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F. No. 25013/01/2024-Pers.Policy A-1V
Gevernment of India
Ministry of Personnel, Public Grievances and Pensions
. Department of Personnel and Training .
{(Personnel Policy A-IV)

North Biock, New Dzlhi
Dated ; 27 June, 20)24

'OFFICE MEMORANDUM

'Subject: - Periodic Review of Ceniral Government Employees for strengthening of :
administration under Fundamental Rule (FR) 56(j)/(!) and rule-48 of CCS(Pension) Rules, 1872
[now, revised as Rule 42 of CCS (Pension) Rules, 2021] ~ reg.

The undersigned is direcied to refer to the subject cited above and lo state that instructioss
have been issued from fime to time for undertaking periodic review of performance of Governme nt
saervants with a view io ascariain whether the Government servant should be relained in service or
refired from service prematurely, in public interest, as per relevant provisions of Fundamental/ Pension
Rules referred to in the subject citad above. |n addition fo the various instructions/guidalines issusd in
the subject matter, the DoPT vide its OM No. 25013/03/i2019-Estt A-IV dated 2€.08.2020 {copwy
enclosed) has issued a comprehensive and consclidated guidelines delziling the procedures to f2
followed in identiiving the cases of premature refirement under FR 58 (j)i(l) and Rulz 48 oi CCS
{Pensicn) Ruies diracting all the Ministries/Departments to follow the content of the szid OM strictly and
ensure its wide circulation amicngst all concerned. The defziled guidelines on the zbove subject ars
already available in public domain at https:/dapt.aov.in — Archives — Orders -» [Establishmant -+

Premature retirement.

2. Simitarly, in so far as strengthening of admm stration by periodical review under FR 58()) i~
respect of Autonomous Instifutions and Stalutery bodies is concerned, the DcPT's OM N

36‘ 1?‘8.’2042-rqtt A-IV dated 20.12.2022 and OM No0.25013/1/2016-EstiA-lV dated 11.03.2018
(copics encloscd) respectively may be referred to.

3 It may be noted that the abjective of Fundamental Rule (FR) 56 (j)/{1) and Rule 48 of CCt

(Pension) Rules [naw, revised ss Rule 42 of CCS (Pension) Rules, 2021] is o stiengthen the

administrative machinery by developing responsible and efficient aoministration at all levels and to
~ achieve efficiency, economy and speed in the disposal of Govarnment functions.

The- Administrative Minisiries/Departments have repeatadly been raquested tw achers ic

4.

;u d dines issuad in this regard and furnish a repart to this effect to the Department of Persont ~e! a2ng

Training. Haowever, it has come lo notice that varicus Ministries/Departments are not adnering ic the

said gmdehnc&. resulting in deiay in identifying the Government employees duz for review under relevant
as 3

provisions of FR- 56 (j)/(1}) and Rule 48 of CCS (Pension) Rules [now, revised as Rule 42 of C
(Pension) Rules, 2021].

5 In view of the above, tha Ministries/Departments are regueslad to take immeadi iate acticn {o

identify the en"u'cyc. 28 due for review under relevant provisions of FundameniaiPPension Hules and
ensure 1at lheir cases are expadilicusly submitted for consideration before the duly constiuted Review
Commitiee as per extant instructions. Further, 2l Ministies/Departments ar2 also requestad to direct

atsild

the Public Sector Underizkings {PSUs)/Banks, Autoromeus Institutions and Statutory bodies under thais
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administrative control to undertake the exercise of periodic review of employees undar the relevent
provisions.

