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F. No. 350m 1/2019-Estt. (Res.) Resolution No. 26-13

Government of India
Ministry of Persennel, Public Grievances and Fensions,
Depariment of Personnel and Training

North Block, New Del}n_

19" January, 2019
OFFICE MEMORANDUM

Subject: Reservation for ECDI‘iQﬂ'NCd iy Weaker Seciions {t‘s‘ébb} in cml posis
and services in the Government of India

Reference is invited to Ministry of Social Justice and Empowerment 0., No.

.N0.20013/01/2018-BC-\l dated 17.1.2019 on the above mentioned subject, which,
inter-alia, reads as under:-

“I.-In pursuance of insertion of clauses 15(6) and 16(6) in the Constitution
vide the Constitution (One Hundred and Third Amendment) -Act, 201__9_ and:in
order (o enable the Economically Weaker Séctions (EWSs) who are nat
covered under the exmtmg ‘scheme of reservations for the Scheduled Castes,
the Scheduled Tribes and the Socially and Educanonaﬂy Backward Classes,
lo receive the benefits of reservation on a preferential basis in civil posts and
services in the Government of India and admission in Educational mst;ftu_ﬁdns;
it has been decided by the Government lo provide 10% reservation fo EWSs
in civil posts and services in Govermnment of India and admission in
Educational Institutions.

2. Persons - who are not covered under the existing scheme of
reservations for the Scheduled Casiss, the Scheduled Tribes and the-Sacially
and Educationally Backward Classes and whose family has ‘gross annual
income below Rs. 8.00 lakh are to be identified as EWSs for the benefit of
reservation. Family for this purpose will include the person who seeks benefit
of reservation, !ﬁs/he.f pa?‘eﬁfo'Efl‘!d"sfbffngs helow the age of 18 years‘as also
his/her spouse and children below thé age of 18 years. The income shall
include income from all sources i.e. salary, agriculturs, busmess profession
elc. and it will be income for the financial year prior ta the year of application.
Also persons whose family owns or possesses any of the following assets
shall be excluded from: being identified as EWSs, irrespective of the :amn‘y
income: "

i. 5 acres of Agricultural Land and above; '

ii. Residential flat of 1000 sq. it. and above, _

ii.  Residential plot of 100 sq. yards and above in-notified municipalities;

iv. Residential plot of 200 sq. yards and above in areas other than the

notified municipalities.

-

3. The income and assets of the families as meniioned in para 2 would be
required to be certified by an officer not | below- the rank of Tehsildar in the
States/UTs. The officer who issues fhe cerificate would do the same affer
il
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carefully verifying all relevant docume ~fs following due process as prescribed
by the respective State/ UT.

Instructions regarding reservation in employment and admission to

educational institutions will be issued by DOPT and Ministry of HRD
respectively.”

In pursuance of the above Office Memorandum, it is hereby notified that 10%

resenvation would be provided for Economically Weaker Sections (EWSs) in central

government posts and services and would be effective in respect of all Direct

Hecruitment vacancies (o be notified on or after 01.02.2019.

wd

Detailed

instructions regarding operation of roster and procedure for

implementation of EWS reservation will be issued separately.
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( Gyanendra Dev Tripathi)
Joint Secretary to the Government of India

The Secretaries of all Ministries/Departments of the Government of India.
Departiment of Financial Services, New Delhi

Department of Public Enterprises, New Delhi

Railway Board, Ministry of Railways, Rail Bhavan, New Delhi

Secretary, Ministry of Human Resources Development, Shastri Bhavan,
New Delhi.

Supreme Court of India/Electicn Commission of india/ Lok Sabha
Secretariat/ Rajya Sabha Secretariat/ Cabinet Secretariat/  Central
Vigitance  Commission/ President's  Secretariat/  Vice President’s
Secretarial /Prime Minister's Office/ NITI Aayoqg

Union Public Service Commission / Staff Selection Commission

Secretary, Ministry of Social Justice and Empowerment, Shastri Bhawan,
New Delhi

National Commission for Scheduled Castes, Lok Nayak Bhawan, New
Delhi

National Commission for Scheduled Tribes, Lok Nayak Bhawan, New
Delhi

National Commission for Backward Classes, Trikoot-1, Bhikaji Cama,

Place, R.K. Puram, New Delhi

Office of the Comptroller and Auditor General of India

Information and Facilitation Center, DoPT, North Block, New Delhi.
Director, ISTM, Old JNU Campus, Olof Palme Marg, New Delhi 110067
WNIC, DoPT — to upload the same on DoPT website.

Hindi Section far providing a Hindi translation
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No.36039/1/2019-Estt (Res)
- Government of ndia
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Tr aining

| Norih Block, New Delhi
dated the 31stJanuary, 2019

OFFICE MEMOMNDUM

Subject: Reservation for Economically Weaker Seciions (EWSs) in direct
recruitment in civil posts and services in the Government of India.

- In continuation of this Department’s Office Memorandum of even number
dated 19.01.2019, the following instructions are issued in consultation - with )

- Ministry of Social Justice and Empowe:zaent and Department of Legal. Affairs -
regarding reservation for EWSs not covered under the reservation scheme. for

_Su,/ STs/0BCs in respect of direct recruitment in civil posts and services.in' the
Government of India. -

% GUANTUM OF RESERVATION

The pel sons belonging to EWSs who are not covered under the scheme of
reservation for SCs, STs and OBCs shall get 10% reservation in direct recrmtment '
in civil posrs and servicesin the Government of Indla

’ -'?r:".

3. L..AEMP’]{ ION FRDM RESERVATION

3.1 "Sc1ent1ﬁc and Techmcal” posts which satisfy all the following condmons can

‘be exempted from the purview of the reservation orders by the Ministries/ -
D-epartn?ents- :

(i) The posts should be in grades above the lowest grade in Group A of the
service concerned.

(ii) They should be classified as “s-:zntific or technical” in terms of Cabinet
Secretariat [OM No. 85/11/CF-61(1) dated 28.12.1961], according to which
scientific and technical posts for which qualifications in the natural sciences. -
or exact sciences or applied sciences.or in technology are prescribed and the
- incumbents of which have to use that knowledge in the discharge of thelr_ -

duties. _
' C_‘f’, Oq_r-&da.»ﬁaﬂ _
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(iii) The posts should be “for conducting ;esearch or ‘for orﬁam?mg, guldm g
and directing research’.

32 Orders of the Minister concerned should be obtained before exempting any
posts satisfying the above condition f1 om the purview of the scheme of reservation.

