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1. Amendment to Statute 19 related to Selection Committees for appointment to the post of
Teachers, Directors — Physical Education & Library and Registrar of the University (E.C Res.
No. 8 (8-8) dated 01-02.07.2019) (Notified vide notification no. CNC-11/093/101/2020-21/536 dated

06.10.2020)
Existing Amended

19. 19.

(1) The Selection Committees for | (1) The Selection Committees for
appointment to the posts of Professor, appointment to the posts of Senior
Associate Professor, Assistant Professor, Professor, Associate
Professor, Registrar, University Professor, Assistant Professor, Registrar,

Librarian, Professional Senior (Deputy
Librarian), Professional  Junior
(Assistant Librarian), Director, Deputy
Director and Assistant Director of
Physical Education & Sports shall have
the following compositions:

University Librarian, Deputy Librarian,
Assistant  Librarian, Director, Deputy
Director and Assistant Director of
Physical Education & Sports shall have
the following compositions:

(i) Senior Professor

1. Vice-Chancellor, who shall be the
Chairperson of the Committee.

2. An Academician not below the rank
of Senior Professor/Professor with
minimum ten years’ experience who
is the nominee of the Visitor.

3. Three experts not below the rank of
a Senior Professor/Professor with a
minimum of ten years’ experience in
the subject/field concerned
nominated by the Vice-Chancellor
out of the panel of names approved
by the Academic Council.

4. Dean (not below the rank of Senior
Professor/Professor with minimum
ten years’ experience) of the faculty,
wherever applicable.

5. Head (not below the rank of Senior
Professor/Professor with minimum
ten years’ experience) or senior-
most Professor (not below the rank
of Senior Professor /Professor, with
a minimum of ten years’ experience)
of the Department/School/Centre.

6. An Academician (not below the rank
of a Senior Professor/Professor with
minimum ten years’ experience)
representing SC/ST/OBC/ Minority /
Women / Differently-abled
categories, if any of candidates
representing these categories is the
applicant, to be nominated by the
Vice Chancellor, if any of the above
members of  the Selection
Committee do not belong to that
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(i) Professor,

Associate Professor &

Assistant Professor:

1.

The Vice-Chancellor or where he so
nominates, the Pro-Vice-Chancellor
or the Dean of Colleges or the
Director, South Delhi Campus shall
be the Chairperson of the Selection
Committee.

Pro-Vice-Chancellor/Director,
Campus.

Three experts in the concerned
subject nominated by the Vice
Chancellor out of the panel of names
approved by the Academic Council.

An academician nominated by the
Visitor.

Head of the concerned Department
of the University, if he is a Professor.
If the Head is a Reader, then a
Professor, if any, in that Department.

In case of an appointment in the
University Medical College or in a
Law Centre, the Principal of that
College or the Professor-in-Charge
of that Centre, as the case may be.

The Head of the Research Institute
maintained or recognized by the
University in the subject concerned.

An academician representing
SC/ST/OBC/Minority/Women/Person
s with Disability to be nominated by
the Vice Chancellor, if any of the
candidates representing these
categories is an applicant and if any
of the above members of the
selection committee does not belong
to that category.

Where the Selection Committee is
constituted for making recruitment to
10 or more vacancies in any level of
posts or services, it shall be
mandatory to have one member
belonging to SC/ST, one member
belonging to OBC category and one
member belonging to  minority
community in such

South

(i)

category.

Provisions for selection committee for
Senior Professor has been added at
Clause (i) and existing clause (i) will
be renumbered as (ii), (ii) as (iii) and
(iii) as (iv).

Professor,

Associate Professor &

Assistant Professor:

1.

Vice Chancellor or her/his nominee,
who has at least ten years of
experience as Professor, shall be
the Chairperson of the Committee.

Vice Chancellor shall be the
Chairperson of the Committee for
the post of Professor.

An academician not below the rank
of Professor to be nominated by the
Visitor.

Three experts in the concerned
subject nominated by the Vice
Chancellor out of the panel of
names approved by the Academic
Council.

Dean of the faculty concerned,
wherever applicable.

Head of the Department/
School/Centre /Institute /Medical
College concerned, as the case may
be.

An Academician representing
SC/ST/OBC/Minority/Women/Differe
ntly-abled to be nominated by the
Vice Chancellor, if any of the
candidates  representing  these
categories is an applicant and if any
of the above members of the
Selection Committee does not
belong to that category.

Where the Selection Committee is
constituted for making recruitment to
10 or more vacancies in any level of
posts or services, it shall be
mandatory to have one member
belonging to SC/ST, one member
belonging to OBC category and one
member belonging to Minority
Community in such Committees.
Further, one of the members of the
Selection Committee/Board,
whether from the General Category
or from the Minority Community or
from the SC/ST/OBC Community
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Committees/Boards. Further, one of
the members of the Selection
Committee/Board, whether from the
general category or from the minority
community or from the SC/ST/OBC
community should be a lady failing
which a lady member should be co-
opted on the Committee/Board. It
may also be ensured that where the
number of vacancies against which
selection is to be made is less than
ten, no effort should be spared in
finding the SC/ST, OBC officer and
the Minority Committee Officer and a
lady officer, for inclusion in such
Committees/Boards.

(ii) Director, Deputy Director, Assistant

Director of Physical Education &
Sports, University Librarian,
Professional Senior (Deputy
Librarian) And Professional Junior
(Assistant Librarian):

Selection Committees for the post of
Director, Deputy Director, Assistant
Directors of Physical Education and
Sports, University Librarian,
Professional Senior (Deputy Librarian)
and Professional Junior (Assistant
Librarian) shall be the same as that of
Professor, Reader and Lecturer
respectively, except that the concerned
expert in Physical Education and Sports
or Sports Administration or Library,
practicing Librarian/Physical Education
Director, as the case may be, shall be
associated with the Selection
Committee as one of the subject experts
to be nominated by the Vice-Chancellor.

should be a lady failing which a lady
member should be co-opted on the
Committee. It may also be ensured
that where the number of vacancies
against which selection is to be
made is less than ten, no effort
should be spared in finding the
SC/ST/OBC Officer and the Minority
Community Officer and a lady
officer, for inclusion in such
Committees.

Explanatory Note: Clause 7 above
has been incorporated in terms of
DoP&T OM No. F.N0.42011/2/2014-
Estt.(Res) Dated 13.02.2014 This
clause was given assent by the
Visitor of the University vide Letter
No. F.No. 4-93/2014-Desk-U dated
18" March 2015.

(iii) Director, Deputy Director, Assistant

Director of Physical Education &
Sports, University Librarian, Deputy
Librarian and Assistant Librarian:

Selection Committees for the posts of
Directors, Deputy Directors, Assistant
Directors of Physical Education And
Sports, Librarians, Deputy Librarians
and Assistant Librarians shall be the
same as that of Professor, Associate
Professor and Assistant Professor,
respectively, except that in Library and
Physical Education and Sports or Sports
Administration, respectively, practicing
Librarian/Director Physical Education and
Sports, as the Case may be, shall be
associated with the Selection Committee
as one of the subject experts.

Note:

(@) The overall selection procedure
shall be as per UGC Regulations
2018.

(b) The Selection process shall be
completed on the day/last day of
the Selection Committee meeting,
wherein the minutes are recorded
and recommendation made, on the
basis of the performance of the
interview, are duly signed by all
members of the selection
committee.

(c) For all Selection Committees
specified herein, the Head of
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(iii) Registrar:

(d)

Department/ Teacher-In charge
should be either in the same or
higher rank/position than the
rank/position  for  which  the
interview is to be held.

The Academician(s) belonging to
the Scheduled Caste/Scheduled
Tribe/OBC  /Minority  /Women/
Differently abled Category and so
nominated in the  Selection
Committee(s) shall be one level
above the cadre level of the
applicant, and such nominee shall
ensure that the norms of the
Central Government, in relation
to the categories mentioned
above, are strictly followed during
the selection process.

(iv) Registrar:

1. Vice-Chancellor 1. Vice-Chancellor

2. Pro-Vice-Chancellor 2. Pro-Vice-Chancellor

3. A Nominee of the Visitor 3. A Nominee of the Visitor

4. Treasurer 4. Treasurer

5. Two members of the Executive 5. Two members of the Executive
Council, nominated by it. Council, nominated by it.

6. An academician representing SC/ 6. An academician representing SC/
ST/ OBC/ Minority/ Women/ ST/ OBC/ Minority/ Women/
Persons with Disability to be Persons with Disability to be
nominated by the Vice Chancellor, nominated by the Vice Chancellor,
it any . of the candld_ates if any of the candidates
representing these categories is an . L
applicant and if any of the above representing these categories is an
members of the  selection applicant and if any of the above
committee does not belong to that members  of the  selection
category. committee does not belong to that

category.
(2)to (4) XXX XXX XXX (2) to (4) XXX XXX XXX
XXX XXX XXX XXX
XXX XXX

(5) Notwithstanding anything contained in
Clause (1) to (4), the Director, South
Campus, shall also be a member of a

Selection Committee in

respect of

appointment of teachers or, for their
recognition; as the case may be, in

respect of

such Departments and

Colleges in the South Campus as the
Vice-Chancellor may specify.

(5) Omitted ***
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(6) the quorum for a meeting of the | (6) Four members, including two outside

selection committee shall not be subject experts, shall constitute the
complete unless, in addition to the quorum.
Chairman, in a Case where the number
of Visitor's Nominee and the persons
nominated by the Academic
Council/Executive  Council on the
selection committee is four, at least
three of them and where such number is
three, at least two of them are present in
the meeting. If the quorum is not
complete, the meeting shall be
adjourned.

Note: The assent of the Hon’ble Visitor of the University was received vide MHRD letter No. 4-
16/2019-CU-1l dated 13.04.2020.

Amendment to Ordinance XX. Colleges and Institutions Maintained by the University. (E.C
Res. No. 74 dated 13-15.03.2020) (Notified vide notification no. CNC-I1/093/1(14)/2020-21/532
dated 01.10.2020)

Add the following:-

ORDINANCE XX-S

DELHI SCHOOL OF PUBLIC HEALTH
Preamble

The Delhi School of Public Health (DSPH) at the Institution of Eminence (IoE), University of Delhi
shall be established under Ordinance XX of the University. The DSPH shall serve as the key platform
to promote and foster research and teaching excellence in the area of public health. The School shall
be under the overall administrative and financial supervision of the Governing Council, IoE and the
Executive Council of the University of Delhi. DSPH will be an umbrella institution dedicated to
research study and imparting training in the area of public health in varied dimensions — science,
technology and policy in an integrated manner. DSPH will draw strength from the disciplines of
Science, Medicine and Social Sciences to deliver and meet its stated objectives.

DSPH is aimed to become the premier organization in the country and also globally to start
research/teaching/outreach programmes that are aimed at carrying out cutting-edge research in the
field of public health science, creation of bio-medical technologies and taking the products to the
society, industry and the market with the help of social scientists working in tandem with science and
technology experts.

DSPH envisages research/teaching programmes in Public Health in areas such as Biomedical
Sciences, Systems Biology, Environmental Pollution and Human Health, Functional Genomics,
Community Health: Economics, Interventions & Engagement and Medical Technology. The motto of
the School will be development of better strategies and technologies, and their social impacts to
achieve “Health for All”. The overarching aim of the School is to encourage the students to undergo a
choice-based learning experience by offering them a plethora of programmes/subjects of
interdisciplinary nature and relevance which are not available at present in this or any other
institution. This novel institution offers new avenues of pooling of academic and infrastructure
resources to look at the Public Health theme in an integrated fashion and contribute to the national
development.
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The Need

To address India’s urgent need for qualified manpower/research in public health area, the University
and its affiliated institutions need to rise to the occasion. Numerous infectious/communicable
diseases such as tuberculosis, malaria, Kala-azar and non-infectious/life-style diseases like diabetes,
cardiovascular diseases, Alzheimer's, Parkinson’s, cancer and a host of genetic diseases pose acute
social, economic and emotional problems, especially in the developing world. The University
considers it as its responsibility to train and utilize our human, knowledge and infrastructure resources
for understanding and innovating novel ways of diagnosis, prevention and cure of these diseases.
The recommendations of India’s Planning Commission for Xl Five-year Plan also identified the
importance and need to increase and improve the “supply side” of scientific and technology
community. It stressed on the need to attract a large number of young Indians to science-based
careers. The on-going “Make in India” initiative also requires strengthening the knowledge of basic as
well as applied sciences with a translational and technology upliftment perspective. It has been widely
acknowledged that the interest in scientific research can be largely influenced by the opportunities
given to students to experiment and tackle small projects in addition to regular classroom teaching.
With an objective to continue such an effort, the DSPH has been conceived.

The primary aim of the School and the sub-themes is to inspire students and encourage them to
pursue a career in integrated Public Health programme. We expect a well-qualified and adequately
trained human resource dedicated to understanding, researching and developing technologies for
public health using basic and translational research. This century is an exciting era for biomedical
sciences, likely to witness great strides in the area of molecular medicine and the health sciences.
The society and market at national and international levels today need knowledgeable and well-
trained human resource for research in public health. To keep the young talent coming to basic and
applied science research has to match with the emerging needs of our society.

Vision
(i) To pursue cross disciplinary research for addressing the challenges in public health and

hygiene in India and World.

(i) To generate trained manpower in public health and hygiene through higher education using
evidence based educational experiences.

(i) To communicate the knowledge on public health problems and solutions for enhancing public
awareness.

(iv) To engage in-service activities relating to public health and hygiene for enhancing the
capacities of communities to improve health.

Objectives
The objectives of the School are as follows:
(i) To initiate and develop research/teaching programmes related to the public health in terms of
science, technology and policy dimensions.

(i) To provide a platform for state-of-the-art research, teaching and outreach programmes on
issues related to the Public Health as may be identified by the Governing Body and its
designated body from time to time.

(i) To promote research on Public Health: Science, Technology and Policy relating to such
identified areas and issues.

(iv) To establish networks for dialogue and cooperation among scholars, policymakers, public
health professionals, the regulators and those involved in the process of Public Health.

(v) To evolve and mobilize new, online technologies for training scholars in various themes and
sub-themes under Public Health.

(vi) To organize national and international seminars, workshops and conferences on issues
related to the Public Health in terms of science, technology and policy.
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(vii) To organize documentation of resource materials on issues of Public Health.
(viii) To evolve new pedagogical tools for learning and training on issues related to Public Health.

(ix) To provide platform to students and scholars to share and debate ideas related to various
aspects Public Health.

(X) To publish research papers, books, newsletters and online journal in the broad area of Public
Health.

(xi) To introduce and run academic programmes in the field of Public Health.

(xii) To generate financial resources from public and private sources both at the national and
international level; and

(xiii) To undertake such other activities as decided upon by the Governing Body from time to time.

2. Governing Structure

The governance of the DSPH shall be carried out through the following bodies under the overall
control and supervision of the Governing Council of the Institution of Eminence (IoE) and the
Executive Council of the University. There shall be the following governing structure:

2.1. Governing Body

2.2. Advisory Council

2.3. Area Coordinators

2.1.1. Constitution of the Governing Body
There shall be a Governing Body for the management of the DSPH which shall comprise:

(i) Vice Chancellor or his nominee - Chairperson
(i) Pro-Vice Chancellor (Ex-Officio)
(i) Director General, IoE (Ex-Officio)
(iv) Treasurer (Ex-Officio)
(v) Registrar (Ex-Officio)

(vi) Two Deans from the Faculty of Science, Applied Sciences, Medical Sciences, Social Sciences,
Mathematics, by rotation

(viiy Two eminent scholars of international repute from outside the University of Delhi to be
nominated by the Vice Chancellor/Governing Council, IoE

(viii) Two Heads/Representatives of the leading institutions in the field of Public
Health/Medicine/Biomedical Sciences to be nominated by the Governing Council, IoE

(ixX) Up to three members from the Government, Corporate Sector and Civil Society to be
nominated by the Governing Council, IoE

(x) Director/Joint Director - Member Secretary

2.1.2. The Term

Except for the ex-officio members, all other members of the Governing Body shall have a term of two
years. The Governing Body shall meet at least once in the financial/academic year. The quorum in
the meetings of the Governing Body shall be one third of the total membership.

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing Council of the IoE, the Governing Body shall exercise
the following functions:

() Recommend the appointment of the Director and Joint Director to the Governing Council;
(i) Approve the appointments and the related affairs as recommended by the Advisory Council;
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(iii)

(iv)
v)

(vi)
(vii)
(viii)
(ix)
()
(xi)

(xii)
(xiii)

Appoint/invite Area Coordinators, Fellows and Associates on the recommendations of the
Advisory Council;

Approve academic proposals, programmes, outreach activities and research projects;
Consider and approve faculty/staff requirement, create positions and initiate steps for making
appointments;

Consider and approve infrastructural requirements and make arrangements for their
acquisition; consider and approve the annual report of the School;

Consider and recommend the annual budget of the School for the approval of the Governing
Council of the IoE;

Consider and recommend the annual accounts and audit report for approval of the Governing
Council of the IoE;

Make such rules, as it may consider necessary, for regulation and smooth functioning of the
School;

Exercise such other powers and functions, as may be assigned by the Governing Council of the
IoE from time to time;

To appoint, suspend or terminate the services of administrative, academic and non-academic
staff of the School and to determine the emoluments and conditions of service: provided,
however, that the qualifications for appointment, emoluments, and conditions of the service of
such persons shall be in accordance with those laid down for similar posts in the University;

To appoint or terminate the services of the non-academic staff on contract basis on the
recommendation of the Advisory Council in order to improve the efficiency of the School;

To determine the infrastructure requirements, including building, make arrangements for
procurement and consider the recommendations of the Advisory Council.

