M.Corpn.),
. Gurgaon*(UA)
14. | HHMACHAL PRADESH e
15. | JAMMU & KASHMIR --- Srinagar (UA), Jammu (UA)
16. | JHARKHAND o Jamshedpur (UA),
Dhanbad (UA), Ranchi (UA),
Bokaro Steel City (UA)
117. | KARNATAKA Bengalore/Bengaluru | Belgaum (UA), Hubli-Dharwad
(UA) ' (M.Corpn.), Mangalore (UA),
Mysore (UA), Gulbarga (UA)
18. | KERALA _ Kozhikode (UA), Kochi (UA).
Thiruvanathapuram (UA), ;
Thrissur (UA), Malappuram f
(UA), Kannur (UA), Kollam (UA) ,
19. | LAKSHADWEEP L — |
20. | MADHYA PRADESH _ Gwalior (UA), Indore (UA), E
Bhopal (UA), Jabaipur (UA}, E
|

—

Ujjain (M. Corpn.)

12
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CITIES CITIES CLASSIFIED |

No. | TERRITCRIES CLASSIFIED A YT '
A8 X"

21. | MAHARASHTRA Greater Mumbai Amravati (M.Corpn.), Nagpur

(UA), (UA), Aurangabad (UA), Nashik :

Pune (UA) (UA), Bhiwandi (UA), Solapur |

(M.Corpn.), Kothapur (UA),
Vasai-Virar City (M. Corpn.),
Malegaon (UA),. -
‘Nanded-Waghala (M. Corpn.),
Sangli (UA)

& 22. | MANIPUR

23. | MEGHALAYA

24 | MIZORAM

25. | NAGALAND

26. | ODISHA

Cuttack (UA), Bhubaneswar
(UA), Raurkela (UA)

57 | PUDUCHERRY
| (PONDICHERRY)

Puducherry/Pondicherry (UA)

28. | PUNJAB

Amritsar (UA).' Jalandhar (UA),
Ludhiana (M. Coprn.)

29. | RAJASTHAN

Bikaner (M.Corpn.), Jaipur
(M.Corpn.), Jodhpur (UA), Kocta
(M.Corpn.), Ajmer (UA) ﬂ

30, | SIKKIM

31. | TAMIL NADU

| Chennai (UA)

Salem (UA), Tiruppur (UA),
Coimbatore (UA), Tiruchirappalii
(UA), Madurai (UA), Erode (UA) |

32. | TRIPURA

33. | UTTAR PRADESH

't Saharanpur (M.Corpn.), Noida*

Moradabad (M.Corpn.), Meerut
(UA), Ghaziabad*(UA),
Aligarh(UA), Agra (UA), Bareilly
(UA), Lucknow (UA), Kanpur
(UA), Allahabad (UA),
Gorakhpur (UA), Varanasi (UA),

(CT), Firozabad (NPP), Jhansi
(UA) '

34. | UTTARAKHAND

Dehradun (UA)

35. | WEST BENGAL

Kolkata (UA)

.| Durgapur (UA) B

Asansol (UA), Siliguri (UA),

* Only for the burpoée of extending HRA on the basis of dependency.

 NOTE

Thke remaining cities/towns in various States/UTs which aie not covered by
classification as "X" cr "Y”, are classified as “Z” for the purpose of HRA. ,

ok

4
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Office Memorandum

Subject: Discontinuance of Family Planning Allowance for adoption of smazil family norms-
recommendation of the 7" Central Pay Commission.

The undersigned is directed to refer to this Ministry's OM No. 7{20)/2008-E-lliA dated 24.9.2008
regarding the existing rates of Family Planning Allowance (FPA) admissibie to Central (‘m'ernmr:nl
empioyees and to say thal as provided for in para 7 of this Ministry's Resolulion No. 1-2/2018-1C dated 256
July, 2018, the matter regarding allowances {except Deamess Allowance) based on the recommendations of
the 7% Central Pay Commission was referred to a Committee under the Chairmanship of Finance Secretary
and until a final decision thereon, all allowances were required o be paid al the exisling rates in the existing
pay slucture {the pay structure based on 6% Pay Cumimission) s if the pay has not been revised w.ef. 1
January, 2018, Accordingly, FPA was also required to be pald at the existing rates specified in the aforesaid

OM daled 24.9.2008.
25 The decisions of the Govermment on varous alicwances based on the recommendations of the 7%

Central Py Commission and in the light of the recommendations of the Commitiee under the Chairmanship
of the Finance Secrelary, have since been nolified as per the Resoliition No. 11-1/2015-IC dated 62 July,
2017 - . ' : : 2

3. As mentioned at SI. No. 60 of the Appendix Il of the said Resolution dated 6% July, 2017, the
recommendation of the 7% Central Pay Commission to abolish Family Planning Allowance has been accepted
and this decision is effective from 1st July, 2017. Ar‘cqrd'ng!y, FPA Family Pianning Allowance, as admissible

hitherto, shali ceass to exist in all cases

4, These orders shall take effect from 1% July, 2017 and hence Family Planning Allowance shall stand
discontinued w.e f. 15 Juiy, 2017.

5. in their appiication o the employees serving in the indian Audit & Accounts Depadment, these
orders are issued in consultation with the Office of C3AG

6. Hindi version of these orders 18 attached

g’

{Annie Gaorge Mathew)
© Joint Secrelary te the Govemmeni of India

,‘\/i\\{\\ To,

All Ministnes & Decanments

14
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b’m \ Ministry of Finance
Department of Expenditure

buk

OFFICE MEMORANOUM

Spbjeci:- Implementation of the recommendations of the 7 Central Pay Comimission relating to grani of
Transport Allowarnice to Central Govemment empioyees. :

‘ Jcnquuer‘i upon the decision i,a*(eﬂ by tbe Government on. the recors mew'gltons o' the Sevenih 'Cen‘irai
Pay Commission, the Prem{}enl is pleased io decige thal TTE']SpOﬁ' P'lowa ce shal be admissible o Ceniral
Government employees al the ml!owma rdies- e L o e T

Employees drawing pay in Pay Level : Rates of T ransport Allowance per month ﬂi

i ' _Em}:iloyeés pE;Eéa" m th'é_mE;ﬁployees posted at ail f

) Cities as per Annexure - Other Places - B

T Gandabove - [Rs 7200+DAfnemon i Rs.3600+ DA thereon

Jio8 s Rs. 3600 + DA thereon _f Rs.1800+ DA thereon - |

e~ iand2 Rs.1350 + DAhereon i Rs.900 + DA therecn.
2 The grant r:f Transport Allowance shall be subjact to the fefiowing conditions:-

. (i} The allowance shail not be adm:sswle 1o those empfoyees who have been provided wil i the »facizity of

.

\JOVQF""T]ENJ nspor,
(if) In respect of those emplcyees who opt o conunue in their pre-Fq.aed Day st'uctwe.’Pay Scales, the

comesponding Level in the Pay Matrix of the post occupied on 01.01, 201o as mcscc:lcd m CCS {Revised
Pay) Rules, 2016 would determine the aliowance under these orders
(i)  Physically dsabled emp loyees as ment tioned in DoE OM. No. 19029/1/78-E.1
subsequent orders in respect of the  categories viz. visualiy impaired, orthopaedically’ l:mdicappac‘ ceef
and dumb/hearing Impaired, spinai deformity, shall continue lc be paid Transpor Aliowance at double the
norma rates, subject to fulfilment of the stipulated conditions, which shall, in no case, be less than Rs.2250/-
p.m. plus applicable rates of Deamess Allowance
Ofiicers drawing pay in Levels 14 and above in the' Pay Mafrix, whe are entiiled to the use of official car in
terms of Department of Expenditure’s O.M. No.20(5)-E li(A}/83 dated 23.01 1994, shall be given the option fo
avall ihe official car facility or to draw Transpart Aflowance at the rates of Rs 15,750/ p.m. pius Deamess
ho'-'am,e (hereon. Before, allowing Transport Allowance @ Rs.1% 750/ p us DA thereon, the op*ion
exercised by an officer will be examined by the administrative Ministry and histher entitlement to the use ¢
ar in terms of the O.M. dated 28.01.19%4 ibid will require io be C":‘ifi‘.d y the competest authority. Is;
p.m olus DA Lrereon, hefshe will not be

{d; dated 31 03 1678 and

{iv}

ofiicial ¢
case, an officer opts to draw Transport Allowance @ Rs.15,750/- p ]
aifowed 0 change hisfher option duning the eraining period of hisfer cerrent essignment

\

Admissibility of Transport Allowance during the fmiowmgc CUmisiances -

)

{&i Du rlng leave:  The allowance will not be admissible for lhe calerdar monthis) whoﬂy covered by feave.
B} During deputation abroad.  The ailowance will not be adrivssib'e o ing the pericd of depuiation ab.roacf_l
fa) During tour. I an emolayon i3 ahsent from the Headquarars:Flace P _=~,lw for fuli caieada."mom!\.gs_‘:
' due fo tour,”_helshe will nol be entitled o Transport Afowance durng thatthose calendar mon t‘wfman’hs
i, Transport Allowance will be admissibi

However, I the absence does nol cover any calendar month(s} i iufl, ssi

SN g
\\ or E monih.
“ % i) During training freated as duty. The allowance may L poa oi drain; 19 Trar ssoo
) i !Iq Traveling Afowance/Dgily Allowance is picy : instilite Durm ai
wyr sovers the whoio

Dur it e raining ceLrse, i wn'v.rn wili it be 2
i ab'oa:i, ne Transpen

dar month. Alse, dun
irais Eng covers (he whaois calendar month
: 15
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UI

(e} During inspecticnisurvey duly by Members of Special Parlies within the cily but exceeding 2 4m
from the Headouarters OR during continuous field duty either in or outside the Headauzarie
Transport Allowance s given io compensale for the expenditure incurred for commuting for both i
between the place of duly and residence. in case when one gets Road Mileage/Daily Allowsz
transporiation for fleld/nspectionssuryey duty ot tour for & period covering the whole cat enda" mont
wil'nol be enfitied in Transpod Allow ANCE during thai calendar month.

&3

i To vacation staff ©  Vacation staf is eniified to Transpori Allowance crovided ro free wansport fari:i ty 1o

< __given o such stall, However, the diiowance shall not be admissibie when such vacation sr\ell. inciuding ai
kinds of leave, Tover the-whois-calendar menih(s;

ig} Durmu suon51n;ﬂ As a Government em nﬂ ‘:}Hj?!‘*‘l‘rus{mﬂm{‘; nof rﬁf'_nrr'i i .“P” offic e

helshe 15 not antilied 10 Transpord Aliowance "L:rmq suspension where :,Jspensmn “covers il cHlehd sy
month{s) This. pﬂsslzcn wili hold good sven if thé suspension period is finally reated as duly.- Whare
suspensicn pefied covers 2 calendar month pariialy, Tran:por‘ Allowance payabie ior thal mor.fh shall 5a

reducad proparionalely

These orders shail be efiective from 1% July, 2{}1?.

:.[L

Thase orders wid asply to all civilian emproyées cf 1he Centrai Government. The orders will 2iso apply 10 1he
ivilian emplovees paid from the Defence Service Estimates. In igspect 6f the Ammed Forces Persennel and’ Railwe gy
employees. separste drders will be issuag § by the Ministry of Defence and Ministry of Railways, respectively.

Ia 56 far as the persons serving in the indian Audit and Accounis Depariment are concemed, these orders

issue in consult a ion ?1th the ucn""‘ro ier & Auditor General of India.
Hind version is sitached. ' . W,)
. =
: {Annie George Mathew)
Joint Secretary lo the Goverimeri of [agia
Jo

All Ministries and Departments of the Govt. of India as per standard distribution list.

) Copy o C&AG and U.P.S.C., efc. as per standard endorsement list.
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J—‘ C‘ -L_x—,t i ,'..
’]},m/ F No.12-22015-EliLA 5 e T Pesar
: sovernment of Indiz ? A 2.0/

-

dinistry of Finance
Depa‘me At of Exoerdttum

*wxt
Ngrth Elgo c-r:, New Deihi
Jduly, 2017

Office Memorandum

Subject: Revision of rates of Non-Practicing Allowance (NPA) in respect of medical posts other
thzn the posts included in the Central Health Services-recommendations of the 7t

Central Pay Commission,

. The undersigned is directed to refer to this Minisiry's oM No. 7{12)/2008-E-l1A dated 30.3.2008
regarding the existing rates of Non-Practising Allewance (NPA} admissible to medical posts other :hc:ﬂ the posts
included in the Central Health Services and to say thai as provided for in para 7 of this Ministry's Resolution No.
1-2/2016-1C dated 25" July, 2016, the question of revision of rates of allowances {excep! Dearness Allowance)
based on the recuminendations of the 7 Central Pay Commission was referred to a Commitiee under the
Chairmariship of Finance Secret tary and until a final decision thereon, all allowances were required Lo be paid at

“the existing rates in the existing pay structure {the pay struclure based cn 6% Pay Commissica;} as f the pay has
not been revised w.e.f 1+ January, 2018. Accordingly, NPA was also required to be paid at the existing rates
specified in the afcresaid OM cated 30.8.2008. - 2

The decisions of the Govemment on thn revised rales of various allowances based on the

@pcomr“endancns of the 7" Central Pay Commission and in the light of the recommendations of the Commitiee

“{nder the Chairmanshig of the Finance Secretary have since been nofified as per the Ruoism n No, 11-1/2016-
{C dated & July, 2017

& Accordingly, the President is pleased to decide that in modification of the exsting rates of NPA as
contained in the aforesaid OM dated 30.8.2008, the NPA shall now be paid at the rate of 20% ¢ the basic pay in
the revised pay siructure in vogue based on the recommendalions of the 7" Central Pay Commission, as
contained in the CCSIRF) Ruies, 2016, subject to the condition that the sum of basic pay and NPA does not
exceed Rs. 2,37,500 (Rupees Iwo lakh thirty seven thousand c:nc: five hundred only}. Tre followi ng conditions
shall regumle e grant of NPA muertheqe orderb

{n The term “basic pay” in the revised pay structure shall mean “basic pay” as defined in Rule 3{x} of
CCS;{RP' Rules 2018, ie., "basic pay" in ravised pay structure means the pay drawn in the
prescribed Level in the Pay Matrix.

{iiy The NPA snall continue to be treated as pay for the purpose of computation of Deainess Aliowance
and ather asilowances, except those allowances in respect of which the applicable viders provide

TWiSE, muuu..g calculation of retirement benafits. Dearness Aliowance under these orders
sarmess allowance as sanctioned by the Centrai Government from fime o time in the
;—-‘a\; Commissien-related pay structure.
(i MEA snhzll continue lo be restrcled fo those medical pesis for which medical cuaifications
' 4 ander the Indian Medical Councii Act. 1856 or under the Dentisf Act. 1048 hav
an essential qualification. The following conditions shall also be fuliis:
T 4 s a clinical one.
F is 2 whole time post.
P {ct Tk empie scope for private practce. anc
',-" iis mecessary o prohibit private pracice in cublic interest
a .
e ‘ 2ape 1 of 2
v



EC(1) dated 01-02.07.2019

Appendq(-LXI

Resolution 'No.26-11

4, A in terms of these orders shall take effect from T July, Z017.
5 csls under the Ministdes of Raiways, Cefence and Depariment of Alomic
Energy, ser sued by the concemed administrative authorities in these Ministries.
6. is attached. '
—— {Amar Nath Singh)
Dirgctor
To,

Al Mnls‘res &1 ’E‘;chnu“f‘ s

:f Health & Family Weifare, Raiiways, Defence and Depa"mert of Atomic Energy

Copy forwarded
respect of Medical Services under their administrativé control.

for issue of nes

& Famiy Welfare and the Ministry of AYUSH may also issue simiter orders in respect of
d the posts under AYUSH respectively.

The Ministry ¢f Healih
medical posts u
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] ) MNorth b|DCk New Deini

& July, 2017

Office Memorandum

Revision of rates of Non-Practicing Allowance {NPA] in respect of Yeterinary posis on

Subject:
the basis of the recommendations of the /" Central Pay Commission.

- The mdercagnﬁd is dlrebled to refer to this Mini istry's O# No. 7{19)/2008-E-HA dated 30.8.2008
regarding the existing rates of Non-Practising Aliowance{NP2] admissible o veterinary ;30 {s under the Central
Government and to say that as provided for in para 7 of this Ministry's Resolution No. 1-2/2016-1C dated 25®
July, 2018, the guestien of revision of rates of allowances {except Deamass Allowance] based on the
recommendations of the 7% Central Pay Cemmission was referred o a Commiltee under the Chairmanship of
required {o be paid at existing rates in

were

Finance Secretary and until 2 final decision thereon, ail allowances were

the existing pay structure {the pay structure based on 6% Pay Commussion) as i ihe pay has not been revised

w.e.f. 15 January, 2016. Accofdingly, NPA was also required o be paid at the existing rates specified in the
aforesald OM dated 30.8.2008.

2., The decisions of the Government on the revised rates 'o.i' varous allowances based on the
recommendations of the 7% Cenlral Pay Commission and in the lighi of the 'ea:ﬂmm‘:ndao“s of the Commitlee
under the Chairmanship of the Fmanr;e Secretary, have since been rictfied as per the Resolution No . 11-1/2016-
iC dated 6™ July, 2017. ‘

3. Accordingly, the President is pleased to decide that in medification of the ex;stl'}g rates-of NPA as
contained in the aforesaid CM daled 30.8.2008, the NPA shall now be | .:'i at the rate of 20% of the basic pay in
s of the 7" Central Pay Commission, as

the revised pay structure in vogue based on the recommendations
contained in the CCS{RP} Rules, 2016, subject io the condition that the sum of basic pay and NPA doss not
exceed Rs. 2,37 500 !Rupees two lakh thirty seven thousand and fve hundred only). The following conditions
shall reguiate the grant of NPA under these orders:

The temn *basic pay” in tbe revised pay structure shali mean “basic pay” as defined in Rule 3(x) of
CCS(RP) Rules, 2015, i.e., “basic pay” in revised pay structure means the pay drawn in the

prescribed Levelin the Pay Matrix.

fif) The NPA shall continue o be treated as pay for the purpose w’ compuitation of Deamess Aliowance
gcl of which the as:? cabie orders provide

and other allowances. except those allowances in resp
ptherwise, including calculation of retiremant tenefiis © Deamess Allowance under these orders
shall mean deamess zllowance as sanclioned by ihe Ceniral Government from time o time in the

7% Pay Consmo‘ -refaied pay struclure. s

; for which minimum guaiification of a

(it} NPA shall continue to ba restricted to those
’ Council of india s requi n;d The

Uegree of BV Sc. & AH with registration ¢
foilowing conditions shei also be fulfiled as hit

{a) The postis & chncal one. —
(k] The post is a whale lime post. P
{C"— Therﬂ is zmple scops m' pewate Dras lm:; ard

i

\
;
cr
T
'_'_'
9)
f'D
=
2
58]
<)
s}
[
('0

1
§
4} 1 IS necessary o orony
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o The revised rate of NFA

Afl Mirustnes & Departments

n terms of the

se ordsrs sh

ers will not be applicable in respeci- of ‘-,*’etenr.ﬂrv
rmer, of ;fomic Energy for

5 Hind) version of these grdars s allathed.

20

which separate ord

s duly. 2017

der the Minisiry of Railways,
De issued by the concemed

gAmar Nath Singh)
Director

: I‘?
"



EC(1) dated 01-02.07.2019 e Pl ST o -
Appendix-LXI . ‘ ey ] 9
Resolution N9.26=311 " F No. 38/37/2018-BEDW(A) AT = 25
e L Governmen: of India jor <=0
s B \ Ministry of Personnel, F.G. and Pensions T eeapi g
8 Department of Pension & Pensicners’ Welfare

H

3" fioor, Lok Nayvak Shawan,
-Khan Market, New Delhi
Dated 6" July, 2017
OFFICE MEMORANDUM '

Subject: Revision of pension of pre-2016 pensioners / family pensioners in
implementation of  Government’s decision on the
recommendations of the 7" Central Pay Commission-
Concordance fables- regarding.

The undersigned is directed to refer {o this ananments O of even
number dated 12.05.2017 on the above subject and to say that inslructions
were issued for revision of pension / family pension with effect from 01.01.2016
in respect of Central civil pensioners / family pensioners who retired/died prior to
01.01.20186 by notionally fixing their pay in the pay matrix recommended by the
7" Central Pay Commission in the level corresponding to the pay in the pay
scale / pay band and grade pay at which they retired / died. It was provided that
50% of such notional pay shall be the revised pension and 30% of the notional

. pay shall be the revised family pension w.e.f. 01.01.2016. '

2 it was aiso provided that the revision of pension will be done by notional
pay fixation under each intervening Pay Commission based on the formula for
revision of pay. Based on the fitment iables provided by the Depariment of
Expenditure, concordance tables for fixation of notional pay and pension / family
pensicn of employees who retired/died in various grades during the 4", 5" and
6" Pay Commission periods have been prepared and the same are enclosed
herewith, In the case of thase employees who retired/died before 01.01.1988,
these concordance tables may be used based on their notional pay as on
01.01.1986, which was fixed in accordance with this Department's OM No,

45/86/97-P&PW(D)(iii) dated 10.02.1998.

3. Separate tables have been given in respect of pre- 01.01.2016
pensioners who retired in the Group 'D' pay scales corresponding to 68" CPC
grade pay of Rs. 1300/-, Rs. 1400/-. Rs. 1600/~ and Rs. 1650/~ (Table No. 1 to
Table No. 4) and for pensioners who retired during 8" CPC period after
upgradation to the Grade pay of Rs. 1800/- (Tabie No. 5 to Table No. 8). The
pension/family pension of such pensioners/family pensioners may be revised

using the appropriate Table,

4. These concordance tebles have been prepared io facilitate revision of
pension of pre-2016 pensioners/family pensioners by the concemned pension
sanctioning authorities. Due care has been taken to prepare these concordance
tables based on the fitment tables for fixation of pay from 4" to 5™ 5™ t0 6" and
6" to 7" Pay Commission. In case of any inconsistency_in the concordance
tables vis-a-vis the relevant rules/instructions, the .notional pay and

ﬁ <\ pension/family pensicn of pre-Z016 pensioners/family pensioners miay be fixed
"'/,/\ in accordance with the rules/instructions applicable for fixation of pay in the
e intervening Pay Commission periods.

Contd
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5. It is requested that the pension of pre-2016 pensioners [/ family
pensioners may be revised w.e.f. 01.01.2016 in accordance with the instructions
contained in this Department's OM of even no dated 12.05.2017 &nd using the
concordance tables enclosed herewith.

6. ‘This issues with the fa'pﬂprorvai of Mi_ﬂis'iry of Finance ( Deb_értmen% of

Expenditure ) vide their Diary No 1(13)/EV/2017 dated 05.07.2017. -

' B, . L
{Harjit é‘f;gh}
Director

To

1. All Ministries/Departments of Government of India (as per standard
mailing hist) _

Contreller General of Accounts, New Delhi

Comptroller & Auditor General of India, New Delhi

Central Pension Accounting Office, New Delhi

R EEN

22
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Tzble No.l

1 .

Concordance Table for Pensioners who retired in-

oua-D Pay Scales

Scale of pay/Pay in the Pay Band & Grade Pay 2t the time of retirement

From 01.01.1986 to
31.12.1985 750-12-870-14-940
;ff;ggg;'w L 2550-55-2660-60--3200
From01.01.2006t0 |, 140.7440 6P 1300
31,12 3018
;ngsfznjézz el Level-1(18000-56900)
: Pay ranée for . {Revised Pension Reviséd
. ‘ ; _ Basic Pay ; w ; ;
Basic Pay From Basic Pay From fri pensioners retired Notional Fay /Enhanced Familly
01.01.1986 to 0101.15%6 to 01.01.20{_)6 tol during 1.1.2006 ta ason Familly pension | pension
31.12.1995 31.212.2005 Sy o BT 31.12.2015 01.01.2016 | (if applicable) | w.e.f.
| i w.e.f 1.1.2016 | 1.1.2016
Minimum | Maximum
750 2550 6050 _ 7000 18000 3000 9000
762 - . 2550 6050 B 7000 * 18000 " 9000 9000
774 ~ 2550 6050 - 7000 18000 5000 9000
786 2605 6150 7000 18000 9000 9660
798. 2505 6150 7000 18000 9000 9000
810 2505 6150 ) 7000 18000 3000 9000
322 2660 6250 - 7000 18000 9000 9000
834 2660 6250 . 7000 18000 9000 9000.
846 2660 6250 7000 18000 9000 3000
858 2720 6360 7000 18000 2000 9000
870 2720 6360 7000 18000 2000 9000
224 2780 6480 7000 18000 9000 5000
893 2840 6590 7000 18000 9000 9000
912 2840 6590 = 7000 18000 2000 5000
926 2900 6700 - = 7000 - 13000 9000 9000
" 940 2950 6810 7000 18000 9000 9000
954 2960 5810 = 7000 18000 9000 9000
968 3020 6920 . = 7000 18000 9000 3000
982 3080 7030 7010 7150 18500 9250 9000
3140 7140 7010 7150 18500 9250 9000
3200 7260 7200 7430 19100 " 9550 9000
3260 7370 7200 7430 19100 9550 2000
3320 7480 7440 7660 19700 5850 2000
3380 7590 L7440 7660 19700 9850 9000

23, _
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Table No.2

concordance Table for Pensicners who retired in Group-D Pay Scales

Scale of pay/Pey in the Pay Band & Grade Pay at the time of retirement

s
tFrom 01.01.1985 to

775-12-871-14-19

25

|
[31.12.1995
From 01.01.1896 to
2620-B0-3150-65--354)
31.12 2005 ‘ .
From 01.01.2006 to 4540-7440 GP 1400
440-744 4
31.12.2015 e

Corresponding level
w.ef 11,2016

tevel-1 {13000-55900)

A Bt Py Pay range for . Revised Pension| Revised
8asic Pay From Basic Pay From s pensioners retired Notional Pay /Enhanced Familly
01.01.1986 10 01.01.18% to 01.01.2005 to during 1.1.2006 to ason | Famillypension | pension .
31.12.1985 31.12.2005 prgeecah 31.12.2015 01.01.2016 | (ifapplicable) | w.ef.
_ w.ef. 1.1.2016 | 1.1.2016
Minimym | Maximum i

775 2610 6260 7000 18000 9000 9000
787 2610 6260 7000 13000 5000 3000
799 2510 6260 i 7000 18000 9000 9000
811 2670 6370 . 7000 18000 9600 9000
823 2670 6370 - 7000 18000 5000 5000
835 2570 6370 - 7008 . 18000 3000 2000
-847 2730 5480 - 7000 18000 3000 5000
559 2730 i 5480 = 7000 18000 3000 9000
871 2730 | 5480 - 7000 18000 9000 9000
H8S 2790 5590 . 7000 18000 3000 3000
899 2850 5710 : 7000 18000 9600 9000
913 2850 6710 i 7060 13000 2000 9000
927 2910 5820 - 7000 18000 5000 9009
941 2970 Y30 = 7000 18000 9000 -+ | 9000
955 2970 6930 - | 7000 18000 9000 5000
969 3030 7040 7010 7190 18500 9250 5000.
983 3090 7150 7010 7190 - 18500 9250 5000
897 3090 7150 7010 7180 183500 9250 9000
1011 3150 7260 7200 7430 19100 9550 3000
1025 3215 7380 7200 7430 | 19100 9550 1 | 9000
1039 3215 7350 7200 743G 19100 9550 3000
1053 3280 7510 7440 7660 19700 9850 9000
1067 3345 7630 7440 7660 19700 - 9850 9000
3410 7750 7670 7850 20300 10150 5000

3475 7870 . 7670 7R50 20300 10150 2000

o 3540 7990 7900 8130 20500 10450 9000
3605 8110 7800 8120 20900 10450 3000

3670 8230 8140 8360 21500 - 10750 5000

3735 2350 8140 . 8380 21500 10750 5000

24
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Tab

ie Np.3

Concordance Table for Pensioners who retired in Group-D Pay Scales

Scale of pay/Pay in the Pay Band & Grade Pay at the time of retirement

From 01.01.1986 to
31.12.1995

From 01.01.1986 to
31.12.2005

2610-60-2910-65--3300-70-4000

From 01.01.2006 to
31.12.2015

4440-7440 GP 1600

Carresponding level
w.ef 1.1.2016

Level-1 {18000-56900)

' Basic Pay Pay range for Revised Pension | Revised
Basic Pay From Basic Pay From _ pensioners retired Noticnal Pay /Enhanced amilly
01.01.1986 to 01.01.1996 ta o1 0;23;6 - during 1.1.2006 to ason Familly pension (if{ pension

31.12.1995 31.12.2005 |’ 3'1 .1‘22015 31.12.2015 01.01.2016 | applicable) w.ef.| w.ef.
Minimum | Maximum 1.1.2016 1.1.2016

2610 6460 7000 18000 9600 5000

2670 6570 - 7000 18000 9000 9000

i " 2730 6580 < 7000 18000 5000 9000

2790 6790 " 7000 18000 - 9000 9000

2850 6910 . 7000 18000 9000 5000

2910 7020. 7010 7150 18500 9250 2000

2975 7140 7010 7190 18500 9250 5000

‘ 3040 7260 -7200 7430 19100 . 9550 3000

3105 7380 7200 7430 19100 9550 9000

3170 7500 7440 7650 19700 9850 9000

3235 7520 7440 7660 19700 - 9850 3000

3300 -7740 7670 7890 20300 10150 5000

3370 7870 7670 7890 20300 10150 . 9000

3440 2000 7500 3130 20900 10450 5000

3510 8130 7900 8130 20900 10450 9000

3580 8260 8140 8360 21500 10750 9000

3650 8390 8370 §550 22100 11050 9000

3720 8520 8370 8590 22100 11050, 9000

3790 8650 8500 5870 22800 | 11400 9000

3860 8780 8600 8870 22800 11400 9000

3930 8510 8880 | 9149 | 23500 11750 9000

4000 3040 3380 914D 23500 11750 9000

N 3070 9170 9150 2210 24200 12100 9000

4140 9300 2150 2410 24200 12100 9000

- 4210 | 94ap 9420 | 9480 24900 12450 9000

Bi_a '-"“"\é .