4. CRITERIA OF INCOME & ASSETS:

41 Persons who are not covered under the scheme of reservation for SCs, STs

and OBCs and whose family has gross annual income below Rs. 8.00 lakh (Rupees
eight lakh only) are to be identified as 8WSs for benefit of reservation. Income
shall also include income from all sources i.e. salary, agrlculture, business,
profession, etc. for the financial year prior to the year of application.

Also persons whose family owns or possesses any of the following assets
shall be excluded from being identified as EWS, irrespective of the family income:-

i. 5acres of agricultural land and above;
ii. Residential flat of 1000 sq. ft. and above;
iii. Residential plot of 100 sq. yards and above in notified municipalities;
iv. Residential plot of 200 sq: yards and above in areas other than the
‘notified municipalities. -
4.2. The property held by a “Family” in different locations or different places/cities

would be clubbed while applying the land or properi:y holding test to determine
EWS status.

4.3 The term “Family” for this purpose willinclude the person who seeks benefit
of reservation, his/her parents-and siblings below the age of 18 years as also
his/her spouse and children below the age of 18 years.

5. INCOME AND ASSET CERTIFiCATE ISSUING AUTHORITY AND
VERIFiCATION OF CERTIFICATE

51 The benefit of reservation under EWS can be availed upon production of an
Income and Asset Certificate issued by a Competent Authority. The Income and
Asset Certificate issued by any one of the following authorities in the prescribed
format as given in Annexure-I shall only be accepted as proof of candidate’s claim
as belonging to EWS: -
(i) District Magistrate/Additional District Magistrate/ Collector/ Deputy
Commissioner/Additional: Deputy Commissioner/1sc Class Stipendary

G, hesosa
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Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive
Magistrate/ Exira Assistant Commissioner

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency Magistraie

(iii) Revenue Officer not below Lhe rank of Tehsildar and

(iv) Sub-Divisional Officer or the area where the candidate and/or his family
normally resides.

5.2 The Officer who issues the certificate would do the same after carefully

verifying all relevant documents following due process as prescribed by the
respective State/UT.

5.3 The crucial date for submitting income and asset certificate by the candidate
may be treated as the closing date for receipt of application for the post, except in
cases where crucial date is fixed otherwise. -

5.4 The appointing authorities should, in the offer of appointiment to the
candidates claiming to be belonging to EWS, include the following clause :-

“The appointment is provisional and is subject to the Income and asset
certificate being verified through the proper channels and if the verification
reveals that the-claim to belong to EWS is fake/false the services will be
terminated forthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of the
Indian Penal Code for production of fake/false certificate.”

‘The appointing authority should veiify the veracity of the Income and asset
certificate submitted by the candidate through the certificate issuing authority.

5.5 Instructions referred to above should be strictly followed so that it may not
be possible for an unscrupulous person to secure employment on the basis of a
false claim and if any person gets an appointment on the basis of such false claim,

her/his services shall be terminated invoking the conditions contained in the offer
of appointment.

.  EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:

~

6.1 Department of Personnel and Training had circulated Office Memorandum
No0.36012/2/96-Estt(Res) dated July 2, 1997 regarding implementation of post
based reservation roster. The general principles for making and operating post

G4 e
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based reservation roster would be as per the principles laid down in the said Office
Memorandum,

6.2 [Every Govermment establishment shall now recast group-wise post-based
reservation roster register for direct recruitment in accordance with format given
in Annexure I, I, IV and V, as the case may be, for effecting 1.0% reservation for
EWSs interpolating them with the SCs, STs and OBCs. While fixing roster point, if
the EWS roster point coincides with the roster points of SCs/STs/0BCs the next
available UR roster point has been allotted to the EWSs and also the principle of
“squeezing” has been kept in view. While drawing up the rosters, the cadre
controlling authorities may similarly “squeeze” the last poinis of the roster so as to
meet prescribed 10% reservation.

6.3  Where in any recruitment year any vacancy earmarked for EWS cannot be
filled up due to non availability of a suitable candidate belonging to EWS, such

yacancies for that particular recruitment year shall not be carried forward to the
nextrecruitment year as backlog,

6.4 Persons belonging to EWS selected against the quota for persons with
benchmark disabilities/ex-servicemen shall be placed against the roster points
carmarked for EWS.

7.  ADJ USTMENT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS cannot be denied the right to compete for
appointment against an unreserved vacancy. Persons belonging to EWS who: are
selected on the basis of merit and not on account of reservation are not to be
- counted towards the quota meant for reservation.

8. F@R’I{'N_IGHTLYZANNUAL REPORTS REGARDING REPRESENTATION OF
EWS: .
The Ministries/Departments shall send single consolidated fortnightly report

including their attached/subordinate offices beginning from 15.2.2019 as per
format at Annexure-VL. S

From 01.01.2020, the Ministries/Departments shall upload d'ata on
representation of EWSs in respect of posts/services under the Central Government
on the URL ie. www.rrepsnicin as on 15t January of every year. All
Ministries/Departments have already been provided respective usercode and
password with guidelines for operating the URL.

@_ Og,in_.’-da-aec—ﬂ
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.

MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT
ESTABLISHMENT: '

9.1 - Every Government establishment shall appoint a senior officer of the
Department as the Grievance Redressal Officer. -

9.2 Any person aggrieved with any matter relating to discrimination in
employment against any EWS may file a complaint with the Grievance Redressal
Ofiicer of the respective Government establishment. The name, designation and
contact details of the Grievance Redressal Officer may be displayed prominently on
the website and in the office of the concerned establishment.

10. LIAYSON OFFICER:

Ministries/Depariments/Attached and Subordinate Offices shall appoint
Liaison Officer to monitor the implementation of reservation for EWSs.

1. The above scheme of reservation -.ill be effective in respect of all direct
recruitment vacancies to be notified on or after 01.02.20109.

12, All the Ministries/Departments are requested to bring the above instructions
to the notice of all appointing authorities. under their control.  In case of any
difficulty with regard to implementation of the provisions of this OM, the
concerned authorities may consult DOP&T. through their administrative
Ministry/Department. - - ' ' '

. Encl: As above.

G’P— S S

(G. Srinivasan)
Director
Ph.No.011-23093074

|
4

(i)  The Secretaries of all Ministries/Departments of the Govt. of India

(i) Department of Financial Services, Ministry of Finance, Jeevan Deep
Building, Parliament Street, New Delhi '

(ii) Department of Public Enterprises, CGO Complex, Lodhi Road,
New Delhi | . .

(iv) Railway Board, Rail Bhavan, Del.ii.



