ORDINANCE XX

viii. Two Teacher’s representatives by rotation according to seniority.

1.2.2.

1.2.3.

X. Director/Honorary Director/OSD of the School — Member Secretary
The Term

Except for ex-officio members, all other members of the Advisory Council
shall have a term of two years. The Advisory Council shall meet at least
twice in one academic year. The quorum in such meetings shall be one
third of the total membership. The members may opt to attend the meeting
through SKYPE or any other audio-visual system and their attendance
shall be counted.

Functions of the Advisory Council

Subject to the overall control of the Governing Body, the Advisory Council

shall exercise the following functions:

I. Monitor and evaluate the ongoing programs of the School.

ii. Formulate long term plans for the activities of the School.

ii. Formulate collaborative programs in association with groups or
institutions working in areas of common interest.

Iv. Mobilize funding
v. Other functions necessary for establishing the School as a centre of

excellence.

3. Office Bearers

3.1. The Director

There shall be a Director who shall be the Head of the School appointed
by the Executive Council of the University on the recommendation of the
Governing Body. The Governing Body shall define the qualifications and
procedure for appointment of the Director. It shall lay down a procedure
to select a suitable person for appointment as Director. (The term of
appointment of Director shall be 5 years or till the person attains the age
of 65 years, whichever is earlier. The Director shall be eligible for
appointment for another term. The qualification and other requirements
shall be as those for Professor in the University).

. The Director shall function under the overall control of the Governing
Body. S/he will be responsible for the management and administration of
the School in accordance with the Act, the Statutes, the Ordinances, the
rules and regulations of the University.

i. The Director shall act as:

a) Member Secretary of the Governing Body;
b) Member Secretary of the Advisory Council

iv. The Director shall be authorized to maintain and operate an Imprest

Account for expenditure for day to day functioning of the School.
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3.2. Honorary Director

I. There may be an Honorary Director with distinguished credentials in the
field of journalism appointed by the Executive Council on the
recommendation of the Governing Body. S/he shall work in honorary
advisory capacity and shall function under the overall control of the
Governing Body.

However, in order to meet the pressing needs of the School, the Vice
Chancellor may appoint the Honorary Director and report the same to the
Executive Council of the University.

ii. In case the Honorary Director holds a substantive position as a professor
of the University or equivalent position in the University/College of the
University, s/he shall hold the position of Honorary Director in addition to
her/his regular duties at parent Department/Institution/College.

iii. The term of the Honorary Director shall be two years which may be
renewed.

iv. In the absence of the Director, the Honorary Director shall perform all
such functions and responsibilities which are vested with the Director
under the Ordinance.

3.3. Officer on Special Duty (OSD)

i. The Vice Chancellor may appoint an OSD to assist the Director/Honorary
Director in the discharge of their functions and such other functions that
may be entrusted to him by the Governing Body, Advisory Council and/or
the Vice Chancellor.

i. In the absence of the Director/Honorary Director, OSD shall discharge
the functions vested with them.

4. Visiting Faculty, Adjunct Faculty, Honorary and Emeritus Professors
4.1 Visiting Professors and Visiting Fellows
4.1.1 Visiting Professors
(i) Eminent scholars, from India and abroad, who have made
outstanding contributions in one or more fields related to

study of journalism may, with the approval of the Executive
Council, be invited by the Vice Chancellor as Visiting

Professors.
(i) Visiting Professors may be appointed for a period of up to one
year and not less than two weeks. In  exceptional

circumstances, the duration may be extended to a maximum
period of three years, with the approval of the Executive
Council.

(iii) Visiting Professors shall be invited to deliver a course of
lectures or take seminars or participate in such other activities
that help in advancing the teaching and research work of the
University. They shall, however, not be members of any
statutory committee of the School or of the University.
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(iv) The Vice Chancellor will determine with the approval of the
Executive Council, such other terms and conditions as may be
required, including the duration and emolument of the
appointment.

(v) To the extent possible, the University will make arrangements
for accommodating such Visiting Professors within the
Campus so that they can participate in the academic life
of the University.

4.1.2 Visiting Fellows

(i) Scholars who have made notable contributions in one or
more fields related to study of journalism may, with the
approval of the Executive Council, be invited as Visiting
Fellows by the Vice Chancellor.

(i) Visiting Fellows may be invited for a period up to one year
and not less than two weeks to deliver a course of lectures or
take seminars or participate in such other activities that help in
advancing the teaching and research work of the University.
In exceptional circumstances, the duration may be extended
to a maximum period of three years, with the approval of the
Executive Council. They shall, however, not be members of
any statutory committee of the School or of the University.

(i) The Vice Chancellor will determine, with the approval of
Executive Council, such other terms and conditions as may
be required, including the duration and emolument of the
appointment.

4.2 Honorary Professors

The Vice Chancellor may recommend to the Executive Council for
appointment as Honorary Professor, the names of such persons who, in
the opinion of the Vice Chancellor, are distinguished in an
extraordinary way in any realm of human endeavor, which shall be
of value to the University. Such a conferment shall carry no
remunerative financial commitment on the part of the University. This
title shall carry with it the following award: Should an Honorary
Professor desire to create or offer a specific activity such as a series
of lectures, seminars, workshops or similar programmes at the
University and deemed by the Honorary Professor to be of value to
the University then, subject to mutual convenience, such an activity
may be undertaken by the Honorary Professor for a continuous period
ranging from one week to a month once each academic year.
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4.3 Adjunct Professors and Adjunct Fellows

4.3.1 Adjunct Professors

(i) The Executive Council may, on the recommendation of the

Vice Chancellor, appoint a distinguished academic who is
currently on the faculty of another University or academic or
research institution in India or abroad, whose association with
the University would enhance the quality of the academic life
of the University. The duration of such appointments in any
one term will not be more than five years and could be
renewed.

(i) Adjunct Professors may be affiliated to the School of the

University. They are expected to be associated with the
teaching and research activities at the School. They may be
allowed supervision of doctoral work on the basis of
recommendation of the Research Council of the School and
the concerned Board of Research Studies. They shall,
however, not be members of any statutory committee of the
School or of the University.

(i) Adjunct Professors will not receive any salary from the

University, they will be paid an honorarium, fixed by the
Executive Council from time to time, for teaching in the
School. They will be entitled to reimbursement of their local
travel expenses as per rules of the University. The School
may provide suitable office space, if available.

4.3.2 Adjunct Fellows

()

(ii)

(iii)

The Executive Council may, on the recommendation of the
Vice Chancellor, appoint an academic who is currently on the
faculty of another University or academic or research
institution in India or abroad, whose association with the
University would enhance the quality of the academic life of
the University. The duration of such appointments in any one
term will not be more than five years and could be renewed.
Adjunct Fellows so appointed may be affiliated to the School
of the University. They are expected to be associated with the
teaching and research activities in the School. They may be
allowed supervision of doctoral work on the basis of
the recommendation of the Research Council of the School
and the concerned Board of Research Studies. They shall,
however, not be members of any statutory committee of the
Department or of the University.

Adjunct Fellows will not receive any salary from the
University, they will be paid an honorarium, fixed by the
Executive Council from time to time, for teaching in the
School. They will be entitled to reimbursement of their local
travel expenses as per rules of the University. The School
may provide suitable office space, if available.
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4.4 Professors Emeritus

(i)

(ii)

(iii)

(iv)

(v)
(vi)

The Vice Chancellor may recommend the name of any eminent
scholar for an Emeritus Professorship directly to the Executive Council.
This is in addition to the process where the School recommends to the
Vice Chancellor the name of a retired Professor for the conferment of the
title of Professor Emeritus. The Vice Chancellor can choose to take these
names to the Executive Council.

The title of Professor Emeritus will be conferred on a Professor of the
University who has retired from the University after a total service of a
minimum of ten years in the University with a minimum of five years’
service as Professor in the University. In exceptional circumstances, a
retired Professor who has served for at least five years in the University
as Professor may also be considered for the title of Professor Emeritus.
The title of Professor Emeritus will be conferred on scholars who have
made outstanding contribution to their subject through their published
research work and teaching.

A Professor Emeritus may pursue academic work in the School to which
the Professor is attached. If possible, the School shall make efforts to
provide the Professor with facilities like a personal office, library access,
etc. The Professor, however, will not be a member of any statutory
committee of the School or of the University.

Emeritus Professorship will carry with it no financial commitment for the
University or responsibility for providing residential accommodation.

The conferment of the title of Professor Emeritus will be for life.

5. Finances

(i)

(ii)

All expenditures of the School, such as those on the conduct of
seminars, research projects, teaching, publications, administration and
other support activities shall be made as per the budget and allocation
approved by the Advisory Council.

All financial operations shall be conducted according to the rules and
regulations of the University of Delhi.

6. Academic Staff and other Staff (Non-
teaching/Technical/Ministerial/Support staff etc.)

The appointment of the above staff shall be made by the Governing Body
according to the norms of the University and subject to the approval of the
Executive Council of the University.

The Vice Chancellor is authorized to take appropriate steps to create and
sanction the posts.

7. Status

The School and its constituents shall function presently under the Faculty of
Social Sciences till a new Faculty is created.

326



ORDINANCE XX

#70rd. XX-O. — Institute of Cyber Security and Law

The Institute of Cyber Security and Law (hereinafter referred to as ICSL) at the
University of Delhi shall be established under Ordinance XX (O) of the University.
The Institute shall provide for the niche requirements of cyber security
professionals, trained legal professionals having domain knowledge of cyber laws
and academic leadership in the field of cyber security and law.

1. Objectives
The objectives of the ICSL shall be as follows:

I. To create a cadre of professionals equipped to identify and handle
vulnerabilities in a computer resource, network, or any other
communication network used by an organisation or individual in the
cyber space.

ii. To promote practical exposure and delivery of the content in the relevant
streams.

iii. To promote adoption of contemporary technologies in the domain of
cyber security.

iv. To work for development of safe cyber security environment and cyber
systems.

v. To inculcate ethical conduct amongst the cyber security professionals.

vi. To promote research in the relevant domains of cyber security and law.

vii. To disseminate the solutions created and knowledge generated in the
Institute through conferences, workshops, seminars, publications or
management development programmes.

2. Governing Structure

The governance of ICSL shall be carried out through the following bodies
under the overall control and supervision of the Executive Council of the
University:

2.1. Governing Body
2.2. Advisory Council

2.1 Constitution of the Governing Body

There shall be a Governing Body constituted for the management of
ICSL which shall comprise:

i. Vice Chancellor (or VC’s nominee) - Chairperson
ii. Pro-Vice Chancellor or his nominee (Ex-officio)
iii. Registrar (Ex-officio)
iv. Three Experts from the domain of Cyber
Security/CyberLaw/Information Technology to be nominated by the
Executive Council

7 |nserted vide E.C. 03/14-15.07.2017
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Finance Officer

One Professor (Permanent/Visiting/Honorary) from the ICSL on the
basis of seniority and by rotation after every two years

One Associate/Assistant Professor (Permanent/Visiting/Honorary)
from the ICSL on the basis of seniority and by rotation after every
two years.

Director/Honorary Director/OSD of ICSL — Member Secretary

2.1.1. The Term

2.1.2.

Except for the ex-officio members, all other members of the Governing
Body shall have a term of two years. The Governing Body shall meet at
least once in the academic year. The quorum in the meetings of the
Governing Body shall be one third of the total membership. The
members may opt to attend the meeting through SKYPE or any other
audio-visual system and their attendance shall be counted.

Functions of the Governing Body

The Governing Body shall have the following functions:

Vi.

Vii.

To consider the budget of the ICSL and recommend the same for
approval to the Executive Council of the University and to incur
expenditure within the limits fixed in the budget approved by the
Executive Council.

To consider the annual accounts along with the Audit Report and
recommend the same for approval to the Executive Council of the
University.

Subject to the approval of the Executive Council of the University, to
manage the funds of the Institute in a schedule Bank and to
authorise the Director or such Officer(s) as it may specify to operate
the Bank account.

Make appointment of the Guest Faculty and office staff.

To appoint the teaching staff for the ICSL after obtaining the
recommendations of the Selection Committee under Statute 19(1) of
the Statutes of the University and subject to the approval of the
Executive Council of the University.

To appoint, suspend or terminate the services of administrative and
non-academic staff of the Institute in respect of whom such powers
may have been delegated by the Executive Council and to
determine the emoluments and conditions of service: provided,
however, that the qualifications for appointment, emoluments, and
conditions of the service of such persons shall be in accordance with
those laid down by the Executive Council for similar posts in the
University.

To appoint or terminate the services of the non-academic staff on
contract basis on the recommendation of the Advisory Council in
order to improve the efficiency of the Institute in respect of whom
such powers may be delegated by the Executive Council.
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To determine the infrastructure requirements, including building,
make arrangements for procurement and consider the
recommendations of the Advisory Council.

2.2.1. Constitution of the Advisory Council

There shall be an Advisory Council for designing and managing the
academic programmes of ICSL which shall comprise:

Vi.

Vii.

viii.

Xi.
Xii.

Xiii.

Xiv.

The Chairperson to be nominated by the Governing Body

Not more than two cyber security experts of Joint Secretary or above
rank from the Ministry of Electronics and Information Technology or
academic institutes of national importance or other Government
Departments having domain knowledge to be nominated by the
Governing Body.

Not more than two experts (serving or retired) of Director General/
Additional Director General or corresponding rank from the Indian
Police Service in the domain of cyber-crime investigation to be
nominated by the Governing Body.

Not more than two Ex-Servicemen of Major General rank or above
from the Indian Armed Forces in the domain of Cyber Security to be
nominated by the Governing Body.

Not more than four corporate professionals having rich experience in
the Information Technology and Information Technology-Enabled
Services or in latest/ augmented technologies and working at the
senior level in an organisation of repute to be nominated by the
Governing Body.

Not more than two Advocates/Judges (serving or retired) having
experience of cyber law to be nominated by the Governing Body.

Not more than two forensic experts having rich experience in cyber
forensics to be nominated by the Governing Body.

Not more than two academicians (serving or retired) from the
domain of cyber law to be nominated by the Governing Body.
Finance Officer

Program Coordinator (Ex-Officio Member)

Director, Delhi University Computer Centre (Ex-Officio)

One Professor (Head of the Department or his/her nominee having
expertise in the domain of Cyber Security) from the Department of
Computer Sciences to be nominated by the Governing Body.

One Professor (Dean of the Faculty or his/her Nominee having
expertise in the domain of Cyber Law) from the Faculty of Law to be
nominated by the Governing Body.

Director/Honorary Director/OSD of the Institute — Member Secretary

2.2.2. The Term

Except for ex-officio members, all other members of the Advisory Council
shall have a term of two years. The Advisory Council shall meet at least
twice in one academic year. The quorum in such meetings shall be one
third of the total membership. The members may opt to attend the
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meeting through SKYPE or any other audio-visual system and their
attendance shall be counted.

2.2.3. Functions of the Advisory Council

Subject to the overall control of the Governing Body, the Advisory
Council shall exercise the following functions:

Vi.

Vil.

viii.

Subject to the control of the Academic Council of the University, to
prescribe the rules for admission, examination and pass/promotion
criteria of the students, resident and non-resident, and the fees to be
paid by them.

To constitute a Research Committee for the Institute, which will help
in collaborating with other institutions to promote research and to
mobilise resources through collaborative research projects. The
members of research committee may not be connected with the
University; they may be drawn from the domain of Cyber Security and
Law.

To formulate long-term plans, make such rules as it may consider
essential for the execution of such plans and regulation of the
business of the ICSL.

To formulate guidelines for delivery of course and incorporate new
techniques.

To recommend augmented tools and infrastructure requirements to
the Governing Body.

To design, formulate and disseminate the output through publications
or management development programmes in the domain of cyber
security and law.

To exercise such other powers and functions, as may be assigned to
them by the Governing Body; and

To do such other acts as may be necessary for the exercise of the
above functions.

3. Office Bearers

3.1. The Director

There shall be a Director of the Institute who shall be appointed by the
Executive Council of the University on the recommendation of the
Governing Body. The Governing Body shall define the qualifications
and procedure for appointment of the Director. (The term of
appointment of Director shall be 5 years or till the person attains the
age of 65 years, whichever is earlier. The Director shall be eligible for
appointment for another term. The qualification and other
requirements shall be as those for Professor in the University)

The Director of the Institute will be the Chief Executive Officer and
also the administrative in-charge and shall be responsible for the
management and administration of the Institute in accordance with the
Act, the Statutes, the Ordinances, the Rules and the Regulations of
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the University. S/he shall function under the overall control of the
Governing Body.

iii. The Director shall be responsible for organising and monitoring the
research/teaching in the Institute and to determine the non-academic
staff and other requirements for the same.

iv. The Director shall act as:

a) Member Secretary of the Governing Body;

b) Member Secretary of the Advisory Council
v. The Director shall be authorized to maintain and operate an Imprest
Account for expenditure for day to day functioning of the ICSL.

3.2. Honorary Director

I.  There may be an Honorary Director with distinguished credentials in
the field of cyber security/law/Cyber-crime investigation appointed by
the Executive Council on the recommendation of the Governing
Body. S/he shall work in honorary advisory capacity and shall
function under the overall control of the Governing Body.

However, in order to meet the pressing needs of the Institute, the
Vice Chancellor may appoint the Honorary Director and report the
same to the Executive Council of the University.

ii. In case the Honorary Director holds a substantive position as a
Professor/Associate Professor of the University or equivalent position
in the University/College of the University s/he shall hold the position
of Honorary Director in addition to her/his regular duties at parent
Department/Institution/College.

iii. The term of the Honorary Director shall be up to three years which
may be renewed.

iv. In the absence of the Director, the Honorary Director shall perform all
such functions and responsibilities which are vested with the Director
under the Ordinance.

3.3. Officer on Special Duty (OSD)

33.1. The Vice Chancellor may appoint an OSD to assist the
Director/Honorary Director in the discharge of their functions and such
other functions entrusted to him by the Governing Body, Advisory
Council and/or the Vice Chancellor.

3.3.2. In the absence of the Director/Honorary Director, OSD shall discharge
the functions vested with them.

. Program Coordinator
The Program Coordinator shall be appointed by the Vice Chancellor, either

from the faculty teaching in the University or its constituent colleges, ordinarily
for a term of up to three years, which may be renewed.
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5. Visiting Faculty, Guest Faculty and Fellows

The Institute is empowered to have Visiting Faculty, Guest Faculty and
Fellows working in national labs, senior scientists, corporate professionals
and pioneers in their fields from all over the world to meet specific
requirements, the number of which may be determined by the Advisory
Council from time to time.

The terms and conditions of such appointments shall be decided by the
Governing Body on the recommendations of the Advisory Council as per the
norms of the University.

6. Finances

(i) All expenditures of the Institute, such as those on the conduct of
seminars, research projects, teaching, publications, administration and
other support activities shall be made as per the budget and allocation
approved by the Advisory Council.

(i) All financial operations shall be conducted according to the rules and
regulations of the University of Delhi.

7. Academic Staff and other Staff (Non-teaching/Technical/Ministerial/
Support staff etc.)

The appointment of the above staff shall be made by the Governing Body
according to the norms of the University and subject to the approval of the
Executive Council of the University.

The Vice Chancellor is authorized to take appropriate steps to create and
sanction the posts.

8. Status

The Institute and its constituents shall function presently under the Faculty of
Social Sciences till a new Faculty is created.

280rd. XX-P. Delhi School of Transnational Affairs

The Delhi School of Transnational Affairs (hereinafter referred to as DSTA) at
the University of Delhi shall be established under Ordinance XX (P) of the
University. DSTA shall serve as a discursive platform and a springboard of novel
ideas to promote excellence in transnational, comparative, and interdisciplinary
research. The School is envisaged as the University’s academic window to the
world in which ideas and studies are shared and carried out by and among
various stakeholders of the academic community of the University along with
scholars and practitioners from across the globe. The School aims to generate
ideas and materials in various domains of transnational affairs, through modern
means of communication. The School shall be under the overall administrative

28 |nserted vide E.C.03.07.2017/14-15.07.2017 and Amended vide E.C.10.10.2020/21.10.2020
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and financial supervision of the Executive Council of the University of Delhi.
Objectives

The objectives of the School shall be as follows:

(i) To provide a virtual platform for cutting-edge debates on various issues
of transnational significance, as may be identified by the Governing
Body and its designated body from time to time.

(i) To promote research on inter-disciplinary themes relating to such
identified issues.

(i) To establish networks for dialogue and cooperation among scholars and
institutions located in different parts of the world.

(iv) To evolve and mobilize new, online technologies for training scholars in
transnational affairs.

(v) To organize national and international seminars, workshops and
conferences on transnational issues.

(vi) To organize documentation of resource materials on issues of
transnational significance.
(vii) To evolve new pedagogical tools for learning and training in transnational
affairs.
(viii) To provide a dedicated blog space for students and scholars to share
and debate ideas.
(iX) To publish research papers, books, newsletters and online journal in the
broad area of transnational affairs.

(x) To generate financial resources from public and private sources both at
the national and international level; and

(xi) To undertake such other activities as decided upon by the Governing
Body from time to time.

Governing Structure

The governance of the DSTA shall be carried out through the following bodies
under the overall control and supervision of the Governing Council of
Institution of Eminence (IoE) and the Executive Council of the University.

2.1.Governing Body
2.2.***Omitted***
2.3.***Omitted***

2.1.1.Constitution of the Governing Body

(i) Vice Chancellor's nominee — Chairperson

(i) Chief Executive Officer, IoE — Co-Chairperson

(i) Finance Officer

(iv) Registrar (Ex-Officio)

(v) One Dean from the Faculty of Social Sciences, Arts and Humanities,
and Sciences by rotation

(viy Two eminent scholars of international repute from outside the
University of Delhi to be nominated by the Vice Chancellor/Governing
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Council, IoE

(vii) Two representatives of the leading institutions in the field of
Transnational Affairs to be nominated by the Governing Council, I0E

(vii) Two members from the Government, Corporate Sector and Civil
Society to be nominated by the Governing Council, IoE

(ix) Director/Joint Director — Member Secretary

2.1.2.The Term
Except for the ex-officio members, all other members of the Governing

Body shall have a term of two years. The Governing Body shall meet at
least once in the financial/academic year. The quorum in the meetings of

the Governing Body shall be one third of the total membership.

2.1.3.Functions of the Governing Body

Subject to the overall control of the Executive Council of the University, the
Governing Body shall exercise the following functions:

0]
(if)
(iii)
(iv)

v)
(vi)
(vii)

(viii)
(ix)

)

(xi)
(xii)
(xiii)

(xiv)

Recommend the appointment of the Director and Joint Director to
the Governing Council;

**Omitted***

**Omitted***

Appoint/invite Faculty/Fellows/Associates for non-tenured positions
at various levels of seniority on the recommendations of a
Selection/Screening Committee approved by the competent
authority.

Approve academic proposals, programmes, outreach activities and
research projects;

Consider and approve staff requirement, create positions and
initiate steps for making appointments;

Consider and approve infrastructural requirements and make
arrangements for their acquisition;

Consider and approve the annual report of the School,

Consider and recommend the annual budget of the School for the
approval of the Governing Council of the I0E;

Consider and recommend the annual accounts and audit report for
approval of the Governing Council of the IoE and report to
Executive Council;

Make such rules, as it may consider necessary, for regulation and
smooth functioning of the School; and

Exercise such other powers and functions, as may be assigned by
the Governing Council of the I0E from time to time;

To appoint, suspend or terminate the services of administrative,
academic and non-academic staff of the School and to determine
the emoluments and conditions of service: provided, however, that
the qualifications for appointment, emoluments, and conditions of
the service of such persons shall be in accordance with those laid
down by the Governing Council of IoE and reported to the
Executive Council for similar posts in the University.

To appoint or terminate the services of non-academic staff on
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contract basis on the recommendations of a Committee appointed
for the purpose after approval by the competent authority.

To determine the infrastructure requirements, including building,
make arrangements for procurement and consider the
recommendations of Committee appointed for the purpose after
approval by the competent authority.

Affiliate those individuals, groups and organizations involving
students, teachers, researchers of this and the other Universities,
policymakers and private practitioners who are engaged in the
activities that are of interest to the School; such individuals, groups
and organizations will be eligible for financial and other assistance
from the School, subject to the approval of the Governing Body on
a case to case basis.

2.2.1.***Omitted***
2.2.2.*Omitted***
2.2.3.**Omitted***

3.

Office Bearers

3.1 The Director

(a) There shall be a Director, who shall be the Head of the School
appointed by the Governing Council of the University on the
recommendation of the Governing Body. The Governing Body
shall define the qualifications and procedure for appointment of
the Director. The term of appointment of Director shall be 5
years or till the person attains the age of 65 years, whichever is
earlier. The Director shall be eligible for appointment for another
term. The qualification and other requirements shall be as those
for Professor in the University.

(b) However, in order to meet the pressing needs of the School, the
Vice Chancellor may appoint a Director for a duration as
mentioned in the appointment letter and report the same to the
Governing Council, lIoE. Till such time a Director is appointed,
the Vice Chancellor may appoint an Honorary Director and
report the same to the Governing Council.

The Director shall function under the overall control of the
Governing Body. S/he will be responsible for the management and
administration of the School in accordance with the Act, the
Statutes, the Ordinances, the rules and regulations of the
University.

The Director/Joint Director shall act as:

+ Member Secretary of the Governing Body;

o FOmitted***

The Director shall be authorized to maintain and operate an Imprest
Account for expenditure for day to day functioning of the School.
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3.2 Joint Director

There shall be a Joint Director with distinguished credentials in the
field of Transnational Affairs appointed by the Governing Council on
the recommendation of the Governing Body. However, in order to
meet the pressing needs of the School, the Vice Chancellor may
appoint a Joint Director and report the same to the Governing
Council.

In case the Joint Director holds a substantive position as a
Professor of the University or equivalent position in the
University/College of the University, s/he shall hold the position of
Joint Director in addition to her/his regular duties at his/her parent
Department/ Institution/College.

The term of the Joint Director shall be up to three years which may
be renewed by the Governing Council on the recommendation of
the Governing Body.

In the absence of the Director, the Joint Director shall perform all
such functions and responsibilities which are vested with the
Director under the Ordinance.

3.3 Officer on Special Duty (OSD)

The Vice Chancellor may appoint an OSD in consultation with CEO,
IoE to assist the Director/Joint Director in the discharge of functions
entrusted to her/him by the Governing Body, CEO and/or the Vice
Chancellor.

In absence of the Director/Joint Director, OSD shall discharge the
functions vested with them with approval of the CEO.

Webmaster

a) There shall be a Webmaster to develop, manage and administer the
online platform of the School.

b) A Webmaster shall be appointed by the Governing Body in
accordance with the rules and regulations of the University.

c) The Governing Body shall have discretion to outsource the functions
of the Webmaster to an individual/agency on contract basis.

d) The salary and other monetary compensation for the Webmaster’s

position shall be decided by the Governing Body within the existing
rules and regulations of the University.

Fellows And Associates

The School is empowered to have Fellows and Associates, the number of
which may be determined by the Governing Body from time to time.

(i) Visiting Fellows:

(a) Scholars who have made notable contributions in the field of
transnational affairs may, with the approval of the Executive Council,
be invited as Visiting Fellows by the Vice Chancellor.
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(iv)
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(b) Visiting Fellows may be invited for a period up to one year and not
less than two weeks to deliver a course of lectures or take seminars or
participate in such other activities that help in advancing the teaching
and research work of the University. In exceptional circumstances, the
duration may be extended to a maximum period of three years, with
the approval of the Executive Council. They shall, however, not be
members of any statutory committee of the School or of the University.

(c) The Vice Chancellor will determine, with the approval of Executive
Council, such other terms and conditions as may be required,
including the duration and emolument of the appointment.

Distinguished Fellows:

The Executive Council on the recommendations of the Vice
Chancellor may designate eminent experts in the field of transnational
affairs associated with the School as Distinguished Fellows.

Affiliated Fellows:

Teachers and researchers of the University of Delhi's
Departments/Colleges/Centres/other institutions can be considered for
Fellowship for specific periods by the Governing Body on the
recommendations of the Advisory Council for enabling them to work on
specific research projects for a specific period. They may continue
working in their respective parent departments/colleges/institutions and
at the same time locate their research projects in the School and
participate in its programmes.

Fellows on Secondment/Transfer/Deputation:

(@) On the recommendations of the Governing body, fellows already
in the employment in the Departments, Colleges or other institutions
of the University of Delhi may be placed in the School on
secondment/transfer or deputation for a specific period with full pay
protection. They shall also be entitled for all allowances and benefits
applicable to them including continuity of service prior to their
placement in the School.

(b) In the event of a Fellow being selected from outside the University,
such appointment shall be for a specific period on terms and
conditions as decided by the Governing Body of the School.

Associates:

Research scholars working in University Departments/Colleges/Centres
will be considered for affiliation as Associates at the School for a specific
project for a specific period by the Governing Body.

Finances
(i) All expenditures of the School such as on the web management and

conduct of seminars, research projects, publications, administration
and other support activities shall be made as per the budget and
allocations approved by the Governing Body.

(i) All financial operations shall be conducted according to the rules and

regulations of the University of Delhi.

337



ORDINANCE XX

290rd. XX-Q. - Centre for Disability Studies

The Centre for Disability Studies (hereinafter referred to as CDS) at the University of
Delhi shall be established under Ordinance XX (Q) of the University. This Centre
shall offer various academic and Research Programmes.

1. Objectives
The objectives of the Centre for Disability Studies shall be as follows:

(i)
(ii)

(iii)

(iv)

(V)
(vi)

(vii)

(viii)
(ix)

()
(xi)

(xii)
(xiii)

(xiv)

To promote the inclusion of disability and disability related issues in the
curricula of various departments and colleges at all levels.
To conduct awareness/sensitization programmes and to evolve
strategies for the inclusion of disability and disability studies at various
levels.
To run Certificate, Diploma and Post-Graduate Degree Courses in
disability studies and related areas such as but not limited to:

a) Disability and Gender

b) Disability and Human Rights

c) Disability and Law

d) Disability in relation to Language, Literature and Culture

e) Disability and Communication

f) Disability and Media

g) Disability and Health

h) Disability and Society

i) Disability and Religion

j) Disability and Voluntarism

k) Disability in relation to Theater, Cinema and other performing arts

[) Indian Sign Language Interpretation

m) Disability and Technology

n) Braille Systems

0) Disability and Sports
Offer Skills Development Courses/Programmes for students with
disabilities.
Offer Post-graduate courses in disability studies and related areas.
Offer Open Elective Post-Graduate courses in disability studies and
related areas which will be recognized in academic Departments of the
University towards Post-Graduate credits for completion of Masters
degrees in the respective departments.
Conduct M.Phil/Ph.D. programmes in disability studies and related
areas.
Conduct research in the field of disability.
Offer online/distance learning courses in disability studies and related
areas.
Offer appropriate courses for disability professionals and those wishing
to work in the field of disability.
Act as a Resource Centre in disability studies and related areas for
faculty/students of the University and outside.
To promote practical exposure in the field of disability.
To promote adoption of contemporary technologies in the field of
disability.
To conduct conferences, workshops and seminars in field of disability
and disability studies.

29 |nserted vide E.C.01-02.07.2019
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Governing Structure

The governance of the Centre for Disability Studies shall be carried out through
the following bodies under the overall control and supervision of the Executive
Council of the University:

Governing Body
Advisory Council

Constitution of the Governing Body

There shall be a Governing Body constituted for the management of the Centre
for Disability Studies which shall comprise of:
(i) The Vice Chancellor or his/her nominee -Chairperson
(i) Pro-Vice Chancellor or his/her nominee (Ex-officio)
(i) Registrar (Ex-officio)
(iv) Three Experts from the field of Disability Studies or related areas to be
nominated by the Executive Council
(v) Finance Officer
(vi) One Professor having knowledge of disability studies from an academic
department of the University.
(vii)  One Associate/Assistant Professor having knowledge of disability
studies from an academic department of the University.
(viii)  Director/Honorary Director/OSD of the Centre for Disability Studies —
Member Secretary

The Term

Except for the ex-officio members, all other members of the Governing Body
shall have a term of two years. The Governing Body shall meet at least once in
an academic year. The quorum in the meetings of the Governing Body shall be
one third of the total membership. The members may opt to attend the meeting
through SKYPE or any other audio-visual system and their attendance shall be
counted.

Functions of the Governing Body

The Governing Body shall have the following functions:

(i) To consider the budget of the Centre for Disability Studies and
recommend the same for approval to the Executive Council of the
University and to incur expenditure within the limits fixed in the budget
approved by the Executive Council.

(i) To consider the annual accounts along with the Audit Report and
recommend the same for approval to the Executive Council of the
University.

(i)  Subject to the approval of the Executive Council of the University, to
manage the funds of the Institute in a schedule Bank and to authorize
the Director or such Officer(s) as it may specify to operate the Bank
account.

(iv) Make appointments of the Guest Faculty and office staff.

(vy To appoint the teaching staff for the CDS after obtaining the
recommendations of the Selection Committee under Statute 19(1) of the
Statutes of the University and subject to the approval of the Executive
Council of the University.

(viy To appoint, suspend or terminate the services of administrative and
non-academic staff of the Centre in respect of whom such powers may
have been delegated by the Executive Council and to determine the
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(viii)

(ix)
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emoluments and conditions of service: provided, however, that the
qualifications for appointment, emoluments, and conditions of the
service of such persons shall be in accordance with those laid down by
the Executive Council for similar posts in the University.

To appoint or terminate the services of the non-academic staff on
contract basis on the recommendation of the Advisory Council in order
to improve the efficiency of the Centre in respect of whom such powers
may be delegated by the Executive Council.

To determine the infrastructure requirements, including building, make
arrangements for procurement and consider the recommendations of
the Advisory Council.

Till such time that the Governing Body is formed or in absence of it at
any time, the above functions may be discharged by the Vice
Chancellor or his/her nominee.

2.2.1. Constitution of the Advisory Council

There shall be an Advisory Council for designing and managing the academic
programmes of the Centre for Disability Studies which shall comprise of:

0]
(ii)

(iii)

(iv)
(v)

(vi)
(vii)
(viii)
(ix)
)

The Chairperson to be nominated by the Governing Body.

Not more than two disability experts of Joint Secretary or above rank
(Professor or equivalent in the case of academic institutions) from the
Ministry of Social Justice and Empowerment or academic institutes of
national importance or other Government Departments having domain
knowledge to be nominated by the Governing Body.

Not more than four National Experts having rich experience in the field
of disability studies or related areas and working at the senior level in a
registered organization, to be nominated by the Governing Body. As far
as possible, such experts should represent different kinds of disabilities.
Not more than two experts having rich experience in disability related
academic matters to be nominated by the Governing Body.

Not more than two academicians (serving or retired) from the domain of
disability studies to be nominated by the Governing Body.

Finance Officer

Programme Coordinator (Ex-Officio Member)

Director, Delhi University Computer Centre (Ex-Officio)
Director/Honorary Director/OSD of the Institute — Member Secretary

Till such time that the Governing Body is formed or in absence of it at
any time, the nominations to the Advisory Council may be made by the
Vice Chancellor or his/her nominee.

2.2.2. The Term

2.2.3.

Except for ex-officio members, all other members of the Advisory Council shall
have a term of two years. The Advisory Council shall meet at least twice in one
academic year. The quorum in such meetings shall be one third of the total
membership. The members may opt to attend the meeting through SKYPE or
any other audio-visual system and their attendance shall be counted.

Functions of the Advisory Council

Subject to the overall control of the Governing Body, the Advisory Council shall
exercise the following functions:

@)

Subject to the control of the Academic Council of the University, to
prescribe the rules for admission, examination and pass/promotion
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(iii)

(iv)
v)
(vi)
(vi)
(viii)
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criteria of the students, scholars and researchers resident and non-
resident, and the fees to be paid by them.

To constitute a Research Committee for the Centre which will help in
collaborating with other Institutions, Industry, Corporate, Governments,
Universities and other such bodies to promote research and to mobilize
resources through collaborative research projects. The members of the
research committee may not be connected with the University; they may
be drawn from the field of disability studies or related areas.

To formulate long-term plans and to make such rules as it may consider
essential for the execution of such plans and/or the regulation of the
business of the CDS.

To formulate guidelines for the delivery of the curricula and incorporate
new techniques.

To recommend augmented tools and infrastructure requirements to the
Governing Body.

To design, formulate and disseminate the output through publications or
management development programmes in the field of disability studies.
To exercise such other powers and functions, as may be assigned to
them by the Governing Body.

To do such other acts as may be necessary for the exercise of the
above functions.

3. Office Bearers
3.1. The Director

0]

(ii)

(iii)

(iv)

There shall be a Director of the Centre who shall be appointed by the
Executive Council of the University on the recommendation of the
Governing Body. However, in order to meet the pressing needs of the
Centre, the Vice-Chancellor may appoint the Director and report the
same to the Executive Council of the University. The qualifications of
the Director will be the same as that of a Professor in the University with
the addition that he/she must have wide knowledge and experience of
disability and/or disability studies domain. The term of appointment of
Director shall be 5 years or till the person attains the age of
superannuation, whichever is earlier. The Director shall be eligible for
appointment for another term. The post of the Director shall be of the
level of Professor of an academic department of the University of Delhi.
He/she should preferably be a person with benchmark disability. In case
the Director holds a substantive position as a Professor of the University
or equivalent position in the University/College of the University he/she
shall hold the position of the Director in addition to his/her regular duties
at parent Department/Institution.

The Director of the Centre will be the Chief Executive Officer and also
the Administrative In-charge and shall be responsible for the
management and administration of the Centre in accordance with the
Act, the Statutes, the Ordinances, the Rules and the Regulations of the
University. He/she shall function under the overall control of the
Governing Body.

The Director shall be responsible for organizing and monitoring the
teaching/research in the Centre and shall determine the requirement of
the non-academic staff and other requirements of the Centre.

The Director shall act as:

(@ Member Secretary of the Governing Body;
(o) Member Secretary of the Advisory Council.
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4.
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(v) The Director shall be authorized to maintain and operate an Imprest
Account for expenditure for day to day functioning of the CDS.

Honorary Director

(i) There may be an Honorary Director with distinguished credentials in the
field of disability/disability studies or related areas to be appointed by
the Executive Council on the recommendation of the Governing Body.
He/she shall work in an honorary/advisory capacity and shall function
under the overall control of the Governing Body. However, in order to
meet the pressing needs of the Centre, the Vice-Chancellor may
appoint the Honorary Director and report the same to the Executive
Council of the University.

(i) In case the Honorary Director holds a substantive position as a
Professor/Associate Professor in the University or equivalent position in
the University/College of the University he/she shall hold the position of
the Honorary Director in addition to his/her regular duties at parent
Department/Institution.

(i) The term of the Honorary Director shall be up to three years which may
be renewed.

(iv) In the absence of the Director, the Honorary Director shall perform all
such functions and responsibilities which are vested with the Director
under the Ordinance.

Officer on Special Duty (OSD)

The Vice-Chancellor may appoint an OSD to assist the Director/Honorary
Director in the discharge of their functions and such other functions entrusted
to him/her by the Governing Body, Advisory Council and/or the Vice-
Chancellor.

In the absence of the Director/Honorary Director, the OSD shall discharge the
functions of the Director/Honorary Director.

Programme Coordinator

The Programme Coordinator shall be appointed by the Vice-Chancellor, either
from the faculty teaching in the University or its constituent colleges, ordinarily
for a term of up to three years, which may be renewed.

Visiting Faculty, Guest Faculty and Fellows

The Centre is empowered to have regular Teaching Faculty, Visiting Faculty,
Guest Faculty and fellows working in the field of disability studies or related
areas to meet specific requirements, the number of which may be determined
by the Advisory Council from time to time.

The terms and conditions of such appointments shall be decided by the
Governing Body on the recommendations of the Advisory Council as per the
norms of the University. All attempts may be made to ensure that at least sixty
percent of the office bearers and the faculty of the Centre are persons with
benchmark disabilities.