. Furhar, ali the i}fifnﬁstrles“oepartments/Org'anisatiDns are also requested to sirictly adhere to the
imeling  meniioned in DePT's OM dated 28.08.2020 for undertaking the exercise of review of
performance of the Government servants and for the employees of PSUs/Banks/autonomous
institutions/statutory organisations under their administrative control to ensure that the employees with
doubtful integrity or found to be ineffective are not allowed to conlinue in Government and to furnish a
report to DoPT in format given below by 15 day of each month starting from July, 2024:

| —_— =
| s T

Number of emplayees to| Number of employees | Number of employees | Nurnber of
be reviewed under FR-| reviewed under! reviewed and against| employses  retired

56 (jY/(1/Rule 42 of CCS| provisions of FR- 58| whom the provisions of| prematurely invoking
{(Pension) Rules, 2021, | ()(/Rule 42 of CCS| FR- 56 (j)/(I}/Rule 42 of; FR- 56 ()/(t)/Rule 42
{Pension) Rules, 2021 | CCS (Pension} Rules,| of CCS (Pension)

- 2021invoked/ Rules, 2021
group-wise (A/B/C) group-wise (A/B/C) recommended :
: : group-wisa (A/B/C)
e S = group-wise (A/BIC)
ARA RS RO Bl i
% Hindi version wil| follow.
: ,..-..)

Encls: as above. : St J 5
' ‘ EW@\'\N\@L

(Shankra Nand Bharti)

Deputy Secretary to the Government of (ndia
Tel: 011-23084471

Ermail: shankra bharti@nic.in

To,
Al Secrearies of Ministrics/ Departments of the Govt. of India

standard list)

Copy to.
1. Comotroller & Auditor Ganeral of India, Mew Delhi.

2. Union Public Service Commission, New Delhi.

3 GCentral Vigilance Commission, New Delhi,

4 .Cenlral Burezu of Investigation, New Delhi

Pariiamant Library, New Delh

&. all Union Territery Administrations
7 Lak Sabhat Rajya Sabhe Secreiariat
5 All Attached and Subordinate Offices of Ministry of Personnel, P.G & Pensiens

. Hindi Section for Hindi version.

o]
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© No.25013/03/201 8-Estt A1V
Government of india -
Ministry of Personnel, Public Grisvances and Pensions
Departmeant of Personnsl and Training

Estab[lshm_ent_ A-lV Desk
North Block, New Delhi-1
Dated : 28" August, 2020
OFFICE MEMORANDUM

Pariodic Review of Ceniral Government Employees for sfrengthenihg of
adminisiration under Fundamental Rule (FR) 56()/(I) and Rule 48 of
CCS (Pension) Rules, 1972

Subject: -

. Instructions have been issued from time to time for underiaking periodic
review of performance of Government servants with & view to ascertain whether the
Government servant sheuld be retained in service or retire from service
premaiuraly, in public interest, as per Fundamental provisions/Rule referred in the |
subject cited above. In order to bring In better clarity to the existing instructions and
enable uniform implemeniation, an effort has been made fo review, consolidate and
refterate the quidelings so far issued on the subject at one place.

2. The .objective of Fundamental Rule (FR) 56()/() and Rule 48 of
CCS(Pension) Rules, 1972, is to strengthen the administrative machinery by
developing respensible and efficient administration at all -levels and to achieve
afficiency, economy and speed in the dispesal of Government functions. If Is
clarified that premature retirement of Government servants under these rules is not a
penalty. 1t Is distinct from ‘Compulsory Refirement’, whicn s one of prescribed
nenalties under GCS {CCA) Rules, 1565.

31 Provisions relating to pre-mature refirement in the Fundamental Rules
and CCS (Pension) Rules, 1972

31 The Apprc;:riate Authority has the absolute right to reilire a Government
servent under FR 56(), FR 55(1) or Rule 48 (1) (b) cf CC3 (Pension) Rules, 1872 =5

fhe case may be, if it is necessary to de so in public Interast,
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3.2 - FR 56(j) :- The Appropriate Authority-shall, if it is of the opinion that it is in the
public interest so to do, have the absolute right to retire any Government servant by
giving him notice of not less than three months in writing or three months' pay and

allowances in lieu of stich notice - -

(i) If he Is, in Group ‘A’ or Group ‘B’ service er post in a substantive, quasi-
pérmanen{or temporary capécity and had entered Government service before
attaining the age of 35 years, after he has attained the age of 50 years;

(i)  In any other case after he has attained the age of 55 years.