(v)

(‘ﬁ)
(vii)

(viii)
()
)
(<)
i)
(i)

(xiv)

(xv)
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Supreme Court of India/ Election Commission of India/ Lok Sabha

Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Ceniral
Vigilance Commission/President's Secretariat/ Prime Minister's
Office/NITI Aayog

Union Public Service Commission, Dholpur House, Shahjahan Road,
New Delhi

Staff Selection Commission, CGO Complex, Lodi Road, New Delhi

The Secretary, Department of Social Justice and Empowerment Shastri
Bavan, New Delhi '

National Commission for Scheduled Castes, Lok Nayak Bhavan, New
Delhi

National Commission for Sched.uled Tribes, Lok Nayak Bhavan, New
Delhi.

National Commission for Baurkward Classes, Trikoot, Bhikaji Cama
Place, R.K. Puram, New Delhi.

Office of the Comptroller & Auditor General of India, 10, Bahadur Shah
Zafar Marg, New Delhi. '
Information and Facilitation Centre, DOPT, North Block, New Delhi.
Director, ISTM, Old JNU Campus, Olof Palme Marg, New Delhi-110067.

- All Officers and Sections in the Ministry of Personnel, Public Grievances
and Pensions and all attached/subordinate offices of this Ministry.

Copy to: Director, NIC, DOPT - with the request to immediately place
this OM on the website of this Department (what's new tab) for
information of all concerned.

6_ J'\),:L_;UH-&-M
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FOR DIRECT RECRUITIMENT

Wiodel Roster of Reservation with reference to posts for Direct recruitment on All
India Basis by Open Competition

Sl. No. ' Share of Entitlemerit - | Category fox
of Post which the posts
| SC@15% | ST @7.5% |OBC @27% | EWS @10% should be
- earmarked

1 0.15 0.08 . 0.27 0.10 | UR

2 0.30 0.15 T T0.54 0.20 | UR

3 0.45 0.23 0.81 0.30 | UR

4 0.60 0.30 1.08 0.40 | OBC-1

5 0.75 ~0.38 1.35 0.50 | UrR

6 0.90 0.45 1.62 - 0.60 | UR

7 1.05 0.53 1.89 0.70 | sc-1

-8 1.20 0.60 "2.16 "~ 0.80| oBC-2

9 1.35 0.68 2.43 0.90 | UR

10 1.50 | 075} = . 2.70 -~ 1.00 | EWS-1

11 1.65 0.83 2.97 1.10| Ur -

12 1.80 ~0.90 3.24 1.20 | OBC-3

13 1.95 0.98 | 3.51 1.30 | UR

14 2.10 1.05 3.78 1.40 | s1-1

15 2.25| 1.13 4.05 1.50 | sc-2

16 2.40 1.20 4.32 1.60 | oBC-4

17 2.55 1.28 4.59 1.70 | UR

18 2.70 1.35 4.86 1.80 | UR

19 - 2.85. 1.43 5.13 1.90 | OBC-5

20 3.00 1.50 5.40 2.00 [ sc-3

21 3.15 1.58 - 5.67 2.10 | EWs-2

22 3.30 1.65 " 594 2.20 | UR

23  3.45 1.73] 6.21 2.30 | OBC-6

24 3.60 1.80 6.48 . 2.40|Ur

25 3.75 1.88 6.75 2.50 | UR

26 3.90 ). 1.95 7.02 2.60 | OBC-7

27 4.05 ~2.03 7.29 2.70 | sc-4

28 4.20 2.10 7.56 2.80 | ST-2

29 4.35 : 2.18 7.83 2.90.| UR

30 4,50 2.25 8.10 3.00 | OBC-8

31 4.65 2.33 8.37 3.10 | pws-3

32 4.80 -~ .2.40 8.64 3.20 | UR

33 4.95 2.48 8.91 - 3.30 | UR

34 5.10 2.55 0.18 3.40 | OBC-9O.

@- ﬁ&_;da_xﬂ—ﬂ
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35 5.25 2.63 9.45 Resolution No. 26-13
36 5.40 | 270 972 '3.60 | UR )
37 5.55 2.78 9.99 3.70 | UR

38 5.70 2.85 10.26 3.80 | OBC-10
39 5.85 2.93 10.53 3.90 | UR

40 6.00 3.00 10.80 - 4.00 | T2

a1 6.15 3.08 11.07 4.10 [ sc-6

49 6.30 3.15 -11.34 420 | OBC-11
43 6.45| 3.23 11.61 4.30 | BEWs-4
44 6.60 3.30|  11.88 " 440 |UR

45 6.75 3.38 12.15 4.50 | gBC-12
46 6.90 3.45 12.42 4.60 | UR o
4'7 7.05 3.53 12.69 4.70 | sC-7 '
48 7.20 3.60 12.96 4.80 | UR

49 7.35 3.68 13.23 4.90 | OBC-13
50 7.50 3.75 13.50 5.00 | EWS-5
51 7.65| 3.83 13.77 ~ 5.10 | UR

52 7.80 - 3.90 14.04 5.20 | OBC-14
53 7.95 3.98 14.31 5.30 | UR

54 8.10 4.05 14.58 5.40 | sc-8

55 - 8.25 4.13 14.85 5.50 | sT-4

56 8.40 4.20 15.12 5.60 | OBC-15
57 8.55 4.28 | 15.39 5.70 | UR.

58 8.70 4.35 15.66 5.80 | UR

59 8.85 443  15.93 5.90 | UR

60 9.00| 4.50 16.20 6.00 | oBC-16
61 9.15 4,58 1 16.47 6.10 | sC-9

62 9.30 4.65 - 16.74 6.20 | EWS-6
63 0.45 4.73 17.01 6.30 | OBC-17
64 ~ 9.60 4.80 17.28 6.40 | UR

65 9.75  4.88 17.55 6.50 | UR

66 9.90 4.95 17.82 6.60 | UR

67 "~ 10.05 5.03 18.09 ~6.70 | OBC-18
68 10.20 5.10 18.36 6.80 | sc-10
69 10.35 5.18 18.63 6.90 | ST-5