g
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Table No.4

Concerdance Table for Pensioners who retired in Group-D Pay Scales

Scale of pay/Pay in the Pay Band & Grade Pay at the time of retirement

Vi 8G0-15-1010-20-1150
31.12.1995% »
Fram 0101193640 1,een. 65.3300-70-4000
31,12.2005 -
FromAl.aL2006%0 2440-7540 GP 1650
31.12.2015
Corresgraniing levsi Level-1 (18000-56900}
w.e.f, 1.1.2016
- Basic .Pay BasicPny Paly range fc'nr s REViSIEd Pension Revi%ed
-Basic Pay F’;-om Pt Fisi pensioners retired | Notional Pay /’I_Enhanced Familly
e [ootmsolosoisiosil WTELS || s ey peon ] e
31.32.2005 | 31.12.2015 : o B R
1.1.2016 1.1.2016
= - Minimum | Maximum ;
800 2650 6580 . 7000 18000 2000 3000
8§15 2650 - 6580 : 7000 18000 9000 9000
830 2650, 6580 - 7000 18000 9000 © 5000
845 2715 6700 - 7000 18000 9000 5000
260 2715 6700 2 7000 18000 9000 5000
- 875 2780 6830 2 7000 18000 3000 3000
230 2780 £830 . 7000 18000 3000 3000 |
aes 2845 6950 : 7000 18000 3000 5000
920 2910 7070 7010 7150 18500 9250 o060
335 2610 7070 - 7010 7150 18500 9250 5000.
950 2975 7190 7010 7190 18500 9250 5000
965 3040 7310 7200 7430 | 19100 9550 5000
230 3040 7310 7200 7430 | 19100 9550 5000
ags 3105 7430 7200 7430 19100 9550 5000
1010 3170 7550 7440 7660 19700 9850 9000
i 1030 3170 7550 7440 7660 19700 5850 5000
1050 3235 7670 7570 | - 7890 20300 10150 9000
1070 3300 7790 7670 | 7890 20300 10150 8000
"1090 2370 7320 /900 8130 202300 10450 5000
1110 3490 | 8050 7900 | 8130 20900 10450 9000 |
- 1136 3510 3180 £140 | 8360 ] . 21500 10750 5000
1150 3580 8310 8140 2360 21500 10750 9000 _|
1170 3650 8440 8370 8590 22100 11050 . 4000
1190 365D 8440 8370 8590 22100 11050 5000
1210 3720 8570 8370 8590 22100 11050 3000
3790 8700 8600 8870 22300 11400 3000
3850 8330 8600 8570 22800 11400 5000
. 393y 8960 gss 9140 23500 11750 - 9000
2000 9090 3880 5140 23500 11750 5000
2070 5220 9150 9410 24200 12100 9000
114G uiso v150 9410 24200 12100 9000
4210 9430 | 9420 9620 24500 1 12450 900¢ |
fi. .
6 i |
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EC(1) dated 01-02.07.2019 Table No.5

Appel‘ldl)é: ance Table for pensionais who retired during 6th CPC period after upgradation frota Gruup-D Pay

Resolution'No.26-11
rf_ b

Scale to Group-C Pay Scale

Scalz of pay/Payin the Pay Band & Gradw Pay at the time of retirement

From(01.01.1986 10

31.12.199%
From 01.02,19%6 10 N
143 3005 2550-55‘2550-5303400
From 01.01.2006 to
Mgt 5200-20203 GP 1800
Carres.pjandlreg level w.ef. Level-1 (18D00-55500)
1.1.2035
Basic Pay PB'V fange i({r' . Reviced J‘ensiczn }fqvised
Basic Pay From 01.01.1985| Basic Pay From 01.01.3556 From pﬂn‘;m‘ners reb-r_cr_'— Notional Pay /E-"?‘afrftj-d Fat‘:n.-l!-f £ Emj;!;y
1033.12.1955 t531.12 2005 01012006 fp{ Uit 112065t0 s pension it | pension
34372015 31.12.2015 01.01.2016 | apphcable) w.ef. | w.ef.
_ ; 1.1.2016 1.1.2016
! Mimmum | Maximum .
2550 7600 - 7000 18000 3000 QD
2605 ! 7000 = 7060, 18000 3000 9000
2850 - : 7160 7610 7190 18500 9250 5000
2720 . 7160 7010 7130 18500 5250 9000
2780 7330 7200 7430 19100 9550 3000
. 2830 7330 7200 7430 19100 5550 poa -
2300 7500 7443 7660 19709 9850 2000
2960 7500 7anu 7660 19700 9850 S000
3020 7680 7670 7880 20300 10350 9000
|- 3080 - 7680 7670 7890 20300 10150 9000
3140 7860 7670 7890 20300 10150 9000
3200 7BED 7670 7830 20300 10150 . 5003
3260 7870 7670 7830 20300 10150 5000
3320 7980 7900 8130 20900 10450 5000
3380 8090 7900 8130 20800 10450 2000
s 8140 8360 21500 10750 G000
8370 580 22100 11050 9000
.8600 8870 22800 11400 9600
EB80 9140 23500 11750 8000
9150 9410 24200 12100 S000
9420 " 9580 24900 12450 5000
.8650 99560 25600 12800 2000
9970 10270 26400 13200 3000
10280 10580 27200 13500 9000
10598 10830 28000 14000 5000
10500 11200 28800 14400 8000
J312:0 11550 29700 14850 2000
11560 11200 3060 15300 9180
11510 12250 31500 15750 9450
12260 12600 32900 16300 2720
12640 12930 33400 16700 10020
13000 13380 34400 17200 10320
13350 13770 35400 17700 10620
13780 14200 36500 18250 10950
14216 14630 37600 18800 11280
14640 15050 38700 . 19350 11630
15060 | 15520 33900 19950 11570
1553Q | . 15990 41100 20550 12330
16000 16450 42300 21150 12690
16460 16961 43600 21800 13080
16970 17470 44300 22450 13470
17480 17570 46200 23100 13850
17580 18520 47500 Z3R00 14280
18530° | 19060 45000 24500 14700
19070 19640 505U 25250 15150
| 19650 20230 52000 26000 15600
-] 20240 20850 53600 26800 15080
2b860 21470 55200 27500 16560
21480 22140 56300 28450 17070

M s

-y —
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EC(1) dated 01-02.07.2019 ,
Appendix{EXI |
Resolution No.26-11 , P

Table Na.6

.oncordance Table for pensioners who retired during 6th CPC period after upgradation from
Group-D Pay Scale to Group-C Pay Scale

Sceie of pay/Pey in the Pay Bard & Grade Pav at the time of retirement

Frem: C1.01.1985 o
31,12.1995
Frorm 01.01.3193€ 10
31.12.2005
From 01.01.200€ 10

2610-64-2150-65--3540

S200-20250 6P 1800

31.12.2015 ) )
Carrespending level I
w.cl 1.1.2016 REREEI AR SERO0
. Basic Fay Basic Pay !!a‘y range i:fr ‘ Revised Pansion ﬂgvi.‘.cd
Bazie Pay __Frorn From From pensinners retired Noticaal Pay /Enhanced Familly
e CEE T EICE O] aronentulll I ettt oot
31222005 | 331223018 ' = i G s
1.1.2016 1.1.2016 !
Mirimum | Masimum
2613 7000 - 7000 18000 Eleia) 3000
267C 7160 7010 7180 18500 £250 8000
2730 2160 7010 7150 18500 2250 9000
2790 7330 7200 7430 19100 3550 9000
7850 7330 700 7430 19100 3550 9000
281G 7500 ] 7ado 7650 19700 3850 9000
2870 7500 7449 7660 19700 3850 5000
30301 7580 7670 7890 20300 10150 9OEXI
E 7670 7350° 20300 30150 9000
2150 7860 7670 7830 20300 10150 000
325 7850 767C 7894 20300 10150 20060
380 7210 7900 8130 20000 10550 3000
3245 [REL) 7909 8130 20300 10450 3000
- G 2150 B140° 2360 ° 21500 10750 9000
3475 2270 8140 8360 215090 16750 5000
3560 - 8390 8370 8580 .| 22100 11050 9000
35085 8510 . B270 8530 22100 11050 9000
3570 8620 360D 8870 22800 11400 9000 -
3725 B750 B500 | 8870 22800 11400 2000
2880 2140 23500 11750 5000
915G 3410 24200 12100 5000
9420 SEB0 24800 12450 3000
9650 9367 25600 12800° 900
537¢ | 10270 26400 13200 3000
10280 10580 27200 | . 33800 2000
10550 10890 28000 * 14000 3000
10200 - 11300 28800 . 144600 5000
11210 | 311550 24700 14850 9000 .
11560 11503 30600 15300 9180
11910 12250 31500 15750 . | 9450
12250 | 12502 32400 15200 ‘2720
12610 12390 33400 1670 10020
13000 13380 34400 17200 10220
13350 13770 35500 17709 10620
13780 14200 26500 18250 10950
14210 14530 378600 12800 11280
14640 | 15050 38700 15350 11610
15060 15520 39900 - 19350 1187¢
15530 15850 41100 20350 12330
16000 16450 42300 21155 . 12690
16460 16960 43600 21800 13080
16570 17470 24900 22350 13470
} 17280 17970 45200 23100 13860
17450 18520 47600 23800 14280
i i ) 18530 19060 55000 24500 14700
19070 | 29620 50500 25250 15150 .
19650 | 20230 52000 26000 | 25680 | _L L
i 20240 | 20830 53600 26300 16080 E‘}/ ,
i - J0B6C | 21470 5£200 27600 16560 4
B 21680 | 22140 56900 25650 17070
28
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EC(1) dated 01-02.07.2019
Appendix-LXI Tabie No.7

ReISOIUtlon'r’Mg‘.: 639717:! for pensioners who retired during 6th CPC period after vorradation from Group-D Pay
= Scale to Group-C Pay Scale

Scale of pay/¥Fay i ihe P2y Band & Grade Pay 21 the -me of retrement

From 01.01.1256 to

31.12.1885
;T;ﬁﬁ;'m 10 12610-60-2910-65-3300-70-4000 .
From 01.01.2005 to
RNt 5200-20200 G? 1800
Corresponding level Level-1{18000-56900)
wel 112018 i
Pay range tnr Nevised Pansion
'Bgs‘:c Pay From Basic Poy From | Basic Pay From | pensioners retired sl P JEnhanced Revised Familly
C1.0L198610 01.01.3%96to | 01.01.200€10 | during 1.1.2006 10 Familly pension | pension w.ef.
. 3112.1895 31.12.2005 31.32.2015 21122015 | 7°?E‘f3!‘2°15 (i applicable} } 1.3.2018
—=— SR e | T waef 11,2015 |
Minirmum | Makimum
2610 7000 - 7000 18000 5000 3000
2670 7160 7010 7190 18500 9250 2000
2730 7160 7010 7150 18500 9250 9000
2790 7330 7200 7430 19100 " 9550 9809
) 2850 7330 7200 [ 7430 13100 355¢ 2000
2510 7590 7440 7660 . 19700, 5850 s000
2975 7500 7440 7660 18700 5850 : 3000
3040 7580 7670 7890 20300 10350 5000
2305 7630 7670 7890 © 0300 . 10150 B0
3370 7850 7670 7890 20300 10150 9000
3235 7880 7670 7890 206300 10150 8600
3300 7840 7500 8130 | . 20900 10450 2000
3376 8070 7860 8330 20308 10450 5000
3340 8200 5140 2360 21500 10750 3000
3540 8230 8140 8360 215038 10750 . 5000
3580 8460 §370 | 3380 22100 11050 2p0e
3650 3580 8370 8590 22100 11050 - 5000
3720 8720 8660 3870 22800 11400 8000
3720 1 BE50 8500 8870 22300 11400 5000
3860 5520 3880 9140 23500 31750 5000
3330 8110 8880 9140 23500 11750 5000
4000 9240 93150 2410 24200 32100 4000
4070 9370 9150 9410 24200 12100 5096
4140 8500 9420 9580 24200 12450 2000
4210 2540 9420 5630 24500 12450 ap0e
8650 8960 25600 12800 9000
9370 | - 10270 26400 15200 5000
10280 10580 | . 27200 13600 S000
105949 10880 28000 | 14000 2000
105G0 11200 28800 12200 SO00
13210 |- 11850 | 28700 14850 3500
21560 11900 308500 15300 9189
31910 13250 51500 15750 5450
12280 12600 32300 162C0 9720
12610 12990 33400 16700 10020
13000 13380 34400 17200 10320
13390 13770 35400 17700 10620
13780 14200 36500 18250 | 10350
14210 14530 37600 18300 11280
14580 | 15050 38700 19350 g0 |
: 15060 15520 39500 18950 11570
15530 15980 £1300 20550 12330
16000 16450 42300 21150 12630
16460 16960 43800 21800 13080
16970 17470 44200 22450 13470
17489 1787 45200 . 23100 13860
17980 igs20 | 47600 73800 14280
12530 15060 | - 42000 24500 12700
19070 19640 50500 25250 15150
- 19650 | - 20230 52000 26000 15600
20240 20850 53500 26800 16080
20860 21470 55200 . 27800 16560
11430 27140 56500 28450 1o |




EC(1) dated 01-02.07.2019

Appendj;(;LXI
Resotlution No.26-11

F;,.Conr.ordar.-ce Table for pensiongrs who r

Table Na.8

tired during 6th CPC period after upgradation from

Group-D Pay Scale 1o Group-C Pay Scale

Scale of pay/Pey i the Pay Band & Grore Pay st

ifrom 03.01 1985 10
31.12.1992

Fiom 01.01.1836 10
33,17 2005

2650-65 3300- 70-4000

From 01.01 2006 10
3132 2005

520D-2G700 GF 1800

Corresponding level
w.oef 112016

Level-3 [18000-56500)

= lisie of relirement

— i s, Fay range fur Revised Pension | Revisnid
) asic Fay Basig fay i : E_T
Aasic Pay Fiom Fean - pensioners retired | Notional Pay JfErhanced ?anw_illy
01031885 1o 02.65.1996 16 | 51 01,7076 10 during 1 1 200610 500 tamilly pensién | pension
01.031.199 G1.01.2006 ¥ !
31.12.1585 AUimanes | spasams 31422015 01012015 | fif 3pplicable] wef
24 SFA B IE) 3d,17.2015
w.ef 1.1.2016 [3.1.2015
Misimum | Maximum ]
- 76089 18000 - 3000 2000
2650 7160 7010 7130 18500 S350 000 .
218 7160 e 7190 18500 9250 9500
2780 7330 7200 7430 19100 8550 000
2845 7330 7200 7430 18100 as50 5000
2910 7500 7496 7660 19700 9850 5000°
2975 7560 7440 TE50 19700 D85 9000
300 7680 7670 7890 20300 101540 5o00 -
3105 7680 670 7890 30300 10150 8000
3170 7880 7670 7880 | 20300 10150 4000
33235 7885 7670 7850 20360 12150 8300
3350 7940 A 5130 20900 10450 2000
3370 £070 7200 £130 20980 10450 000
3440 8200 £140 8360 21500 10750 _'5pc0
3510 5330 8140 £360 2150 10750 3000
3580 2380 5370 £590 22100 11855 5000
3650 8590 e370 8590 . 12300 11058 3000
3720 8720 BEOG 887D 12800 11402 5000
3790 5850 - SG6OC 8670 22800 11400 5000
A8ED BO80 g 9143 U3560 11730 o080
3835 2110 S8EC 5140 23500 - 11750 3000
4000 $240 $150 9410 20200 12200 3000
4010 2370 2156 8410 24200 12100 K00
£140 asng 4420 9680 23500 12450 ‘5000
4210 9640 240 B8O 24500 12450 3060
5693 5360 25600 1280D 2000
4 5970 10270 26400 13200 9000
10280 I05E0 27200 13600 Eied
10580 10830 28000 18000 5000
10900 11200 28800 14400 5000
11710 11550 20700 14850 L0040
13560 118900 - 30500 15360 5180
11819 12250 31567 15750 9450
12260 12600 200 16250 5720
12510 12590 13400 16700 10020
13000 15350 34400 17208 10320
13390 137751 35400 17700 10620
- 1380 | 1200 86500 18250 10850
LAl 10630 VE0D 15800 11280
13640 15050 36700 15350 131610
15U60 15520 IHUO0 19950 115370
) 15830 150890 41100 20530 134330
- 16000 | 16450 2300 71150 12690
16460 16960 43600 21800 13080
16670 17470 24900 22450 13470
2450 17870 - 26200 23100 13860
17380 18520 $7600 23800 14280
18538 19060 43000 24500 14700
150780 19640 30500 25250 15150
10650 20230 s2000 26000 15600
20240 20850 53600 26800 16080
J0BGD 21870 55700 27500 16560
21430 2140 56500 28450 17070
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EC(1) dated 01-02.07.2019

Appendix-LXI

Resolution’No.26-11

aricd of retitement |

Smale el ay

(7 ...om0L03.1936t0
’ 31.12.1995

1825 15:000+2C-1300

From §1.01.15%6 1o
31.12.2005 -

275070 2800-75-£2400

from 03.01.2006 o
31.12.2015

5204-20700 GP 1500

Corresponding level
w.e.f 1.17016

Level-] [18000-55900)

Table No.9

Stale et pay/Pzyin the Pay Band & Grade Pay sb iz e ofiotuicnag

Pay range for Reviscd Fenslon | Rewsed 1
pensioners (eted jEnhianced Famitly
| P L dusing 122008 ) familly peasion | pension
5;:*;5;‘;;?: Basle Pay From 001,196 :J':;DGB 31322008 ”"‘;‘i"‘::) Fav | qu appficsble) | w.ed.
R to 31.12.2005 o w.cl.113D1€ | 1.1.2016
31121355 1o 0:.01.2016
31.12.2035
Minimum | #4aximum
- Ty 18000 20608 9007
7010 7180 12500 9750 2009
¥25 2750 7230 7200 | 7a2a | _y9i0m YT 2000
. ) 50 7330 7200 2430 19100 9556 5000
B55 270 T8I0 200 7430 IDIDD ys5a boco
B70 2820 7330 7200 7430 18109 9550 9006
RES 2810 . 7330 7200 7430 19100 9550 9006
500 2820 7330 7200 7430 19100 9550 9000
820 2890 .. 7500 Tas0 “7EED 15700 9850 ‘9000
940 2960 7500 782 7560 ~ 15709 9B5D * 8000
‘550 3030 F680 7670 7890 20200 16150 2030
580 2030 7680 7670 7850 20300 10150 S006
1000 3100 7680 7670 7850 20300 ip150 SC00 |
1020 3170 FRED 7670 7590 20200 10150 4002
1040 3240 7880 7620 7890 20308 10150 3000
1080 3310 73860 7500. 8130 29200 ‘10458 9t
1050 3380 5080 7300 3130 20360 - 10430 9000
1209 3380 €050 7500 8130 20500 16450 2000
1120 3450 8220 §140 8360 21500 10750 9000
1140 3520 8356 £140 - B260 23500 10754 2000
1160 3590 8480 8370, 8590 22100 11050 5000
1180 3660 8510 2600 2870 22806 114C0 2000
1200 3730 B740 8680 387C 2280 11400 5000
1320 - 3800 B370 8650 B30 22800 11400 - 9000
1240 - 3800 BE70 8500 8270 22800 11500 9000
1260 EE 9030 B8R0 9140 23500 11750 - 5000
3550 5150 8380 9140 23500 11750 9000
4025 5290 9150 9410 22200 12100 9000
4100 94930 9420 D680 249060 12450 ap00
4175 9570 9420 9EBO 24520 12450 9000
4250 9730 9620 9360 25800 12800 5300
2315 9850 9520 3950 25600 12800 9000
4400 5550 5970 16270 24400 13200 5000
4475 10150 597D 0270 26100 13200 spee
4550 16270 9570 in2va 28400° 13200 Enty
. 4625 16410 10280 10580 17200 33600 . 2000
10520 10K 2R000 14000 . D000
10300 11200 28800 14400 9000
11210 11550 29700 14B50 9500
11560 11500 30600 15300 9180
11910 12250 31500 15750 5450
12260 12600 32400 16200 9720
12510 12990 13400 16708 10020
13000 13380 33408 17200 1320
13350 13770 25400 17700 16520
13780 14700 16500 19250 10950
14210 14630 37600 1B500 11280
18640 15050 3RT700 19350 11010
15060 15520 29900 19558 11970
15530 15950 43100 20550 12230
16000 16450 42300 21150 12650
16360 15962 43500 21800 2080
16970 17470 41900 22450 13440
17480 17970 48200 25100 i32&p
17950 18520 47600 23800 14280
18530 18060 29004 24500 T | 14700
19070 18640 53500 25250 15150
19650 20230 52000 26000 . 15600
20240 20850 53600 26800 16080
‘20860 21470 55200 27600 16560
21480 22130 55900 28450 17070
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EC(1) dated 01-02.07.2019
Appendi
Resolution No.26-11

Table No.10

)
2

i

Fiam 0101 1986 io
33.12.1995

From 01 011996 ta
31.12.2005

from 07 £1.2006 0
51.13.2015
Conasponding leval
w.ef 112016

950-20-1150)-25-1400

3050-75-2950-80-6530

£200-20250 6P 1920

teval 2 {1050C-63200)

Seaie of pay/Poy in ihe Bay Bund & Grade 7oy a1 e e ol retieaerd

oo — Pay ranae for Pevised Pengion | Kevised
% Basic Py Basic Pay i o . .
N pensioners retired National Pay JEnhanced Familly
Basi¢ Pay From Frem From Famiii son {if sion
- |62.01.1986 16 31.12.1995| 51021996 W | 01.01.2006 to | © Rl e A il 2
Bt s A 01012016 |opphi=able]wiel w__e.T.
11.2016 112016
Minimum | Maxmumn

p 7740 19900 9950 S000

950 3050 780 7350 | 757 20500 10250 5000
a7e 3050 7780 7750 | 7970 20508 10250 5000
930 3125 7950 7750 7970 20500 10250 2620
1010 2125 7960 7750 7870 20500 10250 5020
1030 3200 7860 7350 | 7970 20500 10250 2020
1050 3775 2000 7530 8210 21100 10556 5000
1670 3350 §140 7580 8210 21100 10550 5000
1090 3350 8340_ 7980 §210 21180 10550 5600
1110 3425 A280 8220 8440 21700 10850 5000
3130 3! 8410 220 8430 21700 10850 9000
1150 3575 8550 8450 8710 22400 31200 000
1175 3Es0 8640 2450 §710 22400 11200 000
1200 3725 - 8839 20 8280 23100 11550 3500
1225 3800 . BE7D 8720 8580 23300 11550 3000
1250 3873 2119 BI%0 5260 23800 11900 2000
1275 © 3550 9250 8990 9260 23800 131900 3000
1300 4030 9400 270 8520 24500 12250 5000
1325 4118 9550 5540 9800 25200 12600 2000
1350 . 4190 5700 9530 5306 25200 12600 5000
1375 4270 9850 5810 10110 25000 13000 9000
1400 4350 10000 £310 10110 26000 13000 3000
1425 4330 10000 oR:0 10110 26000 13000 . 5000
1450 4430 10140 © 10120 10425 28500 13400 2200
1475 4510 10290 10120 10220 26900 13400 3630
4580 10440 10430 16730 27600 . 1380p 5000

4670 10580 10430 10730 27600 13800 2000

4750 10740 10740 11050 28400 14200 9000

4830 1890 10740 11050 28400 34200 9000

11060 11439 78300 14650 5000

13410 11758 30200 15100 5060

11760 12100 31100 15550 9330

12110 12450 32000 ' 315000 9500

B 12460 12840 33000 16500 5300

12850 13220 24000 17000 10200

13230 | 3510 35000 17500 10500

13620 14040 35100 18050 10830

14050 14470 _ 37200 18600 11160

14480 14500 38300 13150 11450

- 14810 15330 38400 13700 11820

15340 15750 43500 20360 12180

15800 16260 41800 20900 12545

15270 16770 43100 21550 13930

16780 17270 44400 22200 13220

17280 17780 A5700 22850 13720

17750 18320 47100 23550 16130

18330 18870 48500 24250 14550

18880 19450 50000 25000 15G00

15450 20030 1500 25750 15450

20540 20620 53000 26500 15800

20530 21220 55600 27300 16380

21250 21860 56200 28100 15850

21870 225:0 57300 28950 17370

22530 231396 59500 29800 17880

23200 2385C £3400 36700 18420

23990 24£90 63200 31608 18360
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EC(1) dated 01-02.07.2019
Appendix-LXI

tia Sgale of pay/Pay in ire Pay Eand & Grade Fay at the L of rai
Resolution No.26-171 av y s B Gzl Fayabibe vine ol s

n01.C)i%S6 1o
.u 12 3695

G50-20-1150 2%

1500

i
|

‘From 01.31.:9%8 10
33.12.2005

3050-75-3950 20-2530

Trom QL1268 1
31.12.2015

5200-20200 GP 3500

Corrgsponding vl
w.e.l, 112018

\evel-2 (19900-63200)

Table No.11

Fayrange for Revised Penzion | Ravised

pensicners retired Jinhaniec Famiily

Basic Fay Frem 5:;;::!\' Ba::’::ay duii‘.:!;;:..];;gt;sin Notinal Fay Fam:l v zler;ssnr. (lur' pensnfm
01.01.1986 10 322 epphizable) w e weed

—— 020189510 | 1.01 2006 io " ;’1‘;’;16 §PApeE 4 3ga8

= i 31.12,2005 | 31.12.30:35 PYss
Miimum | Maximum

- 7740 18500 4950 2000

as0 3050 7780 7750 7570 20500 10250 9000
970 3050 7780 7750 7870 20500 10250 9043
990 3135 7960 7750 7870 —| 20500 19250° ~900%
~ 1030 3125 7960 7750 7870 20500 10250 9606
1030 2200 7960 7750 7570 20500 10250 2000
1050 3275 8350 7380 8210 21160 10556 9000
167D 3350 8140 7980 8210 pzi i 10550 2060
3650 3350 813D 7960 210 21100 10550 000
1310 3625 8280 8220 B230 21700 10850 9000
1130 3500 3410 8220 B340 21700 ‘10850 90030
1150 3575 85350 8450 8710 ° 22400 11260 9000
1175 3650 8690 2450 E710 224000 11200 4000
1200 3725 B30 8720 8280 2300 11550 4003
1225 3800 BI70 8720 8280 23100 11550 3000
1250 3875 5130 gson | a3s0 23300 11500 003
1275 3350 9250 ‘8990 9260 23800 11900 2000
13 2030 5400 9270 9530 - 28500 12250 3000
1325 4118 . 9550 5540 9RO 25200 12600 5000
15350 4190 9700 5540 SECD 25200 12600 5005
1375 5270 9850, 5810 1010 26000 13000 9000
1400 4350 10000 $510 10110 26000 33000 2000
1425 2150 10000 2510 19110 28000 13600 5000
1450 4430 10140 10120 10420 26800 13400 2200

3475 4510 10280 10120 10420 16800 13400 9000
21500 4590 30440 15430 10730 27600 13800 5000
1525 4550 10240 16430 10730 27800 13800 9000
1550 4580 10440 10430 10730 27600 13800 3060
1575 4580 10430 10930 10730 27800 13800 4000
4570 10580 10430 /10730 27500 13200 0G0

275G 10740 10740 11050 23400 14200 5000

4H30 10830 16740 11056 28400 14200 2000

11050 11400 29300 14650 9000 -

11410 11750 30200 15100 2050

11760 12106 31100 15550 3330

12110 12450 32000 16000 e500

12460 12840 33000 15500 5990

12350 13220 33600 17000 30200

13230 13510 35000 17500 10530

13620 | 14D40 36100 15350 10830

14050 12470 37200 18600 11160

14430 14330 38300 19150 11493

13210 -15330 39300 19700 11820

15340 15790 40690 20300 17180

15800 16280 41800 2020 12510

16276 - | 16770 43100 21550 | 12930

16780 272U 22400 T 13320

17280- 17780 45700 22850 13710

17730 18320 47300 23550 14120

18330 18870 18500 24350 14553

18880 15450 50000 25000 15000

13260 20038 51500 15750 15450

20040 20620 53000 16500 15800

20630 ‘21240 54600 27300 _ 16340

21250 21B60 56200 28100 - 15860

21870 22520 57900 28550 17370

22530 23150 55600 I8ES0 17880

23200 23690 .|  £1400 30720 18420

23800 24580 63200 31600 13960

e



EC(1) dated 01-02.07.2019
Appendix-LXI
Resolution No.26-11

Table No.12
o Scale of pay/Tay o ne Pay Band & Grade Pay 2t the trae of retrerment
Fromiil.of 200610 5209-20200 GP 1900
31,12.2015
Cor:csponflng lewe! Leweh-2 {18900-63200)
wef 112016
Pay range for Ravisad Pension | Sevised Femiily
pensioners retired fEnbanced Familly| pension w.ef.
tasic Pay From hzsic Pay From | Basic Pay From during 3.3.2006 1o o pensian (if 1.3.2018
01.01.2986 10 01£1.19%ta | 01.01.2006t0 31L523m5 Notianl Pay 35 | applicable w.e .
T IITTIeS | ITA22005 | 3Eazaos | B s S o S
Minimum | Maximum
- 7740 19300 S950 9G00
7750 7970 20500 10250 2000
7980 B210 21100 10550 S000
8220 2520 21700 10850 e <000
1150 3575 5550 B450 8710 22400 . 11200 9000
1175 2650 2630 2450 8710 224000 11200 <000
|10 37135 $830 £720 £980 - 23100 11550 sann
1225 2800 BS870 2720 8580 23100 11550 5000
1250 3878 5110 LT £260 23300 11500 9000
1275 - 3950 $250 5950 5260 23800 11300 2000
1500 a030 5400 9270 9530 24500 12250 9000
1325 4110 2550 a540 SROO0 25200 12600 5000
1350 4190 730 9540 9B00 25200 12600 2000
1378 4270 S50 2310 10110 26000 13000 2000
1400 4350 10000 9310 10110 26000 13000 2000
3438 4350 10930 om0 .| 10110 26000 13000 2000
3450 £430 10140 . 10120 10420 28500 13400 2000
149758 4510 10290 10120 10420 26800 13400 9300
1500 4590 10440 106430 | 10730 27600 13800 8000
1528 4590 10440 10430 | - 10730 27600 13800 5000
1550 4590 10440 10430 10730 27600 13860 2000
1575 4590 16440 10430 10720 27600 13800 5000
2670 - 10580 10430 10730 27600 13800 9000
4750 10740 10740 11050 28400 12200 8000
3830 10850 107430 11050 28400 | 14200 3000
11080 11400 29300 13650 9000
11410 11750 30200 15100 9060
11750 12100 31100 15550 ga3p
12110 12450 32000 16000 3600
12450 12840 33600 16500 2900
12850 13230 34000 17000 10200
13230 13610 35000 17500 10500
13620 14040 36100 18050 10830
12050 148470 37200 18600 11160
14480 14900 3300 . 19150 11420
14910 15330 35400 18700 11820
15340 15793 A0600 20300 12180
15800 16260 21800 20900 12540
16270 168770 43100 21550 12930
16780 17270 44400 22200 13320
17380 17780 45700 22850 13710
17790 18350 47160 2355G -14130
18320 18870 45500 24250 14550
18880 15430 50000 25000 15000
. 19456 203030 51500 25750 15450
20040 20620 53630 26500 15300
20630 21240 54590 27300 16380
21250 21850 56300 28100 15860
21870 22520 57500 28950 17370
22530 33180 39600 20800 17880
23200 23850 51400 30700 18420
23000 24590 53200 31600 18950

