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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UNI VERSI TY OF DELHI

Name of the head of the Institution

Prof. Yogesh Kumar Tyagi

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01127667011
Mobile no. 9910387648

Registered Email

du _naac@u. ac.in

Alternate Email

vc@lu. ac.in

Address UNI VERSI TY OF DELHI
City/Town Del hi

State/UT Del hi

Pincode 110007

2 Institutional Status




University

Central

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Prof, Kirti Ranjan, Prof. Pam Dua

Phone no/Alternate Phone no.

01127666758

Mobile no.

9811531758

Registered Email

du_naac@u. ac.in

Alternate Email

i gac@dmni n. du.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.du. ac. i n/ upl oads/ new web/

27082021 AQARY?0ORepor t %202018- 19. pdf -
| QAC. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ol dweb. du. ac. i n/ upl oads/ 29032019
_Acadeni c_Cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 A+ 3.28 2018 30- Nov- 2018 29- Nov- 2023

6. Date of Establishment of IQAC

12- Apr-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Mont hly Report having
achi evenments, Targets

14- Aug- 2019
150

28142



http://www.du.ac.in/uploads/new-web/27082021_AQAR%20Report%202018-19.pdf-IQAC.pdf
http://www.du.ac.in/uploads/new-web/27082021_AQAR%20Report%202018-19.pdf-IQAC.pdf
http://www.du.ac.in/uploads/new-web/27082021_AQAR%20Report%202018-19.pdf-IQAC.pdf
http://oldweb.du.ac.in/uploads/29032019_Academic_Calendar.pdf
http://oldweb.du.ac.in/uploads/29032019_Academic_Calendar.pdf

etc. set by the Branches
and Departnents of the
Uni versity of Delhi (July
2019- Decenber 2019)

Mont hl y Report havi ng 14- Feb- 2020 28142
achi evenents, Targets 183
etc. set by the Branches
and Departnents of the
Uni versity of Del hi
(January 2020-June 2020)
(Conbi ned Report from
Mar ch-June, 2020 on
23.11.2020)
Participation in National 13- Dec- 2019 28142
Ranki ng 5
Participation in d obal 03- Jan- 2020 28142
Ranking i.e. QS Ranking, 5
Participation in d obal 15- May- 2020 28142
Ranking i.e. Tinmes Hi gher 5
Education (THE),
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 0
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13098_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13098_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13098_Formation.pdf

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Syl I abus revision for PG and UG courses

I mpl enented in July 2019

Monthly target setting for Departments
and Adninistration, and Benchnarki ng
proforma for Departnents

Resul ts were anal ysed and di scussed
with the Departnments and
Admi ni strati on.

Acadeni ¢ and adm nistrative audit

Sel f -assessnment proforma were filled to
assess the Departnment’s strengths, and
chal | enges; Wbsites of the departnents
are updated. Academ c brochure

hi ghl i ghti ng achi evenents and best
practices are devel oped by every

Depart nent.

Participation in G obal Ranking
Framework, like @S, THE, CWJR etc.
formati on of dedicated task force

and

Ti mes Hi gher Education ,Wrld

Uni versity Ranking: 601-800 (Published
for the year 2021) THE Asia University
Ranki ng: 155 (2020) THE Energi ng
Econom cs University Ranking: 147
(2020) Centre for Wrld University
Ranki ng: 544 (2020) QS World University
Ranki ngs: 501510 (2021) QS Asia

Uni versity Rankings: 71 (2021) QS India
Ranki ng: 06t h position Among | ndi an
educational institutions/universities
(2021) International Rank: 544 (2020)
QS BRICS: First anong Indian Public

Uni versities.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28-Cct - 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13098_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13098_Quality.xlsx

Date of Submission

14- Aug- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The University devel oped an inhouse