70 10.50 ~ 5.25|  1890( 7.00 | EWS-7 B
71 10.65 5.33| - 19.17 7.10 | OBC-19
72 10.80 5.40 19.44 7.20 | UR

73 10.95 - 5.48 19.71 7.30 | UR

T4 11.10 5.55 . 19.98 7.40 | sC-11
75 11.25 5.63 20.25 7.50 | OBC-20
76 11.40 5.70 20.52 7.60 | UR

77 11.55 5.78 - 20.79 7.70 | UR

78 11.70 5.85 21.06 7.80 | oBC-21

6 P Sosas
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79 11.85 593|  21.33] Résolution No. 26-13
80 12.00 6.00 | . 21.60 1. 8.00 | s1-6
81 12,15 6.08 9187 2.10 | sC-12
82 12.30 6.15 2214 3.20 | oBC-22 o
83 - 12.45 6.23 22.41 8.30 | EwWs-8
-84 © 12,60 6.30 22.68 8.40 | UR o
85 12.75 . 6.38 22.95 8.50 | UR

36 ~12.90 6.45 23.22 8.60 | OoBC-23
37 13.05 | 6.53 23.49 8.70 | sc-13
38 13.20 6.60 23.76 8.80 | Ur

&9 13.35 6.68 24.03 8.90 | OBC-24
90 13.50 6.75} -24.30 ~ 0.00 | Ews-9
91 13.65 6.83 24.57 9.10 | UR

92 13.80 6.90| = 24.84 9.20 | UR

93 13.95 6.98 25.11 9.30 | OBC-25"
94 14.10 ~7.05 T 925.38| 9.40 | sc-14
95 1425 7.13 25.65 9.50 | 17
96 14.40 7.20 25.92 9.60 | UR

97 14.55 7.28 26.19 9.70 | OBC-26
98 14.70 - 7.35 26.46 9.80 | pWS-1LO**
99 14.85 7.43 26.73 9.90 | sC-15*
100 15.00 7.50 27.00 10.00 | oBC-27*
101 | - 15.15 7.58 27.27 10.10 | UR
102 15.30 7.65 - 27.54 10.20 | UR

103 15.45 7.73|  27.81 ~ 10.30 | UR

104 15.60 7.80 28.08 10.40 | OBC-28
105 15.75 7.88 28.35 10.50 | UR

106 15.90 ~ 7.95 28.62 10.60 | UR _
107 16.05 8.03 - 28.89 10.70 | SC-16
108 16.20 8.10 29.16 | 10.80 | sT-8
109 16.35 8.18 29.43 10.90 | OBC-29
110 16.50 8.25 29.70 11.00 | gws-11
111 16.65 8.33 29.97 | 11.10 | UR -
112 16.80 ©8.40|  30.24 11.20 | OBC-30
113 - 16.95 8.48 30.51 11.30 | UR

114 17.10 8.55 30.78 11.40 | sc-17
115 17.25 8.63 31.05 11.50 | OBC-31
116 17.40|  8.70 31.32 11.60 | UR

117 | 17.55 8.78 | 31.59 - 11.70 | Ur

118 17.70 8.85 31.86 | 11.80 | UR

119 17.85 8.93 32.13 11.90 | OBC-32
120 18.00 9.00 32.40 12.00 | sT7-9
121 18.15 9.08 32.67 12.10 | sc-18
122 18.30 9.15 7 32.94 12.20 | EWS-12

G frsismran
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123 18.45 0.0 3321|  Résolution'Ne: 26-13 |
124 18.60 9.3 33.48 12.40 | UR
125 18.75 .38 33.75 12.50 | UR

126 18.90 9.45 34.02 12.60 | OBC-34
127 19.05 9.53 - 34.29 12.70 | sc-19
128 19.20 9.60 34.56 12.80 | URr
129 19.35 9.68 34.83 12.90 | yr
130 19.50 9.75 35.10 13.00 [ OBC-35
131 19.65 9.83 35.37 13.10| Ews-13
132 19.80 9.90 35.64 13.20 | UR
133 19.95 0.98 35.01 13.30 | UR
134 20.10 10.05 36.18 13.40 | OBC-36
135 20.25 10.13 36.45 13.50 | sc-20
136 20.40 10.20 36.72 13.60 | s7-10
137 20.55 1028 [ "36.99 13.70 | yr

138 20.70 10.35 37.26 13.80 | orC-37
139 20.85 |. 10.43 37.53 13.90 | UR

140 21.00 10.50 37.80 14.00 | sc--21
141 21.15 10.58 38.07 14.10 | oBC-38
142 21.30 10.65  38.34 14.20 | Ews-14
143 21.45 10.73 38.61 14.30 | UR
144 21.60 10.80 38.88 14.40 | yr
145 21.75 . 10.88 39.15 14.50 | OBC-39
146 21.90 10.95 39.42 14.60 [ UR
147 22.05 11.03 39.69 14.70 | sc-22
148 22.20 11.10] 39.96 | 14.80 | sST-11
149 22.35 - 11.18 40.23 14.90 | oBC-40
150 122.50 1125} . .40.50 15.00 | Ews-15
151 22.65 | 11.33 40.77 15.10 | UR
152 22.80 11.40 41.04 15.20 | OBC-41
153 22.95 11.48 41.31 15.30 | UR :
154 23.10 11.55 41.58 15.40 | sc-23
155 23.25 11.63 41.85 15.50 | yr
156 23.40 11.70 42.12 15.60 | OBC-42
157 23.55 '11.78 42.39 15.70 | UR
158 23.70 | 11.85 " 42.66 15.80 | UR
159 23.85. 11.93 42.93 15.90 | UR
160 24.00 12.00 43.20 16.00 | sT-12
161 24.15 12.08 T 43.47 16.10 | OBC-43
162 24.30 12.15 " 43.74 16.20 | sC24
163 24.45 12.23 | 44.01 16.30 | OBC-44
164 24.60 12.30 |  44.28 16.40 | EWS-16
165 24.75 12.38 " 4455 16.50 | UR
166 24.90 12.45 44.82 16.60 | UR

