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31'1812/2<122/CU 

Subject: 

No.1 -6/2016·IC/E-IIIA 
· Govt. of India 
Ministry of Finance: 

Department of Expenditure 

North Block, New Delhi 
Dated the 071

h February, 2{:)19 

Olti« Mtrmm~. 
~~infof stogcs ,of pay in the pr,c -'°1"' CPC pay s.c:a(ets cons~; 

- fixation of pay in the revi~~d .pay scal~fs bca.s~:d on r"'~':-' 
Rttgarding 

The ur,idirsjgned is dir::ected, to invite o,tten_t,i9n td thi~' Departments OM No. 
1-6/2016:IC date:d · 3rd Ai:Jg~s.t. ~017, exp.lqinin,l ·in: detail the- .methodol9gy for . 
applying the prindpie o"f ,"l\f~chtng" consequent' upoil·pay. fixdtion in th¢. revis~d pay 
scales (applicabfo Livels>of the Pay Matrix) effective from U.2016 bcised ·on 
implementation ·ofthe recomtn~nd(ltions of the?th Pay Commission, · 

2. Notwithstanding the fact that the said OM dated 3.8.2017 has elaborately 

explained t~e issue ofbtmching ir the context:o'f the revised p(l')' scql~ based o.n ?1h 
Centro.I Pay Comtnission·. re.ferenc~s are beirig received .. in t-his Ministry seeking 

clarification as to the methodology to qirry out the principle qf buncb}rlg. It is seen 
that some of the clar ifications received seem to arise out of the position on 
bunching as 9btciinin9 during -the .pay structure in vogue basecl 011 ·6!11, Pay Comr\'li$s1on 

before 1.1.2016 ViS-(HiS the position explained in terms of this Ministry's aforesaid 
OM rlt , R ?017 in thr. r.o,nt¢xt of •·PO.Y st~V~ti/f,~ currently in vogue from 1.1.2016 
based on the recommendations of the 7 th Pay Commission. 

3. Therefore, the matter has been considered keeping in view the clarifications 
sought and the issue is elariried heretofore. At the very outset, bunching as a 
sequel to pa·y fixation baseQ' , on the formula for sµch pay fixation on the · date of 
effect of revised pay ·stales based on the recommendat ions of the rt.. Pay 
Comrnissioli~·is·to··hcconsi·dere·d ·stri-ctly-as -per -the-recomm?~dat.ions,.o.fJbe.7t:: Pay . 

Commission, as illllstrated in' para 5.1.37 of its report. The prcindple of bµhching as 
recommendeo by the 7 1

h Pay Commission, as accepted by The Governmer1 I in lern1s of 

the erstwhile Impl~meJita-tion Cel l's OM d.:t;. l ;~i?.~Jli Oh_d 3,8:201.7,'•is., dlft~~nt from 
the principle rt·cptnm~nded by the 6th 'P~y Ggm~\~s.i.o~ ·a.nd •OS' ·,rcc~pted. 'by the 
Government based thereon. Therefore. the, Rd:nciple .of b1Jt1<hmg' th fh~ rfeYfS~d pay 
structure based ori the. recommendations of +h~.7 th'Pciy c~mtriissioi1 fs i_nclependent of . . ' . . ,,,,. ... ·,,· ·• 

the principle followed earlier and has no link thereto , 

4. The 6th Central Pay Commission in para 2.2 .21 of its Report recommended -
"To alleviote the problem o.f bunching in these cases, the Commission has allowed the 

benefit of one extra increment wherever twt> .®~- / stages -in o.ny :of t he. pre-
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';e.Yisei;) poy seal~~, W.~i:'~-~ettlng :i,qflg+i.e.d t99~ther ·at one- level in the re.vised pay 
-~hds .... The Com~i:9~iO!)l hc.tS. pr:~}iar.ti a (#et,cU led fi~otion c;hqrt which gives t he 
fltin~nt jn ,th~ r~v.i~~~ F~,9rtin,~ ;p.ai Q,~fJ~S. in ,e/Jept 'stqg.,t.l'.: :·~pw~v.er·, ln ·t~~ fitm~nt 
chant,s Bre:r~gne.a ,ljy.: tb,;,:61~ p,~~w ep.mu:t!~!Qh, 'th¢, Go~~l~~lqffif(l.u#Jtqted th..e bunchJ ng 
mw.mt }rf.- Hi-111{; 'i~A'1Spfe$ -~to.m ·thft: ffftn~nt <tdb.l~ pr.eP-Qp',',;d' by tH<>, 6

1

" Pay 
Commis~ion ci r:e given in ~""'"~re I. 