~2) -
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EC(1) dated 01-02.07.2019
Appendix-LXI

Table N0.13
)

Seale ef pay/Fov in the Poy 82nd & Grade Pae 2t the Leee of retizement

Resolution No.26-11

. nuLOLI9BE IO yoe e riegianissen

[. 23955

#rom 01.01.1956 10 ——
31.12.2005

From 0101, o e
omOLOLIN0S 0 Ne,nn 20200 GP 2000

{31.12.2015 ;

Corresponding level
w.e.f 1.1.20i6

Level-3 {21706G-651C0)

_ , Pay range for £ " Revised Pension | Revised
Bzsit Pay Basic Pay , A i 3
i pencioners retired Netional Pay | /Enhanced Familly | Familly
Basic Pay From From Frem R . ) =
01.01.1986 10 31.12.1895] 01.01.19%6 o | 01.02,2006 10| CVTEL1-2006 T e wenionir | peton
31.12.2605 21.32.2018 31.12.2015 01.01.2016 | applicablejw.el | wel
1.12016 1.1.20316
- wMinimim | Maximum !
575 3200 8060 - B440 2170 wmse | soop
1000 2200 8050 B 2440 21700 10850 3000
—— D25 — 3200 8060 -4 8836 21708 | _ 1psse 8000
1 2285 8110 - 8240 21700 10850 5000
1075 3370 8770 - 8340 21700-. 10850 9000
1300 3455 2130 - BasD 21700 10850 9000
1125 3455 5430 = 8440 21700 10850 8060
1250 3540 5550 2450 B710 22400 11200 5000
1280 | 3525 8750 B720 8980 23100 11550 9000
1210 3710 2910 B720 8980 23100 11550 9000
3735 2060 5390 9760, 23800 11569 060
1240 3880 9220 8990 |- 9260 23800 11900 9006
1270 3965 9280 9270 9530 24500 12250 SA00
1300 4050 9540 9540 |- 9800 25200 12600 9000
1330 4135 9700 5540 9800 25200 12500 . 4000
1380 4220 5850 8810 20110 26000 | 13000 5000
1330 4305 10010 5810 10110 2 13000 5000
1420 4390 10170 10120 10420 26800 13400 5000 -
1450 2475 10330 10120 10420 26800 13400 5000
1430 4560 10480 10430 10730 27600 13800 8000
15i0 45415 10540 10430 10730 27600 132800 9000
1580 4730 10200 10740 11050 28300 14200 9000
1570 4815 10560 10740 11050 " | ° 2B40D 14200 9000
1500 4500 11320 11060 13400 29300 14650 9000
1630 2300 11120 11060 11400 29300 14650 9000
4985 11780 11060 11400 29300 14650 5000
5070 13430 11410 11758 30200 15100 9050
5155 13550 13430 11750 30200 15100 2060
11760 12100 31200 45550 9330
12310 12450 32000 16000 . 9500
12460 12840 33000 16500 B9
12850 13220 . 34000 17000 10260
12230 13610 E 17500 10509
13620 14040 35100 18050 30830
16050 14470 37260 18600 11160
14430 14500 38300 19150 11990
14910 15330 35500 18700 11820
15340 15790 40800 20300 12180
15800 16260 41800 20900 12540
2 16270 16770 43100 21550 12930
16780 17270 44400 22200 13320
17280 17780 45700 27850 13710
17790 18320 . 47100 23550 14130
18330 18870 - 48500 24250 14550
18880 19450 50000 25000 15060
219450 20030 51500 25750 15450
20040 20520 53000 26500 15500
20630 21240 54500 27300, 16380
21250 21860 56200 28100 16850
21870 22520 57900 28950 17370
22530 23180 59600 29800 17380
23200 23830 61000 30700 18420
23900 24550 63200 31€00 18960
28600 25330 65100 32550 19530
25340 26100 57100 33550 20130
26110 26880 69100 34550 20730

—22 —
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EC(1) dated 01-02.07.2019
Appendix-EXI ,
Resolution No.26-11

Tabie No.14 P

“rale nfpag Py mthe Pay Band & Grade ey at ke nimaz of retiremoent

[fram ¢1.01.:985 1c
33.17.1835
froem 0101 193610
3112.2008
From 01 013006 to
31222015
Coreesponiing lavel
wef 112006
Pay range for Hevised Pension | Revised
pensioners reticed fEnhanced Familly
Basic Pay From B;;S:E:w ciuri:tg_‘l,].k[}if t0° Motignal Pay F“_’_'_ﬂmv pension | pension
LI A0 18 18% 10| 01 512006 to Rk o =3on J::fi“f;;é 1;;;3'5
ki k) o LY - & AT -——-
B o EE spaoes | stesns | g DI e O
. Mimimiom | Maximum
975 3200 E0a0D & 2440 71700 10850 3500
1006 3700 L3060 - 5420 31700 10850 El)
1025 3:00 $060 - 8441 21760 10850 5000
1650 3285 B110 - 844D 21760 10850 9000
1675 2370 s270 . BAAD 31700 10850 3000
1300 34535 5430 = g420 21700 16850 000
1125 3455 2430 - | 8440 21700 10850 an00
1150 3540 5590 2450 87310 22409 11200 <000
' 1180 3625 8750 | 8720 B98O . 22100 11550 5500 .
1210 3710 ES10 8720 £380 23100 11550 5000 d
. 5795 06D 8930 5260 23B0 © lgog | snoo
1240 3KEG 5220 8990 9260 23800 11800 9000
13790 3565 9360 . 9270 ES3‘.‘! 24560 12350 20D0
1300 4050 . 2540 954G | - 8810 25200 12600 9000
1330 a138 <703 8540 9800 25200 12600 9000 -
1360 2370 5850 Sg10 N0 26000 13000 5000
1350 4305 16010 5810 | 10130 26000 12000 2600
1430 4390 10120 10420 26800 13400 3000
1450 447 w120 | 1es0 2E800. 13400 5000
1450 2566 20430 16730 27600 13800 54C0
1510 4545 10430 10720 27E00 13800 000 |
1540 4730 10740 11050 25400 \ 14200 2000
1570 1815 10748 11050 28400 34700 9000
1600 - 4920 11060 11400 2930 10650 o090
1630 4900 31120 11060 11400 29320 14650 3000
1660 a0 | 11370 11060 11400 23360 14650 4000
1620 2000 11320 11050 12400 28300 14650 5000
1720 280G 113120 11069 11430 25300 14653 5000
1750 A0 11120 11060 | 11400 29300 14650 5000
43985 11280 11DED 11£00 29320 12650 9000
500 11430 11410 11750 30250 15100, 9060
5155 11550 21410 11750 30200 15100 9650
11760 12100 31106 15550 5330
12110 12550 32000 16000 9600
12460 12840 33000 16500 8500
. 12850 13220 34000 37030 10200
R 13230 13610 35004 © 17500 , 30500
13620 | 14040 36400 18050 | 10330
1 14050 | 14570 37200 18500 - 11180
18480 14800 38300 19150 13450
14910 15330 39400 13700 11820
| 15350 15730 30500 20300 12150 .
15800 16280 a1&n0 20800 12520
16270 16770 43100 21550 12930
i 16780 17270 52300 - 22200 13320
17280 7780 45700 22850 13730
§ 17790 18320 - A710D 23550 14130
38330 | . 18870 SB500 74250 14550
] 18350 15450 50000 25000 35000
18450 20030 51500 25750 15450
20040 20620 33008 26500 15500 ‘\ e p
20630 21240 SAEND 27300 16380 {)_.u. g
21255 21860 56200 28100 16860
21470 22520 57900 28950 17370
- 21530 | 23190 53600 23300 17880
23200 23835 £1400 30700 18420 e
23500 24590 53200 31800 18950
) 24600 253320 L5100 32550 19530
i ] 25340 26100 Aty 33550 20130
o 26110 | 26350 £5100 24550 20720




EC(1) dated 01-02.07.2019
Appendix-LXI

- CL01.1586 6
21385

Resolution N0.26-11 “=cfeier i

12G0-30-1420-30-1200

from 01.01.1555 to

A003-100-5000

From 02.01,2545 to
31.12.28:5

5200-20200 GP 2400

Corresponding level
w.ef 1.1.2016

Leved-4 (25500-81100)

Tzble No.15

: Fay Basd & Grade Poy ai the Lrme 2 ritwament

Pay range for Revised Pension
Bas Pay From Basic Fay From | Basic Pay From pensioners retired Modonai Pay JEnhanced Revised Familly
01.01.1986 1¢ 01.01.1956 to | 01.01.2006 1¢ during £.1.2006 12 sson Famijly pensicn | pension w.ef.
21.12.1895 31.12.2005 31122018 3112.2015 G1012016 | ({if applicable) 112016
w.ef. 1.1.2016
) Minimum | Maximum
1208 4000 UE4H - 9970 25500 12750 2000
1230 2000 9840 - 9320 25500 §2750 3000
el _ 4000 | 5840 ———1—-§220 —§ — 25500112750 —H000"——
123p 2106 16030 9930 10230 26300 - 13sh 9000
1320 4100 10020 9930 10230 26300 12150 9000
1350 4200 10220 5330 10230 26300 13150 5300
1380 4300 10400 10230 10540 27100 13550 5300
1430 4400 30550 - 10550 1DBS0 27500 13850 5000
1440 4400 10550 10550 10850 27900 13550 000
1470 A500 10770 20550 10850 27900 13950 5000
1500 4500 10560 16850 11160 28700 14350 9000
1530 4700 113150 16860 11160 28700 14350 3000
1560 4800 1133¢ 113170 11510 29500 14890 006
3530 4500 11520 13520 11860 A0500 15250 9150
1620 5000 11700 11520 118650 30580 15250 9150
1658 5100 11890 11870 12210 314060 15700 9420
1680 5200 12080 11870 12310 21400 15700 9420
1719 5200 12080 11870 12210 31500 15700 2420
1740 530D 12760 12220 12580 32300 16150 2620
1770 5400 12450 12220 12560 37300 18150 3690
1800 5500 12530 12570 12850 33300 16850 9950
1830 5600 12820 12570 12950 33300 16550 9330
. __1BBO 5700 13010 12950 13340 - | 34300 17150 10290
1884 5800 13150 12980 13340 34300 17150 10250
5500 13380 13350 13730 35300 17650 10590
6000 13580 13350 13730 35300 17650 10590
5100 13750 13740 14150 36400 18200 10920
6200 13340 13740 14160 35400 182600 10920
5300 1a12¢ 13740 14160 35400 18200 10920
14170 14590 37500 18750 11250
14600 15010 38500 19300 11580
15020 15580 39800 15200 11940
15450 15550. %1000 20500 12300
45860 16420 42200 21100 12660
15430 16920 23500 24750 13050
15230 17430 ‘44800 22406 15440
17440 17930 56100 23050 13830
17940 19480 47500 23750 14250
18490 19020 48500 24450 14570
19030 19510 56400 25200 15120
15620 20150 51500 25950 15570
20200 20810 53500 26750 16050
20820 21430 55100 27550 16530
21440 22100, 56800 . 28400 17040
22110 22760 58500 . 29250 17550
22770 23460 50300 30150 18090
23470 24160 52100 31050 18630
24170 24900 59000 32000 19200
24910 25640 55900 32950 19770
25650 26428 57900 33950 20370
26430 | 27190 - £9900 39950 20870
27200 28010 72000 36000 21600
28020 2HETD 74200 37100 22250
2BBB0 29720 76400 38200 22520
249/30 30620 78700 39350 23610
30E30 31550 $1100 40550 24330

— 2y —
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EC(1) dated 01-02.07.2019

Apper@iicul.XI
Resolution No.26-11

Table No.16

B

2cale ¢i peyiray s 1he Pey Bznd & Geade Pay ot bhe oo o rgteenan?
TOINEE e 0038 156000 2030
35
’ ARG0- 200 BTG
31.12.2005 )
From 1012006 o IR A
;2018 .
%vtf; T;‘;:: e Level-4 {25500-23 109)
I 3
. ) : NN, O —— Rw-wﬁ?cm_b;! hevised
Aasit Pay Frem Dazic Pay Fron: Basic Py From| " Nationat Pay fEnhancad Familly
01.0: 1585 10 05011396 to | pLOLI00E 10 | TUTEC Su!:ng L2005 2o a5 on Familly pension | pension
3313995 31122005 21.12.2005 3132015 G101.2018 {if applicable) el
o i G TS e o~ wel 112016 | 1.1.2016
% : Mimmum Mumum
1200 4000 3BAD - 2920 25500 12750 9600
1230 4000 . 984D 4 8070 25500 127503 acce
1260 4020 98240 . 8520 25500 12750 9000
1290 2300 30020 2930 10230 25300 123150 . oned
13ig F200 10030 9930 10230 25500 13150 5000
1350 4260 10220 2530 10230 26300 + 13150 $003
1380 4330 16400 10240 105840 27100 13550 5000
1418 2400 10590 10550 10850 27900 32950 9000
1249 2300 10590 10550 10850 27900 13850 2000
3470 A L2500 10770 0550 0850 960 13950 3000
1500 2600 10950 - 10850 11160 28700 12350 9000
1530 £700 11150 10868 11160 25700 16350 SO0
1560 £E0O 11330 11173 11510 29600 14800 2300
1600 4500 11520 11520 11860 30500 15750 9150
1840 SD00 11700 . 1183 1180 20500 15250 9350
5300 11850 11570 12210 31400 15700 942m
1680 5 £200 12080 11870 17210 . 31400 315706 8320
1720 5300 12260 1220 12560 32200 16158 9690
1760 5400 12450 12220 12560 32300 16150 9630
1500 5500 12530 12570 12950 33300 15650 5990
1840 5500 12520 . 12570 12850 33300 ~ 16650 . 9930
S760 13010 12560 13340 36300 1715C 10250
1BED S300 13180 12860 13340 34300 17150 10280
1220 5300 13380 13350 137306 35300 17650 10530
1980 6360 13560 13350 1373¢ 35300 1765C 10590
2000 6350 13560 13350 1373¢ 35300 1765¢ 10550
2040 6002 135€0 13350 1373¢ 35300 17650 10583
2080 £300 13560 13350 13730 35300 17650 10590
2120 5300 13560 13350 13730 35300 1765C . 10550
2160 6000 13560 13350 13730 35300 17650 10530
 BIBD 13750 13780 14166 35400 18200 10920
6200 13840 13740 14160 © 36400 18200 10520
6300 14120 13790 14160 36200 18200 10420.
j 14370 14550 - 37500 18750 11250
i - * 14500 1Mo 3B500 15330 11580
i 15020 15480 365800 19950 11940
3400 15050 © A1000 20500 12300
15950 16420 422060 21100 12660
16430 16920 43580 21750 13050
, 15930 17430 44300 2241 13540
17243 17930 46100 23050 13530
17340 18480 A7500 23750 14250
16290 | 19020 agg00 28450 14670
19930 19610 50400 25230 151240
15520 20190 - 51300 25850 15570
20200 20810 53500 26730 16050
— 20820 21450 - 55100 27550 16530
21440 22100 SEARO 2RADD 17040
22110 22760 SE500 29250 17550
72770 23450 50300 30150 18030
3 23470 241860 62100, 11050 18630
i : | ze170 34500 54000 32000 15200
74010 25640 65300 '32950 19770
25650 26420 57900 33550 10570
26430 27190 £9210 343950 20570
27200 T 28010 F2000 35000 21600
28020 28870 74200 37100 22250 .
28880 29720 76200 38200 22920
25730 30620 78700 9355 23610
30630 31550 51100 40550 24330
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EC(1) dated 01-02.07.2019

Appendix-LXI

Takle No0.17

Resoll-ltion éﬂo 26'1 a-': 2 ol pay/Fay in g Pay Band & Grade Fiy ai the tnre o relremel
L
p-!

o 03.02.1936 10

12E0-30-15€0-30-2040

1.12.1995
FOMOLOLIDGI larnn.300-6000
31.02.2005
From OLOL20D6 10 o500 200 e 2400
31.12.2018
. Corresponding level |, 1.2 (75500 81100)
w.ef 1.1.2016
. Pay rangs inr Revised ensien | Ravisn
Basic Pay From Ea:;:‘:ay a’:;-::z:‘év pensioners fetized | Notonal Pay fEnnanced Famuily
(.01 192¢ to D1.01.1996 1o | 01.0.2006 16 during 1..L 2006 ta as on Ff-;r‘nuly .;.-mmlc-n pension
31.12.1955 14122005 | 21.32.9015 311312015 01012016 | (i appliceble) | w.ef.
122 31122015 weef, 1.1.2016 {31.1.2016
Mirimum | Maximum
&000 9340 - 9920 © 25500 12750 9000
1220 4100 10030 5930 10230 26300 13150 5000
— ] - 1350 = 8200 .| 30220 9930 - 40230-—{ 26300 |~ -13350——— 5000
3380 4300 10400 10240 10540 27100 . 13550 5000
1410 2400 10550 10550 10850 27500 13850 000
1340 4400 10590 105506 1085G 27500 13950 3000
1470 4500 10770 10550 10850 27900 13950 D00
. 1500 4600 10960 10850 11360 28700 14350 9000
1 4700 11150 10860 13150 28700 14350 9000
'1560 4800 11330 170 11510 286500 14800, 9000
1600 4500 11520 11520 11860 30509 15250 9150
1540 5000 11700 11520 11860 30500 15250 9150
5100 11890 | 1iE70 12210 31300 5700 9420
1680 5200 12080 11876 12210 31400 15700 9420
1720 5300 12260 12720 12580 | 32300 16150 9690
1768 5300 12450 122720 12560 322060 26150 5690
1800 5560 12630 17570 32950 32300 18550 9550
1840 5600 13920 125728 12550 33300 16550 - © 9950
) 5700 13010 12950 13340 34300 17150 10250
1580 5200 13150 12560 12340 34390 17150 10250
1520 5900 13280 12350 13720 35300 17550 10550
1960 6000 13560 13350 13730 25200 17650 10550
2600 5000 13560 13350 13720 35300 17650 10550
- 2040 6000 13550 13350 13730 35300 17650 16590
2080 6000 13560 | 13350 13720 35300, 17650 10550
2120 6000 13560 12350 12730 35300 17650 10530
2160 5000 13560 13350 13735 35300 17650 10550
£100 13750 13740 14160 36200 18200 10320
5200 13940 13740 13160 36300 18200 10920
5300 14120 13740 14162 36400 18200 106920
14170 14550 37500 18750 11250
14600 15010 38600 19300 11580
15020 15459 39800 13900 11940
15490 15950 21000 20500 12300
15560 16420 22200 21100 12660
15430 16520 43500 21750 13050
16930 37430 44200 22400 13440
17440 17930 45100 23050 13830
17940 18480 27500 23750 14250
18490 1502 ZES00 24450 14670
G 19030 19610 50400 25200 15120
19620 20150 51905 25850 15570
20200 20810 53500 26750 16050
20320 21430 55100 27550 16530
21440 22100- SHBO0 28400 17040
22110 23760 58500 29250 17550
22770 23460 £0300 30150 18090
23470 24160 62100 31050 18630
24170 ¢ | 24900 £4900 32000 15200
24310 25640 £5900 32950 18770
25650 26420 67900 33950 20370
26330 27180 6920 3850 20970
27200 28010 72000 35000 21500
28020 28870 74200 37100 22260
28880 29720 76200 38200 2920
29730 30620 78700 3935p 23610
30620 31550 $1100 40550 24330
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EC(1) dated 01-02.07.2019

Appendix-LXI
Resolution No.26-11

Table No.13

ey althe nmie of re

from £1.01 1985 1 i
31121888
From 0101399 ta .
31322088
From 01012006 10
3112.7015 = e ‘
Coucsnr.-r._l!im:é fevet Cevelos (25200-92300]
wied 117026 ’
flasic Pay i’a"y 13aNgE fz‘w # SistERat RE‘V:—.‘.Ed Pension Revis:e(i 3
Basic Pay Ji L Frem | pensicaers retired Paysron _ferhanced Familly | - S ST
- S U LA 25 01.01 20061 dwing 113006 in G‘ et Familly paasion | pension -
3112 3905 10 33332015 o E‘_ {if apphicable) | wek
31.12.2p18 _ w.ef 112016 {11.2026
~i\-1én‘|rr;ur5m_hﬂ”}uimum = y
1250 2500 11170 - 11360 25200 14600 9000
1380 45G0 11176 - 11360 29200 |. 14680 o000
3410 4500 11170 - 11366 25200 14500 £200 .
1940 1625 11430 12370 117180 30100. 15050 03
4625 11410 1370 11710° | 30100 15050 &30
A750 11640 11370 117140 36160 | 15050 2030
H 750 | 13640 11370 13710 | 30100 15050 4030
i _aR7E 11870 11720 12060 31600 15500 300
5000 32300 {12070 12410 31900 | 15950 <570
H 5126 12340 12670 12410 31506 15550 T570
5250 2570 12420 12800 32900 16050 . 5870
i 3375 12800 12420 12800 37900 36450 - =870
S520 13030 12810 13150 23500 16350 10170
5625 1327C 13360 13570 34500 - 17450 10470
5750 12500 13200 13570 3a900 17450 30576
1906 13730 13530 13560 33900 17550 10770
1550 13360 13580 13950 35900 178950 10770
2000 14200 13570 4. 14390 37000 1BS04 11100
2050 = 164303 14400 14820 38100 . 18053 11430
2100 1650 14400 14820 38100 15050 11430
16850 14630 15250 38200 19500 13760
15130 14830 15250 35200 18500 11760
153560 15260 15710 46400 20260 12178
15550 15260 15710 40400 20260 12120
15820 15720 16380 415600 20800 . | 12480
15820 15720 16180 41600 20860 12480
. 16050 15720 16380 41600 20880 12480
36280 - | 18190 1005 42800 71400 12840
16520 16190 | 16850 42800 21300 12840
15650 17150 43100 22050 13330
17160 | 17660 | 540D " 22700 13620
B 37670 18710 46800 23400 14040
] 18220 18750 48200 24100 | 13469
8760 19250 45600 24800 14880
19200 19EBD 51100 25550 - 15330 |
19880 20460 52500 26300 15780 o
20470 71050 54200 27100 16260 !& =
21050 21710 55300 27900 16740 1 '1%
Z173G 2237 57500 28750 17250 4
223 23030 55200 28603 - 17760
23040 2373 B1L00 500 . 18300
23740 24430 52800 31400 18840
24350 25170 54700 32350 1940
25180 25810 66600 33360 15550
25920 25690 68600 34300 20580
26730 27500 70700 35350 | 21210
27510 2B320 2500 36400 21840
28330 1 291B0 1500 G 22500
28150 30070 77300 3RES0 23190
30080 | 30970 | 79500 “sagoo | 23880
30080 31300 32000 41000 24600
33910 24500 42230 25350
32880 §7000 43500 26100
| ) 33850 89500 20800 26380
33870 92300 46150 27650

~2% - 40



EC(1‘) dated 01-02.07.2019 rabliiNG 19
Appendix-LXI -
Resolution No.26-1 1

ate of pay/Fay i ihe Fay Sand & Grade Fay at the ima o1 e )

/- n0LEL 158820 | 400-40-1806-50- 7300
From 91511296 10 B
i 4500-125-7000
From 0501
i 5209-20200 GP 2200
31.12.2015
e Jemspsoss
Pay range lor Rtewised Pension | Revised
8zsic Pay From Basic Pay Fiom |Basic Pay From| * pensioners relired | Notjonal Pay fEnhanced Famiily
01.01.1988 10 01.01.199610 | 01.01.2006toc | during 1.1.2006 ic 35 0n familly peasion (if| pension’
31120385 31122005 | 31.12.2015 31122015 01012016 | applicotiz) wel | wef.
©1.1.2016 11.2016
; Mimimum | Maximum
1400 4500 ~inya - 11360 | 29200 14600 9000
1440 4500 11170 . - 11360 29200 13600 39002
1280 4625 © 11310 11370 11710 30100 15050 9030
1520 475D 11640 11370 11710 | - 30100 15050 2029
3540 2750 11640 1137 170 30100, 15050 3039
1600 3875 . 1170 117320 12060 31000 15500 9360
1640 - 5000 12160 12070 12410 | 21900 15950 9570
1680 5125 12340 12070 12410 31900 15950 | 9570
1720 5250. 12570 12420 | 12800 32900 16456 9870
1760 5375 12800 12420 12800 32900 16450 9870
1800 5500 13030 17810 13190 33300 18950 10170
1850 5625 13270 13200 13570 | 34900 17450 10470
‘ 5750 13500 13200 13570 | 34900 17450 10470
1900 S875 33730 13580 13560 35900 17950 30770
1950 5000 13950 . 13580 13950 35400 17950 10770
2000 5iZS 14200 13870 14380 37000 18500 11300
3658 5250 14430 14400 | 14820 38100 19050 11330
3100 = 8375 14660 i4ac) 14870 35100 13050 11430
6500 14890 14830 | - 15250 25200 19600 11760
2180 5625 15130 14830 15250 35200 19600 11760
2200 6750 15350 15260 15710 #0460 20200 12120
2250 | SB7S 15580 15280 15710 - 40400. 20200 12120
2300 7000 15820 15720 | 16180 21600 20200 12480
2350, | 7600 15820 15720 16180 41500 20300 124850
2400 7600 15820 15720 16180 41600 20800 12480
2450 7000 15820 15720 163180 41600 70800 12480
16190 16650 42800 * 25400 12820
16650 17150 44300 22050 13230
17160 17660 . 45400 272700 13520
17670 13210 46300 23400 14040
18220 18750 48200 24100 14460
- 18760 19290 59600 24800 19880
i 19300 | 19880 51100 | 75550 15330 =
15890 20450 52600 26300 15780
20470 21080 ‘54200 27100 16260 )
21030 0710 55300 27900 16740 .
21720 22370 S7500 28750 17250 hvﬂf
22380 23030 $9200 29600 17760
23040 23730 §1000 30560 18300
23740 24430 62800 31400 18820
24440 25170 64700 32350 19430
25180 25910 - 66600 33300 13980
25920 266350 68500 34300 20550
26708 27500 70703 35350 231220
27510 28320 72800 36400 21840
28330. 28180 75000 27500 22560
29140 20070 77300 38650 23180
30080 30970 79500 35890 23880
30980 31900 82000 41000 24500
31910 32870 84500 42250 25350
32880 33850 g100c | 43500 26160
33860 | 34860 80600 | 44800 26880
34870 25910 92360 46150 27650




EC(1) datg_d 01-02.07.2019
Appendix-LXI
Resolution No.26-11

Table No.20

-,
Team 101 10RE 0 |
31321958
From 001,01 1995 (o
33.12.2005
fram 01.01.200G 1o
31.12.2015

JALD AR LEANLED

GI00-34800 QP0G

Correzponding ave:
wel 1.1.2015

=t i3y ang & Grade Pey at s esc ofrer roment

Pay ratge fon Hsi | Revised Pension | Revised

Sasic Fay From Basic Fay From|  pensionars retired Pa?laosn;n JEnhanced Familly
01.01.1986 tc 01012006 te| during 1.1.2005 to 0104202 Familly pension | pension
31.12.1%63 11.12.2015 31122015 . s‘ Tl {if apphcable) w.ef.
woef L12016 |1LZ036

. fiinimum | Maximum

1400 5000 13590 - 13770 35400 37700 10620
1440 5500 13500 . 13770 35400 17700 10620
1480 5000 13500 - -1377¢ | 35400 17700 10620
1520 S350 13780 13780 18200 36500 ‘18250 10950
1560 5180 13736 13780 14200 | 36500 18250 10950
1600 5150 13750 13780 14200 36500 18250 10950
1650 S30¢ 18650 13780 14200 35500 18250 10950
1700 5300 14050 13780 14200 36500 18250 10950
1750 5450 14350 14710 14630 37600 18800 11280
1800 SB00 146320 14230 12630 37600 1BBOQ 11280
1 s750 12500 14690 15050 38700 15350 11620
1900 5600 1512C 15060 15520 39500 18950 . 11470
15950 5050 15450 15060 155320 25090 16950 11976
2000 6200 15740 15536 15980 .1 43300 20550 12338
2050 6350 1602C 16000 16450, § 42300 21150 - 17690
2100 5500 1623C 16000 16450 42300 21150 12690
115C 6550 1657G 16460 16968 43500 21800 13080
2208 6800 1EB5C 1545¢ 169650 | 43600 21800 13080
2250 5950 37130 16970 17470 44500 22450 13470
2300 © 7:00 17410 16970 17470 49900 22450 13470
2350 7250 1765G 17480 17870 46200 . 23100 13860
2420 a0 37970 17480° | - 17970 46200 23180 13860
2480 7na0 18250 17083 18520 47800 23800 14280
2530 7700 18530 18530 15060 49000 24500 14700
2600 7H5D 22619 18530 15060 29000 24500 14700
2650 800 18020 18070 19640 50500 25250 15150
2720 5050 15085 18070 19640 50500 25250 15150
2780 8020 15080 18070 19640 50500 25250 15150
£150 19350 15070 19640 50500 25250 15150