12
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167 25.05 12.53 45.09 ResolationNo:; 26-13
168 25.20 12.60 45.36 |. 16.80 | sc05
169 25.35|  12.68 45.63 | 16.90 | UR T
170 25.50 12.75 | 145.90 17.00 | myws-17 o
171 25.65 12.83 46.17 17.10 | OBC-46
172 25.80 12.90 46.44 17.20 | yr
173 25.95 12.98 46.71 17.30 | R
174 1 26.10 13.05 46.98- 17.40 | sc-26
175 26.25 13.13 47.25 17.50 | s1-13
176 26.40 13.20 47.52 17.60 | oBC-47
177 26.55 13.28 4779 17.70 | UR
178 26.70 13.35 48.06 17.80 | oBC-48
179 26.85 13.43 48.33 17.90 | UR
180 27.00 13.50 48.60 18.00 | sc-27
181 27.15 13.58 . 48.87 18.10 | EWS-18
182 27.30 13.65 49.14 18.20 | OBC-49
183 27.45 18.73|  49.41 18.30 | UR
184 27.60 13.80 49.68 18.40 | UR
185 27.75 13.88 49.95 18.50 | UR
186 27.90 13.95 50.22 18.60 | OBC-50
187 28.05 14.03 50.49 18.70 | sc-28
188 28.20 14.10 50.76 18.80 | gaT-14
189 28.35 14.18 51.03 18.90 | OBC-51
190 28.50 14.25 51.30 19.00 | Ews-10
191 28.65 14.33 51.57 19.10 | UR
192 28.80 - 14.40 51.84 19.20 | Ur
193 28.95 14.48 52.11 19.30 | oBC-52
194 29.10 14.55 52.38 19.40 | 8C-29
195 29.25 14.63 52.65 19.50 | UR
196 29.40 14.70 52.92 19.60 | BpwWs-20*
197 29,55 14.78 | 53.19 19.70 | OBC-53
198 29.70 14.85 53.46 19.80 | ST-15*
199 . 29.85 14.93 53.73 19.90 | sC-30*
200 30.00 15.00 54.00 20.00 | OBC-54*

*[** squeezing resorted with a view to maintain the prescribed percentage of

Gp. fressomon
¥

reservation
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Annexure-1ll

FOR DIRECT RECRUITIMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Niodel Roster for cadre strength upto 13 posts

i Replacement No.
Cadre Ian"cla?~
. Recrui-
Strength) . .
tment ist | 2nd | 3vd | 4th | 5th 6th | Tth th| 9th | 10th 11ih|12th 18":'%1
1 UR ur | ur-loBc| UR | UR | sC |OBC| UR |EWS| UR |OBC| UR | ST |
2 UR ur loBel ur | UrR | sc |oBc| UR |BWS| UR |OBC| UR | ST
' ur |osc| UR | UR | sc |OBC| UR |EWS| UR |OBC{ UR | 8T

3

4 oRc | UR|UR| sc |oBC| UR |EWS| UR |OBC| UR | ST
5 UR ur. | sc |oBc| UR |EWs| UR |OBC| UR | ST
6 UR sc |oBc| UR |ews| UR {OBC| UR | ST
7

8

9

sc  |oBC| UR |Ews| UR |OBC| UR | ST |
oBC | UR |Ews| UR |OBC| UR | ST
UR |EWS| UR |OBC| UR | ST |

10 EWS | UR |OBC| UR STJ
11 UR |OBC| UR STJ
12 OBC | UR| ST
13. UR STJ
Note:

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column
Cadre Strength till the last.post and then horizontally till the last entry in the
horizontal row i.e. like “L” ' -

2. All the posts of a cadre are to be earmarked for the categories shown under
columnn initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

(3. dscra
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FOR DIRECT RECRUITMENT

Annexure-1\V

iviedel Roster of Reservation with refe. wnce to pesis for Direct recruitment on All

india Basis Otherwise than by Open Competition

Sl No. Share of Entitlement Category for
of Post , ' which the
SC ST @7.5% 0BC EWS posts should
@16.66% | @25.84% @10% be earmarked
1 0.166 0.075 0.258 0.100 | UR
2 0.332 0.150 0.516 0.200 | UR
3 0.4938 0.225 - 0.774 0.300 | UR
4 0.664 0.300 1.032 0.400 | OBC-1
5 0.830 0.375 1.290 0.500 | UR
6 0.996 0.450 1.548 0.600 | UR
7 1.162 0.525 1.806 0.700 | sC-1
8 1.328 0.600 2.064 0.800 | oBC-2
9 1.494 0.675 12.322 0.900 | UR
10 1.660 0.750 - 2.580 1.000 | Bws-1
11 1.826 0.825 12.838 |- 1.100 [ UR
12 - 1.992 0.900 3.096 1.200 [ OBC-3
13 2.158 0.975 3.354 1.300 | sC-2
14 2.324 1.050 3.612 1.400 | ST-1
15 2.490 1.125| ~~ 3.870 1,500 | UR
16 2.656 1.200 ! 4,128 1.600 | OBC-4
17 2.822 1.275 4.386 1700 | UR
18 2.988 1.350 4.644 1.800 | UR
19 3.154 1.425 4.902 71900 | sC-3
20 3.320 1.500 5.160 2.000 | oBC-5
21 3.486 1.575 5.418 2.100 | EWS-2
22 3.652 1.650 5.676 2.200 | UR
23 3.818 1.725 5.934 2.300 | UR
24 3.984 1.800 6.192 2.400 | OBC-6
25 4.150 1.875 6.450 2.500 | sc-4
26 4.316 1.950 6.708 2.600 | UR
27 4.482 | 2.025 6.966 2.700 | T2
28 4.648 2.100 7.204 2.800 | OBC-7
59 4.814 2.175 7.482 2.900 | UR
30 4.980 2.250 7.740 3.000 | pws-3

15

G, rrsdosan
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31 5.146 2.325 7.998 3.100 | sC-5
32 5.312 2.400 8.256 3.200 | oRC-8
33 5.478 2.475 8.514 3.300 | UR
34 '5.644 2.550 8.772 3.400 | UR
35 5.810| . 2.625 9.030 3.500 | oBc-9
36 5.976 2.700 9.288|  3.600 | U
37" 6.142 2.775 9.546 3.700 | sc-6
38 6.308 2.850| - 9.804 3.800 | UR
39 6.474 2.925 10.062 3.900 | OBC-10
40 6.640 3.000 10.320 4.000 | gT-3
41 6.806 3.075 10.578 | 4.100 | Biys-4
49 6.972 3.150 ©10.836 4.200 | UR
43 7.138 3.225 11.094 4.300 | ac.7
44 7.304 | 3.300 114352 4.400 | OBC-11
45 7.470| . 3.375 11.610 4.500 | yR
46 7.636 3.450 11:868 4.600 | UR
47 7.802 3.525, 12:126 4.700 | oBC-12
48 7.968 3.600 12.384 4.800 | UR
49 | 8.134 3.675 - 12.642 4.900 | sC-8
50 8.300 3.750 12.900 5.000 | Ewe-5
51 - 8.466 3.825|  13.158 - 5.100 | OBC-13
52 8.632 3.900| ° 13.416 5.200 | gr
53 . 8.798 3.975 13.674 5.300 | UR
54 8.964 4.050 13.932 | 5.400 | sT-4
55 9.130 4.125| 7 14.190 2.500 [ OBC-14
56 9.296 4.200| = 14.448 5.600 | sC-9
57 9.462 | 4.275 14.706 5.700 | UR
58 9.628  4.350 14.964 5.800 | UR
59 9.794 4.425 15.222 5.900 | OBC-15
60 - 9.960 4.500 15.480 6.000 | EWS-6
61 10.126 4.575 15.738 6.100 | sC-10
62 10.292 4.650 15.996 6.200 | UR
63 10.458 4.725 16.254 6.300 | OBC-16
64 . 10.624 4.800 | 16.512|  6.400 | UR
65 ~10.790 4875  16.770 6.500 | UR
66 10.956 4.950 17.028 6.600 | OBC-17
67 11.122 5.025| | 17.286 6.700 | sC-11
63 11.288 5.100  17.544| 6.800 | ST-5
69 11.454 5.175 17.802 6.900 | UR
70 11.620 5.250 | 18.060 7.000 | OBC-18
71 11.786 5.325 | 18.318 7.100 | gws-7