5. The same principle of -b~richj['g·· w~ q~gpt¢'ti .(fn 1+.t;r:m# :<jf tht fli'Htent table 
prescd~~~ by the Ministry of .fiM':1<2¢~:ti~pq~ttti~rlt df:1 gxpetjdftt:ft~, as pltr' the OM 
No.1-:i/2~Q8~IC d9te.d 30.~:-2oq8;·rt,h#--,~~g~pJ~fof;whfc~-{'o.~·g{Xe/tdo. A1'nexur~ U. 

·6. Th¢ 7th· Pay !'.=ommi.ssi_on h~.s dealt with the iSSIJe. of bunching in paras 5.1.36 
. and 5J.37~ which are r ep'r'.oduced :beloW, 

"5.1.36 A I though the'. rationalisation has b'?en done•with utmost care to ensure • 

minimum bunching ;at ·most l~vels, howe,yer if'si.tuation does arise whenever 

more than t~o stpgefar~ .bu_mifr~t.tt?g~fh~~. one ij~d!tional incretn~n.t equal to 
3 percent may t?e given for .tVtry ~o ;#ages bijrtthed, and ~PY ff)(ed in the 
sub.sequent cell it' thf p9Y matrix. · · ·· ,, 

5.1.37 For ll'.l$.f0:fic~; if two per.~cltS drawing pay of Rs. 53,000 and Rs . 54,590 
in the GP 1'0~~0 afe to ,be f:lt!fect '. in the: new .pay matrix, the perso11 drowing 
pay of ~s. 53,000 on mt,J ltipli.i;atlon b.y"Q t_qg'.~;~:\~'f {?:,~7 wiH e·~p~tt a pt.iy 
correspo11ding to R{ 1,3.6 ,210 ;-c):ttd, th~;J;er?SP.~ dt?l~je9, p'dY d'f R~>~4.5'~o' on 
multiplico-ti'on b,y a fat.for ·of ·2,r:/f :_ · ~◊,f.:-i9/p{fy ; ;qpr'lresp.om:.!1.r,9 to 'Rs. 
1,40,296. Re\lised pay M both shou•id . . flfg~~(f;f~¢gJip~,r6tlfit!if c.ell of 11.w~I: 
l 5 in the fXlY of Rs.1,4•(200· but to i:lVoJ~ l,.,1~n¢hl69,- -t,b~ :.petson drnwing poy of 
Rs. 54,590 wit! get fixed in second cell of lev~l 15 'iri the pay of Rs.1,48 ,500." 

7. According ly, the ess~nce of the recommendations of the 7'h Pay Commission is 
09,fitQlned in. the abov~ illu~r,ij{j~'t}: giv~n bY; the } th P~y Commj,iqn. As per thl$• 
i!J4st,ration, t he pay of Rs. 5~tli.PO. and Rs. 54;590 were the· pay 'C:1PPlicable in ~13'-'4 
plus Grade Pay of Rs. 10,000 ~s applicable prior. to lJ ... ~0,l¢; which corresp.onds to 
Level~·14 'O fi-t,he P.oy ·Mdtr-it-~pp!icabl~-Jr,,orn.1.1 .2.Ql.6,.'"'.:r~:;pw,.oflR~- . 51.,~i:¢.' was 3 % 
more than the pay of Rs .. · $~;000. That is, these t lJO Pe1:ys were separated by o 