Finances

@i All expenditure of the Centre, such as, on the conduct of seminars,
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research projects, teaching, publications, administration and other support
activities shall be made as per the budget and allocation approved by the
Advisory Council.

(i) All financial operations shall be conducted according to the rules and
regulations of the University of Delhi.

7. Academic Staff and other Staff (Non-Teaching/Technical/Ministerial/
Support staff etc.)

The appointment of the above staff shall be made by the Governing Body
according to the norms of the University and subject to the approval of the
Executive Council of the University. Among others, the Centre shall have at
least two full time Indian Sign Language Interpreters whose qualifications shall
be as prescribed by the Rehabilitation Council of India (RCI).

The Vice Chancellor is authorized to take appropriate steps to create and
sanction the posts.

200rd. XX-R. - Delhi School of Public Policy & Governance (DSP&G)
Preamble

The Delhi School of Public Policy and Governance (DSP&G) at the University of Delhi
shall be established under Ordinance XX of the University. The DSP&G shall serve as
the key platform to promote and foster excellence in Public Policy and Governance
studies, research and outreach. The School shall be the University’s interface for
engaging with the wider community of academic and practitioners in initiating, developing
and sharing ideas to address various emerging domestic and international public policy
challenges. More importantly, the School shall fill the existing void in building a
specialized and efficient cadre of researchers and professionals dedicated to public
service in India.

The University recognizes the aspirations of the larger society to meet the need of
developing fresh and improving existing public services and their delivery. The DSP&G
aims to particularly address the challenges of policy-making in general and the growing
public disenchantment with the quality of public leaders and public service professionals
in particular. The University, through the School, envisages to make a major intervention
in the way Public Policy and Governance are viewed, developed and practiced. The
existing architecture of public policy and services is seen as falling short of expectations
in running the citizens’ affairs with regard to social, political, economic, legal and
environmental concerns. A major reason for the disconnect between the ideal of Public
Policy and Governance vis-a-vis common peoples’ expectations are likely due to the
defective foundations of policy-making process and lack of rootedness in the broader
Indian ethos. The School shall, therefore, dedicate itself to developing a basic philosophy
of governance and policy-making, contextualized in the fundamental principles of justice
— the Dharma in ancient India — encompassing ethics, individual morality, righteousness,
truth, commitment to uphold the law of the land — the Constitution - precedence to the
collective welfare over the individual interests, among others. At the same time the
School shall have a global outlook and draw upon the international best practices in
academics and practices related to Public Policy and Governance.

20 |hserted vide E.C.01-02.07.2019 and Amended vide E.C.10.10.2020/21.10.2020

343



ORDINANCE XX

The School shall be under the overall administrative and financial supervision of the
Executive Council of the University of Delhi.

Vision

A well-designed public policy and effective governance are crucial for a country to realize
its socio-economic objectives. The Delhi School of Public Policy and Governance
(DSP&G) is the University's endeavor to contribute to enhancing the quality of
policymaking and governance in an increasingly complex and challenging world. The
vision of the school is to provide an interdisciplinary platform for learning and research
on Public Policy and Governance. The School will serve as a forum where the academic
rigour blends with empirical evidence and the practical experience to promote the
knowledge about processes of policymaking and governance. The objective is to
contribute to the design and implementation of the public policy by providing context
relevant policy inputs to the policymakers. The School will serve as a springboard of

purposive discourse on effective and equitable governance from the developing world
view-point.

Along with the formal rules and regulations, the research and learning programmes at
the DSP&G will cover the informal social institutions, which are salient features of the
governance in a developing country like India. Accordingly, the School is envisioned as a
world class institution on Public Policy and Governance in the context of developing
countries. The objective is to equip the lawmakers, policymakers and researchers with
the knowledge and skill-sets to address the Public Policy and Governance challenges of
the developing world.

The School shall be under the overall administrative and financial supervision of the
Executive Council of the University of Delhi.

Objectives
The objectives of the School shall be as follows:

(i) To initiate and develop basic philosophy of governance and policy-making,
contextualized in Indian values of ethics, individual morality, righteousness and
truth, and to align the philosophy with international best practices.

(i) To provide a platform for state-of-the-art teaching, research and outreach
programmes on issues related to the Public Policy and Governance, as may be
identified by the Governing Body and its designated body from time to time.

(i) To promote research on Public Policy and Governance relating to areas and
issues as may be identified by the Governing Body from time to time.

(iv) To establish networks for dialogue and cooperation among scholars,
policymakers, policy professionals, the regulators and those involved in the
process of governance.

(v) To evolve and mobilize new, online technologies for training scholars and
professionals in Public Policy and Governance.

(vi) To organize national and international seminars, workshops and conferences on
issues related to the Public Policy and Governance.

(vii) To organize documentation of resource materials on issues of Public Policy and
Governance.

(viii) To evolve new pedagogical tools for learning and training on issues related to
Public Policy and Governance.
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(ix) To provide platform to students, scholars and policymakers to share and debate
ideas related to Public Policy and Governance.

(X) To publish research and policy papers, books, newsletters and journals in the
broad area of Public Policy and Governance.

(xi) To introduce and run academic programmes in the field of Public Policy and
Governance.

(xii) To generate financial resources from public and other sources both at the national
and international level; and

(xiii) To undertake such other activities as decided by the Governing Body from time to
time.

2. Governing Structure
The governance of the DSPP&G shall be carried out through the following bodies
under the overall control and supervision of the Governing Council of Institution of
Eminence (IoE) and the Executive Council of the University.

2.1 Governing Body
2.2 **Omitted***
2.3 **Omitted***

2.1.1. Constitution of the Governing Body

There shall be a Governing Body for the management of the DSP&G which shall
comprise:
(i) Vice Chancellor's nominee — Chairperson

(i) Chief Executive Officer, IoE — Co-Chairperson

(i) Finance Officer

(iv) Registrar (Ex-Officio)

(v) ***Omitted***

(vi) One Dean from the Faculty of Arts, Social Sciences, Applied Social Sciences;
Science, Law, Management Studies, Commerce and Financial Studies, by
rotation

(vii) Two eminent scholars of international repute from outside the University of
Delhi to be nominated by the Vice Chancellor/Governing Council, loE

(viii) Two representatives of the leading institutions in the field of Public Policy and
Governance to be nominated by the Governing Council, IoE

(ix) Up to two members from the Government, Corporate Sector and Civil Society
to be nominated by the Governing Council, IoE

(x) Director/Joint Director - Member Secretary

2.1.2. The Term

Except for the ex-officio members, all other members of the Governing Body shall
have aterm of two years. The Governing Body shall meet at least once in the
financial/academic year. The quorum in the meetings of the Governing Body shall be one
third of the total membership.

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing Council of the IoE, the Governing
Body shall exercise the following functions:

() Recommend the appointment of the Director and Joint Director to the
Governing Council;
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***Omitted***

Appoint/invite Faculty/Fellows/Associates for non-tenured positions at various
levels of seniority on the recommendations of a Selection/Screening Committee
approved by the competent authority.

Approve academic proposals, programmes, outreach activities and research
projects;

Consider and approve staff requirement, create positions and initiate steps for
making appointments;

Consider and approve infrastructural requirements and make arrangements for
their acquisition; Consider and approve the annual report of the School;

Consider and recommend the annual budget of the School for the approval of
the Governing Council of the IoE;

Consider and recommend the annual accounts and audit report for approval of
the Governing Council of the IoE;

Make such rules, as it may consider necessary, for regulation and smooth
functioning of the Schooal;

Exercise such other powers and functions, as may be assigned by the
Governing Council of the IoE from time to time;

To appoint, suspend or terminate the services of administrative, academic and
non-academic staff of the School and to determine the emoluments and
conditions of service: provided, however, that the qualifications for appointment,
emoluments, and conditions of the service of such persons shall be in
accordance with those laid down by the Governing Council of IoE and reported
to the Executive Council for similar posts in the University.

To appoint or terminate the services of non-academic staff on contract basis on
the recommendations of a Committee appointed for the purpose after approval
by the competent authority.

To determine the infrastructure requirements, including building, make
arrangements for procurement and consider the recommendations of
Committee appointed for the purpose after approval by the competent authority.

Affiliate those individuals, groups and organizations involving students,
teachers, researchers of this and the other Universities, policymakers and
private practitioners who are engaged in the activities that are of interest to the
School; such individuals, groups and organizations will be eligible for financial
and other assistance from the School, subject to the approval of the Governing
Body on a case to case basis.

FOmitted***
**Omitted***
**Omitted***

3. Office Bearers

3.1
(i)

@

The Director

There shall be a Director with distinguished credentials in the field Public
Policy and/or Governance who shall be the Head of the School appointed
by the Governing Council, IoE on the recommendation of the Governing
Body. The Governing Body shall define the qualifications and procedure
for appointment of the Director. The term of appointment of Director shall
be 5 years. The Director shall be eligible for appointment for another term.
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(iii)

(iv)
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(o) However, in order to meet the pressing needs of the School, the Vice
Chancellor may appoint a Director for a duration as mentioned in the
appointment letter and report the same to the Governing Council, IoE. Till
such time a Director is appointed, the Vice Chancellor may appoint an
Honorary Director and report the same to the Governing Council.

The Director shall function under the overall control of the Governing Body.

S/he will be responsible for the management and administration of the School

in accordance with the Act, the Statutes, the Ordinances, the rules and

regulations of the University.

The Director/Joint Director shall act as:
o Member Secretary of the Governing Body;
o ***OQmitted***

The Director shall be authorized to maintain and operate an Imprest Account for
meeting day to day expenditure of the School.

In the absence of the Director, the Joint Director shall perform all such functions
and responsibilities which are vested with the Director under the Ordinance.

3.2. Joint Director

(i)

(ii)

(iii)

There shall be a Joint Director with distinguished credentials in the field of
public policy and/or governance appointed by the Executive Council of the
University on the recommendation of the Governing Body. However, in order to
meet the pressing needs of the School, the Vice Chancellor may appoint a Joint
Director and report the same to the Executive Council of the University.

In case the Joint Director holds a substantive position as a Professor of the
University or equivalent position in the University/College of the University S/he
shall hold the position of Joint Director in addition to her/his regular duties at
his/her parent Department/Institution/College.

The term of the Joint Director shall be up to three years which may be renewed.

3.3. Officer on Special Duty (OSD)

(i)

(ii)

The Vice Chancellor may appoint an OSD, in consultation with CEO, IoE to
assist the Director/Joint Director in the discharge of their functions and such
other functions entrusted to her/him by the Governing Body, and/or the Vice
Chancellor.

In absence of the Director/Joint Director, OSD shall discharge the functions
vested with them with approval of the CEO.

4. Webmaster

a)
b)
c)
d)

There shall be a Webmaster to develop, manage and administer the online
platform of the School.

A Webmaster shall be appointed by the Governing Body in accordance with the
rules and regulations of the University.

The Governing Body shall have discretion to outsource the functions of the
Webmaster to an individual/agency on contract basis.

The salary and other monetary compensation for the Webmaster's position shall
be decided by the Governing Body within the existing rules and regulations of
the University.
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5. Faculty members/Fellows and Associates

The School shall have Faculty members appointed as per the relevant rules of the
University. The School shall also have Visiting Faculty/Fellows and Associates, the
number of which will be determined by the Governing Body from time to time.

(i)

(if)

(iii)

(iv)

(v)

Visiting Fellows/Faculty:

a) Scholars who have made notable contributions in the field of public policy
and/or governance and the allied fields or those who have experience with
public policy and/or governance may, with the recommendations of Advisory
Council and approval of the Governing Body, be invited as Visiting
Fellows/Faculty.

b) Visiting Fellows/Faculty may be invited for a period up to one year and not
less than one week to deliver a course or lectures or take seminars or
participate in such other activities that help in advancing the teaching and
research work of the University. In exceptional circumstances, the duration
may be extended to a maximum period of three years, with the approval of
the Governing Body and the Vice Chancellor. They shall, however, not be
members of any statutory committee of the School or of the University.

c) The Vice Chancellor will determine on the recommendation of the Governing
Body and approval of the Executive Council, the other terms and conditions
as may be required, including the emolument for the appointments.

Distinguished Fellows:

The Governing Body on the recommendation of the Advisory Council may
designate leading experts and scholars in the field of Public Policy and
Governance as Distinguished Fellows associated with the School.

Affiliated Fellows:

Teachers and researchers of the University of Delhi's
Departments/Colleges/Centres/Government  departments/other Indian and
foreign institutions or organisations may be designated as Affiliated Fellows and
considered for fellowship by the Governing Body on the recommendations of the
Advisory Council, for enabling them to work on specific research issues or
projects for a specific period. They may continue working in their respective
parent departments/colleges/institutions and at the same time locate their
research projects in the School and participate in its programmes.

Fellows on Secondment/Transfer/Deputation:

a) On the recommendations of the Governing Body, Fellows already in the
employment of the Departments/Centres, Colleges or other institutions of the
University of Delhi may be placed in the School on secondment/transfer or
deputation for a specific period with full pay protection. They shall also be
entitled for all allowances and benefits as applicable including continuity of
service prior to their placement in the School.

b) In the event of a Fellow being selected from outside the University, such
appointment shall be for a specific period on terms and conditions as
decided by the Governing Body of the School.

Associates:

Research scholars working in University Departments/Colleges/Centres and
other Indian and foreign institutions or organisations will be considered for
affiliation as Associates of the School for a specific project/programme/research
work for a fixed period by the Governing Body.
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6. Finances
(i) All expenditures of the School such as on the web management and conduct of
teaching/research/outreach, seminars, research projects, publications,
administration and other activities shall be made as per the budget and
allocations approved by the Governing Body.
(i) All financial operations shall be conducted according to the rules and
regulations of the University of Delhi.

2610rd. XX-S. - Delhi School of Public Health
Preamble

The Delhi School of Public Health (DSPH) at the Institution of Eminence (IoE), University
of Delhi shall be established under Ordinance XX of the University. The DSPH shall
serve as the key platform to promote and foster research and teaching excellence in the
area of public health. The School shall be under the overall administrative and financial
supervision of the Governing Council, IoE and the Executive Council of the University of
Delhi. DSPH will be an umbrella institution dedicated to research study and imparting
training in the area of public health in varied dimensions — science, technology and policy
in an integrated manner. DSPH will draw strength from the disciplines of Science,
Medicine and Social Sciences to deliver and meet its stated objectives.

DSPH is aimed to become the premier organization in the country and also globally to
start research/teaching/outreach programmes that are aimed at carrying out cutting-edge
research in the field of public health science, creation of bio-medical technologies and
taking the products to the society, industry and the market with the help of social
scientists working in tandem with science and technology experts.

DSPH envisages research/teaching programmes in Public Health in areas such as
Biomedical Sciences, Systems Biology, Environmental Pollution and Human Health,
Functional Genomics, Community Health: Economics, Interventions & Engagement and
Medical Technology. The motto of the School will be development of better strategies
and technologies, and their social impacts to achieve “Health for All". The overarching
aim of the School is to encourage the students to undergo a choice-based learning
experience by offering them a plethora of programmes/subjects of interdisciplinary
nature and relevance which are not available at present in this or any other institution.
This novel institution offers new avenues of pooling of academic and infrastructure
resources to look at the Public Health theme in an integrated fashion and contribute to
the national development.

The Need

To address India’s urgent need for qualified manpower/research in public health area,
the University and its affiliated institutions need to rise to the occasion. Numerous
infectious/communicable diseases such as tuberculosis, malaria, Kala-azar and non-
infectious/life-style diseases like diabetes, cardiovascular diseases, Alzheimer's,
Parkinson’s, cancer and a host of genetic diseases pose acute social, economic and
emotional problems, especially in the developing world. The University considers it as its
responsibility to train and utilize our human, knowledge and infrastructure resources for
understanding and innovating novel ways of diagnosis, prevention and cure of these
diseases. The recommendations of India’s Planning Commission for XII Five-year Plan
also identified the importance and need to increase and improve the “supply side” of
scientific and technology community. It stressed on the need to attract a large number of
young Indians to science-based careers. The on-going “Make in India” initiative also
requires strengthening the knowledge of basic as well as applied sciences with a

21 |nserted vide E.C.13-15.03.2020 and amended vide E.C.10.10.2020/21.10.2020
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translational and technology upliftment perspective. It has been widely acknowledged
that the interest in scientific research can be largely influenced by the opportunities given
to students to experiment and tackle small projects in addition to regular classroom
teaching. With an objective to continue such an effort, the DSPH has been conceived.

The primary aim of the School and the sub-themes is to inspire students and encourage
them to pursue a career in integrated Public Health programme. We expect a well-
gualified and adequately trained human resource dedicated to understanding,
researching and developing technologies for public health using basic and translational
research. This century is an exciting era for biomedical sciences, likely to witness great
strides in the area of molecular medicine and the health sciences. The society and
market at national and international levels today need knowledgeable and well-trained
human resource for research in public health. To keep the young talent coming to basic
and applied science research has to match with the emerging needs of our society.

Vision
(i) To pursue cross disciplinary research for addressing the challenges in public

health and hygiene in India and World.

(i) To generate trained manpower in public health and hygiene through higher
education using evidence based educational experiences.

(i) To communicate the knowledge on public health problems and solutions for
enhancing public awareness.

(iv) To engage in-service activities relating to public health and hygiene for enhancing
the capacities of communities to improve health.

Objectives

The objectives of the School are as follows:

() To initiate and develop research/teaching programmes related to the public
health in terms of science, technology and policy dimensions.

(i) To provide a platform for state-of-the-art research, teaching and outreach
programmes on issues related to the Public Health as may be identified by the
Governing Body and its designated body from time to time.

(i) To promote research on Public Health: Science, Technology and Policy relating
to such identified areas and issues.

(iv) To establish networks for dialogue and cooperation among scholars,
policymakers, public health professionals, the regulators and those involved in
the process of Public Health.

(v) To evolve and mobilize new, online technologies for training scholars in various
themes and sub-themes under Public Health.

(vi) To organize national and international seminars, workshops and conferences on
issues related to the Public Health in terms of science, technology and policy.

(vii) To organize documentation of resource materials on issues of Public Health.

(viii) To evolve new pedagogical tools for learning and training on issues related to
Public Health.

(ix) To provide platform to students and scholars to share and debate ideas related to
various aspects Public Health.
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(x) To publish research papers, books, newsletters and online journal in the broad
area of Public Health.

(xi) To introduce and run academic programmes in the field of Public Health.

(xii) To generate financial resources from public and private sources both at the
national and international level; and

(xiii) To undertake such other activities as decided upon by the Governing Body from
time to time.

2. Governing Structure

The governance of the DSPH shall be carried out through the following bodies under the
overall control and supervision of the Governing Council of Institution of Eminence (l0E)
and the Executive Council of the University.

2.1. Governing Body
2.2. **QOmitted***
2.3. **Omitted***

2.1.1. Constitution of the Governing Body

(i) Vice Chancellor's nominee — Chairperson
(i) ***Omitted***
(i) Chief Executive Officer, IoE — Co-Chairperson
(iv) Finance Officer
(v) Registrar (Ex-Officio)
(vi) One Dean from the Faculty of Science, Applied Sciences, Social Sciences,
Mathematical Sciences, and Medical Sciences, by rotation.
(vii) Two eminent scholars of international repute from outside the University of Delhi to
be nominated by the Vice Chancellor/Governing Council, IoE
(viii) Two representatives of the leading institutions in the field of Public
Health/Medicine/ Biomedical Sciences to be nominated by the Governing Council,
IoE
(ix) Up to two members from the Government, Corporate Sector and Civil Society to be
nominated by the Governing Council, IoE
(x) Director/Joint Director - Member Secretary

2.1.2. The Term

Except for the ex-officio members, all other members of the Governing Body shall have a
term of two years. The Governing Body shall meet at least once in the
financial/academic year. The quorum in the meetings of the Governing Body shall be one
third of the total membership.

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing Council of the IoE, the Governing Body
shall exercise the following functions:
(i) Recommend the appointment of the Director and Joint Director to the Governing
Council;

(i) **Omitted***
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(iv)

v)

(vi)

(vii)

(viii)

(ix)

)

(i)

(xii)

(xiii)

(xiv)
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Appoint/invite Faculty/Fellows/Associates for non-tenured positions at various
levels of seniority on the recommendations of a Selection/Screening Committee
approved by the competent authority.

Approve academic proposals, programmes, outreach activities and research
projects;

Consider and approve faculty/staff requirement, create positions and initiate steps
for making appointments;

Consider and approve infrastructural requirements and make arrangements for
their acquisition; consider and approve the annual report of the School;

Consider and recommend the annual budget of the School for the approval of the
Governing Council of the IoE;

Consider and recommend the annual accounts and audit report for approval of the
Governing Council of the IoE;

Make such rules, as it may consider necessary, for regulation and smooth
functioning of the Schoaol;

Exercise such other powers and functions, as may be assigned by the Governing
Council of the IoE from time to time;

To appoint, suspend or terminate the services of administrative, academic and non-
academic staff of the School and to determine the emoluments and conditions of
service: provided, however, that the qualifications for appointment, emoluments,
and conditions of the service of such persons shall be in accordance with those laid
down for similar posts in the University;

To appoint or terminate the services of non-academic staff on contract basis on the
recommendations of a Committee appointed for the purpose after approval by the
competent authority.

To determine the infrastructure requirements, including building, make
arrangements for procurement and consider the recommendations of Committee
appointed for the purpose after approval by the competent authority.

Affiliate those individuals, groups and organizations involving students, teachers,
researchers of this and the other Universities, policymakers and private
practitioners who are engaged in the activities that are of interest to the School;
such individuals, groups and organizations will be eligible for financial and other
assistance from the School, subject to the approval of the Governing Body on a
case to case basis.

2.2.1. **Omitted***
2.2.2. **Omitted***
2.2.3. **Omitted***

3. Office Bearers

3.1. The Director

(i) There shall be a Director with distinguished credentials in the field of public

health/medicine/biomedical sciences, who shall be the Head of the School
appointed by the Governing Council of the IoE/Chairman on the recommendation
of the Governing Body. The Governing Body shall define the qualifications and
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procedure for appointment of the Director. The term of appointment of Director
shall be 5 years. The Director shall be eligible for appointment for another term.

(i) However, in order to meet the pressing needs of the School, the Vice Chancellor
may appoint a Director for a duration as mentioned in the appointment letter and
report the same to the Governing Council of the IoE. Till such time a Director is
appointed, the Vice Chancellor may appoint an Honorary Director and report the
same to the Governing Council.

(i) The Director shall function under the overall control of the Governing Body. S/he
will be responsible for the management and administration of the School in
accordance with the Act, the Statutes, the Ordinances, the rules and regulations of
the University.

(iv) The Director/Joint Director shall act as:

o Member Secretary of the Governing Body;
o **Qmitted***

(v) The Director shall be authorized to maintain and operate an Imprest Account for
meeting day to day expenditure of the School.

(vi) In the absence of the Director, the Joint Director shall perform all such functions
and responsibilities which are vested with the Director under the Ordinance.

3.2. Joint Director

(i) There shall be a Joint Director with distinguished credentials in the field of public
health/medicine/biomedical sciences appointed by the Governing Council of the
IoE on the recommendation of the Governing Body. However, in order to meet the
pressing needs of the School, the Vice Chancellor may appoint a Joint Director and
report the same to the Governing Council of the IoE.

(i) In case the Joint Director holds a substantive position as a Professor of the
University or equivalent position in the University/College of the University, s/he
shall hold the position of Joint Director in addition to her/his regular duties at his/her
parent Department/Institution/College.

(i) The term of the Joint Director shall be up to three years which may be renewed.

3.3. Officer on Special Duty (OSD)

(i) The Vice Chancellor may appoint an OSD in consultation with CEO, IoE to assist
the Director/Joint Director in the discharge of functions entrusted to her/him by the
Governing Body, CEO and/or the Vice Chancellor.

(i) In absence of the Director/Joint Director, OSD shall discharge the functions vested
with them with approval of the CEO.

4. Webmaster

a) There shall be a Webmaster to develop, manage and administer the online
platform of the School.

b) A Webmaster shall be appointed by the Governing Body in accordance with the
rules and regulations of the University.

c) The Governing Body shall have discretion to outsource the functions of the
Webmaster to an individual/agency on contract basis.

d) The salary and other monetary compensation for the Webmaster's position shall
be decided by the Governing Body within the existing rules and regulations of the
University.
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5. Faculty members/Fellows/Post-doctoral Fellows, and Research Associates

The School shall have Faculty members appointed as per the relevant rules of the
University. The School shall also have Visiting Faculty/Fellows/Post-doctoral Fellows,
and Research Associates, the number of which will be determined by the Governing
Body from time to time.

(i) Visiting Fellows/Faculty:

d) Scholars who have made notable contributions in the field of public
health/biomedical sciences/medicine and the allied fields or those who have
the research and teaching experience in the of public health/biomedical
sciences/medicine may, with the recommendations of Advisory Council and
approval of the Vice Chancellor be invited as Visiting Fellows/Faculty.

e) Visiting Fellows/Faculty may be invited for a period up to one year and not less
than two weeks to deliver a course or lectures or take seminars or participate
in such other activities that help in advancing the research and teaching work
of the University. In exceptional circumstances, the duration may be extended
to a maximum period of three years, with the approval of the Governing Body
and the Vice Chancellor. They shall, however, not be members of any
statutory committee of the School or of the University.

f) The Vice Chancellor will determine, with the approval of Governing Council,

other terms and conditions as may be required, including the emolument of the
appointments.

(i) Distinguished Fellows:

(iii)

(iv)

The Vice Chancellor on the recommendation of the Governing Body may designate
eminent experts in the field of public health/biomedical sciences/medicine and allied
fields associated with the School as Distinguished Fellows.

Affiliate Fellows:

Teachers and researchers of the University of Delhi's Departments/Colleges/
Centres/other institutions or organisations including government departments may
be considered for Fellowship for specific periods by the Governing Body on the
recommendations of the Advisory Council for enabling them to work on specific
research projects for a specific period. They may continue working in their
respective parent departments/colleges/institutions and at the same time locate their
research projects in the School and participate in its programmes.

Fellows on Secondment/Transfer/Deputation:

a) On the recommendations of the Governing Body, Fellows already in the
employment of the Departments/Centres, Colleges or other institutions of the
University of Delhi may be placed in the School on secondment/transfer or
deputation for a specific period with full pay protection. They shall also be
entitled for all allowances and benefits as applicable including continuity of
service prior to their placement in the School.

b) In the event of a Fellow being selected from outside the University, such
appointment shall be for a specific period on terms and conditions as decided by
the Governing Body of the School.
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(v) Associates:

Teachers/ Research Scholars working in University Departments/Colleges/Centres
will be considered for affiliation as Associates of the School for a specific project for
a specific period by the Governing Body.

6. Finances

(i) All expenditures of the School such as on the web management and conduct of
research/teaching/outreach, seminars, research projects, publications,
administration and other support activities shall be made as per the budget and
allocations approved by the Governing Council.

(i) All financial operations shall be conducted according to the rules and regulations of
the University of Delhi.

?920rd. XX-T. - Delhi School of Climate Change & Sustainability

Preamble

The Delhi School of Climate Change & Sustainability (DSCC&S) at the University of
Delhi shall be established under Ordinance XX of the University. The DSCC&S shall
serve as the key platform to promote and foster research and teaching excellence in the
area of climate, global change and sustainability. The World Bank Group Climate
Change Action Plan (2016-2020) highlights some of the key challenges the world faces
today. It identifies climate change as the most critical driver that influences development.
The Action Plan recognizes the enormous task before the international community to
feed over 9 billon humans and to provide housing for additional 2 billion urban
population. Two of the biggest risks to human development come from availability of and
access to sustainable food, energy and water resources. The climate change related
risks from natural disasters which are already on the increase are a grim reminder that
the issue needs to be discussed and dealt with not only at the government level, but
equally at the community level. The COP 21 (the 21st meeting of the Conference of the
Parties, which guides the Conference) Paris Agreement identified the need for concrete
actions to be taken by each nation and to deliver on the promises and set targets. These
nationally determined contributions (NDCs) underline the need for sustainable and clean
energy generation, transport, sustainable agriculture and sustainable urban ecosystems.
In order to achieve the set ambitious goals, a cadre of qualified professionals and
practitioners needs to be built, who are adequately skilled and empowered to deliver the
desired results. By establishing DSCC&S, the University is responding to the urgent
societal need.

In recent years, climate change has emerged as both a potent threat and challenge to
the human communities and biodiversity. Climate reconstructions have shown the 19th
century to be the century with highest rates of warming in Earth’s history. The annual
global mean surface temperature of the Earth has reportedly warmed by about 0.61 +
0.16°C between 1861 and 2000. Such levels of climate change and global warming have
significantly affected changes in glacial cover, agriculture and crop productivity, disease
outbreaks, human health, human livelihoods, water availability, species phenology,
species geographic ranges, vegetation structure and community compaosition.

The School shall be under the overall administrative and financial supervision of the
Governing Council of the Institution of Eminence and the Executive Council of the
University of Delhi.

22 |nserted vide E.C.13-15.03.2020 and amended vide E.C.10.10.2020/21.10.2020
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Vision

Under five broad sub-themes, “Critical Zone Studies”, “Climate Change & Agriculture
Sustainability”, “Climate Change, Food & Nutritional Sustainability”, “Resilient Lives &
Livelihoods”, and “Sustainable Energy”’, the DSCC&S would aim to encourage
researchers and students to take up climate change focused inter-disciplinary research
and studies with cutting-edge curriculums as potential career avenues in order to provide

sustainable climate change solutions for India and the world in the forthcoming century.
Objectives
The objectives of the School are as follows:

() To initiate and develop research/teaching programmes related to the “Critical
Zone” of the Earth.

(i) To provide a platform for understanding this most compelling area of Critical
Zone research known as "the living, evolving, outer skin of our planet where
rock, soil, water, air and organisms interact to regulate the environment that is
critical to life”.

(i) To provide a platform for state-of-the-art research, teaching and outreach
programmes on issues related to the Climate Change, Global Change and
Sustainability as may be identified by the Governing Body and its designated
body from time to time.

(iv) To promote research on Climate Change, Global Change and Sustainability
relating to such identified areas and issues.

(v) To establish networks for dialogue and cooperation among scholars,
policymakers, policy professionals, the regulators and those involved in the
process of climate change and sustainability studies.

(vi) To evolve and mobilize new, online technologies for training scholars in various
themes and sub-themes under Climate Change, Global Change and
Sustainability.

(vii) To organize national and international seminars, workshops and conferences
on issues related to the Climate Change, Global Change and Sustainability in
terms of science, technology and policy.

(viii)  To organize documentation of resource materials on issues of Climate Change,
Global Change and Sustainability.

(ix) To evolve new pedagogical tools for learning and training on issues related to
Climate Change, Global Change and Sustainability.

(x) To provide platform to students and scholars to share and debate ideas related
to Climate Change, Global Change and Sustainability.

(xi) To publish research papers, books, newsletters and online journal in the broad
area of Climate Change, Global Change and Sustainability.

(xii) To introduce and run academic programmes in the field of Climate Change,
Global Change and Sustainability.

(xiii) To generate financial resources from public and private sources both at the
national and international level; and

(xiv) To undertake such other activities as decided upon by the Governing Body from
time to time.
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2. Governing Structure

The governance of the DSCC&S shall be carried out through the following bodies under
the overall control and supervision of the Governing Council of Institution of Eminence
(IoE) and the Executive Council of the University.

2.1 Governing Body
2.2 ¥**Omitted***
2.3.***Omitted***

2.1.1. Constitution of the Governing Body
(i) Vice Chancellor's nominee - Chairperson
(iiy ***Omitted***
(i)  Chief Executive Officer, Io0E — Co-Chairperson
(iv)  Finance Officer
(v) Registrar (Ex-Officio)
(vi) One Dean from the Faculty of Science, Applied Sciences, Social Sciences,
Mathematical Sciences, and Medical Sciences, by rotation.
(vi)  Two eminent scholars of international repute from outside the University of
Delhi to be nominated by the Vice Chancellor/Governing Council
(viii) Two representatives of the leading institutions in the field of Climate Change,
Global Change and Sustainability to be nominated by the Governing Council,
IoE
(ix) Up to two members from the Government, Corporate Sector and Civil Society
to be nominated by the Governing Council, IoE
(x) Director/Joint Director - Member Secretary

2.1.2. The Term

Except for the ex-officio members, all other members of the Governing Body shall have a
term of two years. The Governing Body shall meet at least once in the
financial/academic year. The quorum in the meetings of the Governing Body shall be one
third of the total membership.

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing Council of the University, the Governing
Body shall exercise the following functions:

() Recommend the appointment of the Director and Joint Director to the
Governing Council;

(i) ***Omitted***

(i)  Appoint/invite Faculty/Fellows/Associates for non-tenured positions at various
levels of seniority on the recommendations of a Selection/Screening Committee
approved by the competent authority.

(iv) Approve academic proposals, programmes, outreach activities and research
projects;

(v) Consider and approve faculty/staff requirement, create positions and initiate
steps for making appointments;

(vi) Consider and approve infrastructural requirements and make arrangements for
their acquisition, and Consider and approve the annual report of the School,

(vii) Consider and recommend the annual budget of the School for the approval of
the Governing Council;

(viii)  Consider and recommend the annual accounts and audit report for approval of
the Governing Council;
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(xii)
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(xiv)
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Make such rules, as it may consider necessary, for regulation and smooth
functioning of the School;

Exercise such other powers and functions, as may be assigned by the
Governing Council from time to time;

To appoint, suspend or terminate the services of administrative, academic and
non-academic staff of the School and to determine the emoluments and
conditions of service: provided, however, that the qualifications for appointment,
emoluments, and conditions of the service of such persons shall be in
accordance with those laid down for similar posts in the University;

To appoint or terminate the services of non-academic staff on contract basis on
the recommendations of a Committee appointed for the purpose after approval
by the competent authority.

To determine the infrastructure requirements, including building, make
arrangements for procurement and consider the recommendations of
Committee appointed for the purpose after approval by the competent authority.
Affiliate those individuals, groups and organizations involving students,
teachers, researchers of this and the other Universities, policymakers and
private practitioners who are engaged in the activities that are of interest to the
School; such individuals, groups and organizations will be eligible for financial
and other assistance from the School, subject to the approval of the Governing
Body on a case to case basis.

2.2.1. **Omitted***
2.2.2. **Omitted***
2.2.3. **Omitted***

3. Office Bearers
3.1. The Director

(i)

(ii)

(iii)

(iv)

(v)

(vi)

There shall be a Director with distinguished credentials in the field of Climate
Change, Global Change and Sustainability who shall be the Head of the School
appointed by the Governing Council, IoE on the recommendation of the
Governing Body. The Governing Body shall define the qualifications and
procedure for appointment of the Director. The term of appointment of Director
shall be 5 years. The Director shall be eligible for appointment for another term.

However, in order to meet the pressing needs of the School, the Vice
Chancellor may appoint a Director for a duration as mentioned in the
appointment letter and report the same to the Governing Council, IoE. Till such
time a Director is appointed, the Vice Chancellor may appoint an Honorary
Director and report the same to the Governing Council.

The Director shall function under the overall control of the Governing Body.
S/he will be responsible for the management and administration of the School
in accordance with the Act, the Statutes, the Ordinances, the rules and
regulations of the University.

The Director/Joint Director shall act as:
e Member Secretary of the Governing Body;
o **Omitted***

The Director shall be authorized to maintain and operate an Imprest Account for
meeting day to day expenditure of the School.

In the absence of the Director, the Joint Director shall perform all such functions
and responsibilities which are vested with the Director under the Ordinance.
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3.2. Joint Director

(i) There shall be a Joint Director with distinguished credentials in the field of Climate
Change, Global Change and Sustainability appointed by the Governing Council on
the recommendation of the Governing Body. However, in order to meet the
pressing needs of the School, the Vice Chancellor may appoint a Joint Director
and report the same to the Governing Council.

(i) In case the Joint Director holds a substantive position as a Professor of the
University or equivalent position in the University/College of the University, s/he
shall hold the position of Joint Director in addition to her/his regular duties at
his/her parent Department/Institution/College.

(i)  The term of the Joint Director shall be up to three years which may be renewed.
3.3. Officer on Special Duty (OSD)

() The Vice Chancellor may appoint an OSD in consultation with CEO, IoE to assist
the Director/Joint Director in the discharge of functions entrusted to her/him by the
Governing Body, CEO and/or the Vice Chancellor.

(i) In absence of the Director/Joint Director, OSD shall discharge the functions vested
with them with approval of the CEO.

4. \Webmaster

a) There shall be a Webmaster to develop, manage and administer the online
platform of the School.

b) A Webmaster shall be appointed by the Governing Body in accordance with the
rules and regulations of the University.

¢) The Governing Body shall have discretion to outsource the functions of the
Webmaster to an individual/agency on contract basis.

d) The salary and other monetary compensation for the Webmaster's position shall
be decided by the Governing Body within the existing rules and regulations of the
University.

5. Faculty members/Fellows/Post-doctoral Fellows, and Research Associates

The School shall have Faculty members appointed as per the relevant rules of the
University. The School shall also have Visiting Faculty/Fellows/Post-doctoral Fellows,
and Research Associates, the number of which will be determined by the Governing
Body from time to time.

(i) Visiting Fellows/Faculty:

a) Scholars who have made notable contributions in the field Climate Change,
Global Change and Sustainability and the allied fields or those who have
experience with Climate Change, Global Change and Sustainability may, with
the recommendations of Advisory Council and approval of the Vice Chancellor
be invited as Visiting Fellows/Faculty.

b) Visiting Fellows/Faculty may be invited for a period up to one year and not less
than two weeks to deliver a course or lectures or take seminars or participate in
such other activities that help in advancing the research and teaching work of
the University. In exceptional circumstances, the duration may be extended to a
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(iii)

(iv)

(V)
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maximum period of three years, with the approval of the Governing Body and
the Vice Chancellor. They shall, however, not be members of any statutory
committee of the School or of the University.

c) The Vice Chancellor will determine, with the approval of Governing Council,
other terms and conditions as may be required, including the emolument of the
appointments.

Distinguished Fellows:

The Vice Chancellor on the recommendation of the Governing Body may designate
eminent experts in the field of Climate Change, Global Change and Sustainability
associated with the School as Distinguished Fellows.

Affiliated Fellows:

Teachers and researchers of the University of Delhi's Departments/Colleges/
Centres/other institutions or organisations including government departments may
be considered for Fellowship for specific periods by the Governing Body on the
recommendations of the Advisory Council for enabling them to work on specific
research projects for a specific period. They may continue working in their
respective parent departments/colleges/institutions and at the same time locate
their research projects in the School and participate in its programmes.

Fellows on Secondment/Transfer/Deputation:

a) On the recommendations of the Governing Body, Fellows already in the
employment of the Departments/Centres, Colleges or other institutions of the
University of Delhi may be placed in the School on secondment/transfer or
deputation for a specific period with full pay protection. They shall also be
entitled for all allowances and benefits as applicable including continuity of
service prior to their placement in the School.

b) In the event of a Fellow being selected from outside the University, such
appointment shall be for a specific period on terms and conditions as decided
by the Governing Body of the School.

Associates:
Teachers/ Research Scholars working in University Departments/Colleges/Centres

will be considered for affiliation as Associates of the School for a specific project for
a specific period by the Governing Body.

6. Finances

(i)

(ii)

All expenditures of the School such as on the web management and conduct of
research/teaching outreach, seminars, research projects, publications,
administration and other support activities shall be made as per the budget and
allocations approved by the Governing Council.