%200 13640 19550 20230 52009 26000 15600

250 18520 12550 20730 52000 26000 15600

20240 20850 53600 26800 | 12l

20850 21270 55200 27600 16550

21480 22140 SES0D 28450 17070

22150 22500 53500 29300 17580

. 22815 | 23500 50400 30200 18120

23510 24200 62200 31100 18660

74710 24940 64100 22030 19230

T 24850 25580 55000 35000 19500

25690 26850 58000 34000 20400

26460 27235 70060 35000 231000

27340 28050 22100 36058 21630

28050 28810 74300 37150 . 22250

- 28320 25760 76500 38250 22950

28770 20660 78800 38400 23640

3067C 31582 81200 20606 24360

i 31608 2520 | B3600 21800 25080
12530 33500 26100 53050 25330

33510 34530 BA70D 44350 . 26610

34520 355ET 21350 45700 27420

35870 36610 94300 47050 28230

36620 37700 95300 - 43450 29070

37710 3ges0 92500 49300 25940

3E540 20000 1 102800 51400 30840

j 20010 21200 105900 525950 31770

i 41210 27350 1 105100 54550 32730

| #2460 A3F30 | 112400 56200 33720

,),j —
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EC(1) dated 01-02.07.2019
Appendix-LXI

Reso‘ution NO.26-1 4 scoieof pay/Pay is the Pay Band & Grade Fay a1 The tme o

-

Tabie No.21

From C_.UL.1583
31.12.1955

16090-50-2300-63-

2660

Coom

31.12.2

5C00-150-8000

From 01.01.2005 to
31.12.:015

9301)-34800 GP 42GD

Corresponding lavel
wvief 11.2028

Level-G (35400-112400)

LS T e ¥ X TH

43

. Fay range for Revised Pension | Hevised
Basic Pay From iBasic Pay From|Basit Py From| pernsioners retired | Neotional Pay JCnhzncec Fanully
01.0i.1S8E 10 03.01.1596 to 1 01.01.2006 1o during 1.1.2005 to a5 on ‘Fam}ﬁy pension {if] pension
31.12.1%95 51322005 | 31127015 31,12.2015 01.03.2016 | apolicable) w.ef. | w.al
d 1.1.2G16 1.1.2016
Minimum | Maximum
1600 5000 13500 - 13770 35400 17700 10620
1850 5150 13780 13780 14200 35500 18250 10650
1700 5300 14060 13780 14200 36500 18250 10950
1750 5450 14340 147210 14630 37600 18800 11280
1800 5600 14520 14210 134630 37600 18800 13289
1850 5750 14800 14640 15050 38300 19350 131620
iS00 5900 15180 15069 15520 . 39900 18950 11970
1950 65050 15460 15060 15520 39500 19350 11970
2000 5200 15740 15530 15990 411 © 20850 12330
2050 £350 16020 16000 16450 42300 231150 12690
2100 £300 16250 16000 16450 42300 21150 126%C
2150 6650 16570 16460 15960 " 43500 21800 13080
2200 6300 16850 16460 16950 43600 21800 13D8G
2258 8950 17130 165970 17470 44300 22450 13470
2300 7100 17410 16570 17470 44900 22450 13470
2360 7250 17630 17480 17970 45200 23100 13860
2420 7400 17970 17480 17570 46200 23100 32860
2480 7550 18250 17980 18520 47600 23800 14280
2540 7700 18530 18530 15060 49000 24500 14700
2600 7850 18810 18530 18060 49000 2450C 14700
2660 8OO0 13080 15070 19540 50500 25250 15150
2720 | sono 19080 19070 19540 50500 25250 15150
2780 8000 19080 19070 15640 50500 25250 153150
2840 BOOD 1508C 19070 19640 50500 25256 1515G
E150 15360 19070 18640 50500 2525C 15150
. B3co 19640 15070 19540 50500 25250 15150
8450 18520 19650 20230 52000 26000 15600
20240 20850 53600 2680C 16080
20860 21470 55200 27600 16560
21480 22140 56900 28450 17070
22150 22800 SR&00 70300 17550
22810 23500 60400 30200 18120
23510 |- 24200 62200 31100 18660
24210 24540 £4100 22050 38230
24950 25680 55000 33000 19800
25680 26450 68000 34000 20000
256460 |- 27230 70000 35020 21000
272240 28050 72100 36050 21530
28060 28510 74300 37150 22250
28920 25760 Y6500 38250 22550
29770 39600 78300 394D0 23640
30570 31590 B1200 45600 24360
31600 32520 B3600 41800 25080
32530 33500 BEI00 43050 25830
33510 | . 34510 B3700 24350 26610
34520 35560 91400 45700 27420
35570 35610 94100 47050 28230
36620 | ,37700 95300 45450 29070
37710 38330 59800 49800 29940
38840 22000 102800 51400 30840
40010 41200 105500 52550 31770
41210 42450 105100 54550 32730
42450 43730 112400 56200 23720
- %_D —



EC(1) dated 01-02.07.2019

Appendi

Xl

Resolution No.26-11

-

P hrale of pay/Pay i e g

Table No.22

From 0101 1486 0

31.12.1%28

Frem 01.61.1895 10
3112.2005

5500-175-9CGC0

roi 050y b 0
31.12.2035

YA 3SH00 P 40

Corresponding level
waf 1.1.2018

Level-6 {35400- |

120

=1 ihe hane et retireass

Pay range for Revised Pensien | Revised
Bami Pay from Basic Pay.From|Basic Pay From pgnslorie.rs retred Notional Fay JEnhanced Familly
01.01.1886 w0 01.01.19%6 t | 01.02.200G6 to | during 1.1.2008 o a5 on Familly pension [if] pension
21123935 21172005 13,17 AL 471 %2 201% Uiuisuae | appheableywe ] wedf
1.1.2015 1132038
IMinimum | Madimum
- 13770 5400 17700 10520
* 13780 14260 36500 1gasn 10850
1643 5500 14215 14630 37600 18800 13280
1700 5500 14210 14630 37606 18300 11780
1769 5500 " 314210 14630 37600 18800 11280
1520 5675 14540 15050 38700 19350 11618
1880 5850 15050 15520 135800 18950 11570
1940 £025 15060 15520 39900 18957 11570
2000 £200 . 15530 15330 41100 20550 12236
2089 6375 16000 16450 42300 21150 12690
3120 6550 16000 16450 47306 21150 12650
2180 5735 15460 16360 43600 21800 13080
2340 5300 15870 37470 24500 22450 12470
2300 7075 16971 17470 44900 3350 i3470
2360 7250 17550 17480 17970 46200 23100 13860
2420 7325 18020 17980 18520 47500 23800 14280
2880 7600 18340 17980 18520 47500 23300 id280
2540 7775 18670 18530 18060 48000 24500 14700
2600 7950 18990 18530 | 13860 45000 24500 14700
2675 #125 19329 19070 19640 50500 25250 15150
2750 3308 16540 19070 15640 50500 25250 15150
8475 19370 19650 20230 53000 26000 15600-
2525 EE50 20280 0240 20850 33500 26800 * 16080
2500 BE25 20620 20240 20850 53500 26800 15080
2575 6500 20860 21470 55200 27500 16560
3050 2000 20860 21470 55200 27600 18560
3125 000 20860 21470 55200 27600 16560
9175 20860 21270 £5200 27600 16560
5350 21480 22140 56900 28450 17070
9525 21480 22140 5690D 28450 17070
22150 22800 58500 20200 17580
22310 23500 60400 30200 18120
23510 24200 62200 31100 18660
24210 24540 64100 32050 19230
24950 25680 65300 33000 10R60
25690 75450 55000 34000 20660
26460 27230 70000 35000 21000
27240 28050 | 72100 35050 21630
7R0G0 28930 74200 37450 22490
28920 29760 75500 38250- 22950
29770 | 30680 78500 35400 23640
30670 2158 81200 40680 24350,
31600 2520 83600 41806 25080
32530 33500 263104 143850 25830
33510 34530 38700 44350 26610
23529 35560 uiain) as7mg 27430
' ‘ 35570 36610 54100 47050 28230
| 36620 37700 35300 48450 29070
i 37730 38530 23800 29500 29840
i 38620 A60aG 102300 51400 30540
i 46019 43200 105300 52950 Rt
41210 A2850 169100 S4550 32730
i i T 42860 | 43730 112400 36200 33720

(31/
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EC(1) dated 01-02.07.2019 e
Appendix-LXI Fabie No.2
Resoluﬁonmo.26-1 1 Seale of pay/Pay in the Pay Bend & Grade Pay a1 the time of retire ateint

£ ;"E?g'g;*gse 9 12000-60-2120
;T"; g:]'g;‘l el £500-200-5900
1L,
; '1"’;“2222; HEOs 19 9300-34800 GP 4200
el
Pay range for Ravised Pension | Revised
Has)e Py From Easic Pay From|Basic P2y From| pensioners retired Motianal Pay J/Enhanced Familly
ST B — 01.01.1956t0 | £1.01.2006 to during 1.1.2006 to ascon Fawmifly pensien [if] pension
31.12.2005 31.12.2015 31.12.2015 01.01.2016 | applicable) w.e.l. | we.f.
11.2016 1.1.2016
Minimum | Maximum
3 13770 35400 17700 10620
13780 14200 36500 18250 10950
14210 14630 37600 18500 11280
14640 15050 38700 19350 11610
. 15060 15520 - 38500 19950 11970
. 15520 15990 41100 20550 12330
2000 6500 16290 16000 16450 42300 21150 12690
2060 6500 16290 16000 16450 42300 21150 12650
2120 . B50D 16290 16000 16450 42300 21150 12650
2180 6700 16670 16460 16560 43600 21800 13080
. 2740 6300 17040 16570 17470 44900 - 22450 13470
2300 * 6900 17040 16970 17470 44900 22450 13470
7100 17410 16970 | - 17470 44900 22450 13470
7300 17780 17480 17970 46200 23100 13860
7500 . 18150 17580 18520 47600 23800 14280
18530 13060 43000 24500 14700
18070 19640 50500 25250 15150
19650 20230 52000 26000 15600
20240 20850 53600 26300 16080
20860 21470 55200 27600 16560
21480 22140 56900 286850 - | 17070
22150 22800 58600 - 25300 17580
22810 23500 50400 30200 18120
23510 24200 62200 31100 18660
24710 24540 64100 32050 19230
24950 25680 - 56000 33000 19800
25690 26450 63000 34000 . 20400
26460 27230 70000 35000 21000
27240 28050 72100 26050 21630
28060 28910 74300 37150 22290
25920 29760 76500 38250 22950
29770 30660 78800 30400 23640
30670 31590 £1200 30600 24360
31600 32520 83600 41800 25080
32530 33500 © 86100 - - 43050 25830
33510 34510 - 858700 43350 26610
34520 35560 51400° 35700 27420
35570 36510 94100 47050 28230
| 36620 37700 96900 43450 23070
37710 138830 98800 45900 29940
38840 40000 102800 ‘ 51400 30840
40010 41200 105200 524850 31770
41210 22450 109100 54550 32730
i 22450 | 43730 112400 56200 33720

_R2 -~
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EC(1) dated 01-02.07.2019

Appendix-LXI
Resolution No.26-11

Table No.24

Arghe ai payfTay e Hay Bad g ot vhe nmn sl peyize mper

[om BT 00 60.2300.75-3200
31.12.50U5 !
From 01013994 to 55510108—155%
31.22.2005 i
Fom m.u_z.maa W §300- 34800 GP 4200
21.32,2015
Pay range for Revised Pension | Revised
Basic Pey From Basic Fay From|Basic Pay Fram| pensioners s=tire¢ | Naotional Fay |/Enhanced Familly| Famitly
£1.01.1986 10 01,01.1995 t¢ | 61.01.2006 10 | during 1.1.2008 1o 3son pension (i pension
31.12.1995 31.12.2005 31.12.2015 31.12.201% 01.01.2016 | applicable} w.e.f | w.e.f.
1.1.2016 1.1.2016
inimum | Maximum
5 - 13776 35460 17700 10620
12780 12200 36500 15250 10950
14210 14630 37600° 18800 11280
14640 15050 38700 13350 11610
150€0 15520 39500 15950 | 14970
© 15530 15990 41180 20553 12320
2000° 6500 16390 16000 1543 47300 . 21150 12650
2060 6500 16280 36000 | 16450 42300 231150 12650
2120 E5C0 16290 15000 16430 42300 21150 12690
28 €700 16671 16460 16980 43500 21800 13080
2240 6300 17040 18470 17470 44800 22450 . 13470
300 7100 17410 16970 7470 44900 22450 13470
2375 7300 17780 17460 | 137970 46200 33100 12860
2i50 7500 15150 17980 18520 47600 23800 14280
2525 7100 18330 18530 13060 43000 24500 14700
2600 7900 18300 18530 15060 * 49000 24500 14700
2675 2100 19270 19570 13640 50500 |- 25250 15150
2750 8300 19640 19070 158640 50500 25250 15150
8500 20010 19550 0230 52000 26000 15600
2825 5700 20330 20240 20850 53600 26800 16080
7500 8560 20760 20280 20850 53600 ZERUD 15080
2975 5100 01130 20860 23470 55200 27600 16560
3050 5300 21500 21480 22140 L6900 28430 - 17076
3125 2500 21870 2148) 22149 56900. 23450 17070
3200 9700 22250 22150 22800 SE500 22300 17580
3275 2900 32620 22150 27800 58500 25300 17580
3350 10100 22990 22810 | ‘73500 60400 30200 18120
10300 23360 22810 23500 60400 30200 18120
3425 10500 23736 23510 24200 52200 31100 18660
10709 24110 23510 24200 52200 31100 18660
10503 24480 24210 24940 64100 32050 18230
11100 24850 24350 24940 64100 33050 18230
24850 25680 66000 33000 19800
25680 26450 68000 24200 26400
26460 27230 70000 35000 21000
27240 28050 72100 35050 231630
28060 28510 74300 37150 22290
289320 25750 76500 38250 22950
29770 | 30660 |  7880C 39400 23640
30870 | . 31580 81200 40590 24350
31660 32520 83600 41800 25080
32530 33500 86100 432056 25830
33310 34510 58700 44350 26610
34520 35560 91400 45700 27420
35570 36810 94100 27050 28230
36620 37700 46500 28550 29070
37710 38530 99800 29300 25840
38840 50000 102800 51400 30840
a0 21200 105800 532550 31770
4123 42450 169100 54550 32730
! j 42480 43730 11'2400 56200 33720

-8 - a6
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EC(1) dated 01-02.07.2019

Appendix-LXI
.
ReSO|utIOI‘| *NO.26-1 1Sc;h? of pay/Fay v the Fay Band & Grade Pay 3t the ume ¢l setiompnt

4

Table No.25

o 01011255 10
32,12.1595

2000-60-230C-75-3202- 1653500

From (1.01.19

31 123005

ESD0-200-10500

Frem 01.01.2006 o
31.12.3615

9300-34800 GP 4205

Corresponding level
w.ef 3.1.2016

Level-6 {35400-1 12400}

- Pay range for feviszd Pensian | Revised
. Basic Pay [Basic Pay : i A . :
Basic Pay From Fih ririn pensioners retired Netional Pay |/Enhanced Familly| Familly
61.02.1.985 to G3.01.4956 10 | 01543006 to dusing 3.1.3005 to ) a} on pgnsmn {if pansien
31323595 55 i e 31.12.2015 (1012016 | zpplicable) wef | weld,
31,122005 31.323015 5
1.1.2016 1.1.203¢
Minimum | Maximem
— - — 4 n 4 33770 | 35400 | 37700 ——| 10620
13780 14200 36500 18250 10950
14710 14630 37600 18800 11280
14640 15050 38700 15350 11620
15060 15520 39300 19450 11870
] 15530 | 15990 41100 20550 12330
3000 5500 16290 15000 16450 42300 21150 12650
2060 6500 16250 15000 16450 42300 21150 12620
2120 6560 16250 16000 16450 42300 21150 . 12630
2180 6700 16670 16460 16960 43600 21800 13080
2240 6300 17040 16970 17470 449G0 22450 13470
2300 7100 17410 16970 17470 44530 22450 13470
2375 7300 17780 17480 17570 46200 23100 13850
2450 7500 18350 17980 18520 47600 23800 14280
2525 7700 18530 18530 15050 49000 24500 14700
2500 7900 18900 18530 19060 43000 24500 14700
2675 8100 15270 19079 19640 50500 25250 15150
2750 8200 19540 19079 19640 50500 25250 15150
) 8500 70010 19650 20230 52000 25000 15620
2835 8760 20330 20240 20850 - 53600 26800 16080
2800 8500 20760 20240 20850 536060 26800 16080
2975 9160 21130 20850 21470 55200 27600 16560
3050 9300 21500 21480 221490 56900 28450 17070
3135 . o502 21870 21360 22140 56900 28450 17070
3200 9709 22250 22150 22800 SHE00 29200 17580
5508 22620 22150 | - 22890 58600 28300 17580
3300 10100 22390 22810 23500 50400 30200 18120
3400 10300 23360 22810 23500 60400 30200 18120
3500 10500 23730 23510 25200 52200 31100 18660
600 10500 23730 23510 24200 652200 31100 18660
i 3700 10503 23730 235120 24200 62200 313100 18660
3800 10500 73730 23510 | 24200 B2200 31100 18660
24210 24940 64100 32050 18230
24350 25680 56000 23000 15800
25550 26450 68000 34000 20200
26360 27230 70000 35000 21000
27240 28050 72100 36050 21630
28060 28910 74300 37150 27290
28920 29760 76500 28250 22950
29770 30660 78800 38400 23840
30670 31580 81200 40500 24360
21600 37520 23500 41800 25080
32530 33500 | 86100 43050 25830
33510 34510 58700 44350 26610
34520 35560 1400 45700 27120
35570 36610 94100 47050 28230
36620 37708 96300 4B450 29070
37710 38830 99800 49500 25340
32840 40000 102600 1400 30840
40010 41200 105200 52350 31770
41210 42450 109100 54550 272730
42450 43730 112400 56200 33720
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EC('I_)Z(ted 01-02.07.2019
Appendix-LXI
Resolution No.26-11

Table No.26
R S pdy/Hoy e Fay 8ang & Crace Pz W 2 of reLIrement
2375-75-5202-180-2
21.32.i8
Frem 01.01.1998 1o 745027511500
A300-3L500 5P AGTD
{31 12.201%
jCorrespanding level |, o e1.7 (44900 142400)
we f 11,2016 .
Fay range for Revised Pension | Revised
_ BasicFay From  |Basic Pay From|Basic Pay Fromj  pensioners retred | Notiopal Pay | fEnhanced | Familly |
01.01 1886 10 01.01.1996tc | 01.01.200Gte{ durinp 1.1 700610 2509 Farnilty pension [iff pension
31L12.1595 21.12.2005 | 3L.a2.2035 31122015 0101.201% |opplicablejw.ef.| wef
1,1.2016 1.3.2016
Winimom | Makimes
- 17470 £4500 22450 13470
17480 1787¢ 45200 23100 - 12860
2375 7380 18460 17880 18520 47600 23800 14280
2450 7450 1E480 17980 18520 47500 - 23300 14280
2525 7675 18880 18530 19060 49000 - 24500 14700
2600 7300 15300 18070 | 19840 0500 25250 15150.
2675 8125 - 118720 - 19650 20230 52000 26000 15600
2750 8356 20340 19650 24230 52000 26000. 15600
2825 8575 20550 20240 20850 53500 - 26800 16080
2200 - 2300 20970 20860 71470 55200 27600 16560
7975 2025 21382 20850 21470 55200 C 27600 15560
2050 9250 21810 21480 22150 56500 ZBASD 17076
3125 5475 22330 22130 22800 58500 29200 17580
3200 57¢0 22650 22150 22800 58500 29300 17580
9925 23070 22810 23500 £0100 v 30200 18120
3300 10150 23480 22810 23500 60400 - 30200 318120
3400 1G375 23800 23510 24200 62200 31100 18560
3500 10800 24320 24210 22840 84100 32050 192360 -
2600 10825 74743 24210 | - 74540 654100 32050 182320
3700 11550 25160 24950 25680 G6000 33000 19800
3500 11050 25160 24950 25680 6000 33000 18500
11275 | 25580 24850 25680 £6D00 33000 15800
11500 25930 25650 26450 68000 24000 20400
11725 25310 - 25690 26456 68000 34000 20400
11950 26830 26450 27230 70000 35000 21000
12175 27250 27240 28050 72100 36050 71530
28060 28210 74300 .37150 22250
28220 23760 - | ' 76500 38250 22550
25770 30650 73800 38400 23640
30670 31580 B1200 20600 24350
31600 32520 82600 41800 25080
32530 23500 86100 43050 25830
33510 34510 | - BB7DO 44350 26610
34520 35560 91400 45700 274820
35570 35510 95100 47050 78230
36620 37700 5ES00 48450 29070
37710 38830 ek:ivie] 48300 78340
38540 40000 102800 $3400 36840
40010 41200 305500 52850 31770
41210 42450 109100 54550 32730
22450 42730 112400 56206 33720
43740 45050 115800 57900 - | 34740
35080 46420 119300 59650 25790
45430 47820 172800 51450 - 35870
47835 49260 125600 62300 37980
48279 50730 130400 65200 35120
'_r: 50740 52250 134300 67150 402490
57760 53810 133300 5915C 41430
53830 55400 142400 71200 42720
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EC(1) dated 01-02.07.2019
Appendix-LXI

Resolution’No0.26-11

!

3

Takle No.27

From 01.G1.1985 fo

31.12.1895

2375-75-3200-100-2500-125-3750

From 01.01.1996 to
31,12.2005

From 01.01.2006 to
31.12.2015

2300-34800 GP 4600

Corresponding level
w.e.l, 1.1.2016

Level-7 {44900-142400)

Scaie of payiFay in the Fay Band & Srade Fay 2! thae ume ¢f retiiement

Pay range for Revised Pension | Revised
Bagic Pay From Basic Pay From | Basic Pay From pensionars retired Nctional Pay | = /Enhanced Famiily
01.01.1986 to 01.01.3199G10 | C1.01.2006 10 during 1.1.2006 Lo ason Familly pensian {if| pension
31.12.1935 31122005 31.12.2015 31.12.201% 01.01.2016 |=pplicable) w.ef. | w.elf
11.2016 1.1.2016
I e | Minimbm | Maximum g A—
- 17470 44300 32450 13470
_ 17480 17970 45200 23100 13860
2375 ° 7450 18450 17280 18520 47600 23800 14280
2450 7450 18460 17380 18520 47600 23800 14280
2515 7675 18880 18530 12060 45000 24500 14700
2660 7500 19300 19070 | 19640 50560 25250 15150
2675 2125 19720 19550 20230 52000 26900 15500
2750 B350 20140 19650 20230 52000 26000 15600
2825, 8575 20550 20240 20859 53600 26800 16080
2900 8500 20970 20860 21470 55200 27600 165860
2975 9025 2:3%0 20360 21470 55200 27600 16560
3050 8750 21810 21480 22140 56900 28450 17070
3135 2475 22230 22150 22800 58600 29300 17580
3300 5700 23650 27150 22800 58600 29300 17580
3925 23070 27810 23500 60400 30200 18120
3300 10150 23480 22830 23500 60400 36200 18120
3400 10875 23500 23510 24200 62200 31100 13660
3500 16500 24320 24210 24940 54100 32050 19230
3625 10825 24740 24210 24540 54100 32050 19230
3750 11050 25160 24850 15580 £6000 33000 19800
2875 11275 25580 24950 25680 66000 33000 19800
4000 11500 25960 25690 26450 58000 34000 20400
4128 11500 25950 25690 26450 68000 34000 20400
. 11725 26610 25650 26450 65000 34G00 20400
11350 26830 26460 27230 70000 35000 21000
12375 27250 27240 28050 72100 36050 21630
28060 | 28910 74300 37150 22250 -
© 28970 26760 76500 38250 22950
29770 30660 78800 39400 23640
30670 31550 81200 20800 24360
31600 33520 83600 41800 25080
32530 33500 B6102 43050 25830
33510 24510 88700 44350 26610
34520 35560 931400 45700 27420
35570 36610 34100 47050 28230
26620 37700 96500 48450 29070
37710 28330 99800 49900 29940
38840 40000 102500 51400 303580
40010 41200 105900 52950 31770
21210 #2450 1039100 54550 32730
42450 43738 112200 56200 ‘33720
42740 45050 115800 57900 34730
45050 45420 119300 59650 35790
46430 47820 122900 61450 36570
47830 | 29260 126600 63300 37980
B 49270 50730 130400 65200 39170
50740 52250 134300 87150 40290
52260 53810 138300 59150 41450
53820 55300 142400 71200, q;';'zﬁ
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EC(1) dated 01-02.07.2019

Appendix=LXI

Resolution No.26-11

Scale af pay/Poy in i

01.01.1%861¢c

L8
3
.
e
=}
w

1.01.19%5 te

13

Vet
HR
i~
(]

7500-250-12600

nw oo o
)
o

m 01.01.2006 tc
31.12.2015

T

Q

2300-33800 GP 4800

Corresponding level
w.e.f, 11,2016

Level8 (47600-151100)

Table No.28

Py Cand & Grade Fay 2\ Lie Ly ol scivoment

= =L ST, g = Basic Pay Pay rangeior - s Revised Pension { Revised
Basic Pay From Basic Pay From 01.01.1995 From pen'sioness retired Nationst Pay ,"_Enh:snc?d ) Fam?{!y
01.01.1986 to s Aand S Sl Senke during £.1.2006 10 3560 Farnilly pension {if] pension

21.12.1995 e e 31.12.2015 01.01.2016 | applicable} w.ef. | w.ef.