difference of 3% of Rs . 53 ,000. Thus,. t ij_e.:PJ:jy ,0:(i ~' l9-f?JifQ}W9'S;t~,e;$,t~ge.c next -to 
the pay of Rs. 53 .ooo. Considering that ·t~f 7fHqi~y,,dQ'..mrnJA'$lg:Q.;J}J.l<iW#9the.- benefit 
of bunch ing at the level of t.he P~Y of Rs, g4;~90· 1ts~lt, ~t'mat~.1ti¢ny cl~po.rted f-r.o'fh 
the principle followed Qt . th~ time of 9"1h Hay· .dommi.$,$10:n ·b.~~.iwi.e. in 't~e .6t~ Pay 
CommLssion regime the.,hen~fit w~ o./lo\~~d. ~); 1vhe: •3i;a ~:TTS~(:Uf(v.e p}og~ ,and· net 01· 
rhe 2 stage. itself (next stage) for the purpose of bunching. 

8. Furthermore, i11 .the illustration given 1n para 5.1.37 of its report, the ]Th Pay 
Commission has not menti.oned about the pay in respect of pre-revised pay . of Rs. 
56,230 . which is 3% m·ore than the. pay of Rs. 54,590. The revised pay fixed in the 
Leve l 14 with reference to the pre-revised]l,iy, of Rs. 56,230 w'ill be Rs. 1.48,500. 
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This will be the same as the pay to be given with reference to the pre-revised pay of 
Rs. 54,590 after at/owing bunching. However, the 7th Pay Commission did not 
recommend any additional ber1efit in such coses; as it did not include in its 
illustration for o~y benefit in case of the further stages of pre-revised poy, 

consequent upon bunching at the lower stage. 

9. In view of the aboye, the binefit pf .buiJc;hl119 consequent upon fixation of pay 
in the revised pay s,tructure effective. from 1.1.2016 based .on the recommendat io n 
of the 71

~ Pay Commission is to be consJdered in the light of the above and the 
clarifications already issued in terms of the aforesaid letter dated 3.8.2017. 
Accordingly: 

(i) Where consequent upon fixation of pqy in terms of Rule 7 (1) (A)(i} of 
the CCS (RP) Ru les, .2016 .: two diffe.rent pay drawn in the poy structure; 
obtaining immediately before 1.1.2016, which were separated by one 

ahother by 3% of the previous stage, are fixed at the same. cell .of the 
applicable Level of the. Pay Mqtrix effective from 1.1.2016, then the 
benefit of bunching by way of one- addit ional increment os on U .201 6 
shall be admissib le in re.spect of the.:pay which is more·than 3% of the 
previous pay, as per the illustration 9iven by the 7th Pay Comrriission iry 
par a 5.1.37 , as mentioned above. ihis is further illustrated OS below: 

6th CPC Pay scale : PB-4 (37,400-67,000) 7t h CPC Pay Scale - L~vel-13 

• Grade Pay Rs.8,700/ - (1,23,100-2 ,15,900) 

~ • .. • '< ' ,._,_. ~ '" 

I 61
h • :CPc "·· Pay ;- Pay fixation in 7th CPC Pay Matrix (Leveh-13Y 

. . I 
·, ;Structure (PB-4 : 
:ond GP of Rs . . .r 

.. ; 8,j::)':QQ)' 
-~ -~' .. , ~-~~ ., ··~ -:."""'~.~·'..;;, .. ,.._._.s,...,..,..;.-.-,.-+,y-....._.,..,.._..._...,.., 
. P.ay '' Consolidation f Pay fixed as : Pay "affer)unching 

: based on 2.57 · on 1.1.2016 ', 

(ii) In view of the posit ion exp lained in para B above ond the specific 
recommendation of the 71r. Pay Commission as per its illustration given 

in para 5.1.37 of irs report, t,o further action is to be taken ofter the. 
benefit of bunching as a result of application of Rule 7(l)(A)(i ), as 

indicoted obove. This is OS illustcnted ·~~r:: . 
·:. ,,,;~ 

•• I .. ~ ') 