All financial operations shall be conducted according to the rules and regulations
of the University of Delhi.
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2530rd. XX-U. Delhi School of Skill Enhancement & Entrepreneurship
Development (DSSEED)

Preamble

The Delhi School of Skill Enhancement & Entrepreneurship Development (DSSEED) at
the University of Delhi shall be established under Ordinance XX of the University. The
DSSEED shall serve as the key platform to promote and foster research and teaching
excellence in the areas of skill enhancement, and entrepreneurship development. The
School shall be under the overall administrative and financial supervision of the
Governing Council of the Institution of Eminence (IoE) and the Executive Council of the
University of Delhi. DSSEED will be an umbrella institution dedicated to studying and
imparting training in the area of Skill Enhancement & Entrepreneurship Development in
an integrated manner. Government of India has launched several programs pertaining to
skill development, entrepreneurship and supporting start-ups. The Make-in India
program of the Prime Minister of India focusses on aspects of skill and entrepreneurship
with fostering of young talent. Being a premier education institution of the country, it is
only apt that Delhi University should take up the initiative to setup an school that caters
to this area of nation and capacity building.

Several individual faculty members and departments of the University have skill
development activities. The school will enable all these activities to become better
accessible, better organised and easily executable. Setting up of such an institution will
benefit the students and researchers within and outside University. It will also be
extremely useful in furthering the research interests of college teachers who are not able
to take ideas forward for lack of necessary infrastructure and the right ecosystem.

The school will also have incubator facility that will facilitate incubation of ideas and start-
ups by providing the infrastructure and utilities. In addition, the incubatees will seek
benefit from the vast experience and expertise of the University faculty in the form of
mentorship and discussions. Industry linkages will enhance the incubator experience
with inputs on entrepreneurship from success stories. The IPR, patent filing, and royalty
issues will also be dealt at the school which will facilitate these processes for the
innovators.

Objectives
The objectives of the School (DSSEED) are as follows:

() To initiate and develop research/teaching programmes related to the skill
enhancement and entrepreneurship development in terms of science, technology
and policy.

(i) To provide a platform for state-of-the-art research, teaching and outreach
programmes on issues related to the skill enhancement and entrepreneurship
development as may be identified by the Governing Body and its designated body
from time to time.

(i) To promote research/hands-on training on skil enhancement and
entrepreneurship development relating to identified areas and emerging
needs/issues.

23 |nserted vide E.C.13-15.03.2020 and amended vide E.C.10.10.2020/21.10.2020
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To set up incubator for students, college teachers and start-ups for converting
their ideas into leads followed by further development in the form of processes,
products and technologies.

To provide research infrastructure and mentorship to innovative students, college
teachers, researchers and start-ups.

To provide consultancy and high-end infrastructure support to industry.

To establish networks for dialogue and cooperation among scholars,
policymakers, professionals, the regulators and those involved in the process of
skill enhancement and entrepreneurship development.

To evolve and mobilize new, online technologies for training scholars in various
themes and sub-themes under skill enhancement and entrepreneurship
development.

To organize national and international seminars, workshops and conferences on
issues related to the skill enhancement and entrepreneurship development in
terms of science, technology and policy.

To organize documentation of resource materials on issues of skill enhancement
and entrepreneurship development.

To evolve new pedagogical tools for learning and training on issues related to skill
enhancement and entrepreneurship development.

To provide platform to students and scholars to share and debate ideas related to
skill enhancement and entrepreneurship development.

To publish research papers, books, newsletters and online journal in the broad
area of skill enhancement and entrepreneurship development.

To create an environment that promotes and facilitates innovation, IPR, patent
filing and technology transfer.

To introduce and run academic programmes in the field of skill enhancement and
entrepreneurship development.

To collaborate and generate financial resources from public and private sources
both at the national and international level;

To coordinate and collaborate with the Cluster Innovation Centre and other
existing relevant infrastructural/institutional resources of the University of Delhi;

To undertake such other activities as decided upon by the Governing Body from
time to time;

To nurture start-ups and small/medium enterprises through incubators; and
To provide globally competitive environment for innovation.

2. Governing Structure

The governance of the DSCC&S shall be carried out through the following bodies under
the overall control and supervision of the Governing Council of Institution of Eminence
(IoE) and the Executive Council of the University.

2.1. Governing Body
2.2. **Omitted***
2.3. **Omitted***

2.1.1. Constitution of the Governing Body

There shall be a Governing Body for the management of the DSSEED, which shall
comprise:
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(i) Vice Chancellor's nominee - Chairperson
(i) ***Omitted***
(i)  Chief Executive Officer, Io0E — Co-Chairperson
(iv) Finance Officer
(v) Registrar (Ex-Officio)
(vi) One Dean, by rotation from the Faculty of Science, Interdisciplinary & Applied
Sciences, Management Studies, and Financial Studies, by rotation.
(vii)  Two eminent scholars of international repute from outside the University of Delhi
to be nominated by the Vice Chancellor/Governing Council, IoE
(vii)  Two representatives of the leading institutions in the field of skill enhancement and
entrepreneurship development to be nominated by the Governing Council, I0E
(ix) Up to two members from the Government, Corporate Sector and Civil Society to
be nominated by the Governing Council, lIoE
(x) Director/Joint Director - Member Secretary

2.1.2. The Term

Except for the ex-officio members, all other members of the Governing Body shall have a
term of two years. The Governing Body shall meet at least once in the
financial/academic year. The quorum in the meetings of the Governing Body shall be one
third of the total membership.

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing Council of the IoE, the Governing Body
shall exercise the following functions:

(i) Recommend the appointment of the Director and Joint Director to the Governing
Council;

(i) ***Omitted***

(i)  Appoint/invite Faculty/Fellows/Associates for non-tenured positions at various
levels of seniority on the recommendations of a Selection/Screening Committee
approved by the competent authority.

(iv) Approve academic proposals, programmes, outreach activities and research
projects;

(v) Consider and approve faculty/staff requirement, create positions and initiate steps
for making appointments;

(vi) Consider and approve infrastructural requirements and make arrangements for
their acquisition; and consider and approve the annual report of the School

(vii) Consider and recommend the annual budget of the School for the approval of the
Governing Council of the IoE;

(viii) Consider and recommend the annual accounts and audit report for approval of the
Governing Council of the IoE;

(ixX) Make such rules, as it may consider necessary, for regulation and smooth
functioning of the School;

(X) Exercise such other powers and functions, as may be assigned by the Governing
Council of the IoE from time to time;

(xi) To appoint, suspend or terminate the services of administrative, academic and
non-academic staff of the School and to determine the emoluments and conditions
of service: provided, however, that the qualifications for appointment, emoluments,
and conditions of the service of such persons shall be in accordance with those
laid down for similar posts in the University;
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To appoint or terminate the services of non-academic staff on contract basis on
the recommendations of a Committee appointed for the purpose after approval by
the competent authority.

To determine the infrastructure requirements, including building, make
arrangements for procurement and consider the recommendations of Committee
appointed for the purpose after approval by the competent authority.

Affiliate those individuals, groups and organizations involving students, teachers,
researchers of this and the other Universities, policymakers and private
practitioners who are engaged in the activities that are of interest to the School;
such individuals, groups and organizations will be eligible for financial and other
assistance from the School, subject to the approval of the Governing Body on a
case to case basis.

2.2.1. **Omitted***
2.2.2. **Omitted***
2.2.3. **Omitted***

3. Office Bearers

3.1. The Director

(i)

(ii)

(iif)

(iv)

v)
(vi)

There shall be a Director with distinguished credentials in the field of skill
enhancement and entrepreneurship development, who shall be the Head of the
School appointed by the Governing Council of the IloE/Chairman on the
recommendation of the Governing Body. The Governing Body shall define the
qualifications and procedure for appointment of the Director. The term of
appointment of Director shall be 5 years. The Director shall be eligible for
appointment for another term.
However, in order to meet the pressing needs of the School, the Vice Chancellor
may appoint a Director for a duration as mentioned in the appointment letter and
report the same to the Governing Council of the IoE. Till such time a Director is
appointed, the Vice Chancellor may appoint an Honorary Director and report the
same to the Governing Council.
The Director shall function under the overall control of the Governing Body. S/he
will be responsible for the management and administration of the School in
accordance with the Act, the Statutes, the Ordinances, the rules and regulations of
the University.
The Director/Joint Director shall act as:

e Member Secretary of the Governing Body;

o *F*Omitted***
The Director shall be authorized to maintain and operate an Imprest Account for
meeting day to day expenditure of the School.
In the absence of the Director, the Joint Director shall perform all such functions
and responsibilities which are vested with the Director under the Ordinance.

3.2. Joint Director

(i)

(ii)

There shall be a Joint Director with distinguished credentials in the field of skill
enhancement and entrepreneurship development appointed by the Governing
Council of the IoE on the recommendation of the Governing Body. However, in
order to meet the pressing needs of the School, the Vice Chancellor may appoint
a Joint Director and report the same to the Governing Council of the IoE.

In case the Joint Director holds a substantive position as a Professor of the
University or equivalent position in the University/College of the University, s/he
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shall hold the position of Joint Director in addition to her/his regular duties at
his/her parent Department/Institution/College.
The term of the Joint Director shall be up to three years which may be renewed.

3.3. Officer on Special Duty (OSD)

(i)

(ii)

The Vice Chancellor may appoint an OSD in consultation with CEO, IoE to
assist the Director/Joint Director in the discharge of functions entrusted to
her/him by the Governing Body, CEO and/or the Vice Chancellor.

In absence of the Director/Joint Director, OSD shall discharge the functions
vested with them with approval of the CEO

4, Webmaster

a)
b)
c)
d)

There shall be a Webmaster to develop, manage and administer the online
platform of the School.

A Webmaster shall be appointed by the Governing Body in accordance with the
rules and regulations of the University.

The Governing Body shall have discretion to outsource the functions of the
Webmaster to an individual/agency on contract basis.

The salary and other monetary compensation for the Webmaster's position shall
be decided by the Governing Body within the existing rules and regulations of the
University.

5. Faculty members/Fellows/Post-doctoral Fellows, and Research Associates

The School shall have Faculty members appointed as per the relevant rules of the

Un

iversity. The School shall also have Visiting Faculty/Fellows/Post-doctoral Fellows,

and Research Associates, the number of which will be determined by the Governing
Body from time to time.

(i) Visiting Fellows/Faculty:

a)

b)

Scholars who have made notable contributions in the field skill enhancement and
entrepreneurship development and the allied fields or those who have experience
with skill enhancement and entrepreneurship development may, with the
recommendations of Advisory Council and approval of the Vice Chancellor be
invited as Visiting Fellows/Faculty.

Visiting Fellows/Faculty may be invited for a period up to one year and not less
than two weeks to deliver a course or lectures or take seminars or participate in
such other activities that help in advancing the research and teaching work of the
University. In exceptional circumstances, the duration may be extended to a
maximum period of three years, with the approval of the Governing Body and the
Vice Chancellor. They shall, however, not be members of any statutory
committee of the School or of the University.

The Vice Chancellor will determine, with the approval of Governing Council, I0E
other terms and conditions as may be required, including the emolument of the
appointments.

(i) Distinguished Fellows:

The Vice Chancellor on the recommendation of the Governing Body may designate
eminent experts in the field of skill enhancement and entrepreneurship
development associated with the School as Distinguished Fellows.
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(iif) Affiliated Fellows:

Teachers and researchers of the University of Delhi's Departments/Colleges/
Centres/other institutions or organisations including government departments may
be considered for Fellowship for specific periods by the Governing Body on the
recommendations of the Advisory Council for enabling them to work on specific
research projects for a specific period. They may continue working in their
respective parent departments/colleges/institutions and at the same time locate
their research projects in the School and participate in its programmes.

(iv) Fellows on Secondment/Transfer/Deputation:

a) On the recommendations of the Governing Body, Fellows already in the
employment of the Departments/Centres, Colleges or other institutions of the
University of Delhi may be placed in the School on secondment/transfer or
deputation for a specific period with full pay protection. They shall also be entitled
for all allowances and benefits as applicable including continuity of service prior
to their placement in the School.

b) In the event of a Fellow being selected from outside the University, such
appointment shall be for a specific period on terms and conditions as decided by
the Governing Body of the School.

(v) Associates:

Teachers/Research Scholars working in University Departments/Colleges/Centres
will be considered for affiliation as Associates of the School for a specific project for
a specific period by the Governing Body.

6. Finances

() All expenditures of the School such as on the web management and conduct
of research/ teaching/outreach, seminars, research projects, publications,
administration and other support activities shall be made as per the budget
and allocations approved by the Governing Council.

(i) Al financial operations shall be conducted according to the rules and
regulations of the University of Delhi.

2640rd. XX-V. - Centre for Himalayan Studies

There shall be a Centre for Himalayan Studies, in the University of Delhi with the following
objectives:

1. A multi-disciplinary research centre devoted to study the Himalayan history,
geography, society, economy, polity, culture, traditional knowledge, bio resources,
environment, sustainable development and related fields.

2. To carry out primary research on the above areas and collect data from all available
resources both primary and secondary.

3. Development of transdisciplinary and an integrated Himalayan Data Centre. To have
a database on people or organizations working on various aspects of the Himalaya
and associate them with the centre. Establishing a Network of Scientists, Social
Scientists, individuals, organizations etc., working on Himalaya by coordinating with
several regional, national, and international organizations.

24 |nserted vide E.C.31.08.2021
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To strongly advocate conservation of the Himalayan resources and sustainable
utilization for the benefit of people and create awareness using new media and visual
aids. Develop community usable warning tools that will facilitate participation at the
local level towards Himalayan emergency events. Recommendation to the
Government and Communities identifying major challenges facing diverse local
actors together with future challenges.

It will organize workshops, seminars, conferences, symposia, training etc, at both
national and international level.

The centre will contribute towards Science-Policy and Social Science-Communities
interfaces to the Government of India in the context of global agreements i.e. Sendai
Framework of Disaster Risk Reduction, Sustainable Development Goals, Paris
Climate Action and Biodiversity Conservation.

To secure funding from all national and international organizations in the areas of
Himalayan studies.

Providing a platform for communication and education by offering certificate and
diploma courses initially and PhD degree eventually.

2. Governing Structure

The governance of the Centre for Himalayan Studies shall be carried out through the
following bodies under the overall control and supervision of the Executive Council of the
University. There shall be the following structure:

2.1.
2.2.

2.1.1.

2.1.2.

Governing Body
Advisory Council

Constitution of the Governing Body

Subject to the general control and supervision of the Executive Council, and in
accordance with the Statutes and Ordinances of the University, the Centre for the
Himalayan Studies shall have a Governing Body. The composition of the Governing
Body shall be as follows

Chairperson (Vice-Chancellor or his nominee)

Pro-Vice-Chancellor (Ex-Officio)

Dean of Colleges (Ex-Officio)

Treasurer(Ex-Officio)

Dean Research Council/Dean Faculty of Science
Registrar(Ex-Officio)

Finance Officer ( Ex Officio)

Three expert members to be nominated by the Vice-Chancellor
Director, Centre for Himalayan Studies Member Secretary (Ex Officio)

© N~ WNPE

The Term

Except for the ex-officio members, all other members of the Governing Body shall
have a term of one year. The Governing Body shall meet at least once in the
financial/academic year. The quorum in the meetings of the Governing body shall be
one third of the total membership.
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2.2.1.

2.2.2.

2.2.3.
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Functions of the Governing Body

The Governing Body shall exercise the following powers and functions, subject to the
general control and supervision of the Executive Council, and in accordance with the
Statutes and Ordinances of the University.

1. To chart out the programme and activities of the Centre for Himalayan Studies
and enhance and/or review activities of the Centre.

2. ldentify and appoint faculty on deputation from various Colleges/departments
from within the University and outside the University, appoint faculty on
contract basis, visiting fellow, visiting faculty and/or guest faculty as per the
requirements of the Centre.

3. Prepare the Budget of financial requirements of the Centre and monitor the
progress made by it.

4. Consider and approve the Annual Accounts along with the Audit Report.

5. Approve proposals for generation of funds for the programmes undertaken by
the Centre.

6. Make such rules as it may consider necessary for the regulation and smooth
functioning of the Centre from time to time.

7. To appoint, suspend or terminate the services of administrative, academic and
non-academic staff of the Centre and to determine the emoluments and
conditions of service: provided, however, that the qualifications for
appointment, emoluments, and conditions of the service of such persons shall
be in accordance with those laid down for similar posts in the University;

8. To appoint or terminate the services of the non-academic staff on contract
basis on the recommendation of the Director in order to improve the efficiency
of the Centre

9. To determine the infrastructure requirements, including building, make
arrangements for procurement and consider the recommendations of the
Advisory Council.

Constitution of the Advisory Council

The advisory body will be nominated by the Vice-Chancellor for a period of 3 years. It

shall comprise:

0] Chairperson to be appointed by the Vice-Chancellor

(i) Director , Centre for Himalaya studies (ex-officio)- member secretary

(iii) There will be maximum of 7 members expert in Himalayan studies to be
nominated by the Vice-Chancellor on the recommendation of the Director.

The function of the Advisory Body will be to give suggestions for meaningful
accomplishment of the objectives of the Centre and to engage with the progress of
the ongoing programmes from time to time.

The Term

Except for ex-officio members, all other members of the Advisory Council shall have
a term of three years. The Advisory Council shall meet at least twice in one academic
year. The quorum in such meetings shall be one third of the total membership.

Functions of the Advisory Council

The function of the Advisory Body will be to give suggestions for meaningful
accomplishment of the objectives of the Centre and to engage with the progress of
the ongoing programmes from time to time.
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3. Office Bearers
3.1. The Director

(i)

(ii)

(iii)

(iv)

v)
(vi)

There shall be a Director with high academic credentials who should be a
Professor. The Director should have sufficient knowledge in the field of
Himalayan studies which can be reflected from his publications and outreach
activities. The term of appointment of Director shall be for 5 (Five) years. The
Director shall be eligible for appointment for another term.

The Vice Chancellor will appoint the Director and report the same to the
Executive Council.

The Director shall function under the overall control of the Governing
Body.He/She will be responsible for the management and administration of the
Centre in accordance with the Act, the Statutes, the Ordinances, the rules and
regulations of the University.

The Director shall act as:
e Member Secretary of the Governing Body;
¢ Member Secretary of the Advisory Council

The Director shall be authorized to maintain and operate an Imprest Account
for meeting day to day expenditure of the School.

In the absence of the Director, the Assistant Director shall perform all such
functions and responsibilities which are vested with the Director under the
Ordinance.

3.2. Assistant Director

(i)

(ii)

(iii)
(iv)

There shall be an Assistant Director with distinguished credentials in the field of
Himalayan studies and related fields appointed by the Vice Chancellor on the
recommendation of the Director.

He/She shall hold the position of Assistant Director in addition to her/his regular
duties at his/her parent Department/Institution/College.

Minimum designation of Assistant Director shall be Associate Professor.
However a Professor can also be appointed as Assistant Director.

The term of the Assistant Director shall be up to three years which may be
renewed.

4. Faculty members: Visiting Professors/Adjunct Professors/Fellows /Distinguished
Professors/Professor of Emeritus/Associated Faculty /Junior/Senior/Post-doctoral
Fellows etc.

The Centre shall have Faculty members appointed as per the relevant rules of the
University. The Centre shall also have Visiting Faculty/Fellows/Post-doctoral Fellows,
and Research Associates.

(i) Core Faculty members can be appointed on direct recruitment basis whenever
the regular posts are sanctioned/available by the university or University Grants
Commission. The Advisory Committee recommended that 3 posts of Professors,
3 posts of Associate Professors and 4 posts of Assistant Professors as well as
one section officer and 3 office staff can be appointed in the Centre subject to
approval/sanction of the posts by UGC or Delhi University.

(i) Visiting and Adjunct Professors/ Fellows/Faculty:

a) Scholars who have made notable contributions in the field of Himalayan
studies and the allied fields or those who have the research and teaching
experience in the same may be appointed as Adjunct Professors/ Visiting
Fellows/Faculty by the Director with the approval of the University.
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b) They may be appointed for a period up to one year. In exceptional
circumstances, the duration may be extended to a maximum period of five
years on yearly renewal basis.

(i) Distinguished Professors and Professor of Emeritus:

Eminent experts in the field of Himalayan studies and allied field can be
appointed as Distinguished Professors and Professor of Emeritus by the Director
with the approval of the university.

(iv) Associated Faculties:

Faculty members working in University Departments/Colleges/Centres can be
appointed as Associate Faculty to carry out research and teaching in the Centre
for a specific project for a specific period by the Director with the approval of the
university.

(v) Junior/Senior/Post-doctoral Fellows etc.

Junior Research Fellows (JRF), Senior Research Fellows (SRF) Research
Associates/Scientists/Fellows of UGC/CSIR/DBT/DST / DRDO and post-Doctoral
Fellows from any funding agencies having their own Fellowships can join the
Centre till the tenure of their Fellowships.

5. Finances
(i) The wuniversity will provide Annual expenses to the Centre as per
requirements.

(i) The Centre can also raise resources through projects/Donations/Philanthropy/
Crowd Funding etc.

(i) All  expenditures of the Centre such as on the conduct of
research/teaching/outreach, seminars, research projects, publications,
administration and other support activities shall be made as per the rules of
the university.

(iv) All financial operations shall be conducted according to the rules and
regulations of the University of Delhi.

?%50rd. XX-W. - Delhi School of Analytics
1. Governing Structure

The governance of the DSA shall be carried out through the following bodies under
the overall control and supervision of the Governing Council of the Institution of
Eminence (IoE) and the Executive Council of the University. There shall be the
following governing structure:

1.1. Governing Body
1.1.1. Constitution of the Governing Body

There shall be a Governing Body for the management of the DSA which shall
comprise:

i. Vice Chancellor or his nominee - Chairperson

25 |nserted vide E.C.25.03.2022
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Chief Executive Officer, IoE — Co-Chairperson
Finance Officer (Ex-Officio)

Registrar (Ex-Officio)
v. One Dean from the Faculty of Applied Social Sciences and Humanities,
Mathematical Sciences or Interdisciplinary and Applied Sciences by rotation.
vi. Two eminent scholars of international repute from outside the University of
Delhi to be nominated by the Vice Chancellor/Governing body, IoE.
vii. Two Representatives of the leading institutions in the field of Business and
Financial Analytics, Data Analysis and Decision Science to be nominated by the
Governing Council, IoE.
viii. Up to two members from the Government, Corporate Sector and Civil Society
to be nominated by the Governing Council, IoE.
ix. Director/Joint Director- Member Secretary.
1.1.2. The Term
Except for the ex-officio members, all other members of the Governing Body shall
have a term of two years. The Governing Body shall meet at least once in the
financial/academic year. The quorum in the meetings of the Governing Body shall be
one third of the total membership.
1.1.3. Functions of the Governing Body

Subject to the overall control of the Governing Council of the IoE, the Governing
Body shall exercise the following functions:

Xi)

i)

Recommend the appointment of the Director and Joint Director to the
Governing Council;

Appoint /invite Faculty/Fellows/Associates for non-tenured positions at
various levels of seniority on the recommendations of a Selection/Screening
Committee approved by the competent authority.

Approve academic proposals, programmes, outreach activities and research
projects;

Consider and approve faculty/staff requirement, create positions and initiate
steps for making appointments;

Consider and approve infrastructural requirements and make arrangements
for their acquisition; consider and approve the annual report of the School,
Consider and recommend the annual budget of the School for the approval of
the Governing Council of the IoE;

Consider and recommend the annual accounts and audit report for approval
of the Governing Council of the IoE;

Make such rules, as it may consider necessary, for regulation and smooth
functioning of the School;

Exercise such other powers and functions, as may be assigned by the
Governing Council of the IoE from time to time;

To appoint, suspend or terminate the services of administrative, academic
and non-academic staff of the School and to determine the emoluments and
conditions of service: provided, however, that the qualifications for
appointment, emoluments, and conditions of the service of such persons shall
be in accordance with those laid down by the Governing Council of IoE and
reported to the Executive Council for similar posts in the University;

To appoint or terminate the services of non-academic staff on contract basis
on the recommendations of a Committee appointed for the purpose after
approval by the competent authority.

To determine the infrastructure requirements, including building, make
arrangements for procurement and consider the recommendations of
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Committee appointed for the purpose after approval by the competent
authority.

xiii)  Affiliate those individuals, groups and organizations involving students,
teachers, researchers of this and the other Universities, policymakers and
private practitioners who are engaged in the activities that are of interest to
the School; such individuals, groups and organizations will be eligible for
financial and other assistance from the School, subject to the approval of the
Governing Body on a case to case basis.

Office Bearers
The Director

There shall be a Director with distinguished credentials in the field of Business and
Financial Analytics, Data Analysis and Decision Sciences who shall be the Head of
the School appointed by the Governing Council, IoE on the recommendation of the
Governing Body. The Governing Body shall define the qualifications and procedure
for appointment of the Director. The term of appointment of Director shall be 5 years.
The Director shall be eligible for appointment for another term.

However, in order to meet the pressing needs of the School, the Vice Chancellor may
appoint a Director for a duration as mentioned in the appointment letter and report
the same to the Governing Council, IoE. Till such time a Director is appointed, the
Vice Chancellor may appoint an Honorary Director and report the same to the
Governing Council.

The Director shall function under the overall control of the Governing Body. S/he will
be responsible for the management and administration of the School in accordance
with the Act, the Statutes, the Ordinances, the rules and regulations of the University.

The Director/Joint Director shall act as:
e Member Secretary of the Governing Body;

The Director shall be authorized to maintain and operate an Imprest Account for
meeting day to day expenditure of the School.

In the absence of the Director, the Joint Director shall perform all such functions and
responsibilities which are vested with the Director under the Ordinance.

Joint Director

There shall be a Joint Director with distinguished credentials in the field of Business
and Financial Analytics, Data Analysis and Decision Sciences appointed by the
Governing Council on the recommendation of the Governing Body. However, in order
to meet the pressing needs of the School, the Vice Chancellor may appoint a Joint
Director and report the same to the Governing Council.

In case the Joint Director holds a substantive position as a Professor of the
University or equivalent position in the University/College of the University, s/he shall
hold the position of Joint Director in addition to her/his regular duties at his/her parent
Department/Institution/College.

The term of the Joint Director shall be up to three years which may be renewed.
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Officer on Special Duty (OSD)

The Vice Chancellor may appoint an OSD in consultation with CEO, IoE to assist the
Director/Joint Director in the discharge of functions entrusted to her/him by the
Governing Body, CEO and/or the Vice Chancellor.

In absence of the Director/Joint Director, OSD shall discharge the functions vested
with them with approval of the CEO.

Webmaster

There shall be a Webmaster to develop, manage and administer the online platform
of the School.

A Webmaster shall be appointed by the Governing Body in accordance with the rules
and regulations of the University.

The Governing Body shall have discretion to outsource the functions of the
Webmaster to an individual/agency on contract basis.

The salary and other monetary compensation for the Webmaster's position shall be
decided by the Governing Body within the existing rules and regulations of the
University.

Faculty members/Fellows/Post-doctoral Fellows, and Research Associates

The School shall have Faculty members appointed as per the relevant rules of the
University. The School shall also have Visiting Faculty/Fellows/Post-doctoral Fellows,
and Research Associates, the number of which will be determined by the Governing
Body from time to time.

Visiting Fellows/Faculty:

Scholars who have made notable contributions in the field of Business and Financial
Analytics, Data Analysis and Decision Sciences and the allied fields or those who
have the research and teaching experience in the of Business and Financial
Analytics, Data Analysis and Decision Sciences may, with the recommendations of
Governing body and approval of the Vice Chancellor be invited as Visiting
Fellows/Faculty.

Visiting Fellows/Faculty may be invited for a period up to one year and not less than
two weeks to deliver a course or lectures or take seminars or participate in such
other activities that help in advancing the teaching and research work of the school.
In exceptional circumstances, the duration may be extended to a maximum period of
three years, with the approval of the Governing Body and the Vice Chancellor. They
shall, however, not be members of any statutory committee of the School or of the
University.

The Vice Chancellor will determine, with the approval of Governing Council, other
terms and conditions as may be required, including the emolument of the
appointments.

Distinguished Fellows:

The Vice Chancellor on the recommendation of the Governing Body may designate
eminent experts in the field of Business and Financial Analytics, Data Analysis and
Decision Sciences and allied fields associated with the School as Distinguished
Fellows.

Affiliate Fellows:

Teachers and researchers of the University of Delhi's Departments/Colleges/
Centres/other institutions or organizations including government departments may be
considered for Fellowship for specific periods by the Governing Body for enabling
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them to work on specific research projects for a specific period. They may continue
working in their respective parent departments/colleges/institutions and at the same
time locate their research projects in the School and participate in its programmes.

Fellows on Secondment/Transfer/Deputation:

On the recommendations of the Governing Body, Fellows already in the employment
of the Departments/Centres, Colleges or other institutions of the University of Delhi
may be placed in the School on secondment/transfer or deputation for a specific
period with full pay protection. They shall also be entitled for all allowances and
benefits as applicable including continuity of service prior to their placement in the
School.

In the event of a Fellow being selected from outside the University, such appointment
shall be for a specific period on terms and conditions as decided by the Governing
Body of the School.

Associates:

Teachers/Research Scholars working in University Departments/Colleges/Centres
will be considered for affiliation as Associates of the School for a specific project for a
specific period by the Governing Body.

Finances

All expenditures of the School such as on the web management and conduct of
teaching/research/outreach, seminars, research projects, publications, administration
and other support activities shall be made as per the budget and allocations
approved by the Governing Council.

All financial operations shall be conducted according to the rules and regulations of
the University of Delhi.

%650rd. XX-X. - Institute of Nanomedical Sciences (INMS)
Governing Structure

The governance of the Institute of Nano Medical Sciences shall be carried out
through the following bodies under the overall control and supervision of the
Executive Council of the University.

1.1. Governing Body
1.2.  Advisory Council

Constitution of the Governing Body

Subject to the general control and supervision of the Executive Council, and in
accordance with the Statutes and Ordinances of the University, the INMS shall have
a Governing Body. The composition of the Governing Body shall be as follows:

1)  Chairman (Vice-Chancellor or his nominee).

2)  Pro-Vice-Chancellor (Ex- Officio)

3) Director, South Campus (Ex-Officio)

4)  Dean of Colleges (ex-officio)

5) Dean, Faculty of Science (ex-officio)

6) Three expert members (Outside University of Delhi) to be nominated by the
Vice Chancellor

28 |nserted vide E.C.25.03.2022
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7) Two Heads of the Departments on rotation basis from the Department of
Chemistry, Biochemistry, Microbiology, Zoology, ACBR, Physics, Botany.
8) Dean, Faculty of Medical Sciences (Ex Officio)
9) Head, Department of Medicine, University College of Medical Sciences,
University of Delhi.
10) Director, Institute of Nano Medical Sciences, Member Secretary (Ex Officio)
11) Registrar (Ex Officio)
12)  Finance Officer (Ex Officio)

The Term

Except for the ex-officio members, all other members of the Governing Body shall
have a term of three years. The Governing Body shall meet at least twice in the
academic year. The quorum in the meetings of the Governing body shall be 50% of
the total membership.

Functions of the Governing Body

The Governing Body shall exercise the following powers and functions, subject to the
general control and supervision of the Executive Council, and in accordance with the
Statutes and Ordinances of the University:

I) To Chart out the programme and activities of Institute of Nano Medical
Sciences and expand and/or review activities of the Institute.

i) Identify and appoint faculty on deputation from various departments/colleges
and research Institutions from within the University and outside the University.
Appoint visiting faculty on contract basis, visiting fellow and/or guest faculty.

iii) Prepare the Budget of financial requirements of INMS and monitor the
progress made by it.

iv)  Consider and approve the Annual Accounts along with the Audit Report.

V)  Approve proposals for generation of funds for the programmes undertaken by
the Institute.

vi)  Make such rules as it may consider necessary for the regulation and smooth
functioning of the Institute from time to time.

vii)  Regarding appointment, suspension or termination of the services of
administrative, academic and non-academic staff of the Institute and to
determine the emoluments and conditions of service, University rules will be
applicable.

viii)  To appoint or terminate the services of the non-academic staff on contract
basis on the recommendation of the Director in order to improve the efficiency
of the Institute.

iX)  To determine the infrastructure requirements, including space.

X)  To consider the recommendation of the advisory council.

xi)  To consider any matter related to the institute and to ensure its growth and
development.

Constitution of the Advisory Council

There shall be an Advisory Council to be nominated by the Vice-Chancellor for a
period of 3 years and will be composed of:

(i) Chairperson to be appointed by the Vice-Chancellor.
(i) Director, Institute of Nano Medical Sciences (ex-officio)- Member Secretary
(i)  There shall be a maximum of 8 expert members to be nominated by the Vice-
Chancellor
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(iv) among the participating Departments viz. Dept. of Medicine, Chemistry,
Biochemistry, Microbiology, Zoology, ACBR, Physics, Botany and such other
departments as decided from time to time.

(v) There shall be a maximum of three expert members to be nominated by the
Vice Chancellor from outside the university.

The Term

Except for ex-officio members, all other members of the Advisory Council shall have
a term of three years. The Advisory Council shall meet at least twice in one academic
year. The quorum in such meetings shall be 50% of the total membership.

Functions of the Advisory Council

The function of the Advisory Council will be to give suggestions for meaningful
accomplishment of the objectives of the INMS and to engage with the progress of the
ongoing programmes from time to time.

Office Bearers

The Director

()  There shall be a Director with high academic credentials who should be a
Professor. The Director should have notable contribution in the field of Nano
Medical Science which can be reflected from his/her publications and
outreach activities. The Director shall be appointed by the Vice Chancellor
from amongst the Professors in the constituents and participating
departments of the University for a period of three years or till he/she attains
the age of 65 whichever is earlier.

(i)  The Vice Chancellor will appoint the Director and report the same to the
Executive Council.

(iii) He/She shall hold the position of Director in addition to her/his regular duties
at his/her parent Department/Institution. The Director may be appointed on
deputation also.

(iv)  The Director shall function under the overall control of the Governing Body.
He/She will be responsible for the management and administration of the
Institute in accordance with the Act, the Statutes, the Ordinances, the rules
and regulations of the University.

(v)  The Director shall act as:

o Member Secretary of the Governing Body;
¢ Member Secretary of the Advisory Council

(vi)  The Director shall be authorized to maintain and operate an Imprest Account
for meeting day to day expenditure of the Institute.

(vii)  In the absence of the Director, the Joint Director shall perform all such
functions and responsibilities which are vested with the Director under the
Ordinance.

Joint Director

(i)  There shall be a Joint Director with distinguished credentials in the field of Nano
Medical Science and related fields appointed by the Vice Chancellor.

(i)  He/She shall hold the position of Joint Director in addition to her/his regular
duties.
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(i)  Joint Director shall be in a rank of Professor and can serve till he/she attains
the age of 65 years.

(iv) The term of the Joint Director shall be up to three years which may be extended
by the Vice Chancellor.

(v) Inthe absence of the Director, the Joint Director shall perform all such functions
and discharge all such responsibilities which are vested with the Director under
the ordinance.

Faculty members: Visiting Professors /Adjunct Professors / Fellows /
Distinguished Professors/Associated Faculty /Junior / Senior /Post-doctoral
Feliows etc.

The INMS shall have Faculty Members appointed as per the general rules of the
University. The INMS shall also have Visiting Faculty/Fellows/Post-doctoral Fellows,
and Research Associates.

(i)  Core Faculty members can be appointed on direct recruitment basis whenever
the regular posts are created in a manner as prescribed.

(i)  Visiting and Adjunct Professors/ Fellows/Faculty:

a) Scholars who have made notable contributions in the field of Nano Medical
Science and the allied fields or those who have the research and teaching
experience in the same may be appointed as Adjunct Professors/ Visiting
Fellows Visiting Faculty by the Director with the approval of the Governing
Body of INMS.

b) They may be appointed for a period of two years. In exceptional
circumstances, the duration may be extended to a maximum period of five
years on yearly renewal basis, based on the performance criteria as
prescribed.

(iii)  Distinguished Professors and Professor of Emeritus:
Eminent experts in the field of Nano Medical Sciences and allied field can be
appointed as Distinguished Professors and Professor of Emeritus by the
Director with the approval of the Governing Body of INMS.

(iv)  Associated Faculties:
Faculty members working in University Participating Departments and
constituents units can be appointed as Associate Faculty to carry out research
and teaching in INMS for a specific project for a specific period by the Director
with the approval of the Governing Body of INMS.

(v)  Junior/ Senior/Post-doctoral Fellows etc.
Junior Research Fellows (JRF), Senior Research Fellows (SRF) Research
Associates/Scientists/Fellows of UGC/ CSIRIDBT /DST/ DRDO/ ICMR and post
Doctoral Fellows from any other funding agencies having their own Fellowships
can join INMS till the tenure of their Fellowships.

Finance

(i) The Institute has to earn its financial support from Govt. Funding Agencies and
National/ international collaborators/industries, as per the requirements.

(i) The INMS can also raise resources through Projects/ Donations/ Philanthropy
etc.
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(i) All expenditures of INMS such as on the conduct of research/ teaching/ outreach,
seminars, research projects, publications, administration and other support
activities shall be made as per the rules and regulations of the University of Delhi.

(iv) All financial operations shall be conducted according to the GFR and the rules
and regulations of the University of Delhi.

Space

(i) Institute will initiate its administration and research activities from Faculty of
Medical Science. The regulatory and Ethical Clearances are available with the
Faculty.

Intellectual Property Rights;

() Any patent or technology developed by INMS will be administered as per the
rules of the University of Delhi.

Audit

(i) The accounts of the INMS shall, once in every year, at intervals of not more than
fifteen months, be audited by the University Audit Section.

(i) The accounts when audited, a copy of the accounts together with the audit report
shall be reported by the Director to the Governing Body of the INMS.

General Conditions:

(1)

(2)

Subject to the provisions of the Act and Statutes and these Ordinances, the issues
not covered in these ordinances or in the event of differences of interpretation, the
Vice Chancellor may take a decision, after obtaining the opinion of a committee
consisting of any or all the Deans of the University. The decision of the Vice
Chancellor shall be final.

In special circumstances, the Vice Chancellor may, on behalf of the Executive
Council, approve amendment, modification, insertion or deletion of any ordinance(s),
which in his opinion is necessary or expedient for the smooth running of a program,
provided that all such changes shall be reported to the Executive Council in its
meeting for ratification.
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CHAPTER VIII
OF THE INSTITUTIONS

Ord. XXI. Recognised Institutions

1. Every application by an educational institution for recognition as an institution
of Graduate or Post-graduate teaching approved by the University shall be made in
writing and signed by the Principal or acting Head of the Institution; and when forms
are provided by the University for the purpose upon one of those forms.

2. Every application shall contain a statement of the following particulars:

(a) that it is an institution which provides general or special education of a
University standard, is not carried on for private gain or profit, and is
situated within the territorial jurisdiction of the University;

(b) the date of its foundation, how long it has carried on educational work; the
constitution of its Governing Body, and the Statutes or other instrument in
accordance with which it is governed; in whom its property is vested,
whether it has any permanent endowment, and generally how it is
supported or what are its financial resources;

(c) whether it desires to be admitted as a whole or in respect of some
branch or department, and if so, what branch or department;

(d) whether it is applying for admission as an institution providing courses of
instruction for degrees or diplomas of the University, or as providing
facilities for the cultivation of any special branch of science or learning, or
as an institute of research;

(e) an account of its buildings, with particular reference to their suitability for
the education of student’s and for their well-being, and the provisions
made for the encouragement of corporate or social life;

(f) the number and qualifications and remuneration and conditions of service
of the staff and any arrangements enabling teachers to take part in the
management of the institution;

(g) provision for equipment and laboratories or facilities for research,

(h) the standard of instruction;

(i) the number of students, distinguishing those receiving instruction in the
day time and those attending evening classes only; the scale of fees and
the amount received in fees in the past three years.

3. Every application shall be accompanied by a copy of the instrument of
foundation of the institution; by a copy of annual accounts for the last three financial
years by a statement on behalf of the Governing Body that they will give a written
assurance to the effect that the institution will permit the University from time to time
to determine in consultation with the Governing Body what posts, if any, if the
institution shall be held by teachers appointed by the University, and to exercise,
subject to the provisions of the Statutes and Ordinances of the University, the
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power of appointment to and removal from such posts; and that no teacher in the
institution shall be appointed as or use title of Professor or Reader without the
consent of the University.