I nformati on Managenent System (Ul MS)
The salient features of the System
include the follow ng: 1. Responsive
Desi gn Cross Browser, Cross Screen and
Mobil e viewi ng conmpatibility 2. Single
Si gnOn Webbased Singl e signon with
Optional LDAP integration 3. Cross
Platform“U MS" is based on open
standards, hence gives the flexibility
to choose fromthe various avail able
platfornms for the deploynment including
Li nux, UNI X, and W ndows. 4.
Interoperability Each nodul e exhibits
great easy while exchanging
information, hence a transaction flow,
whi ch requires passing through the
mul ti pl e conponents can be easily

i npl emented. 5. Modularity and
Scalability “U Ms" nodul es can function
as i ndependent applications. The
nmodul ar architecture enabl es the users
to define the functional instance by
sel ecting application nodul es rel evant
to the use case. The architecture is
SAAS oriented and hence highly

scal able. 6. Security “U M5 addresses
security at multiple layers. The entire
framewor k works on RBAC (rol ebased
Access Control) and requires multilevel
aut henti cation for business critical
functions. At the data layer, critical
user information |ike passwords is
encrypted prior to storage in the

dat abase. The web transactions are
secured by inplenmenting HTTPS Fol | owi ng
Modul es are currently operational: 1.
Online Admi ssions: o UG PG
Ph.D./MPH L — in all progranmes and
course ¢ Applicant Dashboard for each
candi date ¢ Admi ssion Process

Aut omation including online fee payment
e Integrated online Hel pdesk for
conpl ai nts and gri evances 2. Student
Lifecycle: ¢« LM5 Architecture o

Exam nation Certificate ¢ Training

Pl acenent ¢ Alumi 3. HR Payroll -
VHRD/ UGC Conpl i ant Recruitnent e

Enpl oyee Record ¢ Leave Managenent e
Casual Leave Infornation 4.

Admi ni stration ¢ Federated Content




Pr oj ect

Managenent
AQAR 5. Accounts Finance -
Managenent e« Vendor
Tracking ¢ Grants O her
Managenent
Establ i shnent: -
House All otnment o

Managenent Tracking e
Managenent
Conmruni cation 8. nyDU. e
Conput er Access Network e
Services e

e Faculty Proforma ¢ | QAC «
Resear ch
Bill

Char ges

e Medical Bill Mnagenment 6.
Est at e Managenent -

I nventory Control

Managenent 7. Governance: ¢ File
Legal Case
e RTI Managenent ¢ Core
uni CAN
Emai | and Wb

| CT Services

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
Nill NA Nill NA Nill

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Engl i sh 20/ 07/ 2019
VA Per si an 20/ 07/ 2019
VA H ndi 20/ 07/ 2019
VA Psychol ogy 20/ 07/ 2019
VA Appl i ed Psychol ogy 20/ 07/ 2019
VA Tami | 20/ 07/ 2019
VA Bengal i 20/ 07/ 2019
VA Conparative | ndi an 20/ 07/ 2019
Literature



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/13098_Syllabus_revision_1630060325.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13098_Program_introduced_1630061395.xlsx

MCom Conmer ce 20/ 07/ 2019

VBA I nternational business 20/ 07/ 2019

VBA Human Resource 20/ 07/ 2019
Devel opnent

VBA Fi nance 20/ 07/ 2019

Busi ness Econom cs

20/ 07/ 2019

H ndustani Misic

20/ 07/ 2019

Kar nat ak Musi c

20/ 07/ 2019

Per cussi on Musi ¢

20/ 07/ 2019

Ant hr opol ogy

20/ 07/ 2019

Forensi c Sci ence

20/ 07/ 2019

Bi onedi cal Sci ence

20/ 07/ 2019

Bot any

20/ 07/ 2019

Chemi stry

20/ 07/ 2019

Envi ronnent al Studi es

20/ 07/ 2019

Envi ronnent al Studi es

20/ 07/ 2019

CGeol ogy 20/ 07/ 2019
Physi cs 20/ 07/ 2019
Zool ogy 20/ 07/ 2019

El ectronics

20/ 07/ 2019

Bi ochemi stry

20/ 07/ 2019

CGenetics

20/ 07/ 2019

Informatics

20/ 07/ 2019

Pl ant Mol ecul ar Bi ol ogy

20/ 07/ 2019

M cr obi ol ogy 20/ 07/ 2019
Bi ophysi cs 20/ 07/ 2019
Mat hemat i cs 20/ 07/ 2019
Mat herat i cs 20/ 07/ 2019

Oper ati onal Research

20/ 07/ 2019

Conput er Application

20/ 07/ 2019

Comput er Sci ence

20/ 07/ 2019

Statistics

20/ 07/ 2019

Statistics

20/ 07/ 2019

=|5|3|3|5|5|5|2|5|2|3|2|3|2|2|2|2|2|2|2|2|2|2|2|5|2|2|2|2|2|2|3|5|5|2

Phi | osophy 20/ 07/ 2019
Italian 20/ 07/ 2019
French 20/ 07/ 2019
Ger man 20/ 07/ 2019
H spani c 20/ 07/ 2019
Punj abi 20/ 07/ 2019
Russi an 20/ 07/ 2019