. ) 
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" CPC Pay 
tructure 
8-4 Of\d GP i 

, Rs. · 

; .~ -~~...,.-.--
.. Pay fixation in 7th CPC 'Pay Matrix (Lf!vel ~-13) 

8 ,VOQ):. ' 

,-,_. · · Pay _ _,__-+--. t..,..\_n~.,,.·;::~:;6; ·• :~Y~-~~~~;[1--~:~h~:•:,-t-R,m:;ili] 
, 2.51 · on 1.1.2016 : 

. ' - &r T : . . 
~ .:- ,.,.v,.,.,--r""'-...,.~~ : :...:,~~' •~}:-·~ "- · ~ ;""'T "'. ~- .. . '• ' ' , • . : ~ { ' ~ • , . __.;, ,,.~'..w- -'.•·""~"-~ 

, . • :,4.~)Q9 ..... "-~~\~:~t~.l~.~·L -~ R~.'.23,10,0I-_ ·,Rs.l .~~.ipo1-, '..,_. --,- ·;·~--- .:· 
' 47A90 ,Rs.l,22,049 ;::Rs. 1,23,10O/- Rs.1,26,800/ - . Pay raised 

,l (46,100•3%) · '. because of : 

_--.c-_,..... ~--,, . . .-,,.-~--.~ . ",...:c,,,,;..;;r""f-::..,,....,~- ,,_,.,,., ••·c .. --- -- ,--~ .• ,t?~J~:q~Jta ,- -
48 ,920 Rs. 1,25.724 1Rs. 1,26·.eoO R.~. 1,26. 800 · No chort9e, 

. ~ Z/fQQ:~MJ: .. . . ·"'"'"' -~~ .•---..--· _ __, 

10. rn the ;IY,ghf of . the ci~o,Ve', the points of clarif icotion as referred to this . 
Ministry are e:i<pli:t'ined in the Anne_xore III. 

11. Thts~ ,OriqJ~r~ qr~ f,s.sued after coi'lstJltq;f:lon with the Comptroller ctr,d A'udl tor 
;G'el'l'.IZrar of:Ihdfij ·Irr. the}r ·~pplication to th,e·f~Jnp,loye.es belonging to the '1nclicin Audit 
,qnd Accounts . .Pe{iC1~!1i\(}11:t. 

12. Hindi version of these orders is attached. ·("'~'i 
~ ~?-

(Amar Nath Singh) 
Director 

To 

1. A II Mini~tries/Depgrtments~ As per -standard Ii.st. 
2. DoPT (Pay/ AIS Divisions), North Block, Ne.w Delhi. 

3. Cornrtrol ler and Auditor Ge.nernl of Indio, DDU Marg. New Delhi, 

4. Vnion Pub lic Service Commission. Dholpur House, New Delhi. 

5. Contro ller General of Accounts. Mahafekha Bhawan, t.N.A, New Delhi. 

6, NIC, D/o Expenditure, Ministry of Finance, North Blo,,ck, New Delhi with a 

request to upload the OM on the website of the Department. 
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· Atmixuce.- :t 
'tht .exC1mfflf s takjn •Jl'.'O.lll' ~i; Bitmet1t Ch&tt :~~f,ed b~-- t~)!! 6

1
.'! '.f~ay J'.:OfflJhh,;iion 

Example 1: ; 

Th t.n existing Scali :: 8;000-275-13 ,500 

Stages in 

, pre-2006 
· Scale 

; Puy 'fl.xdtion-wifhout 
I . 

buriching 

Pay in 
. Pay . 