2.2.1. Constitution of the Advisory Council

There shall be an Advisory Council for planning, designing and managing the academic activities and
programmes of the DSPH. It shall comprise:

0)
(i)
(iii)
(iv)
v)
(vi)
(vii)

(viii)

Chairperson to be nominated by the Vice Chancellor;
Three eminent scholars of international repute nominated by the Vice Chancellor
Three members of the Governing Body nominated by the Vice Chancellor

Up to three academics of high standing from the leading institutions in the field of public
health/medicine/biomedical sciences to be nominated by the Governing Council of IoE.

Up to five members from the Government, Corporate Sector and Civil Society to be nominated
by the Governing Council of IoE.

Up to three Area-Coordinators from the School;

One representative of the Institute of Informatics and Communication, or a technical expert
nominated by the Governing Body.

Director/Joint Director, DSPH (Ex-Officio) - Member Secretary.

2.2.2. The Term

Except for ex-officio members, all other members of the Advisory Council shall have a term of two
years. The Advisory Council shall meet at least twice in one academic year. The quorum in such
meetings shall be one third of the total membership and virtual participation of Area Coordinators for
such purposes shall be permitted.

2.2.3. Functions of the Advisory Council

Subject to the overall control of the Governing Body, the Advisory Council shall exercise the following
functions:
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(i)

(i)
(iii)

(iv)
v)

(Vi)

(Vi)

Monitor and evaluate the ongoing learning, research activities, academic programmes and
outreach activities of the School;

Plan and examine fresh proposals for new programmes.

Formulate long term plans for the activities of the School, i.e., research, documentation, data
repository, seminars, collaboration with national and international organizations, etc.;

Constitute Resource Groups led by Theme Leaders to carry out the programmes of the School;
Formulate collaborative programmes in association with groups or national and international
institutions working in areas of common interest;

Affiliate those individuals, groups and organizations involving students, teachers, researchers
of this and the other Universities, policymakers and private practitioners who are engaged in
the activities that are of interest to the School; such individuals, groups and organizations will

be eligible for financial and other assistance from the School, subject to the approval of the
Governing Body on a case to case basis;

Perform such other functions, as may be assigned by the Governing Body from time to time.

3. Office Bearers

3.1. The Director

(i)

(ii)

(i)

(iv)

v)
(vi)

There shall be a Director with distinguished credentials in the field of public
health/medicine/biomedical sciences, who shall be the Head of the School appointed by the
Governing Council of the lIoE/Chairman on the recommendation of the Governing Body. The
Governing Body shall define the qualifications and procedure for appointment of the Director.
The term of appointment of Director shall be 5 years. The Director shall be eligible for
appointment for another term.

However, in order to meet the pressing needs of the School, the Vice Chancellor may appoint a
Director for a duration as mentioned in the appointment letter and report the same to the
Governing Council of the IoE. Till such time a Director is appointed, the Vice Chancellor may
appoint an Honorary Director and report the same to the Governing Council.

The Director shall function under the overall control of the Governing Body. S/he will be
responsible for the management and administration of the School in accordance with the Act,
the Statutes, the Ordinances, the rules and regulations of the University.

The Director/Joint Director shall act as:
e Member Secretary of the Governing Body;
e Member Secretary of the Advisory Council

The Director shall be authorized to maintain and operate an Imprest Account for meeting day to
day expenditure of the School.

In the absence of the Director, the Joint Director shall perform all such functions and
responsibilities which are vested with the Director under the Ordinance.

3.2. Joint Director

(i)

(ii)

(iii)

There shall be a Joint Director with distinguished credentials in the field of public
health/medicine/biomedical sciences appointed by the Governing Council of the IoE on the
recommendation of the Governing Body. However, in order to meet the pressing needs of the
School, the Vice Chancellor may appoint a Joint Director and report the same to the Governing
Council of the IoE.

In case the Joint Director holds a substantive position as a Professor of the University or
equivalent position in the University/College of the University, s/he shall hold the position of
Joint  Director in additon to her/his regular duties at his/her parent
Department/Institution/College.

The term of the Joint Director shall be up to three years which may be renewed.
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3.3. Officer on Special Duty (OSD)

(i) The Vice Chancellor may appoint an OSD to assist the Director/Joint Director in the discharge
of their functions and such other functions entrusted to her/him by the Governing Body,
Advisory Council and/or the Vice Chancellor.

(ii)

In the absence of the Director/Joint Director, OSD shall discharge the functions vested with

them.

4. Webmaster

a) There shall be a Webmaster to develop, manage and administer the online platform of the
School.

b) A Webmaster shall be appointed by the Governing Body in accordance with the rules and
regulations of the University.

¢) The Governing Body shall have discretion to outsource the functions of the Webmaster to an
individual/agency on contract basis.

d) The salary and other monetary compensation for the Webmaster's position shall be decided
by the Governing Body within the existing rules and regulations of the University.

5. Faculty members/Fellows/Post-doctoral Fellows, and Research Associates

The School shall have Faculty members appointed as per the relevant rules of the University. The
School shall also have Visiting Faculty/Fellows/Post-doctoral Fellows, and Research Associates, the
number of which will be determined by the Governing Body from time to time.

(i)

(i)

(iii)

Visiting Fellows/Faculty:

a)

b)

c)

Scholars who have made notable contributions in the field of public health/biomedical
sciences/medicine and the allied fields or those who have the research and teaching
experience in the of public health/biomedical sciences/medicine may, with the
recommendations of Advisory Council and approval of the Vice Chancellor be invited as
Visiting Fellows/Faculty.

Visiting Fellows/Faculty may be invited for a period up to one year and not less than two
weeks to deliver a course or lectures or take seminars or participate in such other
activities that help in advancing the research and teaching work of the University. In
exceptional circumstances, the duration may be extended to a maximum period of three
years, with the approval of the Governing Body and the Vice Chancellor. They shall,
however, not be members of any statutory committee of the School or of the University.

The Vice Chancellor will determine, with the approval of Governing Council, other terms
and conditions as may be required, including the emolument of the appointments.

Distinguished Fellows:

The Vice Chancellor on the recommendation of the Governing Body may designate eminent
experts in the field of public health/biomedical sciences/medicine and allied fields associated
with the School as Distinguished Fellows.

Affiliate Fellows:

Teachers and researchers of the University of Delhi's Departments/Colleges/Centres/other
institutions or organisations including government departments may be considered for
Fellowship for specific periods by the Governing Body on the recommendations of the Advisory
Council for enabling them to work on specific research projects for a specific period. They may
continue working in their respective parent departments/colleges/institutions and at the same
time locate their research projects in the School and participate in its programmes.
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(iv) Fellows on Secondment/Transfer/Deputation:

a) On the recommendations of the Governing Body, Fellows already in the employment of the
Departments/Centres, Colleges or other institutions of the University of Delhi may be placed
in the School on secondment/transfer or deputation for a specific period with full pay
protection. They shall also be entitled for all allowances and benefits as applicable including
continuity of service prior to their placement in the School.

b) In the event of a Fellow being selected from outside the University, such appointment shall
be for a specific period on terms and conditions as decided by the Governing Body of the
School.

(v) Associates:

Teachers/ Research Scholars working in University Departments/Colleges/Centres will be
considered for affiliation as Associates of the School for a specific project for a specific period by
the Governing Body.

6. Finances

(i) All expenditures of the School such as on the web management and conduct of
research/teaching/outreach, seminars, research projects, publications, administration and other
support activities shall be made as per the budget and allocations approved by the Governing
Council.

(ii) All financial operations shall be conducted according to the rules and regulations of the
University of Delhi.

Amendment to Ordinance XX. Colleges and Institutions Maintained by the University. (E.C
Res. No. 75 dated 13-15.03.2020) (Notified vide notification no. CNC-11/093/1(14)/2020-21/532
dated 01.10.2020)

Add the following:-

ORDINANCE XX-T
DELHI SCHOOL OF CLIMATE CHANGE & SUSTAINABILITY

Preamble

The Delhi School of Climate Change & Sustainability (DSCC&S) at the University of Delhi shall be
established under Ordinance XX of the University. The DSCC&S shall serve as the key platform to
promote and foster research and teaching excellence in the area of climate, global change and
sustainability. The World Bank Group Climate Change Action Plan (2016-2020) highlights some of
the key challenges the world faces today. It identifies climate change as the most critical driver that
influences development. The Action Plan recognizes the enormous task before the international
community to feed over 9 billon humans and to provide housing for additional 2 billion urban
population. Two of the biggest risks to human development come from availability of and access to
sustainable food, energy and water resources. The climate change related risks from natural
disasters which are already on the increase are a grim reminder that the issue needs to be discussed
and dealt with not only at the government level, but equally at the community level. The COP 21 (the
21st meeting of the Conference of the Parties, which guides the Conference) Paris Agreement
identified the need for concrete actions to be taken by each nation and to deliver on the promises and
set targets. These nationally determined contributions (NDCs) underline the need for sustainable and
clean energy generation, transport, sustainable agriculture and sustainable urban ecosystems. In
order to achieve the set ambitious goals, a cadre of qualified professionals and practitioners needs to
be built, who are adequately skilled and empowered to deliver the desired results. By establishing
DSCCA&S, the University is responding to the urgent societal need.
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In recent years, climate change has emerged as both a potent threat and challenge to the human
communities and biodiversity. Climate reconstructions have shown the 19th century to be the century
with highest rates of warming in Earth’s history. The annual global mean surface temperature of the
Earth has reportedly warmed by about 0.61 + 0.16°C between 1861 and 2000. Such levels of climate
change and global warming have significantly affected changes in glacial cover, agriculture and crop
productivity, disease outbreaks, human health, human livelihoods, water availability, species
phenology, species geographic ranges, vegetation structure and community composition.

The School shall be under the overall administrative and financial supervision of the Governing
Council of the Institution of Eminence and the Executive Council of the University of Delhi.

Vision

Under five broad sub-themes, “Critical Zone Studies”, “Climate Change & Agriculture Sustainability”,
“Climate Change, Food & Nutritional Sustainability”, “Resilient Lives & Livelihoods”, and “Sustainable
Energy”, the DSCC&S would aim to encourage researchers and students to take up climate change
focused inter-disciplinary research and studies with cutting-edge curriculums as potential career
avenues in order to provide sustainable climate change solutions for India and the world in the

forthcoming century.

Objectives
The objectives of the School are as follows:

(i) To initiate and develop research/teaching programmes related to the “Critical Zone” of the
Earth.

(i)  To provide a platform for understanding this most compelling area of Critical Zone research
known as "the living, evolving, outer skin of our planet where rock, soil, water, air and
organisms interact to regulate the environment that is critical to life”.

(i)  To provide a platform for state-of-the-art research, teaching and outreach programmes on
issues related to the Climate Change, Global Change and Sustainability as may be
identified by the Governing Body and its designated body from time to time.

(iv) To promote research on Climate Change, Global Change and Sustainability relating to
such identified areas and issues.

(v) To establish networks for dialogue and cooperation among scholars, policymakers, policy
professionals, the regulators and those involved in the process of climate change and
sustainability studies.

(vi) To evolve and mobilize new, online technologies for training scholars in various themes
and sub-themes under Climate Change, Global Change and Sustainability.

(vii)  To organize national and international seminars, workshops and conferences on issues
related to the Climate Change, Global Change and Sustainability in terms of science,
technology and policy.

(viii) To organize documentation of resource materials on issues of Climate Change, Global
Change and Sustainability.

(ix) To evolve new pedagogical tools for learning and training on issues related to Climate
Change, Global Change and Sustainability.

(X) To provide platform to students and scholars to share and debate ideas related to Climate
Change, Global Change and Sustainability.

(xi) To publish research papers, books, newsletters and online journal in the broad area of
Climate Change, Global Change and Sustainability.

(xii)  Tointroduce and run academic programmes in the field of Climate Change, Global Change
and Sustainability.

(xiii)  To generate financial resources from public and private sources both at the national and
international level; and
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(xiv) To undertake such other activities as decided upon by the Governing Body from time to
time.

2. Governing Structure

The governance of the DSCC&S shall be carried out through the following bodies under the overall
control and supervision of the Governing Council of the Institution of Eminence (IoE) and the
Executive Council of the University. There shall be the following governing structure:

2.1 Governing Body

2.2 Advisory Council

2.3. Area Coordinators

2.1.1. Constitution of the Governing Body
There shall be a Governing Body for the management of the DSCC&S which shall comprise:

(i) Vice Chancellor or his nominee — Chairperson
(i)  Pro-Vice Chancellor (Ex-Officio)
(i)  Director General, IoE (Ex-Officio)
(iv)  Treasurer (Ex-Officio)
(v) Registrar (Ex-Officio)
(vi) Two Deans from the Faculty of Arts, Social Sciences, Science, Law, Management Studies,
Mathematics, Commerce and Financial Studies, by rotation

(vii)  Two eminent scholars of international repute from outside the University of Delhi to be
nominated by the Vice Chancellor/Governing Council

(viii) Two Heads/Representatives of the leading institutions in the field of Climate Change,
Global Change and Sustainability to be nominated by the Governing Council, IoE

(ix) Up to three members from the Government, Corporate Sector and Civil Society to be
nominated by the Governing Council, IoE

(x) Director/Joint Director - Member Secretary

2.1.2. The Term

Except for the ex-officio members, all other members of the Governing Body shall have a term of two
years. The Governing Body shall meet at least once in the financial/academic year. The quorum in
the meetings of the Governing Body shall be one third of the total membership.

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing Council of the University, the Governing Body shall
exercise the following functions:
() Recommend the appointment of the Director and Joint Director to the Governing Council;

(i) Approve the appointments and the related affairs as recommended by the Advisory
Council;

(i) Appoint/invite Area Coordinators, Fellows and Associates on the recommendations of the
Advisory Council;

(iv)  Approve academic proposals, programmes, outreach activities and research projects;

(v) Consider and approve faculty/staff requirement, create positions and initiate steps for
making appointments;

(viy Consider and approve infrastructural requirements and make arrangements for their
acquisition; consider and approve the annual report of the School,

(vii) Consider and recommend the annual budget of the School for the approval of the
Governing Council;
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(viii) Consider and recommend the annual accounts and audit report for approval of the
Governing Council;

(ix) Make such rules, as it may consider necessary, for regulation and smooth functioning of
the School;

(x) Exercise such other powers and functions, as may be assigned by the Governing Council
from time to time;

(xi) To appoint, suspend or terminate the services of administrative, academic and non-
academic staff of the School and to determine the emoluments and conditions of service:
provided, however, that the qualifications for appointment, emoluments, and conditions of
the service of such persons shall be in accordance with those laid down for similar posts in
the University;

(xii) To appoint or terminate the services of the non-academic staff on contract basis on the
recommendation of the Advisory Council in order to improve the efficiency of the School;

(xiii) To determine the infrastructure requirements, including building, make arrangements for
procurement and consider the recommendations of the Advisory Council.

2.2.1. Constitution of the Advisory Council

There shall be an Advisory Council for planning, designing and managing the academic activities and
programmes of the DSCC&S. It shall comprise:
(i) Chairperson to be nominated by the Vice Chancellor;
(i) Three eminent scholars of international repute nominated by the Vice Chancellor
(i)  Three members of the Governing Body nominated by the Vice Chancellor

(iv)  Up to three academics of high standing from the leading institutions in the field of Climate
Change, Global Change and Sustainability to be nominated by the Governing Council

(v)  Up to five members from the Government, Corporate Sector and Civil Society to be nominated
by the Governing Council

(vi)  Up to three Area-Coordinators from the School;

(vii)  One representative of the Institute of Informatics and Communication, or a technical expert
nominated by the Governing Body.

(viii)  Director/Joint Director, DSCC&S (Ex-Officio) - Member Secretary.

2.2.2. The Term

Except for ex-officio members, all other members of the Advisory Council shall have a term of two
years. The Advisory Council shall meet at least twice in one academic year. The quorum in such
meetings shall be one third of the total membership and virtual participation of Area Coordinators for
such purposes shall be permitted.

2.2.3. Functions of the Advisory Council

Subject to the overall control of the Governing Body, the Advisory Council shall exercise the following
functions:

() Monitor and evaluate the ongoing learning, research activities, academic programmes and
outreach activities of the School;
(i)  Plan and examine fresh proposals for new programmes.

(i)  Formulate long term plans for the activities of the School, i.e., research, documentation, data
repository, seminars, collaboration with national and international organizations, etc.;

(iv) Constitute Resource Groups led by Theme Leaders to carry out the programmes of the School;

(v) Formulate collaborative programmes in association with groups or national and international
institutions working in areas of common interest;
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(Vi)

(Vi)

Affiliate those individuals, groups and organizations involving students, teachers, researchers
of this and the other Universities, policymakers and private practitioners who are engaged in
the activities that are of interest to the School; such individuals, groups and organizations will
be eligible for financial and other assistance from the School, subject to the approval of the
Governing Body on a case to case basis;

Perform such other functions, as may be assigned by the Governing Body from time to time.

3. Office Bearers

3.1. The Director

(i) There shall be a Director with distinguished credentials in the field of Climate Change,

Global Change and Sustainability who shall be the Head of the School appointed by the
Governing Council, I0E on the recommendation of the Governing Body. The Governing
Body shall define the qualifications and procedure for appointment of the Director. The term
of appointment of Director shall be 5 years. The Director shall be eligible for appointment
for another term.

(i) However, in order to meet the pressing needs of the School, the Vice Chancellor may

appoint a Director for a duration as mentioned in the appointment letter and report the
same to the Governing Council, IoE. Till such time a Director is appointed, the Vice
Chancellor may appoint an Honorary Director and report the same to the Governing
Council.

(i)  The Director shall function under the overall control of the Governing Body. S/he will be

responsible for the management and administration of the School in accordance with the
Act, the Statutes, the Ordinances, the rules and regulations of the University.

(iv)  The Director/Joint Director shall act as:
(v) Member Secretary of the Governing Body;
(viy Member Secretary of the Advisory Council

(vii)  The Director shall be authorized to maintain and operate an Imprest Account for meeting

day to day expenditure of the School.

(viii) In the absence of the Director, the Joint Director shall perform all such functions and

responsibilities which are vested with the Director under the Ordinance.