MLi bl Sc Li brary Sci ence 20/ 07/ 2019
BLi bl Sc Li brary Sci ence 20/ 07/ 2019
VA Ur du 20/ 07/ 2019
MA Arabi c 20/ 07/ 2019
VA Sanskri t 20/ 07/ 2019
VA Buddhi st Studi es 20/ 07/ 2019
VA Li fel ong Learning & 20/ 07/ 2019
Ext ensi on
VA East Asian Studies 20/ 07/ 2019
VA Ceogr aphy 20/ 07/ 2019
VA Hi story 20/ 07/ 2019
VA Political Science 20/ 07/ 2019
VA Soci al Work 20/ 07/ 2019
VA Soci ol ogy 20/ 07/ 2019
VA Economi cs 20/ 07/ 2019
LLM Law 20/ 07/ 2019
MA Engl i sh 20/ 07/ 2019
VA Li ngui stics 20/ 07/ 2019
VBA Ful I Tine 20/ 07/ 2019
VBA Heal th Care 20/ 07/ 2019
Admi ni stration
VBA Executive 20/ 07/ 2019
MA Punj abi 20/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13098_Value_added_courses_1629971528.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13098_Projects_undertaken_1630400701.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The University has s structured feedback system for students (Student’s
Experience Survey). The Departnent seek feedback from ot her stakehol ders viz.
faculty, alumi and enployers through informal and interactive nmechani sns.
Particularly, revision of undergraduate and postgraduate courses was done by
followi ng a denocratic process involving stakeholders at various |evels of

curricul um devel opnent .

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Programme
Specialization

No Data Entered/ Not Applicable !!!

Name of the
Programme

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 8458 12536 1106 1106 1106

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
1106 1106 29 228 97 35

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

counseling and mentoring support.

A number of Departments follow a mentor-mentee process for providing personalized and regular support to
students. Senior students or individual faculty members are assigned as mentors to students to help them to
cope with their studies and even problems in their personal domain which impacts their overall performance/well
being. Departments also have designated student counselors among faculty members who interact with, and
assist students in both professional and personal matters so that they do not lose focus and are able to improve
their academic standards. A central counseling cell is functional at Delhi University Women’s Association.
Departments are also mandated to have regular student-faculty interaction meetings to take stock of
problems/issues and resolve them. Departments have Students’ Counseling Committee, Committee for North-
East Students, Faculty Student Advisors, and other diverse forums/functionaries to provide counseling and
mentoring to students. The Equal Opportunity Cell promptly responds to the learning needs of students with
disabilities through the provision of educational technology and aids like laptops, appropriate software and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13098_Demand_ratio_1633428766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13098_ict_tools_1630066248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13098_e_resource_1630066298.xlsx

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

28142

1106

1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

1706

847 859

Nill 695

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-

end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
1058 236525 0. 45

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. du. ac.in/index. php?page=revi sed-syl | abi - 2019- 2020

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13098_Honours_recieved_1629973694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13098_Evaluation_1633428855.xlsx
http://www.du.ac.in/index.php?page=revised-syllabi-2019-2020
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13098_Pass_percentage_1633428920.xlsx

guestionnaire) (results and details be provided as weblink)

The SSS in general conducted during Feb-April each year. For the year 2020,

due to Covid-19 and sudden | ockdown, the rel ated exerci se was not done.

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Vipin Vel | cone Nill Vel | cone
Gupt a Trust / DBT Trust / DBT
India Alliance I ndi a
“I'nternedi ate
Fel | ow
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
UGC- JRF/ SRF 1825 UGC
Non- NET / Non- JRF 1460 UGcC
MANF 1825 Vce:
Nati onal Fel |l owshi p-SC 1825 UGC
Nati onal Fel |l owshi p-ST 1825 uGcC
Nat i onal Fel | owshi p- OBC 1825 UGC
Resear ch 1095 DST SERB UGC
Associ at es/ Assi st ant
Post - Doc Fel | owshi ps 1095 DST SERB UGC
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



The SSS in general conducted during Feb-April each year. For the year 2020, due to Covid-19 and sudden lockdown, the related exercise was not done.
The SSS in general conducted during Feb-April each year. For the year 2020, due to Covid-19 and sudden lockdown, the related exercise was not done.
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/13098_Research_Assoc_1630040451.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13098_Research_Fund_1630401504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/13098_Seminars_conducted_1630080342.xlsx

NA NA NA Nill NA
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up Commencement

No Data Entered/ Not Applicable !!!