'. Band 

1 (1.74 

\Grade 
: Pay 

61
" CPC Scale PB-3 (15,600 - 39 .100) 

+ Grade Pay:: Rs.5,400/~ 
i Pqy f.:r~~~;r9$ :; ·{ Re.m~;~ .. ..-~~"'";;,::j;..,,,,..,~'?,-·1, 
1 p·tr, ri-tm~~t · · ( 

, ~~r~~· •· -· 1 

, -'---' ._,_ ____ ) ..J Cf9C , , ,.. ,.. ,, . ~ .,. ,.,. l ,. •• , 

f'
t 

. --~'~P? 1 :~~I~~]'.g;_~)5 L~,gg~": , · ·_-ooo ~2 i;O?O;,: ... , ... : t _~l$ Hlµ~Jr_Atibh -ln the, 
J::__,_,_, ,..~.275 \ 15~~q&lq,;"5,t!OQ, ~.liO(;)0 _2.t99Q,. ... ,"~~; ,f:i.tm~nt. t~~le fl•j{~fl oy .the. 

. 3rd 
• ; 8':550 ' '15'.tbd ··, ·5·;4otr 2:f.;000 . 21,390 . ' flfi, CP,C' 'bri'il'.19§ ,C?'O:t th9;t ff J 

' \ . ' C.Prt$'~t:tJf.T~'e) sfo;gep of l>ay in 

j" 

> · 

! 

-~--.. ·• 4 .. -~ • ·- . 

Exatnplt? 2: 

Then exist ing scale.:: 14,300-450-22,400 

i t,he ·, p9y .sc_q_l¢ obtajnytg prio,r 
' to l_,:1,,2O06 ar~ bunched .. ~ 
~ brJ$~d on th~ fofmt:!lct fe>r · 
; t.ix,qfiPo-' ,of . PiY,, . their the · 
' ~en~f.lt. of bc.incl:tjttg , wa,s to 
P~ ;giY~rr qt' th~, i"d 'st,Qge. i1e, , 

i g,t th~ ·pre.,r-e\'.Jse§,-poy;.e5:f ··Rs, 
. e·: ~:&o., 

: ·,- , ~ . C,'r" 

6 th CPC Scale PB-4 (39,200-67 ,000) 

+ $rod~e P_~,Y : R~_:?pgo1-_____ ..,__.,..,,,..,..,.,,.,,..,.__,;_....----..-,--.,.,...,,,_,..,,.-,,., ,,..,.;.""" .. ~~"'""""-'=- ----·,,......----·1 
Stages in ~ Pay ·fi·x·ation without . • · .iiqy fixeJ7is.: :-~·emrks · 

i pre-2006 ' bunching f per fitment ', 
I th ,', scale , chart of 6 , , 

•'T- - ..,....,,;,=-,,,,,,_,,-· CPC_~~ ~ j~"""~ . .. . . ... , . ..,; 
Pay in- · -Grade . . .. ~ , .. ,.,_, ... :·$tiffi_~-as in above example. 

!.Pay '. 'Pay 
!, BQnd 
I , 

;, (1,74 ,l 

__ .. . tf ac:tQr:)~ , ... _ .... 

. ' ·, 
' ,,,.. 

.,~ -~ ,, <;:.· - '"'· -
. ---~;, ' ,, ' 
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311812/20~2/CU 
Annexure lJ:. 

lf~,-t~Cl_m~t~ -'!t!~h from, .th~,:f j~~. ]7gb1~ p;· )9$.~· ~0-F, '. CdE Of!... dt. 30; §_. 20®_ 
. . ' . 

Exo"'ple l : 

Then existing seal~= 8,000-275-13,500 6 111.Cf'C Scale PB-3 (1 5,600 - 39,100) 

+ Grade Pqy = Rs.5,400/-

. Stages in 
pre-2006 
scale 

. P;yfi·;ation without -- . Pay f ixe.d-as · ... RitrtaJs..,,.,,,._,,.,-ec·-- "-·----··-~· -·· 
; bunching per fitment 