31.12.2015 :
1.1.2016 - 1.1:2016
Minimum | Maximum

- 18520 47600 23800 14280

7500 18750 18530 19060 49000, 24500 14700
7750 19220 15070 19640 50500 25250 15150
8000 15680 18650 20230 52000 26000 - 15600
8250 20150 19560 20230 52000 26000 15600
8500 20610 20240 | 20850 53500 26800 16080
8750 21080 20860 21470 £5300 27600 16560
S000 21540 21480 22140 56900 28450 17070
9250 22010 21480 22140 56300 28450 17070
9500 27470 22150 22800 58600 24300 17580
5750 22940 22810 23500 50500 20200 18120
10000 23400 22810 23500 60400 20200 18120
10250 23870 23510 24300 62200 31100 18660
10500 24330 24210 24940 54100 32050 19230
10750 24800 24210 24950 64100 32050 19230
11000 25260 24950 25680 56000 33000 19800
11250 25730 25690 26450 £3000 33000 20300
11500 25190 25630 76450 58000 34800 20400
_ 11750 26666 26460 27230 - 70000 35000 21000
12000 27120 26460 27230 - 70000 35000 21000
12250 27556 723G 28050 72100 36050 21630
12500 28050 28060 28910 75300 37150 22290
12750 28520 28060 28910 73300 37150 22290
28920 29760 76500 38250 22950

29770 30660 78800 39400 23640

30670 31550 §1200 30600 26360

31600 32520 E3600 41300 25080

32530 33500 86100 43050 25830

33510 34510 R&700 44350 26610

34520 35560 " 914pQ 45700 27420

35570 36610 94100 47050 28230

36620 37700 95300 484350 29070

37710 38870 95800 49300 28840

38840 40000 102800 51400 30540

20010 41200 105800 52050 31770

331210 42450+ 102100 54550 32730

42460 43730 112400 56200 33720

23740 35050 115800 57900 34740

45060 46420 113300 59650 35790

46430 47820 123800 61450 36870

47830 49260 126600 63300 37980

29270 50730 130400 65200 39120

50730 52250 134300 67150 40290

52260 53310 133300 £9150 41490

53820 55400 142400 71200 42720

55310 57080 146700 73350 44010

57090 58790 151100 75550 45330

-~ 50

-



EC(1) dated 01-02.07.2019

Appendix-LXI

Table Ho.29

Resolution NO.26-1 1 Scate of payiPay in Ine Fay Band & Grade Yoy 2t the tune of retremise
~

/  From]1.C1.1885 0

131322995

2200-75-2800-100-2000

iFrum 01.01.15% 10
131.12.2605

BOOD-275-13503

|From D3.01.2006 10
i
131.12.2035

9300-34800 5% 5300

Cofresponding level
wef 1.1.2016

Level-2 (S2105G-157800;

’ Basic Pay Pay range fffl' Hevised Penxinn | Aevited
Basic Pay Frem Sasic Pay from rom pensioners retired Kotional fEnhanced Famitty
01.01.1985 fo 010118960 | during 1.1.2006 to Payason | Familly persion | pension
21.12.109% 23.32,2005 “fg"‘m o 31.22.2015 01012016 | (if applicable) vk
31.12.2018
; et 112015 | 1.0.2016
Minimum | Maximum
2200 TOOG 20280 - 20600 53100 16550 13930
215 80049 20280 - 20663 53100 25550 15930
-—— 2380 =~ —8000 —— 30780 ~—— 420660 | 53100 - 26550 15730 |
2425 8275 20800 20670 21280 54700 27350 16410
2500 8275 20800 20670 21280 54700 27550 16410
2575 E275 20800 20670 21280 54700 27350 1652410
2650 BS50 21310 21290 21800 55300 28150 16880
’ 2725 2550 21310 21220 21500 56300 28150¢ 16690
2800 8850 21310 21290 219c0 58300 28350 16ES0
2900 BRIS 21820 21510 22565 53000 29000 17400
3000 3100 27330 21910 22560 55003 29000 17400
3100 9375 22840 22570 23220 59700 . 25850 17310
3200 B 23450 24250 13920 61300 30750 12350
3525 23870 23930 24630 £3300 31650 18990 -
3300 10200 24380 23930 24630 £3300 31650 18590
3400, 84795 24890 24640 25366 65200 32600 19560
3500 10750. 25400 2537 26120 £7200 33600 20160
3600 16750 25400 25370 26140 . | 67200 33600 20180 -
3700 11025 25510 25370 26140 67200 33600 20180
3800 11025 25910 25370 26140 67200 33600 20160
3900 11300 26120 26150 26520 E3700 24500 20760
400D 31300 26420 26150 26920 69200 34500 20760
4100 11575 26930 26930 |. 27740 71300 35650 21390
3200 11250 27450 26930 27740. 71300 25650 231390
4300 11859 27350 26930 27749 71300 35650 21350
12125 27960 27750 28550 73400 36700 22020
12300 28470 27750 28560 73400 36700 22620
12675 28980 28570 29430 75600 37800 22680
12950 2380 25420 30310 77900 B850 23370
13225 30000 29420 30310 77500 3B9SD 23370
13300 30510 30320 31200 80260 40100 24060
13775 31050 30320 31260 30203 50100 24060
13050 31540 31210 32140 £2600 51300 24780
14325 32050 51210 32140 52600 21300 24730
52150 33130 PE) A2550 25530
331207 | 3a1z0 87700 23850 26310
34130 35130 96300 25150 27090
35140 36180 53000 26500 27900
35190 37270 55800 47800 28740
37780 38400 28700 18350 29610
38410 39570 101700 30850 30510
39580 30770 108260 52400 31340
40780 51980 107900 53950 32370
41930 43220 111100 55550 33330
s 431230 34510 114350 57200 14320
) 44520 45830 117850 58900 15340
45840 47130 123300 60550 35390
47200 48530 124900 62450 37470
A8600 50030 128500 64300 38580
50040 51550 132503 65250 39750
51560 53140 126500 |. 68250 40850
53120 54700 140500 70300 42180
54710 56340 144300 72406 43440
56350 52010 149100 | © 74550 44730
58020 55760 153600 76800 4ECED
59770 51550 158200 75100 47460
61560 £3330 162900 81450 ARB70
53390 65200 167800 33900 50320
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EC(1) da}ed 01-02.07.2019
Appendix-LXI
Resolution No.26-11

Takle No.30

S pay/Yey in the Pay Rand & G ty at the wme of retrement

1 01.01.1536 (a

From 01.01.1936 {0 i
31,12.2005
From 01.01.2C06 to
23,32.2018
Correspondiag ivvel
w.ef 11,2016 e

H)- 27513500

i 24800 GP 5400

Y (52100- 167800}

3 Payrange for Revised Pensicn | Revised
Basic Pay 2 S o= 3
= BesiEPy From e pensioners mived M_-zmnﬂ#af-‘——-jt’{ﬂhana.ad—.—ianmiﬂy—--—ﬁ' -
01011086 103712 16051 51.01.2006 to durieg 1.1.2006 to ascn Famfiy peasion {_uf pension
41.32.2015 142.2015 01.01.2016 | sppiicable) wiel. ] wef.
1.3.2015 1.3.2016
Minimun | Maximum
2300 8000 20280 - 20550 53100 26550 15530
2400 S000 30280 o 20660 53160 26550 | 15930
560 £000 20280 - 20550 53160 26550 15930
2600 8275 20800 20574 21280 54700 27350 16410
2700 £27% 20800 20570 21280 54700 27350 16210
2800 8550 213310 21230 21900 56300 28150 16880
2900 8825 21820 21380 21890 56300 28150 16390
3000 9100 22320 21910 27560 S80D0 29000 17400
3163 ! §375 22849 22570 23220 59720 29350 17910
0550 . 23350 24730 | 23820 61560 30750 16450
Q825 23870 232320 23820 61500 30750 18450
16200 24380 235930 24630 633060 31650 18990
10475 14820 24540 25363 65200 32660 19560
10750 25400 25370 26140 + 57200 33600 20160
31025 25530 25370 26140 {. 67200 23800 20160
11300 26420 26150 | 26920 69200 34600 2076C
11573 2693G 26930 27740 71303 35650 21390
11850 27450 26930 27740 |1 71300 35650 21350
12125 27960 27750 26560 73500 36700 22020
12400 28470 27750 28560 73460 36700 22020
12675 28980 28570 29310 75600 37800 23680
29490 20420 30310 77900 © 33IZ0 23370
3 30000 20420 30310 77900 38950 | 23370
500 30510 30320 31200 £0200 40100 24050
13775 31030 - | 3030 31200 80200 20100 24050
19650 11540 31210 32140 52500 43300 24780
14325 32050 . 31210 32340 B2500 41300 24780
32150 33119 85100 42550 25530
33120 34120 27760 43850 26310
34130 35130 50300 45150 27080
35140 361580 3000 46500 27500
35190 37270 55200 47900 28740
37280 33400 98703 49350 29610
38430 39570 101700 50850 . | 30510
.39580 40770 104800 52400 § 31440
40780 41380 107850 53950 32370
41350 43220 111190 55550 33330
43230 34510 114400 57200 34320
| 44520 45830 117800 SH200 35340
25820 47193 121300 60650. 36380
47264 52590 124900 62450 37470
48600 50030 128600 53300 E )
3 50040 51550 132500 56250 | 39750 |
— - - 51500 | 53310 130500 c8z50 40950
53120 54700 140500 70300 42180
54710 §6340 144800 72600 43440
56350 58010 165100 74550 44730
58920 SO760 153800 75800 46080
59770 61550 158200 79100 47450
61550 (3380 162600 81450 48870
i 53320 65290 167800 83500 50240
52
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EC(1) dated 01-02.07.2019 “rble o33
Appendix-Lxﬁl Sruie of pay/Pey < the Pay Aznd & Grade Pay o the bime of (a1 emeal

Resolution No:26-11t—————
- Imo—mzmxm.qc-eu |
-_’—mm 0L.01. 13610 £000-275-12500 !
31.12.2005 i
;
; 'f;g:}f; 1560039300 GP 5400
Comespong:ng level " ',
tevel-10 {S6100-177500) |
w.ed. 1.1.2016 |
N Pay range for Revised Penziin | Revised
Y _ : Basic Pay : . . ¥ F
Basic Pay From Basn; Pav From Fii pensioners retired Notion? finhapccd Familly i
01.01.1586 0 01.01.19%6 10 0102300615 durifg 1,1.2006t0 | Peyason [Familly peasion (i8] pension |
31.12.399% 3112.2(05 31.]'2 e 31.12.2015 01012006 [ applicatiedwer f | wef
) 11208 112016
Minimum | Maxirmum
2209 8000 21000 2 21820 56100 28050 - 16830
2275 3000 21000 - 23820 56100 25250 16830
2350 2000 23400 - 21820 56100 - 28050 16830
2475 8375 21000 - 72820 | s&100 28050 15830
- A5G0 ] 8275 - 21000 { - 218204 — 56100 28050 — —| 16830 |
2575 . 275 23000 - 71820 56300 28050 16830
2659 BS50 21310 - 21820 56106 26050 16830
2725 8550 310 - 21820 SE100 28950 15830
2800 8550 21210 - 21820 56100 280450 16830
2500 £825 21820 - 21820 55100 28050 156630
3000 5100 22330 23830 22490 57800 28300 17340
3100 2375 - 2BAD 22500 23150 59500 29750 17850
3200 5550 23350 231560 73350 61300 30650 18390
£525 23870 23860 25550 53100 31550 18930
33c0 10200 24380 23B50 24550 63100 31550 18530
: 3400 10475 I 24580 25290 | &5000 32500 15500
3500 16750 25400 25300 25070 7000 33500 20100
3600 10759 25400 25300 26070 £7000 33500 20100
3700 13025 - 25910 2530 26070 67000 33500 20100
3860 11025 23910 25300 25070 57000 33500 20100
3900 11300 z26420°° | 26020 26840 63000 34550 20700
4060 11360 | 25420 250B0 26840 S 34500 20700
A100 11575 - 25930 26850 27650 71300 35550 | 21330
4200 11850 27450 26850 27580 71100 35550 21330
4300 11850 27450 26850 27650 71100 35550 21330
12328 .279650 | 27670 28480 73200 35600 21960
12300 28470 27670 22430 73200 | 35600 21960
12675 28980 28450 29330 75400 37760 22620
12550 23490 29340 39230 | 7700 38950 33310
13235 30000 25340 39230 77700 SBRS0 33310
13500 30510 _302ap 31120 30000 ANGOG 24000
13775 31030 30240 31120 £0000 20200 . 24D30
14050 31540 31330 32050 82400 ~ 43200 24720
14325 32050 31130 32060 82400 C O A200 26720
3070 33030 85900 42450 25470
33040 | 34000 £7400 43700 26220
34010 35010 25000 45000 27000
35020 36070 92700 16350 27830
35080 37150 45500 . 41750 28550
37356 38280 98400 49200 26520
38230 35350 101400, 50704 30420
35460 40620 104400 52200 21320
40630 £1820 | 107500 53750 52250
A1A30 43070 110708 - 55350 33210
43080 44350 112000 57000 34200
44360 45680 137400 58700 15220
45690 47040 170900 ) 36270
47050 | - 444D 124500 52250 57350
48450 45380 128200 61200
49850 51380 132000 - AE000
£2370 52510 135020 65000
£2820 54510 340100 | v 70350
952 56140 144300 72150
56150 57820 348600 74300
57330 58570 353100 7ESS0
- 55550 61360 157700 78350
- o 51370 53120 162600 51200
T ) 52200 §5050 | 167300 £3650
65100 57040 172300 86150
. 67050 62060 177500 58750

- Y% -
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EC(1).dated 01-02.07.2019
Appendix-LXI
Resolution No.26-11

ol
it
(4]
c
G

Table No.32

v i the Pay Sand & Grade Pay &t the time of retirement

:r-cm G.l.(-)l.lﬁfshm 2630
31.12.1995
From 01.01.1866 to -
31.12.2005
;'13;02‘0?512505 te 15600-391G0 GP 5400
;Derfsfin;;;ilem Level-10 (56100-177500)
. e Pay range for . -Revised Pension | Revised
Basic Pay From Bars:;Pay ﬁd:':h Fay pensioners retired Hotional jE'nhanced Familly
01.01.1986 to o1 {J; 191;1& istoi 0123.336 o during 1.1.2606 to gfg:sz?;; Farn';lly pension {if} pension
31.12.1935 3112.2005 | 31.12.2015 31.312:2015 « - 6- appiic._'shie) wedf | wef
1.1.2016 1.1.2016
Minimum | Maximum
- 21820 56100 28050 16830
2630 9600 22140 21830 22499 57800 28900 17340
22500 23150 59500 29750 17850
~ 23150 23850 51300 30650 18390
23860 24550 63100 31550 18530
24560 25290 £5000 32500 19500 .
25300 26070 67000 33500 20100
26080 26840 - | 69000 34500 20700
26850 27660 | 71100 35550 21330
27670 28480 73200 36600 21960
28480 29330 75400 37700 22520
B 28340 30230 77700 38850 23310
30240 31120 30060 40000 24000
31130 372060 82400 41200 [ 24720
32070 33030 84900 42450 25470
33040 32000 87400 43700 26220
i 34010 35010 30000 45000 27000
i 35020 36070 92700 46350 27310
36080 37150 65500 47750 28650
37160 38280 98400 45200 35520
38290 359450 101400 50700 30420
- 39450 40620 | 104400 52200 31220
L 40530 | 41820 | 107500 53750 32250
41830 43070 110700 55350 33210
43080 44350 114000 57000 34200
44360 45680 117400 53700 35220
45690 47040 | 120900 50450 36270
47050 48440 | 124500 62250 37350
38450 49880 128200 654100 38450
49850 51360 | 132000 66000 39600
51370 52910 | 136000 68000 40800
; 52520 54510 | 140100 70050 42030
i 54520 | 56140 144300 72150 43250
i 56150 57820 148600 74300 44580
i 57830 58570 153100 76550 45930
55580 £1360 157700 78850 47310
61370 63190 | 162400 81200 - 48720
- 63200 65090 167300 83650 50180
£5100 67040 172300 86150 51650
67050 69060 177500 88750 53250
-~ /LH - 54



EC(1) dated 01-02.07.2019
Appendix-LXI
Resolution No.26.1 1 Scuie of pay/Pay in the Pay Bano & Grade Pay st the time of rotirement

Table No.23

55

[FromoL011986t0 [, o oo
31.12,1995
From 01.01.1996 10 5000.275-2550
31.12.2008
Rt 0383200010 {5600-39100 GP 5400
31.12.2015
Correspondingleve! |, . 110 (56100-177500)
w.ed: 1,1.2016 ‘
. Blisic Pay Basic Pay Pay range f{:\r Revised Pension He‘ui::,ed
Basic Pay From i Ficfi pun(sionc—rs retired Natjonal Pay /Enhanced Famfily
Giaiss  |PLomssswlononaose | e | e et | et
31.12.2005 | 31.12.2015 : ; e b
‘ ) 11.2016 1.1.2016
G = s | Minlmum | Masismum P e ey e e
e 21820 56100 28050 16830
2630 5000 22140 21830 22490 57800 23200 17340
2705 9600 22140 21830 22490 57800 23500 17140
2730 5000 . 22140 21830 72350 57800 28900 17340
7855 9275 22660 22500 23150 59500 29750 17850
2930 5275 22660 22500 23150 59500 29750 17850
3005 9275 22660 22500 23150 59500 29750 17850
8550 23170 23160 23850 61300 30650 18390
9825 23680 23160 23850 61300 30650 18350
10100 24190 23860 24550 63100 31550 18930
10375 24700 24560 25290 65000 32500 19500
- 25300 26070 67000 33500 20100
26080 26840 69000 - 34500 20700
26850 27660 71100 35550 21330
27670 28283 73200 36600 21960
28450 | .285330 75400 37700 22620
29340 30230 77700 38850 23310
30240 31120 80000 40000 24000
31130 32060 82400 41200 24720
32070 | 33030 B4900 42450 25470
33040 34000 87400 43700 26220
33010 35010 90000 45000 27000
35020 35070 52700 46350 27810
35080 37150 95500 47750 28650
37160 38280 98400 © 49200 29520
38290 © 39450 103400 50700 30420
39460 40620 104400 52200 31320
4D630 41820 167500 53750 32250
41830 43070 110700 55350 33210
43080 24350 114000 57000 34200
44360 45680 117400 58700 35220
3 45680 47040 120300 50450 36270
47050 48430 124500 62250 37350
48450 49880 128200 64100 38460
43590 51360 132000 66000 35600
51370 52910 136000 63000 2D800
52920 54510 140100 70050 | az080
54520 | 56140 144300 72150 | 43290
56450 57820 148600 74300 44580
- _ 57830 | 59570 153100 76550 25030
59580 61360 157700 78850 27310
61370 63150 162400 81200 45720
653200 65090 167300 83650 50120
65100 67040 172300 86150 51630
67050 69060 177500 88750 53250
Sy -
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EC(1) dated 01-02.07.2019
Appendix-LXI
Resolution No.26-11

Teble No.34
Scale of pay/Fay i 12 Pay hand & Grade Pay at the timz of retirement
From 01.01.1986 t¢ " s
% 5 y0at 3150-10G0-3350
[ SR 10325-325-10975
31.12.2005
FEomL0diniia 15600-391060 GP 6600
31.12.2015
Cotrespani.ap fevel Level-11 {67700-208770)
w.ef. 1.1.2016 )
S - _ . ¥ et o o § S - - _—
. Pay range for Revised Pensien { Revised
_ - Basic Pay Basic Pay m i ) N i
flasic Pay From o From peinsioaes retired - | Motional Pay _/‘i:nhanc?d Familly
m.ra 1._19.‘35 to LTI P durm—g 1.;.2(:_»06 to CLET F.?m.lfly pension (If| peasion
31.12.1995 ) 31.12:2015 _01.01.2016 | applicablej w.ef.| w.ef
31.12.2005 | 31.12.20:5
- 1.1.2016 1.1.2016
Minimum | Maximum
3150 10325 25810 26340 £7700 33850 20310
3250 10325 25510 26340 67700 33850 20310
3350 10325 25810 - 26340 - 67700 33850 20310
3450 10650 26410 26350 27120 55700 34850 20810
3550 10650 26410 26350 27120 £9700 34850 20910
3650 10875 27020 26350 27120 69700 34850 20910
11300 27620 27130: 27930 71800 35300 21540
11625 28230 27940 28790 74000- 37000 22200
11850 28830 28800 . | 29640 - 76200 38100 22860
29650 30540 78500 29250 23550
30550 31470 80800 40450 24270
31480 32410 83300 41650 24990
32420 33380 85800 42900 25740
33390 34399 88400 44700 26520
34400 35440 91100 45550 27330
35450 36430 53800 . 46900 28140
36500 37580 SBE0D | 48300 28980
37530 38710 89500 49750 29850
38720 35880 102500, 51250 30750
35890 41080 105506 52800 . 31680
41090 -| 42330 108300 53400 32640
42340 43610 112100 56050 33630
43630 | 44940 115500 57750 34650
44950 46300 119006 55500 35700
46310 47700 122600 61300 35780
47710 49140 125300 63150 37850
49150 50520 130100 65050 389030
50630 52140 134000 67000 40200
52150 53690 28000 63000 41400
53700 55250 142100 71050 42630
55300 56960 146400 73200 43920
56970 58670 150800 75400 45240
53680 50420 155390 77650 46590 ‘
50430 $2250 160000 80000 48000
62260 (3120 164800 - 32400 49110 uwﬂ;}/
B4130 56030 169700 84850 50910 . ®
65040 58010 174300 87400 52440
GBOZ0 70030 180000 90000 54000
70040 72140 185400 92700 55620
72150 73600 1910060 95500 ‘57300

4% g



EC(1) dated 01-02.07.2019 Tabile foat
Appendix-LXI
Resolution No.26-11 Srale of pas/Pey

in the Pay Band & Grace Pay at the nime of retirement

r" ; rcrri 01.01.1986t0 3000-125- 5575
/ 31.12.1395
Frem 01.01.1996 to s S A
31.12.2005 10000-325-25260
From 01.01.2006 to o e e
31.12.2016 .15500-39101; =2 5800
Correspondinglevel | 111 (67700-208700)
w.ed. 1.1.2016
o’ P - Pay range for ) Revised Pension | Revised
. Basic Pay Basic Pay i 4 i A ;
Basic Pay From pensioners retred | Notional Fay /Enhanced Familly
01.01.1986 to i i during 1.1.2006 1o @s ol Farlily pension [1f| pension
3i.12.1995 SLETe ) BLISING b, 31.12.2015 01.01.2016 | applicable) w e i| wef
31.12.2605 { 31.12,2015 ’ . ' o P
112018 1.1.2016
Minimum | Maximum : e
~ 3000 1T 10000 25200 - 26340 - 67700 33250 20310
3125 ' 10000 25200 « 26340 67700 33850 20310
i 3280 10000 25200 v 26340 67700 33850 20510
3375 10325 25810 . 26340 67700 33850 20310
3500 © 10650 | 26410 |- 26350 27120 69700 .34850 20910
3625 10975 27020 25350 27120 69700 34850 | 20810
3750 10975 27020 26350 27120 69700 34850 20910
3875 - 11300 77620 27130 27930 71300 35300 21540
4000 11300 27620 27130 275930 71800 35500 | 21540
11625 28230 27940 28790 74000 7000 22200
11850 28830 28800 29540 76200 38100 22860
12275 29440 28800 29850 76200 . 38100 22860
12600 30040 29650 30530 78500 35250 23550
12925 20650 30550 31470 801500 40450 24270
13250 31250 30550 31470 50900 40450 24270
13575 31850 31480 32410 83300 41650 24890
13900 37460 32420 33380 85800 42900 25720°
14275 33060 32420 33380 £5200 42900 25740 |
14550 33670 33380 34390 28400 44200 26520
14875 34370 33330 34390 88400 43200 26520
15200 34880 34400 35440 91100 | 453550 27330
15525 35480 35450, 36450 93800 #6900 28120
15850 35090 35450 36450 93800 46900 28140
16175 35690 . | 365080 | 37580 26600 48300 28980
37590 38710 29500 49750 29850
38720 39880 102500 51250 . | 30750
39350 51080 105600 52300 31680
41090 22330 108800 54400 32640
42340 43610 112160 56050 33630
23620 44930 115500 57750 34650
44950 46300 115000 59500 35700
36310 47700 122600 61300 35730
47710 49140 126300 63150 37890
29150 50620 130100 650650 38030
50630 52140 134000 67000 40200
52150 53690 135000 55000 31400
53700 55290 142100 71050 42630
55300 56960 146400 73200 43920
56970 58670 150800 75400 45240
58680 60420 155300 77650 46590
60430 §2250 160000 80000 43000
62260 £4120 164800 82400 43440
64130 66030 169700 84850 50910
66040 52010 174800 87400 | 52440
68020 70030 180000 90000 54000
70040 72140 185400 52700 55520
72150 73600 191000 95500 57300

-4y _
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EC(1) dated 01-02.07.2019
Appendix-LXI
Resolution No.26-11

Table Nn.3b6

=
= Suris of payrPezy o the Pay Bad & G260 2oy 3 fne Lune of retirement
URDLEL PO K- 125001 25-4500
21985
from 01.01.193€ ¢ 1670032515300
33.12.2005
Frem 010120085 l4eg00.38100 6P 6600 '
31.12.2015
;‘E‘ 1':‘?';&?5;“5: Level-11 (67300-208700)
Pay range fa- pensioaers Revised Pension | Rewsed
Basic Pay Frem Basic Pay From|Basic Pay From atirest = fng 1 1. 2006 ko Notional Pay JEnhanzed Familiy
e1DAaSEGt | 0302399640 | 01012006 0] ot b L AR e |y pensian (IT| pension |
31.12.1995 31.12,2005 31.12,2015 #1.22015 01.01.2016 | applicable) wief, | welf.
1.1.2018 1.31.2016
Minimum Maximum .
3000 10000 . 35200 N 26340 67700 23850 20310
3100 10000 |0 25200 . 26340 67700 33850 20310
3200 . 10000 25200 - 26340 67700 33850 20310
3300 10325 25810 E 26340 67700 33850 20310
3400 10325 25810 . 26340 67700 33850 20310
3500 10650 75510 . 2E350 27120 . 69700 34850 20910
3825 10975 7020 26350 27120 63700 34850 20910
3750 10975 27020 26330 7120 63700 34850 20910
3875 11300 27620 27130 27930 71800 35900 . 21540
4000 131300 27520 27130 2793 71800 -35903 21540
4125 12625 28230 27940 2879 74000 37000 22260
4250 11950 28830 28800 25640 75200 38100 22850
4375 11950 23530 28800 29640 75200 38100 22860
AS00 12275 ,29440 28800 29640 76200 38100 22860
4525 12275 25440 28800 29640 76200 38100 22860
4750 B 12600 30040 29850 30549 78500 35250 23550 |
4875 12925 - 30B50 30550 31470 80900 40450 24270
13250 31250 30350 33470 80300 40450 24270
13575 31850 31680 32410 23300 41650 24950
13900 32460 32420 23380 ‘B5B00 42800 25740
14225 33060 32320 3338) 85800 42500 25740
11550 |- 33870 - 23330 24390 83400 23200 26520
14875 35270 33380 3439]) 88400 42300 26520
15200 34880 34400 35440 91100 45550 27330
15525 35480 35450 36490 $3800 46500 28140
15850 35090 35450 36630 93800 46800 28120
16175 36650 35500 37552 95600 48300 28980
37550 38710 39500 — 49750 25850
38720 39850 102500 51250 36750
36880 21082 105600 52Bi0 31880
41020 42330 108800 55800 23640
42340 43610 112100 - 56050 33530
43620 A£54D 115500 57750 34650
45950 16300 115000 59500 35700
46310 47700 122500 5130D 36780
47710 45240 176300 §3150 37890
42150 50620 130100 65050 35030
50620 52140 134000 57000 40200
52150 S2550 138000 69000 41400
53760 55290 162100 71050 42630
55300 56560 146400 73200 43920
56370 58670 150800 75400 45240
55680 50420 155300 77650 56550
£0430 62250 160000 80000 423000
£2260 6112 163800 82400 43450
64130 66030 169700 84850 502101
66040 £8G1D 173800 87400 52440
BANZO 70030 180000 50000 | 54000
70020 72130 135400 82700 555620
72150 73600 151000 95500 57300

I O 58
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EC(1) dated 01-02.07.2019
Appendix-LA(l
ReSOIUtion:{No-zs'1 1 Scale of pay/Pay 10 the Pay 3000 & Srece Pay 3l the time of reirement

(.

Table ¥0.37

From 01.01.31385 to
31.12.199%

3C00-100-3500-125-5CC0

From 01.01.1996 12
31.12.2005

10000-375-35200

from 01.01.2005 ic
31.12.2015

1550039200 G

P 6200

Corresponding level

Level.11 (67700-2C8700)

w.ef 1.1.2016
1 z Fay range for Revised Pension | Revised
. Basic Pay fasi Pay K i X
Basic Pay From Pt it pensioners retired No[u:?nal Pay | /Enhanced Familly | Familly
01.01.1988t0 B TR Lt B b e dusing 1,;.2006 o aton pensin [if pention
31.12.1995 - B Fi B 31.12.201% 01.01.2036 | applirshie) we f w.e i
31.12.2005 | 31.12.20:5
. 1.1.2016 1.1.2036
. Minimum | Maximum

3000 100600 25200 | 26340 67700 33850 20310
2100 10600 25200 26340 67700 33850 20310
3200 10000 25200 26340 57700 23350 26310
3300 10325 25810 - 25340 7700 33850 20310
3500 10325 25810 - 26340 57700 33850 20310
3 10650 26410 26350 27120 59700, 34850 20910
3625 10575 27620 26350 27120 £9700 34850 20910
3750 10875 27020 26350 27120 59700, 34250 20810
3875 131300 27620 27130 27530 71800 35500 21540
4000 11300 27620 27130 27930 71800 25900 21540
43125 11625 28230 27940 28790 | . 74000 37000 22260
4250 11850 | 28830 28800 29640 76200 38100 22860
4375 31950 28830 28300 29640 76200 38100 - 22880
4500 12275 29440 28500 79640 76200 38100 23860
8525 12278 28440 28800 | © 29640 76260 38100 22860
4750 12600 30040 29650 30540 78500 39250 23550
4875 12925 30650 30550 31470 B0SO0 40450 24270
5000 13250 31250 30550 31470 80560 20450 24270
51325 13575 51850 31480 32410 83300 41650 24990
5250 13500 - 32460 32420 | 33380 85800 42900 25740
5375 14235, 33060 32420 33380 B5800 42900 25740
14550 33670 33390 34350 88400 14200 26520

14875 34270 23330 34380 88400 44200 26520

15200 34880 34400 35540 91100 45550 27330

15525 35480 35450 36490 92800 46900 28140

15850 36080 35450 36490 53800 26300 28140

15175 35550 36500 37580 86500 43300 28980

37590 38718 59500 29750 29850

38770 39880 102500 51250 30750

39560 | 41080 105600 52830 33680

41020 42330 _ 10BBO0 54400 32640

42340 43610 1312100 56050 33530

43520 44940 115500 57750 34650

43950 46300 119000 58500 35700

46310 47700 122600 51300 36780

47710 45140 126300 3150 378090

42150 50620 130100 55050 30030

50530 52140 132000 57000 40200

52150 53690 138000 59000 41400

53700 55290 142100 71050 42630

55300 56960 146300 73200 43920

56970 58670 150800° 75400 45240

58680 60420 155300 77650 46590

60430 52250 160000 80630 43000

62250 §4120 16480 32400 49440

64130 66030 169700 84850 50810

66040 63010 174800 87400 s2440

65020 70030 180000 2000D - 54000

70040 72140 | . 185400 92700 55620

72150 73600 191000 95500 57300

~HL -
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EC(1) dated 01-02.07.2019

Appendix-LXI
Resolution No.26-11

K

Table No.38

From 100 198 15

33121805

Frore 01.01.19%8 10

0101 Z0Ce to

23122015

Correspunding level
w.e.i. 1.1.2016

Lewvei-11 (AT700-208760)

the P2y Hand & Grade Pay 2L the ame el senrem

e

3l

T

. . Pay range for Revised Pension | Revised
gk i & i O O T SIS E— SR
e oo -Basic Pay r‘mm g p— pensioners retired Wo:tmnaﬂ'z-/ JEnhanced Familly | Familly
G{OLLEE; o 1.0, 1996 ta | 03.01 2006 16 during 1.1.2006 to. £l riﬂ izension {if pension
31.12.1985 o . 313122015 01.01,2016 | applicable) w.ed. | wel
31.12,2065 31.12.20615 . ?
1.1.32016 . 11,2046
WMinkmum | Maxmum

- 25340 57700 33850 20210

3200 10850 26413 25350 27120 53700 34850 20910
3300 10650 28410 26250 27126 65700 34850 20910
3400 10650 26410 26350 27120 69700 25850 209310
3500 10975 27026 25350 27120 59700 33B50 20910
3600 " 30575 27020 26350 | 27130 £0700- 34850 20810
3700 10975 27020 26350 27170 £9700 34850 20910
3825 11360 27620 27130 27830 71200 35900 21540
3950 1330 27620 27130 275830 71800 35300 71540

q AQ78 11625 - 2E230 37930 28780 74000, 37000 22200
4700 11525 28230 , 1 279ap 28750 74T 37008 22200
4335 11550 28830 28500 20640 76200 38100 22850
4450 1237% 28450 28800 25640 ‘76200 38100 22860
a5vs 12375 25440 28800 29640 75200 38446 22860
4706 12600 20044 29550 30540 78500 39250 23550
4825 12925 30850 30550 31470 802060 ABAS0 24270
4550 13350 31250 30550 31470 B09CG 40450 | 24270
5075 13575 31850 315680 32410 $2300 51650 24990
33300 22450 37420 33350 85800 42900 25740

14725 33050 32420 33380 B580G 42000 25748

14550 33670 33350 34350 28400 44200 26520

i 16375 32770 23330 34390 38400 44200 26520
15200 34880 24400 35440 91103 45550 27330

15525 35480 35450 36450 83800 46500 28140

15850 26050 35450 36450 93800 46500 28140

16175 36690 26500 37580 55600 48300 28580

16503 7290 28500 37580 9550 48300 28580

16825 37900 37590 35710 §9500 29750 - 29850

38720 38580 102500 51250 30750

39890 41080 155500 52800 " 31680

41092 42330 108200 %4400 .32840

42340 | 43630 112109 56050 33630

43620 25940 115500 57750 34650

45950 35300 115000 55500 33700

46310 4700 122609 £1300 35780

47710 49140 126300 63150 37830

43150 50520 130100 65050 35030

50630 52140 134009 67000 40260

£2150 53690 133000 69000 41400

53705 55290 1421 71050 42630

55300 S6I60 146400 73200 43920

56970 58670 150600 75400 - 45240

SEESD 60420 155300 77650 56580

) 60450 | 52250 160000 20000 45000,

62250 53120 164300 82400 49440

54130 56030 168700 84850 50810

55040 58010 174800 - 87400 52440

8020 70020 1806090 20000. 34D00

70049 72130 185400 93700 55620

72159 73600 | 391000 55500 57300

49 60



EC(1) dated 01-02.07.2019
Appendix-LXI '

Resolution'No0.26-11

.o

(

Table Na.3¢

Scele of pay/Payin the Pay Band & Grais Pay at the nme of retiremient

om 01.01.1586 ta
51.1 2.1995

3700-150-4450

From 01.01.1896 to
31.12.2005

12003-375-16500

From 01.01.2006 to
31.12.2015

15600-351C0 GP 7600

Corresponding level
weef 112016

Level-12 (78800-209200)

—Y4& ~

61

) Pay range for Revised Pension | Revised
2 Basic Pay Basic Pay . i . .