3.3 FR 56(]) :- Notwithstanding anything contained in cladse (i), the Appropriate
Authority shall, if it is of the opinion that itis in the public Interest to do so, have the
absolute right to retire a Government servant lﬁ Group C service or post who'is not
governed by any pension rules, aﬂef he has completed thirty years' service by giving
him notice of not less than three months in writing or three months' pay and

allowances in lieu of such notice.

34  Rule 48 (1) (b) of CCS (Pension) Rules, 1672 - At any time after a
Government servant has completed thirty (30) years' qualifying service, he may be
required by the Appointing Authority to retire in the public interest and in the case of
such retirement, the Government servant shall be entiled to a retiring pension,
provided that the Appointing Authority may also give a notice in “writing to a
Government servant at least three months before the date on which he is required to

‘raiire in the public interest or three monthe’ pay and allowances in lisu of such natice.

4. Time Schedule ie be followed - The time schedule given in the following
table, shall be followed for undertaking the exercise of review of performance of

Government servanis -

Quarter in Which review-is| Cases of Government servants, in the quarté'r'

|to be made ___l|indicated below to be reviewed |
| January o arch July to September cf the same year
iBpmitodune | Oclober to December of the same year

( July to Septernier

January to March of the next year

Zpril 1o June of the next year

| Qgtoper to December

|5 e

-
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“expeclad to demonstrate visible meticulousness as such Governmean

5. Maintenance of Regicter - A register of the Government servants wio are

due to attain the age of 50/55 vears or io complete 30 years of senvice, has o be
maintained. The ragister should ba scrutinized at the baginning of every quarter by a

senior officer in the Ministry / Department / Cadre and the review be undertaken
according io the above schadule so as to ensure {imaly completson of the review for

retention/pre-mature refirement of the Government servanis.

6. Government may, at any time after a Government servant has attained the
age of 50/55 years or completed 30 years of sarvice, as thia case may be, retire him
pre-maturely in public interest. However, non-adherence fo the time-lines as
indicated in para 4 above due to certain administrative exigencies shall not take
away the powers of Appropriate Authority to pre-maturely retire’ a Govarnment
servant unde_r‘FF-E 36(j), 56(I) and Rule 48 of CCS {Pension) Rules, 1972. Therefore,

‘review of a Government servant for the purposes of these Rules can be undartaken

even after he has attained the age of 50/55 years in cases covered by FR 56 (j) or

afier he has completed 30 years of qualifying service under FR 56(1) f Rule 48 of

CCS(Pension) Rules, 1972.

7 There is 2lso no bar on the Governmmt to raview any such case again where
it was decided earlier to retain the officer, but the Appropriate/Appointing Authority is
of the opinion that it is expedient to undertake the review again on acceunt of
changed circumstances, in public interest. In such cases, the Appropriate Authority is
t servants have

been found effective on earlier accasion for ratention in saervice.
8. Composition of Review and Repraesentation Committee : -

8.1 The concerned Secretary of the Cadre Coniralling Authority (CLA) will constitute

Review Commitiees of two members at appropriate level as undsr :-

{i) In case of officers holding Group A posts -

Review Committee shail be headed by the Sco srefary of the concernad

CCA.  Where there are Boards viz CEDT, CBEC, Railway Board,

pr
ful
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Postal Board, Telecom Commission etc, the Review Commitiee shall
be headed by the Ghairman of such Board.

(i In case of Group B (Gazetted) officers :-
Additional Secraizry/deint ’oecretary level officer shall Head the Review

Commitiec. =

(iiy  In the case of Non-Gazetted emp!oy;ees -
(a) An officer of the level of Joint . Secratary will head the
Commiltee. However, in case the Appointing Authority is lower in rank
than a Joint Secretary, then an dfﬁcer of the level of Direc_tarlDeputy

Sacretary will bs the head.

(b)  Inthe casedf Non-Gazeited employees in other than centralised
cadras, Head of DeparimentHead of the Organisation shall decide the

composition of the Review Commiiize.