· chart of 6th 

'.CPC 
~,...--,•·-· --"''"""-~p;y in i G~~d~ ..... _ ,.....__;.,.+....,...,.. ___ .........,..,..J.L,-•~---------

l 
Pay Pay 

' Band 
(1:86 

!. ·t . ~-· .fac_,to,r,J) : ~-"-.!~ · ... .,.,.~.-,.---
t,_ 12:9 __ .~ ''. .. 88,.;!,po2'.'7·_ 05. ·.··;·J155 ... ·,t;Po~o9, : .. l _.;_:_44·· .. '.0000. '·.·.'·i :-.. ~-_11· .·.~ ..• ·o?.-Oo·.· ;',_f2._:1i'.'oo._ 0000· ' , : -No,.• bµnc'liing has bec,r,. '1 
!, ""' o . ~ _ <- v; . . ·al,1~.wid· dt the · 2.'·d stage, 
f3 rd 8550 ·15 -~l(f .. --~f 400·:, ·213fo . 2f310 »·-- ·.· -~•(et) , tholtgh 1'1· _ ctnd 2~: 1: ·l t , N ' , • • f , ~ ' ._, ~- I . I . . 

,L __ ~~-..... -:· ---:.---+-,.J~---~--~~---:_s_:o_~_e_:___f-ix-ed_ .:t the sum¢ ' 

Exampl~ 2; 

Ther1 e:><ist ing scale = 14 ,300-18 ,300 61h CPC Scale PB-4 (37,400-67,000) 

• GP Rs. 8,700 
:· ..... s..._t_o~ge_S......,.in_..,_,_,,.,Pay fix~tio~·without --Po.;..y._f_i"'"~-~ed'""'''-,a.s~--;_·R---ern,,,...'_-or ..... k_s~....;;"----...... - ... ,.~l 

p,re-2006 hnnrliina por fitmont 
sect le chart ~- -~--~:-.........,.---,.,\·~~ .-. . ,_, ~-: ~---1'----,--,--_-~-------i 

. Pay In Grade . t t -brings ' out that if 3 

Pay Pay , '. ;<,;onsecuti~e stages of pay in 

· Band ; , · the pay scale obtaining prior 
I: (1.86 ' to 1.1.2006 are bunched 

:_i·_:;r· __ =J-._
14

_
1

..,.

30
_~

0
~ •. :_f

3
~~

7
c,,...,,.
4
to
00
,!:).... :........_,;e,.,,.;,"P r'""'~ ~-,,.:.,... based .. o~ .the formula for 

_ _ .. --- _ _ ,8 ,7Q0f>46 ,100 ' 46.,100 . . fixation of pay, ti.en the 
zi><! 14,700' 37,400 ' \8}7Q<Y~~;100 ·4,~,(qtl _.,._~--- behefit of b~nchin9 was to , 
3,·d "11Doo~ ~j'f>ioo '~ '8 ,7Qq ~ 46,100 ; '47J30~---~ be given at the 3/'Q stage, as 

per the re.commendat ion of 
6th CPC. 

11---.., ............. , ...._';,~""""'!'-~ ..... ....,--: ~:::........zi,,..~,.,,__...,.~=. ~ '.i"tv :--"'"-:':-" ,.;.....,c......,,.._.; -..........-----;--'--.----.....a..,..---.....-,-~-.....,........;,,._ 

( .. ,}' 
. J 

.. d' 

~ 
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~(ffteJ<YCl:.,..lilJ 
,. ··~ ,• ' ........ . 

,.......,,,s····~-.-.-,--.· - -.-'-~-.• -.. -· -- ~ .. - .. .. ( PQt~t '"~t dou'~6"""t ".r. - -,,-- .....--c·..,.,· l---_......,...., . .......... ~c,-,~~ific~;;;;;,---~--~~,,.,~, 
No : ' 

.. ~~ 1-.....-.... . · ....,~(.c! µ.: ., ·· · ·- -~--- ·--=--=----~-,.:"!:~.,, . .,;t-~ .... •· ◄ > ~---4ll:--..:-..-- .. ~~~~~ . 

· j l , 1 Whether one intrement of 3 % -1 A~ explained in this Ministry's 
. :. ' constitute on,e stage or a difference of ·· ea,r,li~r (f)M dated 3.8.20.17, the 
, ~ , 3% among the pay of two officers J:sta.~is df every pay scale ~ere weW • 

3, 

,_; 

, . constitute two st~ges. · qefin~cl in the pay structure Uhder ' 

: 5tf,(1P,(: regime and' the stages were • 
r\df We'll defined in the 6th CPC . 