Basic Pay From - pdi P pensioners reticed Netional Pay ,{’Enhan;ed Familly | Tamilly
of.m.wza 10 01.01.1996 1o | 01.01.2006 to durl_ng —1;1.2005 to ason . D-EﬂleI\ (if pension

31.12,1995 31122005 | 31123615 31.12.2015 01.01.2016: | applicable) w.g.f. w.e.f.
s Baaec: 4 ] 112016 . {1.1.2016

Minimum | Maximum

' 3700 12000 29920 jd 30660 78800 39400 23640
3850 12000 29920 - 30660 78800 39400 23640
4000 12000 28920 - 20660 78800 35400 23640
4150 12875 308620 * 30660 78800 38400 23640
4300 12375 30620 - 30660 78800 39400 23640
4450 12375 30620 - 30660 78800 25400 23640
4600 12750 31320 30670 31520 /17200 40600 24360
4750 12750 31320 30670 31590 31200 40600 24360
4500 13125 32020 31600 32520 83600 41800 25080
33500 32710 32530 33500 86100 43050 25830

13875 32410 32530 33500 " 86100 43050 25830

14250 341310 33510 34510 88700 44350 . 26610

14625 34810 34520 35560 51400 45700 27420

15000 35500 24520 35560 ‘91400 45700 27420

15375 36200 35570 36610 94100 47050 28230

15750 36900 36620 37700 56900 ag4as0 29070

16125 37600 36520 37700 86800 - 48450 29070

16500 38250 37710 38830 S9800 45500 29940

16875 38290 38820 40060 102300 51400 30540

17250 35590 38840 40000 182800 51400 30840

17625 40350 40010 41200 105900 52350 31770

41210 42450 109100 54550 32730

424560 43730 112400 56200 33720

43740 45050 115800 57200 34740

T 45060 26420 119300 53650 35730

46430 47820 1229060 £1450 36870

47330 © 49260 126600 53300 37980

28270 50730 130400 65200 35120

50740 52250 134200 67150 40250

52260 53810 138300 65150 41430

53820 55400 142400 71200 42720

55410 57080 146700 73350 44010

57090 58730 151100 75550 45330

52800 60540 155600 77500 35680

60550 82370 160300 80150 48090

62380 64250 165100 82550 49530

64250 66180 170100 85050 51030

66190 68170 175200 87600 52560

E8180 70230 180500 80250 54150

70240 72330 185900 22950 55770

72340 74510 181560 95750 57450

74520 * 74600 19720D 98500 59160

8]



EC(1) dated 01-02.07.2019
Appqn%bg-l-)(l
Resolution No.26-11

Tabie No.20
o
- ;avfPay in the Pay Band & Grsce Pay el the time of retirement
From 01.01.19856 10 SR S RERIE .
31.12 1905 3700-135-4700-150-5000
rrofn 01.01.1996 to 12009-375- 16500
31.12.20C5
Fram 01.01.2006 ic T
31.42.3015 15800-32:1C0 GP 7600
Corresponding level 1 | 15 (78800-209200)
w.ef 1.1.2016 o
IR UIEE SO sy LR O o . ] ReViged Banslon | Revieait |,
Basic Pay From Basic Pay From From pensioners retired ‘ Notionsl Pay | /Enhanced Familly | Familly
01.01.1986 to 01.01.1996 1o i during 1.1.2006 to’ as on pension {if pension
31.12.1895 31.12.2005 o 31.12.2015 01.01.2016 | applicable) wef | wef
31.12 2015
1.1.2016 1.1.2016
Minimum | Meximum
3700 12000 79920 - 30660 78800 39400 23640
1825 12000 29320 - 30660 78800 35400 23640
3950 12000 29520 - 30560 78800 35400 23640
£075 12375 30820 - 30660 78800 39400 23640
4200 12375 30620 - 30660 73300 39400 23640
4325 12375 30620 - 30650 78800 38400 23640
4450 12750 31320 30670 31550 31200 ~ 40600 24360
4575 - 12750 31320 30670 31550 81200 40600 24360
4700 1275G 31320 30670 31580 81200 20600 24360
4850 13125 32020 31600 32526 83600 41800 25080
5000 13500 32710 32530 33500 86100 43050 25830
5150 13875 33410 37530 33500 g6100 43050 25830
5300 14250 34110 33510 34510 88700 44350 26610
5450 14625 34210 34520 35560 91400 45700 27420
15000 25500 24520 35560 91400 45700 27420
15375 36200 35570 36610 - 94100 47050 28230
15750 36800 36620 37700 36900 48450 29070
16125 37660 36620 37700 96900 48450 29070
16500 38290 37710 34830 99800 49300 29940
16875 38290 38840 40000 102600 51400 30840
17250 39650 38840 40000 102800 51400 30840
17625 40350 40010 41200 - 105200 52950 31770
41210 42450 109300 54550 32730
42450 43730 112400 56200 33720
\ 43740 45050 115800 57900 24740
45060 46420 119300 55650 35790
48430 47820 122900 51450 36870
47830 49260 126600 3300 37980
49270 50730 130400 65200 38120
50740 | 52250 134300 67150 40290
52260 53810 138303 63150 41490
53820 55400 142400 71200 32720
55410 57080 146700 73350 44010
57080 58790 151100 75550 45330
55200 60540 155600 77800 46680
/0550 £2370 . 160300 80150 28090
62380 64230, 165100 82550 - 45530
64250 £6180 170100 85050 51030
66120 68170 175200 87600 52560
68180 70230 180500 90250 54150
70240 72330 185900 92950 55770
72340 74510 191500 95750 57450
74520 74600 197200 98500 59160
62



EC(1) dated 01-02.07.2019

Appendix-LXI-
Resolution No.26-11

P
f

i

Table Mo.41

Scele of pay/Pey in the Pay Band & Grade Pay 21 ihe turne of rstiremen

“om01.01.1986 to

31.12.1995

3850-125-4700-150-5000

Frem 031.03.152¢C i
31.12.2005
|2

12750-375-18500

From 01.01.2006 to
31.12.2025

15600-39100 GP 7600

Corresponding ievel
w.ef 1.1.2016

Level-12 {788C0-205200)

63

LI .y . Pay range for ) Revised Pension | Revised
Bzsic Pay From i REmC Py pens‘:bners reiired S fEnhanced Familly | Familly
01.01.1986 to Frm i during 1.1.2006 to S pension {if pension
: 01.01.1996 to | 01.02.2006 to o 01.01.201 : o '

31.12,1995 31122005 | 31122015 31.12,2015 & applicable) w.ef. | w.e.f,
’ ; 1.1.2016 1.1.2016

Minimum | Maximum

£ 30660 78800 39400 23640

3950 12750 31320 30670 31580 81200 40600 24360
4075 12750 31320 30670 31550 81200 40600 24360
4200 12750 31320 30670 31550 21200 40600 24360
4325 13125 32020 31600 32520 | B3600 41800 25030
4450 13125 32020 31600 32520 83600 41800 25080
4575 131375 32020 31600 32520 83600 41800 25080
4700 13500 32710 32530 33500 86100 43050 25830
4850 13500 32710 32530 33500 86100 43050 25830
5000 i3s00. 32710 32530 33500 86100 23050 25830
5150 13875 334i0 32530 33500 86100 43050 25830

5300 14250 34110 33510 34510 8B700 44350 26610
5450 14525 34810 34520 35560 91400 45700 27420
15000 35300 34520 35560 21400 45700 27420

15375 36200 35570 36610 94100 47050 28230

15750 36800 36620 37700 36500 48450 25070

16125 37600 36620 37700 36900 48550 29070

16500 38290 37710 33830 99800 49500 29540

16875 38950 38340 40000 102800 51400. 30840

17250 28680 38840 40000 102800 51400 30840

17625 40390 40010 41200 105300 52950 31770

41210 42450 109100 54550 37730

42460 43730 112400 56200 . 33720

43740 45050 115300 57900 34740

45060 46420 119300- 59650 35790

46430 47820. | 122900 51450 36870

47830 45260 126500 53300 37580

49270 50730 130400 65200 39120

50740 52250 134300 67150 30220

52260 53310 133300 59150 41490

53820 55400 142400 71200 42720

55410 57080 146700 73350 44010

57020 58720 151100 75550 45330

58800 60540 155500 77800 46680

50550 €2370 160300 80150 48090

62380 64240 165100 82550 49530

52250 66180 170100 85050 51030

66190 68170. 175200 87600 52560

63180 70230 180500 90250 54150

70240 72330 185900 9295G 55770

72340 74510 151500 95750 57450

73520 74600 197200 58600 59160

e
— O s



EC(1) dated 01-02.07.2019

Appe

xEXI

Resolution No.26-11

Table No.42

o of oy Py inth

L

"

1om 0101198610
1.12.1993

{3700-125-1950-150-2720

3

N ae
From 01.01.1356 to 12000-275.1 5000
31.12.2008
F 2006
From 01.01.3006%0  11c600.39300 6P 7660
31.12.2015

w.ef. 1.1.2016

Corresponding level

Levei-12 (75800-205200)

= Bay Band & Gradt Bay ot the time of revrement

. Basic fay Bazic Pay F‘a‘y range h.:r National . Pensinvn REU‘%Ed
Basic Pay From pensioners retired fEnhanced Familly | Familly
01.01.1986 10 FRa From during 1.1. 2006 to Ay RS on pension (if pension
31.12.1995 ARALAHG 10| G100 200 1o 11,12.2015 S0 200 appliceble) w.ef | w.elf
31.22.2005 | 31.12.2015 3 X
1,1.2016 1.1.2018
Minimum | Maximum
3700 12000 29920 E 30660 78800 35400 23640°
3825 12000 25520 - 30660 | 78300 39400 23640
3950 12000 29920 & 30660 78800 39400 23640
4075 12375 30620 - 30650 78800 35400 23640
4200 12375 30620 - -30660 78800 39400 23640
4325 12375 30620 - 30650 78800 35400 23640
4450 12750 31320 30670 31550 81200 40600 24350
4575 ° 12750 31320 30670 31590 81200 40600 24360
4700 12750 31320 20670 31580 81200 40600 24360
4825 13125 32020 31800 32520 83600 41800 25080
4950 13125 32020 31600 32520 83600 41800 25080
5100 13500 32710 32530 33500 56100 43050 25830
5250 13875 33410 32530 33500 26100 43050 25830
5200 14250 34110 33510 34510 BE7DO0 44350 26610
5550 14625 34810 34520 | - 35560 91400 45700 27420
5700 15000 35500 34520 35560 91200 45700 27420
S8S0 15375 36200 35570 36610 53100 47050 28230
15750 36900 36620 37700 56900 4B450 29076
6G00 16125 37600 38620 37700 36500 48450 29070
6150 16175 37500 26620 37700 95500 A8450 29070
16500 38290 37710 33830 99800 45300 29940
16875 3geng 38840 40000 102800 51400 30840
17350 33630 38840 4D000 102800 51400 30840
17625 40390 40010 41200 105300 52950 31770
18000 41080 40010 41200 105500 52950 31770
18375 41780 21210 42450 109100 54550 32730
18750 42480 42460 43730 112400 56200 33720
19125 43180 42460 43730 112400 56200 33720
23740 45050 115800 57900 34740
45060 46420 | 119300 59650 35790
46430 47820 122900 61450 36870
47330 29260 126600 63300 37980
39270 50730 | 130400 65200 39120
50740 52250 134300 67150 40250
52260 53310 138300 69150 41450
53820 55400 142400 71200 42720
55410 57080 146700 73350 44010
57030 58790 151100 75550 45330
$8202 60540 | 155600 77800 46680
50550 62370 | 160300 80150 48020
57380 64240 | 102100 §2550 49530
54250 §6180 170100 85050 51030
56150 §8170 175200 87600 52560
68180 70230 180500 90250 54150
70240 72330 185900 92950 55770
72340 74510 191500 95750 57450
74520 74600 157200 38600 53160
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EC(1) dated 01-02.07.2019 _Qé
Appendix-LXI Tabie No.43
Resolution No.26-11

Scale of pay/Pay in the Pay Eand & Grade Pay at the fime of retirement

From 01.01.1986 to "
gt 2100 125 4850 150 5300
From 01.01.1996 to 1430040048560
31.12.2005 B -
From01.01.2006 0}, /14 57000 GP 8700
31.12.2015 :
Caorresponding level
: Level-13 (123100-215200)
w.e.f, 1.1,2016 , ]
. Basic Pay Baxic Pay : Pa_y'rar:ge {::jr ' Revised Pension Revix.;ed
Blasm Pay From Eiam Erom pensmners retired Notional Pay /E.nha‘nced Familly
01.01.1986 to 01.01.199 to | 01.01.2006 to during 1.1.2006 10 ason i F?miiiy ;J:n@smn pension
31.12.1955 - 31.12.2015 (1.031.2016 {if applicable) w.e.f.
31.12.2005 | 31.12.2015
w.e.f.1.1.2016 |1.1.2016
Minimum | Maximum -
4100 14300 46100 - 47890 123100 61550 36930
43225 14300 46100 - 47890 123100 61550 36930
4350 14300 46100 - 47890 123100 61550 36930
3475 14700 46100 . 47890 123100 61550 36930
4600 14700 45100 - 47890 123100 61550 36930
4725 14700 46100 = 478580 123100 61550 36930
4850 15100 47230 w 47850 123100 61550 36930
5000 15100 47230 . 47890 123100 61550 36930 -
5150 15100 57230 " 47890 123100 61550 36930
5300 15500 47230 Ik 47890 123100 . 61550 36930
5550 15500 47230 - 47890 123100 61550 36930
5600 15500 47230 . 47890 123100 61550 36930
5750 15800 43350 47900 49330 126800 53400 38040
: 16300 48350 47900 49330 126800 63400 38040
16700 49590 43340 50810 130600 65300 39180
17100 49550 49340 50810 130600 65300 39180
17500 50820 50820 52330 134500 67250 40350
17900 SDR20 50820 52330 134500 67250 40350
18300 52090 52340 53890 138500 69250 41550
18700 52090 52340 53890 138500 £9250 41550
19100 53400 52330 53820 138500 69250 41550
15500 53400 - 52340 53890 138500 69250 41550
53900 55520 142700 71350 42810
55530 57190 147000 73500 44100
57200 58510 151400 75700 45420
58920 60660 155900 77950 46770
60670 52490 160600 80300 48180
62500 54350 165400 82700 49620
64350 56300 170400 85200 51120
66310 68280 175500 87750 52650
£8290 70350 180800 90400 54240
70360 72450 186200 93100 55860
72480 74630 191800 95900 57540
74640 75700 197600 93800 59280
bosy—
=
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EC(1) dated 01-02.07.2019
Appendix-LX1
Resoiution No.26-11

- Table No.44
Scale of pay/Pay in the Pay Band & Grade Pay at the ume of retirement
From 01.01.1986 to 4500-150-5700
31.12.1995 :
From 01.01.1956 to )
a3 17, g8 14300-400-18300
FonliL R 2006 4 37400-6700C GP §700
31.12.2015
SaaRsHonding level Level-13 {123100-215900)
w.e.f. 1.1,2016 -
. Basic Pay Basic Pay ?av range fa‘r - | Notignal Rrevised Pensién Revisjeq
Basic Pay From ] pensioners retired | /Enhanced Familly | Familly
01,01.1986 1o . R ATEAL2006t | PO encmn i | pensioh
31.12.1985 01'0?’1995 0| MOL2006 1o 7‘31.12.2{}15 e applicable) w.ef. | w.ef.
31.12.2005 | 31.12.2015 i 5 S e
; : 1.1.20316 1.1.2016
Minimum | Maximum
4500 14300 46100 =2 47850 | 123100 | 51550 - 36930
L4650 14300 46100 - 47850 123100 51550 36930
4800 14300 4£100 - 47890 123100 61550 365930
4950 14700 46100 - 47850 123100 61550 36930
5100 14700 - 45100 - 47890 | 123100 51550 | 36930
5250 14700 46100 - 47880 | 123100 61550 36930
5400 15100 47230 - < | a7sv0 | 123100 51550 .| 36230
5550 15100 47230 z 47890 123100 61550 35930
5700 15100 47230 _ 47830 123100 61550 36930
5850 15500 47230 - | 47850 | 123100 61550 36930
6000 - 15900 48390 47500 | 49330 125800 63400 38040
6150 16300 48390 17900 49330 126800 63400 38040 -
' 16700 49590 49340 50810 130600 55300 39180
17100 49599 439340 50810 | 130600 65300 359180
17500 50820 50820 52330 .| 134500 67250 40350
17900 . 50820 50820 |, 52330 | 134500 | £7250 40350
18300 52090 52350 | 53890 138500 69250 41550
18700 52090 52340 53850 1 138500 69250 41550
19100 | . 53400 52340 53890 | 133500 69250 | 41550
19500 £3400 52330 53850 | 138500 69250 41550
53800 55520 | 142700 71350 42310
55530, | 57190 147000 73500 44100
57200 | 58910 | 151400 75700 | 45420
58920 | 60660 .| 155500 77950 46770
50670 £2490 | 160600 80300 48180
62500 64350 - | 165400 82700 45620
‘ ' 64360 66300 .| 170400 85200 51120
66310 68280 175500 87750 52650
68290 70350 180800 50400 54240
70360 72450 186200 93100 55860
72460 |. 74630 191800 95500 | 57540
74640 75700 197600 98300 59280
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Lo

Appendix-LXI Tabie No.45 -
ResolutionNo.26-11 .
‘f" Scale of pzy/Pay in the Pay Band & 3race Pay at the time of retirernent
From 01.01.1986 to ABO0- TS5 706
31.12.1995
From 01.01.1996 to 15100-400-18300
31.12.2005 ,
From01.01.2006t0 14 16 67000 GP 8700
31.12.2015
Lorrespanaing level Level-13 {123100-215500)
w.ef 1.1.2016
’ . Pay range for Revised Pension | Revised
) Basic Pay Basic Pay . . . . :
Bss;; Pay From Erom Erom pen;smners retired Notional Pay | /Enha nc?d Fz{mlfly Familly
01.01.1986 to 01.01.1996 to | 01.01.2006 to | during 1.1.2‘Q06 to as_ on p_ensmn (if pension
37.12.1883 31.12.2005 |- 31122015 31.12.24115 01.01.2016 | applicable) w.e.f, w_g.f.
' 1.1.2016 1.1.2016
Minimum | Maximum
e 47890 123100 61550 36930
4300 15100 48390 47900 49330 126800 63400 38040
4950 15100 48390 47900 49330 126800 63400 38040
5100 15100 48390 47500 | 49330 126800 63400 38040
5250 15500 48390 47800 49330 126800 63400 33040
5400 15500 48390 47900 49330 126800 " 63400 1 38040
5550 15500 48390 47900 45330 126300 63400 ' 38040
5700 15800 49590 49340 50810 130600 65300 391380
5850 15900 49530 48340 50810 130600 65300 39180
6000 15900 49590, 49320 50810 130600 65300 39180
L 6150 16300 45550 29340 50810 130600 65300 39180
16700 50820 50820 52330 134500 67250 40350
17100 50820 50820 52330 134500 67250 40350
17500 52090 50820 52330 134500 67250 40350
17900 52090 50820 52330 134500 67250 40350
18300 53400 52340 | 53890 138500 63250 41550
- 18700 53400 52340 53890 138500 69250 41550
19100 54750 53500 55520 142700 71350 42810
19500 54750 53900 |. 55520 142700 71350 42810
55530 57130 147000 73500 44100
57200 58910 151400 75700 45420
58520 60660 155900 77950 46770
60670 62430 160500 80300 48180
62500 64350 165400 82700 49620
64360 66300 170400 85200 51120
66310 68280 175500 87750 52650
68290 70350 180800 90400 54240
70360 72450 186200 . 33100 55860
72460 74630 151800 95900 57540
74640 75700 197600 98800 59280
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EC(1) dated 01-02.07.2019
Appengj)q:!,XI
Resolution No.26-11

. Table No.46

Scale of pay/Pay in the Pay Bond & Grade Pay at the time of retirement

From01.01.1986to 5100-150-5700
31.12.1985
From 01.01.1896 to 16400-450-20000
31.12.2005
From 01.01.2006 10 13740067000 GP 8500
31222015 _
iogfsfi“;f';i level Level-134 (131100-216600)
. Basic Pay . B‘asic Pay Pa'\,‘ range fo'r — Revised Pensio%p Revi%ed
Basic Pay From pensioners retired /Enhanced Familfy | Familly
01.01.1986 to From s difing 11200810 | T T SON T nsionlf | mension
31.12.1395 01.01-1996.to 1 01.01.2006 10 31.12.2015 DAALAON) plieabiefwant. | woel
31.12.2005 | 31.12.2015 ) 6
1.1.2016 1.1.2016
: Minimum | Maximum
5100 16400 48580 - 51010 131100 55550 38330
5250 16400 48590 = - 51010 | 131100 65550 39330
5400 16400 48550 ; 51010 131100 65550 39330
5550 16850 49790 . 51010 | 131200 . 65550 39330
5700 16850 49790 . 51010 | 131100 65550 39330
5850 ' 16850 49790 - 51010 | 131100 65550 | 39330
. 6000 17300 49790 » 51010 | 131100 65550 | 39330
6150 17300 49790 5 51010 | 131100 65550 39330
17750 51020 51020 52520 | 135000 | 67500 40500
18200 51020 51020 52520 | 135000 67500 40500
18650 - 52230 51020 52520 | 135000 67500 40500
19100 52290 51020 52520 | 135000 67500 40500
19550 53600 52530 54120 | 139100 69550 41730
20000 53600 52530 54120 | 139100 69550 41730
20450 54950, 54130 55750 | 143300 71650 42990
20900 54550 54130 55750 | 143300 71650 42990
21350 56340 55760 | 57430 | 147600 73800 44280
' 55760 57430 | 147600 73800 44280
57440 59140 | 152000 76000 45600
59150 60930 | 156600 78300 46980
/ 60940 62760 | 161300 80650 48390
62770 64630 | 166100 83050 - | 49830
64640 66570 | 171100 85550 51330
66580 68560 | 175200 28100 52860
68570 70620 | 181500 50750 54450
70630 72720 | 186500 93450 " 56070
72730 74500 | 192500 96250 57750
74910 75900 | 198300 59150 59490

A
-~ "
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Appendix-LXI o

Resolution No.26-11
™ Table No.47

Scale of pay/Pay in the Fay Eand & Grade Pay at the time of retirement

fFrom 01.01.1986 to
31.12.1935

From 01.01.1986 to
31.12.2005

From 01.01.2006 to
31.12.2015
Cofresponding Jevel
w.e.f 1.1.2015

5100-156-6150

16400-450-20000

37400-670C0 GP 8900

Level-13A {131100-216600)

Basic Pay o~ Pay range_for Revised Pension | Revisad
Basic Pay From i ; Erom pensioners ret}red Notional /En?]anced Familly | Familly
01.61.1986 to during 1.1.2006 to Pay as on pension {if pension
31,12.1995 ey i o sl 31.12.2015 01.01.2016 | applicable) w.ef. | w.ef.
S 31.12,2005 | 31.12.2015 - ,
1.1.2016 1.1.2016
Minimum | Mazimum i o
5100 | 16400 48590 - 51010 131100 65550 39330
5250 ; 16400 48590 E 51010 131100 | . . 65550 39330
5400 16400 48590 - 51010 131100 65550 39330
5550 T 16850 49750 - 51010 131100 65550 39330
5700 16850 . 49790 - 51010 132100 65550 35330
5850 16850 49730 - 51010 131100 65550 35330
5000 17300 49790 . 51010 131100 65550 39330
6150 17200 49790 - 51010 131100 65550 39330
6300 17300 49790 £ 51010 131100 | 65550 39330
BA50 17750 51020 51020 52520 135000 67500 40500
6600 , 17750 51020 51020 { 52520 | 135000 67500 | 40500
18200 51020 51020 | 52520 135000 67500 40500
18650 52290 51020 52520 135000 67500 40500
19100 52250 51020 52520 135000 67500 40500
19550 53600 52530 54120 139100 69550 41730
20000 53600 52530 54120 139100 69550 41730
20450 54550 54130 55750 143300 71650 42990
20900 54950 54130 | 55750 143300 71650 42990
21350 56340 55760 57430 147600 73800 443280
55760 57430 147600 73800 44280
57440 58140 152000 76000 45600
59150 50930 156600 78300 46980
60940 62780 161300 80650 48390
62770 64630 166100 83050 49830
64640 | 66570 171100 85550 51330
66580 | 68560 176200 | 88100 52860
68570 70620 181500 80750 54450
70630 72720 186900 93450 56070
‘72730 74900 192500 96250 57750
74510 75300 198300 59150 554380

&l\ﬁﬂy’
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Appen

dipe-LXI

Resolution No.26-11

Table No.43

Scale of pay,/Pay in the Pay Band & Grade Pay at the time of retirement.