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

UNI VERSI TY OF DELHI

417

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Del hi

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Uni versity of 2215 3.1

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Uni versity of

Del hi

274

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

El ectric Field
Assi sted Low Power
Consum ng
Conduct oneric Gas
Sensor

Publ i shed

362019

06/ 06/ 2019

AN ANTI BODY
FRAGVENT LI BRARY,
AND USES THEREOF

Publ i shed

320566

16/ 09/ 2019

A New Fl uorescent
Beacon Probe
Di agnosti cTool / Ki t
for Mol ecul ar
Det ecti on of
Transl ocation T
(922)/BCR-ABL 1 in
Luckem c Patients
and Met hod of
wor ki ng for the
same Co- Applicant:
Depart nment of
Bi ot echnol ogy

Publ i shed

327607

17/ 12/ 2019

A conposition for

Publ i shed

331123

03/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13098_Incubation_centres_1630414433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13098_journals_notified_on_UGC_1630068208.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13098_Books_and_Chapters_1630068238.xls

devel opi ng Lat ent
| mpr essi on mar ks
and process for

preparing the sane

Novel high
yi el di ng,
econom cal , eco-
friendly and
sel ective nehtod
for the preparation
of deuterated al kyl
arenes

Publ i shed

341494

14/ 07/ 2020

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Sem 71 576 11 Ni |l
nar s/ Wor kshops
Present ed 25 82 Nill Nill
papers
Resour ce Ni |l 10 11 Nil I
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

studies for
Pi nnapuran Andhra
Pradesh Sandati ,
Kar nat aka

Ltd.

department project Agency (amount in rupees)
Prof. M K. Pandit Assi gnnment for RS Envirolink 200000
D/ o Cl SHVE bi odi versity Technol ogi es Pvt.



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/13098_Patents_published_1630403109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13098_Bibliometrics_1630068258.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/13098_Index_1630068267.xls

Prof. M K. Pandit Ecol ogi cal Study WAPCOS 90000
D/ o Cl SHVE for Odi sha Ther nal
Power Pl ant Project
at Kamakh Nagar
Prof. M K. Pandit Assi gnment for RS Envirolink 135000
D/ o Cl SHVE Bi odi versity Technol ogi es Pvt.
Studi es for Lt d.
CGoriganga |11 A HEP
in Utrakhand
Dr. Seena Shar na | npact Assessnent GAIL (India) Ltd. 625950
D)o Social Wrk Study of CSR
Program
Prof. Dinesh M ddl esex M ddl esex 1506576
Singh Do University as a Uni versity
Mat hemat i cs Di stingui sh
Academ c

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Mahi ma Manageri al Rites 486000 21
Thakur, FMS Ef f ecti veness Limted,
Gur ugram
FMVS Ener gi ng | ndi aMART, 398840 7
Leaders I nter VESH Ltd,
Devel opnent Noi da
Dr. Soma Dey, WAPCCOS Lt d, 182566 25
FMVS Organi zat i onal Gur ugram
Ef f ecti veness
Prof. D. Das, WAPCOS Lt d, 183804 0
FMVS Organi zat i onal Gur ugram
Ef f ecti veness
Prof. Mal a Cener al GAIL India 88953 26
Si nha, FMS Managenent Pvt. Ltd, Noida
Pr ogram
Pr of . Madhu Fi nance for | TDC 71684 0
Vij, FMS Non- Fi nance
Executives
Pr of . Madhu Car eer | TDC 107592 24
Vij, FMS progressi on and
Tal ent
Managenent
Dr. Soma Dey, Leader ship DIVRC 82424 34
FMS and Managenent
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/13098_Revenue_1630040892.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/13098_Revenue_from_corp_trng_1630041682.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ranki ng S Graduate QS Ranki ng 28142
Enpl oyability
Ranki ngs
Ranki ng Nat i onal NI RF 28142
I nstitutional
Ranki ng Framewor k
for Universities
Ranki ng QS wrld QS Ranki ng 28142
Uni versi ty Ranki ng
Ranki ng Ti mes Hi gher Ti mes Hi gher 28142
Education Wrld Educati on
Uni versi ty Ranki ng
Ranki ng Ti mes Hi gher Ti mes Hi gher 28142
Eduati on Asi a Educati on
Uni versi ty Ranki ng
Ranki ng The Energing Ti mes Hi gher 28142
Econoni es Educati on
Uni versi ty Ranki ng
Ranki ng Centre for Wrld CWUR 28142
Uni versity Ranking
Ranki ng QS BRI CS QS BRI CS 28142
Uni versity Ranki ngs
Ranki ng THE | ndi a Rank Ti mes Hi gher 28142
Educati on
Ranki ng QS Wrld Subject - QS Ranki ng 28142
W se Ranks
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13098_Extension_1630068465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13098_Awards_for_extension_1630068659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13098_Students_in_extension_1630403338.xlsx