3.2. Joint Director

(i)

(ii)

(iii)

There shall be a Joint Director with distinguished credentials in the field of Climate Change,
Global Change and Sustainability appointed by the Governing Council on the recommendation
of the Governing Body. However, in order to meet the pressing needs of the School, the Vice
Chancellor may appoint a Joint Director and report the same to the Governing Council.

In case the Joint Director holds a substantive position as a Professor of the University or
equivalent position in the University/College of the University, s/he shall hold the position of
Joint Director in additon to her/his regular duties at his/her parent
Department/Institution/College.

The term of the Joint Director shall be up to three years which may be renewed.

3.3. Officer on Special Duty (OSD)

(i)

(ii)

The Vice Chancellor may appoint an OSD to assist the Director/Joint Director in the discharge
of their functions and such other functions entrusted to her/him by the Governing Body,
Advisory Council and/or the Vice Chancellor.

In the absence of the Director/Joint Director, OSD shall discharge the functions vested with
them.
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(i)

(iii)

(iv)

Webmaster

a) There shall be a Webmaster to develop, manage and administer the online platform of the
School.

b) A Webmaster shall be appointed by the Governing Body in accordance with the rules and
regulations of the University.

c) The Governing Body shall have discretion to outsource the functions of the Webmaster to an
individual/agency on contract basis.

d) The salary and other monetary compensation for the Webmaster's position shall be decided
by the Governing Body within the existing rules and regulations of the University.

Faculty members/Fellows/Post-doctoral Fellows, and Research Associates

The School shall have Faculty members appointed as per the relevant rules of the University. The
School shall also have Visiting Faculty/Fellows/Post-doctoral Fellows, and Research Associates,
the number of which will be determined by the Governing Body from time to time.

Visiting Fellows/Faculty:

a) Scholars who have made notable contributions in the field Climate Change, Global Change
and Sustainability and the allied fields or those who have experience with Climate Change,
Global Change and Sustainability may, with the recommendations of Advisory Council and
approval of the Vice Chancellor be invited as Visiting Fellows/Faculty.

b) Visiting Fellows/Faculty may be invited for a period up to one year and not less than two
weeks to deliver a course or lectures or take seminars or participate in such other activities
that help in advancing the research and teaching work of the University. In exceptional
circumstances, the duration may be extended to a maximum period of three years, with the
approval of the Governing Body and the Vice Chancellor. They shall, however, not be
members of any statutory committee of the School or of the University.

¢) The Vice Chancellor will determine, with the approval of Governing Council, other terms and
conditions as may be required, including the emolument of the appointments.

Distinguished Fellows:

The Vice Chancellor on the recommendation of the Governing Body may designate eminent
experts in the field of Climate Change, Global Change and Sustainability associated with the
School as Distinguished Fellows.

Affiliated Fellows:

Teachers and researchers of the University of Delhi's Departments/Colleges/Centres/other
institutions or organisations including government departments may be considered for
Fellowship for specific periods by the Governing Body on the recommendations of the Advisory
Council for enabling them to work on specific research projects for a specific period. They may
continue working in their respective parent departments/colleges/institutions and at the same
time locate their research projects in the School and participate in its programmes.

Fellows on Secondment/Transfer/Deputation:

a) On the recommendations of the Governing Body, Fellows already in the employment of the
Departments/Centres, Colleges or other institutions of the University of Delhi may be
placed in the School on secondment/transfer or deputation for a specific period with full pay
protection. They shall also be entitled for all allowances and benefits as applicable
including continuity of service prior to their placement in the School.

b) In the event of a Fellow being selected from outside the University, such appointment shall
be for a specific period on terms and conditions as decided by the Governing Body of the
School.
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(v) Associates:

Teachers/ Research Scholars working in University Departments/Colleges/Centres will be
considered for affiliation as Associates of the School for a specific project for a specific period
by the Governing Body.

6. Finances

(i) All expenditures of the School such as on the web management and conduct of
research/teaching outreach, seminars, research projects, publications, administration and
other support activities shall be made as per the budget and allocations approved by the
Governing Council.

(i)  All financial operations shall be conducted according to the rules and regulations of the
University of Delhi.

4. Amendment to Ordinance XX. Colleges and Institutions Maintained by the University. (E.C
Res. No. 76 dated 13-15.03.2020) (Notified vide notification no. CNC-I1/093/1(14)/2020-21/532
dated 01.10.2020)

Add the following:-

ORDINANCE XX-U

DELHI SCHOOL OF SKILL ENHANCEMENT & ENTREPRENEURSHIP DEVELOPMENT
(DSSEED)

Preamble

The Delhi School of Skill Enhancement & Entrepreneurship Development (DSSEED) at the University
of Delhi shall be established under Ordinance XX of the University. The DSSEED shall serve as the
key platform to promote and foster research and teaching excellence in the areas of skill
enhancement, and entrepreneurship development. The School shall be under the overall
administrative and financial supervision of the Governing Council of the Institution of Eminence (IoE)
and the Executive Council of the University of Delhi. DSSEED will be an umbrella institution
dedicated to studying and imparting training in the area of Skill Enhancement & Entrepreneurship
Development in an integrated manner. Government of India has launched several programs
pertaining to skill development, entrepreneurship and supporting start-ups. The Make-in India
program of the Prime Minister of India focusses on aspects of skill and entrepreneurship with
fostering of young talent. Being a premier education institution of the country, it is only apt that Delhi
University should take up the initiative to setup an school that caters to this area of nation and
capacity building.

Several individual faculty members and departments of the University have skill development
activities. The school will enable all these activities to become better accessible, better organised and
easily executable. Setting up of such an institution will benefit the students and researchers within
and outside University. It will also be extremely useful in furthering the research interests of college
teachers who are not able to take ideas forward for lack of necessary infrastructure and the right
ecosystem.

The school will also have incubator facility that will facilitate incubation of ideas and start-ups by
providing the infrastructure and utilities. In addition, the incubatees will seek benefit from the vast
experience and expertise of the University faculty in the form of mentorship and discussions. Industry
linkages will enhance the incubator experience with inputs on entrepreneurship from success stories.
The IPR, patent filing, and royalty issues will also be dealt at the school which will facilitate these
processes for the innovators.

Objectives
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The objectives of the School (DSSEED) are as follows:

(i)
(ii)

(i)
(iv)
(V)
(vi)

(vii)

(viii)
(ix)

(x)
(xi)
(xii)
(xiii)
(xiv)
(xv)
(xvi)
(xvii)
(xviii)

(xix)

(xx)

To initiate and develop research/teaching programmes related to the skill enhancement and
entrepreneurship development in terms of science, technology and policy.

To provide a platform for state-of-the-art research, teaching and outreach programmes on
issues related to the skill enhancement and entrepreneurship development as may be
identified by the Governing Body and its designated body from time to time.

To promote research/hands-on training on skill enhancement and entrepreneurship
development relating to identified areas and emerging needs/issues.

To set up incubator for students, college teachers and start-ups for converting their ideas into
leads followed by further development in the form of processes, products and technologies.

To provide research infrastructure and mentorship to innovative students, college teachers,
researchers and start-ups.

To provide consultancy and high-end infrastructure support to industry.

To establish networks for dialogue and cooperation among scholars, policymakers,
professionals, the regulators and those involved in the process of skill enhancement and
entrepreneurship development.

To evolve and mobilize new, online technologies for training scholars in various themes and
sub-themes under skill enhancement and entrepreneurship development.

To organize national and international seminars, workshops and conferences on issues
related to the skill enhancement and entrepreneurship development in terms of science,
technology and policy.

To organize documentation of resource materials on issues of skill enhancement and
entrepreneurship development.

To evolve new pedagogical tools for learning and training on issues related to skill
enhancement and entrepreneurship development.

To provide platform to students and scholars to share and debate ideas related to skill
enhancement and entrepreneurship development.

To publish research papers, books, newsletters and online journal in the broad area of skill
enhancement and entrepreneurship development.

To create an environment that promotes and facilitates innovation, IPR, patent filing and
technology transfer.

To introduce and run academic programmes in the field of skill enhancement and
entrepreneurship development.

To collaborate and generate financial resources from public and private sources both at the
national and international level;

To coordinate and collaborate with the Cluster Innovation Centre and other existing relevant
infrastructural/institutional resources of the University of Delhi;

To undertake such other activities as decided upon by the Governing Body from time to time;
To nurture start-ups and small/medium enterprises through incubators; and

To provide globally competitive environment for innovation.

2. Governing Structure

The governance of the DSSEED shall be carried out through the following bodies under the overall
control and supervision of the Governing Council of the Institution of Eminence (IoE) and the
Executive Council of the University. There shall be the following governing structure:

2.1. Governing Body
2.2. Advisory Council
2.3. Area Coordinators

2.1.1. Constitution of the Governing Body

There shall be a Governing Body for the management of the DSSEED, which shall comprise:

(i
(ii)

Vice Chancellor or his nominee - Chairperson
Pro-Vice Chancellor
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(i)
(iv)
(V)
(vi)

(Vi)

(viii)
(ix)
()

Director General, I0E (Ex-Officio)

Treasurer (Ex-Officio)

Registrar (Ex-Officio)

Two Deans from the Faculty of Science, Interdisciplinary & Applied Sciences, Management
Studies, and Financial Studies, by rotation

Two eminent scholars of international repute from outside the University of Delhi to be
nominated by the Vice Chancellor/Governing Council, IoE

Two Heads/Representatives of the leading institutions in the field of skill enhancement and
entrepreneurship development to be nominated by the Governing Council, IoE

Up to three members from the Government, Corporate Sector and Civil Society to be
nominated by the Governing Council, IoE.

Director/Joint Director - Member Secretary

2.1.2. The Term

Except for the ex-officio members, all other members of the Governing Body shall have a term of two
years. The Governing Body shall meet at least once in the financial/academic year. The quorum in
the meetings of the Governing Body shall be one third of the total membership.

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing Council of the IoE, the Governing Body shall exercise
the following functions:

(i)
(i)
(iii)

(iv)
(v)

(vi)
(vii)
(viii)
(ix)
(x)
(xi)

(xi)
(xiii)

Recommend the appointment of the Director and Joint Director to the Governing Council,
Approve the appointments and the related affairs as recommended by the Advisory Council;
Appoint/invite Area Coordinators, Fellows and Associates on the recommendations of the
Advisory Council;

Approve academic proposals, programmes, outreach activities and research projects;
Consider and approve faculty/staff requirement, create positions and initiate steps for making
appointments;

Consider and approve infrastructural requirements and make arrangements for their
acquisition; consider and approve the annual report of the School;

Consider and recommend the annual budget of the School for the approval of the Governing
Council of the IoE;

Consider and recommend the annual accounts and audit report for approval of the Governing
Council of the IoE;

Make such rules, as it may consider necessary, for regulation and smooth functioning of the
School;

Exercise such other powers and functions, as may be assigned by the Governing Council of
the lIoE from time to time;

To appoint, suspend or terminate the services of administrative, academic and non-academic
staff of the School and to determine the emoluments and conditions of service: provided,
however, that the qualifications for appointment, emoluments, and conditions of the service of
such persons shall be in accordance with those laid down for similar posts in the University;
To appoint or terminate the services of the non-academic staff on contract basis on the
recommendation of the Advisory Council in order to improve the efficiency of the School;

To determine the infrastructure requirements, including building, make arrangements for
procurement and consider the recommendations of the Advisory Council.

2.2.1. Constitution of the Advisory Council

There shall be an Advisory Council for planning, designing and managing the academic activities and
programmes of the DSSEED. It shall comprise:

(i)
(i)
(iii)

Chairperson to be nominated by the Vice Chancellor;
Three eminent scholars of international repute nominated by the Vice Chancellor
Three members of the Governing Body nominated by the Vice Chancellor
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(iv)

v)

(vi)
(Vi)

(viii)

Up to three academics of high standing from the leading institutions in the field of skill
enhancement and entrepreneurship development to be nominated by the Governing Council
of IoE.

Up to five members from the Government, Corporate Sector and Civil Society to be nominated
by the Governing Council of IoE.

Up to three Area-Coordinators from the School;

One representative of the Institute of Informatics and Communication, or a technical expert
nominated by the Governing Body.

Director/Joint Director, DSSEED (Ex-Officio) - Member Secretary.

2.2.2. The Term

Except for ex-officio members, all other members of the Advisory Council shall have a term of two
years. The Advisory Council shall meet at least twice in one academic year. The quorum in such
meetings shall be one third of the total membership and virtual participation of Area Coordinators for
such purposes shall be permitted.

2.2.3. Functions of the Advisory Council

Subject to the overall control of the Governing Body, the Advisory Council shall exercise the following

functions:
(i) Monitor and evaluate the ongoing learning, research activities, academic programmes and
outreach activities of the School;

(i)  Plan and examine fresh proposals for new programmes.

(i)  Formulate long term plans for the activities of the School, i.e., research, documentation, data
repository, seminars, collaboration with national and international organizations, etc.;

(iv) Constitute Resource Groups led by Theme Leaders to carry out the programmes of the
School;

(v) Formulate collaborative programmes in association with groups or national and international
institutions working in areas of common interest;

(vi) Affiliate those individuals, groups and organizations involving students, teachers, researchers
of this and the other Universities, policymakers and private practitioners who are engaged in
the activities that are of interest to the School; such individuals, groups and organizations will
be eligible for financial and other assistance from the School, subject to the approval of the
Governing Body on a case to case basis;

(vii)  Perform such other functions, as may be assigned by the Governing Body from time to time.

3. Office Bearers

3.1. The Director

(i)

(ii)

(i)

(iv)

There shall be a Director with distinguished credentials in the field of skill enhancement and
entrepreneurship development, who shall be the Head of the School appointed by the
Governing Council of the IoE/Chairman on the recommendation of the Governing Body. The
Governing Body shall define the qualifications and procedure for appointment of the Director.
The term of appointment of Director shall be 5 years. The Director shall be eligible for
appointment for another term.
However, in order to meet the pressing needs of the School, the Vice Chancellor may appoint
a Director for a duration as mentioned in the appointment letter and report the same to the
Governing Council of the IoE. Till such time a Director is appointed, the Vice Chancellor may
appoint an Honorary Director and report the same to the Governing Council.
The Director shall function under the overall control of the Governing Body. S/he will be
responsible for the management and administration of the School in accordance with the Act,
the Statutes, the Ordinances, the rules and regulations of the University.
The Director/Joint Director shall act as:

e Member Secretary of the Governing Body;
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v)
(Vi)

e Member Secretary of the Advisory Council
The Director shall be authorized to maintain and operate an Imprest Account for meeting day
to day expenditure of the School.
In the absence of the Director, the Joint Director shall perform all such functions and
responsibilities which are vested with the Director under the Ordinance.

3.2. Joint Director

(i)

(ii)

(i)

There shall be a Joint Director with distinguished credentials in the field of skill enhancement
and entrepreneurship development appointed by the Governing Council of the IoE on the
recommendation of the Governing Body. However, in order to meet the pressing needs of the
School, the Vice Chancellor may appoint a Joint Director and report the same to the
Governing Council of the IoE.

In case the Joint Director holds a substantive position as a Professor of the University or
equivalent position in the University/College of the University, s/he shall hold the position of
Joint  Director in addition to her/his regular duties at his/her parent
Department/Institution/College.

The term of the Joint Director shall be up to three years which may be renewed.

3.3. Officer on Special Duty (OSD)

(i)

(ii)

The Vice Chancellor may appoint an OSD to assist the Director/Joint Director in the
discharge of their functions and such other functions entrusted to her/him by the Governing
Body, Advisory Council and/or the Vice Chancellor.

In the absence of the Director/Joint Director, OSD shall discharge the functions vested with
them.

4. Webmaster

5.

a)
b)
c)

d)

There shall be a Webmaster to develop, manage and administer the online platform of the
School.

A Webmaster shall be appointed by the Governing Body in accordance with the rules and
regulations of the University.

The Governing Body shall have discretion to outsource the functions of the Webmaster to an
individual/agency on contract basis.

The salary and other monetary compensation for the Webmaster's position shall be decided
by the Governing Body within the existing rules and regulations of the University.

Faculty members/Fellows/Post-doctoral Fellows, and Research Associates

The School shall have Faculty members appointed as per the relevant rules of the University. The
School shall also have Visiting Faculty/Fellows/Post-doctoral Fellows, and Research Associates,

the
(i)

number of which will be determined by the Governing Body from time to time.
Visiting Fellows/Faculty:

a) Scholars who have made notable contributions in the field skill enhancement and
entrepreneurship development and the allied fields or those who have experience with
skill enhancement and entrepreneurship development may, with the recommendations
of Advisory Council and approval of the Vice Chancellor be invited as Visiting
Fellows/Faculty.

b) Visiting Fellows/Faculty may be invited for a period up to one year and not less than two
weeks to deliver a course or lectures or take seminars or participate in such other
activities that help in advancing the research and teaching work of the University. In
exceptional circumstances, the duration may be extended to a maximum period of three
years, with the approval of the Governing Body and the Vice Chancellor. They shall,
however, not be members of any statutory committee of the School or of the University.
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c) The Vice Chancellor will determine, with the approval of Governing Council, 10E other
terms and conditions as may be required, including the emolument of the appointments.

(if) Distinguished Fellows:

The Vice Chancellor on the recommendation of the Governing Body may designate eminent
experts in the field of skill enhancement and entrepreneurship development associated with
the School as Distinguished Fellows.

(iii) Affiliated Fellows:

Teachers and researchers of the University of Delhi's Departments/Colleges/Centres/other
institutions or organisations including government departments may be considered for
Fellowship for specific periods by the Governing Body on the recommendations of the
Advisory Council for enabling them to work on specific research projects for a specific period.
They may continue working in their respective parent departments/colleges/institutions and at
the same time locate their research projects in the School and participate in its programmes.