4. The Executive Council, after considering the above information, may
recognise the institution as an institution of the University subject to the following
conditions:

(a) that the Governing Body of the Institution shall be constituted in accordance
with the provisions of Statute 30 of the University.

(1) The members of the Governing Body, other than Principal and teachers'
representatives shall hold office for three years and shall be eligible for
re-appointment or re-election.

(2) The teachers' representatives shall become members of the Governing
Body by rotation according to seniority. At least one of the
representatives shall be from among those with more than 10 years'
service and at least one from among those with less than 10 vyears'
service. If, however, eligible candidates are not available in one of
those categories, all the representatives may be taken from the other.
The term of teachers' representatives shall be one year.

Note: For the purpose of this clause 'teachers' will be understood to be
those holding a permanent whole time post, with requisite service in the
College in question.

(3) The Governing Body shall elect from among its own members a
Chairman to hold office for three years, provided this does not exceed
his current term as a member of the Governing Body and shall be
eligible for re-election.

(b) that the Executive Council is satisfied that the institution has sufficient
financial resources to secure its continued existence as an efficient
institution, and that where an institution is recognised for a period of years
only, its financial resources are such as to enable it to support itself
efficiently for that period;

(c) that the Executive Council is satisfied with regard to the suitability of the
buildings of the institution and with regard to the other matters set forth in
(e), (f), (g) and (h) of Article 2 above.

5. An institution may be recognised as a whole or only in respect of some
branch or department, and in the latter case the conditions with regard to the
Governing Body or Managing Committee shall apply to the Committee or Sub-
Committee controlling or managing the branch or department.

6. An institution may be recognised as institution of the University providing
courses of instruction for degree or diplomas of the University, or as providing
facilities for the cultivation of any special branch of science or learning, or as an
institute for research.
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7. No institution shall be recognised as an institution of the University unless the
Executive Council is satisfied that the teachers therein receive adequate salaries,
that the conditions of service of the teachers are reasonable, and that the fees paid
by students are not excessive.

8. No institution shall be recognised as an institution of the University unless the
Executive Council is satisfied that it is and will continue to be, so far as is reasonably
possible, autonomous, and that any administrative arrangements approved by the
University as a condition of recognition shall not be altered without the consent of
the University.

9. (1) The Executive Council may withdraw recognition from an institution at any
time, if any of the conditions on which recognition has been given are not fulfilled or
complied with, or if for any other reason the Council are of opinion that the institution
ought not to continue to be recognised as an institution of the University;

(2) The Executive Council may from time to time cause an inspection to be
made of any recognised institution for the purpose of satisfying themselves that the
conditions of the Ordinance or any conditions on which recognition has been given
are being complied with.

381



1.

ORDINANCE XXII

CHAPTER IX
OF MISCELLANEOUS

Ord. XXII. Emoluments, Terms and Conditions of Service of Vice-Chancellor

267

(a) *®*The post of Vice-Chancellor shall carry a fixed pay of Rs.75,000/- alongwith

a special allowance®® of Rs.5,000/- per month and in addition, free furnished

residential accommodation.

(b) The Vice-Chancellor shall be entitled to such terminal benefits and allowances

as may be fixed by the Executive Council with the approval of the Visitor from
time to time.

(c) °Where an employee of any University or College or Institution maintained by,

or affiliated to that University is appointed as Vice-Chancellor, he/she shall
continue to be governed by the same retirement benefits scheme (namely,
General Provident Fund/Contributory Provident Fund/Pension/Gratuity) to
which he/she was entitled prior to his/her appointment as Vice-Chancellor and
till he/she continues to hold his/her lien on that post. But even in a case
covered under this proviso, the pay for the purpose of subscription to the
General Provident Fund and subscription to and contribution of the University to
the Contributory Provident Fund shall be the pay which is drawn by him as
Vice-Chancellor.

Provided that the pay for the purpose of subscription to the contributory
provident fund/General Provident Fund and subscription to and contribution of
the University to the contributory provident fund shall be the pay drawn by
him/her as Vice Chancellor.

(d) ?"*The term of office of the Vice-Chancellor shall form part of the service period

of the incumbent making her/him eligible for all service related benefits.

2. The Vice-Chancellor will be entitled to receive T.A. at the rates prescribed in the

3.

(1)

T.A. rules fixed by the Executive Council.

(a) The Vice-Chancellor shall be entitled to leave on full pay at the rate of 30
days in a Calendar year. The leave shall be credited to his account in
advance in two half-yearly installments of 15 days each on the first January
and July every year:

Provided that if the Vice-Chancellor assumes/relinquishes charge of the
office of Vice-Chancellor during the currency of a half year, the leave shall be

267 Amended/Replaced vide E.C.17.08.2013, E.C.31.12.2016 & E.C.01-02.07.2019

268

Amended/Replaced vide E.C.17.08.2013 (university follows provisions prescribed by the UGC/Gol, in this

matter, received from time to time and reported in EC)
29 Amended/Replaced vide E.C.31.12.2016

219 Amended/Replaced vide E.C.17.08.2013

21 Amended/Replaced vide E.C.01-02.07.2019
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credited proportionately @ 2'2days for each completed month of service.

(b) The leave at credit at the close of the previous half year shall be carried
forward to the new half year subject to the leave so carried forward plus the
credit for that half year not exceeding the maximum limit of 300 days.

(c) The entitlement of leave under Sub-Clause (a) above shall be reduced by
1/10th of the period of extra-ordinary leave availed of during the previous half
year, subject to a maximum of 15 days.

(2)

(a) In addition to the leave noted in sub-Clause (1), the Vice- Chancellor shall be
entitled to half-pay leave at the rate of 20 days for each completed year of
service.

(b) The half pay leave may be availed of as commuted leave on full pay on
medical certificate. When commuted leave is availed, twice the amount of
half pay leave shall be debited against the half pay leave due.

(3) The Vice-Chancellor may avail himself of the kinds of leave mentioned in sub-
Clauses (1) and (2) above whenever he finds it necessary to do so and report
the same to the Executive Council.

(4) Where an employee of,

(a) the Delhi University, or

(b) any College or Institution maintained by, or affiliated to the Delhi University is
appointed as Vice-Chancellor, he shall be allowed to avail himself of any
leave at his credit before his appointment as Vice- Chancellor. Similarly, on
his relinquishing the post of the Vice-Chancellor and in the event of his re-
joining his old post, he shall be entitled to carry back the leave at his credit to
the new post.

(5) The Vice-Chancellor may during two months of the long vacation carry on the
duties from outside Delhi if he chooses to do so.

22CODE OF PROFESSIONAL ETHICS
The Vice-Chancellor

The Vice-Chancellor should:

(a) Provide inspirational and motivational value-based academic and
executive leadership to the university through policy formation, operational
management, optimization of human resources and concern for
environment and sustainability;

(b) Conduct herself/himself with transparency, fairness, honesty, highest
degree of ethics and decision making that is in the best interest of the
university;

(c) Act as steward of the university’s assets in managing the resources
responsibility, optimally, effectively and efficiently for providing a conducive
working and learning environment;

"2 Amended/Replaced vide E.C.17.08.2013 and amended vide E.C.01-02.07.2019
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(d) Promote the collaborative, shared and consultative work culture in the
university, paving way for innovative thinking and ideas;

(e) Endeavour to promote a work culture and ethics that brings about quality,
professionalism, satisfaction and service to the nation and society.

() Refrain from allowing considerations of caste, creed, religion, race,
gender or sex in their professional endeavour.

Ord. XXII.A. Emoluments, Terms and Conditions of Service of
Pro-Vice-Chancellor.

1. The Pro-Vice-Chancellor shall be appointed in the manner laid down by the

2.

Statutes.

(@) >*The Pro-Vice Chancellor shall be in the Pay Band of Rs.37,400 —

Rs.67,000 with AGP of Rs.10,000 along with a Special Allowance of Rs.4,000
per month, subject to the condition that the sum total of pay in the Pay Band,
the Academic Grade Pay and the Special Allowance shall not exceed
Rs.80,000. In case a Professor is appointed to discharge the duties of the
Pro-Vice-Chancellor in addition to his own duties as a Professor, he shall
draw his pay in the substantive post plus a special pay of Rs.4000/- p.m.

The University shall provide him with unfurnished residential accommodation
for which he will pay rent at the usual rate. The grounds of the Pro-Vice-
Chancellor's lodging will be maintained by the University.

(b) In addition to the salary prescribed in Clause (a) above, the Pro- Vice-

Chancellor will also be entitled to Dearness Allowance, City Compensatory
Allowance and other allowances as are admissible to University employees
from time to time.

(c) The Pro-Vice-Chancellor shall be entitled to such terminal benefits as may be

fixed by the Executive Council from time to time.

(d) ?*Where an employee of any University or College or Institution maintained

by, or affiliated to that University is appointed as Pro-Vice-Chancellor, he/she
shall continue to be governed by the same retirement benefits scheme
(namely, General Provident Fund/Contributory Provident Fund/Pension
/Gratuity) to which he/she was entitled prior to his/her appointment as Pro-
Vice Chancellor and till he/she continues to hold his/her lien on that post. But
even in a case covered under this proviso, the pay for the purpose of
subscription to the General Provident Fund and subscription to and
contribution of the University to the Contributory Provident Fund shall be the
pay which is drawn by him as Pro-Vice-Chancellor.

Provided that the pay for the purpose of subscription to the contributory
provident  fund/General Provident Fund and subscription to and
contribution of the University to the contributory provident fund shall be the
pay drawn by him/her as Pro-Vice-Chancellor.

273

Amended/Replaced vide E.C.17.08.2013 (university follows provisions prescribed by the UGC/Gol, in this

matter, received from time to time and reported in EC)
274 nmended/Replaced vide E.C.17.08.2013
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(e) 2">***Omitted***

3.
1)
(a) The Pro-Vice-Chancellor shall be entitled to leave on full pay at the rate of
30 days in a Calendar year. The leave shall be credited to his account in
advance in two half-yearly instalments of 15 days each on the first January
and July every year:

Provided that if the Pro- Vice-Chancellor assumes/relinquishes charge of
the office of the Pro-Vice-Chancellor during the currency of a half year, the
leave shall be credited proportionately @22 days for each completed
month of service.

(b) The leave at credit at the close of the previous half year shall be carried
forward to the new half year subject to the leave so carried forward plus the
credit for that half year not exceeding the maximum limit of 180 days.

(c) The entitlement of leave under sub-Clause (a) above shall be reduced by
1/10th of the period of extra-ordinary leave availed of during the previous
half year, subject to a maximum of 15 days.

(2)
(a) In addition to the leave noted in sub-Clause (1), the Pro-Vice- Chancellor
shall be entitled to half-pay leave at the rate of 20 days for each completed
year of service.

(b) The half pay leave may be availed of as commuted leave on full pay on
medical certificate. When commuted leave is availed, twice the amount of
half pay leave shall be debited against the half pay leave due.

(3) Where an employee of,
(a) the Delhi University, or

(b) any College or Institution maintained by or affiliated to the Delhi University
is appointed as Pro- Vice-Chancellor, he shall be allowed to avail himself of
any leave at his credit before his appointment as Pro-Vice- Chancellor.
Similarly, on his relinquishing the post of the Pro-Vice- Chancellor and in
the event of his re-joining his old post, he shall be entitled to carry back the
leave at his credit to the new post.

2’5CODE OF PROFESSIONAL ETHICS
The Pro-Vice-Chancellor
The Pro-Vice-Chancellor should:

275 Amended/Replaced vide E.C.17.08.2013
7% Amended/Replaced vide E.C.17.08.2013 and E.C.01-02.07.2019
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(a) Provide inspirational and motivational value-based academic and
executive leadership to the university through policy formation, operational
management, optimization of human resources and concern for
environment and sustainability;

(b) Conduct herself/himself with transparency, fairness, honesty, highest
degree of ethics and decision making that is in the best interest of the
university;

(c) Act as steward of the university’s assets in managing the resources
responsibility, optimally, effectively and efficiently for providing a conducive
working and learning environment;

(d) Promote the collaborative, shared and consultative work culture in the
university, paving way for innovative thinking and ideas;

(e) Endeavour to promote a work culture and ethics that brings about quality,
professionalism, satisfaction and service to the nation and society.

() Refrain from allowing considerations of caste, creed, religion, race,
gender or sex in their professional endeavour.

Ord. XXII-B. Emoluments, Terms and Conditions of Service of Registrar

?""The Registrar shall be appointed in the manner laid down by the Statutes and
shall receive a salary in the Pay Band IV i.e. Rs. 37400-67000 + Grade Pay of
Rs.10000 plus admissible allowances or as revised from time to time. The pay
of the Registrar shall be fixed at a stage not below Rs.43,000/-p.m. in PB-IV.
The conditions of service of the Registrar shall be those embodied in the
Agreement* of service prescribed by the University for officers.

The Registrar shall be entitled to leave, leave salary allowances, Provident Fund
and other benefits, as prescribed in this behalf by the University from time to
time for employees of the University.

Subiject to the provisions of Clauses 6, 7 and 8 of the agreement of service, the
Registrar shall be entitled to be in the service of the University until he is
superannuated in accordance with the provisions of Ordinance XXVII.

Ord. XXII-C. Emoluments, Terms and Conditions of Service of Librarian

2’8The Librarian shall be appointed in the manner laid down by the Statutes and
shall receive a salary in the Pay Band IV i.e. Rs. 37,400 — Rs. 67,000 with the
Academic Grade Pay of Rs.10,000 plus admissible allowances or as revised
from time to time. The pay of the Librarian shall be fixed at the stage not below
Rs. 43,000/-p.m. in the PB-IV.

The conditions of service of the Librarian shall be those embodied in the
Agreement” of Service prescribed by the University for officers.

The Librarian shall be entitled to Leave, Leave Salary Allowances, Provident
Fund, Pension-cum-Gratuity and other benefits, as prescribed in this behalf by
the University from time to time for non-teaching employees of the University.

277

Amended/Replaced vide E.C.17.08.2013 (university follows provisions prescribed by the UGC/Gol, in this matter,

received from time to time and reported in EC)

278

Amended/Replaced vide E.C.17.08.2013 (university follows provisions prescribed by the UGC/Gol, in this matter,

received from time to time and reported in EC)
* For Agreement of Service, see Executive Council Resolution No. 106, dated 26-7-1957.
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4. Subiject to the provisions of Clauses 6, 7 and 8 of the Agreement of Service, the

Librarian shall be entitled to be in service of the University until he is
superannuated in accordance with the provisions of Ordinance XXVII.

Ord. XXII-D. Terms and Conditions of Service and Conduct Rules of
Non- Academic Employees of the University.

2PConsequent upon implementation of the revised pay structure based on the
recommendations of the VI Pay Commission, the terms & conditions of service &
the conduct rules of the non-academic employees of the University (other than
Re%ig%trar and Librarian) shall stand amended accordingly by replacing Appendix-
VIIZ®,

Ord. XXII-E. Emoluments, Terms and Conditions of Service of
Dean of Colleges.

1. The Dean of Colleges shall be appointed in the manner laid down by the Statutes.

2.

(a) *®'The salary of the Dean of Colleges shall fixed be in the Pay Band IV i.e. Rs.

37,400 —Rs. 67,000 with AGP of Rs.10,000 along with a Special Allowance of
Rs. 4,000 per month, subject to the condition that the sum total of pay in the
Pay Band, the Academic Grade Pay and the Special Allowance shall not
exceed Rs. 80,000. In case a Professor is appointed to discharge the duties of
the Dean of Colleges in addition to his own duties as a Professor, he shall draw
his pay in the substantive post plus a special pay of Rs. 4000/- p.m.

The University shall provide him with unfurnished residential accommodation
for which he will pay rent at the usual rate. The grounds of the Dean of
Colleges lodging will be maintained by the University.

(b) In addition to the salary prescribed in Clause (a) above, the Dean of Colleges

will also be entitled to Dearness Allowance, City Compensatory Allowance and
other allowances as are admissible to University employees from time to time.

(c) The Dean of Colleges shall be entitled to such terminal benefits as may be

fixed by the Executive Council from time to time.

(d) ?®*Where an employee of any University or College or Institution maintained by,

or affiliated to that University is appointed as Dean of Colleges, he shall
continue to be governed by the same retirement benefits scheme (namely,
General Provident Fund/Contributory Provident Fund/Pension/Gratuity) to
which he was entitled prior to his appointment as Dean of Colleges and till he
continues to hold his lien on that post. But even in a case covered under this
proviso, the pay for the purpose of subscription to the New Pension Scheme
and subscription to and contribution of the University to the Contributory

219 Amended/Replaced vide E.C.17.08.2013 and amended E.C.28.05.2015

280

Amended/Replaced vide E.C.28.05.2015

281 Amended/Replaced vide E.C.17.08.2013 (university follows provisions prescribed by the UGC/Gol, in this matter,
received from time to time and reported in EC)
22 Amended/Replaced vide E.C.17.08.2013

387



ORDINANCE XXII

Provident Fund shall be the pay which is drawn by him as Dean of Colleges.

Provided that the pay for the purpose of subscription to the contributory
provident fund/General Provident Fund and subscription to and contribution of
the University to the Contributory Provident Fund shall be the pay drawn by
him/her as Dean of Colleges

Note : For the purpose of calculating University Contribution to Provident Fund,
pay means pay including Dearness Pay as is admissible in the case of
older University Employees.

(€) *®****Omitted**

3.
(1)

(a) The Dean of Colleges shall be entitled to leave on full pay at the rate of 30
days in a Calendar year. The leave shall be credited to his account in
advance in two half-yearly installments of 15 days each on the first January
and July every year.

Provided that if the Dean of Colleges assumes/relinquishes charge of the
office of Dean of Colleges during the currency of a half year, the leave shall
be credited proportionately @ 22 days for each completed month of service.

(b) The leave at credit at the close of the previous half year shall be carried
forward to the new half year subject to the leave so carried forward plus the
credit for that half year not exceeding the maximum limit of 300 days.

(c) The entitlement of leave noted in sub-Clause (a) above shall be reduced by
I/10th of the period of extra-ordinary leave availed of during the previous half
year, subject to a maximum of 15 days.

(2)
(a) In addition to the leave noted in sub-clause (1), the Dean of Colleges shall be
entitled to half-pay leave at the rate of 20 days for each completed year of
service.

(b) The half pay leave may be availed of as commuted leave on full pay on
medical certificate. When commuted leave is availed, twice the amount of the
half pay leave shall be debited against the half pay leave due.

(3) Where an employee of;
(a) the Delhi University, or
(b) any College or Institution maintained by, or affiliated to the Delhi University is
appointed as Dean of Colleges, he/she shall be allowed to avail
himself/herself of any leave at his/her credit before his/her appointment as
Dean of Colleges. Similarly, on his/her relinquishing the post of the Dean of
Colleges and in the event of his/her re-joining his/her old post, he/she shall be

23 Omitted vide E.C.17.08.2013
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entitled to carry back the leave at his/her credit to the new post.

Ord. XXII-F. Emoluments, Terms and Conditions of Service of
Director, South Campus.

1. In this Ordinance the Director means the Director, South Campus.

2.

(1) *®*The Director, South Campus shall be in the Pay Band of Rs.37,400 —
Rs.67,000 with AGP of Rs.10,000 along with a Special Allowance of Rs.4,000
per month, subject to the condition that the sum total of pay in the Pay Band,
the Academic Grade Pay and the Special Allowance shall not exceed
Rs.80,000. In case a Professor is appointed to discharge the duties of the
Director, South Campus in addition to his own duties as a Professor, he shall
draw his pay in the substantive post plus a special pay of Rs.4000/-p.m.

The University shall provide him with unfurnished residential accommodation
for which he will pay rent at the usual rate. The grounds of the Director, South
Campus lodging will be maintained by the University.

(2) In addition to the salary prescribed in Clause (a) above, the Director, South
Campus will also be entitled to Dearness Allowance, City Compensatory
Allowance and other allowances as are admissible to University employees
from time to time.

(3) The Director, South Campus shall be entitled to such terminal benefits as may
be fixed by the Executive Council from time to time.

(4) *®Where an employee of any University or College or Institution maintained by,
or affiliated to that University is appointed as Director, South Campus, he shall
continue to be governed by the same retirement benefits scheme (namely, New
Pension Scheme/General Provident Fund/Contributory Provident
Fund/Pension/Gratuity) to which he was entitled prior to his appointment as
Director, South Campus and till he continues to hold his lien on that post. But
even in a case covered under this proviso, the pay for the purpose of
subscription to and contribution of the University to the Contributory Provident
Fund shall be the pay which is drawn by him as Director, South Campus.

Provided that the pay for the purpose of subscription to the contributory
provident fund/General Provident Fund and subscription to and contribution of
the University to the contributory provident fund shall be the pay drawn by
him/her as Director, South Campus.

(5) When an incumbent to the post of the Director, South Campus is not an
employee of-

284 Amended/Replaced vide E.C.17.08.2013 (university follows provisions prescribed by the UGC/Gol, in this matter,

received from time to time and reported in EC)
285 Amended/Replaced vide E.C.17.08.2013
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(i) the Delhi University, or

(i) any other University or College or Institution maintained by, or affiliated to
the University, or he was re-employed with any of these organisations
prior to his appointment as Director, South Campus he shall be entitled
to subscribe to the Contributory Provident Fund of the University.

Provided further that in both the cases covered under sub-Clauses (d) and (e)
above, the pay for the purpose of subscription to the General Provident Fund
and subscription to and contribution of the University to the Contributory
Provident Fund shall be the pay drawn by him as Director, South Campus.

(1)

(a) The Director, South Campus shall be entitled to leave on full pay at the rate
of 30 days in a Calendar year. The leave shall be credited to his account in
advance in two half-yearly installments of 15 days each on the first January
and July every year:

Provided that if the Director, South Campus assumes/relinquishes charge of
the office of the Director, South Campus during the currency of a half year,
the leave shall be credited proportionately @ 22 days for, each completed
month of service.

(b) The leave at credit at the close of the previous half year shall be carried
forward to the new half year subject to the leave so carried forward plus the
credit for that half year not exceeding the maximum limit of 300 days.

(c) The entitlement of leave under sub-Clause (a) above shall be reduced by
1/10th of the period of extra-ordinary leave availed of during the previous half
year, subject to a maximum of 15 days.

(2)

(a) In addition to the leave noted in sub-Clause (1), the Director, South Campus
shall be entitled to half-pay leave at the rate of 20 days for each completed
year of service.

(b) The half pay leave may be availed of as commuted leave on full pay on
medical certificate. When commuted leave is availed, twice the amount of
half pay leave shall be debited against the half pay leave due.

(3) Where an employee of-

(a) the Delhi University, or

(b) any College or Institution maintained by, or affiliated to the Delhi University is
appointed as Director, South Campus he shall be allowed to avail himself of
any leave at his credit before his appointment as Director, South Campus.
Similarly, on his relinquishing the post of the Director, South Campus and in
the event of his re-joining his old post, he shall be entitled to carry back the
leave at his credit to the new post.
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Ord. XXI-G Emoluments, Terms and Conditions of Service of
Director, Campus of Open Learning.

1. In this Ordinance the Director means the Director, Campus of Open Learning.

2.

(1) ***The Director, Campus of Open Learning shall be in the Pay Band of
Rs.37,400 —-Rs.67,000 with AGP of Rs.10,000. The pay of the Director,
Campus of Open Learning shall be fixed at a stage not below Rs.43,000/- per
month in PB-IV. In case a Professor is appointed to discharge the duties of the
Director, Campus of Open Learning in addition to his own duties as a
Professor, he shall draw his pay in the substantive post plus a special pay of
Rs.4000/- p.m.

(2) In addition to the salary prescribed in Clause (a) above, the Director Campus of
Open Learning will also be entitled to Dearness Allowance, City Compensatory
Allowance and other allowances as are admissible to University employees
from time to time.

(3) The Director, Campus of Open Learning shall be entitled to such terminal
benefits as may be fixed by the Executive Council from time to time.

(4) *®'The Director, Campus of Open Learning shall be entitled to subscribe to the
Contributory Provident Fund of the University till the end of his/her tenure:

Provided that where an employee of any University or College or Institution
maintained by or affiliated to that University is appointed as the Director,
Campus of Open Learning, he shall continue to be governed by the same
retirement benefits scheme (namely, General Provident Fund/ Contributory
Provident Fund/ Pension/ Gratuity) to which he was entitled prior to his
appointment as Director, Campus of Open Learning and till continues to hold
his lien on that post. But even in a case covered under this proviso, the pay for
the purpose of subscription to the General Provident Fund and subscription to
and contribution of the University to the Contributory Fund shall be the pay
which is drawn by him as Director, Campus of Open Leaning.

Provided that the pay for the purpose of subscription to the new pension
scheme/contributory provident fund/General Provident Fund and subscription to
and contribution of the University to the contributory provident fund shall be the
pay drawn by him/her as Director, Campus of Open Learning.

(5) When an incumbent to the post of the Director, Campus of Open Learning is
not an employee of :-

(i) the Delhi University or

(i) any other University or Colleges or Institution maintained by, or affiliated to
the University or he was re-employed with any of these organisations prior to

286 Amended/Replaced vide E.C.17.08.2013(university follows provisions prescribed by the UGC/Gol, in this matter,

received from time to time and reported in EC)
%7 pomended/Replaced vide E.C.17.08.2013
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his appointment as Director, Campus of Open Learning he shall be entitled to
subscribe to the Contributory Provident Fund of the University.

Provided further that in both the cases covered under the sub-Clauses (d) and
(e) above, the pay for the purpose of subscription to the General Provident
Fund and subscription to and contribution of the University to the contributory
Provident Fund shall be pay drawn by him as Director, Campus of Open
Learning.

3.
(1)

(a) The Director, Campus of Open Learning shall be entitled to leave on full pay
at the rate of 30 days in a Calendar year. The leave shall be credited to his
account in advance in two half-yearly installments of 15 days each on the first
January and July every year:

Provided that if the Director, Campus of Open Learning assumes,
relinquishes charge of the office of the Director, Campus of Open Learning
during the currency of a half year, the leave shall be credited proportionately
@ 22 days for each completed month of service.

(b) The leave at credit at the close of the previous half year shall be carried
forward to the new half year subject to the leave so carried forward plus, the
credit for that half year not exceeding the maximum limit of 300 days.

(c) The entitlement of leave sub-Clause (a) above shall be reduced by 1/10th
period of extra-ordinarily leave availed of during the previous half year,
subject to a maximum of 15 days.

Ord. XXII-H. Terms and Conditions of Service of the
Employees of the C.I.E. Experimental School

Notwithstanding anything contained to the contrary in any Ordinance of the
University, the terms and conditions of service of the employees of the C.LE.
Experimental School shall be in accordance with and be governed by the Delhi
School Education Act, 1973 and the Rules framed thereunder.

2880rd. XXII-I. Terms and Conditions of Service of the
Proctor, University of Delhi

1. In this Ordinance the Proctor means the Proctor, University of Delhi.

2. (1) (a) The Proctor, shall be entitled to leave on full pay at the rate of 30
days in a calendar year. The leave shall be credited to his/her
account in advance in two half-yearly instalments of 15 days each
on the first January and July every year:

28 |nserted vide E.C.09.01.2015
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Provided that if the Proctor, relinquishes charge of the Office of the
Proctor, during the currency of a half year, the leave shall be
credited proportionately at the rate of two and a half days for each
completed month of service.

(b) The leave at the credit at the close of the previous half year shall be
carried forward to the new half year subject to the leave so carried
forward plus, the credit for that half year not exceeding the
maximum limit of 300 days.

(c) The entitlement of leave sub-clause (a) above shall be reduced by
1/10™ period of extra-ordinarily leave availed of during the previous
half year, subject to maximum of 15 days.

(2) (a) In addition to the leave noted in sub-clause (1) the Proctor, shall be
entitled to half pay leave at the rate of 20 days for each completed
year of service.

(b) The half pay leave may be availed of as commuted leave on full pay
on medical certificate. When commuted leave is availed, twice the
amounts of half pay leave shall be debited against the half pay
leave due.

3. Where an employee of —
(&) The University of Delhi or

(b) Any colleges or Institution maintained by or affiliated to University of
Delhi is appointed as Proctor, he/she shall be allowed to avall
himself/herself of any leave at his/her credit before his/her
appointment as the Proctor. Similarly, on his/her relinquishing the post
of the Proctor, and in the event of his/her rejoining his/her old post,
he/she shall be entitled to carry back the leave at his/her credit to the
new post.
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(4)

ORDINANCE XXl

Ord. XXIIl. Heads of Departments

The Head of the Department shall be appointed by the Vice- Chancellor by observing,
as far as possible, the principle of rotation. Such appointments shall be reported to
the Executive Council.

Notwithstanding anything contained in Clause 1, if for any reason it has not been
possible to appoint a person as Head of the Department who is senior to the person
(persons) who has already served or is serving as Head of the Department, it shall be
open to the Vice-Chancellor to appoint that person as Head of the Department
whenever a vacancy next occurs if he can otherwise be so appointed.

The Head of the Department shall hold office for a period of three years. A person
shall not ordinarily be appointed as Head of the Department for a second consecutive
term.

289Notwithstanding anything contained in Clause-2, pending the appointment of a
Head of the Department or during his absence on leave, the Vice-Chancellor may ask
any Professor or any Reader in the Department either to discharge the current duties
of the Head of the Department or to act as Head of the Department, as the case may
be, as a purely temporary measure.

Note: The Principle of rotation will apply from the person who is next in order of
seniority to the person who has already served or is serving as Head of the
Department.

29 Amended/Replaced vide E.C.17.08.2013
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Ord. XXIV. Qualifications of University Teachers (Appointed and Recognized)
other than those for whom special qualifications have been prescribed
separately under this Ordinance

20GENERAL NOTE:

(i)

(ii)

The direct recruitment to the posts of Assistant Professors, Associate
Professors and Professors in the Universities and Colleges shall be on the
basis of merit through all India advertisement and selections by the duly
constituted Selection Committees.

The National Eligibility Test (NET) shall be the minimum eligibility for
appointment of Assistant Professor and equivalent positions wherever provided
in this Ordinance.

Provided that candidates who have been awarded a Ph.D. Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil/Ph.D. Degree) Regulation,2016, and their subsequent amendments
from time to time, as the case may be, shall be exempted from the requirement
of the minimum eligibility condition of NET for recruitment and appointment of
Assistant Professor or any equivalent position in any University, College or
Institution.

Provided further that the award of degree to candidates registered for the
M.Phil/Ph.D.programme prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree. All such Ph.D. candidates shall be exempted
from the requirement of NET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/ Institutions subject
to the fulfillment of the following conditions:

(@) The Ph.D. degree of the candidate has been awarded in regular mode
only;

(b) The Ph.D. thesis has been awarded by at least two external examiners;
(c) An open Ph.D. viva voce of the candidate has been conducted;

(d) The candidate has published two research papers from her/his Ph.D. work
out of which at least one is in a refereed journal;

(e) The candidate has presented at least two papers, based on her/his Ph.D.
work in conferences/seminars sponsored/ funded/supported by the UGC/
ICSSR/CSIR or any similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.

2% Amended/Replaced vide E.C.17.08.2013, E.C.28.05.2015, E.C.31.12.2016 & E.C.01-02.07.2019
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(iv)

v)

(vi)

(Vi)

(viii)

ORDINANCE XXIV TO XXVII

The clearing of NET shall not be required for candidates in such disciplines
for which NET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever
the grading system is followed) at the master’s level shall be the essential
qualification for direct recruitment of teachers and other equivalent cadres at
any level.

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's
level for the candidates belonging to Scheduled Caste/Scheduled Tribe/Other
Backward Classes (OBC) (non-creamy layer) / Differently Abled (a) Blindness
and Low Vision; (b) Deaf and Hard of Hearing; (c) Locomotor Disability
including Cerebral Palsy, Leprosy cured, Dwarfism, Acid-Attack victims and
Muscular Dystrophy; (d) Autism, Intellectual Disability, Specific Learning
Disability And Mental lliness; (e) Multiple Disabilities from amongst persons
under (a) to (d) including Deaf-Blindness) for the purpose of eligibility and
assessing good academic record for direct recruitment. The eligibility marks of
55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned
above are permissible, based only on the qualifying marks without including
any grace mark procedure.

A relaxation of 5% may be provided, from 55% to 50% of the marks to the
Ph.D. Degree holders, who have obtained their Master’'s Degree prior to 19
September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the grading
system is followed by a recognized university shall also be considered eligible.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall
not be considered as teaching/ research experience to be claimed for
appointment to the teaching positions. Further the period of active service
spent on pursuing research degree simultaneously with teaching assignment
without taking any kind of leave, shall be counted as teaching experience for
the purpose of direct recruitment/ promotion.

Regular faculty members up to twenty per cent of the total faculty strength
(excluding faculty on medical / maternity leave) shall be allowed by their
respective institutions to take study leave for pursuing Ph.D. degree.

(a) The Ph.D. Degree shall be a mandatory qualification for appointment and
promotion to the post of Professor.

(b) The Ph.D. Degree shall be a mandatory qualification for appointment and
promotion to the post of Associate Professor.
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(c) The Ph.D. Degree shall be a mandatory qualification for promotion to the
post of Assistant Professor (Selection Grade/ Academic Level 12) in
Universities.

(d) The Ph.D. Degree shall be a mandatory qualification for direct recruitment
to the post of Assistant Professor in Universities with effect from
01.07.2023%%",

(ix) The number of candidates to be called for interview for the teaching posts in
the University and its Colleges, shall be determined after screening of
applications in accordance with the guidelines laid down by the Executive
Council in this behalf.

(x)

(a) No person shall be appointed to the post of University and College teacher,
Librarian or Director of Physical Education and Sports, in the University or in
any of the affiliated/constituent Colleges of the University, if such person
does not fulfill the requirements as to the qualifications for the appropriate
post in this Ordinance.

(b) Discretionary award of advance increments for those who enter the
profession as Associate Professor or Professor with higher merit, high
number of research publications of high quality and experience at the
appropriate level, shall be within the competence of the appropriate authority
of the University or recruiting college/institution based on the
recommendations of a selection committee while considering the case of
individual candidates in the context of the merits of each case, taking into
account the pay structure of other teachers in the faculty and other merit-
specific factors. Discretionary award of advance increments is not applicable
to those entering the profession as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sports and to those
who are entitled for grant of advance increments for having acquired a Ph.
D., M. Phil. or M.Tech. and LLM degree. However, those entering the
service as Assistant Professor/Assistant Librarian/Assistant Director of
Physical Education and Sports, having a post-doctoral teaching/research
experience, after obtaining a Ph.D. degree and proven credentials, may be
eligible for discretionary award of advance increments to be given to the
person, as decided and recorded by the Selection Committee in the minutes
of its meeting.

(c) Other stipulations prescribed by the UGC/University shall be mandatory for
all the posts.

21 Amended/Replaced vide E.C. Res. No.34-3 dated 29.10.2021
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22E0R THE DISCIPLINES OF ARTS, COMMERCE, HUMANITIES, LAW,
SOCIAL SCIENCES, SCIENCES, LANGUAGES, LIBRARY SCIENCE,
JOURNALISM & MASS COMMUNICATION AND *PHYSICAL EDUCATION.,

(a) Assistant Professor:
Eligibility (A or B):
A.

1) A Master’s degree with 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) in a concerned/relevant /allied
subject from an Indian University, or an equivalent degree from an
accredited foreign University.

2) Besides fulfilling the above qualifications, the candidate must have cleared
the national eligibility test (NET) conducted by the UGC or the CSIR.
(exemption from NET shall be granted in accordance with clause (ii) & (iii) of
General Note to this Ordinance.)

Provided that the Ph.D. Degree shall be a mandatory qualification for direct
recruitment to the post of Assistant Professor in Universities with effect from
01.07.2023*°,

Or
B.
The Ph.D degree has been obtained from a foreign University/Institution with a
ranking among top 500 in the world University ranking (at any time) by any one
of the following: (i) Quacquarelli Symonds (QS) (i) The Times Higher Education
(THE) or (iii) The Academic Ranking Of World Universities (ARWU) of the
Shanghai Jiao Tong University (Shanghai).

Note: The academic score as specified in Annexure VI-A (Table VI-A.c) for
department of University, and Annexure VI-A (Table VI-A.d) for Colleges, shall
be considered for short-listing of the candidates for interview only, and the
selections shall be based only on the performance in the interview.

(b) Associate Professor:
Eligibility:

(i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

292 Amended/Replaced vide E.C.17.08.2013 & E.C.01-02.07.2019

* Explanatory Note 1: In pursuance of the Clause 1.1.(i) of the UGC Regulations 2018, existing qualifications
for Assistant Professor, Associate Professor, Professor and Principal have been retained with respect to the
departments of the University/Colleges where courses related to Teacher Education are offered, for which
NCTE guidelines will apply. (E.C. Resolution No. 16 dated 28.05.2015)
Explanatory Note 2: Existing qualifications for Assistant Professor, Associate Professor and Professor have
been retained for the discipline of Management Studies as UGC Regulations 2018 does not mention any
separate qualifications for this discipline.
Explanatory Note 3: The provisions prescribed in General Note to this Ordinance shall apply to all the posts
mentioned herein.

293 Amended/Replaced vide E.C. Res. No.34-3 dated 29.10.2021
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(i) A master’s degree with at least 55% marks (or an equivalent grade in a point-

scale, wherever the grading system is followed).

(i) A minimum of eight years of experience of teaching and / or research in an

academic/research position equivalent to that of Assistant Professor in a
University, College or accredited research Institution/Industry with a minimum
of seven publications in the peer-reviewed or UGC -listed journals and a total
research score of seventy five (75) as per the criteria given in Annexure VI-A
(Table VI-A.b).

(c) Professor:

A

Eligibility (A or B):

() An eminent scholar having a Ph.D. Degree in the concerned/allied/relevant
discipline, and published work of high quality, actively engaged in research
with evidence of published work with, a minimum of 10 research publications
in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Annexure VI-A (Table VI-A.b)

@i) A minimum of ten years of teaching experience in University/College as

Assistant Professor/ Associate Professor/ Professor, and / or research
experience at equivalent level at the University/National level Institutions with
evidence of having successfully guided doctoral candidate.

Or

An outstanding professional, having a Ph.D. Degree in the relevant/allied/applied
disciplines, from any academic institutions (not included in A above) / industry,
who has made significant contribution to the knowledge in the
concerned/allied/relevant discipline, supported by documentary evidence
provided she/he has ten years’ experience.

(d) Senior Professor:

Upto 10 percent of the existing sanctioned strength of Professors in the
University may be appointed as senior Professor in the University, through direct
recruitment.

Eligibility:
() An eminent scholar with good track record of high-quality research
publications in peer-reviewed or UGC-listed journals, significant research

contribution to the discipline, and engaged in research supervision.

(i) A minimum of ten years of teaching/research experience as Professor or
an equivalent grade in a University, College or an institute of national level.

(i) The selection shall be based on academic achievements, favourable review

from three eminent subject experts who are not less than the rank of senior
Professor or a Professor of at least ten years’ experience.
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(iv) The selection shall be based on ten best publications in the peer-reviewed or
UGC-listed journals and award of Ph.D. degrees to at least two candidates
under the candidate’s supervision during the last 10 years and interaction with
the selection committee constituted as Statute 19.

. MANAGEMENT STUDIES:?**
A. Assistant Professor:

i) Essential:

First Class Master’s Degree in Business Management / Administration/ in a relevant
management related discipline or first class in two-year full time PGDM declared
equivalent by AlU/ accredited by the AICTE / UGC,;

OR

First Class graduate and professionally qualified Charted Accountant/Cost and
Works Accountant/Company Secretary of the concerned statutory bodies.

ii) Desirable:

Teaching, research, industrial and/or professional experience in a reputed
organization; Papers presented at Conferences and/or published in refereed
journals.

B. Associate Professor — Management Studies:

1) Consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in Master’'s Degree in
Business Management/ Administration / in a relevant management related discipline
or first class in two years full time PGDM declared equivalent by AlU/recognized by
the AICTE / UGC,;

OR

First Class graduate and professionally qualified Charted Accountant/ Cost and
works Accountant / Company Secretary of the concerned statutory body.