Chief Vigilancs Officer, in case of Gazetted officers, or his
representative in case of nore .Gazeited officers, will be assoclated in

case of record railecting ad‘rarsely on the intagrity of any employee.
8.2 The sompesition of Rﬂo.wem,zw Committee for ali Govermnment servanis

shall consist of :-

Sacretary ta the Government of India to be nomineted by the Cabinet

ny Additional Secretary/Jeint Secrstary in the Cabinet Secretariat; and

498 H

(e One member nominated by the | CCA:

&3 Conetitution of Internal Committee - In addition to the above, Secretary of
~onsiiie an Internal Committse comprising © such

=z CCA i 3igo empewered 0 oon

. Review Commiitee. Thase Co ymmitess will

he Covarnment ssrvanis being ravieved, along
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with 2 summary, bringing out ali relevant information, is submitted to the Cadre
Authorities af least three months prior to the due date of review.

10.

Broad Criteria to be followed by the Review Committee :- The broad

criteria to be followed by the Review Commitiea while making the recommendations

are as follows:-

0
(i)

(ii)

()

)

Government servants whose integrity is doubtful, shall be retired.
Governmenf servants found to be ineffective shall-also be refired. The
basic consideration in Identifying such Covernment servanis should be
their fitness/competance to continue in the post held.

No Government servant shouid ordinarily be retired on ground of
ineffectiveness, If, in any event, he would be retiring on superannuation
within a period of one year from the date of consideration of his case.
However, in a case whera there is a sudden and steap fall in the
competence, eificisncy or effectivenass of a Government servant, it would
be open fo review such a czse also for prematura refirement. The said
instruction of not reiiring the Government servant within one yaar on the
ground of Ineffictiveness except fn case of sudden and sieep fall in his
performance is relevant only when he is proposed to be retired on ths
ground of ineffectivensss, but not on the ground of doubtful intagrity.

Mo Government servant should ordinarily be retired on ground of
ineffectiveness, ii, his service during the preceding 5 vears or whers he
has been promoted to a higher pest during that 5 year peried, his service
in the highest post, has been found safisfactory. There is no such
stipulation, however, whers the Government servant is to be retired on
grounds of doubtful integrity. In case of those Government servanis who
have besn promoted during the iast 5 years, the previous entries in ths
ACRs may be taken inio account if he was promoted on the basis of
seniority curn fitness, and not an the basis cf meri

The entirs service record of a Government se;
a &l re'evant

)

records and therefors, the review should net be confined

consideration of the ACRIAPAR dossier. The persenal filg of the
Gavernment servani may contain valuabis matarial, Similarly, his work and

5
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peiformance could also be assessed by Iocfclng into flles deali with by him
or In any pepers or reporis prepared and submitted by him. It would be
useful if the Ministry / Depariment/Cadre puts together all the dats
available about the Government servant anpd prepares a cdmprahensive
brlef for consideration by the Review Committee. Even uncommunicated
remarks in the ACRs/APARs may be taken into consideration.

11.  Important judgements of Supreme Court

1321 In the judgement in ths cas¢ of Ol & Col. J.N.Sinha (1571 SCR (1)
761}, the Hon'ble Supreme Couit had not only upheld the validity of FR 56()), but
also held that no show-cause notice nesds to be Issued to any Government servant
before a notice of refirement is issued to him under the aforesaid provisions. The
Apex Court held that — ‘ '

"Now coming (o the express words of Fundamental Rule 56()), if says that ihe
spproprigie avinority has the ahsoluts right to retire e government servant If it is of
ihe opinion that it is in the public inferest fo do so. The right conferred on fhe
appropriaie authority is an absolute one. That power can be exercised subject to the
conditions menfioned in the ruls.’ one of which is that the concemed autfiority must

he of the opinion that it is In ;Ju[:-ﬁo interest fo do so. If thai authority bona fide forms

that opinion, the carrectness of that opinivz cannof be challenged before couris. If s
spen fo an aggrieved pariy o contend that the requlsite opinion has not been formed

or the decision is based on coilutera! grounds or that it is an arbitrary decision.”