(iv) Fellows on Secondment/Transfer/Deputation:

a) On the recommendations of the Governing Body, Fellows already in the employment of
the Departments/Centres, Colleges or other institutions of the University of Delhi may be
placed in the School on secondment/transfer or deputation for a specific period with full
pay protection. They shall also be entitled for all allowances and benefits as applicable
including continuity of service prior to their placement in the School.

b) In the event of a Fellow being selected from outside the University, such appointment
shall be for a specific period on terms and conditions as decided by the Governing Body
of the School.

(v) Associates:

Teachers/Research Scholars working in University Departments/Colleges/Centres will be
considered for affiliation as Associates of the School for a specific project for a specific period
by the Governing Body.

6. Finances

(i) All expenditures of the School such as on the web management and conduct of
research/ teaching/outreach, seminars, research projects, publications, administration
and other support activities shall be made as per the budget and allocations approved
by the Governing Council.

(i)  All financial operations shall be conducted according to the rules and regulations of the
University of Delhi.

5. Amendment to Ordinance XVIII - Colleges other than those Maintained by the Government of
India (E.C Res. No. 26 & 15 dated 10.10.2020/21.10.2020) (Notified vide notification no. CNC-
11/093/1(15)/2020-21/638 dated 12.12.2020)

Existing Amended

Clause 4. (4) Clause 4. (4)

An existing senior Faculty, may be designated | An existing Senior Faculty, who fulfill the
as Vice-Principal by the Governing Body of the | qualifications for the post of Principal,
College on the recommendation of the | may be designated as Vice-Principal by the
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Principal, for a tenure of two years, who can be
assigned specific activities, in addition to
concerned faculty member’'s existing
responsibilities. During the absence of the
Principal, for any reason, the Vice Principal
shall exercise the powers of the Principal. The
appointment of such Vice-Principal shall require
the approval of the University.

Governing Body of the College on the
recommendation of the Principal, for a tenure
of two years, who can be assigned specific
activities, in addition to concerned faculty
member’s existing responsibilities. During the
absence of the Principal, for any reason, the
Vice Principal shall exercise the powers of
the Principal. The appointment of such Vice-
Principal shall require the approval of the
University.

Clause 7. (2) (c)

On the recommendation of the Selection
Committee, the University shall transmit to
governing body a list of persons mentioned in
the order of preference whom the University
would be prepared to recognize as Principal or,
if none of the applicants are considered
suitable, shall refrain from sending a list in
which case the post shall be re-advertised.

Provided that the term of appointment of the
College Principal shall be five years with
eligibility for re-appointment for another term
only after following the due process of selection
laid down under this Ordinance.

Clause 7. (2) (¢)

On the recommendation of the Selection
Committee, the University shall transmit to
Governing Body a list of persons mentioned
in the order of preference whom the
University would be prepared to recognize as
Principal or, if none of the applicants are
considered suitable, shall refrain from
sending a list in which case the post shall be
re-advertised.

6. Amendment to Ordinance XX - Colleges and Institutions Maintained by the University. (E.C
Res. No. 21 dated 10.10.2020/21.10.2020) (Notified vide notification no. CNC-11/093/1(15)/2020-
21/638 dated 12.12.2020)

ORDINANCE XX-P

Delhi School of Transnational Affairs

Existing Proposed

2. Governing Structure
The governance of DSTA shall be carried out
through the following bodies under the overall

2. Governing Structure
The governance of the DSTA shall be carried
out through the following bodies under the

control and supervision of the Executive | overall control and supervision of the

Council of the University: Governing Council of Institution of Eminence
(loE) and the Executive Council of the
University.

2.1. Governing Body 2.1. No change

2.2. Advisory Council 2.2. Delete

2.3. Theme Coordinators 2.3. Delete
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2.1.1. Constitution of the Governing Body

There shall be a Governing Body for the
management of the DSTA which shall
comprise:

2.1.1. Constitution of the Governing Body

i. Vice Chancellor (or VC’s nominee) —
Chairperson

i. Vice Chancellor's nominee - Chairperson

ii. Pro-Vice Chancellor (Ex-Officio) ii. Chief Executive Officer, IoE - Co-
Chairperson
iii. Treasurer (Ex-Officio) iii. Finance Officer
iv. Registrar (Ex-Officio) iv. No change
v. One Dean from the Faculty of Social | v. No Change
Sciences, Arts and Humanities, and
Sciences by rotation
vi. Five members of high academic repute | vi. Two eminent scholars of international

from outside the University of Delhi to

repute from outside the University of Delhi

be nominated by the Executive Council to be nominated by the Vice
Chancellor/Governing Council, IoE
vii. Five Heads/ Representatives of the | vii. Two representatives of the leading
leading institutions in the field of institutions in the field of Transnational
transnational affairs to be nominated by Affairs to be nominated by the Governing
the Executive Council Council, IoE
viii. Two members of the Civil Society to be |vii. Two members from the Government,
nominated by the Executive Council Corporate Sector and Civil Society to be
nominated by the Governing Council, IoE
ix. The Director/Honorary Director/OSD — | ix. Director/Joint Director — Member

Member Secretary

Secretary

2.1.2. The Term

Except for the ex-officio members, all other
members of the Governing Body shall have a
term of two years. The Governing Body shall
meet at least once in the financial/academic
year. The quorum in the meetings of the
Governing Body shall be one third of the total
membership.

2.1.2. The Term

No change

2.1.3. Functions of the Governing Body

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing | No change

Council of the IoE, the Governing Body shall

exercise the following functions:

i. Recommend the appointment of the i. Recommend the appointment of the
Director to the Executive Council, Director and Joint Director to the

Governing Council;

i. Recommend the appointment of the | ii. Delete
Honorary Director to the Executive
Council;

iii. Approve all the appointments | iii. Delete

recommended by the Advisory Council;
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iv. Appoint/ invite Theme Coordinators, | iv. Appoint/invite Faculty/Fellows/Associates
Fellows and Associates on the for non-tenured positions at various levels
recommendation from the Advisory of seniority on the recommendations of a
Council; Selection/Screening Committee approved

by the competent authority.

v. Approve academic proposals, | v. Approve academic proposals,
programmes, and research projects; programmes, outreach activities and

research projects;

vi. Consider and approve staff requirement, | vi. No change
create positions and initiate steps for
making appointments;

vii. Consider and approve infrastructural | vii. No change
requirements and make arrangements
for their acquisition;

viii. Consider and approve the annual report | viii. No Change
of the School;

ix. Consider and recommend the annual | ix. Consider and recommend the annual
budget of the School for the approval of budget of the School for the approval of
the Executive Council of the University; the Governing Council of the IoE;

X. Consider and recommend the annual | x. Consider and recommend the annual
accounts and audit report for approval of accounts and audit report for approval of
the Executive Council of the University; the Governing Council of the IloE and

report to Executive Council;

xi. Make such rules, as it may consider | xi. No change
necessary for regulation and smooth
functioning of the School; and

xii. Exercise such other powers and | xii. Exercise such other powers and functions,
functions, as may be assigned by the as may be assigned by the Governing
Executive Council of the University from Council of the IoE from time to time;
time to time;

xii. To appoint, suspend or terminate the |xiii. To appoint, suspend or terminate the
services of administrative and non- services of administrative, academic and
academic staff of the Institute in respect non-academic staff of the School and to
of whom such powers may have been determine the emoluments and conditions
delegated by the Executive Council and of service: provided, however, that the
to determine the emoluments and gualifications for appointment,
conditions of service: provided, however, emoluments, and conditions of the service
that the qualifications for appointment, of such persons shall be in accordance
emoluments, and conditions of the with those laid down by the Governing
service of such persons shall be in Council of IoE and reported to the
accordance with those laid down by the Executive Council for similar posts in the
Executive Council for similar posts in the University.

University.

xiv. To appoint or terminate the services of |xiv. To appoint or terminate the services of
the non-academic staff on contract non-academic staff on contract basis on
basis on the recommendation of the the recommendations of a Committee
Advisory Council in order to improve the appointed for the purpose after approval
efficiency of the Institute in respect of by the competent authority.
whom such powers may be delegated
by the Executive Council.

xv. To determine the infrastructure | xv. To determine the infrastructure
requirements, including building, make requirements, including building, make
arrangements for procurement and arrangements  for procurement and
consider the recommendations of the consider the recommendations  of
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Advisory Council.

Committee appointed for the purpose after
approval by the competent authority.

XVi.

Affiliate those individuals, groups and
organizations involving students,
teachers, researchers of this and the other
Universities, policymakers and private
practitioners who are engaged in the
activities that are of interest to the School;
such individuals, groups and
organizations will be eligible for financial
and other assistance from the School,
subject to the approval of the Governing
Body on a case to case basis.

2.2.1. Constitution of the Advisory Council

2.2.1. Delete

There shall
designing and managing

be an Advisory Council for
the academic

programmes of DSTA which shall comprise:

Delete

Chairperson to be nominated by the Vice
Chancellor.

Delete

Two members of the Governing Body
nominated by the Vice Chancellor;

Delete

Up to two Theme-Coordinators from each
Resource group of the School,

Delete

One representative of the Institute of
Informatics and

Communication, or a technical
nominated by the Governing Body;

expert

Delete

Director/Honorary Director/OSD, DSTA
(Ex-Officio) — Member Secretary.

V.

Delete

2.2.2. The Term

2.2.2. Delete

Except for ex-officio members, all other
members of the Advisory Council shall
have a term of two years. The Advisory
Council shall meet at least twice in one
academic year. The quorum in such
meetings shall be one third of the total
membership and virtual participation of
Theme Coordinators for such purposes
shall be permitted.

Delete

2.2.3. Functions of the

Council

Advisory

2.2.3. Delete

Subject

to the overall control of the

Governing Body, the Advisory Council shall
exercise the following functions:

Delete

Monitor and evaluate the ongoing
programmes of the School and examine
fresh proposals;

Delete

Formulate long term plans for the
activities, i.e., research, documentation,

Delete
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seminars, collaboration with national
and international organizations;

iii. Constitute Resource Groups led by
Theme Leaders to carry out the

programmes of the School;

Delete

Formulate collaborative programmes in
association with groups or national and
international institutions working in
areas of common interest;

Delete

Affiliate those groups and organizations
involving students and teachers of the
University who are engaged in the
activities that are of interest to the
School; such groups shall be eligible for
financial and other assistance from the
School, subject to the approval of the
Governing Body on a case to case
basis;

Delete

vi. Perform such other functions, as may
be assigned by the Governing Body

from time to time.

Delete

3. Office Bearers

3. No Change

3.1. The Director

3.1. No Change

i. There shall be a Director who shall be the
Head of the School appointed by the
Executive Council of the University on the
recommendation of the Governing Body.
The Governing Body shall define the
gualifications and procedure for
appointment of the Director. It shall lay
down a procedure to select a suitable
person for appointment as Director. (The
term of appointment of Director shall be 5
years or till the person attains the age of
65 years, whichever is earlier. The
Director shall be eligible for appointment
for another term. The qualification and
other requirements shall be as those for
Professor in the University).

(a) There shall be a Director, who shall be
the Head of the School appointed by the
Governing Council of the University on
the recommendation of the Governing
Body. The Governing Body shall define
the qualifications and procedure for
appointment of the Director. The term of
appointment of Director shall be 5 years
or

till the person attains the age of 65 years,
whichever is earlier. The Director shall be
eligible for appointment for another term.
The qualification and other requirements
shall be as those for Professor in the
University.

However, in order to meet the pressing
needs of the School, the Vice Chancellor
may appoint a Director for a duration as
mentioned in the appointment letter and
report the same to the Governing
Council, lIoE. Till such time a Director is
appointed, the Vice Chancellor may
appoint an Honorary Director and report
the same to the Governing Council.

(b)

ii. The Director shall function under the
overall control of the Governing Body.
S/he will be responsible for the

ii. No Change
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management and administration of the
School in accordance with the Act, the
Statutes, the Ordinances, the rules and
regulations of the University.

The Director shall act as:

The Director/Joint Director shall act

as:

iv. Member Secretary of the Governing Body iv. No Change

v. Member Secretary of the Advisory Council V. Delete

vi. The Director shall be authorized to Vi. No Change
maintain and operate an Imprest Account

for expenditure for day to day functioning
of the School.
3.2. Honorary Director 3.2. Joint Director

i. There may be an Honorary Director with | i. There shall be a Joint Director with
distinguished credentials in the field of distinguished credentials in the field of
transnational affairs appointed by the Transnational Affairs appointed by the
Executive Council of the University on Governing Council on the
the recommendation of the Governing recommendation of the Governing Body.
Body. S/he shall work in honorary However, in order to meet the pressing
advisory capacity and shall function needs of the School, the Vice Chancellor
under the overall control of the may appoint a Joint Director and report
Governing Body. However, in order to the same to the Governing Council.
meet the pressing needs of the School,
the Vice Chancellor may appoint the
Honorary Director and report the same to
the Executive Council of the University.

i. In case the Honorary Director holds a | ii. In case the Joint Director holds a
substantive position as a professor of the substantive position as a Professor of the
University or equivalent position in the University or equivalent position in the
University/College of the University s/he University/College of the University, s/he
shall hold the position of Honorary shall hold the position of Joint Director in
Director in addition to her/his regular addition to her/his regular duties at
duties at parent his/her parent Department/
Department/Institution/College. Institution/College.

iii. The term of the Honorary Director shall |iii. The term of the Joint Director shall be up
be up to three years which may be to three years which may be renewed by
renewed. the  Governing Council on the

recommendation of the Governing Body.

iv. In the absence of the Director, the |iv. In the absence of the Director, the Joint
Honorary Director shall perform all such Director shall perform all such functions
functions and responsibilities which are and responsibilities which are vested with
vested with the Director under the the Director under the Ordinance.
Ordinance.

3.3. Officer on Special Duty (OSD) 3.3. No Change

The Vice Chancellor may appoint an OSD
to assist the Director/Honorary Director in
the discharge of their functions and such
other functions entrusted to him by the
Governing Body, Advisory Council and/or
the Vice Chancellor.

The Vice Chancellor may appoint an OSD
in consultation with CEO, IoE to assist the
Director/Joint Director in the discharge of
functions entrusted to her/him by the
Governing Body, CEO and/or the Vice
Chancellor.
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i. In the absence of the Director/Honorary
Director, OSD shall discharge the
functions vested with them.

ii. In absence of the Director/Joint Director,
OSD shall discharge the functions vested
with them with approval of the CEO.

4. Webmaster

4. No Change

a) There shall be a Webmaster to develop,
manage and administer the online
platform of the School.

a) No Change

b) A Webmaster shall be appointed by the
Governing Body in accordance with the
rules and regulations of the University.

b) No Change

¢) The Governing Body shall have discretion
to outsource the functions of the
Webmaster to an individual/agency on
contract basis.

¢) No Change

d) The salary and other monetary
compensation for the Webmaster's
position shall be decided by the

Governing Body within the existing rules
and regulations of the University.

d) No Change

ORDINANCE XX-R

Delhi School of Public Policy & Governance (DSP&G)

Existing

Proposed

2. Governing Structure

The governance of DSPP&G shall be carried
out through the following bodies under the
overall control and supervision of the
Executive Council of the University:

2. Governing Structure

The governance of the DSPPP&G shall be
carried out through the following bodies under
the overall control and supervision of the
Governing Council of Institution of Eminence
(loE) and the Executive Council of the
University.

2.1. Governing Body

2.1. No change

2.2. Advisory Council

2.2. Delete

2.3. Area Coordinators

2.3. Delete

2.1.1. Constitution of the Governing Body

There shall be a Governing Body for the
management of the DSPP&G which shall
comprise:

2.1.1. No Change

i. Vice Chancellor (or VC’s nominee) —
Chairperson

i. Vice Chancellor's nominee -
Chairperson

ii. Pro-Vice Chancellor (Ex-Officio)

ii. Chief Executive Officer, IoE — Co-
Chairperson

iii. Treasurer (Ex-Officio)

iii. Finance Officer

.E.

Registrar (Ex-Officio)

iv. No change
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v. Joint Director (Ex-Officio)

v. Delete

vi. Two Deans from the Faculty of Arts,
Social Sciences, Applied Social
Sciences; Science, Law, Management
Studies, Commerce and Financial
Studies, by rotation

vi. One Dean from the Faculty of Arts,
Social  Sciences, Applied Social
Sciences; Science, Law, Management
Studies, Commerce and Financial
Studies, by rotation

vii. Two eminent scholars of international vii. Two eminent scholars of international
repute from outside the University of repute from outside the University of
Delhi to be nominated by the Vice Delhi to be nominated by the Vice
Chancellor. Chancellor/Governing Council, IoE

vii. Two Heads/Representatives of the |vii. Two representatives of the leading
leading institutions in the field of Public institutions in the field of Public Policy
Policy and Governance to be nominated and Governance to be nominated by the
by the Executive Council. Governing Council, IoE

ix. Up to three members from the |ix. Up to two members from the
Government, Corporate Sector and Civil Government, Corporate Sector and Civil
Society to be nominated by the Society to be nominated by the
Executive Council Governing Council, IoE

X. The Director/Honorary Director — X. No Change

Member Secretary

2.1.2. The Term

2.1.2. The Term

Except for the ex-officio members, all other
members of the Governing Body shall have a
term of two years. The Governing Body shall
meet at least once in the financial/academic
year. The quorum in the meetings of the
Governing Body shall be one third of the total
membership.