;j 
).;\ 
',, 

" 

:I 
! 

. • , . . . ' i 

str,uc'.turt, . Since there were no 

· deffnid stages in the 6th CPC l 
' . ·' i 

, structure and as pay in the runninf 
; Pay Band in the 6'h CPC structure 
' ~<>Uld 6e: of any amount in t!,e ;;-'. 

'; )ii"tJ.ltff?l~ .. of ~s: 10, as_ spec!fic t?_a".' . · 
!'employee., it has been very clearly ' r. 

bro((ght out therein·, drawing 1,.Jpon 
; the Jllµ~·tration glv~o by th~ 7th Pay , 

Commission in · para 5.1.37 of its :· 

'. Rer,ort', that a difference of at i 

· lt!~ist 3 o/o, the rate of annual ·\ 
increme.nt in the 6 tti CPC structure, 'i 

was essential for counting of two , 
·stages, Therefore, for the purpose 

-l ·of · considering bunchi~g, two Pays , 
drown in a Pay Band with a 

, particular GrQde Pay, which are 

! .separated by· 3% of the lower pay; . 
t fane to be token in to ~ccount, as 

r ·- · · ~~:expktin-ed----irr-"'lh·e-iflustratk;n giveii -in•· 

_ _ _ _ -- . ·-· . ·" _ -· ,,::~~1i '.ct~'.clJh.'.J~ 0r.?~rfN _ - -;, : 
Whether-th;; pay' at ce·u i of nny Level {Bunchfng is to ~ c'onsider-;d . with ·, 

. I . 

rnay be taken as first stage. ' reference to the consecutive 
. ;sta,ges of pay drawn in the pay 

structure obtaining prior· to 
1.1.2016, as explained in these . 

''.orders, .,.and as such a r eferehc·e to , 
.. Cell l., which is in the revised pay 
•. ~. • , _ .• _ . f _ " -~ • __ ,~ .sf.ft":~-t,~f'f?;~js ___ n_9t reley<:J11t,.,. 
;1'y.)j,~fher·:alLpoy st~ge$ lower than the This point has been amply clarified · 

;I; en.tr.y pay _.in t.hc 6
1
h c~c pay structurer in the aforesaid OM .. 'da,f~d ,, 

_ 9re._ not ,to ?e token into o~cp~ fqr~. 3.8.201.7,. . ,~s . ,nen,t ioned in ~(!!"9.1 
...... ,,,,,,, ,~. -~- - ,;--- .. .. - ... . . 

• ,l• \ 
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1 
I 
i 
i 
1 

~ 1-r a12120 2~l~SL . ...........,....,,,,_, _ _ ......,......,._....._-'--___,__-<-,;.,._,..:......,......,,,__,.=-:-,_ 
th~ purpose of bunching. . ''$(1y) ~-thereof :--~II p;y\ tag~- lo;-;; 

\ 

l 
j 

- l 

(' 

1, than the Entry Pay in the ·6th CPC 
·; pay structure as indicated in the 
, ,Pay Mo.tr:ix contained in 7 th CPC · 
: Report ore net to be token into 
1 account •for deterrr,in/ng· rhe extent i' 

of 1.Jun~hing . . 

':'4.> - '•, ¼fhether -b~rlet'it ,6(btihthirjg ,S~~ld-;Th~-- -p~sltion ; !orified i~ fhese~, 

j? 

' b~ __ given only where previo,us and ,orders covers this point . As 
. ; ~yrrent pay stages of the . oHic~r.s ;( ;explained in_. the illustration, th~ i 

,~,s'p~cJf i~ to eaqh-- ~rt,'p_l~y~e) Qr~getting\ pre-revised ··pay of Rs.46,100 and • 
J: htiriihed and placia :cif',the Sd~e Level -. Rs, 47,490 are considered tw9 '. 