142 In the caso of Stats of Gujaral vs Umedbhal M Patel, 20071 (3} SCC

274 Hon'bie Coun held that -

]

to compulsory retirement has now crystalized into definite

incipizs, which could be brozdly summarized thus:

f & publiz servart are no longer useiul to the

al adrpinisiration, tho officer can ba compulsorily retired for the sake

of public interest.
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(ii}

« (i)

(v)

(v

(1)

(viiy  If the officer was given a promotion despite adverse entries

(vili) Compulsory refirernent shall not be Impesed as a punitive maasure.
12.

T
Suprems Court in the case of S Ramchandia Raju vs State of Orissa {(1924) 3 SCC

1

Ordinarily, the order of compulsory retirement Is not to be treated as 2
punishment coming under Article 311 of the Constitution,

For better adminisiration, it is necessary to chop cff dead woed. but ihe
ordér of compulsow‘retirement car be passed aiter having due regard o
the eniire service record of the officer. :

Any advarse énirjes made In the canfidentizl record shall be faken note of
and be given due weighta'ge in passing such-order. ;

Even un-communicated entries in the conildential record can also be taken
into consideration.

The order of compulsory retirement shall not be passed as a short cut o
avoid Departmental enquiry when such course Is more desirable.

made in

ihe confidential record, that is a fact in Tavour of the officer.

[

The observations of the Supreme Gourt with regard to Integrity and

conduct unbecoming of a Government servant

As far as integrity is concerned, the following observaticns of ine Hon'ble

424}, while upholding compulsory retirement in the case, may be kepi in view :

“The ofiicer woild live by reputation built around him. In &n eppropriats cass,
there may not be sufficient eviderice to iake punitive disciplinary action of
removel from service. But his conduct and reputation is such that his
continuance in service would be a menace to public service and injurious io
public interest. The entire service record or characier rolls or confidentia
reporis maintained would furnish the backdrop maierial for considaraiion

the Government or the Review Commitice or ihe appropricia auiho!
consideraiion of tie iotelity of Ine facls and circumstances slon e; the
Govarmment should form the opinion that the Government afficer riced
Therefore, the enlire record more

s [0 b

compulsorily refired from service.
particularly, the latesi, wauld form the foundafica for the cpinion and furnish

=

the base fo exercise the power under the refevant ruic lo compulsorily rsiire a

Governmenit cificer”
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12.2 While considering the aspect of integrity of an employee, all material on
record, including the actions or decisions taken by the employee which do not
zppear to be above board, complaints received against him, or suspiciods property
transactions, for which there may not be sufficient evidence to Initiate departmental
proceedings, may also be taken irito account The judgement of the Apex Court in
the case of K. Kandaswarrly vs Union Of India & Anr, 1988 AIR 277, 19895 SCG (6 )'

162 is relevant here. In this case, the apex court upheld the decision of the -

Government and held that:-
“The rights - constitutional or statutory - carry with them corofiary duty to

.maintain efficlency, integrity and dedication fo pub.ffc service. Unfortunately, the latter

is being overlooked and neglected and the former unduly gets emphasised. The
appropnaze Government or the authority would, therefore, need fo consider the
totality of the facts and circumstances ppropriate in each case and _woufd form the
opinion whéther compulsory retirement of a Government employee would be in the
public inferest. The opinion must he based on the material on record; otherwise it

would améunt to arbitrary or colourable oxercise of power."

12.3 Similarly, reports of conduct unbecoming of 2 Government servant m‘ay also

form basis for compulsory retirementi. As per the judgement of the Hon'ble Supreme

Court in Stzfe of U.P. and Others vs Viiay Kumar Jain, Appeal (civil).2083 of 2002:
“If cenduct of a government employse becomes unbecoming to the public
interast or obsiructs the officiency in public services, the govemrﬁent has an

ahsolute right fo compulsarily retire such an employee in public inferest.”