No change

2.1.3. Functions of the Governing Body

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing
Council of the IoE, the Governing Body shall
exercise the following functions:

Subject to the overall control of the Governing
Council of the IoE, the Governing Body shall
exercise the following functions:

i. Recommend the appointment of the

i. Recommend the appointment of the

Director and Joint Director to the Director and Joint Director to the
Executive Council; Governing Council;
i. Approve the appointments and the ii. Delete

related affairs as recommended by the
Advisory Council;

iii. Approve the appointments and the
related affairs as recommended by the

iii. Appoint/invite Faculty/Fellows/Associates
for non-tenured positions at various

Advisory Council; levels of seniority on the
recommendations of a
Selection/Screening Committee
approved by the competent authority.

iv. Approve proposals related to the iv. Approve academic proposals,
objectives of the School including programmes, outreach activities and
academic programmes, projects, research projects;
outreach  activities, publication  of

journals, funding, etc.;
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v. Consider and approve staff requirement, v. No change
create positions and initiate steps for
making appointments;

vi. Consider and approve infrastructural vi. Consider and approve infrastructural
requirements and make arrangements requirements and make arrangements
for their acquisition; consider and for their acquisition; Consider and
approve the annual report of the School; approve the annual report of the School,

vii. Consider and recommend the annual | vii. Consider and recommend the annual
budget of the School for the approval of budget of the School for the approval of
the Executive Council of the University; the Governing Council of the IoE;

viii. Consider and recommend the annual | viii. Consider and recommend the annual
accounts and audit report for approval of accounts and audit report for approval of
the Executive Council of the University; the Governing Council of the IoE;

ix. Make such rules, as it may consider ix. No change
necessary for regulation and smooth
functioning of the School; and

X. Exercise such other powers and X. Exercise such other powers and
functions, as may be assigned by the functions, as may be assigned by the
Executive Council of the University from Governing Council of the IoE from time to
time to time; time;

xi. To appoint, suspend or terminate the | xi. To appoint, suspend or terminate the
services of administrative, academic and services of administrative, academic and
non-academic staff of the School and to non-academic staff of the School and to
determine  the emoluments  and determine  the emoluments and
conditions of service: provided, however, conditions of service: provided, however,
that the qualifications for appointment, that the qualifications for appointment,
emoluments, and conditions of the emoluments, and conditions of the
service of such persons shall be in service of such persons shall be in
accordance with those laid down by the accordance with those laid down by the
Executive Council for similar posts in the Governing Council of IoE and reported to
University. the Executive Council for similar posts in

the University.

xii. To appoint or terminate the services of | xii. To appoint or terminate the services of
the non-academic staff on contract basis non-academic staff on contract basis on
on the recommendation of the Advisory the recommendations of a Committee
Council in order to improve the efficiency appointed for the purpose after approval
of the School. by the competent authority.

xiii. To determine the infrastructure | xiii. To determine the infrastructure
requirements, including building, make requirements, including building, make
arrangements for procurement and arrangements for procurement and
consider the recommendations of the consider the recommendations of
Advisory Council. Committee appointed for the purpose

after approval by the competent
authority.
xiv. Affiliate those individuals, groups and

organizations involving students,
teachers, researchers of this and the
other Universities, policymakers and
private practitioners who are engaged in
the activities that are of interest to the
School; such individuals, groups and
organizations will be eligible for financial
and other assistance from the School,
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subject to the approval of the Governing
Body on a case to case basis.

2.2.1. Constitution of the Advisory Council

2.2.1. Delete

There shall be an Advisory Council for
planning, designing and managing the
academic programmes of DSPP&G. It shall
comprise:

Delete

i. Chairperson to be nominated by the Vice
Chancellor.

i. Delete

i. Up to three eminent scholars of
international repute nominated by the Vice
Chancellor

ii. Delete

iii. Three members of the Governing Body
nominated by the Vice Chancellor;

iii. Delete

iv. Up to three academics of high standing
from the leading institutions in the field of
Public Policy and Governance to be
nominated by the Executive Council

iv. Delete

v. Up to five members from the Government,
Academics, Corporate Sector and Civil
Society to be nominated by the Executive
Council

v. Delete

vi. Up to three Area-Coordinators from the
School nominated by the Governing Body

vi. Delete

vii. One representative of the Institute of
Informatics and Communication, or a
technical expert nominated by the
Governing Body;

vii. Delete

viii. Director/Honorary Director/OSD,
DSPP&G (Ex-Officio) -  Member

Secretary.

viii. Delete

2.2.2. The Term

2.2.2. Delete

Except for ex-officio members, all other
members of the Advisory Council shall
have a term of two years. The Advisory
Council shall meet at least twice in one
academic year. The quorum in such
meetings shall be one third of the total
membership and virtual participation of
Theme Coordinators for such purposes
shall be permitted.

Delete

2.2.3.
Council

Functions of the Advisory

2.2.3. Delete

Subject to the overall control of the
Governing Body, the Advisory Council
shall exercise the following functions:

Delete

0] Monitor and evaluate the ongoing
learning, research activities, academic

Delete
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programmes and outreach activities of
the School;

(i) Plan and examine fresh proposals for
new programmes.

Delete

(i) Formulate long term plans for the
activities, i.e., research, documentation,
seminars, collaboration with national
and international organizations;

Delete

(iv) Constitute Resource Groups led by Area
Coordinators to carry out the
programmes of the School;

Delete

(v) Formulate collaborative programmes in
association with groups or national and
international institutions working in
areas of common interest;

Delete

(vi) Affiliate those individual, groups and
organizations including students,
teachers, and researchers of this and
the other Universities, professionals,
policymakers and private practitioners
who are engaged in the activities that
are of interest to the School; such
individuals, groups and organizations
will be eligible for financial and other
assistance from the School, subject to
the approval of the Governing Body on
a case to case basis;

Delete

(vii) Perform such other functions, as may
be assigned by the Governing Body from
time to time.

Delete

3. Office Bearers

3. No Change

3.1. The Director

3.1. No Change

i. There shall be a Director with
distinguished credentials in the field of
public policy and/or governance who
shall be the Head of the School
appointed by the Executive Council of
the University on the recommendation of
the Governing Body. The Governing
Body shall define the qualifications and
procedure for appointment of the
Director. The term of appointment of
Director shall be 5 years or till the person
attains the age of 65 years, whichever is
earlier. The Director shall be eligible for
appointment for another term. However,
in order to meet the pressing needs of
the School, the Vice Chancellor may
appoint a Director for a duration as
mentioned in the appointment letter and
report the same to the Executive Council
of the University. The qualification and
other requirements shall be as those for
Professor in the University. Till such time
a Director is appointed, the Vice

(a) There shall be a Director with
distinguished credentials in the field
Public Policy and/or Governance who
shall be the Head of the School
appointed by the Governing Council, IoE
on the recommendation of the Governing
Body. The Governing Body shall define
the qualifications and procedure for
appointment of the Director. The term of
appointment of Director shall be 5 years.
The Director shall be eligible for
appointment for another term.

(b) However, in order to meet the
pressing needs of the School, the Vice
Chancellor may appoint a Director for a
duration as mentioned in the
appointment letter and report the same to
the Governing Council, IoE. Till such time
a Director is appointed, the Vice
Chancellor may appoint an Honorary
Director and report the same to the
Governing Council.
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Chancellor may appoint an Honorary
Director and report the same to the
Executive Council.

. The Director shall function under the

overall control of the Governing Body.
S/he will be responsible for the
management and administration of the
School in accordance with the Act, the
Statutes, the Ordinances, the rules and
regulations of the University.

ii. No Change

The Director shall act as:

iii. The Director/Joint Director shall act

as:

iv. Member Secretary of the Governing iv. No Change
Body;

v. Member Secretary of the Advisory V. Delete
Council

vi. The Director shall be authorized to Vi. No Change
maintain and operate an Imprest Account
for meeting day to day expenditure of the
School.

vii. In the absence of the Director, the Joint | vii. No Change

Director shall perform all such functions
and responsibilities which are vested with
the Director under the Ordinance.

3.2. Joint Director

3.2. No change

(i)

There shall be a Joint Director with
distinguished credentials in the field of
Public  Policy and/or  governance
appointed by the Governing Council on
the recommendation of the Governing
Body. However, in order to meet the
pressing needs of the School, the Vice
Chancellor may appoint a Joint Director
and report the same to the Governing
Council.

No Change

(ii)

In case the Joint Director holds a
substantive position as a Professor of the
University or equivalent position in the
University/College of the University, s/he
shall hold the position of Joint Director in
addition to her/his regular duties at his/her
parent Department/ Institution/College.

No Change

(iil)

The term of the Joint Director shall be up
to three years which may be renewed.

No Change

3.3. Officer on Special Duty (OSD)

3.3. No Change

(i)

The Vice Chancellor may appoint an
OSD to assist the Director/Honorary
Director in the discharge of their
functions and such other functions
entrusted to him by the Governing Body,
Advisory Council and/or the Vice
Chancellor.

i. The Vice Chancellor may appoint an
OSD, in consultation with CEO, IoE to
assist the Director/Joint Director in the
discharge of their functions and such
other functions entrusted to her/him by
the Governing Body, and/or the Vice
Chancellor.
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(i) In the absence of the Director/Honorary
Director, OSD shall discharge the
functions vested with them.

ii. Inabsence of the Director/Joint Director,
OSD shall discharge the functions vested
with them with approval of the CEO.

4. Webmaster

4. No Change

a) There shall be a Webmaster to develop,
manage and administer the online platform of
the School.

a) No Change

b) A Webmaster shall be appointed by the
Governing Body in accordance with the rules
and regulations of the University.

b) No Change

¢) The Governing Body shall have discretion
to outsource the functions of the Webmaster
to an individual/agency on contract basis.

¢) No Change

d) The salary and other monetary
compensation for the Webmaster's position
shall be decided by the Governing Body within
the existing rules and regulations of the
University.

d) No Change

ORDINANCE XX-S

DELHI SCHOOL OF PUBLIC HEALTH

Existing

Proposed

2. Governing Structure

The governance of the DSPH shall be carried
out through the following bodies under the
overall control and supervision of the
Governing Council of Institution of Eminence
(loE) and the Executive Council of the
University. There shall be the following
governing structure:

2. Governing Structure

The governance of the DSPH shall be carried
out through the following bodies under the
overall control and supervision of the
Governing Council of Institution of Eminence
(loE) and the Executive Council of the
University.

2.1. Governing Body

2.1. No change

2.2. Advisory Council

2.2. Delete

2.3. Area Coordinators

2.3. Delete

2.1.1. Constitution of the Governing Body

There shall be a Governing Body for the
management of the DSPH which shall
comprise:

2.1.1. Constitution of the Governing Body

i. Vice Chancellor or his nominee -

Chairperson

i. Vice Chancellor's nominee - Chairperson

ii. Pro-Vice Chancellor (Ex-Officio)

ii. Delete

iii. Director General, IoE (Ex-Officio)

iii. Chief Executive Officer, IoE - Co-

Chairperson

iv. Treasurer (Ex-Officio)

iv. Finance Officer

v. Registrar (Ex-Officio)

v. No change
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vi. Two Deans from the Faculty of Science, | vi. One Dean from the Faculty of Science,
Applied sciences, Medical Sciences, Applied Sciences, Social Sciences,
Social Sciences, Mathematics, by Mathematical Sciences, and Medical
rotation Sciences, by rotation.

vii. Two eminent scholars of international | vii. No change
repute from outside the University of
Delhi to be nominated by the Vice
Chancellor/Governing Council, I0E

vii. Two Heads/Representatives of the |vii. Two representatives of the leading
leading institutions in the field of Public institutions in  the field of Public
Health/Medicine/Biomedical Sciences to Health/Medicine/ Biomedical Sciences to
be nominated by the Governing Council, be nominated by the Governing Council,
IoE IoE

ix. Up to three members from the | ix. Up totwo members from the Government,
Government, Corporate Sector and Civil Corporate Sector and Civil Society to be
Society to be nominated by the nominated by the Governing Council, IoE
Governing Council, IoE

x. Director/Joint Director — Member | x. No change

Secretary

2.1.2. The Term

2.1.2. The Term

Except for the ex-officio members, all other
members of the Governing Body shall have a
term of two years. The Governing Body shall
meet at least once in the financial/academic
year. The quorum in the meetings of the
Governing Body shall be one third of the total
membership.

No change

2.1.3. Functions of the Governing Body

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing
Council of the IoE, the Governing Body shall
exercise the following functions:

No change

the
the

Recommend the appointment of
Director and Joint Director to
Governing Council;

No change

the
the

Approve the appointments and
related affairs as recommended by
Advisory Council;

Delete

Appoint/invite Area Coordinators, Fellows
and Associates on the recommendations
of the Advisory Council;

Appoint/invite Faculty/Fellows/Associates

for non-tenured positions at various
levels of seniority on the
recommendations of a
Selection/Screening Committee

approved by the competent authority.

iv. Approve academic proposals, | iv. No change
programmes, outreach activities and
research projects;

v. Consider and approve staff requirement, | v. No change

create positions and initiate steps for
making appointments;
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vi. Consider and approve infrastructural | vi. Consider and approve infrastructural
requirements and make arrangements requirements and make arrangements
for their acquisition; consider and for their acquisition; consider and
approve the annual report of the School; approve the annual report of the School,

vii. Consider and recommend the annual | vii. No change
budget of the School for the approval of
the Governing Council of the I0E;

viii. Consider and recommend the annual |viii. No change
accounts and audit report for approval of
the Governing Council of the I0E;

ix. Make such rules, as it may consider | ix. No change
necessary for regulation and smooth
functioning of the School,

X. Exercise such other powers and| Xx. Nochange
functions, as may be assigned by the
Governing Council of the IoE from time to
time;

xi. To appoint, suspend or terminate the | xi. No change
services of administrative, academic and
non-academic staff of the School and to
determine  the emoluments  and
conditions of service: provided, however,
that the qualifications for appointment,
emoluments, and conditions of the
service of such persons shall be in
accordance with those laid down by the
Governing Council of IoE and reported to
the Executive Council for similar posts in
the University.

xii. To appoint or terminate the services of | xii. To appoint or terminate the services of
the non-academic staff on contract non-academic staff on contract basis on
basis on the recommendation of the the recommendations of a Committee
Advisory Council in order to improve the appointed for the purpose after approval
efficiency of the School. by the competent authority.

xii. To determine the infrastructure |xiii. To determine  the infrastructure
requirements, including building, make requirements, including building, make
arrangements for procurement and arrangements for procurement and
consider the recommendations of the consider the recommendations of
Advisory Council. Committee appointed for the purpose

after approval by the competent
authority.
xiv. Affiliate those individuals, groups and

organizations involving students,
teachers, researchers of this and the
other Universities, policymakers and
private practitioners who are engaged in
the activities that are of interest to the
School; such individuals, groups and
organizations will be eligible for financial
and other assistance from the School,
subject to the approval of the Governing
Body on a case to case basis.
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2.2.1. Constitution of the Advisory Council

2.2.1. Delete

There shall be an Advisory Council for
planning, designing and managing the
academic activities and programmes of the
DSPH. It shall comprise:

Delete

Chairperson to be nominated by the Vice
Chancellor.

Delete

Three eminent scholars of international
repute nominated by the Vice Chancellor

Delete

Three members of the Governing Body
nominated by the Vice Chancellor

Delete

. Up to three academics of high standing

from the leading institutions in the field of
public health/medicine/biomedical
sciences to be nominated by the
Governing Council of IoE.

Delete

. Up to five members from the Government,

Corporate Sector and Civil Society to be
nominated by the Governing Council of
IoE.

Delete

Vi.

Up to three Area-Coordinators from the
School.

Vi.

Delete

Vii.

One representative of the Institute of
Informatics and Communication, or a
technical expert nominated by the
Governing Body.

Vii.

Delete

viii.

Director/Joint Director, DSPH (Ex-Officio)
- Member Secretary.

viii.

Delete

2.2.2. The Term

2.2.2. Delete

Except for ex-officio members, all other
members of the Advisory Council shall
have a term of two years. The Advisory
Council shall meet at least twice in one
academic year. The quorum in such
meetings shall be one third of the total
membership and virtual participation of
Area Coordinators for such purposes shall
be permitted.

Delete

2.2.3. Functions of the Advisory
Council

2.2.3. Delete

Subject to the overall control of the
Governing Body, the Advisory Council
shall exercise the following functions:

Delete

Monitor and evaluate the ongoing
learning, research activities, academic
programmes and outreach activities of the
School;

Delete

Plan and examine fresh proposals for new
programmes.

Delete

Formulate long term plans for the
activities of the School, i.e., research,
documentation, data repository, seminars,

Delete
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collaboration with national and
international organizations, etc.;

Constitute Resource Groups led by
Theme Leaders to carry out the
programmes of the School;

Delete

Formulate collaborative programmes in
association with groups or national and
international institutions working in areas
of common interest;

Delete

Vi.

Affiliate those individuals, groups and
organizations involving students,
teachers, researchers of this and the other
Universities, policymakers and private
practitioners who are engaged in the
activities that are of interest to the School;
such individuals, groups and
organizations will be eligible for financial
and other assistance from the School,
subject to the approval of the Governing
Body on a case to case basis;

Delete

Vii.

Perform such other functions, as may be
assigned by the Governing Body from
time to time.

Delete

3. Office Bearers

3. No Change

3.1. The Director

3.1. No Change

. There shall be a Director with

distinguished credentials in the field of
public health/medicine/biomedical
sciences who shall be the Head of the
School appointed by the Governing
Council, IoE on the recommendation of
the Governing Body. The Governing
Body shall define the qualifications and
procedure for appointment of the
Director. The term of appointment of
Director shall be 5 years. The Director
shall be eligible for appointment for
another term.

i. No Change

ii. However, in order to meet the pressing

needs of the School, the Vice Chancellor
may appoint a Director for a duration as
mentioned in the appointment letter and
report the same to the Governing
Council, IoE. Till such time a Director is
appointed, the Vice Chancellor may
appoint an Honorary Director and report
the same to the Governing Council.

i. No Change

The Director shall function under the
overall control of the Governing Body.
S/he will be responsible for the
management and administration of the
School in accordance with the Act, the
Statutes, the Ordinances, the rules and
regulations of the University.

iii. No Change
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. The Director/Joint Director shall act as:

No Change

Member Secretary of the Governing
Body;

No Change

Vi.

Member Secretary of the Advisory
Council

Vi.

Delete

Vii.

The Director shall be authorized to
maintain and operate an Imprest Account
for meeting day to day expenditure of the
School.

Vii.

No Change

viii.

In the absence of the Director, the Joint
Director shall perform all such functions
and responsibilities which are vested with
the Director under the Ordinance.

viii.