:' in-' tbe 7th CP<;:' m9trix ~ffhput -a,\yf stages of pay, a.s these ore 1 
cotnparison to any o_ther officer's pay separated by 3 % and these could be ' , 

, as per para 5 and SUH) of this drawn by any tWQ officers. -
i,: Deporttnent's OM dcin.d 3.8.2.017 

·. lvhi~h stipulates fh~i a ·oiff:'.~rt,nce td 
: 3·o/ .. · to , be reckon,e'd ··ror ' Hirirn,f natfon 

q,{ C~hsecutive pay stages, specific to .· 
. . : · ~ach -~mf\fo~e~ . . · -
, .. ~..(---1-:t-. -·m: -'~~···•~~ -~ ... -~ .,..;;.~~~~~~~~-;.. "':~---~---__, 
· 5: _ :WheJ.her bertE!'fit' of bvnching is to be ·· .The is.sue of burichir,g is not a _ 

r •• • } ,,• •. :• 

>9lyen to a se.hior offic~r w'lth . matter of pay drawn by a Senior 

· :· r~t¢t.ttrc~e ;fo tli~, pg,y:; o.f his Junior- Officer vis-a-vis a Junior Officer. 
1.q,Mi'cer ~f:l.o 1_is', ~~){@$: less pay w{tb' ' As explained in 'these orders, · 
the• ,cf,.iffer,Jtl')ce Q:f ·}~. to the senlo,r . bunching happens o.s 111 the 

1 offtcer and now his pay got fi'xed in •' illustration give.n in these orders 
Ii 

the some Leve.I as that of the senfor . · and as such this is nof· related to 
, ,; officer .. the issue of seniority. : ~~~tt·:! Whe,th~~ the ':,9~~~th "of bi7;Zhi~ ·-~·•' 

, also required to be given to a senior r 

· < .;~tf:'{~lt ~b~r:-~ hls. twlo{s f~i:- has -got ,. -
·: t.l~e.tHt:i th.e: SC\me ~~n: ClS {pd't' 0 f the· 
, . senior due to the benefit of b4n\'.11 it'lg : 
: , of pay given to tht'. junior·. 

: 7\7 V:h{~t"h~7~--benefI.~unchlng may 
:, J ~e extended on account of bun~hihg of 

: J two stages of pre-revised pay of . o 
( Government servant a Ion~. 

. It is not · cl~~~-f;~~~7;;;- s:f~;; 

, drown by .9 single Government -
s:t~~t a~ r~l~.y·gtit 'fi;rr pi;\y 

·fUf~for1 on IHt¼Ch6, ·<1~ onlt tbf;. 'p,tiy --
-d:fipWttt on 3 Mi:z_Q.J;§ 'J_s· to !?~; t~~n~ 

! ' into account for pay f,ixntinn on 

•~ ......... ....__-... =-~•-... --· ~ ~---~--... .......,.._¼--r,, .... .\. 

1

_1.11~0.l.._.6....,_ ... ~ ~----------·"""'---
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,.,..._: -a-.-......... -,'""'-w'--h-~...,_t_,,.ha....e_r~t""':h--~'-'t~~, e-_n_e_f·r=t= .. . -of-.; .-.b;.,-u.:,..~-ch~j-~-g--.m~oy ..... - :--~-s-e..,..~-,p-la-,j l'l--e-d-. ,-. -in~ t-H~. e..,.......i....,,l l'--us""t""'r"'"a~-t"-io--"· n...; 

be. extended only ol'i direct· pay-: contc.ined in para 9(ii) of these 
:. fixation where the pay of tw.o,officer$ o~ders , hO such benefit is ; 

in the . . pre-revise.d pay wl'th a admissible in such cases. 
diffe.renc,e of 3 % get fixed at the ·: . 

,. same st"age in the revind pay ; 
; st,:-uc-tvre (7'" CPC) pr alsQ on further :. 

. I : bunching with n"xt· higher pay stage 
i due to grant of additional increment to . 
' an , officer for · bunching on · 

. ! initial/direct pay fixa"tion. . f 
.. ! .,~-· -~~~ ---:---.. ~~ .... -:""~ 
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