16
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72 11.952 | 5.400 18.576 7.200 | UR

73 12.118 5475|  18.834|  7.300|sc-12.
74 12.284 5.550 19.092|  7.400 | OBC-19
75 12.450 5.625 19.350 7.500 | UR
76 12.616 5.700 19.608 7.600 | UR

77 12.782 5.775 19.866 7.700 | UR
78 12.948 5.850 20.124 7.800 | oBC-20
79 13.114 5.925 20.382 | 7.900 | sC-13
80 13.280 | 6.000 20.640 8.000 | sT-6
81 13.446 6.075 20.898 8.100 | gws-2
82 13.612 6.150| . 21.156|  8.200 | oBC-21
83 13.778 6.225 21.414 8.300 | UR

84 13.944 6.300 21.672 8.400 | UR

85 14.110 6.375 21930 8.500 | SC-14
86 14.276 6.450 22.188 8.600 | OBC-22
87 14.442 6.525|  22.446 8.700 | UR

88 14.608 | 6.600| . 22.704 8.800 | UR

89 14.774|  6.675 22.962 8.900 | UR

90 14.940 6.750 23.220 9.000 | OBC-23
91 15.106 6.825 23.478 0.100 | sC-15
92, 15.272 6.900 23.736 ~ 9.200 | EWS-9
93 15.438| = 6.975 23.994 9.300 | UR

94 . © 15.604 7.050 24.252 ~9.400 | OBC-24
95 | 15.770 7.125|  24.510 9.500 | 8T-7
96 ~ 15.936 7.200| - 24.768 9.600 | UR

97 16.102 7.275 25.026 9.700 | sC-16
08 16.268 7.350| 25284 9.800 | OBC-25
99 16.434 |  7.425 25.542 9.900 | UR
100 16.600 7.500 25.800 10.000 | Ews-10
101 16.766 7.575 26.058 10.100 | OBC-26
102 16.932 7.650|  26.316 10.200 | UR
103 17.098 7.725 26.574 10.300 | sc-17
7104 | 17.264 7.800 26.832 10.400 | UR
105 17.430 7.875 27.090 10.500 | OBC-27
106 17.596 7.950 27.348 10.600 | UR
107 17.762 | 8.025 27.606 10.700 | sT-8
108 17.928 8.100 '. 27.864|  10.800 | UR
109 18.094 |  8.175] 28.122 |- 10.900 | oBC-28
110 18.260 8050|  28.380 11.000 | sc-18
111 718.426 8.325 28.638|  11.100 | gws-11
1120 18.592 3.400 . 28.896 | . 11.200 | UR

G, Jors dosanm
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29.154

113 18.758 8.475 | ©11.300 | oBC-29
114 18.924 8.550 29.412 11.400 | Ur

115 19.090 8.625 29.670 11.500 | 5C-19
116 10.256 8.700 29.928 11.600 | BWs-12%*
117 19,422 8775 30.186 11.700 | oBC-30
118 19,588 8.850 30.444 11.800 | sT-9
119 19.754 8.925 30.702 11.900 | sC--20*
120 19.920 9.000 . 30.960 12.000 | OBC-31%

#[¥* Squeezing resorted with a view to maintain the prescribed percentage of

reservation

18
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FOR DIRECT RECRUITMENT

Annexure-VY.

Roster for Direct Recruitment otherwise than through Open Competition for

cadre strength upto 13 posis

. Tni ti&:l Replacement Wo.
Sirength Reoruit- | R . - i
ment | Ist 2nd| 8rd | 4th | Bth|6th | 7th| 8th|9th |10th|ilth|i2th|15th
i | UR UR | UR oBc| UR | UR | sc |oBc| Ur |ews| Ur |oBC| sc | st
2 UR UR |OBC| UR | UR | SC |OBC| UR |EWS| UR |OBC| SC | ST
3 UR |OBC| UR | UR | SC [OBC| UR |EWS| UR |OBC| SC | ST
4 oBC | UR|UR | sc [oBc| Ur |ews| UR |oBC| sc | ST
5 UR UR | SC |0OBC| UR |EWS| UR |OBC| SC | ST
6 UR | SC |OBC| UR |[EWS| UR |OBC| SC | ST
7 SC |OBC| UR |EWS| UR |OBC| sC | ST
8 OBC | UR |ews| UR |oBc| sc | st
9 UR |EWS| UR |OBC| SC | ST
10| ®BwWs |UR|OBC|sC|srT
11 UR |OBC| sc | sT
12 OBC | sc|sr
13 sc ST
Note:

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column
" Cadre Strength till the last post and then horizontally till the last entry in the
horizontal row i.e. like “L”

2. All the posts of a cadre are to be earmarked for the categories shown under

column initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

@' &{h_':th
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Annexure-Vi

Naime of the Ministry/Department:

Report | Unfilled vacancies as| Vacancies filled up | Total vacancies filled
for  the | on 01.02.2019 during the fortnight | up since 01.02.2019

fortnight ending .
ending SC | ST |OBC |EWS |UR |SC|ST|oBC |EWS |UR |sc|sT ] oBC EWS | UR

Note 1 Single consolidated fortnightly report may be sent in respect of the
Ministry/Department and its attached and sub-ordinate offices

Note 2: The first report should begin from 15.02.2019
Note 3: Filled up fortnightly report may be emailed at jsest@nic.in  and

g.sreenivasan@nic.in

20
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© Mo 38-112018-CUWV
Government of India

pinistiy of Human Resourcs Developmenl
Depariment of Highet Education

. Shastr Bhawan, New Delhi.
Dated the = MWarch, 2019.

o

The Secrslary.