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1100 860

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13098_Collab_activities_1630086587.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13098_Linkages_1630414959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13098_MoU_1630081114.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13098_augmentation_details_1630045602.xlsx

Troodon Ful l'y 4 2000
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 507820 Nill 3178 13206413 510998 13206413
Books
1184915 Nill 7417 30814963 1192332 30814963
Ref erence
Books
e- Books Nill Nill 962 10837459 962 10837459
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Supriya K Kar, Mappi ng for UG PG| SWAYAM 16/ 10/ 2020
Depart nment of
Physi cs and
Ast r ophysi cs
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin| 10200 40 10200 1 1 0 86 20 0
g
Added 1800 8 1800 0 0 0 0 0
Tot al 12000 48 12000 1 1 0 87 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Institute of L

i fel ong Learning,

Uni versity of Del hi

http://illl.du.ac.in/

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

105000000

38539662

51000000

25606157



https://assessmentonline.naac.gov.in/public/Postacc/Library/13098_Library_1630412792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13098_e-content_by_teachers_1630081313.xlsx
http://illl.du.ac.in/

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai ntenance of all the properties of the University, including classroons
and | aboratories, is done by the Engineering Ofice and the Garden Committee.
There is a separate Engineering Ofice headed by the University Engi neer. The
wor k of Engineering Ofice is to | ook after the repair and mai nt enance of the

Uni versity buildings on the basis of allocation of maintenance funds.
Mai nt enance of buildings is done by the Engineering Ofice of the University in
coordination with the Estate section. The Estate Section maintains the records
pertaining to the properties of the University. It processes the allocation of
space in the University canmpus including allotnment of University accommodati on.
The mai nt enance of equi pnent/instrunments is undertaken by Director, University
Science Instrumentation Centre for the equi pnent placed at the centra
facility. For department specific equi pment, nmaintenance/repair is undertaken
by the concerned head of the departnment as per the | aid down procedure of
Ceneral Financial Rules (GFR) as is applicable in the University fromtine to
time. For the purpose of naintenance of equipnent, this is done through the

Annual Mai ntenance Contract (AMC) or simlar other processes. Custons duty
exenption certificate is issued for any equi pnment inported by the University.
The green initiatives of the University and mai ntenance of the gardens, parks
and lawns of the University is done by the Garden Committee. Departnents have
caretakers to assist the Head in the upkeep and nai ntenance of the buil dings

and the infrastructure. The routine daily cleanliness of central offices,
departnents, hostels and other facilities is done through contract staff with
agencies |ike Sulabh International. The Del hi University Library System
consists of multiple libraries and reaches out to the w der acadenic comrunity.
It has advanced its web activity with subscription to many high quality
el ectroni ¢ dat abases nmade available to faculty, students and research schol ars
The Del hi University Conputer Centre (DUCC) oversees the design and mai ntenance
of the ICT infrastructure at the University. It designs and nai ntains one of
t he biggest University networks of |ndia conprising of nore than 20,000 wired
nodes, nore than 10000 W-Fi accounts on canpus, nore than 80 servers running
different applications like websites, DNS, proxy, enail, Applications, Wbcast,

LDAP, |icense servers, co-location servers of various departnents, and nore

than 500 Network devices. The Del hi University Sports Council provides and
mai ntains with the hel p of Engineering Departnment and Garden Conmmittee nodern
sports and gymasium facilities to all students, teaching, non-teaching staff
and their famlies at nom nal subscription. A central facility housed at the
st adi um conpl ex has a wel | -mai ntai ned gymmasi um wi t h nodern equi pnents, table

tennis and badm nton courts and yoga and aer obi cs.

http://www.du.ac.in/index.php?page=rules-and-policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arship from 24 196677
frominstitution Endowrent fund