2) Ph.D. or Fellow of Indian Institute of Management or of an Institute recognized by
AICTE and declared equivalent by the AlU.

3) A minimum of eight years’ experience of teaching/industry/research/professional
at managerial level excluding the period spent for obtaining the research degree.

4) In the event the candidate is from industry and the profession, the following
requirements shall constitute as essential requirements:

(a) Consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in Master’s
Degree in Business Management/ Administration/in a relevant management

29 Amended/Replaced vide E.C.17.08.2013
Note: Refer to Explanatory Note 2 above
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related discipline or first class in two years full time PGDM declared equivalent
by AlU/recognized by AICTE / UGC,

OR

First Class graduate and professionally qualified Charted Accountant/Cost and
Works Accountant / Company Secretary of the concerned statutory body.

(b) A minimum of ten years’ experience of teaching industry/research/profession,
out of which five years must be at the level of Assistant Professor or
equivalent excluding the period spent for obtaining research degree. The
candidate should have Professional work experience, which is significant and
can be recognized at national/international level as equivalent to Ph.D. and
ten  years managerial experience in industry/profession of which at least
five years should be at the level comparable to that of lecturer/assistant
professor.

5) Without prejudice to the above, the following conditions may be considered
desirable:

a) Teaching, research industrial and / or professional experience in a reputed
organization;

b) Published work, such as research papers, patents filed/obtained, books and/or
technical reports; and

c) Experience of guiding the project work /dissertation of PG/Research Students
or supervising R&D projects in industry.

C. Professor - Management Studies:

1) Consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in Master's Degree in
Business Management / Administration/in a relevant discipline or consistently good
academic record with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in two year full time PGDM declared equivalent
by AIU / recognized by the AICTE / UGC,;

OR

First Class graduate and professionally qualified Chartered Accountant/Cost and
works Accountant / Company Secretary of the concerned statutory body.

2) Ph. D. or Fellow of Indian Institute of Management or of an Institute recognized by
AICTE and declared equivalent by the AlU.

3) A minimum of ten years’ experience of teaching / industry / research / professional
out of which five years must be at the level of Reader or equivalent excluding the
period spent for obtaining the research degree.

OR
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4) In the event the candidate is from industry and the profession, the following shall
constitute as essential:

(b) Consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in Master’s
Degree in Business Management /Administration/in a relevant management
related discipline or consistently good academic record with at least 55%
marks (or an equivalent grade in a point scale wherever grading system is
followed) in two years full time PGDM declared equivalent by AlU/recognized
by the AICTE / UGC.

OR

First Class graduate and professionally qualified Charted Accountant/Cost and
works Accountant / Company Secretary of the concerned statutory body.

(c) The candidate should have professional work experience which is significant
and can be recognized at national/International level as equivalent to Ph.D.
and twelve years’ managerial experience in industry/profession of which at
least eight years should be at least at a level comparable to that of
Reader/Assistant Professor.

5) Without prejudice to the above, the following conditions may be considered
desirable:
i) Teaching, research, and /or professional experience in a reputed organization;

i) Published work, such as research papers, patents filed/obtained, books and/or
technical reports;

iii) Experience of guiding the project work/dissertation of PG/Research Students
or supervising R&D projects in industry;

iv) Demonstrated leadership in planning and organizing academic, research,
industrial and / or professional activities; and

v) Capacity to undertake/lead sponsored R&D consultancy and related activities.

2“MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL
INDIAN ART FORMS LIKE SCULPTURE, etc.:

. MUSIC
(a) Assistant Professor:

Eligibility (A or B):
A.

1) Master's degree with 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in the relevant subject or
an equivalent degree from an Indian/foreign University.

2% Amended/Replaced vide E.C.17.08.2013 & E.C.01-02.07.2019
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2) Besides fulfilling the above qualifications, the candidate must have
cleared the national eligibility test (NET) conducted by the UGC or the
CSIR. (exemption from NET shall be granted in accordance with
clause (ii) & (iii) of general note to this Ordinance.)

Provided that the Ph.D. Degree shall be a mandatory qualification for
direct recruitment to the post of Assistant Professor in Universities with
effect from 01.07.2023°%°

Or

A traditional or a professional artist with highly commendable
professional achievement in the subject concerned having a bachelor’s
degree, who has:
i) studied under a noted/reputed traditional master(s)/artist(s)
i) has been ‘A’ grade artist of AIR/Doordarshan;
iii) has the ability to explain, with logical reasoning the subject
concerned; and
iv) has adequate knowledge to teach theory with illustrations in the
discipline concerned.

(b) Associate Professor :

Eligibility (A or B):
A.
() Good academic record, with a doctoral degree.

(i) Performing ability of a high professional standard.

(i) Eight year’s experience of teaching in a University or College and / or
of research in a University/national level institution, equal to that of
Assistant Professor in a University/College.

(iv) Has made a significant contribution to knowledge in the subject
concerned, as evidenced by quality publications.

Or

B. A traditional or a professional artist with highly-commendable professional
achievement having master’s degree in the subject concerned, who has:
(i) been ‘A’- grade artist of AIR/Doordarshan;
(i) eight years’ experience of outstanding performing achievement in the
field of specialisation;
(i) experience in designing of new courses and /or curricula;
(iv) participated in national level seminars/conferences/concerts in reputed
institutions’ and
(v) ability to explain, with logical reasoning, the subject concerned and
adequate knowledge to teach theory with illustrations in the said
discipline.

2% Amended/Replaced vide E.C. Res. No.34-3 dated 29.10.2021
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(c) Professor :

Eligibility (A or B):
A.
() an eminent scholar having a doctoral degree
(i) have been actively engaged in research with at least ten years of
experience in teaching in University/ College and / or research at the
University/national level institutions
(i) minimum of 6 research publications in the peer-reviewed or UGC -
listed journals ,
(iv) has a total research score of 120, as per Annexure VI-A (Table VI-
A.b)

Or

B. A traditional or a professional artist, with highly-commendable
professional achievement, in the subject concerned,

(i) having Master’s degree, in the relevant subject

(i) has been ‘A’- grade artist of AIR/Doordarshan

(ii) has ten years of outstanding performing achievements in the field of
specialisation

(iv) has made significant contributions in the field of specialisations and
ability to guide research;

(v) has participated in national/ international seminars/conferences/
workshops/ concerts and/ or recipient of national/international
awards/ fellowships;

(vi) has the ability to explain with logical reasoning the subject concerned,
and

(vii) has adequate knowledge to teach theory with illustrations in the said
discipline

IV. *"VISUAL (FINE) ARTS, DRAMA AND YOGA DISCIPLINE:

(i) *VISUAL (FINE) ARTS
A. Assistant Professor:

1) Good academic record with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) at the Master’s degree
level, in the relevant subject or an equivalent degree from an Indian/Foreign
University.

2) Besides fulfilling the above qualifications, candidates must have cleared
the National Eligibility Test (NET) conducted by the UGC, CSIR, or similar
test accredited by the UGC.

Provided that the Ph.D. Degree shall be a mandatory qualification for direct
recruitment to the post of Assistant Professor in Universities with effect from
01.07.2023%,

297 Amended/Replaced vide E.C.17.08.2013 & E.C.01-02.07.2019
2% Amended/Replaced vide E.C.17.08.2013 & E.C.01-02.07.2019
299 Amended/Replaced vide E.C. Res. No.34-3 dated 29.10.2021
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OR

3) A Professional artist with highly commendable professional achievement
in the concerned subject, who should have:

a) First class Diploma in Visual (Fine) Arts discipline from the recognized

b)

c)

Institution of India/Abroad;

Five years of experience of holding regular regional/National
exhibitions/Workshops with evidence; and

Ability to explain the logical reasoning of the subject concerned and
adequate knowledge to teach theory with illustrations in that discipline.

B. Associate Professor — Visual (Fine) Arts:

1.

2.

5.

Good academic record with doctoral degree, with performing ability of
high professional  standard.

Eight years of experience of teaching in a University / College and/ or
research in University / national level institutions excluding the period
spent for the research degree of M.Phil./Ph.D.

. Has made significant contributions to the knowledge in the subject

concerned as evidenced by quality of publications.

. Contributions to educational innovation such as: designing new courses

and/ or curricula and/or  outstanding performing achievements in the
field of specializations.
OR

A Professional artist with highly commendable professional

achievement in the concerned subject, who should have:

a) A recognized artist of his/her own discipline;

b) Eight years of outstanding performing achievements in the field of
specialization;

c) Experience in designing of new courses and /or curricula;

d) Participation in Seminars/Conferences in reputed institutions; and

e) Ability to explain the logical reasoning of the subject concerned
and adequate knowledge to teach theory with illustrations in that
discipline.

C. Professor — Visual (Fine Arts):

1)

2)

An eminent scholar with a doctoral degree actively engaged in
research with ten years of experience in teaching and /or
research at the University/National level institutions including
experience of guiding research in doctoral level, with outstanding
performing achievement in the field of specialization.
OR
A Professional artist with highly commendable professional
achievement in the concerned subject, who should have:
a). Twelve years of experience of holding regular regional/national

exhibition/workshops with evidence;
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b). Significant contributions in the field of specialization and ability to
guide research;

c). Participation in National/International Seminars/Conferences/
Workshops and/or recipient of National/lnternational Awards/
Fellowships; and

d). Ability to explain the logical reasoning of the subject concerned
and adequate knowledge to teach theory with illustrations in that
discipline.

(ii) ***DRAMA DISCIPLINE:
(a) Assistant Professor

Eligibility (A or B)
A.
(i) Master‘s Degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in the relevant subject or an
equivalent degree from an Indian/foreign University.

(i) Besides fulfilling the above qualifications, the candidate must have
cleared the national eligibility test (NET) conducted by the UGC or the
CSIR. (exemption from NET shall be granted in accordance with clause
(if) & (iii) of General Note to this Ordinance.)

Provided that the Ph.D. Degree shall be a mandatory qualification for direct
recruitment to the post of Assistant Professor in Universities with effect from
01.07.2023°%,

OR

B. A traditional or a professional artist with highly commendable
professional achievement in the concerned subject, who has:

(i) been a professional artist with three years’ Bachelor degree/Post
Graduate Diploma, with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed), from the National
School of Drama, or any other such Institution in India or abroad;

(i) five years of regular acclaimed performance at regional/ national/
international stage, supported by evidence; and

(i) the ability to explain, with logical reasoning, the subject concerned and
adequate knowledge to teach theory with illustrations in the discipline
concerned.

(b) Associate Professor:
Eligibility (A or B) :
A.
(i) A good academic record, having a Ph.D. degree with performing ability of
high professional standard as certified by an Expert Committee
constituted by the University concerned for the said purpose.

%90 |nserted vide E.C.01-02.07.2019
391 Amended/Replaced vide E.C. Res. No.34-3 dated 29.10.2021

406



ORDINANCE XXIV TO XXVII

(i) Eight years experience of teaching in a University/College and/ or
research in a University/national- level institutions equal to that of
Assistant Professor in a University/College.

(i) A significant contribution to knowledge in the subject concerned, as
evidenced by the quality publications.

OR

B. A traditional or a professional artist, having highly commendable
professional achievement in the subject concerned, has a Master’s degree,
who has:
() Been recognised artist of Stage/ Radio/TV;
(i) Eight years of outstanding performance in the field of specialisation;
(i) Experience of designing new courses and /or curricula;
(iv) Participated in Seminars/Conferences in reputed institutions; and
(v) The ability to explain with logical reasoning the subject concerned and
adequate knowledge to teach theory with illustrations in the said
discipline.

(c) Professor
Eligibility (A or B) :

A. An eminent scholar, having a doctoral degree, actively engaged in
research with ten years of experience in teaching and /or research at a
University/National-level institution, including experience of guiding
research at the doctoral level, with outstanding performing achievement in
the field of specialisation, with a minimum of 6 research publications in the
peer-reviewed or UGC listed journals, and a total research score of 120,
as per Annexure VI-A, (Table VI-A.b).

OR

B. A traditional and a professional artist, having highly commendable
professional achievement in the subject concerned, who has:

(i) Master’s degree, in the relevant subject;:

(i) Ten years of outstanding performing achievements in the field of
specialisation;

(i) Made significant contribution in the field of specialisation

(iv) Guided research;

(v) Participated in National/ International Seminars/ Conferences/
Workshops and/or recipient of National / International Awards/
Fellowships;

(vi) Ability to explain with logical reasoning the subject concerned;

(vii) Adequate knowledge to teach theory, with illustrations in the said
discipline.

(i) *°*YOGA DISCIPLINE

(a) Assistant Professor
Eligibility (A or B) :

302 |hserted vide E.C.01-02.07.2019
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A.

Good academic record, with at least 55% marks (or an equivalent grade in a
point-scale wherever the grading system is followed) at the master's degree in
yoga or any other relevant subject, or an equivalent degree from an
Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or who are or have
been awarded a Ph. D. Degree in accordance with the University grants
commission (minimum standards and procedure for award of M.Phil./Ph.D.
Degree) regulations, 2009 or 2016 and their amendments from time to time.

Provided that the Ph.D. Degree shall be a mandatory qualification for direct
recruitment to the post of Assistant Professor in Universities with effect from
01.07.2023°%%,

Or

B. A Master's degree in any discipline with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is followed) and
a Ph.D. Degree in yoga* in accordance with the University Grants Commission
(minimum standards and procedure for award of M.Phil./Ph.D. Degree)
regulations, 2009 or 2016 and their amendments from time to time as the Case
may be.

Note: considering the paucity of teachers in the newly-emerging field of yoga,
this alternative has been provided and shall be valid only for five years from the
date of notification of UGC regulations 2018 i.e. 18" July 2018.

(b) Associate Professor

(i) A good academic record, with a Ph.D. Degree in the subject concerned or in
a relevant discipline.

(i) A Master's degree with at least 55% marks (or an equivalent grade in a
point-scale, wherever the grading system is followed).

(i) A minimum of eight years’ experience of teaching and/ or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or accredited research Institutions/Industry with
evidence of published work and a minimum of 7 publications as books and /
or research/policy papers in peer- reviewed or UGC listed journals and a
total research score of at least seventy five (75), as per the criteria given in
Annexure VI-A (Table VI-A.b)

(c) Professor:
Eligibility (A or B) :
A.

(i) An eminent scholar with Ph. D. Degree in the subject concerned or in
an allied/relevant subject and published work of high quality, actively
engaged in research with evidence of published work, with a minimum
of 10 publications as books and/ or research/policy papers in the peer-

33 Amended/Replaced vide E.C. Res. No.34-3 dated 29.10.2021
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reviewed or UGC listed journals and a total research score of at least
120 as per the criteria given in Annexure VI-A (Table VI-A.b).

(i) A minimum of ten years of teaching experience in a University/College
and / or experience in research at the University/national level
institution/industries, with evidence of having successfully guided
doctoral candidate.

Or

B. An outstanding professional, with established reputation in the relevant
field, who has made significant contribution to the knowledge in the
concerned/allied/relevant discipline, to be substantiated by credentials.

V. 3%“OCCUPATIONAL THERAPY:

(a) Assistant Professor:
A Bachelor's Degree in Occupational Therapy (B.O.T./B. Th.O./B.O.Th.),
Masters in Occupational Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/ M.OT.) ,
with at least 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed), from a recognised University

(b) Associate Professor:
(i) Essential :
A master's degree in Occupational Therapy (M.O.T./M.O.Th./M.Sc.
O.T.), with eight years’ experience as Assistant Professor.

(i) Desirable:
Higher qualification, including a Ph. D. Degree in any discipline of
Occupational Therapy recognised by the UGC, and published work of
high standard in peer-reviewed or UGC- listed journals.

(c) Professor:
(i) Essential :
A Master's degree in Occupational Therapy (M.O.T./M.O.Th./M.Sc.
O.T.), with ten years’ experience in Occupational Therapy.

(i) Desirable:
Higher qualification, including a Ph. D. Degree in any discipline of
Occupational Therapy recognised by the UGC, and published work of
high standard in peer-reviewed or UGC- listed journals.

VI. %PHYSIOTHERAPY:

(a) Assistant Professor:
Bachelor's degree in Physiotherapy (B.P.T./B. Th. P./B.P.Th.), Master's
Degree in Physiotherapy (M.&P.Th/ M.Th.P./M.Sc. P.T/M.P.T.) with at least
55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) from a recognized University.

304 Amended/Replaced vide E.C.17.08.2013 & E.C.01-02.07.2019
395 Amended/Replaced vide E.C.17.08.2013 & E.C.01-02.07.2019
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(b) Associate Professor:
(i) Essential :

A master’'s degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc.P.T.)
with eight years’ experience as Assistant Professor.

(ii) Desirable:
Higher qualification, including a Ph. D. Degree in any discipline of
Physiotherapy recognised by the UGC, and published work of high
standard in peer-reviewed or UGC- listed journals.
(c) Professor:
(i) Essential :

A Master’'s degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc.P.T.)
with eight years’ experience as Assistant Professor.

(ii) Desirable:
Higher qualification, including a Ph. D. Degree in any discipline of

Physiotherapy recognised by the UGC, and Published work of high
standard in peer-reviewed or UGC- listed journals.

VII. °pPHARMACY:

A. Assistant Professor- Pharmacy:

1) Essential:

1. A basic degree in pharmacy (B.Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended

from time to time, including any succeeding enactments.
3. First Class Master's Degree in appropriate branch of specialization in
Pharmacy.

i) Desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization; and

2. Papers presented at Conferences and / or in refereed journals.
B. Associate Professor - Pharmacy:

i) Essential:

1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended
from time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the
appropriate branch of specialization in Pharmacy, and experience of eight years
in teaching, research, industry and / or profession at the level of Lecturer or
equivalent grade; excluding period spent on obtaining the research degree.

OR

3% Amended/Replaced vide E.C.17.08.2013
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In the event the candidate is from industry and the profession, the
following shall constitute as essential:

1. First Class Master’'s Degree in the appropriate branch of specialization in
Pharmacy;

2.Significant professional work which can be recognized as equivalent to a
Ph.D. Degree in appropriate branch of specialization in Pharmacy and industrial
| professional experience of eight years in a position equivalent to the level of
Lecturer,

Provided that the recognition for significant professional shall be valid only if the
same is recommended unanimously by a 3-Member Committee of Experts
appointed by the Vice Chancellor of the University.

i) Desirable:

1. Teaching, research industrial and/or professional experience in a reputed
organization;

2. Published work, such as research papers, patents filed/obtained, books
and/or technical reports; and

3. Experience of guiding the project work, dissertation of post graduate or
research students or supervising R&D projects in industry.

C. Professor - Pharmacy:

1) Essential:

1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended
from time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the
appropriate branch of specialization in Pharmacy, and experience of ten years
in teaching, research, industry and / or profession at the level of Lecturer or
equivalent grade;

OR

In the event the candidate is from industry and the profession, the following
shall constitute as essential:

1. First Class Master's Degree in the appropriate branch of specialization in
Pharmacy; and

2. Significant professional work which can be recognized as equivalent to a
Ph.D. Degree in appropriate branch of specialization in Pharmacy and
industrial/professional experience of five years at a senior level comparable to
Assistant Professor / Reader,

Provided that the recognition for significant professional shall be valid only if the
same is recommended unanimously by a 3-Member Committee of Experts
appointed by the Vice-Chancellor of the University.
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ii) Desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization;

2. Published work, such as research papers, patents filed/obtained, books
and/or technical reports; and

3. Experience of guiding the project work, dissertation of post graduate or
research students or supervising R&D projects in industry.

4. Demonstrated leadership in planning and organizing academic, research,
industrial and / or professional activities; and

5. Capacity to undertake / lead sponsored R&D, consultancy and related
activities.

Note:

1. If Class or Division is not declared at the Bachelor's or Master's Degree
levels, an aggregate of >=60% or equivalent Cumulative Grade Point Average
(CGPA) is to be considered as equivalent to First Class.

2. In respect of CGPA awarded to the candidates on a 10-Point Scale, the
Table of equivalence shall be provided by the university concerned followed for
determining the Class obtained by them as per (1) cited above.

VIIl. °’PHYSICAL EDUCATION:

A. Assistant Professor

1. In colleges where under graduate programmes i.e. B.P.Ed. is offered,
guidelines given by National Council for Teacher Education (NCTE) shall

apply.

M.P.Ed. degree or its equivalent with 55% marks or its equivalent grade
i.e. B in the seven point scale of letter grades O, A, B, C, D, E, F as per
UGC norms.

Note: Any other stipulation prescribed by UGC/University from time to time
for the position of Assistant Professor shall be mandatory.

2. In the Department of Education where M.Ed. is taught the following
gualifications shall apply as per NCTE norms for the post of Assistant
Professor.

Postgraduate degree in relevant subject with minimum 55% marks.

Note: Any other stipulation prescribed by the UGC/University from time to
time for the position of Assistant Professor shall be mandatory.

%97 Amended/Replaced vide E.C.17.08.2013 & 28.05.2015
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B. Associate Professor

1.

(i)

(ii)

In colleges where under graduate programmes i.e. B.P.Ed. is offered,
guidelines given by National Council for Teacher Education (NCTE)
shall apply.

M.P.Ed. degree or its equivalent with at least 55% marks or its
equivalent grade i.e. B in the seven point scale of letter grades O, A,
B, C, D, E, F as per UGC norms.

A minimum of eight years of experience of teaching and/or research
in an academic/research position equivalent to that of Assistant
Professor | a University, College or Accredited Research
Institution/industry excluding the period of Ph.D. research with
evidence of published work and a minimum of 5 publications as
books and/or research / policy papers.

Note: Any other stipulation prescribed by UGC/University from time to time
for the position of Associate Professor shall be mandatory.

2.

(i)

(i)
(iif)

In the Department of Education where M.Ed. is taught the following
qualifications shall apply as per NCTE norms for the post of Associate
Professor.

Postgraduate degree in Physical education (M.P.Ed./M.P.E.) or any
relevant subject with 55% marks or an equivalent grade.

Ph.D. in the areas of Physical Education.

At least eight years of teaching/research experience in a
department/College of physical education out of which at least three
years at the postgraduate level.

Note: Any other stipulation prescribed by the UGC/University from time to

time.

C. Professor

(i)

(i)
(iif)

Postgraduate degree in Physical education (M.P.Ed./M.P.E.) with
55% marks or its equivalent grade.

Ph.D. in the areas of Physical Education.

At least ten years of teaching/research experience in a
department/College of physical education out of which at least five
years in the postgraduate institution/University department.

Note: Any other stipulation prescribed by the UGC/University from time to

time.

D. Principal in a college exclusively offering B.P.Ed. course in Physical
Education

(a) Master’s degree in Physical Education (M.P.Ed./M.P.E.) with 55%

marks or its equivalent grade, i.e. B in the seven point scale of letter
grades O, A, B, C, D, E, F as per UGC norms.

(b) Ph.D. in the field of Physical Education.
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(c) Eight years teaching experience out of which five years’ experience in
and institute / College / department of physical education.

(d) Any other stipulation prescribed by the UGC/University from time to
time for the positions of principal shall be mandatory.

Note: A minimum score as stipulated in the Academic Performance Indicator (API)
based Performance Based Appraisal System (PBAS), as per the UGC guidelines.
(Performa for performance based appraisal system and detailed guidelines to
calculate API Score is as per Annexure).

IX. 3®TECHNOLOGY:

A. Assistant Professor- Technology
i) Essential:

1) First Class Master's Degree in the appropriate branch of Engineering &
Technology.

i)  Without prejudice to the above, the following conditions may be
considered desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization;

2. Papers presented at Conferences and / or in refereed journals.

B. Associate Professor - Technology
1) Essential:

1. A Ph.D. Degree with First Class at Bachelor's or Master’'s Degree in
the appropriate branch of Engineering & Technology, and
experience of eight years in teaching, research and / or industry at
the level of Lecturer or equivalent grade, excluding period spent on
obtaining the research degree.

OR

2. In the event the candidate is from industry and the profession, the
following shall constitute as essential:

First Class Master’s Degree in the appropriate branch of Engineering &
Technology; Significant professional work which can be recognized as
equivalent to a Ph.D. Degree in appropriate branch of Engineering &
Technology and industrial / professional experience of eight years in a
position equivalent to the level of Lecturer,

Provided that the recognition for significant professional shall be valid
only if the same is recommended unanimously by a 3-Member
Committee of Experts appointed by the Vice-Chancellor of the
University.

%98 Amended/Replaced vide E.C.17.08.2013
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i) Without prejudice to the above, the following conditions may be

considered desirable:

1. Teaching, research industrial and / or professional experience in a
reputed organization;

2. Published work, such as research papers, patents filed/obtained,
books, and/or technical reports;

3. Experience of guiding the project work/dissertation of PG/ Research
Students or supervising R&D projects in industry.

C. Professor: - Technology

i) Essential:

1. APh.D. Degree with First Class at Bachelor’'s or Master’s Degree in the
appropriate branch of Engineering & Technology and experience of ten
years in teaching, research and/ or industry, out of which at least five
years at the level of Assistant Professor Reader or equivalent grade.

OR

2. In the event the candidate is from industry and the profession, the
following shall constitute as essential:

3. First Class Master's Degree in the appropriate branch of Engg., &
Tech,;

4. Significant professional work which can be recognized* as equivalent to
a Ph.D. Degree in appropriate branch of Engg., & Tech., and industrial
| professional experience of ten years, out of which at least five years at
a senior level of Assistant Professor / Reader,

Provided that the recognition for significant professional shall be valid only if
the same is recommended unanimously by a 3-Member Committee of Experts
appointed by the Vice-Chancellor of the University.

i) Without prejudice to the above, the following conditions may be
considered desirable:

1. Teaching, research industrial and / or professional experience in a
reputed organization; Published work, such as research papers,
patents filed / obtained, books, and / or technical reports;

2. Experience of guiding the project work/dissertation of PG/Research
Students or supervising R&D projects in industry;

3. Demonstrated leadership in planning and organizing academic,
research, industrial and / or professional activities; and Capacity
to undertake / lead sponsored R&D, consultancy and related activities.

4. Capacity to undertake/lead sponsored R&D, consultancy and related
activities.
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S°EDUCATION:

A. Assistant Professor in Education.

In colleges where under graduate programmes i.e. B.Ed. and B.EIL.LEd. are
offered, guidelines given by National Council for Teacher Education (NCTE) shall

apply.

a) Master’s degree in Sciences / Humanities / Arts/ Commerce with 55% marks

and M.Ed. from a recognized University with at least 55% marks.

b) Perspectives in Education or Foundation courses

For B.Ed.

Master's degree in Social Sciences with 55% marks and M.Ed. from a
recognized University with at least 55% marks.
OR

Post-graduate in Education with minimum 55% marks and B.Ed./B.EI.Ed.
each with 55% marks.

For B.EI.Ed.

Postgraduate degree in Social Sciences/Humanities/Sciences/Mathematics/
Languages with 55% marks and M.Ed. with 55% marks [except 3(three)
positions from Philosophy, Sociology, Psychology, where the faculty
gualification shall be post-graduation in any of these three disciplines with
55% marks and B.Ed./B.EI.Ed. with 55% marks].

Linguistics: Masters in Linguistics with 55% marks with B.Ed./B.EI.Ed.

Desirable: M.Phil./Ph.D. in Education.

c¢) For Curriculum and Pedagogic Courses.

For B.Ed.

Master's degree in Science/Mathematics/Social Science/ Languages with
minimum 55% marks; and M.Ed. degree with minimum 55% marks.

Desirable: Ph.D. degree in Education with subject specialisations.

[Note: In case of b and c put together, for two faculty positions, a
postgraduate degree in Sociology / Psychology / Philosophy with 55% marks,
and B.Ed./B.EI.Ed. with 55% marks and three years of teaching experience in
a secondary school shall be considered].

For B.EI.Ed.

Postgraduate degree in Social Sciences/Humanities/Sciences/Mathematics/
Languages with 55% marks and M.Ed. with 55% marks [except 3(three)

399 Amended/Replaced vide E.C.17.08.2013, E.C.14.08.2014 & E.C.28.05.2015
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positions from Philosophy, Sociology, Psychology, where the faculty
gualification shall be post-graduation in any of these three disciplines with
55% marks and B.Ed./B.EI.Ed. with 55% marks].

Linguistics: Masters in Linguistics with 55% marks with B.Ed./B.EI.Ed.
Desirable: M.Phil./Ph.D. in Education.
For Specialised Course Physical Education for B.Ed./B.P.Ed./ B.EI.Ed.

Master of Physical Education (M.P.Ed.) with minimum 55% marks.
(Training/qualification in yoga education shall be desirable)

For Visual Arts for B.Ed./ B.EI.Ed.
Post-graduation degree in Fine Arts (MFA) with minimum 55% marks.
For Performing Arts for B.Ed./ B.EI.Ed.

Post graduate degree in Music/Dance/Theatre Arts with minimum 55% marks.

2. In the Department of Education where M.Ed. is taught the following qualifications
shall apply as per NCTE norms for the post of Assistant Professor.

a)

b)

Note:
1.

Postgraduate degree with minimum 55% marks in the discipline relevant to
the area of specialization.

Postgraduate degree in Education (M.Ed./M.A. Education) with minimum 55%
marks.

For those subjects where the NCTE norms for qualifications for posts relating
to B.ELEd. stipulate only M.A./ M.Sc. and PG degree or research in
Education, the minimum marks in that discipline should be 55% marks.

The National Eligibility Test (NET) shall be in Education for those positions
where M.Ed. is a requirement. For those positions which do not require
M.Ed., NET shall be in the subject concerned.

B. Associate Professor in Education.

i) Master's Degree in Arts / Humanities / Sciences / Commerce with
minimum 55% in the discipline relevant to the area of specialization.

i) Master’s degree in Education (M.Ed./M.A. Education) with a minimum of
55% marks.

i) Ph.D. degree in Education or in the discipline relevant to the area of
specialization.

iv)Any other qualification prescribed by UGC like NET qualification or length
of professional teaching experience as per UGC/University for the
positions of Associate Professor.
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C. Professor in Education.

i) Master's Degree in Arts / Humanities / Sciences / Commerce with
minimum 55% in the discipline relevant to the area of specialisation.

i) Master’s degree in Education (M.Ed./M.A. Education) with a minimum of
55% marks.

iii) Ph.D. degree in Education or in the discipline relevant to the area of
specialization.

iv) Any other qualification prescribed by UGC like NET qualification or length
of professional teaching experience as per UGC/University for the
positions of Professor.

. Principal in a college exclusively offering M.Ed/B.Ed./B.EIl.Ed. Courses:

e For M.Ed. courses
a. Post graduate degree in a related discipline.
b. M.Ed. with minimum 55% marks.
c. Ph.D. in Education.
d. Ten years of Professional experience in Teacher Education.

e For B.Ed. courses

a. Postgraduate degree in Arts / Science /Social Science / Humanities /
Commerce with 55% marks; and

b. M.Ed. with minimum 55% marks; and

c. Ph.D. in Education or in any pedagogic subject offered in the
institution; and

d. Eight years of teaching experience in a Secondary Teacher Education
Institution.

Desirable: Diploma/Degree in Educational Administration or Educational
Leadership.

e For B.El. Ed.

a. Post graduate degree in Science/ Social Science/Arts/ Humanities with

55% marks and M.Ed./MA (Education) with 55% marks.

b. Five years of teaching experience in a Teacher Education Institution.
Desirable:
Degree/Diploma in Educational Administration/Leadership
Note: The qualification for the Principal in Colleges offering other Under
Graduate courses and B.Ed./B.EI.Ed. will be governed by Provisions relating
to the qualification laid down for the post of Principal (other than the Colleges
of Education, Physical Education and Medical Colleges.

$IOMINIMUM _QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE

POSTS OF UNIVERSITY ASSISTANT LIBRARIAN /COLLEGE LIBRARIAN,

UNIVERSITY DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN

(a) University Assistant Librarian/ College Librarian

1. A Master's degree in Library Science, Information Science or
Documentation Science or an equivalent professional degree, with at

%1% Amended/Replaced vide E.C. 28.05.2015, E.C.31.12.2016 & E.C.01-02.07.2019
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least 55% marks (or an equivalent grade in a point —scale, wherever the
grading system is followed)

2. A consistently good academic record, with knowledge of computerization
of a Library.

3. Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC or the
CSIR. (exemption from NET shall be granted in accordance with clause
(i) & (iii) of General Note to this Ordinance.)

Provided that the Ph.D. Degree shall be a mandatory qualification for
direct recruitment to the post of Assistant Professor in Universities with
effect from 01.07.2023°".

(b) University Deputy Librarian

1. A Master's degree in Library Science/ Information Science /
Documentation Science, with at least 55% marks or an equivalent grade
in a point —scale, wherever grading system is followed.

2. Eight years’ experience as an Assistant University Librarian /College
Librarian.

3. Evidence of Innovative Library Services including integration of ICT in
Library.

4. A Ph.D. Degree in Library Science/ Information Science / Documentation
Science/ Archives and manuscript keeping/ computerization of Library.

(c) University Librarian

1. A Master's degree in Library Science/ Information Science/
Documentation Science with at least 55% marks or an equivalent grade
in a point -scale wherever the grading system is followed.

2. Atleast ten years as a Librarian at any level in University Library or ten
years of teaching as Assistant/Associate Professor in Library Science or
ten years’ experience as a College Librarian.

3. Evidence of Innovative Library Services, including the integration of ICT
in a Library.

4. A Ph.D. Degree in Library Science/Information Science/ Documentation
/Archives and manuscript-keeping.

X1l 32MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS/ COLLEGE DIRECTOR OE PHYSICAL
EDUCATION & SPORTS SCIENCES

(i) University Assistant Director of Physical Education and Sports /
College Director of Physical Education and Sports

Eligibility (A or B):

311 Amended/Replaced vide E.C. Res. No.34-3 dated 29.10.2021
%12 Amended/Replaced vide E.C. 17.08.2013, E.C.31.12.2016 & E.C.01-02.07.2019
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(i) A Master’s degree in Physical Education and Sports or Physical Education or
Sports Science with 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed)

(i) Record of having represented the University / College at the Inter-University
/Inter-Collegiate competitions or the State and/ or National Championships.

(iv) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR. (exemption
from NET shall be granted in accordance with clause (ii) & (iii) of General Note
to this Ordinance.)

Provided that the Ph.D. Degree shall be a mandatory qualification for direct
recruitment to the post of Assistant Professor in Universities with effect from
01.07.2023%%,

(v) Passed the physical fitness test conducted in accordance with the provisions
laid down hereunder at sub clause iv.

Or

B. An Asian Game or Commonwealth Games medal winner who has a degree at
least at Post-graduation level.

(i) University Deputy Director of Physical Education and Sports

Eligibility (A or B) :
A.

(i) A Ph.D. in Physical Education or Physical Education and Sports or Sports
Science. Candidates from outside the University system, in addition, shall also
possess at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the master's degree level by the University
concerned.

(i) Eight years’ experience as University Assistant DPEs/College DPEs.

(i) Evidence of organizing competitions and conducting coaching camps of at
least two weeks duration.

(iv) Evidence of having produced good performance of teams/athletes for
competitions like State/National/Inter-University/Combined University, etc.

(v) Passed the physical fithess test conducted in accordance with the provisions
laid down hereunder at sub clause iv.

Or
B. An Olympic Games/ World Cup/ World Championship medal winner who has a
degree at least at the Post-graduation level.

(i) University Director of Physical Education and Sports

(@) A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science.

313 Amended/Replaced vide E.C. Res. No.34-3 dated 29.10.2021
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(b) Experience of at least ten years in Physical Education and Sports as
University Assistant/Deputy DPEs or ten years as College DPEs or
teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/Deputy DPESs or Assistant/ Associate Professor.

(c) Evidence of organising competitions and coaching camps of at least
two weeks’ duration.

(d) Evidence of having produced good performance of teams/athletes for
competitions like state/national/ inter-University/ combined University,

etc.
(i) Physical Fitness Test Norms

(a) subject to the provisions of these regulations, all candidates who are
required to undertake the physical fithess test are required to produce a
medical certificate certifying that she/he is medically fit before
undertaking such tests.

(b) on the production of such certificate mentioned in sub-clause (a) above,
the candidate would be required to undertake the physical fithess test in
accordance with the following norms:

Norms for Men

12 minutes run/walk test

Up to 30 years | Up to 40 years | Upto 45 years | Up to 50 years
1800 metres 1500 metres 1200 metres | 800 metres

Norms for Women

08 minutes run/walk test

Upto 30 years | Upto 40 years | Upto 45 years | Upto 50 years
1000 metres 800 metres 600 metres 400 metres

XIll. 3**COLLEGE PRINCIPAL & PROFESSOR (PROFESSOR’S GRADE) (THIS IS
NOT APPLICABLE FOR THE COLLEGES OF EDUCATION, PHYSICAL
EDUCATION & MEDICAL COLLEGES).

A. Eligibility:

() Ph.D. Degree.

(i) Professor/Associate Professor with a total service/ experience of at least
fifteen years of teaching/research in universities, Colleges and other
institutions of higher education.

(i) A minimum of 10 research publications in peer-reviewed or UGC -listed
journals.

(iv) A minimum of 110 Research Score as per Annexure VI-A, Table VI-A.b.

Note: The Clauses pertaining to tenure and extension has been given at Ordinance
XVIII Clause 7 (2) (d) and (e).

314 Amended/Replaced vide E.C. 06.03.2014, E.C.31.12.2016, E.C.01-02.07.2019 & E.C. 25.03.2022
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XIV. DIRECTOR, DR. B.R. AMBEDKAR CENTER FOR BIOMEDICAL RESEARCH
(ACBR) "

Essential Qualification:

A.

() An eminent scholar having a Ph.D. Degree in the
concerned/allied/relevant discipline, and published work of high
quality, actively engaged in research in Biomedical Science with
evidence of published work with, a minimum of 10 research
publications in the peer-reviewed or UGC-listed journals and a total
research score of 120 as per the criteria.

(i) A minimum of ten years of teaching experience in University/College
as Assistant Professor/ Associate Professor/ Professor, and / or
research experience at equivalent level at the University/National level
Institutions with evidence of having successfully guided doctoral
candidate.

Or

An outstanding professional, having a Ph.D. Degree in the
relevant/allied/applied disciplines, from any academic institutions (not
included in A above) / industry, who has made significant contribution to the
knowledge in Biomedical Science and concerned/allied/relevant discipline,
supported by documentary evidence provided she/he has ten years’
experience.

Desirable Qualifications:

() Minimum five years as a Professor in a University, Scientist in
Professor’s scale with administrative experience and leadership
quality.

(i) Recognition at National/International level with experience of heading a
Department/Institution.

(i) Independent research evident from publications in the field of Bio-
medical Sciences.

Tenure: 5 years which can be extended by the Executive Council for a period
of another two years.

318principal/Dean/Director of Medical College/ Institution

3’Essential Qualification

Should possess the recognized postgraduate medical qualifications and other
academic qualifications from a recognized institution.

315 |nserted vide E.C. 25.03.2022
316 Amended/Replaced vide E.C.17.08.2013 and E.C.28.05.2015
317 Amended/Replaced vide E.C. 25.03.2022
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Teaching/Research Experience

A minimum of ten vyears’ teaching experience as Professor/Associate
Professor/Reader in a Medical College/lnstitute, out of which at least five years
should be as Professor in a department.

Preference for these appointments may be given to the Heads of the Departments.

Tenure: 5 year term. The term could be extended for not more than another term as
per UGC Guidelines.

Director/Medical Superintendent of the affiliated teaching hospital

Should possess a recognized post graduate medical qualification from a recognized
Institution with 10 years administrative experience.

Qualifications/Teaching Experience required for recruitment/direct
appointment of Principal/Dean/Director and medical teachers in various

disciplines*®

ANATOMY
(A) Director Professor in Anatomy
Qualification:

MS (Anatomy); or MD (Anatomy); or DNB (Anatomy); or MBBS with M.Sc.
(Anatomy); or M.Sc. (Med. Anatomy) with Ph.D. (Med. Anatomy); or M.Sc.
(Med. Anatomy) with D.Sc. (Med. Anatomy).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1%/2" author on cumulative basis and one Research paper published as
1%/2" author in International Journal during the tenure as Professor.