No Change

3.2. Joint Director

3.2.

No Change

There shall be a Joint Director with
distinguished credentials in the field of
public health/medicine/biomedical
sciences appointed by the Governing
Council on the recommendation of the
Governing Body. However, in order to
meet the pressing needs of the School,
the Vice Chancellor may appoint a Joint
Director and report the same to the
Governing Council.

i. No Change

In case the Joint Director holds a
substantive position as a Professor of
the University or equivalent position in
the University/College of the University,
s/he shall hold the position of Joint
Director in addition to her/his regular
duties at his/her parent
Department/Institution/College.

ii. No Change

The term of the Joint Director shall be
up to three years which may be
renewed.

iii. No Change

3.3. Officer on Special Duty (OSD)

3.3.

No Change

The Vice Chancellor may appoint an
OSD to assist the Director/Joint
Director in the discharge of their
functions and such other functions
entrusted to her/him by the Governing
Body, Advisory Council and/or the Vice
Chancellor.

The Vice Chancellor may appoint an OSD
in consultation with CEQO, IoE to assist the
Director/Joint Director in the discharge of
functions entrusted to her/him by the
Governing Body, CEO and/or the Vice
Chancellor.

In the absence of the Director/Joint
Director, OSD shall discharge the
functions vested with them.

In absence of the Director/Joint Director,
OSD shall discharge the functions vested
with them with approval of the CEO.
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4. Webmaster

4. No Change

a) There shall be a Webmaster to develop,
manage and administer the online
platform of the School.

a) No Change

b) A Webmaster shall be appointed by the
Governing Body in accordance with the
rules and regulations of the University.

b) No Change

¢) The Governing Body shall have discretion
to outsource the functions of the
Webmaster to an individual/agency on
contract basis.

c) No Change

d) The salary and other monetary
compensation for the Webmaster's
position shall be decided by the

Governing Body within the existing rules
and regulations of the University.

d) No Change

ORDINANCE XX-T

DELHI SCHOOL OF CLIMATE CHANGE & SUSTAINABILITY

Existing

Proposed

2. Governing Structure

The governance of the DSCC&S shall be
carried out through the following bodies under
the overall control and supervision of the
Governing Council of Institution of Eminence
(loE) and the Executive Council of the
University. There shall be the following
governing structure:

2. Governing Structure

The governance of the DSCC&S shall be
carried out through the following bodies under
the overall control and supervision of the
Governing Council of Institution of Eminence
(loE) and the Executive Council of the
University.

2.1. Governing Body

2.1. No change

2.2. Advisory Council

2.2. Delete

2.3. Area Coordinators

2.3. Delete

2.1.1. Constitution of the Governing Body
There shall be a Governing Body for the
management of the DSCC&S which shall

2.1.1. Constitution of the Governing Body

comprise:
i. Vice Chancellor or his nominee - i. Vice Chancellor's nominee -
Chairperson Chairperson
ii. Pro-Vice Chancellor (Ex-Officio) ii. Delete

iii. Director General, IoE (Ex-Officio)

iii. Chief Executive Officer, IoE - Co-

Chairperson

iv. Treasurer (Ex-Officio)

iv. Finance Officer

v. Registrar (Ex-Officio)

v. No change
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vi. Two Deans from the Faculty of Science, vi. One Dean from the Faculty of Science,
Applied sciences, Medical Sciences, Applied Sciences, Social Sciences,
Social Sciences, Mathematics, by Mathematical Sciences, and Medical
rotation Sciences, by rotation.

vii. Two eminent scholars of international vii. No change
repute from outside the University of
Delhi to be nominated by the Vice
Chancellor/Governing Council, I0E

vii. Two Heads/Representatives of the | vii. Two representatives of the leading
leading institutions in the field of Climate institutions in the field of Climate
Change, Global Change and Change, Global Change and
Sustainability to be nominated by the Sustainability to be nominated by the
Governing Council, lIoE Governing Council, IoE

ix. Up to three members from the ix. Up to two members from the
Government, Corporate Sector and Civil Government, Corporate Sector and Civil
Society to be nominated by the Society to be nominated by the
Governing Council, IoE Governing Council, IoE

Xx. Director/Joint Director — Member x. No change
Secretary

2.1.2. The Term

2.1.2. The Term

Except for the ex-officio members, all other
members of the Governing Body shall have a
term of two years. The Governing Body shall
meet at least once in the financial/academic
year. The quorum in the meetings of the
Governing Body shall be one third of the total
membership.

No change

2.1.3. Functions of the Governing Body

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing
Council of the IoE, the Governing Body shall
exercise the following functions:

No change

Recommend the appointment of the
Director and Joint Director to the
Governing Council;

i. No change

Approve the appointments and the
related affairs as recommended by the
Advisory Council;

ii. Delete

Appoint/invite Area Coordinators, Fellows
and Associates on the recommendations
of the Advisory Council;

iii. Appoint/invite Faculty/Fellows/Associates
for non-tenured positions at various levels
of seniority on the recommendations of a
Selection/Screening Committee approved
by the competent authority.

iv. Approve academic proposals, | iv. No change
programmes, outreach activities and
research projects;
v. Consider and approve staff requirement, | v. No change
create positions and initiate steps for
making appointments;
vi. Consider and approve infrastructural | vi. Consider and approve infrastructural

requirements and make arrangements
for their acquisition; consider and
approve the annual report of the School,

requirements and make arrangements for
their acquisition, and Consider and
approve the annual report of the School,
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vii. Consider and recommend the annual | vii. No change
budget of the School for the approval of
the Governing Council of the IoE;

viii. Consider and recommend the annual |viii. No change
accounts and audit report for approval of
the Governing Council of the IoE;

ix. Make such rules, as it may consider | ix. No change
necessary for regulation and smooth
functioning of the Schoaol;

X. Exercise such other powers and | x. Nochange
functions, as may be assigned by the
Governing Council of the IoE from time to
time;

xi. To appoint, suspend or terminate the | xi. No change
services of administrative, academic and
non-academic staff of the School and to
determine  the emoluments  and
conditions of service: provided, however,
that the qualifications for appointment,
emoluments, and conditions of the
service of such persons shall be in
accordance with those laid down by the
Governing Council of IoE and reported to
the Executive Council for similar posts in
the University.

xii. To appoint or terminate the services of | xii. To appoint or terminate the services of
the non-academic staff on contract non-academic staff on contract basis on
basis on the recommendation of the the recommendations of a Committee
Advisory Council in order to improve the appointed for the purpose after approval
efficiency of the School. by the competent authority.

xii. To determine the infrastructure |xii. To determine the infrastructure
requirements, including building, make requirements, including building, make
arrangements for procurement and arrangements  for  procurement and
consider the recommendations of the consider the recommendations  of
Advisory Council. Committee appointed for the purpose after

approval by the competent authority.

xiv. Affiliate those individuals, groups and
organizations involving students,
teachers, researchers of this and the other
Universities, policymakers and private
practitioners who are engaged in the
activities that are of interest to the School,
such individuals, groups and
organizations will be eligible for financial
and other assistance from the School,
subject to the approval of the Governing
Body on a case to case basis.

2.2.1. Constitution of the Advisory Council | 2.2.1. Delete
There shall be an Advisory Council for | Delete
planning, designing and managing the

academic activities and programmes of the
DSCCA&S. It shall comprise:
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Chairperson to be nominated by the
Vice Chancellor.

i. Delete

Three eminent scholars of international
repute  nominated by the Vice
Chancellor

i. Delete

Three members of the Governing Body
nominated by the Vice Chancellor

iii. Delete

Up to three academics of high standing
from the leading institutions in the field
of Climate Change, Global Change and
Sustainability to be nominated by the
Governing Council of IoE.

iv. Delete

Up to five members from the
Government, Corporate Sector and Civil
Society to be nominated by the
Governing Council of IoE.

v. Delete

Vi.

Up to three Area-Coordinators from the
School.

vi. Delete

Vii.

One representative of the Institute of
Informatics and Communication, or a
technical expert nominated by the
Governing Body.

vii. Delete

viii.

Director/Joint Director, DSCC&S (Ex-
Officio) - Member Secretary.

viii. Delete

2.2.2. The Term

2.2.2. Delete

Except for ex-officio members, all other
members of the Advisory Council shall
have a term of two years. The Advisory
Council shall meet at least twice in one
academic year. The quorum in such
meetings shall be one third of the total
membership and virtual participation of
Area Coordinators for such purposes shall
be permitted.

Delete

2.2.3. Functions of the Advisory
Council

2.2.3. Delete

Subject to the overall control of the
Governing Body, the Advisory Council
shall exercise the following functions:

Delete

Monitor and evaluate the ongoing
learning, research activities, academic
programmes and outreach activities of
the School;

Delete

Plan and examine fresh proposals for
new programmes.

Delete

Formulate long term plans for the
activities of the School, i.e., research,
documentation, data repository,
seminars, collaboration with national
and international organizations, etc.;

Delete
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(Constitute Resource Groups led by
Theme Leaders to carry out the
programmes of the School;

Delete

Formulate collaborative programmes in
association with groups or national and
international institutions working in
areas of common interest;

Delete

Vi.

Affiliate those individuals, groups and
organizations  involving  students,
teachers, researchers of this and the
other Universities, policymakers and
private practitioners who are engaged
in the activities that are of interest to
the School; such individuals, groups
and organizations will be eligible for
financial and other assistance from the
School, subject to the approval of the
Governing Body on a case to case
basis;

Delete

Vii.

Perform such other functions, as may
be assigned by the Governing Body
from time to time.

Delete

3. Office Bearers

3. No Change

3.1. The Director

3.1. No Change

There shall be a Director with
distinguished credentials in the field of
Climate Change, Global Change and
Sustainability who shall be the Head of
the School appointed by the Governing
Council, IoE on the recommendation of
the Governing Body. The Governing
Body shall define the qualifications and
procedure for appointment of the
Director. The term of appointment of
Director shall be 5 years. The Director
shall be eligible for appointment for
another term.

i. No Change

However, in order to meet the pressing
needs of the School, the Vice
Chancellor may appoint a Director for a
duration as mentioned in the
appointment letter and report the same
to the Governing Council, IoE. Till such
time a Director is appointed, the Vice
Chancellor may appoint an Honorary
Director and report the same to the
Governing Council.

i. No Change

The Director shall function under the
overall control of the Governing Body.
S/he will be responsible for the
management and administration of the
School in accordance with the Act, the
Statutes, the Ordinances, the rules and
regulations of the University.

iii. No Change
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iv. The Director/Joint Director shall act as:

iv. No Change

v. Member Secretary of the Governing
Body;

V. No Change

vi. Member
Council

Secretary of the Advisory

Vi. Delete

vii. The Director shall be authorized to
maintain and operate an Imprest
Account for meeting day to day
expenditure of the School.

vii. No Change

viii. In the absence of the Director, the Joint
Director shall perform all such functions
and responsibilities which are vested

with the Director under the Ordinance.

viil. No Change

3.2. Joint Director

3.2. No Change

i. There shall be a Joint Director with
distinguished credentials in the field of
Climate Change, Global Change and
Sustainability  appointed by the
Governing Council on the
recommendation of the Governing
Body. However, in order to meet the
pressing needs of the School, the Vice
Chancellor may appoint a Joint
Director and report the same to the
Governing Council.

i. No Change

i. In case the Joint Director holds a
substantive position as a Professor of
the University or equivalent position in
the University/College of the
University, s/he shall hold the position
of Joint Director in addition to her/his
regular duties at his/her parent
Department/Institution/College.

ii. No Change

iii. The term of the Joint Director shall be
up to three years which may be
renewed.

iii. No Change

3.3. Officer on Special Duty (OSD)

3.3. No Change

i. The Vice Chancellor may appoint an
OSD to assist the Director/Joint
Director in the discharge of their
functions and such other functions
entrusted to her/him by the Governing
Body, Advisory Council and/or the Vice
Chancellor.

i. The Vice Chancellor may appoint an OSD
in consultation with CEO, IoE to assist the
Director/Joint Director in the discharge of
functions entrusted to her/him by the
Governing Body, CEO and/or the Vice
Chancellor.

ii. In the absence of the Director/Joint
Director, OSD shall discharge the
functions vested with them.

ii. In absence of the Director/Joint Director,
OSD shall discharge the functions vested
with them with approval of the CEO.

4. Webmaster

4. No Change

a) There shall be a Webmaster to develop,
manage and administer the online
platform of the School.

a) No Change
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b) A Webmaster shall be appointed by the
Governing Body in accordance with the
rules and regulations of the University.

b) No Change

c) The Governing Body shall have
discretion to outsource the functions of
the Webmaster to an individual/agency
on contract basis.

¢) No Change

d) The salary and other monetary
compensation for the Webmaster's
position shall be decided by the

Governing Body within the existing rules
and regulations of the University.

d) No Change

ORDINANCE XX-U

DELHI SCHOOL OF SKILL ENHANCEMENT & ENTREPRENEURSHIP DEVELOPMENT
(DSSEED)

Existing

Proposed

2. Governing Structure

The governance of the DSCC&S shall be
carried out through the following bodies under
the overall control and supervision of the
Governing Council of Institution of Eminence
(loE) and the Executive Council of the
University. There shall be the following
governing structure:

2. Governing Structure

The governance of the DSCC&S shall be
carried out through the following bodies under
the overall control and supervision of the
Governing Council of Institution of Eminence
(loE) and the Executive Council of the
University.

2.1. Governing Body

2.1. No change

2.2. Advisory Council

2.2. Delete

2.3. Area Coordinators

2.3. Delete

2.1.1. Constitution of the Governing Body

There shall be a Governing Body for the
management of the DSCC&S which shall
comprise:

2.1.1. Constitution of the Governing Body

i. Vice Chancellor or his nominee -

Chairperson

i. Vice Chancellor's nominee - Chairperson

ii. Pro-Vice Chancellor (Ex-Officio)

ii. Delete

iii. Director General, IoE (Ex-Officio)

ii. Chief Executive Officer, IoE - Co-

Chairperson

iv. Treasurer (Ex-Officio)

iv. Finance Officer

v. Registrar (Ex-Officio)

v. No change

vi. Two Deans from the Faculty of Science,
Interdisciplinary &  Applied  Sciences,
Management Studies, and Financial Studies,
by rotation

vi. One Dean, by rotation from the Faculty of
Science, Interdisciplinary & Applied
Sciences, Management Studies, and
Financial Studies, by rotation.
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vii. Two eminent scholars of international | vii. No change

repute from outside the University of Delhi to

be nominated by the Vice

Chancellor/Governing Council, IoE

vii. Two Heads/Representatives of the |viii. Two representatives of the leading
leading institutions in the field of skill institutions in  the field of skill
enhancement and entrepreneurship enhancement and  entrepreneurship
development to be nominated by the development to be nominated by the
Governing Council, IoE Governing Council, IoE

ix. Up to three members from the| ix.Up to two members from the
Government, Corporate Sector and Civil Government, Corporate Sector and Civil

Society to be nominated by the Governing
Council, IoE

Society to be nominated by the Governing
Council, IoE

x. Director/Joint Director — Member Secretary

Xx. No change

2.1.2. The Term

2.1.2. The Term

Except for the ex-officio members, all other
members of the Governing Body shall have a
term of two years. The Governing Body shall
meet at least once in the financial/academic
year. The quorum in the meetings of the
Governing Body shall be one third of the total
membership.

No change

2.1.3. Functions of the Governing Body

2.1.3. Functions of the Governing Body

Subject to the overall control of the Governing
Council of the IoE, the Governing Body shall
exercise the following functions:

No change

the
the

i. Recommend the appointment of
Director and Joint Director to
Governing Council;

i. No change

the
the

ii. Approve the appointments and
related affairs as recommended by
Advisory Council;

ii. Delete

iii. Appoint/invite Area Coordinators, Fellows
and Associates on the recommendations
of the Advisory Council;

iii. Appoint/invite Faculty/Fellows/Associates
for non-tenured positions at various levels
of seniority on the recommendations of a
Selection/Screening Committee approved
by the competent authority.

iv. Approve academic proposals,
programmes, outreach activities and
research projects;

iv. No change

v. Consider and approve staff requirement,
create positions and initiate steps for
making appointments;

v. No change

vi. Consider and approve infrastructural
requirements and make arrangements
for their acquisition; consider and
approve the annual report of the School,

vi. Consider and approve infrastructural
requirements and make arrangements for
their acquisition; and consider and
approve the annual report of the School

Consider and recommend the annual
budget of the School for the approval of
the Governing Council of the IoE;

Vii.

vii. No change
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Consider and recommend the annual
accounts and audit report for approval of
the Governing Council of the IoE;

viii.

viii. No change

ix. Make such rules, as it may consider
necessary for regulation and smooth
functioning of the School;

ix. No change

X. Exercise such other powers and
functions, as may be assigned by the
Governing Council of the IoE from time to
time;

x. No change

Xi. To appoint, suspend or terminate the
services of administrative, academic and
non-academic staff of the School and to
determine  the emoluments  and
conditions of service: provided, however,
that the qualifications for appointment,
emoluments, and conditions of the
service of such persons shall be in
accordance with those laid down by the
Governing Council of IoE and reported to
the Executive Council for similar posts in
the University.

xi. No change

xii. To appoint or terminate the services of | xii. To appoint or terminate the services of
the non-academic staff on contract non-academic staff on contract basis on
basis on the recommendation of the the recommendations of a Committee
Advisory Council in order to improve the appointed for the purpose after approval
efficiency of the School. by the competent authority.

xii. To determine the infrastructure |xii. To determine the infrastructure
requirements, including building, make requirements, including building, make
arrangements for procurement and arrangements  for procurement and
consider the recommendations of the consider the recommendations  of
Advisory Council. Committee appointed for the purpose after

approval by the competent authority.

xiv. Affiliate those individuals, groups and
organizations involving students,
teachers, researchers of this and the other
Universities, policymakers and private
practitioners who are engaged in the
activities that are of interest to the School;
such individuals, groups and
organizations will be eligible for financial
and other assistance from the School,
subject to the approval of the Governing
Body on a case to case basis.