From 01.03.1286 to
31.12.1595

5160-150-5700-200-6300

From 01.01.1996 to

131.12.2008

16400-450-2000

0

From 01.01.2006 to
31422015

37400-6700C GP 8300

Corresponding level

w.e.f 1.1.2016

Level-13A {131100-216600)

Revised

: Pay range for Revised Pension

Basic Pay From Basic Pay From|Basic Pay From| pensioners retired Notional Pay | /Ernhanced Familly | Familly
01.01.1986 to 01.01.1996 ¢ | 01.01.2006t0 | during 1.1.2006 to aseon pension (if pension

31.12.1995 31.12.2005 31.12.2015 31.12.2015 01.01,2016 | applicable) wef. | w.ef.
1.1.2016 1.1.2016

: Minimum | Maximum

5100 16400 48530 i 51010 131100 65550 39330
5250 - 16200 48590 - 51010 131100 85550 39330
5400 _ 16400 48590 ; 51010 131100 65550 39330
5550 16850 49790 - 51010 131100 65550 39330
5700 16850 49790 - 51010 131100 65550 39330
5900 16850 45790 - 51010 131100 65550 39330
6100 17300 49780 51010 131100 65550 39330
6300 17300 49790 51010 131100 65550 39330
6500 17300 49790 - 51010 131100 65550 39330
£700 17750 51020 51020 52520 135000 67500 40500
6300 17750 51020 51020 52520 135000 657500 40500

) 18200 51020 51020 52520 135000 67500 40500
18650 52290 51020 52520 135000 67500 40500

19100 522590 51020 52520 135000 67500 40500

19550 53600 52530 54120 139100 63550 41730

20000 53600 52530 54120 139100 69550 41730

20450 54950 54130 55750 143300 71650 42990

20900 54950 54120 55750 143300 71650 42990

21350 56340 55760 57430 1475600 73800 44280

55760 57430 147600 73800 44280

57440 59140 152000 . 76000 45600

59150 60336 156500 78300 46980

60940 62760 161300 80650 483090

62770 64630 166100 - 83050 49830

64640 66570 171100 85550 51330

) 66580 68560 175200 88100 52860

68570 70620 181500 90750 54450

70630 72720 186900 93450 55070

72730 745900 192500 96250 57750

74910 75900 198300 89150 59450

_SF-
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Appendix-LXI
Resolution No.26-11

QU7

Table No.49

Sczle of pay/Pay in the Pay 8and & Grade Pay at the time of retirement

From01.01.1986t0 15100, 150-6300-200-6700
31.12.1985
From 01.01.1996 to
31.12.2005 " 1540@-450—20900 &
From 01.01.2006 to ; :
31.12.2015 37400-67000 GP 8300
i“;rfsfi’“;gzg fevel  h evi-13A (131100-216600)
; < . Pay range for pensioners ] RE_ViSEd eonkton, ;| Revisen
Basic Pay From Basic Pay From|Basic Pay From ; S ) Naticnal Pay |/Enhanced Familly| Familly
;0 7 < ) retired during 1.1.2006 1o 1 - 4 !
01,03.1986 to 01.01.19%6 to | 01.01.2006 to . as on pension (if pension
31.12.1995 31.12.2005 31.12.2015 01.01.2016 applicable) w.e f. w.e.f.
1.1.20186 1.1.2015
Minimum Maximum .
5100 . 16400 48590 51010 131100 65550 39330
5250 16400 48590 51010- 131100 65550 39330
5400 16400 L48590 51010 3131100 65550 39330
53550 16850 - 49790 51010 131100 65550 35330
5700 16850 49730 - 51010 131100 65550 39330
5850 16850 _ 49780 - 51010 131100 65550 39330
6000 - 17300 49750 - 51010 131100 65550 39330
6150 17300 49750 51010 131100 65550 39330
6300 17300 49790. - 51010 131100 - 65550 38330
6500 17750 51020 51020 52520 135000 67500 40500
6700 17750 51020 51020 52520 - 135000 67500 40500
63900 17?_50 51020 51020 52520 . 135000 67500 40500
7100 18200 51020 51020 52520 135000 67500 40500
7300 18200 51020 51020 52520 135000 67500 40500
18650 52280 51020 52520 135000 67500 40500
19100 52290 51020 52520 135000 67500 40500
19550 53600 52530 54120 139100 . 69550 41730
20000 53600 52530 54120 139100 69550 41730
20450 54950 54130 55750 143300 71650 42990
20900 54950 54130 55750 143300 - 71650 42990
21350 56340 55760 57430 147600 73800 44280
21800 56340 55760 57430 147600 73800 44230
22250 57770 57440 55140 152000 760D0 45600
; 59150 60530 156600 78300 46980
60940 62760 161300 80650 48390
62770 64630 166100 83050 49830
&abad _B6ESTD 171100 BE550D 51330
66580 658560 176200 38100 52860
68570 70620 181500 80750 54450
70630 72720 186900 93450 5507_0__
12130 74500 192500 96250 57750
74810 755800 198300 93150 59490
D ‘._ L
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EC(1) dated 01-02.07.2019
Appendix-LXI
Resolition No.26-11

Tabie No.50

Scate of pay/Pay in the Pay Band 2 Grade Pay st the time ¢f retirement

Frem 01.01.1986 tc i : = (
iy 4500-150-5706-200-7300
From 01.01.18G6 tg s mn e
31.12.2005 14300-£50-22400
;";gio?; ERN 37400-67000 GP 10000
S’:fsfimfé;i Ve, evel-14 (144200-218200)
' Pay range for Revised Penslon | Revised
Basic Pay From Basic Pay From|Basic Pay From| pensioners retired Notional Pay {/Enhanced Familly | Familly
01.01.1986 to 01.01.1596 to | 01.01.2006 to | during 1.1.2006 to ason pension (if | pension
31.12.1995 31.12.2005 | 31.12.2015 31.12.2015 01.01.2016 | applicable) w.ef. | w.e.f.
- : C L 1.1.2016 1.1.2016
‘ Minimum | Maximum '
4500 } 14300 © 47400. = 56100 144200 72100 43260
4650 | 14300 - 47400 - 56100 144200 72100 43260
4800 14300 47400 . 56100 144200 72100 43260
3950 14750 47400 A 56100 144200 72100 43260
5100 14750 47400 - 56100 144200 72100 43260
5250 14750 47400 - 56100 144200 : 72100 43260
5400 . 15200 48530 - 56100 144200 72100 43260 .
5550 . 15200 48530 = 56100 144200 72100 43260
5700 ) 15200 48530 - 56100 144200 72100 43260
5900 15650 48530 . 56100 144200 72100 43260
6100 16100 49690 P 56100 144200 72100, 43260
5300 " 16550 49650 = 56100 144200 72100 43260
5500 16550 49590 . 56100 144200 72100 43260
5700 17000 50890 ; 56100 144200 72100 43260
5900 17450 50890 . 56100 144200 72100 43260
7100 : 17900 52120 "5 56100 144200 72100 43260
1300 .1 - 18350 52120 - | sB1p00 144200 72100 43260
18800 53380 - .| 56100 | 144200 72100 43260
19250 53390 - 56100 144200 72100 43260
19700 54700 - 56100 144200 72100 ° 43260
, 20150 | . 54700 e 56100 144200 72100 43260
20600 56050 : 56100, 144200 72100 43260
21050 - 56050 . 56100 144200 72100 43260
21500° 57440 56110 57780 | 148500 74250 44550
21950 57440 56110 57780 148500 74250 44550
22400 53870 57790 59530 153000 76500 ‘45500
22850 52870 57790 59530 153000 76500 - | 45300
23300 60340 55540 §1320 157600 78800 47280
23750 60340 53540 61320 157600 78300 47280
51330 63150 162300 81150 48690
53160 65050 167200 - 83600 50160
65060 57000 172200 86100 51660
67010 65020 177400 88700 53220
69030 71080 182700 91350 54810
71090 73220 188200 94100 56460
73230 75400 193800 96900 58140
75410 77000 199600 99800 59880
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Appendix-LXI

Resolution No.26-11
. Table No.51

Scale of pay/Pay in the Pay Band & Grace Pav at the time of retirement

From 01.01.19
M 5900-200-6700

31.12.1995
From 01.01.1996 to

18400-500-2240
31.12.2005 -
From 01.01.2006 to

37400-67000 GP 10
31.12.2015 . 7 i AR

Corresponding level

Level-14 (144200-218200
w.ef 1.1.2016 b ———

. Pay range for Revised Pension | Revised
Basic Pay From Basic Pay From|Basic Pay Frem| pensioners retired Notional Pay |/Enhanced Familly | Familly
01,01.1986 to 01.01.19%6t0 | 01.01.2006to | during 1.1.2006 to ason pension (if pension
31.12.1595 31.12.2005 | 31.12.2015 31.12.2015 01.01.2016 | applicable)w.ef. | wedf.
1.1.2016 1.1.2016
; . Minimum | Maximum . _
5900 18400 54700 - 56100 144200 72100 43260
6100 18300 54700 - 56100 144200 72100 43260
6300 18400 54700 - 56100 1442G0 72100 © | 43260
6500 18300 56050 56110 57780 1485G0 74250 44550
6700 182800 § 56050 56110 57780 148500 74250 44550
6900 . 18500 56050 56110 57780 148500 74250 44550
7100 15400 56050 56110 57780 ~14850¢C 74250 44550
7300 19400 . 56050 56110 57780 148500 74250 44550
19900 57440 56110 57780 148500 74250 44550
20400 57440 56110 57780 148500 74250 44550
20900 58870 57790 59530 153000 76500 45900
21400 58870 57790 59530 153000 76500 45900
21500 60340 59540 61320 157600 78800 472380
22400 61850 61330 63150 162300 81150 48650
22300 63410 £3160 65050 167200 83600 50160 ¢
23400 65020 63160 65050 167200 83600 50160
23500 66680 65060 657000 172200 86100 51660
' 67010 68020 177400 - 88700 53220
69030 71680 182700 51350 54810
71050 73220 188200 94100 56460
73230 75400 153800 96800 58140
75410 77000 199600 99800 59880
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Tahle No.52
Scaie of pay/Pay in the Pay Band & Grade Pay at the time of retirement
rom 01.01.1936 tu |
31.12.1995 S900-200-7300
From 01.01.1996 10 18400-500-22400 "
31.12.2005
Mgl i 37400-67000 GP 10000
31.12.2015 '
ic’;'fsf‘;”;f;;gﬁ level | evel-14 (144200-218200)
g . — Basic Pay Pa}; range fo‘r | —— Revised Pensio‘n Revised
Basic Pay From — —— pensieners retired = JEnhanced Familly| Familly
01.01.1986 to ) . during 1.1.2606 to dyasonj pension {if pension
31.12.1995 BLOEL 1556 1) B304, 2008 1 .31.12.2015 et applicable) w.e.f, | w.e.f
31.12.2005 31.12.2015 . 6 ' o —
01.1.2016 1.1.2016
Minimum | Maximum
5500 18400 54700 - 56100 144200 72100 43260
6100 18400 54700 - 56100 144200 72100 + 43260
5300 18400 54700 - 56100 144200 72100 43260
6500 18500 56050 56110 57780 148500 74250 44550
6700 18300 56050 56110 57780 148500 74250 - 44550
6900 18500 56050 56110 57780 148500 74250 44550
7100 19400 56050 56110 57780 148500 74250 44550
7300 18400 56050 56110 57780 148500 74250 44550
: 19500 57440 56110 57780 148500 74250 44550
20400 57440 56110 57780 148500. 74250 44550
20900 58870 57790 59530 153000 76500 45900
21400 58870 57790 59530 153000 76500 45900
21900 60340 59540 61320 | 157600 78800 47280
22400 61850 61330 63150 162300 81150 48690
22200 63410 63160 65050 167200 83600 50160
23400 65020 63160 65050 167200 83600 50160
23800 66680 65060 67000 172200 86100 51660
67010 69020 177400 88700 - 53220
69030 71080 182700 91350 54810 -
71080 73220 188200 94100 56480
73230 75400 193800 96900 58140
o , 75410 77000 | 199600 99800 59880
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Scale of pay/Pay in the Pay Band & Grade Pay at the time of retirement

F 01,
rom 01,01.1986 to 2300-100-7600
31.12.1995
From 01.01.1996 t0 -
22400-525-24500
31.12.2005
From 01.01.2006 to '
67000-3%-79000
31.12.2015 =
Corresponding level
Level-15 (182200-224100
w.e.f. 1.1.2016 ( )
Basic P Basic P Pay range for Revised Pension | Revised
Basic Pay From GF EREE as:c i pensioners retired Notional Pay |/Enhanced Familly| Familly
TOIT} 0
01.01.1986 to R - Olrzcr)nOE : during 1.1.2006 to ason pension [if pension
31.12.1995 31 1'2 2005 3£ 1'2 20150 31.12.2015 - 701.01.2016 applicable) w.e.f. w.e.f.
o - ' 1.1.2016 1.1.2016
5 Minimum | Maximum _
7300 22400 67000 - - 708590 182200 91100 54660
7400 22400 &7000 - 70830 182200 91100 54660
7500 22400 67000 - 70880 182200 91100 54660
' 7600 22925 69010 - - 70890 _ -182200 91100 54660
23450 71080 70500 73030 187700 93850 56310
23975 73220 73040 75210 193300 96650 57980
- 24500 75420 75220 77470 199100 99550 59730
77620 77480 79000 205100 102550 . 61530
79000 77480 79000 205100 102550 61530
75



EC(1) dated 01-02.07.2019

Appgmzb;;!-XI
Resolution No.26-11

Table No.54

Scale of pay/Pay in the Pay 8and & Grade Pay 1 the time of retirement

From 01.01.1986 to
31121955

7300-2C0-7500-25C-3000

From 01.01.1996 to
31.12.2005

22400-600-26000

From 01.01.2006 to
31.12.2015

75500-3%-80000

Corresponding level
w.e.f. 1.1.2016

Level-16 (205400-224400)

; ; Pay range for . Revised Pension | Revised
. Basic Pay Basic Pay = ) N : .
Basic Pay From e Erat pensioners retired Notional Pay | /Enhanced Familly | Familly
U1.01.1986 to 01.01.1996 16 01.01.2606 - during 1.1.2006 to ason pension {if pension
31.12.1995 33,453 9605 34,92 9015 31.12.2015 01.01.2016 | applicable) w.ef, | w.e.f
¢ 1.1.2016 1.1.2016
Minimum | Maximum )
7300 22400 75500 ; 79920 205400 102700 61620
7500 22400 75500 - 75920 205400 102700 61620
7750 22400 75500 - 79920 205300 102700 61620
8000 23000 75500 - 79920 205400 102700 51620
23600 77765 - 79920 205400 102700 - 61620
24200 77765 - 79920 205400 102700 61620
24800 80000 79530 80000 © 211600 105800 63480
25400 80000 79930 80000 211600 105800 63480
26000 80000 79930 80000 211600 10580C 653480
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Scale of pay/Pay in the Pay Band & Grade Pay at the tim

Table No.55

(From 01.01.1986 to

31.12.1995 7600

From 01.01.1596 t

3?__}?2_2005 ¢ 24050-650-26000

F 01 , )
320222551; zoeto 75500-3%-80000 .,
iﬁéffsfinzuézi revel Level-16 {205400-224400)

e of rethrem

ent

. . Pay range for . " Revised Pansion | Revised
, Basic Pay Basic Pay . - : Notional : ; i
Basic Pay From Fro . pensicners retired Bod 5 555 /Enhanced Familly! Familly
_ ' TO . i
01.01.1986to rom m during 1.1.2006 to : v pension {if - pension
. 01.01.19%86 t0 | 01.01.2006 1o 01.01.201 .
31.12.1585 31,19 9008 31122015 31.12.2015 6 applicable) we.f. | welf
T o _ 1.1.2016 1.1.20161
) ) Minimum { Maximum ' )
7600 . 24050 77765 - 79920 205400 102700 61620
24700 80000 78830 80000 211600 105800 £3480
25350 80000 753930 30000 211600 105800 i 63480
26000 80000 ?9930 80000 211600 145800 63480
|
A "/"//
M}}
N
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I{' -
Taple Np.56
Scale of pay/Pay in the Pay Band & Grade Pay at the time of retirement
F 01.01.18 :
rom 010118610, o600 100-8000 .
31.12.1995
I .01.198
PromOLOLISIG I |oynet 650-36000
31.12.2005
From 01.01.20 A '
RS fo 75500-3%-8U000
31.12.2015 . - e -
Corresponding level | . ' N
L I- s -2244
e 112016 evel-16 (205400-224400)
Bt Baciel Pay range for Revised Pension | Revised
> ;
Basic Pay From a:;c Y anac & pensioners retired Notional Pay |/Enhanced Familly| Familly
rom rom . = e e .
01.01.1986 to b1:01.1956 10 | 0101200616 during 1.1.2006 to ason p_ensson {if pe_ns;on
31.12.1995 - 31.12.9015 31.12.2015 . 01.01.2016 | applicable)w.ef. | w.elf
T T 1.1.2016 1.1.2616
. . Minimum | Maximum
7600 24050 | 77765 - 78920 205400 ’ 102700 61620
7700 24050 77765 . 79920 205400 102700 61620
7800 24050 77765 - 79920 205400 102700 61620
7900 T 24700 80000 79930 80000 211600 105800 63480
2000 24700 30000 79930 80000 211600 105800 63480
25350 80000 79930 80000 211600 105800 653480
26000 80000 79930 80000 211600 105800 53480
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i
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Scale of pay/Pay in

Table No.57

| T,
the

From 01.01.1986 to

8000
31.12.1995
From 01.01.1596 to 26000
31.12.2005
From 01.01.2006 to 80600
31.12.2015

Carresponding level
w.ef. 1.1.2016

Level-17 (222500/- fixed)

Fay Eand & Grade Pay at the

time of retirement

79

Basic ¥ Pay range for Revised Pension | Revised
asic Pa . . "
Basic Pay From Basic Pay From Fro 8 pensioners retired Notional Pay |/Enhanced Familly| Familly
p rom - y I ;
01.01.1986 to 01.01.1896 10 '01 01 3006 to during 1.1.2006 to as on pension {if pension
31.12.1995 31.12.2005 3;L 1'2' SHiTE 31.12.2015 01.01.2016 | applicable)we.f. | w.e.f.
d o ' 1.1.2016 1.1.2016
Minimum | Maximum
8000 26000 80000 : 87540 225000 112500 67500
=
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Tahle No.58

Scale of pay/Pay in the Pay Band & Grade Pay 2t the time of retirement

From 01.03.1986 lu

8000
31.12.1985
rom 01.01.199
om 01.01.1996 1o 30000 ¢
."}1.1_"{:,3:()05 ;
F 1.01.
rom 01.01.2006 to 90000

e - 1 .00 s S —

Corresponding ievel

Nlevel-18 (250000/ fixed
w.ef 1.1.2016 ( / )

~

‘ . Pay range for Revised Pension | Revised

) Basic Pay Basic Pay ) . : . .
" Basic Pay From Bigiiy i pensioners retired Notional Pay /Enhanced Familly

m
01.01.1986 to ' during 1.1.2006 to as on Familly pension (if] pension
: 01.01.1956 t0 | 01.01.2006 teo . :
31.12.1895 31.12.2015 01.01.2016 { applicable}w.e.f.| w.e.f.

31.12.2005 31.12.2015 1.1.2016 1.1.2016

Minimum | Maximum

So0o 30000 50000 - 97270 250000 125000 75000
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F e ‘ P\.IE
ADMN Y \\\.-w No.A-27012/02/2017-Estt.(AL)

o. Ne: _ Government of India
s o \ lfﬂ"’%' Ministry of Personnel, P.G. and Pensions

pated - Department of Personnel & Training
New Delhi, \6 August,2017.

Subject: Recommendations of the cher‘lth Central Pay Commission —
Implementation of decision relating to the grant of Children
Education Allowance. B

T sesssasessews

Consequent upon the decision taken by the Government on the
recommendations made by the Seventh Central Pay Commission on the subject of
Children Education Allowance Scheme,: the following instructions are being

_issued in Supersession of this Department’s OM dated 28-4-2014 : -

(a) The amount fixed for relrnbursement of Chlldren Education allowance will be
Rs.2250/-pm. - :

(b) The amount fixed for reimbursc_menf of Hostel Subsidy will be Rs. 6750/-pm.

(c) In case both the spouses are Government servants, only one of them can avail
reimbursement under Children Education Allowance.

(d) The above limits would be automatically raised by 25% every time the
Deamness Allowance on the revised pay structure goes up by 50% The allowance
will be double for differently abled children.

2. Further, reimbursement will be done just once a year, after i.1:;omple:tion of

Qﬁ the financial year. For reimbursement of CEA, a certificate from the head of
0\\/\ institution, where the ward of govemmént employee studies, will be sufficient for
this purpose. The certificate should confirm that the child studied in the school

during the previous academic year. For Hostel Subsidy, a similar certificate from

the head of institution will suffice, with the additional requirement that the

certificate should mention the amount of expenditure incurred by the government

servant towards lodging and boarding in the residential complex. The amount of
expenditure mentioned, or the ceiling as mentioned above, whichever is lower,

shall be paid to the employee.

by
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A

3. These orders shall be effective from 1st July, 2017.

4. Insofar as persons serving in the Indian Audit and Accounts Department are
concermed, these orders issue in consultation with the Comptroller and auditor

General of India.

I,

Y

— -Hindi version will follow. SRR SR S B
_ e (Navneet Misra)
* Under Secretary to the Govt. of India
To
1. - Al Ministries/Departments as per standard mailing list.

2. NIC with a request to upload the OM on the website of DGPT.

—£7
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Resolution’No0.26-11 i
o No. 3101%/3/2013-Estt (A.1V)

Government of India
Ministry of Personnel, Public Grievances and Pensions

- T Department of Personnel and Training
P.O'“"N bvy’a 1“?/:“6.._; Establishment A-1V Desk |
e S k"ll\ﬁm, _ North Block, New Delhi-110 001
SPLL Dated: <. ;- L 1-, 2016

R

OFFICE MEMORANDUM

Subject:- lrregularities and misuse in availing I;eave .Travel Concession-
Guidelines to be followed S

The under51gned is directed to enclose a copy of draft O.M. on the subject noted
above for comments within 15 days to the Under5|gned (email address: jha sn@nic.in).

A b -a—f}ha
(Surya Narayan Jha) :
Under Secretary to the Government of India

s -

The Secretaries

;',,// All Ministries / Departments of Government of India.
T (As per the standard list)

Copy to:-

1. Comptroller-& Auditor General of India, New Delhi.

2. Union Public Service Commission, New Delhi. -

3. Central Vigilance Commission, New Delhi.

4. Central Bureau of Investigations, New Delhi.

5. Parliament Library, New Delhi.

6. All Union Territory Administrations.

7. Lok Sabha/Rajya Sabha Secretariat.

8. All attached and Subordinate Offices of Ministry of Personnel, P.G. & Pensions.

9. NIC, DoP&T with the request to upload this OM on Department's website
(OMs/Orders—> Establishment> LTC Rules)

10. Hindi section for Hindi version.
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No. 31011/3/2013-Estt (A.1V)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
Establishment A-IV Desk

North Block, New Delhi-110 001
Dated: , 2016

OFFICE MEMORANDUM

Subject:- Irregularities and misuse in availing Leave Travel Concession- Guidelines to
be followed. : ? ‘

The undersngned is dnrected to say that some mstances where some Government
servants colluded with private travel agents to submit LTC claims showing inflated airfare to
clandestmely obtain undue benefits like free- boardrng/lodgmgltransport or cash refunds have
come to notrce of the Government.

2. In order to curb these malpractices the following steps may be taken:

(i) As per instructions reiterated from time fo time, in all cases whenever a Govt.
servant claims LTC by air, he/she is required to book the air tickets. either directly
through the airlines (Booking counters, website of airlines) or by utilizing the service of
authorized travel agents viz. ‘M/s Balmer Lawrie & Company', '"M/s Ashok Travels &
Tours' and 'IRCTC'. Proposals from different Ministries/Depariments for relaxation
. continue to be received on the plea that the Government servant was not aware of this
requirement. Vide the OM dated No. 31011/3/2015-Estt (A.IV) dated 18" February,
2016 detailed- guidelines on submission and processing of claims were circulated.
These guidelines are required to be made available to Government servants whenever
they apply for LTC. Plea of ignorance of the instructions therefore cannot be used by

such Government servants.

The nodal Ministries of M/s Balmer Lawrie & Co. (Ministry of Petroleum and
Natural Gas), M/s Ashok Travels & Tours (Ministry of Tourism) and JRCTC {(Ministry of
Railways) shall issue instructions to these orgénisations to ensure compliance to the
instructions issued vide O.M. dated 18" February, 2016 on issue of air. tickets. Any
violation of these instructions shall invite blacklisting.

(i) Vide the Department of Expenditure’'s O.M. No. 19024/1/2009-E.IV dated
04.03.2011, it was clarified that reimbursement of air fare lower than LTC-80 fare of Air
India is admissible for the journey(s) performed by Air India under LTC-80. LTC-80
fare is to be used as the ceiling beyond which no claim will be entertained. It has now
been decided that in accordance with the canons of financial propriety, Government
servants should purchase tickets at the lowest rate available at the time of booking for
the date and time of scheduled journey. Government servant will be required to submit
the print out of the tickets showing date and time of booking in addition to the fare
charged. It may, however, be kept in mind that in some cases of
cancellation/rescheduling, a refund fee may be applicable. This will be borne by the
employee unless the journey had to be rescheduled/cancelled due to exigencies of
work. The Authority which has approved the LTC will have the powers to cancel or

reschedule it.
Contd...




_EC(1) dated 01-02.07.2019

Appendix-LXI

Ré’sc“lﬁlon No.26-11

From pre-page:

3.

(i) While submitting the LTC claim after completion of the LTC journey, the Gowt.
servant will be required to submit a self-certificate on plain paper as follows:

| certify that the airfare claimed by me is in respect of the fare charged by the

(1)
Airline for the air journey only and does not include any charges for any
facility/Jundue benefit including boarding/lodging/local transport.

(2) 1 also certify that | have booked the ticket at the lowest fare available for the

The Administrative Ministries/Departments may also. from time to'time' do random
checks from airlines whether the tickets were booked at the lowest fare available on that date.

destination at the time of booking for the scheduled date and time of
departure. | am aware, that suppression of any information or furnlsh:ng
wrong mformataon WIII render me liable to disciplinary action: - -

. -

Attention of the Ministries/Departments is also invited to Rule 3(1)(i) of the Central Civil Services
(Conduct) Rules, 1964 which requires’the Government servants to maintain absolute integrity
at all times. In addition, cheating/fraud also attract various sections of the Indian Penal Code
1860. Ministries/Departments should therefore hot hesitate to take severe action against
employees guilty of deliberate malpractices, particularly in collusion with travel agents etc.

4,

All the Ministries/ Departments of Government of India are reguested to bring the

contents of this O.M. to the notice of all concerned

(Surya Narayan Jha)
Under Secretary to the Government of India

The Secretaries
All Ministries / Departments of Government of India.
(As per the standard list)

Copy to:-

. Comptroller & Auditor Generél of India, New Delhi.

Union Public Service Commission, New Delhi.
Central Vigilance Commission, New Delhi.

. Central Bureau of Investigations, New Delhi.
. Parliament Library, New Delhi. ‘

All Union Territory Administrations.
Lok Sabha/Rajya Sabha Secretariat.

. All attached and Subordinate Offices of Ministry of Personnel, P.G. & Pensions.

NIC, DoP&T with the request to upload this OM on Department's website
(OMs/Orders—>Establishment—> LTC Rules)

10. Hindi section for Hindi version.

A% 7
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No. 31011/5/2014-Estt (A.1V)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
Establishment A-IV Desk

North Block, New Delhi-110 001
Dated: August 21, 2017

OFFICE MEMORANDUM

Subject:- Procedure for booking of air-tickets on LTC - clarification reg.

The undersigned is directed to refer to this Department's O.M. of even no. dated
23.09.2015 on the subject noted above and to say that as per the extant instructions,
whenever a Govermnment servant claims LTC by air, he/she is required to book the air tickets

“directly from the airlines (Booking counters, website of airlines) or by utilizing the services of

the authorized travel agents viz. 'M/s Balmer Lawrie & Company', 'M/s Ashok Travels & Tours'
and 'IRCTC' (to the extent IRCTC is authorized as per DoPT O.M. No. 3101 1/6/2002 Est(A)

dated 02.12.2009) while undertaking LTC journey(s).

2. In this regard, references are received in this Department seeking clarification whether
the aforesaid condition of booking the tickets through authorized travel agents needs to be
followed in cases where a non-entitled Government servant travels by air on LTC and claims

the entitied train fare.

3. The matter has been examined in consultation with Department of Expenditure,
Ministry of Finance and it is hereby clarified that in case of non-entitled Government servants
travelling by air on LTC and claiming entitled rail fare, the condition of booking the air tickets
through authorised travel agents viz. 'M/s Balmer Lawrie & Company', 'M/s Ashok Travels &
Tours' and 'IRCTC' may not be insisted upon. In rest of the cases, the condition of booking the
tickets through authorised modes shall continue to follow.

Enclosure: As above : %‘\39 %\ Vs

(Surya Narayan Jha)
Under Secretary to the Government of India

To

The Secretaries
All Ministries/Departments of Government of India

(As per the standard list)
Copy to:-

1. Comptroller & Auditor General of India, New Delhi.
2. Union Public Service Commission, New Delhi.
3. Central Vigilance Commission, New Delhi.

Contd...
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From pre-page:

Central Bureau of Investigations, New Delhi.

Parliament Library, New Delhi.

All Union Territory Administrations.

Lok Sabha/Rajya Sabha Secretariat.

All attached and Subordinate Offices of Ministry of Personnel, P.G. & Pensions.
¢ NIC, DoP&T with the request to upload this OM on Department's website

(Notifications << OMs/Orders << Establishment << LTC Rules).
10. Hindi section for Hindi version. - -

®~N oo s
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ADMN, 1.a/8

QQ%’
No.31011/3/2015-Estt. (A.1V)

Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
Establishment A-IV Desk

Jrdkede

North Block, New Delhi-110001
Dated February 9, 2017

OFF]CE MEMORANDUM

"Subject:- Central Civil Services (Leave Travel Concessmn) Rules 1988 -

Fulfiliment of procedural requirements- Clarification reg.

. The undersigned is directed to refer to para 8 and 9 of the Guidelines enclosed
in this Department’s O.M. of even number dated 18.2.2016 on the above noted subject
and to say that the issues have been revisited. It has been decided that the cases
where a Government servant travels: on LTC upto the nearest airport/railway station/
bus terminal by authorized mode of transport and undertakes rest of the journey to the
declared place of visit by private transport/ own arrangement (such as personal vehicle
or private taxi etc.), may be dealt with as follows:-

(@)

(b)

(c)

In all such cases the Government servant may be required to submit a
declaration that he and the members of the family in-respect of whom the
claim is submitted have indeed travelled upto the declared place of visit.

If a public transport is available in a particular area, the Government servant
will be reimbursed the fare admissible for journey by otherwise entitled
mode of public transport from the nearest airport/railway station/bus
terminal to the declared place of visit by shortest direct route.

In case, there is no public transport available in a particular stretch of
journey, the Government servant may be reimbursed as per his entitlement
for journey on transfer for a maximum limit of 100 Kms covered by the
private/personal transport based on a self-certification from the Government
servant. Beyond this, the expenditure shall be borne by the Government

servant.

Furnishing of false information will attract disciplinary action under the
CCS(CCA) Rules, 1965.

Contd...
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Note: For the purpose of these rules, the expression ‘Public Transport” means all
vehicles, including trains and airplanes operated by the Tourism Development
Corporations in the Public Sector, State Transport Corporations and’ Transport

services run by other Government or local bodies. %

' . (Surya Narayan“Jha) .

Under Secretary to the Government of India
To

The Secretaries
All Ministries/Departments of Government of India

(As per the standard list)

Copy to:-

Comptroller & Auditor General of India, New Delhi.

Union Public Service Commission, New Delhi.

Central Vigilance Commission, New Delhi.

Central Bureau of Investigations, New Delhi.

Parliament Library, New Delhi.

All Union Territory Administrations.

Lok Sabha/ Rajya Sabha Secretariat.

All attached and Subordinate Offices of Ministry of Personnel, P.G. & Pensions.
NIC, DoP&T with the request to upload this OM on Department’s website
(Notifications << OMs/Orders << Establishment << LTC Rules).