13, Approval oprpropriatéiAppointing Authority :- The recommendations

of Review Commitlee will bs put up for consideration and approval of

Appropriate!fppointing Authorily 10 those cases, where it has been recommendead to

retire ihe Government servant prematuraly.

14, Representation against Premature Retirement :-  After  issue of the
orders of pramature retirement, the concernad Government scrvent may put up
reprasentation for orders otherwise, vithin three weaeks from the date of acmhe of

such rotice § order 2nd the meatter may be placed befars Representation CJoml“it eg

5

10

-

o~
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“along with fresh input, i any. The examination of the representation should he
compleged by the Cadre Authorities within fwo weeks from the date.of receipt of
representahorz The Representation Committea CD(]a!dBl’lﬂg the representation shall
make its recommendations within two weeks from the date of receipt of the reference
from the Cadre Authorities concerned and the Appropnateprpomtfng Autharity

should pass- its orders within two weeks from the date of receipt of the

recommendalmns of Representation Commlttce

15.  In sa far as the provisions which are not coverad in this QM, the provisions in
- the earher OMs shall continue to be applicable. :

16. Al Ministries/Depariments are requested to follow the contenis of this OM
strictly and to ensure its wide circulation amongst all concernad.

el

; (Surya Nara;an Jha)
Uno::r Secretary to the Government of Indig
Tel: 23040341

oz
The Secretaries of All Ministries/Departmants
(as per the standard list)

Gopy to;

1. President's Secretaria t, New Delhi,

2. Vice-Prasident's Secretariat, New Delni.

. The Prime Minister's Office, New Delhi.

. Cabinet Secratariat, New Delhi,

. Rajya Sabha Secretariat/ Lok Sabha Secretariat, New Delhi.
. The Comptroller and Audntor General of India, New Dzlhi.

U‘I-I':-.t,.s

(=)

- The Secretary, Unjon Pub!xc, Service Commission, New Delhi.

~4

The Secretary, Staff Sefeciion Commission, MNew Delni,
9. All attached offices under fhe Ministry cof -Persornel, Public Grizvances and

:‘5‘D

Fensians.,

w

11

b
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10. National Commissicn for Scheduled Gastes, New Dethi.

14. National Commission for Scheduled Tribes, New Delhi.

42, National Commission for OBCs, New Delhi. 13. Secretary, National Council
(3C), 13, Feroze Shah Road, New Delhl ' -

14, CVOs of él[ Ministries/Departments.

18, ADG (M&C), Press Infarmation Bureau, DaP&T - ,

16. NIC, DoPT, Norih Block, New Delhi (for uploading the same on ihe website of
this Ministry under the Head ‘OMs & Orders’ > Establishment =2 Prerﬁatﬁre

Retirernsnt.
47. OL. Division ~For Hindi version of the OM at the garliest possible.

10

12
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"~ F.No. 26012/8/2022 -Fstt.A-IV

5 : Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training :

(Estt.A-1V Desk) :
: North Block, New Delhi
Dated: 20% December, 2022

OFFICE MEMORANDUM

Sﬁbjcct: Strengthening of Administration by periodical review under FR 56(j);
Statutory Body regarding,. :

The wundersigned is . directed to refer to DOPT's OM No.
25013/03/2019-Estt.A-lV dated 28.08.2020 regarding Periodic Review of
Central Government Employees for strengthening of administration under FR
36}/ (1} and Rule 42 of CCS {Pension) Rules, 2021 [erstwhile Rule 48 of CCS
(Pension) Rules 1972]. A% ;

2 As regards applicability of provisions of FR-56(j) and composition of
Representation Committee in respect of statutory bodics, the following
_ provisions are made for the statutory bedies:

1, Where the Statutory Body have adopted the provisions of FR
56(j), Administrative Ministry may ensure that they are strictly
followed;

i1, Where the Statutory Body have similar provisions in their rule
books, the Administrative Ministry may ensure that they are
followed in letter and spirit;