2.2.1. Constitution of the Advisory Council | 2.2.1. Delete
There shall be an Advisory Council for | Delete
planning, designing and managing the

academic activities and programmes of the
DSCC&S. It shall comprise:

i. Chairperson to be nominated by the Vice
Chancellor.

i. Delete
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ii. Three eminent scholars of international

repute nominated by the Vice Chancellor

Delete

Three members of the Governing Body
nominated by the Vice Chancellor

Delete

. Up to three academics of high standing

from the leading institutions in the field of
skill enhancement and entrepreneurship
development to be nominated by the
Governing Council of IoE.

Delete

. Up to five members from the Government,

Corporate Sector and Civil Society to be
nominated by the Governing Council of
IoE.

Delete

Vi.

Up to three Area-Coordinators from the
School.

Vi.

Delete

Vii.

One representative of the Institute of
Informatics and Communication, or a
technical expert nominated by the
Governing Body.

Vii.

Delete

viii.

Director/Joint Director, DSCC&S (Ex-
Officio) - Member Secretary.

viii.

Delete

2.2.2. The Term

2.2.2. Delete

Except for ex-officio members, all other
members of the Advisory Council shall
have a term of two years. The Advisory
Council shall meet at least twice in one
academic year. The quorum in such
meetings shall be one third of the total
membership and virtual participation of
Area Coordinators for such purposes shall
be permitted.

Delete

2.2.3. Functions of the Advisory
Council

2.2.3. Delete

Subject to the overall control of the
Governing Body, the Advisory Council
shall exercise the following functions:

Delete

i. Monitor and evaluate the ongoing
learning, research activities, academic
programmes and outreach activities of
the School;

Delete

ii. Plan and examine fresh proposals for
new programmes.

Delete

iii. Formulate long term plans for the
activities of the School, i.e., research,
documentation, data  repository,
seminars, collaboration with national
and international organizations, etc.;

Delete

iv. Constitute Resource Groups led by
Theme Leaders to carry out the
programmes of the School,

iv.

Delete
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v. Formulate collaborative programmes
in association with groups or national
and international institutions working
in areas of common interest;

v. Delete

vi. Affiliate those individuals, groups and
organizations  involving  students,
teachers, researchers of this and the
other Universities, policymakers and
private practitioners who are engaged
in the activities that are of interest to
the School; such individuals, groups
and organizations will be eligible for
financial and other assistance from
the School, subject to the approval of
the Governing Body on a case to case
basis;

vi. Delete

vii. Perform such other functions, as may
be assigned by the Governing Body
from time to time.

vii. Delete

3. Office Bearers

3. No Change

3.1. The Director

3.1. No Change

i. There shall be a Director with
distinguished credentials in the field of
skill enhancement and entrepreneurship
development who shall be the Head of
the School appointed by the Governing
Council, IoE on the recommendation of
the Governing Body. The Governing
Body shall define the qualifications and
procedure for appointment of the
Director. The term of appointment of
Director shall be 5 years. The Director
shall be eligible for appointment for
another term.

i. No Change

ii. However, in order to meet the pressing
needs of the School, the Vice
Chancellor may appoint a Director for a
duration as mentioned in the
appointment letter and report the same
to the Governing Council, IoE. Till such
time a Director is appointed, the Vice
Chancellor may appoint an Honorary
Director and report the same to the
Governing Council.

ii. No Change

iii. The Director shall function under the
overall control of the Governing Body.
S/he will be responsible for the
management and administration of the
School in accordance with the Act, the
Statutes, the Ordinances, the rules and
regulations of the University.

iii. No Change
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iv. The Director/Joint Director shall act as: iv. No Change
e Member Secretary of the Governing ¢ No Change
Body;
e Member Secretary of the Advisory e Delete
Councll
v. The Director shall be authorized to | v. No Change
maintain and operate an Imprest
Account for meeting day to day

expenditure of the School.

vi. In the absence of the Director, the Joint
Director shall perform all such functions
and responsibilities which are vested
with the Director under the Ordinance.

vi. No Change

3.2. Joint Director

3.2. No Change

i. There shall be a Joint Director with
distinguished credentials in the field of
skill enhancement and
entrepreneurship development
appointed by the Governing Council on
the recommendation of the Governing
Body. However, in order to meet the
pressing needs of the School, the Vice
Chancellor may appoint a Joint
Director and report the same to the
Governing Council.

i. No Change

i. In case the Joint Director holds a
substantive position as a Professor of
the University or equivalent position in
the University/College of the
University, s/he shall hold the position
of Joint Director in addition to her/his
regular duties at his/her parent
Department/Institution/College.

ii. No Change

iii. The term of the Joint Director shall be
up to three years which may be
renewed.

iii. No Change

3.3. Officer on Special Duty (OSD)

3.3. No Change

i. The Vice Chancellor may appoint an
OSD to assist the Director/Joint Director
in the discharge of their functions and

i. The Vice Chancellor may appoint an OSD
in consultation with CEO, IoE to assist the
Director/Joint Director in the discharge of

such other functions entrusted to functions entrusted to her/him by the
her/him by the Governing Body, Governing Body, CEO and/or the Vice
Advisory Council and/or the Vice Chancellor.
Chancellor.

i. In the absence of the Director/Joint | ii. In absence of the Director/Joint Director,
Director, OSD shall discharge the OSD shall discharge the functions vested

functions vested with them.

with them with approval of the CEO.

4. Webmaster

4. No Change

a) There shall be a Webmaster to develop,
manage and administer the online
platform of the School.

a) No Change
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b)

A Webmaster shall be appointed by the
Governing Body in accordance with the
rules and regulations of the University.

b) No Change

¢) The Governing Body shall have discretion | ¢) No Change
to outsource the functions of the
Webmaster to an individual/agency on
contract basis.

d) The salary and other monetary | d) No Change

compensation for the Webmaster's
position shall be decided by the
Governing Body within the existing rules
and regulations of the University.

Amendment to Appendix-ll to Ordinance V.2 & VII. (E.C Res. 47-2 (47-2.1 to 47-2.5) dated
08.12.2020) (Notified vide Notification No. CNC-11/093/1(16)/2020-21/749 dated 03.03.2021)

Two-Year Diploma Course in Harmonium — Annual Mode

Examination Scheme

The total duration of the Diploma course will be of two years, comprising Part | and Il. However, a
student will be given an additional year for reappearing in papers, which he/she has not cleared, or
was absent in, or for the purpose of improvement of marks previously secured by the student.

Division Criteria:

A student who has passed all the papers prescribed in Parts | and Il of the course, with a
minimum of 50% marks as aggregate, would be considered as having ‘Passed’, and will be
eligible for the Diploma Certificate. A student shall be categorized on the basis of the aggregate
of Parts | and Il as follows -

75% or more

60% or more but less than 75%
50% or more but less than 60%
Less than 50%

Scheme of Examination:

a.

- First division with Distinction
- First division

- Second division

- Failed

A student will be required to clear all the papers with at least 50% marks in aggregate in each
of the Parts, in order to successfully complete the Two-Year Diploma Course in Harmonium.

The medium of instruction will be Hindi and/or English only. A student will have the option to
write his/her Theory paper in either Hindi or English, but the same medium must be followed

for answering all the questions.

Pass percentage & Promotion Criteria:

a.

Only those students who clear all the papers and secure a minimum of 50% marks in
aggregate, combining the results of Parts | and Il, will be considered to have ‘Passed’ the
Two-Year Diploma Course in Harmonium. A student who secures less than 50% marks
overall, combining the marks of both the parts, will be declared as ‘Failed’.

The minimum marks required to pass any paper in a part shall be 40% in Theory and 40% in
Practical. However, the student will be deemed to have cleared Part | and Part Il, only if
he/she has secured at least 50% in aggregate each in Part | and Part Il.
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c. A student shall be provisionally promoted from Part | to Part Il of the course provided that
he/she has passed 50% of the papers. Such a student will have to clear the remaining papers
(if any) / improve upon the marks of the papers of Part I, while studying in Part Il of the
course, and attain 50% aggregate in Part |, for being declared as ‘Passed’ in Part I.

d. Inthe event of a student failing to appear in any paper in the final examination of Part |, due
to any valid reason (supported by documentary proof), he/she will be provisionally promoted
to the next year, i.e. Part Il. However, such a student must have passed in 50% of the papers
(clause Ill, pt. c). He/she will have to clear the remaining paper(s) of Part |, while studying in
the Part Il of the programme, and attain 50% aggregate in Part I, for being declared as
‘Passed’ in Part I.

e. In the event of a student of Part Il being absent in, or being unable to clear, or wishing to
reappear for improvement in, any or all of the papers of Part Il, he/she will be given an
additional year (i.e. 3" year), to clear such papers of Part Il. A student will, however, not be
allowed to reappear in any of the papers of Part | in the 3" year, for any reason whatsoever.

IV. Reappearance in Absent/ Failed / Passed Papers:

a. A student who has failed to clear a paper, can reappear for that paper just once in the
immediate subsequent examination only. i.e. in April/May.*

* The Department reserves the right to conduct the aforesaid examinations at any other time
under extraordinary circumstances.

b. A student who was absent for any of his papers (Theory and/or Practical) in any of his
examinations, can reappear for that paper(s) just once in the immediate subsequent
examination only (as stated above in pt. a).

c. A student, who has passed a paper prescribed in any Part, but is not satisfied with his/her
performance in that paper, may reappear for improvement in that paper, on foregoing in
writing, his/her previous performance in the paper concerned. This can be done just once in
the immediate subsequent examination only (as stated above in pt. a).

d. A student will not be allowed to reappear for any or all of his/her papers of Part I, for any of
the above reasons mentioned in these categories (i.e. clause IV, pts. a, b & c), once he/she
has completed Part Il of the course.

e. In a case of reappearance in a paper, the result will be prepared on the basis of the student’s
current performance in the examination.

f. In the case of a student, who opts to re-appear in any paper(s) under the aforesaid
provisions, on surrendering his/her earlier performance, but fails to reappear in the paper(s)
concerned, the marks previously secured by the candidate in the paper(s) in which he/she
has failed to re-appear, shall be taken into account while determining his/her result of the
examination held currently.

g. A student shall not be allowed to reappear for the internal assessment of any paper for which
he/she has already appeared, irrespective of whether he/she has passed/failed in the internal
assessment of that paper.

h. If a student is absent for the internal assessments of any or all of his/her papers, and absent
subsequently for all the papers in the final examination due to a valid reason (supported by
documentary proof) (clause lll, pt. ), he/she will be allowed to appear for his/her internal
assessment for all such papers just once in the immediate subsequent examination only (as
per clause 1V, pt. a).
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One-Year Certificate Course for Foreign nationals — Annual Mode

Examination Scheme

The total duration of the Certificate course will be of one year. However, a student will be given an
additional year for reappearing in papers, which he/she has not cleared, or was absent in, or for the
purpose of improvement of marks previously secured by the student.

Division Criteria:

A student who has passed all the papers prescribed in the course, with a minimum of 50% marks
as aggregate, would be considered as having ‘Passed’. A student shall be categorized on the
basis of his/her result as follows -

75% or more - First division with Distinction
60% or more but less than 75% - First division

50% or more but less than 60% - Second division

Less than 50% - Failed

Scheme of Examination:

a.

A student will be required to clear all the papers with at least 50% marks in aggregate in
order to successfully complete the One-Year Certificate Course for Foreign Nationals.

The medium of instruction and writing the theory paper will be English only.
The examination for each paper will be conducted for 100 marks.

Pass percentage & Promotion Criteria:

a.

The minimum marks required to pass any paper shall be 40% in Theory and 40% in Practical.
However, the aggregate of all the papers must be 50% for a student to be declared as having
‘Passed’ the One-Year Certificate Course for Foreign Nationals.

A student who secures less than 50% marks in aggregate, will be declared as ‘Failed’.

In the event of a student being absent in, or being unable to clear, or wishing to reappear for
improvement in, any of the papers, he/she will be given an additional year (i.e. 2 year), to
clear such papers.

Reappearance in Absent / Failed / Passed Papers:

a.

A student who has failed to clear a paper, can reappear for that paper just once in the
immediate subsequent examination only. i.e. in April/May.*

* The Department reserves the right to conduct the aforesaid examinations at any other time
under extraordinary circumstances.

A student who was absent for any of his papers (Theory and/or Practical), can reappear for
that paper(s) just once in the immediate subsequent examination only (as stated above in pt.
a).

A student, who has passed a paper, but is not satisfied with his/her performance in that
paper, may reappear for improvement in that paper, on foregoing in writing, his/her previous
performance in the paper concerned. This can be done just once in the immediate
subsequent examination only (as stated above in pt. a).

In a case of reappearance in a paper, the result will be prepared on the basis of the student’s
current performance in the examination.

In the case of a student, who opts to re-appear in any paper(s) under the aforesaid
provisions, on surrendering his/her earlier performance, but fails to reappear in the paper(s)
concerned, the marks previously secured by the candidate in the paper(s) in which he/she
has failed to re-appear, shall be taken into account while determining his/her result of the
examination held currently.
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Sangeet Shiromani Diploma Course — Semester Mode

Examination Scheme

The total duration of the Diploma course will be of two years. There will be two semesters each in
both Part | and Il of the course, i.e. a total of four semesters in two years. However, a student will be
given an additional year (i.e. two semesters) for reappearing in papers, which he/she has not cleared,
or was absent in, or for the purpose of improvement of marks previously secured by the student.

Division Criteria:

A student who has passed all the papers prescribed from the Semester | to Semester IV
examinations, with a minimum of 50% marks as aggregate, would be considered as having
‘Passed’, and will be eligible for the Diploma Certificate. A student shall be categorized on the
basis of the combined result from Semester | to Semester |V examinations as follows -

75% or more - First division with Distinction
60% or more but less than 75% - First division

50% or more but less than 60% - Second division

Less than 50% - Failed

Scheme of Examination:

a.

There will be 3 papers in each semester — one Theory and two Practical papers. Thus, there
will be a total of 12 papers in all the four semesters.

A student will be required to clear all the papers with at least 50% marks in aggregate in each
of the Parts, in order to successfully complete the Sangeet Shiromani Diploma Course.

The medium of instruction will be Hindi and/or English only. A student will have the option to
write his/her Theory paper in either Hindi or English, but the same medium must be followed
for answering all the questions.

The duration of the examinations for the Theory papers will be of 3 hours.

The examination for each paper will be conducted for 100 marks, out of which 75 marks will
be for the semester-end examination in each of the three papers. The remaining 25 marks
will be reserved for internal assessment in each of the three papers.

Pass percentage & Promotion Criteria:

a.

d.

Only those students who clear all the papers and secure a minimum of 50% marks in
aggregate, combining the results from Semester | to 1V, will be considered to have ‘Passed’
the Sangeet Shiromani Diploma Course. A student who secures less than 50% marks overall,
combining the marks of all the four semesters, will be declared as ‘Failed’.

The minimum marks required to pass any paper in a semester shall be 40% in Theory and
40% in Practical. The student must secure at least 40% in the semester-end examination to
be declared as ‘Passed’ in that semester.

However, the student will be deemed to have cleared Part | and Part Il, only if he/she has
secured at least 50% in aggregate each in Part | (combining the marks of Semesters | and Il
together) and Part Il (combining the marks of Semesters Il and IV together).

No student will be detained in Semester | or lll on the basis of his/her performance in that
examination. The student will be allowed to move on to the next semester, i.e. from Semester
I to Il, and from Semester lll to 1V, irrespective of his/her performance in the examinations.

A student shall be provisionally promoted from Part | to Part 1l of the course provided that
he/she has passed in 50% of the papers (i.e. at least 3 out of the total of 6 papers) of
Semesters | & |l taken together. Such a student will have to clear the remaining papers (if
any) / improve upon the marks of the papers of Part |, while studying in Part Il of the
programme, and attain 50% aggregate in Part I, for being declared as ‘Passed’ in Part I.
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e. Inthe event of a student failing to appear in any or all of the papers in the final examination of
Semester | and/or Ill, due to any valid reason (supported by documentary proof), he/she will
be allowed to move on to the next semester, i.e. Semester Il and/or IV respectively.

f. In the event of a student failing to appear in any or all of the papers in the final examination of
Semester Il, due to any valid reason (supported by documentary proof), he/she will be
provisionally promoted to the next year, i.e. Part Il. However, such a student must have
passed in 50% of the papers (i.e. at least 3 out of the total of 6 papers) of Semesters | & Il
taken together (clause lll, pt. d). He/she will have to clear the paper(s) of Part I, while
studying in the Part Il of the programme, and attain 50% aggregate in Part I, for being
declared as ‘Passed’ in Part I.

g. In the event of a student of Part Il being absent in, or being unable to clear, or wishing to
reappear for improvement in, any or all of the papers of Part Il, he/she will be given an
additional year (i.e. 3" year), comprising two semesters, to clear such papers of Part Il. A
student will, however, not be allowed to reappear in any of the papers of Part | in the 3" year,
for any reason whatsoever.

IV. Reappearance in Absent / Failed / Passed Papers:

a. A student who has failed to clear a paper, can reappear for that paper just once in the
immediate subsequent semester examination only, i.e., a student reappearing in the paper
prescribed for Semester | and Il examinations, may do so in the subsequent odd humbered
semester examinations in November/December* only, while a student reappearing in the
paper prescribed for Semester Il and IV examinations, may do so in the subsequent even
numbered semester examinations in April/May* only.