Hindi Section for Hindi version.
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. No. 31011/3/2015-Estt (A.IV)
Government of India
DMN. b.ay - Ministry of Personnel, Public Grievances and Pensions
2 ' 8 - 9. 4 r Department of Personnel and Training
Q. Na, .’ coais Establishment A-IV Desk
ated. . /J?JH_ aie | North Block, New Delhi-110 001

Dated: February 18, 2016

OFFICE MEMORANDUM

Subject:- Central Civil Services (Leave Travel Concession) Rules, 1988 ~ Fulfillment
of procedural requirements. ‘ i :

This Department is in receipt of a number of references regarding the procedural
difficulties faced by the Government employees in application and settlement of the LTC -
claims. Sometimes, the Government servants claim that failure to follow the correct
procedure was on account of a lack of knowledge of the rules/instructions. It is alleged
that in some cases, processing of LTC claims takes unduly long time, particularly when
the employee and the sanctioni::g anthorities are located at different stations. -

I To remove these bottlenecks, it has been decided to simplify the procedure of

application and make the procedure of processing of LTC claims time bound. The
following time-limits shall be followed while processing the LTC applications/claims of
the Government servants.

S.No. [ Course of action Time limit
¥ Leave Sanction 5 working day + 3
| working days*
2.5 Sanction of LTC advance/Leave | S working day + 3
encashment working days*
3. Time taken by Administration for | 10 working days #{~

verification of LTC claim after the | 3 working days* -
LTC bill is submitted by the '

Government employee for
settlement.
4. Time taken by DDO 5 working days + 3
working days*
5. Time taken by PAO 5 working days + 3
working days*

~ *(a) Additional 3 days transit-time may be allowed in cases where the place of posting of

the Governinent employees is away from their Hecadquarters, The Government employee
may proceed on LTC after action on S.No.1.

(b) Efforts should be made to reduce the duration of processing of LTC
applications/claims at the earliest. The maximum time limit should be strictly adhered to
and non —compliance of time limit should be adequately explained.
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3. Under CCS (LTC) Rules, the Government servants are required to inform their
Controlling Officer before the journey(s) on LTC to be undertaken. It has now been

decided that the Leave Sanctioning Authority shall obtain a self-certification from the

employee rega.rdmg the proposed LTC journey. The proforma for self-certification has
been annexed with this O.M. '

4. In addition to the above, it has been decided that whenever a Government
servant applies for LTC, he/she should be provided with a copy of the guidelines
(enclosed) thch needs to be followed while availing LTC.

5. 3 Employees may be encouraged to share interesting msxghts and pictures, if any, of
the destination he/she visited while availing LTC in an appropnate forum.

Enclosures:
1) Proforma for self-certification.
2) Guidelines ,
| (Surya Warayan Jha)
Under Sccretary to the Government of India

To

The Secretaries

All Ministries / Deg}artments of Government of India
(As per the standard list)

Copy to:

1. Comptroller' & Auditor General of India, New Delhi.

2. Union Public Service Commission, New Delhi.

3. Central Vigilance commission, New Delhi.

4. Central Burgau of Investigations, New Delhi.

5. Parliament Library, New Delhi.

6. All Union Territory Administrations.

7. Lok Sabha/Rajya Sabha Secretariat.

8. All Attach?d and Subordinate Offices of Ministry of Personnel, P.G. & Pensions.

9,»NIC, DoP&T with the request to upload this O.M. on Department's web site
(OMs/Orders<< Establishment<< LTC Rules).

10. Hindi Section for Hindi version.
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Proforma for self-certification by the Government employee
ISh/Smt/Kr: i By (Name of the Govt. servant) wish
to confirm that [ am availingf ............................ (Home Town/ Any Place in India)
LTC in résPect of self/ family member(s) for the block YEAT: susivsuminnasn to visit
...................... - (Place of visit) during............................... (dates of journey). It is
stated that I or the family member for whom I wish to avail LTC has/have not availed of
the same before in the present block.
h 2. The Particulars of members of family in respect of whom the Léave_Trave! Concession

is being claimed are as under:

Cor— - L s o e e e e e e e o i o v e

| SIL. Name(s) | Age : Relationship with the :
i No. ' " Govt. servant _
i : K S . |
P & 0 e T :
i 5 : :
! ;
!i i :
' i i ;
| |
3. It is certified that the above facts are true and any false statement shall make me

liable for appropriate action under Rule 16 of CCS(LTC) Rules, 1988 and the relevant
disciplinary rules.

* N.B.: The Government employee may share interesting insights and pictures, if any, of
the destination visited while availing LTC on an appropriate forum.
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Guidelines

. Please ensure that you have applied for leave and submitted the self-certification form

to your Administration before the LTC journey is undertaken.

. Please check your eligibility before applying for LTC. LTC to Home Town can be

availed once in a block of two years and LTC to Any Place in India may be availed
once in a four year block. If not availed during these blocks, the LTC may also be

availed in the first year of the following block.

. Please note that the current two year block is 2016 17 and the current four year block

is 2014 17.

. In case of fresh recruits, LTC to Home Town is allowed on three occasions in a block

of four years and to any place in India on the fourth occasion. This facility is available

~ to the fresh recruits only for the first two blocks of four years applicable after joining -
the Government service for the first time. (For details, please refer to DoPT’s O.M.

No. 31011/7/2013-Estt.(A-1V) dated 26.09.2014 available on ‘www.persmin.nic. in’
<< ‘OMs & Orders’<< ‘Frequently Asked Questions (FA Qs) on LTC entitlemenis of a

Fresh Recruit’)

. A Fresh recruit may at his option choose to avail LTC under the normal LTC rules as

applicable to other Government employees. In this case he/she will not be allowed to
avail other LTCs as admissible to the fresh recruits in that block of four years.

. The retiring Government employees are eligible to avail LTC as per their entitlement

provided that the return journey is performed before their date of retirement. LTC is
not allowed after retirement.

. The Journeys on LTC are to be undertaken in the entitled class of the Government

servant in public/Government mode of transport.

. Travel by private modes of transport is not allowed on LTC, however, wherever a

public transport is not available, assistance shall be allowed for the private transport
subject to the certification from an Appropriate Authority that no other
public/Government mode of transport is available for that particular stretch of journey
and these modes operate on a regular basis from point to point with the specific
approval of the State Governments/Transport authorities concermed'and are authorised

to ply as public carriers.

. If a Government servant travels on LTC upto the nearest airport/ railway station by

authorized mode of transport and chooses to complete rest of the journey to the
declared place of visit by ‘own arrangement’ (such as personal vehicle or private taxi
etc.), while the public transport system is already available in that part, then he may be
allowed the fare reimbursement till the last point where he has travelled by the
authorised mode of transport. This will be subject to the undertaking from the
Government employee that he has actually travelled to the declared place of visit and
is not claiming the fare reimbursement for the part of journey performed by the private

owned/operated vehicle.

93
— R0

AV




EC(1) dated 01-02.07.2019

Appendix-LXI

Resolution No.26-11

g

From pre-page:

10.

11.

12,

13. Government employees entitled to travel by air are required to travel by Air India

- 14,

15.

16.

Govemment servant may apply for advance for himself and/or his family members
sixty five days before the proposed date of the outward journey and he/she is required
to produce the tickets within ten days of the drawal of advance, irrespective of the

date of commencement of the journey.

Reimbursement under LTC scheme does not cover incidental expenses and
expenditure incurred on local journeys. Reimbursement for expenses of journey is -

allowed only on the basis of a point to point journey on a through ticket over the
shortest direct route. : '

The time limit for submission of LTC claim is :

e Within three months of completion of return journey, if no advance is drawn;
e Within éne month of completion of return journey, if advance is drawn.

only in Economy Class at LTC-80 fare or less unless permitted to do so by any

general or specific provision.

Government employees not entitled to travel by air may travel by any airline,
however, reimbursement in such cases shall be restricted to the fare of their entitled

class of train/transport or actual expense, whichever is less.

In all cases whenever a Govt. servant claims LT:C by air, he/she is required to book
the air tickets either directly through the airlines or through the approved travel
agencies viz: M/s Balmer Lawrie & Co. Ltd/ M/s Ashok Tours & Travels Ltd/
IRCTC. Booking of tickets through any other agency is not permissible.

Travel on tour packages is not allowed, except in the case of tours conducted by
Indian Tourism Development Corporation (ITDC), State Tourism Development
Corporation (STDC) and .-Indian Railway Catering and Tourism Corporation
(IRCTC). In such cases, only the fare component shall be reimbursable provided
ITDC/STDC/IRCTC separately indicate the fare component and certify that the
journey was actually performed by the Government servant and his family members
for which he/she is claiming the Leave Travel Concession.

. Please ensure that your LTC claim is as per the instructions to avoid rejection of

your claim.

EEE TR

“Have a pleasant journcy and a happy holiday’
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No. 31011/8/2017-Estt. A-1V ,,,_ 5 -;.-:.-ia;bg' q*
Government of India gl i O et
Ministry of Personnel, Public Grievances & Pensicha
Department of Personnel & Training
Establishment A-IV Desk

ek H

North _Bfoclzlf{‘ New Delhi.

~ OFFICE MEMORANDUM |

Sub]ect Travel ent:ﬂements of Government employees for the purpose of LTC
post Seventh Central Pay Commission-clarification reg.

The undersigned is directed to refer to ihls Department's OM No.

.31011/412008-Estt A-IV dated 23.09.2008, which inter-alia provides that travel

~ entitiements for the purpose of official tour/transfer or LTC, will be the same but no-

daily allowance shall be adrmssnble for travel on LTC. Further, the facility shall be

admissible only in respect of journeys performed in vehicles operated by the

- Government or any Corporatlon in the public sector run by the Central or State

54\(7

Govemment ora !ocal body.

Z Consequent- upon the decisions taken by Government: on thg
recommendations of Seventh CPC relating o ‘Travelling Allowance entitlements.of
Central Government employees, TA Rules have undergone changes vide Mmistry of
Finance’s O.M. No. 19030/1/2017-E.IV dated 13.07.2017. , ,

3. Inthis regard, it is clarified that the travel entitlements of Government servants

for the purpose of LTC shall be the same as TA entitlements as notified vide Ministry

of Finance’s O.M. dated 13.07.2017, except the air travel entitlement for Level 6 to
Level 8 of the Pay Matrix, which is allowed in respect of TA only and not for LTC.

4. Further, the following conditions may also be noted:

i.  No daily allowance shall be admissible for travel on LTC.

ii. Any incidental expenses and the expenditure incurred on local journeys shall
not be admissible. '

ii. Reimbursement for the purpose of LTC shall be admissible in respect of
journeys performed in vehicles operated by the Government or any Corporation
in the public sqétor run by the Central or State Government or a local body.

iv. In case of journey between the places not connected by any public/Government
means of transport, the Government servant shall be allowed reimbursement as
per his entittement for journey on transfer for a maximum limit of 100 Kms
covered by the private/personal transport based on a self-certification from the
Government servant. Beyond this, the expenditure shall be borne by the

Government servant.

Contd...
95
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v. Travel by Premium trains/Premium Tatkal trgin_s!Suvidha trains is now allowed
on LTC. Further, reimbursement of tatkal charges or premium tatkal charges -
shall also be admissible for the purpose of LTC.

vi. - Flexi fare (dynamic fare) applicable in RajdhamlShatabdtlDuromo trams shall be
admissible for the journey(s) performed by these trains on LTC. This dynamlc ‘
fare component shall not be. admnss;ble in Cases where ‘a non-entitled -

- Government servant travels by air-and- claims relmbursemeni for the entitled
class of. Ra;dham/Shatabdi/Duronto trams

. Thls O.M. wv!l take effect from July 1 2017

‘6. Hind! version w;llfol!ow ' T , | S,Po ‘
%W‘U?
{Surya Narayan Jha)

Under Secretary to the Government of India -

i

l The Secretaries
All Ministries/Departments of Government of India

(As per the standard list)

Copy to:-

Comptroller & Auditor General of india, New Delhi.

Union Public Service Commission, New Delhi.

Central Vigilance Commission, New Delhi.

‘Central Bureau of Investigations, New Delbi.

Parliament Library, New Delhi,

All Union Territory Administrations.

Lok Sabha/Rajya Sabha Secretariat.

All attached and Subordinate Offices of Ministry of Personnel, P.G. & Pensions.
NIC, DoP&T with the request to upload this OM on Depariment'’s website
(Notifications << OMs/Orders << Establishment << LTC Rules).

10. Hindi section for Hindi version.

({D.oo.ﬂ.cv.m:hwm—‘
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No.18030/1/2017-E.1V D aied
Government of India
Ministry of Finance
Department of Expenditure

New Delni, the 13® July 2017

OFFICE MEMORANDUM

Subject: Travelling Aﬂowance Rules - implementation of the Seventh Centrai Pay Commission.

Consequent upon the decisions teken by the Govemment on the recommendations of the Seventh Central
Pay Commission relating fo Travelling Allowance enfifiemiests to civilian employees of Central Government, President
is pleased to decide the revision in the rates of Traveling Allowance as set out in the Annexure to this Office

Memorandum.

2 The 'Pa'y Level' for determining the TA/DA entiiement is as indicated in Central Civil Service (Revised Pay)
Rules 2016. -
E? The term*Pay in the. Levef' fot the purpose of these orders refer to Basic Pay drawn in appropnaie Pay jevel

in the Pay Malrix as defined in Rule 3(B) of Central Civil Services {Revised Pay) Rules, 2016 and does not include
Non-Practising Allowance (NPAJ, Military Service Pay (MSP) or any other type of pay Hike special pay, etc

4. However, if the Travelling Allowance enfitements in terms:of the revised entitlements now prescribed result in
a lowering of the-existing entilements in the case of any individual, groups or classes of employees, the entitlements,
particuiarty in respect of mode of travel, class of accommedation, etc., shall not be lowered. They will instead continue
to be governed by fhe earlier orziers cn ihe subject fill such §me-as they become eligible, in the normal course, for the

* higher entitements.

\\\‘\

i The claims submitied in respect of journey made on orafter 1% July, 2017, may be’ regulated in accordance
with these orders, In respect of journeys performed prior fo 18 Juiy, 201? ihe claims may be regulated in accordance
with the previous orders dated 23,09.2008.

6. it may be noted that no-additional funds will be provided on account of revision in TA/DA entitlements. it may
therefore be ensired that permission-to official travel is given judiciousiy and restricted only fo absoiutpiy essentiai

official recuarements

y i These orders shali take effect from 01= July, 2017
8. Separate orders will be issued by Minisiry of Defence and Ministry of Railways in respect of Armed Forces
personnel and Railway em;;!cyees respeciively
9, In so far as the: persons serving in the Indian Audit & Accounts Department are concemed these orders issue
in consultation with the Comptroller & Auditor General of India ) e\
P -
Hindi version is aftached. - ' @L\
/
{Nirmala Dev)
Deputy Secretary o the Government of India

To,

All Ministries and Departments of the Govt. of India etc. as per standard distribution fist.

Copy to: C&AG and U.P.S.C., elc. as per standard endorsement list.
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ANNEXURE

‘Annexure to Ministry of Finance, Department of Expenditure
0.M.No.18030/112017-E.1V dated 10 July 2017,

In supersession of Depariment of Expenditure’s O.M. No. 19030/3/2008-£1V dated 23.09.2008, in respect of
Travelling Aﬂewance the following previsions will be applicable with effect from 01 872017

2 Entzﬁememﬁnrdmrneys on Tour or Training

A{} Travel Enfitlements within the Country

Pay Leveli in. Pay Matm( Ti B ___ Travel enntlemeni ,

14 and above 1 - Bumessi(}iub class by air orAC- byt i "

1Zand 13 1 conomy ¢lass by airor AC by train ol
Bto 11 I " Economy class by aif or AGH by tain

5and below ¥ First Class/AC-IIAC Chaif car by train ]

i) It has also been decided to allow the Govemment dfficials 1o travel by Prémium Trédins/Premium Tatkal |
Trains/Suvidha Trains, the reimbursement to Premium Tatkal Charges for booking of fickets and the reimbursement of
Dynanic/Flexifare in Shatabdi/Rajdha mfl}urmzo Trains while on official tol training: Reimbirsement of Tatkal Seva
Charges which has fixed -fare, will remain continue 1o be  afiowed. ‘Trdvel enfitlement for the journey in
PremiumiPremium TatkaliSuvidha/ ShatabdifRajdhani/ Dum'ﬁo Trains will be a8 undér -

Pay Lével in Pay matrix | Travel Entrﬁemeﬂ‘ts in Premium/Premium TatkalSuvidhal Shatabail i
S Rajdham! Duronto Trains
12.and above ExecutivelAC 1% Class (in case of PremiumiPrermium g ]
| Takal/Stvidha/ShatabdiiRdjdhani Trains 8 per available highest class) .
6 to 11 1 AC2* Class/Chair Car (In Shatabdi Trains)
| 5&below | AC3® Class/Chair Car *

(iiy  The revised Travel entitements are subject to following:-

(a) In case of places not connegted by rall, travel by AC bus for ail those entifled to travel by AG 1i Tier and
above by train and by Deluxe/ordinary bus fomthers is allowed.

(b) In case of road trave! between places connecled by rail, travel by any means of public transport is
' allowed provided the total fare does not exceed the train fare by the entitied class.

{c} All mileage points eamed by Government employees on fickets purchased for official travel shall be
utilized by the concemed de,,a!t”‘;em for other official travel by their officers, Any usage of these
mileage points for purposes of privale travel by an officer will atfract departmental action. This is to
ensure that the benefits out of official travel, which is funded by the Government, should accrue to the

Government .

{d) in case of non-availability of seats in entitled class, Govt. servants may travel in the class below their
entitled class. '

B. International Trave! Entitlement :

Travel entitlement

I £ 17 and & above 98 " First classmf

14?6"'“ B 3Jsmess!C|ub class': ‘

S e s w s T " Eeanamy tlass

' Pay Level in Pay Matnx "

- | 1
SESHCS SR R
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'C. Entitiement for journeys by Sea or by River Steamer

{i) For places other than A&N Group of Islands and Lakshadweep Group of Island :-

o e e e

"PaylevelinPayMatrix |  Travel entrtlement B
9and gbove = Highest class o e
t o8 o Lower class if Ihere be two classes oni Iy yon the'steamer |
4and5  |iftwo classes only, the lower class. ! three classes, the middie
or second class, J1‘ there be faur ciasses the third c!ass
{3andbelow N Lowest E:Téss o -

{i) ~ For travel between the mainland and the A&N Group of islands and Lakshadweep
Group of Island by ships operated by the Shippmg Corporation of India Limited :-

SIS R S

TS . ——
g and above I Deluxe class ' .
( 8 ?;}_@v” i o _ First/’'A Ca%*_,la c_Eas* s
l4and5 1T " Second! B’ Cabin class -
|3andbelow - | __ Bukcless . ]
D. Mileage Allowance for Journeys by Road :
(i) At places where specific rates have been prescribed :-
“Pay Levelin Pay Matrix | Entitlements i e
14 or above Actual Tare by any type of puhhc bus including AG bus~
GR -
‘At prescribed rates of AC taxi when the journey is actually pedomed by AC faxi
OR
Al prescribed rates for auto rickshaw for journeys by auto rickshaw, own car, scooter,
motor cycle, moped eic,
Bto 13 Same as above with the ¢ axc&pt:an that | Jomeys by AC taxi will not be Qermss;ble
4and5 | Actual fare by any fype of puhl;c bus other than AC bus '
: OR
- At prescnbed rates for auto r:ckshaw for journeys by aulo rickshaw, own car, scooler,
motor cycle, moped, etc.
;- Band below | h@cﬂja! fare by ordinary p.xbfzf‘ bus on*y - - - j
! OR g
l At prescribed rates for aulo rickshaw for joumeys by autonickshaw, own scooter, |
= | motor cyele, moped, etc. - s e ;

At places where no specific rates have been prfes.cﬁbcd gither by the Directorate of Transport of the

iy
concerned State or of {he neighboring States:

! For journeys performed in own car/iaxi i Rs. 24/ per Km ‘
;mf:'o-f journeys performed b‘y-édtd rickshaw | o ?is. 12/ per Km

- | own scooter, ete : .

At places w? here no specific rates have been oresuﬂb 14, the rat e par km will firther rise by 2% oeme,.a whenever DA

increases by 50 percent.

929
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; E{i). Daily Allowance on Tour
Pay level in . T Entitlement " ]
pay matrix ' '
14 and above | Reimbyrsement for hotel acca'nfnsﬁanmfguest hovse of up to 37,500/ per day,
Reimbursement of AC taxi charges as per aclual expenditure commensurate with official
‘engagements. for travel within the city and
| Reimbusement of food bills not exceeding %1200/~ per day.
12 and 13 Reimbursement for hotel accomiriodation/guest house of up fo 24,5007- perday,
Réimburserent of AC taxi charges of up to 50 km per day for trave! within tﬁamty
" Relmbursement of food bifls not exceeding F1000/- per “day.
910 11 Resmmrsemem for hotel aac;ommaéaﬁos!gdﬁst house of up 10 22,250/~ per' 'ay,'_ -
imbursement of non-AC 1axi chiarges of up to 338/~ perday for travel witfin the oity
Relmbursement of food bills not exceed‘r:}g 2000/ per day.
6108 :"Reimbursemem for hotel mmmodaﬂenfouest house of up ta '{”750 per day
_ ,_'Re;mbﬂrsemen* of non-AC {exi ai:argcs of up lo T225/- per day for travel wihin the city,
{ Relnibtirsement of foed bifls niot exceeding ¥800/- per day
5 and below Reimbursement for hotet accommoda%;onfguasi house of up to 450 per day,
Reimbursement of non-AC taxi charges of up fo T113/ per day for travel within the city,
Rexmbursemeﬂi cf fOCu bf%ss nat exceedng 2‘500]— per day ;
(i1} Reimbursement of Hotel charges :- For levels 8 and below, the amount of.cléim {ip to the ceiling) may be

(i)

- paid without pmducf oh of vouchers against seli-certified ciaim only. The Ségfﬁﬂlﬁﬁﬂd claim should ¢learly indicate the

period of stay, namé of dwelling, etc, Additionafly, for stay in Class "X cities, thie céiling for-all- émployees up to Level 8
would be ¥1,000-psr day, but it will only be in the form of reimbursement upon production of relevant vouchers. The
ceiling for reimbursement of hotel charges wiil further rise by 25 percent whenever DA increases by 50 persent

Reimbursement of Travelling charges :- Simifar to Ramtmrse"aen* of staymg accommodation charges, for
levels B and below, the cigim {up to the celling) may be paid without prod uction of vouchers against self- certified claim
only. The self-certified-claim should clearly indicate the period of travel, vehicle riumber, ett. The ceiling for Jevels 11
and below will further rise by 25 percent whenever DA increases by 50 percent. For joumneys on.foot, an allowance of
Rs.12/- per kilometer travelled on foot shall be payable additonally. This rate will further increase by 25% whenever DA

increases by 50%.

{iv) Reimbursement of Food charges.:- fhefe will be no separale rc=mburf~cmcnt oi food bills. Instead, the lump
sum amount payable will be as per Tabie E(j) above-and, depending on the length of absence from headquarters,
would be requlated as per Table {v) below. Since the concept of reimbursoment has been done away with, no vouchers
will be required, This methodology is in line with that foliowed by indian Railways at present (with suitable enhancement
of rates). ie. Lump sum amount payable. The fump sum amount will increase by 25 percent whenever DA increase by

50 percent.

{v) Timing restrictions

iLez*gth ofﬂbsence o T amount P ayable I

i
i
| if absence from heacqhxarers is <6 hours ' 30% of tumpsumamotnt ok
!
i

i 1f absence frorr hﬂa guarers is is between 6 ‘!2 hcurs f{}"/u of iump sum. amnuni .
| If absence from headquarters is >12hours _ | 100% of Lumpsumamount |

Absence from Head Cuarter will be reckoned F@Q@midnight ‘o midnight and will be calculated on & per day

hasis. :
Q7
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{vi) i case of stayjourney on Government ships, boats elc. or journey to remote places an foot/mules efc for

s_cie_nﬁﬁcldaia collection purposes in orgar}iza‘n:op like FSI, Survey of india, GSI efc., daily allowance will be paid at rate
eguivalent o that provided for reimbursement of food bill. However, in this case, the amount will be sanctioned
rrespechve of the actual expenditure mcurred on this ‘account with-the approval of the Head of Deparimenbcontrolimg

officer.

Note: DA rales for foreign travei will be regulated as prescribed by Mi wsﬂr‘;@[}(‘&rﬂa Affairs.

3 TA on Transfe’r

TAon Transter includes 4 components - - {j) Trave! entitlernent for seif and famﬂy (i) Gcmposﬂe Transfer and
packing grant (CTG} {ii}) Resmbursemppl of charges on lranspoﬂa:m of DBE’SOFIBE efiects (iv) Reimbursement of

chaxges on transporiation of sonveyanca

{i} Travej Entatiemenis

{a) Trzwel enfiiernents as preacnbed for tour in Para 2 aborve ‘except for Jniﬁma.ional Travel, will: be
applicable in case of joumeys. on fransfer. THe general ccndxtmﬁs of admxsssmziy prescnhed in

S.R.114 will, however, CG:’"‘}FHB 1o be applicable.

Ty The provisions reiatmg to smah family norms as coniamed in para 4{A) of Annexure to Mo Fmance
OM. F. No 1072/98-1C & F Ne. 19039/2:’97«8\1 di. 171, Apil 1998 ; shall continue to be apphcable ‘

(i) Compos}ie Transfer and Packing Grant {CTG) :

(a) The Cumpoarre Transfer Grant shall be paid at the rate of 80% of the last miorih's basic pay in case of

transfer involving a change of stafion located at a distance of or more than'20 kms from each other.

Howrever, for transfer to and from the Island territories of Andaman, Nicobar & Lakshadweep, CTG

- : shall be paid at the rate-of 100% of last monih's basic pay, Further, NPA and MSP shall not be
- mcfuded as part of basic pay whiie determining entitiement for CTG.

(b)-  Incasesof ﬁan_sfer o stations which are at a distarice of less than 20 kms from the old stafion and of
transfer within the same ¢ity, one third of the compesite transfer grant will be admissible, provided a
change of residence is actually involved. - '

(c) . Incases where the transfer of husband and wife lakes place within six months, bul afler 60 days of

- the transter of the spouse, filty percent of the transier grant.on transfer shall be-allowed to the spouse
fransferred later. No transfer g7ant shall be admissible to the spouse transferred later, ini case both the
transfers are afdered within 60 days. The existing provisions shall confinue to be applicabie in case of
transfers after a period of six months or more, Other rules precluding transfer grant in case of transfer
at own request or {ransfer other than in public interest, shall continde. to apply unchanged in their
case. :

(i)  Transportation of Personal Effects

fj__é;éT_ P ByTminfSteamer ~ T {ByRoad _ |
[ 12.and above | 600 Kg by goods irain/s wheeler wagon/ | double container I Re. 50/ perkm |
,L_S to 11 _ 6000 Kg by goods train/4 wheeier wagon/ 1 single ?Q_‘"_??}Q?L i Rs.50fperkm |
5 '3000 kg o i PRs.25kperkm
| Rs. 15/-perkm |

4 and below | 1500 kg ) N

The rates will further rise by 25 percent whenever DA increases by 50 percent. The rales for {ransporting the
entitled weight by Steamer wili be egual {o the prevailing rates presciibed by such transport in ships operated
by Shipping Cerporation of India The claim for reimbursement shall be admissible subject to the production of
acluai receipis/ vouchers by the Govt servant. Production of receipisivouchers is mandatory in #/o iransfer

cases of North Eastern Region, Andaman & Nicebar islands and | { akshadweep alsc.
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Transportation of personal effecis by road is as per kilometer basis only. The classification of cities /towns for
the purpose-of L'anspﬂrtatton of personal effect., is done away vith.

) Tmmportahon of Conveyance

Level | -_ i | Reimbursement e
6 and above. | 1 moidrcar ete. or 1 motor gyclezsmnter
Sandbelow .~ - 11 motoroyele/scoofermopedibicycle. -

\

The general conditions of adm.ss;m%iy of TA-on Trans:fer as prescnbed in S.R. 1‘]5 m’H h@wezler confinue to
be applicable.

T.A. Eofitlement of Réﬁrsng_anpzayees :

TA on R‘et_irement includes 4 OMponents ; {i} Travel ent titement for self and family (i) C{zmpasrte Transfer- and
packing grant {CTG) (i) Remburserment of charges-on iranSporiaﬁon of pe?sonal effects {iv) Rexmbursemam of

charges on g'ansgﬂ'iahon of mnvéyaﬁce

0

(i)

(i)
(v)

Travel Entitlements . .
Travel entiflements-as prescribed for tourftransfer in Para 2 above, except for Intemational vaei will be

applicable in case:of jouneys on retirement. The general conditions of admissibility prescﬂ’ﬁed in S:R.147 will,
however, continue fo be applicable. )

Composite Transfer Grant{CTG)

(a}  The Composite Transfer Grant shall be paid at the rate of 80% of the lastmonth's basic pay in case of
' those employees; who on fetirement ,-settied down at places other than last station{s) of their duty
located at a distance of ar ‘more than 20 km. However, in case of setilement to arid-from the Island
territories of Andaman, Nicobar & Lakshadweep, CTG shall be paid at the rate of 180% of last month's

basic pay. Furher, NPA and MSP shall not be inciided as part of basic pay ‘while -determining
entilement for CTG. The transfer incidentals and road mileage for journeys between the residence and

the raiiway stafion/buss stand, etc., at the old and new staticn, are aiready subsvmed in the composite

transfer grant and will not be separately ad 'rnssrb!e

(b}  Asin the case ofservmg employees, Govemment sefvarits who, on retirement, settle at the last station
of duly itself or withia a distance of less than'20 kms may be paid one third of the CTG subject to the
condition that a channe of res;dence is actually. involved.

Transportation of Personal Effects - Same as Para 3(if)) above.

Transportation of Conveyance - Same as Para 3(iv) above

The general conditions of -admissibility of TA on Retirement as prescribed in S.R. 147 will, however, continue fo be

applicable.

FEEERR
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