Fi nanci al Support
from O her Sources

a) Nati onal Nat i onal 100 444000
Schol arshi ps from
UGC



http://www.du.ac.in/index.php?page=rules-and-policies

b) I nt ernati onal

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

cl asses for
PG Ent rance
exans)

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 DU Pre 400 400 120 Nill
Entrance
Sunmer
School 2018
(Free
coachi ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2394 2394 103
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1066 PG Uni versity NA NA
of Del hi
2019 123 UG Uni versity NA NA



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13098_Scholarships_1630047238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13098_Development_Schemes_1630140249.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13098_Placement_1630406998.xlsx

of Del hi |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 64
Any O her 1075

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level Number of Participants

Activity

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The University has an active Students’ Union known as the Del hi University
Students’ Union (DUSU) and its perspectives and suggestions are duly considered
at appropriate forums. There is a provision of annual election to elect the
President, Vice-President, Secretary and Joint Secretary of DUSU, which is
conducted by the University in Septenber every year. DUSU represents the
students of the University and its colleges. It highlights various
studentrel ated issues |ike adm ssion, exam nations, welfare of students, and
ot her contenporary issues which concern the students of the University. The
Counci| takes up these matters with the appropriate University authorities |like
the Proctor, Dean (Students’ Wl fare) etc. The DUSU has a Constitution which
clearly defines the mandate of DUSU along with its funding. Students of the
Uni versity contribute to DUSU funds by way of paynent of Rs.20/- as annua
subscription to the DUSU fund which is taken along with the fee collected at
the tine of admi ssion by the respective Coll eges/departnents. Students are al so
nmade a part of the consultative processes through their representation on

various bodies. The University has specific provision in its statutes to
facilitate the participation of students in the Statutory Bodi es of the
University. As per the provision of Statute 7(1) (xiii) of the University,
Acadeni ¢ Council has students’ representation which is as follows: Five
students of the University of whomone is a Research student, two Post-graduate
and two Undergraduate students Qualifications of eligibility are laid down in
Appendices ‘C and ‘X to these Statutes. Besides, the representatives of DUSU
are informally consulted about various student centric issues to obtain their
f eedback as and when required. Many commttees |like the Cormttee of Courses at
the departnent |evel also have student representatives. Committees |ike those
whi ch have been constituted for prevention of sexual harassnent and ragging,
and those which are created to pronote gender sensitisation also conprise of

t he



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13098_Progression_1630407768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13098_Qualifying_1630082518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13098_Activities_Organised_1630051229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13098_awards_in_activities_1630082960.xlsx

student representatives. In recent years, many office bearers of the Del hi
Uni versity Students Union are wonen. This is indicative of the gender sensitive
and gender equal ethos that the University has been able to establish

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

DUAA is a statutory body of the University of Delhi established by An Act of
Parliament 1922 and its systens flow fromthis. YES The FMS Al ummi Associ ati on
(FMBAA) is a registered body of graduates of the Faculty of Managenent Studies,
University of Delhi. Its prinmary objective is to network its alumi and nake
them actively participate in their alma maters functioning while at the sane
time helping themrekindle old relationships. Ever since its inception in
January 1998, the association has been actively undertaking numerous activities
and has net with instant success. The alumi have cone forward in hordes to
help their alma mater. In its attenpt to foster a closer relationship between
the students, the faculty and the alumi, the FMSAA organi zes a w de range of
activities. This includes lecture talks, theatre shows, alummi dinners etc. To
count sone of its activities - the FVMSAA every year organizes a silver jubilee
batch reuni on di nner and get together at the FM5 Canpus. It is one of the nost
menor abl e day at FMS, with the Faculty, Alumi and current students cherishing
t he whol e experience of being at FM5. In an effort to keep alumus up to date
wi th the happenings at FMS, the alummi association organi zes annual di nners at
the various cities in India and abroad. In the year 2019, FMSAA organi zed city
chapter dinners at Del hi, Minbai, Kol kata, Chennai, Bengal uru, Hyderabad,

Si ngapore and Dubai. The associ ation has been activating alumi all over the
country. This is only a beginning towards our increasing geographic spread. One
of the basic tenets of such associations is networking of the alumi. The first
step towards this is to keep the contact alive with all the Fnsites. The Al ummi
Directory and the newsletter Foot Prints serve this purpose very effectively.
The associ ation has been very active in generating nore and nore contacts with
FMSi t es.