University Granls Commission.
Bahadur Shah Zatar Maig.
New Delni-02

Supgect: The Central Educalional institutions  (Reservation in Teachers' Cadre)
© Cwdinance, 2019.

o
hall

The Governiment has promulgated -“The Central Educational’ Institutions
(Reservation in Teachers' Cadre) Ordinance, 2019" and it has been notified in the official
Gazelte on 07 03.2019 (copy enclosed).

2 A Notification i this regard has alsa been notified in the e-Gazette by the Ministry
of Human Resource Developmeant on 07.03.2018 {copy enclosed)

3 i compliance ta the above necessary ditections may be issued 1o ihe
Universities 1o start recruitment immediately

" ] Lo
i~ "‘I"'EJI-VME__:;. _.'i-f_:__l-_-_‘!,.'j'_ o
{Dr.Renuka Mishra)
Direclor

Ph.NO.23388632

Fricl: As above.
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EXTRACRDINARY
W I —EE |
PART 11 — Section 1
N qu:rr {GFITA
P w,!. I\H% 4By AL'IIMMH

e 23]
N, 22

EUIERR et e A E Rl T T, R

‘-u|.-n ale p i is given o this Fart in apder lll'JL il sy e el os o -\41141 HHY unu[nl.umu

\ilI\JJ-‘:lR‘a ()b .,\W Al llN'Hi”l"
*thepiglative IJupm Huent) :
Ao Deihn, the Toh J..t"r i, ‘iH"’!’J.;;h;. il

THE CENTRAL ERUCATIONAL INSTITUT if}"-.‘-:{i{!‘ bJ _1.

N TEACHERS CADRE) ORDINANCE; 2019
Na, |\ﬂl "'nl“

romulgated by the President n the Seventieth Y nr c!r ll Republic of
I : : S

\n{hdm nee 1y pwvmmnhemes ation of pasts in
dircel recruizmant -of persons ‘clnn,.m. & the \chuml“d _
Scheduled Trikes un . the sacially and edueationalty b chavard
weachers' vadre I cerain Cendral Educationel lnmmlwns \.bL-.LDi!ah\.ll
maintained or aided by the Central Govermment, and for matlers connecled
therewith or mudunt.ﬂ thereto.

WHEREAS: thauml i3 m:t insession and the £ u,sxckm 1% sans'-eu that -

circumstanices exist which render it necessary {or hnm to m}d, unsm.dmu-
ACLIO, *

NUW, THEREFORE, in exereise of he powers Lon ir;fr:.d'by'»'lhus¢ {101
article 123 ol 1he Constittion, the President 1 is }J]bdbud w0 plmnul;;ate the
following Ordinance:— - :

1.0 73 This Ordinance may be called the Centra 2} Ldu_c;i_d_aia:-.’_f Instituticas” e
{Ruservation in Teachers’ Cadre) Ordir ._:_-..-:.__211‘9 ' "

2111 shall come Mo foree at once.
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Twase 120ulies.

() “appropriate autboniy” means  the  niversity  Grants
Commission established nader the University Grans Commission A,
1936, or any adwer suthority or bedy estebiished by or under a Ceniral
At for the detennimatzon, coodivation o maintenanece ol he standards
igher education mas Cenural Bdugabonal nstitution,

i1 “hranch of swedy™ means & braech of study leading o thiee
principal levels of qualifications at bachelors (under gradgate), masiers
(post graduate) and doctoral levels,

01 U entral Bducotionagt Insiitution” means- -

b2 university estblished o dncorpoaramed by or under o
Central Act

i instiution of naionad s porianee establisaed by an At

o Parhament:

(riy an instituton, declared s an nsinuion decined w ke
Uintversity under sectien 3 o the Umversizy Grants Commission
Act, 1936, and maintained by or reeeiving aid from the Cenwel
Croveruneit,

Cied an inshineien mamiineed by or receiving ail from thie
{Centrad Government. whether direcily or indireuily, and alfiliated
i nsntution relerred 1o i sub-claase (7 or sub-clause Ui, ora
constituent Wi ué zn insiution eterred 10 in sub-clause (i), and

(v} an educational instiwtion siublished by the Cenirzl

Cevernment onder the Societies Registratian Act, 186U

L0 dieet reeruimart sean the process of appainting faeulty
by ity applicatons dgaist public adverisemen i petawiis
ehgible 1o teaeh in a Uonral Paucational st

(o) hacadly” wmeans the faeuly of 2 Central Fducational
Instnuiien:

(v Minoray Lducaliona Tnshlden” eans i pistitution
estahlisied and adminisiered by tic mmorites under chapse (1) ol
ariele 20l the Comtitgnen and sodeclared by an Act of Parliament

cr b tive Central Governient o deciad 55 o Minoriy Educational
Lo under the National Commissi for Minurity [Lducationi
lnstiutions Act, 2004,

(o Usanctioned suength” means the number of posts i teacherss|

cadre appioved iy the appropruite gathenty.

hiw

seduled Casies” means the Seheduled Castes potified under

1 of the Censtitution.

()
+ 1 b

YLt e

wees the Scheduded Tribes ached under

a0 o the Constititivn:

ed Trbes

cirachedy
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(N soctally and educationally backward classes™ means such
backward clusses oy are s deomed onde article 3424 of e
Cionstiliion:

“tenchers” cadre”™ means a class of wll wachers of a Central

Educational Tnstitutis m, regardless ol the branch of study or Tacuity,

wha are remunerated at the same grade of pay. excluding any allowance

uar '." (TR

Lody Nonwathsianding ey thing in uny ciher lew oy the time hing
foree, i!'.u_ shiadl he veservation of posts i direes recruitment aut ol the
sanchoped stength in teachers” vidre g Centeal Lducational Institution to
the extentand i the manner as m ay bespeciicd by ihe Ceatral Governmoent
P rolioation mhe Urfaad Guseie

P00 For ahe purpose o reservation o pasts, o Central Bducation
Irstitatn s shall be regarded s one anli.

408 ke provistons of seclion 3 shali nat apply 10—

."}”p', ‘\[ull s
ol wational and sioegie
l.lr-_...l.l.li...

senes research msthlubions, marligions

wipotisne specified i the Schedule o this

{h1 Minory Educational Institulivn.