Where no such provisions exist, the Administrative Ministry may
ensure that the action is taken to put in place such rules as
may be necessary; and

il

iv. ~ The composition of the Representation Committee in respect of
employces of Statutory bodies may be decided with the approval
of Minister-in-charge 6f the Ministry under which the Statutory

bodies fajl. %
e
~ ",_J'—' i’ o
2ol &f L i
(Saizsh Kumar)
Under Secretary to the Govi. of Indiz
Tel: 23040341

To
The Sccretaries of All Ministries/Departments
(As per the Standard List)

Copv to:

1. Fresident Secretariat, New Delhi.
2. Vice-President's Secretariat, New Delhi.

13
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From pre-page: :

. The Prime Minister's Office, New Delhi.

. Cabinet Secretariat, New Delhi.

. Rajya Sabha Secretariat/ Lok Sabha Secretariat, New Delhi.

. The Comptroller and Auditor General of India, New Delhi.

_ The Secretary, Union Public Service Commission, New Delhi.

. The Secretary, Staff Selection Commission, New Delhi.

9. All attached offices under the Ministry of Personmnel, Public Grievances
and Pensions. ; Soeth j
10. National Commission for Scheduled Castes, New Delhi.

11. National Commission for Scheduled Tribes, New Delhi.

12. National Commission for OBCs, New Delhi. : :

13. Secretary, National Council ( M), 13, Feroze Shah Road, New Delhi.

14. CVOs of All Ministries/Departments. ' ;

15. ADG (M&C), Press Information Bureau, DOP&T

16. Hindi Section for translation in Hindi.

WO o =] UL B

dkkAk

14
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N0.25013/1!2016—E5ﬁA—N
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of personnel and Trainind

KR RwET

North Block, New Delhi
Dated 11" March, 2016

FEICE MEMORANDUM

QFFICE MEMORANL L

Subject - Strengthening of Administration by periodical teview under
FR 58(]) : Autonomous institutions reg.

The undersigned is directed 1o refer to DoP&T's OM No.
05013/01/2013-Estt:A-lV dated 11.9.2015 and 01.03.2016 and to say
that in so far as Autonomous Institutions are concerned, the following

have been decided :-

Dy Where the Autonomous  Institutions have adopted the
provisions of FR 56 j). Administrative Ministry may ensure

that they are strictly followed |

(i) ~ Whnere the Autongmous Institutions have similar provisions in
their rule books, the Administrative Ministry may ensure that
they are followed in letter and spirit ; and

(i)  Where na such provisions exist, the Administrative Ministry
may ensure that the action is taken to put in place such rules
as may be necessary. '
b
W W "S,)g.gf,
(Surya Narayan J}la) i
Under Secretary lo the Government of India

To,

The Secretaries of All Ministries / Departments
(As per the Standard List)

Copy to

1. President Secretariat, New Deaihi.

2. Vice:President's Secretariat, New Delhi.

_The Prime Minister's Office, New Delini.

. Cabinet Sacretariat, New Delnt.

5. Rajya Sabha Secretariat/ Lok Sabha Secrefariat, NMew Deili.
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6. The Comptroller and Auditor General of India, New Delhi.
7. The Secretary, Union Pubiic Service Commission, New Dethi.
8. The Sncretary, Staff Selection Ccmmzssmn New Delhi. :
9. All aftached offices under the Ministry of Personnel, Public -
Grsav:ances and Pensions.
10. National Commission for Scheduled Castes, New Delhi,
=k Naitonai Commission for Scheduled Tribes; New Delhi. -
12, Nafional Commission for OBCs, New Delhi.
13, Segretary, National Councit ( M), 13, Feroze Shah Road, New Dalhi,
14. CVOs of All Mmfstrtes/Depadments
15. ADG (M&C), Press Infarmation Bureau, DOP&T
16 NIG, DOP& T, Narth Block, New Delhj (for uploading the same on
the website of this Ministry under the Head ‘OMs & Orders' >
Establishment > ‘Premature Retirement’.
17. Hindi Section for transiation in Hindi.
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