(B) Professorin Anatomy

Qualification:

MS (Anatomy); or MD (Anatomy); or DNB (Anatomy); or MBBS with M.Sc.
(Anatomy); or M.Sc. (Med. Anatomy) with Ph.D. (Med. Anatomy); or M.Sc.
(Med. Anatomy) with D.Sc. (Med. Anatomy).

%18 Amended/Replaced vide E.C.28.05.2015
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Teaching/Research Experience:

(i) Twelve years’ standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals
as 1°/2" author on cumulative basis.

Associate Professor in Anatomy
Qualification:

MS (Anatomy); or MD (Anatomy); or DNB (Anatomy); or MBBS with M.Sc.
(Anatomy); or M.Sc. (Med. Anatomy) with Ph.D. (Med. Anatomy); or M.Sc.
(Med. Anatomy) with D.Sc. (Med. Anatomy).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
152" author.

Assistant Professor in Anatomy
Qualification:

MS (Anatomy); or MD (Anatomy); or DNB (Anatomy); or MBBS with M.Sc.
(Anatomy); or M.Sc. (Med. Anatomy) with Ph.D. (Med. Anatomy); or M.Sc.
(Med. Anatomy) with D.Sc. (Med. Anatomy).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PHYSIOLOGY

Director Professor in Physiology
Qualification:

MD (Physiology); or DNB (Physiology); or MBBS with M.Sc. (Physiology); or
M.Sc. (Med. Physiology) with Ph.D. (Med. Physiology); or M.Sc. (Med.
Physiology) with D.Sc. (Med. Physiology).
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Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
152" author on cumulative basis and one Research paper published as
152" author in International Journal during the tenure as Professor.

Professor in Physiology
Qualification:

MD (Physiology); or DNB (Physiology); or MBBS with M.Sc. (Physiology); or
M.Sc. (Med. Physiology) with Ph.D. (Med. Physiology); or M.Sc. (Med.
Physiology) with D.Sc. (Med. Physiology).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
152" author on cumulative basis.

Associate Professor in Physiology
Qualification:

MD (Physiology); or DNB (Physiology); or MBBS with M.Sc. (Physiology); or
M.Sc. (Med. Physiology) with Ph.D. (Med. Physiology); or M.Sc. (Med.
Physiology) with D.Sc. (Med. Physiology).

Teaching/Research Experience:

At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

Two research papers accepted/ published in Indexed/National Journals as
152" author.
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(D) Assistant Professor in Physiology

Qualification:

MD (Physiology); or DNB (Physiology); or MBBS with M.Sc. (Physiology); or
M.Sc. (Med. Physiology) with Ph.D. (Med. Physiology); or M.Sc. (Med.
Physiology) with D.Sc. (Med. Physiology).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

BIOCHEMISTRY

(A) Director Professor in Biochemistry

(B)

Qualification:

MD (Bio-Chemistry); or DNB (Biochemistry); or MBBS with M.Sc. (Med.
Biochemistry); or M.Sc. (Med. Biochemistry) with Ph.D. (Med. Biochemistry); or
M.Sc. (Med. Biochemistry) with D.Sc. (Med. Biochemistry).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/

National Journals as 1%/2"* author on cumulative basis and one Research
paper published as 1%/2" author in International Journal during the tenure
as Professor.

Professor in Biochemistry
Qualification:

MD (Bio-Chemistry); or DNB (Biochemistry); or MBBS with M.Sc. (Med. Biochemistry);
or M.Sc. (Med. Biochemistry) with Ph.D. (Med. Biochemistry); or M.Sc. (Med.
Biochemistry) with D.Sc. (Med. Biochemistry).

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience should
be in the concerned speciality as Associate Professor in a Medical College or
in a recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1%/2" author on cumulative basis.
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(C) Associate Professor in Biochemistry

(D)

(A)

Qualification:

MD (Bio-Chemistry); or DNB (Biochemistry); or MBBS with M.Sc. (Med.
Biochemistry); or M.Sc. (Med. Biochemistry) with Ph.D. (Med. Biochemistry); or
M.Sc. (Med. Biochemistry) with D.Sc. (Med. Biochemistry).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
152" author.

Assistant Professor in Biochemistry
Qualification:

MD (Bio-Chemistry); or DNB (Biochemistry);or MBBS with M.Sc. (Med.
Biochemistry); or M.Sc. (Med. Biochemistry) with Ph.D. (Med. Biochemistry); or
M.Sc. (Med. Biochemistry) with D.Sc. (Med. Biochemistry).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PHARMACOLOGY

Director Professor in Pharmacology

Qualification:

MD (Pharmacology); or DNB (Pharma-cology); or MBBS with Ph.D. (Med.
Pharma-cology); or M.Sc. (Med. Pharmacology) with Ph.D. (Med.
Pharmacology); or M.Sc. (Med. Pharmacology) with D.Sc. (Med. Pharma-

cology).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(if) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.
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(B) Professor in Pharmacology
Qualification:

MD (Pharmacology); or DNB (Pharma-cology); or MBBS with Ph.D. (Med.
Pharma-cology); or M.Sc. (Med. Pharmacology) with Ph.D. (Med.
Pharmacology); or M.Sc. (Med. Pharmacology) with D.Sc. (Med.
Pharmacology).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience should
be in the concerned speciality as Associate Professor in a Medical College or
in a recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(ii) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Pharmacology
Qualification:

MD (Pharmacology); or DNB (Pharma-cology); or MBBS with Ph.D. (Med.
Pharma-cology); or M.Sc. (Med. Pharmacology) with Ph.D. (Med.
Pharmacology); or M.Sc. (Med. Pharmacology) with D.Sc. (Med. Pharma-

cology).

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
152" author.

(D) Assistant Professor in Pharmacology
Qualification:

MD (Pharmacology); or DNB (Pharma-cology); or MBBS with Ph.D. (Med.
Pharma-cology); or M.Sc. (Med. Pharmacology) with Ph.D. (Med.
Pharmacology); or M.Sc. (Med. Pharmacology) with D.Sc. (Med. Pharma-

cology).
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Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PATHOLOGY

Director Professor in Pathology

Qualification:

MD (Pathology); or DNB (Pathology); or Ph.D. (Pathology); or D.Sc. (Pathology).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Pathology

Qualification:

MD (Pathology); or DNB (Pathology); or Ph.D. (Pathology); or D.Sc. (Pathology).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience should
be in the concerned speciality as Associate Professor in a Medical College or
in a recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Pathology

Qualification:

MD (Pathology); or DNB (Pathology); or Ph.D. (Pathology); or D.Sc. (Pathology).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.
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(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Pathology

Qualification:

MD (Pathology); or DNB (Pathology); or Ph.D. (Pathology); or D.Sc. (Pathology).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

MICROBIOLOGY

Director Professor in Microbiology

Qualification:

MD (Bacteriology); or MD (Microbiology); or DNB (Microbiology); DNB
(Bacteriology); or MBBS with M.Sc. (Med. Bacteriology); or M.Sc. (Med.
Microbiology); or Ph.D. (Med. Bacteriology); or M.Sc. (Med. Bacteriology) with
D.Sc. (Med. Bacteriology); or M.Sc. (Med. Micro-biology) with Ph.D. (Med.
Microbiology); or M.Sc. (Med. Microbiology) with D.Sc. (Med. Microbiology).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Microbiology
Qualification:

MD (Bacteriology); or MD (Microbiology); or DNB (Microbiology); DNB
(Bacteriology); or MBBS with M.Sc. (Med. Bacteriology); or M.Sc. (Med.
Microbiology); or Ph.D. (Med. Bacteriology); or M.Sc. (Med. Bacteriology) with
D.Sc. (Med. Bacteriology); or M.Sc. (Med. Micro-biology) with Ph.D. (Med.
Microbiology); or M.Sc. (Med. Microbiology) with D.Sc. (Med. Microbiology).
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Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Microbiology
Qualification:

MD(Bacteriology); or MD (Microbiology); or DNB (Microbiology); DNB
(Bacteriology); or MBBS with M.Sc. (Med. Bacteriology); or M.Sc. (Med.
Microbiology); or Ph.D. (Med. Bacteriology); or M.Sc. (Med. Bacteriology) with
D.Sc. (Med. Bacteriology); or M.Sc. (Med. Microbiology) with Ph.D. (Med.
Microbiology); or M.Sc. (Med. Microbiology) with D.Sc. (Med. Microbiology).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Microbiology
Qualification:

MD (Bacteriology); or MD (Microbiology); or DNB (Microbiology); DNB
(Bacteriology); or MBBS with M.Sc. (Med. Bacteriology); or M.Sc. (Med.
Microbiology); or Ph.D. (Med. Bacteriology); or M.Sc. (Med. Bacteriology) with
D.Sc. (Med. Bacteriology); or M.Sc. (Med. Microbiology) with Ph.D. (Med.
Microbiology); or M.Sc. (Med. Microbiology) with D.Sc. (Med. Microbiology).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.
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COMMUNITY MEDICINE

(A) Director Professor in Community Medicine
Qualification:
MD/DNB (Social & Preventive Medicine); or MD/DNB (Community Medicine).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Community Medicine
Qualification:
MD/DNB (Social & Preventive Medicine); or MD/DNB (Community Medicine).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Community Medicine
Qualification:
MD/DNB (Social & Preventive Medicine); or MD/DNB (Community Medicine).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.
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Assistant Professor in Community Medicine

Qualification:

MD/DNB (Social & Preventive Medicine); or MD/DNB (Community Medicine).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

BIO-STATISTICS

Assistant Professor in Bio-Statistics
Qualification:

M.Sc. (Bio-statistics/Statistics) with Ph.D. (Bio-statistics/Statistics).

FORENSIC MEDICINE

Director Professor in Forensic Medicine
Qualification:

MD/DNB (Forensic Medicine).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Forensic Medicine

Qualification:

MD/DNB (Forensic Medicine).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and

administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
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College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Forensic Medicine
Qualification:

MD/DNB (Forensic Medicine).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Forensic Medicine
Qualification:

MD/DNB (Forensic Medicine).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

GENERAL MEDICINE

Director Professor in General Medicine
Qualification:

MD/DNB (Medicine); or MD/DNB (General Medicine); or MD/DNB (Internal
Medicine).

Teaching/Research Experience:
(1) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience

should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.
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(i) Six research papers accepted/ published in Indexed/National Journals as

1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in General Medicine

(©
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Qualification:

MD/DNB (Medicine); or MD/DNB (General Medicine); or MD/DNB (Internal
Medicine).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience should
be in the concerned specialty as Associate Professor in a Medical College or
in a recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(ilFour research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in General Medicine

Qualification:

MD/DNB (Medicine); or MD/DNB (General Medicine); or MD/DNB (Internal
Medicine).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in General Medicine

Qualification:

MD/DNB (Medicine); or MD/DNB (General Medicine); or MD/DNB(Internal
Medicine).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.
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GENERAL SURGERY

(A) Director Professor in General Surgery
Qualification:
MS/DNB (Surgery); or MS/DNB (General Surgery).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in General Surgery
Qualification:
MS/DNB (Surgery); or MS/DNB (General Surgery).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in General Surgery
Qualification:
MS/DNB (Surgery); or MS/DNB (General Surgery).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.
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(D) Assistant Professor in General Surgery
Qualification:
MS/DNB (Surgery); or MS/DNB (General Surgery).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

OBSTETRICS AND GYNECOLOGY

(A) Director Professor in Obstetrics and Gynecology
Qualification:
MD/MS/DNB (Obstetrics and Gynaecology).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Obstetrics and Gynecology
Qualification:
MD/MS/DNB (Obstetrics and Gynaecology).
Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(inFour research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.
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Associate Professor in Obstetrics and Gynecology
Qualification:

MD/MS/DNB (Obstetrics and Gynaecology).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Obstetrics and Gynecology
Qualification:

MD/MS/DNB (Obstetrics and Gynaecology).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PAEDIATRICS

Director Professor in Paediatrics
Qualification:

MD/DNB (Paediatrics).
Teaching/Research Experience:

Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

Six research papers accepted/ published in Indexed/National Journals as

1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.
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(B) Professor in Paediatrics
Qualification:
MD/DNB (Paediatrics).
Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Paediatrics
Qualification:
MD/DNB (Paediatrics).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Paediatrics
Qualification:
MD/DNB (Paediatrics).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

TUBERCULOSIS AND RESPIRATORY MEDICINE / PULMONARY MEDICINE

(A) Director Professor in Tuberculosis and Respiratory Medicine/Pulmonary
Medicine
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Qualification:

MD/DNB (Tuberculosis); or MD/DNB (Tuberculosis & Respiratory Diseases); or
MD/DNB (Medicine) with TDD/DTD/DTCD; or MD/DNB (Tuberculosis & Chest
Diseases).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Tuberculosis and Respiratory Medicine/ Pulmonary Medicine
Qualification:

MD/DNB (Tuberculosis); or MD/DNB (Tuberculosis & Respiratory Diseases); or
MD/DNB (Medicine) with TDD/DTD/DTCD; or MD/DNB (Tuberculosis & Chest
Diseases).

Teaching/Research Experience:

(1) Twelve years standing in the Profession with extensive practical and

administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as

(©

1st/2nd author on cumulative basis.

Associate Professor in Tuberculosis and Respiratory Medicine/ Pulmonary
Medicine

Qualification:

MD/DNB (Tuberculosis); or MD/DNB (Tuberculosis & Respiratory Diseases); or
MD/DNB (Medicine) with TDD/DTD/DTCD; or MD/DNB (Tuberculosis & Chest
Diseases).

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
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teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Tuberculosis and Respiratory Medicine/ Pulmonary
Medicine

Qualification:

MD/DNB (Tuberculosis); or MD/DNB (Tuberculosis& Respiratory Diseases); or
MD/DNB (Medicine) with TDD/DTD/DTCD; or MD/DNB (Tuberculosis&Chest
Diseases).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PSYCHIATRY

Director Professor in Psychiatry
Qualification:

MD/DNB (Psychiatry); or MD/DNB (Psychological Med.); or MD/DNB (Medicine)
with Diploma (Psychological Med.); or Diploma in Psychiatry (Edin) of two years’
course; Diploma in Psychiatry (Mc.Gill University, Montreal, Canada) of two
years’ course.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Psychiatry
Qualification:

MD/DNB (Psychiatry); or MD/DNB (Psychological Med.); or MD/DNB (Medicine)
with Diploma (Psychological Med.); or Diploma in Psychiatry (Edin) of two years’
course; Diploma in Psychiatry (Mc.Gill University, Montreal, Canada) of two
years’ course.
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Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Psychiatry
Qualification:

MD/DNB (Psychiatry); or MD/DNB (Psychological Med.); or MD/DNB (Medicine)
with Diploma (Psychological Med.); or Diploma in Psychiatry (Edin) of two years’
course; Diploma in Psychiatry (Mc.Gill University, Montreal, Canada) of two
years’ course.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Psychiatry
Qualification:

MD/DNB (Psychiatry); or MD/DNB (Psychological Med.); or MD/DNB (Medicine)
with Diploma (Psychological Medicine); or Diploma in Psychiatry (Edin) of two
years’ course; Diploma in Psychiatry (Mc.Gill University, Montreal, Canada) of
two years’ course.

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.
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DERMATOLOGY VENEREOLOGY AND LEPROSY

Director Professor in Dermatology Venereology and Leprosy
Qualification:

MD/DNB (Dermatology & Venereology); or MD/DNB (Dermatology, Venereology
& Leprosy); or MD/DNB (Dermatology incl. Venereology); or MD/DNB
(Dermatology incl. Venereology or Leprosy); or MD/DNB (Medicine) with
Diploma (Venereal and Dermatology) or Diploma in Dermatology.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Dermatology Venereology and Leprosy
Qualification:

MD/DNB (Dermatology & Venereology); or MD/DNB (Dermatology, Venereology
& Leprosy); or MD/DNB (Dermatology incl. Venereology); or MD/DNB
(Dermatology incl. Venereology or Leprosy); or MD/DNB (Medicine) with
Diploma (Venereal and Dermatology) or Diploma in Dermatology.

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Dermatology Venereology and Leprosy

Qualification:

MD/DNB (Dermatology & Venereology); or MD/DNB (Dermatology, Venereology
& Leprosy); or MD/DNB (Dermatology incl. Venereology); or MD/DNB
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(Dermatology incl. Venereology or Leprosy); or MD/DNB (Medicine) with
Diploma (Venereal and Dermatology) or Diploma in Dermatology.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Dermatology Venereology and Leprosy

Qualification:

MD/DNB (Dermatology& Venereology); or MD/DNB (Dermatology, Venereology
& Leprosy); or MD/DNB (Dermatology incl. Venereology); or MD/DNB
(Dermatology incl. Venereology or Leprosy); or MD/DNB (Medicine) with
Diploma (Venereal and Dermatology) or Diploma in Dermatology.

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

ORTHOPAEDICS

(A) Director Professor in Orthopaedics
Qualification:
MS/DNB (Orthopaedics).
Teaching/Research Experience:

(1) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Orthopaedics

Qualification:
MS/DNB (Orthopaedics).
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Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Orthopaedics
Qualification:
MS/DNB (Orthopaedics).
Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Orthopaedics
Qualification:
MS/DNB (Orthopaedics).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

ANAESTHESIOLOGY

(A) Director Professor in Anaesthesiology
Qualification:
MD/MS/DNB (Anaesthesiology).
Teaching/Research Experience:

(1) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
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should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Anaesthesiology
Qualification:
MD/MS/DNB (Anaesthesiology).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Anaesthesiology
Qualification:
MD/MS/DNB (Anaesthesiology).

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Anaesthesiology
Qualification:
MD/MS/DNB (Anaesthesiology).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

446



ORDINANCE XXIV TO XXVII

RADIO - DIAGNOSIS

(B) Director Professor in Radio-Diagnhosis
Qualification:
MD/DNB (Radio-Diagnosis); or MD/MS/DNB (Radiology).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(C) Professor in Radio-Diagnhosis
Qualification:
MD/DNB (Radio-Diagnosis); or MD/MS/DNB (Radiology).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(D) Associate Professor in Radio-Diagnosis
Qualification:
MD/DNB (Radio-Diagnosis); or MD/MS/DNB (Radiology).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.
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(E) Assistant Professor in Radio-Diagnosis
Qualification:
MD/DNB (Radio-Diagnosis); or MD/MS/DNB (Radiology).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

RADIO - THERAPY

(A) Director Professor in Radio-Therapy
Qualification:
MD/DNB (Radio-Therapy); or MD/MS/DNB (Radiology).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Radio-Therapy
Qualification:
MD/DNB (Radio-Therapy); or MD/MS/DNB (Radiology).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Radio-Therapy
Qualification:

MD/DNB (Radio-Therapy); or MD/MS/DNB (Radiology).
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Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Radio-Therapy
Qualification:
MD/DNB (Radio-Therapy); or MD/MS/DNB (Radiology).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Specialty in a recognized teaching institution after
obtaining the Post-graduate degree.

OTO = RHINO - LARYNGOLOGY

(A) Director Professor in Oto-Rhino-Laryngology
Qualification:
MS/DNB (Oto-Rhino-Laryngology).
Teaching/Research Experience:

(1) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Oto-Rhino-Laryngology
Qualification:
MS/DNB (Oto-Rhino-Laryngology).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
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College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Oto-Rhino-Laryngology
Qualification:
MS/DNB (Oto-Rhino-Laryngology).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Oto-Rhino-Laryngology
Qualification:
MS/DNB (Oto-Rhino-Laryngology).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

OPHTHALMOLOGY

(A) Director Professor in Ophthalmology
Qualification:
MS/MD/DNB (Ophthalmology).
Teaching/Research Experience:

(1) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.
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(B) Professor in Ophthalmology

Qualification:
MS/MD/DNB (Ophthalmology).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Ophthalmology

(D)

(A)

Qualification:
MS/MD/DNB (Ophthalmology).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor or
Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(ilTwo research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Ophthalmology
Qualification:

MS/MD/DNB (Ophthalmology).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

BIO - PHYSICS

Director Professor in Bio-Physics

Qualification:

MD/DNB (Bio-Physics); or M.Sc. (Bio-Physics or Med. Biochemistry) with Ph.D.
(Bio-Physics); or MD/DNB (Physiology); or MD/DNB (Biochemistry).
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Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Bio-Physics
Qualification:

MD/DNB (Bio-Physics); or M.Sc. (Bio-Physics or Med. Biochemistry) with Ph.D.
(Bio-Physics); or MD/DNB (Physiology); or MD/DNB (Biochemistry).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience should
be in the concerned speciality as Associate Professor in a Medical College or
in a recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Bio-Physics
Qualification:

MD/DNB (Bio-Physics); or M.Sc. (Bio-Physics or Med. Biochemistry) with Ph.D.
(Bio-Physics); or MD/DNB (Physiology); or MD/DNB (Biochemistry).

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Bio-Physics
Qualification:

MD/DNB (Bio-Physics); or M.Sc. (Bio-Physics or Med. Biochemistry) with Ph.D.
(Bio-Physics); or MD/DNB (Physiology); or MD/DNB (Biochemistry).
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Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree, out of which one year should be in Bio-
Physics.

NUCLEAR MEDICINE

Director Professor in Nuclear Medicine
Qualification:

MD (Nuclear Medicine); or MD/DNB (Radio-Therapy); or MD/DNB (Medicine)
with DRM or DNM; or MD/DNB (Radio-Diagnosis); or MD (Bio-Physics) or its
equivalent qualification in Bio-Physics with DRM or DNM; or DNB (Nuclear
Medicine).

Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and

administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as

(B)

1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Nuclear Medicine
Qualification:

MD (Nuclear Medicine); or MD/DNB (Radio-Therapy); or MD/DNB (Medicine)
with DRM or DNM; or MD/DNB (Radio-Diagnosis); or MD (Bio-Physics) or its
equivalent qualification in Bio-Physics with DRM or DNM; or DNB (Nuclear
Medicine).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.
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Associate Professor in Nuclear Medicine
Qualification:

MD (Nuclear Medicine); or MD/DNB (Radio-Therapy); or MD/DNB (Medicine)
with DRM or DNM; or MD/DNB (Radio-Diagnosis); or MD (Bio-Physics) or its
equivalent qualification in Bio-Physics with DRM or DNM; or DNB (Nuclear
Medicine).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Nuclear Medicine
Qualification:

MD (Nuclear Medicine); orMD/DNB (Radio-Therapy); orMD/DNB (Medicine) with
DRM or DNM; or MD/DNB (Radio-Diagnosis); or MD(Bio-Physics) or its
equivalent qualification in Bio-Physics with DRM or DNM; or DNB (Nuclear
Medicine).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree, out of which two years’ experience should
be in Nuclear Medicine in a recognized centre.

VIROLOGY

Director Professor in Virology
Qualification:

MD/DNB (Microbiology); or MD/DNB (Pathology); or MD/DNB (Medicine)
withtwo years special training in Virology; or M.Sc. (Medical Virology) with Ph.D.
(Virology).

Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.
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(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Virology
Qualification:

MD/DNB (Microbiology); or MD/DNB (Pathology); or MD/DNB (Medicine) with
two years special training in Virology; or M.Sc. (Medical Virology) with Ph.D.
(Virology).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Virology
Qualification:

MD/DNB (Microbiology); or MD/DNB (Pathology); or MD/DNB (Medicine)with
two years special training in Virology; or M.Sc. (Medical Virology) with Ph.D.
(Virology).

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Virology

Qualification:

MD/DNB (Microbiology); or MD/DNB (Pathology); or MD/DNB (Medicine)with
two years special training in Virology; or M.Sc. (Medical Virology) with Ph.D.
(Virology).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

455



ORDINANCE XXIV TO XXVII

RADIOLOGICAL PHYSICS

(A) Director Professor in Radiological Physics

(B)

(©

Qualification:

M.Sc. (Physics); or M.Sc. (Chemistry); or M.Sc. (Bio-Physics) with Ph.D.
(Physics/ Chemistry/Bio-Physics).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Radiological Physics
Qualification:

M.Sc. (Physics); or M.Sc. (Chemistry); or M.Sc. (Bio-Physics) with Ph.D.
(Physics/ Chemistry/Bio-Physics).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Radiological Physics
Qualification:

M.Sc. (Physics); or M.Sc. (Chemistry); or M.Sc. (Bio-Physics) with Ph.D.
(Physics/ Chemistry/Bio-Physics).

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.
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(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor/ Lecturer in Radiological Physics
Qualification:

M.Sc. (Physics); or M.Sc. (Chemistry); or M.Sc.(Bio-Physics) with Ph.D.
(Physics/Chemistry/Bio-Physics).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

EMERGENCY MEDICINE

Director Professor in Emergency Medicine
Qualification:

MD/DNB  (Emergency  Medicine); or MD/DNB (Medicine/General
Medicine/Internal Medicine); or MS/DNB (General Surgery); or MD/DNB (Resp.
Medicine); or MD/DNB (Anaesthesiology); or MS/DNB (Orthopaedics)

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in Emergency Medicine in a Medical College or
recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Emergency Medicine
Qualification:

MD/DNB  (Emergency  Medicine); or MD/DNB  (Medicine/General
Medicine/Internal Medicine); or MS/DNB (General Surgery); or MD/DNB (Resp.
Medicine); or MD/DNB (Anaesthesiology); or MS/DNB (Orthopaedics)

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in Emergency Medicine as Associate Professor in a Medical
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College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Emergency Medicine

(D)

(A)

Qualification:

MD/DNB  (Emergency  Medicine); or MD/DNB  (Medicine/General
Medicine/Internal Medicine); or MS/DNB (General Surgery); or MD/DNB (Resp.
Medicine); or MD/DNB (Anaesthesiology); or MS/DNB (Orthopaedics)

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor in
Emergency Medicine.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Emergency Medicine

Qualification:

MD/DNB  (Emergency  Medicine); or MD/DNB  (Medicine/General
Medicine/Internal Medicine); or MS/DNB (General Surgery); orMD/DNB (Resp.
Medicine); or MD/DNB (Anaesthesiology); or MS/DNB (Orthopaedics).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality, out of which at least 2 years in Emergency
Medicine in a recognized teaching institution after obtaining the Post-graduate
degree.

IMMUNO HAEMATOLOGY & BLOOD TRANSFUSION

Director Professor in Immuno Haematology & Blood Transfusion
Qualification:

DM/DNB  (Immunology); or MD/DNB (Immuno-Haematology and Blood
Transfusion); or MD/DNB (Pathology/ Microbiology/Bacteriology/Haematology).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.
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(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Immuno Haematology & Blood Transfusion

Qualification:
DM/DNB (Immunology); or MD/DNB (Immuno-Haematology and Blood
Transfusion); or MD/DNB (Pathology/ Microbiology/Bacteriology/Haematology).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Immuno Haematology & Blood Transfusion

Qualification:
DM/DNB (Immunology); or MD/DNB (Immuno-Haematology and Blood
Transfusion); or MD/DNB (Pathology/ Microbiology/Bacteriology/Haematology).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Immuno Haematology & Blood Transfusion
Qualification:

DM/DNB (Immunology); or MD/DNB (Immuno-Haematology and Blood
Transfusion); or MD/DNB (Pathology/ Microbiology/Bacteriology/Haematology)

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree, out of which two years teaching experience
or special training in Immuno-Haematology & Blood Transfusion.
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PHYSICAL MEDICINE AND REHABILITATION

Director Professor in Physical Medicine and Rehabilitation
Qualification:

MD/DNB (Physical Medicine and Rehabilitation); or MD/DNB (Medicine/ General
Medicine/Internal Medicine) with Diploma in PMR; or MS/DNB (General Surgery)
or MS/DNB (Orthopaedics).

Teaching/Research Experience:

Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Physical Medicine and Rehabilitation
Qualification:

MD/DNB (Physical Medicine and Rehabilitation); or MD/DNB (Medicine/ General
Medicine/Internal Medicine) with Diploma in PMR; or MS/DNB (General Surgery)
or MS/DNB (Orthopaedics).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Physical Medicine and Rehabilitation
Qualification:

MD/DNB (Physical Medicine and Rehabilitation); or MD/DNB (Medicine/ General
Medicine/Internal Medicine) with Diploma in PMR; or MS/DNB (General Surgery)
or MS/DNB (Orthopaedics).
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Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Physical Medicine and Rehabilitation

Qualification:

MD/DNB (Physical Medicine and Rehabilitation); or MD/DNB (Medicine/ General
Medicine/Internal Medicine) with Diploma in PMR; or MS/DNB (General Surgery)
or MS/DNB (Orthopaedics).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree, out of which 2 years’ should be in the
speciality of Physical Medicine and Rehabilitation (Rehabilitation Medicine).

MEDICAL GENETICS

(A) Director Professor in Medical Genetics
Qualification:

DM/DNB (Medical Genetics); or MD/DNB (Paediatrics) or MD/DNB (Medicine) or
MS/DNB (Anatomy) with 2 years special training in Medical Genetics.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(if) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Medical Genetics
Qualification:

DM/DNB (Medical Genetics); or MD/DNB (Paediatrics) or MD/DNB (Medicine) or
MS/DNB (Anatomy) with 2 years special training in Medical Genetics.
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Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Medical Genetics
Qualification:

DM/DNB (Medical Genetics); or MD/DNB (Paediatrics) or MD/DNB (Medicine) or
MS/DNB (Anatomy) with 2 years special training in Medical Genetics.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Medical Genetics
Qualification:

DM/DNB (Medical Genetics); or MD/DNB (Paediatrics) or MD/DNB(Medicine) or
MS/DNB (Anatomy) with 2 years special training in Medical Genetics.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

AVIATION MEDICINE/ AEROSPACE MEDICINE

() Director Professor in Aviation Medicine/ Aerospace Medicine
Qualification:
MD/DNB (Aviation Medicine); or MD/DNB (Aerospace Medicine).
Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
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should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Aviation Medicine/ Aerospace Medicine
Qualification:

MD/DNB (Aviation Medicine); or MD/DNB (Aerospace Medicine).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Aviation Medicine/ Aerospace Medicine
Qualification:

MD/DNB (Aviation Medicine); or MD/DNB (Aerospace Medicine).
Teaching Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Aviation Medicine/ Aerospace Medicine
Qualification:
MD/DNB (Aviation Medicine); or MD/DNB (Aerospace Medicine).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.
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FAMILY MEDICINE

Director Professor in Family Medicine

Qualification:

MD/DNB (Family Medicine); or MD/DNB (General Medicine).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Family Medicine

Qualification:

MD/DNB (Family Medicine); or MD/DNB (General Medicine).
Teaching/Research Experience:

(1) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(2) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Family Medicine

Qualification:

MD/DNB (Family Medicine); or MD/DNB (General Medicine).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

464



ORDINANCE XXIV TO XXVII

(D) Assistant Professor in Family Medicine
Qualification:
MD/DNB (Family Medicine); or MD/DNB (General Medicine).
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

GERIATRICS

(A) Director Professor in Geriatrics

Qualification:

MD/DNB (Family Medicine); or MD/DNB (General Medicine); or MD/DNB

(Geriatrics).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College

or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as

1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Geriatrics
Qualification:

MD/DNB (Family Medicine); or MD/DNB (General Medicine); or MD/DNB
(Geriatrics).

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after

the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as

1st/2nd author on cumulative basis.
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Associate Professor in Geriatrics
Qualification:

MD/DNB (Family Medicine); or MD/DNB (General Medicine); or MD/DNB
(Geriatrics).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Geriatrics

Qualification:

MD/DNB  (Family Medicine); or MD/DNB (General Medicine); or
MD/DNB(Geriatrics).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

HEALTH ADMINISTRATION

Director Professor in Health Administration
Qualification:

MD/DNB (Health Administration); or MD/DNB (Hospital Administration); or
MD/DNB (Community Health Administration).

Teaching/Research Experience:

Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.
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(B) Professor in Health Administration
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Qualification:

MD/DNB (Health Administration); or MD/DNB (Hospital Administration); or
MD/DNB (Community Health Administration).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Health Administration
Qualification:

MD/DNB (Health Administration); or MD/DNB (Hospital Administration); or
MD/DNB (Community Health Administration).

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Health Administration

Qualification:

MD/DNB (Health Administration); or MD/DNB (Hospital Administration); or
MD/DNB (Community Health Administration).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.
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HOSPITAL ADMINISTRATION

Director Professor in Hospital Administration
Qualification:

MD/DNB (Hospital Administration); or MD/DNB (Community Health
Administration); or MD/DNB (Health Administration).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Hospital Administration
Qualification:

MD/DNB  (Hospital Administration); or MD/DNB (Community Health
Administration); or MD/DNB (Health Administration).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor/Reader in Hospital Administration
Qualification:

MD/DNB  (Hospital Administration); or MD/DNB (Community Health
Administration); or MD/DNB (Health Administration) .

Teaching/Research Experience:

At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification, out
of which at least two years’ should be as Assistant Professor.

Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.
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Assistant Professor in Hospital Administration
Qualification:

MD/DNB (Hospital Administration); or MD/DNB (Community Health
Administration); or MD/DNB (Health Administration).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

SPORTS MEDICINE

Director Professor in Sports Medicine
Qualification:

MD/DNB (Sports Medicine); or MS/DNB (Orthopaedics); or MD/DNB (PMR); or
MD/DNB (Physiology).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Sports Medicine
Qualification:

MD/DNB (Sports Medicine); or MS/DNB (Orthopaedics); or MD/DNB (PMR); or
MD/DNB (Physiology).

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.
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Associate Professor in Sports Medicine
Qualification:

MD/DNB (Sports Medicine); or MS/DNB (Orthopaedics); or MD/DNB (PMR); or
MD/DNB (Physiology).

Teaching/Research Experience:

(i) Atleast five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Sports Medicine
Qualification:

MD/DNB (Sports Medicine); or MS/DNB (Orthopaedics); or MD/DNB (PMR); or
MD/DNB (Physiology).

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree, out of which two years’ experience should
be in Sports Medicine.

RHEUMATOLOGY

Director Professor in Rheumatology
Qualification:

DM/DNB (Rheumatology); or MD/DNB (Medicine) with two years’ experience in
Rheumatology/Immunology.

Teaching/Research Experience:

Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.
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(B) Professor in Rheumatology

Qualification:

DM/DNB (Rheumatology); or MD/DNB (Medicine) with two years’ experience in
Rheumatology/Immunology.

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Rheumatology

(D)

Qualification:

DM/DNB (Rheumatology); or MD/DNB (Medicine) with two years’ experience in
Rheumatology/Immunology.

Teaching/Research Experience:

(i) Atleast five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.
Assistant Professor in Rheumatology

Qualification:

DM/DNB (Rheumatology); or MD/DNB (Medicine) with two years’ experience in
Rheumatology/Immunology.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.
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PULMONARY MEDICINE

Director Professor in Pulmonary Medicine
Qualification:

DM/DNB (Pulmonary Medicine); or MD/DNB (Tuberculosis) / MD/DNB
(Tuberculosis & Respiratory Diseases) / MD/DNB (Tuberculosis & Chest
Diseases) / MD/DNB (Respiratory Medicine) / MD/DNB (General Medicine) or
MD/DNB (Paediatrics) with 2 years special training in Pulmonary Medicine.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical College
or recognized Teaching Institution of medical education.

(iSix research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Pulmonary Medicine
Qualification:

DM/DNB (Pulmonary Medicine); or MD/DNB (Tuberculosis) / MD/DNB
(Tuberculosis & Respiratory Diseases) / MD/DNB (Tuberculosis & Chest
Diseases) / MD/DNB (Respiratory Medicine) / MD/DNB (General Medicine) or
MD/DNB (Paediatrics) with 2 years special training in Pulmonary Medicine.

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Pulmonary Medicine
Qualification:

DM/DNB (Pulmonary Medicine); or MD/DNB (Tuberculosis) / MD/DNB
(Tuberculosis & Respiratory Diseases) / MD/DNB (Tuberculosis & Chest
Diseases) / MD/DNB (Respiratory Medicine) / MD/DNB (General Medicine) or
MD/DNB (Paediatrics) with 2 years special training in Pulmonary Medicine.
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Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Pulmonary Medicine

(A)

Qualification:

DM/DNB (Pulmonary Medicine); or MD/DNB (Tuberculosis) / MD/DNB
(Tuberculosis & Respiratory Diseases) / MD/DNB (Tuberculosis & Chest
Diseases) / MD/DNB (Respiratory Medicine) / MD/DNB (General Medicine) or
MD/DNB (Paediatrics) with 2 years special training in Pulmonary Medicine.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

ORAL MEDICINE AND RADIOLOGY

Professor (SAG) grade, Grade Pay Rs. 10000 in PB-4 in Oral Medicine And
Radiology

Qualification:
MDS/DNB in the subiject.
Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.
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(B) Professor in Oral Medicine And Radiology

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(iif) Four research papers accepted/ published in Indexed/National Journals
as 1st/2nd author on cumulative basis.

(C) Associate Professor in Oral Medicine And Radiology

(D)

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
gualification, out of which at least two years’ should be as Assistant
Professor.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Oral Medicine And Radiology
Qualification:
MDS/DNB in the subject.

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.
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ORTHODONTICS AND DENTOFACIAL ORTHOPEDICS

Professor (SAG) grade, Grade Pay Rs. 10000 in PB-4 in Orthodontics and
Dentofacial Orthopedics

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(iii) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Orthodontics and Dentofacial Orthopedics
Qualification:

MDS/DNB in the subiject.

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(i) Four research papers accepted/ published in Indexed/National Journals
as 1st/2nd author on cumulative basis.

Associate Professor in Orthodontics and Dentofacial Orthopedics
Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
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qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Orthodontics and Dentofacial Orthopedics
Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PAEDODONTICS AND PREVENTIVE DENTISTRY

Professor (SAG) grade, Grade Pay Rs. 10000 in PB-4 in Paedodontics and
Preventive Dentistry

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(iii) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Paedodontics and Preventive Dentistry
Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
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recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Paedodontics and Preventive Dentistry
Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Paedodontics and Preventive Dentistry
Qualification:
MDS/DNB in the subject.

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PROSTHODONTICS & CROWN AND BRIDGE

Professor (SAG) grade, Grade Pay Rs. 10000 in PB-4 in Prosthodontics &
Crown And Bridge

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
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should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Prosthodontics & Crown And Bridge
Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Prosthodontics & Crown And Bridge
Qualification:
MDS/DNB in the subiject.
Teaching Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(ii)) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Prosthodontics & Crown And Bridge
Qualification:

MDS/DNB in the subject.
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Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PERIODONTOLOGY

(A) Professor (SAG) grade, Grade Pay Rs. 10000 PB-4 in Periodontology
Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Periodontology
Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Periodontology
Qualification:

MDS/DNB in the subject.
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Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(iif) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Periodontology
Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

CONSERVATIVE DENTISTRY AND ENDODONTICS

(A) Professor (SAG) Grade, Grade Pay Rs. 10000 PB-4 in Conservative
Dentistry and Endodontics

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

(i)  Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Conservative Dentistry and Endodontics
Qualification:

MDS/DNB in the subject.
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Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Four research papers accepted/ published in Indexed/National Journals
as 1st/2nd author on cumulative basis.

(C) Associate Professor in Conservative Dentistry and Endodontics

(D)

(A)

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(ii) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Conservative Dentistry and Endodontics
Qualification:
MDS/DNB in the subject.

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

ORAL AND MAXILLOFACIAL SURGERY

Professor (SAG) grade, Grade Pay Rs. 10000 in PB-4 in Oral and
Maxillofacial Surgery

Qualification:

MDS/DNB in the subject.
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Teaching/Research Experience:

(i)

(if)
(iii)

Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Oral and Maxillofacial Surgery

©

Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and

(i)
(iif)

administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

Minimum of three years’ BDS/MDS teaching experience in a Dental

College/Institution recognized by DCI for PG teaching program.

Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Oral and Maxillofacial Surgery

Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

(i)

(ii)

At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Two research papers accepted/ published in Indexed/National Journals

as 1st/2nd author.
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(D) Assistant Professor in Oral and Maxillofacial Surgery

(A)

(B)

Qualification:

MDS/DNB in the subject.

Teaching Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

ORAL PATHOLOGY & MICROBIOLOGY

Professor (SAG) grade, Grade Pay Rs. 10000 in PB-4 in Oral Pathology &
Microbiology

Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

()

(it)
(i)

Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Oral Pathology & Microbiology

Qualification:

MDS/DNB in the subiject.

Teaching/Research Experience:

(i)

Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental

College/Institution recognized by DCI for PG teaching program.

(iii) Four research papers accepted/ published in Indexed/National Journals as

1st/2nd author on cumulative basis.
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(C) Associate Professor in Oral Pathology & Microbiology

(D)

(A)

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(i) Two research papers accepted/ published in Indexed/National Journals
as 1st/2nd author.

Assistant Professor in Oral Pathology & Microbiology
Qualification:

MDS/DNB in the subject.

Teaching Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

PUBLIC HEALTH DENTISTRY

Professor (SAG) grade, Grade Pay Rs. 10000 in PB-4 in Public Health
Dentistry

Qualification:
MDS/DNB in the subject.
Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(iii) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.
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(B) Professor in Public Health Dentistry

Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

(i)

(i)
(i)

Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Public Health Dentistry

(D)

Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

()

(ii)

At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(i) Two research papers accepted/ published in Indexed/National Journals as

1st/2nd author.

Assistant Professor in Public Health Dentistry

Qualification:

MDS/DNB in the subject.

Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.
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CARDIOLOGY

(A) Director Professor in Cardiology

Qualification:

DM/DNB (Cardiology)

Teaching/Research Experience:

()

(ii)

Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Cardiology

(©

Qualification:

DM/DNB (Cardiology)

Teaching/Research Experience:

()

(ii)

Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Cardiology

Qualification:

DM/DNB (Cardiology)

Teaching/Research Experience:

(i)

At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as

1st/2nd author.
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(D) Assistant Professor in Cardiology
Qualification:
DM/DNB (Cardiology)
Teaching/Research Experience:
At least three years’ teaching experience as Senior Resident or Tutor or

Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

NEUROLOGY

(A) Director Professor in Neurology
Qualification:
DM/DNB (Neurology)
Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Neurology
Qualification:
DM/DNB (Neurology)
Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Neurology
Qualification:
DM/DNB (Neurology)
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Teaching/Research Experience:

(i) Atleast five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Neurology
Qualification:
DM/DNB (Neurology)
Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

MEDICAL GASTROENTEROLOGY

(A) Director Professor in Medical Gastroenterology
Qualification:

DM/DNB (Medical Gastroenterology); or DM/DNB (Gastroenterology); or
MD/DNB (Medicine) or MD/DNB (Paediatrics) with 2 years special training in
Gastroenterology.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Medical Gastroenterology
Qualification:

DM/DNB (Medical Gastroenterology); or DM/DNB (Gastroenterology); or
MD/DNB (Medicine) or MD/DNB (Paediatrics) with 2 years special training in
Gastroenterology.
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Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals
as 1st/2nd author on cumulative basis.

(C) Associate Professor in Medical Gastroenterology

(D)

(A)

Qualification:

DM/DNB (Medical Gastroenterology); or DM/DNB (Gastroenterology); or
MD/DNB (Medicine) or MD/DNB (Paediatrics) with 2 years special training in
Gastroenterology.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Medical Gastroenterology
Qualification:

DM/DNB (Medical Gastroenterology); or DM/DNB (Gastroenterology); or
MD/DNB(Medicine) or MD/DNB(Paediatrics) with 2 years special training in
Gastroenterology.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

CARDIO VASCULAR & THORACIC SURGERY

Director Professor in Cardio Vascular & Thoracic Surgery
Qualification:

M.Ch./DNB (Cardio Vascular & Thoracic Surgery); or M.Ch./DNB (Cardiac
Surgery); or M.Ch./DNB (Vascular Surgery); or M.Ch./DNB (Thoracic Surgery).
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Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Cardio Vascular & Thoracic Surgery
Qualification:

M.Ch./DNB (Cardio Vascular & Thoracic Surgery); or M.Ch./DNB (Cardiac
Surgery); or M.Ch./DNB (Vascular Surgery); or M.Ch./DNB (Thoracic Surgery).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Cardio Vascular & Thoracic Surgery
Qualification:

M.Ch./DNB (Cardio Vascular & Thoracic Surgery); or M.Ch./DNB (Cardiac
Surgery); or M.Ch./DNB (Vascular Surgery); or M.Ch./DNB (Thoracic Surgery).

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Cardio Vascular & Thoracic Surgery

Qualification:

M.Ch./DNB (Cardio Vascular & Thoracic Surgery); orM.Ch./DNB (Cardiac
Surgery); or M.Ch./DNB (Vascular Surgery); or M.Ch./DNB (Thoracic Surgery).
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Teaching Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

NEURO-SURGERY

(A) Director Professor in Neuro-Surgery
Qualification:
M.Ch./DNB (Neuro-Surgery).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Neuro-Surgery
Qualification:
M.Ch./DNB (Neuro-Surgery).
Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Neuro-Surgery
Qualification:

M.Ch./DNB (Neuro-Surgery).
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Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
gualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Neuro-Surgery

(A)

(B)

Qualification:
M.Ch./DNB (Neuro-Surgery).
Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

PLASTIC & RECONSTRUCTIVE SURGERY

Director Professor in Plastic & Reconstructive Surgery

Qualification:

M.Ch./DNB (Plastic & Reconstructive Surgery); or M.Ch./DNB (Plastic Surgery).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Plastic & Reconstructive Surgery
Qualification:
M.Ch./DNB (Plastic & Reconstructive Surgery); or M.Ch./DNB (Plastic Surgery).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
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should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals
as 1st/2nd author on cumulative basis.

(C) Associate Professor in Plastic & Reconstructive Surgery

(D)

(A)

Qualification:
M.Ch./DNB (Plastic & Reconstructive Surgery); or M.Ch./DNB (Plastic Surgery).
Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
gualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals
as 1st/2nd author.

Assistant Professor in Plastic & Reconstructive Surgery

Qualification:

M.Ch./DNB (Plastic & Reconstructive Surgery); orM.Ch./DNB (Plastic Surgery).
Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

PAEDIATRIC SURGERY

Director Professor in Paediatric Surgery
Qualification:

M.Ch./DNB (Paediatric Surgery).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.
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Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Paediatric Surgery

(©

(D)

Qualification:

M.Ch./DNB (Paediatric Surgery).

Teaching/Research Experience:

(i)

(ii)

Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

Four research papers accepted/ published in Indexed/National Journals
as 1st/2nd author on cumulative basis.

Associate Professor in Paediatric Surgery

Qualification:

M.Ch./DNB (Paediatric Surgery).

Teaching/Research Experience:

()

(ii)

At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

Two research papers accepted/ published in Indexed/National Journals
as 1st/2nd author.

Assistant Professor in Paediatric Surgery

Qualification:

M.Ch./DNB (Paediatric Surgery).

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.
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UROLOGY

(A) Director Professor in Urology

(B)

(©

Qualification:

M.Ch./DNB (Urology).

Teaching/Research Experience:

()

(ii)

Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Urology

Qualification:

M.Ch./DNB (Urology).

Teaching/Research Experience:

()

(ii)

Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Urology

Qualification:

M.Ch./DNB (Urology).

Teaching/Research Experience:

()

(ii)

At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.
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Assistant Professor in Urology
Qualification:

M.Ch./DNB (Urology).
Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

ENDOCRINOLOGY

Director Professor in Endocrinology
Qualification:

DM/DNB (Endocrinology); or MD/DNB (Medicine) or MD/DNB (Paediatrics) with
2 years special training in Endocrinology.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Endocrinology
Qualification:

DM/DNB (Endocrinology); or MD/DNB (Medicine) or MD/DNB (Paediatrics) with
2 years special training in Endocrinology.

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.
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(C) Associate Professor in Endocrinology

(D)

(A)

Qualification:

DM/DNB (Endocrinology); or MD/DNB (Medicine) or MD/DNB (Paediatrics) with
2 years special training in Endocrinology.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
gualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Endocrinology
Qualification:

DM/DNB (Endocrinology); or MD/DNB (Medicine) or MD/DNB(Paediatrics) with
2 years special training in Endocrinology.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

NEPHROLOGY

Director Professor in Nephrology
Qualification:

DM/DNB (Nephrology).
Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.
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(B) Professor in Nephrology

(©

(D)

Qualification:
DM/DNB (Nephrology).
Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Nephrology
Qualification:

DM/DNB (Nephrology).
Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Nephrology

Qualification:

DM/DNB (Nephrology).

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or

Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

498



(A)

(B)

(©

ORDINANCE XXIV TO XXVII

CLINICAL HAEMATOLOGY

Director Professor in Clinical Haematology
Qualification:

DM/DNB (Clinical Haematology); or MD/DNB (Medicine) or MD/DNB
(Paediatrics) or MD/DNB (Pathology) with 2 years special training in Clinical
Haematology.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Clinical Haematology
Qualification:

DM/DNB (Clinical Haematology); or MD/DNB (Medicine) or MD/DNB
(Paediatrics) or MD/DNB (Pathology) with 2 years special training in Clinical
Haematology.

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals
as 1st/2nd author on cumulative basis.

Associate Professor in Clinical Haematology
Qualification:

DM/DNB (Clinical Haematology); or MD/DNB (Medicine) or MD/DNB
(Paediatrics) or MD/DNB (Pathology) with 2 years special training in Clinical
Haematology.

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
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qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals
as 1st/2nd author.

Assistant Professor in Clinical Haematology
Qualification:

DM/DNB (Clinical Haematology); orMD/DNB (Medicine) or MD/DNB
(Paediatrics) or MD/DNB (Pathology) with 2 years special training in Clinical
Haematology.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

CLINICAL PHARMACOLOGY

Director Professor in Clinical Pharmacology
Qualification:

DM/DNB (Clinical Pharmacology); or MD/DNB (Pharmacology) with 2 years
special training in Clinical Pharmacology.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Clinical Pharmacology
Qualification:

DM/DNB (Clinical Pharmacology); or MD/DNB (Pharmacology) with 2 years
special training in Clinical Pharmacology.

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
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College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Clinical Pharmacology
Qualification:

DM/DNB (Clinical Pharmacology); or MD/DNB (Pharmacology) with 2 years
special training in Clinical Pharmacology.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

Assistant Professor in Clinical Pharmacology
Qualification:

DM/DNB (Clinical Pharmacology); orMD/DNB (Pharmacology) with 2 years
special training in Clinical Pharmacology.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

IMMUNOLOGY

Director Professor in Immunology
Qualification:

DM/DNB (Immunology); or MD/DNB (Medicine) or MD/DNB (Pathology) or
MD/DNB (Microbiology) or MD/DNB (Paediatrics) with 2 years special training
in Immunology.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.
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(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Immunology
Qualification:

DM/DNB (Immunology); or MD/DNB (Medicine) or MD/DNB (Pathology) or
MD/DNB (Microbiology) or MD/DNB (Paediatrics) with 2 years special training
in Immunology.

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Immunology
Qualification:

DM/DNB (Immunology); or MD/DNB (Medicine) or MD/DNB (Pathology) or
MD/DNB (Microbiology) or MD/DNB (Paediatrics) with 2 years special training
in Immunology.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Immunology
Qualification:

DM/DNB (Immunology); orMD/DNB (Medicine) or MD/DNB (Pathology) or
MD/DNB(Microbiology) or MD/DNB (Paediatrics) with 2 years special training in
Immunology.
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Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

MEDICAL ONCOLOGY

Director Professor in Medical Oncology
Qualification:

DM/DNB (Medical Oncology); or MD/DNB (Medicine) or MD/DNB (Radio-
therapy) or MD/DNB (Paediatrics) with 2 years special training in Medical
Oncology.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Medical Oncology
Qualification:

DM/DNB (Medical Oncology); or MD/DNB (Medicine) or MD/DNB (Radio-
therapy) or MD/DNB (Paediatrics) with 2 years special training in Medical
Oncology.

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals
as 1st/2nd author on cumulative basis.

Associate Professor in Medical Oncology
Qualification:

DM/DNB (Medical Oncology); or MD/DNB (Medicine) or MD/DNB (Radio-
therapy) or MD/DNB (Paediatrics) with 2 years special training in Medical
Oncology.
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Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Medical Oncology

(A)

(B)

Qualification:

DM/DNB (Medical Oncology); orMD/DNB (Medicine) or MD/DNB(Radio-
therapy) or MD/DNB (Paediatrics) with 2 years special training in Medical
Oncology.

Teaching/Research Experience:
At least three years’ teaching experience as Senior Resident or Tutor or

Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

NEONATOLOGY

Director Professor in Neonatology
Qualification:

DM/DNB (Neonatology); or MD/DNB (Paediatrics) with 2 years special training
in Neonatology.

Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

Professor in Neonatology
Qualification:
DM/DNB (Neonatology); or MD/DNB (Paediatrics) with 2 years special training

in Neonatology.

504



ORDINANCE XXIV TO XXVII

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Neonatology

(D)

(A)

Qualification:

DM/DNB (Neonatology); or MD/DNB (Paediatrics) with 2 years special training
in Neonatology.

Teaching/Research Experience:

() At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i)  Two research papers accepted/ published in Indexed/National Journals
as 1st/2nd author.
Assistant Professor in Neonatology
Qualification:

DM/DNB (Neonatology); or MD/DNB (Paediatrics) with 2 years special training
in Neonatology.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

SURGICAL ONCOLOGY

Director Professor in Surgical Oncology
Qualification:

M.Ch./DNB (Surgical Oncology); or MS/DNB (Surgery) or MS/DNB (ENT) or
MS/DNB (Orthopaedics) or MD/DNB (Obstt. & Gynae.) with 2 years special
training in Surgical Oncology.
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Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Surgical Oncology

(©

Qualification:

M.Ch./DNB (Surgical Oncology); or MS/DNB (Surgery) or MS/DNB (ENT) or
MS/DNB (Orthopaedics) or MD/DNB (Obstt. & Gynae.) with 2 years special
training in Surgical Oncology.

Teaching/Research Experience:

() Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

Associate Professor in Surgical Oncology
Qualification:

M.Ch./DNB (Surgical Oncology); or MS/DNB (Surgery) or MS/DNB (ENT) or
MS/DNB (Orthopaedics) or MD/DNB (Obstt. & Gynae.) with 2 years special
training in Surgical Oncology.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

506



ORDINANCE XXIV TO XXVII

(D) Assistant Professor in Surgical Oncology
Qualification:

M.Ch./DNB (Surgical Oncology); or MS/DNB (Surgery) or MS/DNB (ENT) or
MS/DNB (Orthopaedics) or MD/DNB (Obstt. & Gynae.) with 2 years special
training in Surgical Oncology.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

3SBSYURGICAL GASTROENTEROLOGY

(A) Director Professor in Surgical Gastroenterology
Qualification:

M.Ch./DNB (Surgical Gastroenterology); or MS/DNB (Surgery) with 2 years
special training in Surgical Gastroenterology.

Teaching/Research Experience:

() Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Surgical Gastroenterology
Qualification:

M.Ch./DNB (Surgical Gastroenterology); or MS/DNB (Surgery) with 2 years
special training in Surgical Gastroenterology.

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

%19 Amended/Replaced vide E.C.17.08.2013 & E.C.28.05.2015
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(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Surgical Gastroenterology
Qualification:

M.Ch./DNB (Surgical Gastroenterology); or MS/DNB (Surgery) with 2 years
special training in Surgical Gastroenterology.

Teaching/Research Experience:

0] At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Surgical Gastroenterology
Qualification:

M.Ch./DNB (Surgical Gastroenterology); or MS/DNB (Surgery) with 2 years
special training in Surgical Gastroenterology.

Teaching/Research Experience:

At least three years’ teaching experience as Senior Resident or Tutor or
Demonstrator or Registrar in the concerned Super-speciality in a recognized
teaching institution after obtaining the first Post-graduate degree.

$0DENTISTRY
(A) Professor (SAG) grade, Grade Pay Rs. 10000 in PB-4 in Dentistry
Qualification:

MDS/DNB in any speciality of Dental Sciences as per the Regulations of Dental
Council of India.

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience

320 |nserted vide E.C.28.05.2015
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should be as a Professor in the concerned Department in a recognized
Teaching Institution of medical education.

(@i)) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(iii) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Dentistry
Qualification:

MDS/DNB in any speciality of Dental Sciences as per the Regulations of Dental
Council of India.

Teaching/Research Experience:

0] Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a
recognized Teaching Institution of medical education after the requisite
Post-graduate degree qualification.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/Institution recognized by DCI for PG teaching program.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Dentistry
Qualification:

MDS/DNB in any speciality of Dental Sciences as per the Regulations of Dental
Council of India.

Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as
Tutor or Demonstrator or Senior Resident or Registrar or Lecturer in a
recognized teaching institution after the requisite Post-graduate degree
qualification, out of which at least two years’ should be as Assistant
Professor.

(i) Minimum of three years’ BDS/MDS teaching experience in a Dental
College/lnstitution recognized by DCI for PG teaching program.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Dentistry
Qualification:

MDS/DNB in any speciality of Dental Sciences as per the Regulations of Dental
Council of India.
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Teaching/Research Experience:

03 years’ teaching experience as Senior Resident or Tutor or Demonstrator or
Registrar in the concerned Speciality in a recognized teaching institution after
obtaining the Post-graduate degree.

2ITRANSPLANT SURGERY

(A) Director Professor in Transplant Surgery
Qualification:

MS/DNB (Surgery); or MS/DNB (General Surgery); or F.R.C.S. Specialty Board
of Surgery (USA).

Teaching/Research Experience:

(i) Sixteen years’ standing in the profession with extensive practical and
administrative experience out of which at least seven years’ experience
should be as a Professor in the concerned Department in a Medical
College or recognized Teaching Institution of medical education.

(i) Six research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis and one Research paper published as
1st/2nd author in International Journal during the tenure as Professor.

(B) Professor in Transplant Surgery
Qualification:

MS/DNB (Surgery); or MS/DNB (General Surgery); or F.R.C.S. Specialty Board
of Surgery (USA).

Teaching/Research Experience:

(i) Twelve years standing in the Profession with extensive practical and
administrative experience, out of which at least four years’ experience
should be in the concerned speciality as Associate Professor in a Medical
College or in a recognized Teaching Institution of medical education after
the requisite Post-graduate degree qualification.

(i) Four research papers accepted/ published in Indexed/National Journals as
1st/2nd author on cumulative basis.

(C) Associate Professor in Transplant Surgery
Qualification:

MS/DNB (Surgery); or MS/DNB (General Surgery); or F.R.C.S. Specialty Board
of Surgery (USA).

%21 Inserted vide E.C.28.05.2015
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Teaching/Research Experience:

(i) At least five years’ teaching experience in the concerned speciality as Tutor
or Demonstrator or Senior Resident or Registrar or Lecturer in a recognized
teaching institution after the requisite Post-graduate degree qualification,
out of which at least two years’ should be as Assistant Professor.

(i) Two research papers accepted/ published in Indexed/National Journals as
1st/2nd author.

(D) Assistant Professor in Transplant Surgery
Qualification:

MS/DNB (Surgery); or MS/DNB (General Surgery); or F.R.C.S. Specialty Board
of Surgery (USA).

Teaching/Research Experience:

Three years’ teaching experience as Senior Resident or Tutor or Demonstrator
or Registrar in the concerned Speciality and having attended to adequate
number of transplantation cases as an active member of the team, in a
recognized teaching institution after obtaining the first Post-graduate degree.

322INFECTIOUS DISEASE

(A) Professor in Infectious Disease

Academic Qualification

MD/ DNB* (General Medicine) with Diploma in Tropical Medicine MD
(Community Medicine)/MD (Medicine)/MD (Paediatrics) DNB* in the concerned
specialty with 2 years training in Infectious Disease™

Teaching/Research Experience

(i) As Reader/Associate Professor in the subject concerned for three years in a
recognized Medical College.

(i) Four research papers accepted/published in indexed/national journals as
first/second author on cumulative basis.

Out of these four research publications minimum of two research publications
must be published during the tenure of the Associate Professor.

%22 |nserted vide E.C.17.08.2013

#I The academic qualifications shown above will be the academic qualifications required for teaching faculty for a
period of ten years from the date of notification by MCI (15th December, 2009). Thereafter, MD (Infectious
Disease) will be the required academic qualification for appointment to posts in Infectious Disease.
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(B) Associate Professor in Infectious disease

Academic Qualification

MD/ DNB* (General Medicine) with Diploma in Tropical Medicine MD
(Community Medicine)/MD (Medicine)/MD (Paediatrics) DNB* in the concerned
specialty with 2 years training in Infectious Disease

Teaching/Research Experience

(i) As Lecturer/Assistant Professor in the concerned subject for four years in a
recognized medical college.

(i) Two research papers accepted/published in indexed/national journals as
first/second author during the tenure of the Assistant Professor.

(C) Assistant Professor in Infectious disease
Academic Qualification

MD/ DNB* (General Medicine) with Diploma in Tropical Medicine MD
(Community Medicine)/MD (Medicine)/MD (Paediatrics) DNB* in the concerned
specialty with 2 years training in Infectious Disease

Teaching/Research Experience

(i) Requisite recognized post-graduate qualification.

(i) Three years teaching experience in the subject as Resident/
Registrar/Demonstrator/ Tutor in a recognized Medical College either during the
postgraduate course or after obtaining the postgraduate degree in the subject.

$Z3NUTRITION
(A) Professor in Nutrition
Academic Qualification

MD/DNB* in Biochemistry/ Physiology/Pathology/ Medicine/Social & Preventive
Medicine/Community Medicine/Paediatrics with M.Sc. in applied Nutrition or
training for a period of one year.

Teaching/Research Experience

() As Reader/Associate Professor in subject concerned for three years in a
recognized Medical College.

(i) Four research papers accepted/published in indexed/national journals as
first/second author on cumulative basis.

%2% |nserted vide E.C.17.08.2013
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Out of these four research publications minimum of two research publications
must be published during the tenure of the Associate Professor.

Associate Professor in Nutrition
Academic Qualification

MD/DNB* in Biochemistry/ Physiology/Pathology/ Medicine/Social & Preventive
Medicine/Community Medicine/Paediatrics with M.Sc. in applied Nutrition or
training for a period of one year.

Teaching/Research Experience

(i) As Lecturer/Assistant Professor in subject concerned for four years in a
recognized medical college.

(i) Two research papers accepted/published in indexed/national journals as
first/second author during the tenure of the Assistant Professor.

Assistant Professor in Nutrition
Academic Qualification

MD/DNB* in Biochemistry/ Physiology/Pathology/ Medicine/Social & Preventive
Medicine/Community Medicine/Paediatrics with M.Sc. in applied Nutrition or
training for a period of one year.

Teaching/Research Experience

(i) Requisite recognized post-graduate qualification.

(i) Three years teaching experience in the subject as Resident/
Registrar/Demonstrator/ Tutor in a recognized Medical College either during the
postgraduate course or after obtaining the postgraduate degree in the subject.

324HUMAN METABOLISM

Professor in Human Metabolism
Academic Qualification

MD/ DNB* (Endocrinology) or MD/ DNB* (Medicine)/ MD/DNB*(Paediatrics) with
two years special training in Endocrinology.

Teaching/Research Experience

(i) As Reader/Associate Professor in subject concerned (Endocrinology/Human
Metabolism) for three years in a recognized Medical College.

(i) Four research papers accepted/published in indexed/national journals as
first/second author on cumulative basis.

324 |nserted vide E.C.17.08.2013
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Out of these four research publications minimum of two research publications
must be published during the tenure of the Associate Professor.

Associate Professor in Human Metabolism
Academic Qualification

MD/ DNB* (Endocrinology) or MD/ DNB* (Medicine)/ MD/DNB*(Paediatrics) with
two years special training in Endocrinology

Teaching/Research Experience

(i) As Lecturer/Assistant Professor in subject concerned (Endocrinology/Human
Metabolism) for four years in a recognized Medical College.

(i) Two research papers accepted/published in indexed/national journals as
first/second author during the tenure of the Assistant Professor.

Assistant Professor in Human Metabolism
Academic Qualification

MD/ DNB* (Endocrinology) or MD/ DNB* (Medicine)/ MD/DNB*(Paediatrics) with
two years special training in Endocrinology

Teaching/Research Experience

(i) Requisite recognized post-graduate qualification.

(iDThree years teaching experience in the subject as Resident/
Registrar/Demonstrator/ Tutor in a recognized Medical College either during the
postgraduate course or after obtaining the postgraduate degree in the subject.

S25HEALTH EDUCATION

(A) Professor in Health Education

Academic Qualification

MD/ DNB* (Social & Preventive Medicine)/MD/DNB*(Community
Medicine)/MD/DNB* (Health Administration)

Teaching/Research Experience

(i) As Reader/Associate Professor in subject concerned (Health Education) for
three years in a recognized Medical College.

(i) Four research papers accepted/published in indexed/national journals as
first/second author on cumulative basis.

%28 |nserted vide E.C.17.08.2013
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Out of these four research publications minimum of two research publications
must be published during the tenure of the Associate Professor.

Associate Professor in Health Education
Academic Qualification

MD/ DNB* (Social & Preventive Medicine)/MD/DNB*(Community Medicine)/
MD/DNB*(Health Administration)

Teaching/Research Experience
(i) As Lecturer/Assistant Professor in subject concerned (Health Education) for
four years in a recognized Medical College.

(i) Two research papers accepted/published in indexed/national journals as
first/second author during the tenure of the Assistant Professor.

Assistant Professor in Health Education

Academic Qualification

MD/ DNB* (Social & Preventive Medicine)/MD/DNB*(Community
Medicine)/MD/DNB* (Health Administration)

Teaching/Research Experience

(i) Requisite recognized post-graduate qualification.

(i) Three vyears teaching experience in the subject as Resident/
Registrar/Demonstrator/ Tutor in a recognized Medical College either during the
postgraduate course or after obtaining the postgraduate degree in the subject.

3260CCUPATIONAL HEALTH

(A) Professor in Occupational Health

Academic Qualification

MD/ DNB* (Psychiatry)/MD/DNB*(PMR)/MS/DNB*(Orthopaedics)

Teaching/Research Experience

() As Reader/Associate Professor in subject concerned (Occupational Health) for
three years in a recognized Medical College.

328 |nserted vide E.C.17.08.2013

515



ORDINANCE XXIV TO XXVII

(i) Four research papers accepted/published in indexed/national journals as
first/second author on cumulative basis.

Out of these four research publications minimum of two research publications must
be published during the tenure of the Associate Professor.

(B) Associate Professor in Occupational Health

Academic Qualification

MD/ DNB* (Psychiatry)/MD/DNB*(PMR)/MS/DNB*(Orthopaedics)

Teaching/Research Experience

(i) As Lecturer/Assistant Professor in subject concerned (Occupational Health) for
four years in a recognized Medical College.

(i) Two research papers accepted/published in indexed/national journals as
first/second author during the tenure of the Assistant Professor.

(C) Assistant Professor in Occupational Health

Academic Qualification

MD/ DNB* (Psychiatry)/MD/DNB*(PMR)/MS/DNB*(Orthopaedics)
Teaching/Research Experience

(i) Requisite recognized post-graduate qualification.

(i) Three years teaching experience in the subject as Resident/

Registrar/Demonstrator / Tutor in a recognized Medical College either during the
postgraduate course or after obtaining the postgraduate degree in the subject.

32’pyUBLIC HEALTH

(A) Professor in Public Health

Academic Qualification

MD/ DNB* (Community Medicine)/MD/ DNB* (Social & Preventive Medicine)/MD/
DNB* (Health Administration)

Teaching/Research Experience

(i) As Reader/Associate Professor in subject concerned (Public Health) for three
years in a recognized Medical College.

%27 |nserted vide E.C.17.08.2013
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(i) Four research papers accepted/published in indexed/national journals as
first/second author on cumulative basis.

Out of these four research publications minimum of two research publications must
be published during the tenure of the Associate Professor.

(B) Associate Professor in Public Health
Academic Qualification

MD/ DNB* (Community Medicine)/MD/ DNB* (Social & Preventive Medicine)/MD/
DNB* (Health Administration)

Teaching/Research Experience

(i) As Lecturer/Assistant Professor in subject concerned (Public Health) for four years
in a recognized Medical College.

(i) Two research papers accepted/published in indexed/national journals as
first/second author during the tenure of the Assistant Professor.

(C) Assistant Professor in Public Health
Academic Qualification

MD/ DNB* (Community Medicine)/MD/ DNB* (Social & Preventive Medicine)/MD/
DNB* (Health Administration)

Teaching/Research Experience
() Requisite recognized post-graduate qualification.

(i) Three years teaching experience in the subject as Resident/
Registrar/Demonstrator/ Tutor in a recognized Medical College either during
the postgraduate course or after obtaining the postgraduate degree in the subject.

328CHILD ADOLESCENT PHSYCHIATRY

(A) Professorin Child Adolescent Psychiatry

Academic Qualification

MD /DNB* (Psychiatry) with 2 years special training in Child Adolescent Psychiatry.
Teaching/Research Experience

(i) As Reader/Associate Professor in Child Adolescent Psychiatry for three years in a

recognized Medical College/teaching institution.
(i) Minimum of four research publications Indexed/national journals.

328 |nserted vide E.C.17.08.2013
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Provided that these research publications are published/accepted for publication in
Journals by National Associations/Societies of the respective specialties as first
author.

Further provided that the requirement of four research publications should be taken
on cumulative basis with 2 research publications published during the tenure of the
Associate Professor.

(B) Associate Professor in Child Adolescent Psychiatry

Academic Qualification

MD /DNB* (Psychiatry) with 2 years special training in Child Adolescent Psychiatry.
Teaching/Research Experience

(i) As Assistant Professor/Lecturer in Child Adolescent Psychiatry for two years in a
recognized Medical College/teaching institution.

(i) Minimum of four research publications in Indexed /National Journals
Provided that these research publications are published/accepted for publication in
Journals by National Associations/Societies of the respective specialties as first

author.

Further provided that the requirement of two research publications should be fulfilled
with 2 research publications published during the tenure of the Assistant Professor.

(C) Assistant Professor in Child Adolescent Psychiatry

Academic Qualification

MD /DNB* (Psychiatry) with 2 years special training in Child Adolescent Psychiatry.
Teaching/Research Experience

0] Requisite recognized specialization qualification in the subject.

(i) Three years teaching experience in the subject concerned in a recognized
Medical College as Resident/ Registrar/ Demonstrator/ Tutor.

329P AEDIATRICS GASTROENTEROLOGY

(A) Professor in Paediatrics Gastroenterology

Academic Qualification

%2% |nserted vide E.C.17.08.2013
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DM /DNB* (Gastroenterology) or MD/DNB* (Paediatrics) with 2 years special training
in Gastroenterology.

Teaching/Research Experience

(i) As Reader/Associate Professor in Paediatrics Gastroenterology for three years in
a recognized Medical College/teaching institution.

(i) Minimum of four research publications Indexed/national journals.

Provided that these research publications are published/accepted for publication in
Journals by National Associations/Societies of the respective specialties as first
author.

Further provided that the requirement of four research publications should be taken
on cumulative basis with 2 research publications published during the tenure of the
Associate Professor.

(B) Associate Professor in Paediatrics Gastroenterology

Academic Qualification

DM /DNB* (Gastroenterology) or MD/DNB* (Paediatrics) with 2 years special training
in Gastroenterology.

Teaching/Research Experience

(i) As Assistant Professor/Lecturer in Paediatrics Gastroenterology for two years in a
recognized Medical College/teaching institution.

(i) Minimum of four research publications in Indexed /National Journals
Provided that these research publications are published/accepted for publication in
Journals by National Associations/Societies of the respective specialties as first

author.

Further provided that the requirement of two research publications should be fulfilled
with 2 research publications published during the tenure of the Assistant Professor.

(C) Assistant Professor in Paediatrics Gastroenterology
Academic Qualification

DM /DNB* (Gastroenterology) or MD/DNB* (Paediatrics) with 2 years special training
in Gastroenterology.

Teaching/Research Experience

(1) Requisite recognized specialization qualification in the subject.
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(i) Three years teaching experience in the subject concerned in a recognized
Medical College as Resident/ Registrar/ Demonstrator/ Tutor.

330p AEDIATRICS CARDIOLOGY

(A) Professor in Paediatrics Cardiology
Academic Qualification

DM /DNB* (Cardiology) or MD/DNB* (Paediatrics) with 2 years special training in
Cardiology.

Teaching/Research Experience

(i) As Reader/Associate Professor in Paediatrics Cardiology for three years in a
recognized medical college/teaching institution.

(i) Minimum of four research publications Indexed/national journals.

Provided that these research publications are published/accepted for publication in
Journals by National Associations/Societies of the respective specialties as first
author.

Further provided that the requirement of four research publications should be taken
on cumulative basis with 2 research publications published during the tenure of the
Associate Professor.

(B) Associate Professor in Paediatrics Cardiology

Academic Qualification

DM /DNB* (Cardiology) or MD/DNB* (Paediatrics) with 2 years special training in
Cardiology.

Teaching/Research Experience

(i) As Assistant Professor/Lecturer in Paediatrics Cardiology for two years in a
recognized Medical College/teaching institution.

(i) Minimum of four research publications in Indexed /National Journals
Provided that these research publications are published/accepted for publication in
Journals by National Associations/Societies of the respective specialties as first

author.

Further provided that the requirement of two research publications should be fulfilled
with 2 research publications published during the tenure of the Assistant Professor.

330 |nserted vide E.C.17.08.2013
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(C) Assistant Professor in Paediatrics Cardiology
Academic Qualification

DM /DNB* (Cardiology) or MD/DNB* (Paediatrics) with 2 years special training in
Cardiology.

Teaching/Research Experience

(i) Requisite recognized specialization qualification in the subject.

(i) Three years teaching experience in the subject concerned in a recognized
Medical College as Resident/ Registrar/ Demonstrator/ Tutor.

331CARDIAC ANAESTHESIOLOGY

(A) Professor in Cardiac Anaesthesiology

Academic Qualification
MD /DNB* (Anaesthesia) with 2 years special training in Cardiac Anaesthesiology.

Teaching/Research Experience

(i) As Reader/Associate Professor in Cardiac Anaesthesiology for three years in a
recognized medical college/teaching institution.

(i) Minimum of four research publications Indexed/national journals.

Provided that these research publications are published/accepted for publication in
Journals by National Associations/Societies of the respective specialties as first
author.

Further provided that the requirement of four research publications should be taken
on cumulative basis with 2 research publications published during the tenure of the
Associate Professor.

(B) Associate Professor in Cardiac Anaesthesiology

Academic Qualification

MD /DNB* (Anaesthesia) with 2 years special training in Cardiac Anaesthesiology.

Teaching/Research Experience

(i) As Assistant Professor/Lecturer in Cardiac Anaesthesiology for two years in a
recognized Medical College/teaching institution.

(i) Minimum of four research publications in Indexed /National Journals

33! |nserted vide E.C.17.08.2013
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Provided that these research publications are published/accepted for publication in
Journals by National Associations/Societies of the respective specialties as first
author.

Further provided that the requirement of two research publications should be fulfilled
with 2 research publications published during the tenure of the Assistant Professor.

(C) Assistant Professor in Cardiac Anaesthesiology

Academic Qualification
MD /DNB* (Anaesthesia) with 2 years special training in Cardiac Anaesthesiology.

Teaching/Research Experience

0] Requisite recognized specialization qualification in the subject. Three years
teaching experience in the subject concerned in a recognized Medical College as
Resident/ Registrar/ Demonstrator/ Tutor.

Merit Promotion Scheme-19873%
*»**Omitted***

Merit Promotion Scheme -19983%3

34provided that the promotion of teachers who become eligible for promotion on or
after 31.12.2008 shall be governed by the MPS-1998. Those who become eligible for
promotion after 31.12.2008 shall be governed by DACP Scheme as adopted by the
University.

$°DYNAMIC ASSURED CAREER PROGRESSION (DACP) SCHEME FOR
PROMOTION OF TEACHERS OF UNIVERSITY COLLEGE OF MEDICAL
SCIENCES/VALLABHBHAI PATEL CHEST INSTITUTE (UNDER THE FACULTY
OF MEDICAL SCIENCES):

(1) Persons entering the teaching profession in the University and its Colleges shall
be designated as Assistant Professors and shall be placed in the Pay Band Il of
Rs.15,600-39,100 with Grade Pay of Rs.6,600.

The Lecturers/Assistant Professors already in service having three years’
teaching experience on or before 31.12.2008 as Senior Resident or Tutor or
Demonstrator or Registrar or Lecturer or Assistant Professor or above in the
concerned specialty in a recognised teaching institution after obtaining the
Postgraduate degree shall be eligible for placement in the Pay Band Il of
Rs.15,600-39,100 with Grade Pay of Rs.6,600 on 31.12.2008 by administrative
decision/order.

332 Amended/Replaced vide E.C.17.08.2013

333 The Merit Promotion Scheme 1998 is available in University Calendar 2004 (Vol-I).
33 Inserted vide E.C.14.08.2014 & Amended/Replaced vide E.C.28.05.2015

335 Amended/Replaced vide E.C. 17.08.2013 & E.C.28.05.2015
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The remaining Lecturers/Assistant Professors, who are in service and have not
completed three years’ teaching experience on or before 31.12.2008 as Senior
Resident or Tutor or Demonstrator or Registrar or Lecturer or Assistant
Professor or above in the concerned specialty in a recognised teaching
institution shall continue to draw Grade Pay of Rs.6,000; thereafter they shall be
placed in Grade Pay of Rs.6,600/- upon completion of three years’ teaching
experience as Senior Resident or Tutor or Demonstrator or Registrar or
Lecturer or Assistant Professor or above in the concerned specialty in a
recognised teaching institution by administrative decision/ order.

An Assistant Professor after completing two years’ service in Grade Pay of
Rs.6600/- in PB-3 including service rendered in the pre-revised scale of
Rs.10000-15200 shall be eligible for moving to Grade Pay of Rs.7600 in PB-3
and be designated as Associate Professor.

An Associate Professor after completing four years’ service in Grade Pay of
Rs.7600/- in PB-3 including service rendered in the pre-revised scale of
Rs.12000-16500 shall be eligible for moving to Grade Pay of Rs.8700 in PB-4
and be designated as Professor.

A Professor after completing seven years’ service in Grade Pay of Rs.8700/- in
PB-4 shall be eligible for moving to Grade Pay of Rs.10000 in PB-4.

Note:

1.

The eligible teachers shall submit their self-assessment proforma in the form
prescribed by the University.

The teachers of UCMS and VPCI may be given one time opportunity to
exercise their option either to remain in CAS-2010 or to opt for DACP-2008
Scheme for promotion in the next grade pay/post.

The period of exercising option shall be three months from the date of
notification by the University.