* The Department reserves the right to conduct the aforesaid examinations at any other time
under extraordinary circumstances.

b. A student who was absent for any of his papers (Theory and/or Practical) in any of his
semester examinations, can reappear for that paper(s) just once in the immediate
subsequent semester examination only (as stated above in pt. a).

c. A student, who has passed a paper prescribed for a semester in any Part, but is not satisfied
with his/her performance in that paper, may reappear for improvement in that paper, on
foregoing in writing, his/her previous performance in the paper concerned. This can be done
just once in the immediate subsequent semester examination only (as stated above in pt. a).

d. A student will not be allowed to reappear for any or all of his/her papers for any semester of
Part I, for any of the above reasons mentioned in these categories (i.e. clause IV, pts. a, b &
c), once he/she has completed Part Il of the course.

e. A student will not be eligible to appear for M.A. Entrance tests in Hindustani/Karnatak music
in this University, until the time he/she clears all his/her papers, with a minimum of 50%
marks separately in both the Parts, and with an overall aggregate of at least 60% after
combining the marks of all the four semesters.

f. In a case of reappearance in a paper, the result will be prepared on the basis of the student’s
current performance in the examination.

g. In the case of a student, who opts to re-appear in any paper(s) under the aforesaid
provisions, on surrendering his/her earlier performance, but fails to reappear in the paper(s)
concerned, the marks previously secured by the candidate in the paper(s) in which he/she
has failed to re-appear, shall be taken into account while determining his/her result of the
examination held currently.

h. A student shall not be allowed to reappear for the internal assessment of any paper for which
he/she has already appeared, irrespective of whether he/she has passed/failed in the internal
assessment of that paper.

i. If a student is absent for the internal assessments of any or all of his/her papers, and absent
subsequently for all the papers in the final examination of a semester due to a valid reason
(supported by documentary proof) (clause lll, pt. e), he/she will be allowed to appear for
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his/her internal assessment for all such papers just once in the immediate subsequent
semester examination only (as per clause IV, pt. a).

Two-Year Diploma Course in Harmonium — Semester mode

Examination Scheme

The total duration of the Diploma course will be of two years. There will be two semesters each in
both Part | and Il of the course, i.e. a total of four semesters in two years. However, a student will be
given an additional year (i.e. two semesters) for reappearing in papers, which he/she has not cleared,
or was absent in, or for the purpose of improvement of marks previously secured by the student.

Division Criteria:

A student who has passed all the papers prescribed from the Semester | to Semester IV
examinations, with a minimum of 50% marks as aggregate, would be considered as having
‘Passed’, and will be eligible for the Diploma Certificate. A student shall be categorized on the
basis of the combined result from Semester | to Semester IV examinations as follows -

75% or more - First division with Distinction
60% or more but less than 75% - First division

50% or more but less than 60% - Second division

Less than 50% - Failed

Scheme of Examination:

a.

There will be 3 papers in each semester — one Theory and two Practical papers. Thus, there
will be a total of 12 papers in all the four semesters.

A student will be required to clear all the papers with at least 50% marks in aggregate in each
of the Parts, in order to successfully complete the Two-Year Diploma Course in Harmonium.

The medium of instruction will be Hindi and/or English only. A student will have the option to
write his/her Theory paper in either Hindi or English, but the same medium must be followed
for answering all the questions.

The duration of the examinations for the Theory papers will be of 3 hours.

The examination for each paper will be conducted for 100 marks, out of which 75 marks will
be for the semester-end examination in each of the three papers. The remaining 25 marks
will be reserved for internal assessment in each of the three papers.

Pass percentage & Promotion Criteria:

a.

Only those students who clear all the papers and secure a minimum of 50% marks in
aggregate, combining the results from Semester | to 1V, will be considered to have ‘Passed’
the Two-Year Diploma Course in Harmonium. A student who secures less than 50% marks
overall, combining the marks of all the four semesters, will be declared as ‘Failed’.

The minimum marks required to pass any paper in a semester shall be 40% in Theory and
40% in Practical. The student must secure at least 40% in the semester-end examination to
be declared as ‘Passed’ in that semester.

However, the student will be deemed to have cleared Part | and Part I, only if he/she has
secured at least 50% in aggregate each in Part | (combining the marks of Semesters | and Il
together) and Part Il (combining the marks of Semesters Il and IV together).

No student will be detained in Semester | or lll on the basis of his/her performance in that
examination. The student will be allowed to move on to the next semester, i.e. from Semester
I to Il, and from Semester lll to 1V, irrespective of his/her performance in the examinations.
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d. A student shall be provisionally promoted from Part | to Part Il of the course provided that
he/she has passed in 50% of the papers (i.e. at least 3 out of the total of 6 papers) of
Semesters | & Il taken together. Such a student will have to clear the remaining papers (if
any) / improve upon the marks of the papers of Part |, while studying in Part Il of the course,
and attain 50% aggregate in Part |, for being declared as ‘Passed’ in Part I.

e. Inthe event of a student failing to appear in any or all of the papers in the final examination of
Semester | and/or Ill, due to any valid reason (supported by documentary proof), he/she will
be allowed to move on to the next semester, i.e. Semester Il and/or IV respectively.

f. Inthe event of a student failing to appear in any or all of the papers in the final examination of
Semester Il, due to any valid reason (supported by documentary proof), he/she will be
provisionally promoted to the next year, i.e. Part Il. However, such a student must have
passed in 50% of the papers (i.e. at least 3 out of the total of 6 papers) of Semesters | & Il
taken together (clause lll, pt. d). He/she shall have to clear the paper(s) of Part I, while
studying in the Part Il of the programme, and attain 50% aggregate in Part |, for being
declared as ‘Passed’ in Part I.

g. In the event of a student of Part Il being absent in, or being unable to clear, or wishing to
reappear for improvement in, any or all of the papers of Part Il, he/she will be given an
additional year (i.e. 3" year), comprising two semesters, to clear such papers of Part Il. A
student will, however, not be allowed to reappear in any of the papers of Part | in the 3" year,
for any reason whatsoever.

Reappearance in Absent / Failed / Passed Papers:

a. A student who has failed to clear a paper, can reappear for that paper just once in the
immediate subsequent semester examination only, i.e., a student reappearing in the paper
prescribed for Semester | and Il examinations, may do so in the subsequent odd numbered
semester examinations in November/December* only, while a student reappearing in the
paper prescribed for Semester Il and IV examinations, may do so in the subsequent even
numbered semester examinations in April/May* only.

* The Department reserves the right to conduct the aforesaid examinations at any other time
under extraordinary circumstances.

b. A student who was absent for any of his papers (Theory and/or Practical) in any of his
semester examinations, can reappear for that paper(s) just once in the immediate
subsequent semester examination only (as stated above in pt. a).

c. A student, who has passed a paper prescribed for a semester in any Part, but is not satisfied
with his/her performance in that paper, may reappear for improvement in that paper, on
foregoing in writing, his/her previous performance in the paper concerned. This can be done
just once in the immediate subsequent semester examination only (as stated above in pt. a).

d. A student will not be allowed to reappear for any or all of his/her papers for any semester of
Part I, for any of the above reasons mentioned in these categories (i.e. clause IV, pts. a, b &
c), once he/she has completed Part Il of the course.

e. In a case of reappearance in a paper, the result will be prepared on the basis of student’s
current performance in the examination.

f. In the case of a student, who opts to re-appear in any paper(s) under the aforesaid
provisions, on surrendering his/her earlier performance, but fails to reappear in the paper(s)
concerned, the marks previously secured by the candidate in the paper(s) in which he/she
has failed to re-appear, shall be taken into account while determining his/her result of the
examination held currently.

g. A student shall not be allowed to reappear for the internal assessment of any paper for which
he/she has already appeared, irrespective of whether he/she has passed/failed in the internal
assessment of that paper.

h. If a student is absent for the internal assessments of any or all of his/her papers, and absent
subsequently for all the papers in the final examination of a semester due to a valid reason
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(supported by documentary proof) (clause lll, pt. €), he/she will be allowed to appear for
his/her internal assessment for all such papers just once in the immediate subsequent
semester examination only (as per clause 1V, pt. a).

One-Year Certificate Course for Foreign nationals — Semester mode

Examination Scheme

The total duration of the Certificate course will be of one year. There will be two semesters in the
course. However, a student will be given an additional year (i.e. two semesters) for reappearing in
papers, which he/she has not cleared, or was absent in, or for the purpose of improvement of marks
previously secured by the student.

Division Criteria:

A student who has passed all the papers prescribed in Semesters | and Il examinations, with a
minimum of 50% marks as aggregate, would be considered as having ‘Passed’. A student shall
be categorized on the basis of the combined result of Semesters | and Il examinations as
follows:-

75% or more - First division with Distinction
60% or more but less than 75% - First division

50% or more but less than 60% - Second division

Less than 50% - Failed

Scheme of Examination:

a. A student will be required to clear all the papers of both the semesters with at least 50%

marks in aggregate in order to successfully complete the One-Year Certificate Course for
Foreign Nationals.

The medium of instruction and writing the theory paper will be English only.

The examination for each paper will be conducted for 100 marks, out of which 75 marks will
be for the semester-end examination in each of the papers. The remaining 25 marks will be
reserved for internal assessment in each of the papers.

Pass percentage & Promotion Criteria:

a. Only those students who clear all the papers and secure a minimum of 50% marks in

aggregate, combining the results of Semester | and Il, will be considered to have ‘Passed’ the
One-Year Certificate Course for Foreign Nationals. A student who secures less than 50%
marks overall, combining the marks of both the semesters, will be declared as ‘Failed’.

The minimum marks required to pass any paper in a semester shall be 40% in Theory and
40% in Practical. The student must secure at least 40% in the semester-end examination to
be declared as ‘Passed’ in that semester.

However, the student will be deemed to have cleared the course only if he/she has secured
at least 50% in aggregate.

No student will be detained in Semester | on the basis of his/her performance in that
examination. The student will be allowed to move on to Semester Il, irrespective of his/her
performance in the examinations.

In the event of a student failing to appear in any or all of the papers in the final examination of
Semester |, due to any valid reason (supported by documentary proof), he/she will be allowed
to move on to the next semester, i.e. Semester II.
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e.

In the event of a student being absent in, or being unable to clear, or wishing to reappear for
improvement in, any or all of the papers of the course, he/she will be given an additional year
(i.e. 2" year), comprising two semesters, to clear such papers.

IV. Reappearance in Absent / Failed / Passed Papers:

a.

A student who has failed to clear a paper, can reappear for that paper just once in the
immediate subsequent semester examination only, i.e., a student reappearing in the paper
prescribed for Semester | may do so in the subsequent odd numbered semester
examinations in November/December* only, while a student reappearing in the paper
prescribed for Semester Il examinations, may do so in the subsequent even numbered
semester examinations in April/May* only.

* The Department reserves the right to conduct the aforesaid examinations at any other time
under extraordinary circumstances.

A student who was absent for any of his papers (Theory and/or Practical) in any of his
semester examinations, can reappear for that paper(s) just once in the immediate
subsequent semester examination only (as stated above in pt. a).

A student, who has passed a paper prescribed for a semester, but is not satisfied with his/her
performance in that paper, may reappear for improvement in that paper, on foregoing in
writing, his/her previous performance in the paper concerned. This can be done just once in
the immediate subsequent semester examination only (as stated above in pt. a).

In a case of reappearance in a paper, the result will be prepared on the basis of student’s
current performance in the examination.

In the case of a student, who opts to re-appear in any paper(s) under the aforesaid
provisions, on surrendering his/her earlier performance, but fails to reappear in the paper(s)
concerned, the marks previously secured by the candidate in the paper(s) in which he/she
has failed to re-appear, shall be taken into account while determining his/her result of the
examination held currently.

A student shall not be allowed to reappear for the internal assessment of any paper for which
he/she has already appeared, irrespective of whether he/she has passed/failed in the internal
assessment of that paper.

If a student is absent for the internal assessments of any or all of his/her papers, and absent
subsequently for all the papers in the final examination of a semester due to a valid reason
(supported by documentary proof) (clause lll, pt. e), he/she will be allowed to appear for
his/her internal assessment for all such papers just once in the immediate subsequent
semester examination only (as per clause 1V, pt. a).

8. Amendment to Appendix-ll to Ordinance V.2 & VII. (E.C Res. 47-1.4 dated 08.12.2020) (Notified
vide Notification No. CNC-11/093/1(16)/2020-21/749 dated 03.03.2021)

Existing Amended

19

19
(i)

(ii)

. Doctor of Medicine (M.D.) and Master 19. Post Graduate Assessment
of Surgery (M.S.) and Master of Dental Assessment of Post graduate

Surgery (MDS) students should be both Formative &
.1 Theory Summative. Internal Assessment of

the student will be maintained.
There shall be four theory papers

(MD/MS). 19.1 Formative Assessment:

Out of these one shall be of Basic

. i The purpose of formative assessment
Medical Sciences and one shall be of purp

is to give feedback to students to
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(i)

recent advances.

The theory examination shall be held
well in advance before the clinical and
practical examination, so that the answer
books can be assessed and evaluated
before the commencement of the
Clinical/Practical and Oral examination.

For MDS examination there shall be
four theory papers, out of which two
shall be pertaining to the speciality,
one in applied basic sciences and one
shall be an essay. Each paper shall be
of three hours duration.

19.2 Clinical / Practical/ Oral

(i)

(ii)

(iii)

Clinical examination for the subjects in
Clinical Sciences shall be conducted to
test the knowledge and competence of
the candidates  for undertaking
independent work as a
specialist/teacher, for which candidate
shall examine a minimum one long case
and two short cases.

Practical examination for the subjects in
Basic Medical Sciences shall be
conducted to test the knowledge and
competence of the candidate for making
valid and relevant observations based on
the experimental/laboratory studies and
his ability to perform such studies as are
relevant to his subject.

The Oral examination shall be thorough
and shall aim at assessing the
candidate’s knowledge and competence
about  the subject, investigative
procedures, therapeutic technique and
other aspects of the specialty which form
a part of the examination.

A candidate shall secure a minimum grade

equivalent to not less than 50%

marks

19.2

enable them to realize what they know
& what areas they need to work on

>

>

Regular evaluation with feedback
of postgraduates should be done.

This can be done at regular
intervals over three years (first yr./
second yr./ third yr) at
weekly/monthly/half yearly/annual
intervals.

Activities which can be assessed
include

(i) Journal clubs/seminars/case
presentations.

(i) Procedural/laboratory skills
(iii) Patient Handling

(iv) Communication

(v) Empathy

(vi) Written/Oral tests

Feedback to students about the
same must be given & discussed.

The individual department may
decide the frequency and format
for formative assessment.

Internal Assessment:

Internal assessment of student must
be maintained.

>

All teaching learning activities in
which the candidate is involved
can be assessed.

A record of these must be
maintained by the Department &
Candidate

The candidate must maintain a
log book. The format of log book
will be prepared by individual
department
@i Al teaching learning
activities within the
department  should be
documented in the log book
and include the following -

(i) Journal clubs, seminars,
case presentations, etc. by
the student

(i) Understanding of Research
Methods and its application
Thesis work (where
applicable) should also be

(iv)
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separately in each head of passing i.e. (1)
Theory Examinations, and (2) Practical/
Clinical Examinations inducing oral
examinations.

assessed - at protocol
stage, midway through
study and at completion.

(v) Attendance/participation in
skill based workshops (such
as Basic Life Support
(BLS)/Advanced Cardio
Vascular  Life  Support
(ACLS) etc.

(vi) Participation and/or
presentation of papers in
academic conferences

(vii) In case of clinical
departments, performance
in wards, clinics, OTs; in
case of laboratory related
specialties performance in
laboratory procedures; and
in other departments,
activities as deemed
appropriate should also be
assessed and recorded.

(viii) Participation in  National
Health programs, disaster
relief, etc. may also be
mentioned.

(ix) Any other activities

Marks must be assigned to internal

Assessment Year Marks
1 100
2™ 100
3¢ 100
Total 300

» These marks can be distributed
by individual departments for
different learning activities.

» A Sent up (pre-final) examination
of the candidates must be
conducted preferably three
months before the University final
examination. Marks of the same
can be included in the internal
assessment by the department &
shown to the candidate.

» The candidates must be shown
their internal assessment at
regular intervals & record of the
same maintained in the
department.

» The purpose of formative
assessment and internal
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assessment will be to encourage
students learning, help them in
realization of any lacunae so that
steps can be taken to improve the
same.

Add the following:-

19.3
a) Summative Assessment theory

There shall be four theory papers
(MD/MS).

(i) Out of these one shall be of Basic
Medical Sciences and one shall be
of Recent Advances.

(i) The theory examination shall be
held well in advance before the
clinical and practical examination.

MDS examination as per Ordinance -
2017, Theory examination shall consist
of Basic Sciences (Part-1) of three hours
duration and the exam shall be
conducted at the end of first year. Part-1|
examination shall be conducted at the
end of third year of MDS Course. Part-II
examination shall consist of Paper-I,
Paper-ll and Paper-Ill, each of three
hours duration.

b) Clinical/ Practical/ Oral

(i) Clinical examination for the
subjects in Clinical Sciences shall
be conducted to test the
knowledge and competence of the
candidates for undertaking
independent work as a clinical
specialist/teacher, for which
candidate  shall examine a
minimum one long case and two
short cases. Any others aspects
that the Department feels are
essential can be assessed.

(i) Practical examination for the
subjects in Basic Medical Sciences
shall be conducted to test the
knowledge and competence of the
candidate for making valid and
relevant observations based on the
experimental/laboratory studies
and his ability to use the same for
clinical services, patient care,
research & teaching.
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Note:

(i) The Oral examination shall be
thorough and shall am at

assessing the candidate's
knowledge and competence about
the subject, investigative

procedures, therapeutic technique
and other aspects of the specialty
which  form a part of the

examination.
Marks
Theory marks 100x4
(each paper will be of three 400
hours duration & 100 marks)
Practical & Viva (300+100)
Total marks 800

A candidate shall secure a minimum
grade equivalent to not less than 50%
marks separately in each head of
passing i.e. (1) Theory Examinations,
and (2) Practical/Clinical Examinations
inducing oral examinations.

The mark sheet of Post-graduate
examination may be given to the
candidate as marks obtained in theory
(Total) and Marks obtained in
Practical/Clinical & Viva Voce (Total).

* k k kK
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