5.4.2 — No. of registered Alumni:

809

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Over 3000 Alumi-in-Need served in multiple ways such as job data,
recommendati ons for study abroad incl : release of DU docunents for higher
studi es, visas, citizenship and so on Regul ar alumi Counselling services.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The efficient functioning of such a large university requires dedicated efforts
by its individual admnistrative and academ c departnments, as well as a robust
co-ordination anong them which is brought about by participatory managenent at
various |l evels. Sone exanples of decentralization are as follows: (i) Adm ssion
of students in both regular and distance learning, in the various |evels’
academ ¢ programes in approximately 500 courses of study is a mmjor
responsibility of the University. It admts students. The adm ssion process for




91 Col |l eges, 16 Faculties, 86 Departnents, 20 Centres and 3 Institutes, which
i ncl ude undergraduate, Masters, MPhil., Ph.D., Certificate and Di pl oma
progranmes showcases the participative nmanagenent process. The University is
al so commtted to the National Reservation Policy in admitting students from
the margi nalised sections fromacross the country. Dedicated units’ function
for adm ssions under the ECA and Sports Category. The admi ssion fo foreign
students is handl ed i ndependently by Foreign Students Registry
(www. fsr.du.ac.in). The call for applications follows a different schedule to
allow tine for overseas students to apply. Students fromas nmany as 80
countries are enrolled. the applications of Exchange students under various
i nternational programes are undertaken by the office of Internationa
Rel ati ons. Policy fornulation for adm ssion to various programmes i s undertaken
t hrough an Admi ssion Committee representing all major streans in which
education is inparted by the constituent units. Academ c deci sions pertaining
to introduction, structuring, revision and reformul ati on of courses and syllab
are taken through respective Standing Cormittees after obtaining inputs from
concerned faculties and departments. The conposition of these standing
committees reflects the participative nature of managenent. Besides, at the
faculty and departnent levels, there are bodies |ike Board of Research Studies,
Depart nental Research Conmittee, Conmittee of Courses, etc., which function in
a coordi nated manner to take decisions with respect to PhD students. (ii)
Exami nation and conducting their assessnent: This is done by a dedicated
Exami nati on Branch in a structured and decentralized nmanner in co-ordination
with the various acadeni c departnents Starting fromthe setting of exam nation
papers, to the conduct of the examination, evaluation of answer scripts and
decl aration of results, the process is undertaken. A tinely conpletion of the
variety of adm ssions and announcement of results reflects the dedicated
efforts of the concerned branches. The unprecedented circunstances arising due
to the pandenic necessitated i nnovative nethods to be adopted by these units to
ensure m ni mum i nconveni ence to the aspirants and enrol |l ed students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curri cul um Devel opnent The University of Del hi undertook an
el aborate exercise of the process of
updati ng and nodernizing all its

under graduat e and post graduat e
programmes in the year 2018-19 and
i ncorporated Learning CQutcone Based
Curricul um Framewor k (LOCF) and revised
t he courses under the Choice-Based
Credit System (CBCS). The revised
courses are effective fromthe acadenic
year 2019-20 and are available to the
students enrolled either in regular or
di stance | earni ng node of the
Uni versity.

Teachi ng and Lear ni ng Canmpus wi de WFI system has been
strengt hened and augnented to aid in
cl assroom t eachi ng.

I ndustry Interaction / Collaboration The Arthasashtra Guest Lecture
Series, where we invite the industry




| eaders frombig corporates to brief
the students about the ongoi ng trends
of the industry serves as a great
platformto | everage the Industry
col l aboration to foster experiential
learning. Alumi City Meets, also an
excel I ent nedi um for networking
and cel ebrating the achi evenents of
each other and the alnma mater to help
build a strong al ummi network and
student -al umi connect. It inculcates a
strong sense of nostalgia that |eads to
the Alumi giving back to FM5 in the
form of academ c resources,
schol arshi ps, nentorship, and ot her
val ue- added activities

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Besi des i nprovi ng e- ShodhSi ndhu,
JGat e@- ShodhSi ndhu, Internet Access
Facility and El ectroni c Databases, the
following digital initiatives are
introduced in the DU library system
Accessi bl e resources for Visually
Inmpaired. Digital Collection of Ph.D
theses | Plagiarism Detection Software
(PDS) - TURNI TI'N URKUND t hrough
I NFLI BNET. The University has entered
into MoU with MHRD, UGC and NI CSI for
establ i shnment of canpus-w de W Fi
network. This project would augnment the
existing W-Fi connectivity in nore
than 150 departnents/academi c
units/centers and adm nistrative units
and about 20 hostels with concurrent
user base of approximtely 30,000
users.