123 The Cenral Government may, by natification n the Official
Giagetie. dinend the Schedule referred o in clavse (o) of sub=section (1) from
Lt Lo b,

soery nobbcation made i dhe Contral Government under this
Hmn,un'.'c shali be fand, g s

vas ey be alter ik vade, refore each Howse
ol Parbanent while it insessicn, or g wlad pened al ity davs whieh may
bhu compiiail ORI SESSION 08 T WG UT Mare SUCCESSive SCsstons. amd 1l
befurs e evmey ol the sessien inunediately iollowing die sessuen o e
sticonaive avasians sloresakl. Bothe T hoises awree s makoig sy mediticatog
i e ettt ation or botle Fouses agree tha e notsiicanen should nct be

prade. e notifieation shintl tercalien have cicetonly i such meshtied torg
ar bl ro el eel i e coase mey heyse s ver that any suchmodificanan
oramnuiniest shal! be without prejudice w i \uili-lll\ al agaviling previously
Jurre under that notifeation.
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EC(1) dated 01-02.07.2019
Appendix-LXIII
Resolution No. 26-13

3 T TR OV INDEA P DI AN ARY [l 1 -5, 11
THE sCHEDULE
[See section 4(1i{a),
SH No. Nume of the Institution of Excellence, alc.

(h )

[,

! -1 Lo Eiubha Nationa!l Institute, ?,_;-:.:-:In.-zi :m& it;s.;:nnsl.tituent
Ui, tamelys--
(1} Bhabha Atomic Research Cente, Trombay:
i1} Indira Gandhi Conre Tor Atomic Research, Kalpakizn,
tri) Raja Ramanpa Centre for Advanced Technolepy, Indore;
piv) Insttute for Plasing Rescarcly, Gandlinagar;
(v) Variable Encf’g_x-‘ Cyclotron Centre, Kotkatay
(v Sah [estitute of Nuclear Physics, Kaikata;
(vie} Institute of Physics, Bhubaneshwar
vy Institute of Mathematical Sciences, Chernai;
(ix) Hansh-Chandra Research [nstitte, Allahubad;
{) Tata Memorial Centre, Mumbai,

Taty [nstitute of Fundamental Research, Mumbai.

k3 Neath-Lastern Indiva Gandhi Regronal Instinate of Health and
Medical Scrence, Shillong.

4, Nasonal Brain Research Centre, Manesar, Gurgaon.

R Jawaharlal Nehru Centre for Advanced Scientific Research,
Bangaiore,

0. Physical Research Laboratory, Almedabad.

1. Space Physics Laboratory, Thiruvananthepuram.

Indian Institute of Remote Sensing, Dehradun.

AN NATH ROVIND,
President
P, U SARAYANA RAadll
Necreiary 2ot Gavie ol I
) 1"5?i. .-“--‘;ll.i_:.l.:- 8% TUE SELamAGER GUWERNMENT o B00A PRESH, MINTO Boas) NEW DL
ANDY UE G SEIED By THE CON UG PR 00 PURLICNTRINS DL 605 o
vy
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T , . _"""""-'—---“"*Appenai x-LXII1
Central Guvernient hereby speciles that there snal peoreseivaiom Wl puals '”Réstﬂi»iﬁibﬁ ”61,26_13

sonvhianed strength in eachers’ LL'lJll_ i oa e I|n.| Fodueatiom: b Instittion iy the manner spee i

e, a\l1m.~';t|':._- o

Nomenindy R RERI DT

I

sl (iesa of the Department ol Persomsel and T

smel, Public Grievances and I-‘umnm daed 2nd Juby, 1997 Lo ke extent as ullows, namely:—

Gand difreen por cent for Scheduled Castes,
i seven and one-hal! per cent. for Scheduled Tribes, el
() tweniy—seven per cent for Socially and Vodoeationally Backawand Chisses.
P Mo, 6= 1017200 7-CL-N
. SUBRAHMANYAM, Secy.

Llpln.uh A by |)I\ nl | rindig at Governeat of L Ring R, Muayapurd, Noew Diclni-1lousd

ard Published by the Conuelier ar Pualics ions, Dellu-1 1SS ALOK Dlg:'\nlly signed
y ALK RUBAR

Date: 2019.03.97
KUMAR Soa004 -ruﬁff-o'!
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EC(1) dated 01-02.07.2019

o ety ApRengi LIl
, Reﬂsvo |,| ion No. 26 13

275 PGS Lo sion

(RIS A TR
fdinisiry of Homun Rasaurce Devolopmeni, Gavl. of Indiz

D Hi e

35, TEARIS A2 42 BEO-1 o0
335, Ferereshoh Zofor Morg, Mew Delu-110001)

Phome - 9V 125602695

e-mipil : chavhanuge

Qiniic.in |:'m;uhanugc@gmuil.ccru

8“‘ March, 2019

!\u I "'UU(}(HL i )

Ihe Regisirars

All Central Universities

All State Universities receiving Grani-in-Aid from Central Government/UGC
Decmed o be Umversities receiving Grant-in-Aid from Central Governament/UGC

Subject: The Central Educational Institutions (Reservation in Teachers’
Cadre) Ordinance, 2019.

Sirivladam.

ln continuation to this office letier of even no. dated 7" March, 2019 on the subject
mentioned above, it s clanfied that for the purpose of reservation ot posis in direot recruitment

in ‘Teachers” Cadre, the University / College / Institution shall be regarded as one unit,

Y ourT su\hlull\

Lk AN ’.“'V__:...
o — B3R
(Dr. G.S.Chauhan)

Joint Sceretary
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"EC(1) dated 01-02.07.2019

Appendix-LXIII

B ﬂ -. Resolution No. 26-13
Gl Taeateravyriany

University of Dejh;

Ret No.: Estab V/027/2019/ Dated: 28 .03.2019

OFFICE MEMORAND UM
SHHCE MEMORANDUM

of Personne] & Training in thig resnect. A_ccordjng_ly, the reservati
reCruitment for SC/ST/OBC/UR will be recast as per the prescribed mode n the
Office Memorandum detailed above to incorporate the reservation for Economically'

Wealker Sections category. The roster would be recast w.e.f 01.02.2019 as indicated
i the Office Memorandum referred above.

(The relevant Office Memorandums ang its. Annexures are enclosed for ready
L‘CI:;..“-L'CI;lle) ' R

.
|

. De R/egistra_r

(Recruitment)
Copy to

L. Joint Registr..ar (Colleges) for circulation to thé colleges for'complianc;e.

2. Deputy Registrar (Est_ablishment—Non~Teachi11g).

;

- Director, Delhj University Computer Centre for uploading on the website.
4. Guard File, - ' _'
. . R v

Section Officer
_ (Estahlishmeut—IV)
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