Details of eligibility the teachers of UCMS and VPCI shall be promoted to the
next grade pay/post in terms of DACP-2008 Scheme (DACP Annexure-I)

338DYNAMIC ASSURED CAREER PROGRESSION

Annexure-|

The teachers of UCMS and VPCI shall be promoted to the next grade pay/post in
terms of DACP Scheme in the following manner:-

338 |nserted vide E.C.28.05.2015
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No. of years of regular

Bench mark of

From To service, publications, APAR Mode pf
performance report etc. promotion
required for promotion (APPENDIX-)

Assistant Associate (i) 2 years regular service in GP Through
Professor Professor of Rs. 6600 in PB-3 including Screening
service rendered in the pre- Committee
GP Rs. 6600 | GP Rs. 7600 in revised scale of Rs.10000-
in PB-3 | PB-3  (Super- 15200
(Super- specialities and
specialities other than | (ii)Two research papers
and other than | Super- accepted/published in
Super- specialites) Indexed/National Journals as
specialites) 172" author during the
tenure as Assistant
Professor
(iAttended two conferences/
CME programs/Workshops/
Updates  organized by
scientific bodies.
(iv) APAR:
Good
Note: Since, DACP-2008 is
applicable from 31.12.2008, the
teachers may submit Self-
Appraisal Report in place of
APAR tobe considered for
promotion during transit period.
Associate Professor (i) 4 years regular service in GP Through
Professor of Rs. 7600 in PB-3 including Screening
service rendered in the pre- Committee
GP Rs. 7600 revised scale of Rs.12000-
in PB-3 | GP Rs. 8700 in 16500
(Super- PB-4 (Super-
specialities specialities and | (ji)Four research papers
and other than | other than accepted/published in
Super- Super- Indexed/National Journals as
specialites) specialites) 1st/2nd author on cumulative
basis.
(i)Attended four conferences/
CME programs/workshops/
Updates organized by
scientific bodies.
(iv) APAR:
Note: Since, DACP-2008 is
applicable from 31.12.2008, the
teachers may submit Self- | Very Good
Appraisal Report in place of
APAR to be considered for

promotion during transit period.
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Professor

GP Rs. 8700
in PB-4
(Super-
specialities
and other than
Super-
specialites)

Director
Professor**

GP Rs. 10000
in PB-4 (Super-
specialities and
other than
Super-
specialites)

(i) 7 years in GP of Rs. 8700 in
PB-4 including service
rendered in the pre-revised
scale of Rs.14300-18300

(ii)Six research papers
accepted/published in
Indexed/National Journals as
152" author on cumulative
basis and one Research
paper published as 1%/2™
author in International Journal
during the tenure as
Professor.

(iii)Attended six conferences/CME
programs/workshops/ Updates
organized by scientific bodies.

(iv) APAR:

Note: Since, DACP-2008 is
applicable from 31.12.2008, the
teachers may submit self-
appraisal report in place of
APAR to consider them for
promotion during transit period.

Very Good with all
five Very Good in
the preceding five
years’ of
reckonable
Annual
Confidential
Report (ACR)

or Annual
Performance
Appraisal Report
(APAR) as the
case may be.

Through
Screening
Committee

* This pertains to the Assistant Professors working on regular basis following direct
recruitment in terms of Statute 19(1) of the Statutes of the University prior to
17.08.2013.

** For teachers of UCMS and VPCI working in the Dental Sciences, the designation

of Professor (SAG) shall be used instead of Director-Professor.

*** The teachers of UCMS and VPCI who have already become eligible for
promotion to the next Grade Pay/Post may be considered and recommended by
the Governing Body of UCMS/VPCI, as a one-time measure, based on self-

assessment subject to approval by the University.

Note:-

i. All the sanctioned posts of Assistant Professor, Associate Professor and
Professor shall be pooled as teaching posts, and normally the direct

appointments shall be made at the level of Assistant Professor.

ii. The promotion through Screening Committee shall take place without
taking into account the vacancies. However, it shall not exceed the total
number of sanctioned posts in the respective department i.e. taking into

consideration all
Associate Professor/Reader and Professor.

iii. Faculty members who do not fulfill the required experience/Bench Mark
may not be considered for promotion to the next grade pay/post by the
Screening Committee. These cases may be considered by the next

sanctioned posts of Assistant

Screening Committee.
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iv. The Screening Committee may meet once in a year preferably in the month
of January/February.

v. The reservation policy of Govt. of India, University of Delhi for SC, ST, OBC
and Persons with Disability shall be followed.

Applicability to Non-Medical Teachers

DACP Scheme as adopted by the University shall also be applicable to non-
medical teachers in terms of MCI Regulations (Minimum Qualifications for
Teachers in Medical Institutions, 1998) in the Departments of Anatomy,
Physiology, Biochemistry, Microbiology and Pharmacology since, MCI
Regulations permit to recruit non-medical teachers in the medical colleges in
these departments. The earlier promotion schemes of the University, viz.; MPS
— 1987 and MPS — 1998 were also applicable to all the above categories of
non-medical teachers working at UCMS and VPCI. However, DACP Scheme
as adopted by the University shall not be applicable to teachers in the subject of
Bio-statistics, Medical Laboratory Technology, Assistant Professor in Physical
Education and Librarian working at UCMS and VPCI who will be covered by the
CAS-2010 adopted by the University and other University rules in this regard.

Annexure-l|

General Guidelines

1. All medical teachers must possess a basic University or equivalent
gualification included in any one of the Schedules to the Indian Medical
Council Act, 1956 (102 of 1956). They must also be registered in a State
Medical Register or Indian Medical Register.

2. In the departments of Anatomy, Physiology, Biochemistry, Pharmacology and
Microbiology, non-medical teachers may be appointed to the extent of 30% of
the total number of the posts in the department. The Heads of these
departments must possess recognized basic university medical degree
gualification or equivalent qualification. However, in the department of
Biochemistry, non-medical teachers may be appointed to the extent of 50% of
the total number of posts in the department. In case of the paucity of teachers
in non-clinical departments relaxation upto the Head of the Department may
be given by the appointing authority to the non-medical persons if suitable
medical teacher in the particular non-clinical speciality is not available for the
said appointment. However, such relaxation will be made only with the prior
approval of the Medical Council of India. A non-medical person cannot be
appointed as Director or Principal or Dean or Medical Superintendent.

3. Medical teachers except the Tutors, Residents, Registrars and Demonstrators

at UCMS and VPCI must possess the requisite recognized Postgraduate
Medical qualification in their respective subject.
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4. The University may consider the holders of equivalent postgraduate
gualification, which may be approved by the Medical Council of India from
time to time, to have the requisite recognized qualification in the subject
concerned.

5. The following qualifications be treated at par with M.D/M.S awarded by Indian
Universities as per the Schedule 1l of the Medical Council of India, Minimum
Quialifications for Teachers in Medical Education Regulations, 1998:-

(@)
(b)

(©)
(d)

(e)
(f)
(9)
(h)
(i)
()
(k)

()

(m)
(n)

(0)
(p)
(a)
(r)
(s)

FacharztFuerChirurgia (Specialist Surgeon) (West Germany)
‘FacharztFuerGynaekologie’ (Specialist of Gynaecology) (West
Germany),

F.R.A.C.S. (Fellowship of the Royal Australian College of Surgeons)
‘Diploma in Certificate ‘D’ Etudes Specialist ‘D’ of Medicine Electro-
Radiology (Certificate of Special Studies of Medical Electro-Radiology)
Paris, France.

F.R.C.P. (Canada), F.R.C.S. (Canada)

M.C.P.A. (Membership of the College of Pathologists of Australia)
Diploma in Psychiatry (Mc Gill University) ( Montreal, Canada)

Diploma in Psychiatry (Edinburgh University)

Dr.P.H. of John Hopkins, Harward and California/Universities (USA)
M.R.C. Path (Lon) F.R.C. Path (London)
FacharztFuerlnneraFrankheiten, (Specialist Internal Medicine) (West
Germany)

Candidates of Sciences (Doctor of Philosophy) in Medicine Branch
Plastic Surgery (Hungary) awarded by Hungarian Academy of Medical
Science, Budapest.

FacharztFuerKinderheikunde (Children Specialist) (West Germany)

M.A.M.S./M.N.A.M.S./D.N.B. qualification when granted on or after Ist
June 1976 granted by National Board of Examination, New Delhi after
due examination and fulfilling one year research experience.

FFR of U.K. by examination.

F.R.C.S. or M.R.C.P. of Royal Colleges of U.K.

M.Ch. (Orthopedics) (Liverpool)

Approved qualification from speciality Boards of U.S.A.

Ph.D. awarded by Supreme Attestation Commission (Moscow) granted
to students sponsored by Medical Council of India or to other students
fulfilling the minimum eligibility criteria for admission to undergraduate
courses in India and admitted in the institutions of erstwhile U.S.S.R.,
recognised by the Medical Council of India, for undergraduate or
postgraduate courses upto 1989.

Note: Other qualifications will be evaluated by the MCI as and when reference
is received.
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. Any Post-Graduate Degree or Diploma awarded by any Indian Universities,
included in or excluded from the Schedules to Indian Medical Council Act,
1956 (102 of 1956)/Dentists Act, 1948 consequent to recognition granted or
withdrawn by Government of India as per provisions of the said Act shall be
deemed to have been included or excluded accordingly as a valid qualification
for appointment to various teaching posts as indicated above.

. The Post-Graduate Medical Qualifications awarded by Indian Universities,
must have been included in the Schedules to the Medical Council Act, 1956
(102 of 1956)/Dentists Act, 1948, for the purpose of appointment to various
teaching posts.

. In the case of holders of Doctorate of Medicine (D.M.) or Magister Chirurgiae
(M.Ch.) qualification of five years’ duration, the period of senior Post Graduate
residency rendered in the last part of the said Doctorate of Medicine (D.M.) or
Magister Chirurgiae (M.Ch.) shall be counted towards requirement of teaching
experience.

. Additional teaching experience required for the post of Teacher in
UCMS/VPCI for all the broad specialities for the candidates possessing DNB
gualifications.

9.1 Teaching experience required for direct appointment to the post of
Assistant Professor for all the broad specialities for the candidates
possessing DNB qualifications:

In addition to the requirement of three years teaching experience as
Senior Resident or Tutor or Demonstrator or Registrar in the concerned
speciality in a recognized teaching institution after obtaining the
Postgraduate degree, the following additional teaching/research
experience in the concerned subject in a recognized medical college after
obtaining DNB qualification shall be required:

A) For the candidates possessing DNB qualification from MCI
recognized Medical Colleges/Central institutes where there are
MD/MS courses running:

- No additional teaching/research experience required.

B) For the candidates possessing DNB qualification from MCI
recognized Medical Colleges/Central institutes where there are no
MD/MS courses running:

- One year of additional teaching/research experience required.

C) For the candidates possessing DNB qualification from centres

other than of MCI recognized Medical Colleges/Central institutes:
- Two years of additional teaching/research experience required.
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9.2 For Teaching Experience required for direct appointment to the post of
Associate Professor, for all the broad specialities, if a DNB qualified
candidates is working as Assistant Professor in a MCI recognized Medical
College /Central Institute, he/she would require one more year of
teaching/research experience for appointment as Associate Professor
over and above the minimum time frame for MD/MS candidate.

9.3 Persons possessing DNB qualification on the basis of which they have
already been appointed as Associate Professor/Professor in the
concerned department, may be treated at par with MD/MS in the broad-
speciality and DM/M.Ch. in the Super-Speciality without any further
teaching/research experience.

10.Teaching Experience in any other post like the post of General Duty Medical
Officer or Medical Officer shall not be considered for eligibility purpose for
recruitment to teaching posts.

11.The teachers at UCMS and VPCI, who are registered with the Medical
Council of India or State Medical/Dental Councils as Medical/Dental
Practitioners, shall be entitled to non-practicing allowance as per rates
decided by the Government of India from time to time.

12.The Grade Pay and Pay Band of teachers promoted under DACP - 2008
Scheme in various Specialties and Super-specialties shall be as follows:

Post Grade Pay Pay Band
Associate Professor Rs.7,600 PB-3 (Rs. 15,600-39,100)
Professor Rs.8,700 PB-4 (Rs. 37,400 — 67,000)
Director-Professor/ Rs.10,000 PB-4 (Rs. 37,400 — 67,000)
Professor (SAG)

13.Age limit for the direct appointment:

» Assistant Professor: Not exceeding forty years (Relaxable for
Government servants up to five years in accordance with the instructions
issued by the Government of India)

» Associate Professor/Professor/Director-Professor: Not exceeding fifty
years (Relaxable for Government servants up to five years in accordance
with the instructions issued by the Government of India)

14.Senior Residents/Senior Demonstrators

Senior Residents/Senior Demonstrators in various departments shall be
appointed in accordance with the Residency Scheme, notified by the
Government of India, Ministry of Health and Family Welfare from time to
time.

i) The minimum qualification for selection as Senior Resident/ Senior

Demonstrator in any specialty will be a post-graduate degree or a diploma
in the concerned specialty. If such candidates are not available in any
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particular specialty, others without post-graduate qualification may be
considered for selection.

i) The age limit for appointment to the positions of Senior Residents shall be
33 years in case of Post-graduates and 35 years in case of post-doctoral
degree holders. The age limit is relaxable up to five years in accordance
with the orders of instructions issued by the Government.

iii) The selection of Senior Residents/Senior Demonstrators shall be done by
the Selection Committee comprising of following members:

a) Principal, UCMS / Director, VPCI - Chairman
b) One subject expert from outside - Member
c) Head of the department of the subject

concerned at UCMS / VPCI - Member
d) One Senior Professor/Associate Professor

at UCMS/ VPCI - Member
e) One representative of SC/ST, UCMS / VPCI - Member

The recommendations of the Selection Committee shall be approved by
the Governing Body of the College.

iv) The tenure of senior residency shall be three years. However, the
candidature of a person who is already working as Senior
Resident/Senior Demonstrator in a Central Institution/Hospital may be
considered for appointment as Senior Resident in another Central
Institutions/Hospitals if his application is received through proper channel.
In such cases the pay drawn in the previous post shall not be protected.
The total period, however, should not exceed the maximum period of
Senior Residency of three years.

v) The senior residents/Senior Demonstrators shall be paid emoluments as
per the Scheme of Government of India, Ministry of Health and Family
Welfare, as notified from time to time.

33’"CAREER ADVANCEMENT SCHEME

Career Advancement Scheme - 2010
(CAS-2010)

338Note: The Career Advancement Scheme -2010 (CAS-2010) shall be applicable for promotion of
Assistant  Professor/Associate  Professor/ Professor/ Assistant Librarian /Deputy
Librarian/Assistant Director Physical Education/Deputy Director Physical Education for those
whose date of eligibility for the respective promotion falls on or after 31.12.2008.

1. UNIVERSITY & COLLEGE TEACHERS:

%7 Inserted vide E.C.17.08.2013 & Amended/Replaced vide E.C.01-02.07.2019
%% Inserted vide E.C.28.05.2015
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(Except the teachers of University College of Medical Sciences & Vallabhbhai
Patel Chest Institute)

(. Persons entering the teaching profession in the University and its colleges
shall be designated as Assistant Professors and shall be placed in the Pay Band Il
of Rs.15,600- 39,100 with Academic Grade Pay of Rs. 6,000. Lecturers already in
service in the pre-revised scale of Rs. 8,000 — Rs.13,500, shall be re-designated as
Assistant Professors with the said AGP of Rs. 6,000. Their CAS promotions would
be subject to the (API) based Performance Based Appraisal System (PBAS) norms
laid down in Annexure — | & 2 to this Ordinance.

(i).  An Assistant Professor with completed service of four years, possessing a
Ph. D. Degree in the relevant discipline shall be eligible, for moving to AGP of
Rs.7,000.

(ii).  An Assistant Professor possessing an M.Phil./LL.M/M.Tech. Degree shall be
eligible for the AGP of Rs. 7,000 after completion of five years’ service as Assistant
Professor.

iv).  An Assistant Professor who does not have a Ph.D. or a M.Phil./L.L.M/M.Tech
shall be eligible for the AGP of Rs. 7,000 only after completion of six years’ service
as Assistant Professor.

v). The upward movement from AGP of Rs. 6,000 to AGP of Rs. 7,000 for all
Assistant Professors shall be subject to their satisfying the API criteria based PBAS
conditions as laid down in Annexure- | & 2.

vi). Assistant Professors with completed service of five years at the AGP of Rs.
7,000 shall be eligible, subject to other API requirements, to move up to the AGP of
Rs. 8,000.

vii). Incumbent Readers and Lecturers (Selection Grade) who have completed three
years in the current pay scale of Rs. 12,000 — Rs. 18,300 on 1 January, 2006 shall
be placed in Pay Band IV of Rs. 37,400 — Rs. 67,000 with AGP of Rs. 9,000 and
shall be re-designated as Associate Professors.

viii).Incumbent Readers and Lecturers (Selection Grade) who had not completed
three years in the pay scale of Rs.12,000 — Rs.18,300 on or after 1 January, 2006
shall be placed at the appropriate stage in the Pay Band of Rs.15,600 — Rs. 39,100
with AGP of Rs. 8,000 till they complete three years of service in the grade of
Lecturer (Selection Grade) / Reader.

ix).  Assistant Professors completing three years of service in the AGP of Rs.
8,000 shall be eligible, subject to the prescribed qualifying conditions to move to the
Pay Band IV of Rs. 37,400 — Rs. 67,000 with AGP of Rs. 9,000 and shall be
designated as Associate Professor. The candidature of a teacher for promotion
shall be assessed by the Selection Committee constituted under Statue 19(1) for
appointment to the post of Associate Professor and Professor after interviewing the
candidate.
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X).  An Associate Professor completing three years of service in the AGP of Rs.
9,000 and possessing a Ph.D. Degree in the relevant discipline shall be eligible to be
appointed and designated as Professor, subject to satisfying the required credit
points as per API based on PBAS methodology provided in Annexure-1 & 2 Table I-
[l and assessment by a duly constituted selection committee as suggested for the
direct recruitment of Professor. No teacher other than those with a Ph.D. shall be
promoted or appointed as Professor. The Pay Band for the post of Professors shall
be PB-1V i.e. Rs. 37,400 — Rs. 67,000 with AGP of Rs. 10,000.

2. PROFESSIONAL JUNIOR (ASSISTANT LIBRARIAN)/PROFESSIONAL
SENIOR (DEPUTY LIBRARIAN) IN THE UNIVERSITY/ COLLEGE LIBRARIAN:

0] A Professional Junior/Assistant Librarian (Sr. Scale)/ College Librarian (Sr.
Scale) in the pre-revised scale of pay of Rs.10,000 — Rs. 15,200 shall be placed in
the Pay Band of Rs.15,600 — Rs. 39,100 with AGP of Rs.7,000.

i) A Professional Junior (Assistant Librarian)/ College Librarian possessing a
Ph.D. in Library Science, after completing service of four years in the AGP of Rs.
6,000, and if otherwise eligible as per API scoring system, and PBAS methodology
laid down in Annexure-1 & 2shall be eligible for the higher AGP of Rs. 7,000 with the
Pay Band of Rs.15,600 — Rs. 39,100.

iii) A Professional Junior (Assistant Librarian)/College Librarian not possessing a
Ph.D. degree but possesses only an M.Phil. degree in Library Science at the entry
level after completing service of five years in the AGP of Rs. 6,000, if otherwise
eligible as per API scoring system and PBAS methodology laid down in Annexure -
1& 2 shall become eligible for the higher AGP of Rs. 7,000.

iv) After completing service of six years in the AGP of Rs. 6,000, Professional
Junior(Assistant Librarian)/ College Librarian without the relevant Ph.D. and M.Phil.
shall, if otherwise eligible as per API scoring system and PBAS methodology, move
to the higher AGP of Rs. 7,000.

V) On completion of service of five years, a Professional Junior(Assistant
Librarian) (Sr. Scale)/ College Librarian (Sr. Scale) shall be eligible for the post of
Professional Senior(Deputy Librarian) in Pay Band of Rs.15,600 — Rs. 39,100, with
Academic Grade Pay of Rs. 8,000, subject to his/her fulfilling other conditions of
eligibility, such as Ph.D. degree, etc., for Professional Senior(Deputy Librarian) as
per API scoring system based PBAS methodology laid down in Annexure — 1 & 2.
He/She shall be designated as Professional Senior/ Assistant Librarian (Selection
Grade) / College Librarian (Selection Grade), as the case may be.

Vi) After completing three years in the Pay Band of Rs.15,600/— Rs. 39,100 with
an AGP of Rs. 8,000, Professional Senior (Deputy Librarian) /equivalent positions
shall move to the Pay Band IV i.e. of Rs. 37,400 — Rs. 67,000 with AGP of Rs.
9,000, subiject to fulfilling other conditions of eligibility as per API scoring system and
PBAS methodology.
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vi) A Professional Junior(Assistant Librarian) (Sr. Scale) in the University/
College Librarian (Sr. Scale) in the AGP of Rs. 7,000 not possessing Ph.D. in Library
Science but who fulfill other criteria prescribed for CAS promotion under the
Scheme, shall also be eligible for being placed in the AGP of Rs. 8,000.

viii)  Incumbents to the posts of Professional Senior (Deputy Librarian)
Professional Junior (Assistant Librarian) (Selection Grade)/College Librarian
(Selection Grade) who have completed three years in the pre-revised pay scale of
Rs. 12,000 — Rs. 18,300 on 1 January, 2006 shall be fixed at an appropriate stage in
the Pay Band of Rs. 37,400 — Rs. 67,000 with an AGP of Rs. 9,000. They shall
continue to be designated as Professional Senior (Deputy Librarian) / Professional
Junior (Assistant Librarian) Selection Grade/College Librarian Selection Grade.

iX) Incumbents to the posts of Professional Senior/ Assistant Librarian (Selection
Grade) /College Librarian (Selection Grade) who have not completed the
requirement of three years in the pre-revised pay scale of Rs.12,000 — Rs. 18,300,
for being eligible to be placed in the higher Pay Band of Rs. 37,400 — Rs. 67,000,
shall be placed at an appropriate stage with Academic Grade Pay of Rs. 8,000 till
they complete three years of service as Professional Senior(Deputy Librarian)/
Professional Junior(Assistant Librarian)Selection Grade/College Librarian (Selection
Grade).

Note: The eligible Professional Junior/Senior/College Librarian shall submit their
self-assessment proforma in the prescribed form.

3. ASSISTANT DIRECTOR OF PHYSICAL EDUCATION & SPORTS/DEPUTY
DIRECTOR OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL
EDUCATION & SPORTS:

)] Assistant Directors of Physical Education and Sports / College DPE & S
possessing Ph.D. in Physical Education at the entry level of Assistant DPE & S/
College DPE & S in the AGP of Rs. 6,000 shall, after completing service of four
years in the AGP of Rs. 6,000, and if otherwise eligible as per API scoring system
and PBAS methodology prescribed in the Annexure -1 & 2 shall move to higher AGP
of Rs. 7,000 in the Pay Band of Rs.15,600 — Rs. 39,100.

i) Assistant Directors of Physical Education and Sports / College DPE & S
possessing M.Phil. in Physical Education at the entry level of Assistant DPE & S /
College DPE & S in the AGP of Rs. 6,000 shall, after completing service of the five
years in the AGP of Rs. 6,000, be eligible for the higher AGP of Rs. 7,000 on
satisfying the prescribed API scoring system and PBAS methodology.

i) Assistant Directors of Physical Education and Sports / College DPE&S
without the relevant Ph.D. and M.Phil. shall, after completing service of six years as
Assistant Director of Physical Education and Sports / College DPE&S in the AGP of
Rs. 6,000, and if otherwise eligible as per API scoring system and PBAS
methodology shall be placed in the AGP of Rs. 7,000.

533



ORDINANCE XXIV TO XXVII

iv) After completing service of five years in the Pay Band of Rs.15,600 — Rs.
39,100 with the AGP of Rs. 7,000 and subject to satisfying API scoring system and
PBAS methodology. Director of Physical Education and Sports (Senior Scale) /
College DPE&S (Senior scale) shall move to AGP of Rs. 8,000 in the Pay band of
Rs. 15,600 — Rs. 39,100. They shall be designated as Deputy Director of Physical
Education and Sports / Assistant DPE&S (Selection Grade) / College DPE&S
(Selection Grade), as the case may be.

V) After completing service of three years in the Pay Band of Rs.15,600 — Rs.
39,100 and the AGP of Rs.8,000 and subject to satisfying API/ scoring system and
PBAS methodology prescribed under the CAS, 2010 DPE&S/Assistant DPE&S
(Selection Grade) College DPE&S (Selection Grade) shall move to the Pay Band of
Rs. 37,400 — Rs. 67,000 with the AGP of Rs. 9,000. They shall continue to be
designated as Deputy DPE&S/Assistant DPE&S (Selection Grade) / College DPE&S
(Selection Grade)

Vi) All incumbents to the post of Deputy DPE&S/Assistant DPE&S (Selection
Grade)/ College DPE&S (Selection Grade) who have completed service of at least
three years in the unrevised pay scale of Rs.12,000 — Rs.18,300 as on 01-01-2006
shall be eligible to be fixed in the Pay Band of Rs. 37,400 — Rs. 67,000 with AGP of
Rs. 9,000.

vii)  All incumbents to the post of Deputy DPE&S /Assistant DPE&S (Selection
Grade/ College DPE&S (Selection Grade) whose services in the unrevised pay scale
of Rs.12,000 — Rs. 18,300 fall short of three years which would have made them
eligible to move to the higher pay band, shall be placed at an appropriate stage at
the AGP of Rs. 8,000 in the pay band of Rs.15,600 — Rs. 39,000 till they complete
the required service of three years as Deputy DPE&S / ADPE&S (Selection Grade) /
College DPE&S (Selection Grade) in the unrevised pay scale.

Note: The eligible Assistant Director of Physical Education & Sports/Deputy Director
of Physical Education/College DPE & S shall submit their self-assessment
proforma in the prescribed form.

39provisions to deal with Pending Promotion Cases under the CAS 2010 as on
18.07.2018 in line with UGC Regulations 2018:

The promotion of teachers and other academic staff of the University/Colleges shall
be processed in accordance with the provisions of UGC Regulations 2018.

Regarding the cases pending for promotions from one Academic Level/Grade
Pay to another Academic Level/Grade Pay under the Career Advancement
Scheme provided under the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and
Colleges and Measures for the Maintenance of Standards in Higher Education
2010 (CAS 2010) and its subsequent amendments, the teachers shall be given
the option to be considered for the promotion from one Academic Level/Grade
Pay to another Academic Level/Grade Pay as per the following:

33 |nserted vide E.C.01-02.07.2019
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(@) The teacher shall be considered for promotion from one Academic

Level/Grade Pay to another as per the CAS 2018. (The Date of Eligibility will
be in accordance with Clause | of CAS 2018).
Or

(b) The faculty members shall be considered for the promotion from one

e:

Academic Level/Grade Pay to another as per the CAS provided under the
UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for
the Maintenance of Standards in Higher Education 2010 (CAS 2010) and
its amendments with relaxation in the requirements of Academic
Performance Indicators (API) based Performance Based Appraisal System
(PBAS) upto the 18.07.2018.

The relaxation in the requirements of Academic Performance Indicators
(API) based Performance Based Appraisal System (PBAS) upto
18.07.2018 for the promotion from one Academic Level/Grade Pay to
another under CAS as provided in UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards
in Higher Education 2010(CAS 2010) and its amendments, is defined as
under :

(i) Exemption from scoring under category |, as defined in Annexure —I to
Ordinance XXIV, Table l.a.1and a.2 ( for CAS 2010), Annexure —IV to
Ordinance XXIV, Table IV.b.1 and b.2 ( for CAS 2010) and Annexure -V
to Ordinance XXIV Table V.b.1 and b.2 ( for CAS 2010), for the Faculty,
the cadre of Physical Education and Sports and Librarian respectively.

(i) Scoring in Category Il and Category Ill for faculty and other equivalent
cadre positions shall be as provided for in Annexure —I to Ordinance
XXIV, Table l.a ( for CAS 2010), Annexure —IV to Ordinance XXIV, Table
IV.b( for CAS 2010) and Annexure -V to Ordinance XXIV Table V.b ( for
CAS 2010), for the Faculty, cadre of Physical Education and Sports and
Librarian respectively.

(i) There shall be no minimum API score requirement for Category Il and

Category Il individually.

(i) The requirement for Orientation course and Refresher course for

promotions due under the CAS shall not be mandatory upto December 31,
2018.

CAREER ADVANCEMENT SCHEME - 2018 (CAS-2018)

The promotion of teachers and other academic staff of the University/Colleges
shall be processed in accordance with the provisions of UGC Regulations 2018.

The criteria for promotions under Career Advancement Scheme laid hereunder
shall be effective from 18.07.2018. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under CAS
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2010, a choice may be given to them, for being considered for promotions under
the same. This option can be exercised only within three years from 18.07.2018.

(i)

(ii)

(i)

(iv)

v)

(vi)

A teacher who wishes to be considered for promotion under the
CAS may submit in writing to the University/College, within three
months in advance of the due date, that she/he fulfills all the requirements
under the CAS and submit to the university/college the Assessment Criteria
and Methodology Proforma as evolved by the University supported by all
credentials as per the Assessment Criteria and Methodology
guidelines set out in this Ordinance. In order to avoid any delay in
holding the Selection Committee meetings for various positions under the
CAS, the University/College may initiate the process of screening/selection,
and complete the process within six months from the receipt of
application. Further, in order to avoid any hardship, the candidates who
fulfill all other criteria mentioned in these Regulations, as on and till the
date on which these regulations are notified, can be considered for
promotion from the date, on or after the date, on which they fulfill these
eligibility conditions.

The Selection Committee specifications as contained in Statute 19(1) for
University and Ordinance XVIII for Colleges as applicable to all direct
recruitments of faculty positions and equivalent cadres shall be applicable
to Career Advancement promotions from Assistant Professor to Associate
Professor, from Associate Professor to Professor, Professor to Senior
Professor (in University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant
Professor shall be conducted through a “Screening-cum-Evaluation
Committee”, following the criteria laid down in the Annexures to this
Ordinance for the Teachers and equivalent cadres detailed in this
Ordinance.

The promotion under the CAS being a personal promotion to a teacher
holding a substantive sanctioned post, on her/his superannuation, the said
post shall revert back to its original cadre.

For the promotion under the CAS, the applicant teacher must be on the
role and in active service of the University/College on the date of
consideration by the Selection Committee.

The candidate shall offer herself/himself for assessment for promotion, if
she/he fulfils the minimum grading specified in the relevant Assessment
Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. She/he can do
so three months before the due date.

(@) If a candidate applies for promotion on completion of the minimum
eligibility period and is successful, the date of promotion shall be from
that of minimum period of eligibility.
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(b) If, however, the candidate finds that she/he would fulfills the CAS
promotion criteria, as defined in Tables VI-A.a, VI-A.b, of Annexure VI-
A, Table VIl.a of Annexure VII, and Table Vlll.a of Annexure VIII
at a later date and applies on that date and is successful, her/his
promotion shall be effected from that date of the candidate fulfilling the
eligibility criteria.

(c) The candidate who does not succeed in the first assessment, she/he
shall have to be re-assessed only after one year. When such a
candidate succeeds in the eventual assessment, her/his promotion
shall be deemed to be one year from the date of rejection.

(vii) The Assessment of the performance of College and University teachers for
the CAS promotion is based on the following criteria:

(a) Teaching-Learning and Evaluation: The commitment to teaching
based on observable indicators such as being regular to class,
punctuality to class, remedial teaching and clarifying doubts within and
outside the class hours, counselling and mentoring, additional
teaching to support the college/university as and when the need
arises, etc. Examination and evaluation activities like performing
of examination supervision duties, question-papers setting for
university/college examinations, participation in the evaluation of
examination answer scripts, conducting examinations for internal
assessment as per the schedule to be announced by the institution at
the beginning of each Academic Session and returning and discussing
the answers in the class.

(b) Personal Development Related to Teaching and Research
Activities: Attending orientation/refresher/methodology courses,
development of e-contents and MOOCs, organising seminar/
conference/ workshop / presentation of papers and chairing of
sessions/guiding and carrying out research projects and publishing the
research output in national and international journals etc.

(c) Administrative Support and Participation in Students’ Co- curricular
and Extra-curricular Activities.

(viii) Assessment process:

The following three-step process is recommended for carrying out
assessment for promotion under the CAS at all levels:

Step 1: The College/University teachers shall submit to College/University
an annual self-appraisal report in the prescribed Proforma to be designed
based on Annexure VI-A, VII and VIII. The report should be submitted at the
end of every academic year, within the stipulated time. The teacher will
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provide documentary evidence for the claims made in the annual self-
appraisal report, which is to be verified by the HOD/Teacher- in-charge etc.
The submission should be through the Head of the Department
(HOD)/Teacher-in-charge.

Step 2: After completion of the required years of experience for promotion
under CAS and fulfilment of other requirements indicated below, the teacher
shall submit an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in subsequent
clauses of this Ordinance.

1. Stages of Promotion under the Career Advancement Scheme of
Incumbent and Newly-Appointed Assistant Professors/ Associate
Professors/Professors

University and Colleges Teachers (Except the Teachers of University
College of Medical Sciences and Vallabh Bhai Patel Chest Institute)

A. The entry-level Assistant Professors (Level 10) shall be eligible for
promotion under the Career Advancement Scheme (CAS) through two
successive levels (Level 11 and Level 12), provided they are assessed to
fulfill the eligibility and performance criteria as laid down hereunder.

B. Career Advancement Scheme (CAS) For University Teachers

(1) Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)

Eligibility:

(i) An Assistant Professor who has completed four years of service with a
Ph.D. Degree or five years of service with a M.Phil. / PG degree in
professional courses, such as LLM, M.Tech, M.V.Sc.and M.D., or six
years of service in case of those without a Ph.D./M.Phil./ PG degree in
a professional course and satisfies the following conditions:

(i) Attended one orientation course of 21 days duration on teaching
methodology;

(i) Any one of the foIIowin%: completed Refresher/ Research Methodology
Course/ Workshop/ Syllabus Up-Gradation Workshop/ Training Teaching-
Learning-Evaluation, Technology Programmes/ Faculty Development
Programmes of at least one week (5 days) duration, or taken one MOOCS
course (with e- certification) or development of e-contents in four-quadrants
/ MOOC'’s course during the Assessment Period; and

(iv) Published one research publication in the peer-reviewed journals or
UGC-listed journals during Assessment Period.

CAS Promotion Criteria:
A teacher shall be promoted if;

(i) She/he gets a ‘satisfactory’ or ‘good’ grade in the Annual
Performance Assessment Reports of at least threef/four/five of the last
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four/five/six years of the assessment period as the Case may be (as
provided in Annexure VI-A, Table VI-A.a), and;

(i) The promotion is recommended by the screening-cum evaluation
committee.

(2) Assistant Professor (Senior Scale/Academic Level 11) to
Assistant Professor (Selection Grade/Academic Level 12)

Eligibility:

(i) Assistant Professors who has completed five years of service in Academic
Level 11/ Senior Scale.

(i) A Ph.D. Degree in the subject relevant/allied/relevant discipline.

(i) Has done any two of the following in the last five years of Academic Level
11/Senior scale: completed a course / programme from amongst the
categories of refresher courses/research methodology/ workshops/
syllabus up-gradation workshop/ teaching-learning-evaluation/ technology
programmes / faculty development programme of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days)
duration in lieu of every single course/programme of at least two weeks (ten
days) duration), or, completed one MOOCs course in the relevant subject
(with e-certification); or contribution towards the development of e-content
iIn 4-quadrant (at least one quadrant) minimum of 10 modules of a
course/contribution towards the development of at least 10 modules of
MOOCs course/ contribution towards conduct of a MOOCs course during
the period of assessment.

(iv) Published three research papers in the peer-reviewed journals or UGC-
listed journals during Assessment Period.

CAS promotion criteria:
A teacher shall be promoted if;

() The teacher gets a ‘satisfactory’ or ‘good’ grade in the Annual
Performance Assessment Reports (APAR) of at least four of the last five
{//?apts )of tfclie Assessment Period, (as prescribed in Annexure VI-A, Table

-A.a) and;

(i) The promotion is recommended by the screening-cum-evaluation
committee.

(3) Assistant Professor (Selection Grade/Academic Level 12) to Associate
Professor (Academic Level 13A)

(i) Assistant Professor who has completed three years of service in Academic
Level 12/ Selection Grade.

(i) A Ph.D degree in the subject concerned/allied/relevant discipline.

(i) Any one of the following during last three years: completed one
course / programme from amongst the categories of refresher
courses/ research methodology workshops/syllabus up-gradation
workshop/ teaching-learning-evaluation technology programme/ faculty
development programme of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration);
or completed one MOOCs course (with e- certification); or contribution
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towards the development of e-content in 4-quadrant (at least one
uadrant) minimum of 10 modules of a course/contribution towards
evelopment of at least 10 modules of MOOCs course/ contribution
towards conduct of a MOOCs course during the period of assessment.

(iv) A minimum of seven ﬁublications in the peer-reviewed or UGC-listed
journals out of which three research papers should have been published
during the Assessment Period.

(v) Evidence of having guided at least one Ph.D. Candidate.

CAS promotion criteria:
A teacher shall be promoted if;

(i) she/he gets a ‘satisfactory’ or ‘good’ grade in the Annual Performance
Assessment Reports of at least two of the last three years of the
Assessment Period as specified in Annexure VI-A, Table VI-A.a, and has a
research score of at least 70 as per Annexure VI-A (Table VI-A.b)

(i) The promotion is recommended by a selection committee constituted in
accordance Statute 19(1) with these regulations.

(4) Associate Professor (Academic Level 13A) to Professor (Academic
Level 14)

Eligibility:

(i) An Associate Professor who has completed three years of service in

__Academic Level 13A. . . o

(!!g A Ph.D. degree in the subject concerned/allied/relevant discipline. _

(lii) A minimum of ten research publications in the peer-reviewed or UGC-listed
journals out of which three research papers should have been published

~_during the Assessment Period. _ _

(|vg Evidence of having successfully guided doctoral candidate.

(v) A minimum of 110 research score as per Annexure VI-A (Table VI-A.b)

CAS promotion criteria:

A teacher shall be promoted if;

(i) She/he gets ‘satisfactory’ or ‘good’ grade in the Annual Performance
Assessment Reports of at least two of the last three years of the
Assessment Period, as per Annexure VI-A (Table VI-A.a), and at least 110
research score, as per Annexure VI-A, Table VI-A.b.

(i) The promotion is recommended by a selection committee constituted in
accordance with these regulations.

(5) Professor (Academic Level 14) to Senior Professor (Academic Level
15)

A Professor can be promoted to the post of Senior Professor under the CAS.
The promotion shall be based on academic achievement, favourable review
from three eminent subject-experts who are not of the rank lower than the
rank of a Senior Professor or a Professor having at least ten years’ of
experience. The selection shall be based on 10 best publications during
the last 10 years and interaction with a selection committee constituted in
accordance with Statute 19(1).
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ORDINANCE XXIV TO XXVII

Eligibility:
() Ten years’ experience as a Professor. . . _
(1) A minimum of ten ﬁubllcatlons in the peer-reviewed or UGC-listed journals

and Ph.D. Degree has been successfully awarded to two candidates under
her/his supervision during the Assessment Period.

Career Advancement Scheme (CAS) For College Teachers.

Assistant Professor (Academic Level 10) to Assistant Professor
(Senior Scale/Academic Level 11)

Eligibility:

(i) Assistant Professors who have completed four years of service and having
a Ph.D. Degree or five years of service and having a M.Phil. / PG degree
in professional courses, such as LLM, M.Tech., M.V.Sc., M.D., or six years
of service for those without Ph.D./M.Phil./ PG degree in professional
courses;

(i) Attended one orientation course of 21 days’ duration on teaching
methodology; and

(iif) Any one of the following: completed one refresher / research methodology
course

Or
Any two of the following: Workshop, Syllabus Up-Gradation
Workshop, Training Teaching-Learning- Evaluation, TechnologK
Programmes and Faculty Development Programmes of at least one wee
(5 days) duration,

Or
Completed one MOOCs course (with e-certification) or development of e-

I%on_teéllts in four-quadrants / MOOC's course during the Assessment
eriod.

CAS promotion criteria:

A teacher shall be promoted if;

(i) She/he gets ‘satisfactory’ or ‘good’ grade in the Annual
Performance Assessment Reports (APAR) of at least three/four/five of
the last four/five/six years of the assessment period as the Case may be,

_as specified in Annexure VI-A (Table VI-A.a), and; _ _

(i) The promotion is recommended by the screening-cum-evaluation
committee.

Assistant Professor (Senior Scale/Academic Level 11) to Assistant
Professor (Selection Grade/Academic Level 12)

Eligibility:

() Assistant Professors who have completed five years of service in Academic
Levelll/ Senior Scale.

(i) Any two of the following in the last five years of Academic Level
11/ senior scale: completed courses/programmes from among the
categories of refresher courses/research methodology
cour