Exam nati on and Eval uati on

Duri ng Acadenic Year 2019-2020,
Physi cal node of Exam nation of odd
senester was held in Novenber- Decenber,
2019 and result of all the coruses were
declared in tinme. Unfortunately in
Mar ch, 2020 covi d pandenic started and
the entire academ c progranme was
shifted to online nmade. University of
Del hi became the first University in
the county to start open book
Exam nation of all first year/senester
was conducted in August, 2020.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

o0 Content Federation System (CFS) o
Affiliation Management o Endowrent
Portal o Research Project Managenent
System o File Managenent and Tracki ng
System

St udent Admi ssion and Support

0 Programre o Academ cs Managenment o




Eval uati on Gradi ng o Research

Managenment o ToT Managenent o Student

Feedback o Library Integration o

Gri evance Managenment o Alumi Portal o

Host el Managenment o Training and

Pl acement o Student Lifecycle o
Admi ssi on

o Bill Tracking System o Fee
Managenment o Payrol|l Managenent o
Budget Accounts o Procurenent of Goods

Fi nance and Accounts

For the academi c year 2019- 20,
Conput er - based Entrance exam nati on was
conducted by the National Test Agency
in partnership with the University of
Del hi at 18 cities across the country
i ncluding Del hi. o Live-CCTV
surveillance along wi th technica
devi ces was undertaken to ensure
fai rness of entrance exam nations. o
The Universitys website has a dedi cated
exam nation portal containing rel evant
information related to exam nations
such as date-sheets, results,
notifications, services and fornmns.
Manual processing of various forns are
no | onger required, thus obviating |ong
gqueues of students. o Online systemfor
subm ssion of abstract of Ph.D. thesis
was initiated. Ph.D. thesis evaluation
t hrough e- nail and conduct of Ph.D
vi va-voce exam nation via Skype/ Video
conferencing are in place. o Results of
the Ph.D. students are notified on the
exam nation portal. Online fee
coll ection systemwas introduced for
Transcript, Duplicate Degree/ Statenent
of Marks, Attestation of
Degree/ St atement of Marks, Verification
of Degree/ Statenent of Marks,
Reval uati on/ Rechecki ng. o An online
portal for receiving nmarks of theory
exam nations, internal assessnent and
practical papers was started for
post graduat e courses. Processing of
results for all undergraduate courses
and nost of postgraduate courses are
bei ng conducted through result
processing software. o The Exam nation
Hal | Tickets, Adm ssion Tickets and
Statenment of Marks are avail abl e
online. Online applications are being
accepted for Advance Degree/Duplicate
Degree/ Attestati on of Degree/ Speci al
Certificate, etc.

Exam nati on

o Establishnment o Estate Managenent o
House Allotrment o Inventory Contro
Managenent o Governance o File

Pl anni ng and Devel opnent




Managenment Tracking o Legal
Managenent o RTI

Case

Managenent o Core

Conmuni cati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA Conput er Nil | 29
Apps in 22/ 07/ 2019 |05/ 08/ 2019
Li brary
2019 NA Conput er Nill 13
Apps in 21/ 08/ 2019 |27/ 08/ 2019
Li brary
2019 NA Conput er Nil | 46
Apps in 02/ 09/ 2019 |16/ 09/ 2019
Li brary
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

The University ensures

The University ensures

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
847 847 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Medical Benefits: 1. Medical Benefits:- 1. Medical Benefits:-

The University ensures



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13098_Faculty_Emp_1630395037.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13098_Development_training_programmes_1630084580.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13098_Training_Programmes_1630086051.xlsx

primary medi cal care to
its faculty nenbers
t hrough the Wirld
Uni versity Services (WS)
in a conprehensive
manner. Besides, the
Uui versity also has a
list of hospitals and
di agnostic centres
enpanel | ed under
rei mbursenent facility.
2. The Del hi University
Cooperative Store: The
Uni vesity runs of no-
profit , no-loss basis
3. Vaat sal ya, Day care
Centre of DUWA (Del hi
Uni versity Wonens
Associ ati on) - Provi di ng
confortabl e, safe and
secure environment to the
children of the
Uni versity Enpl oyees.
4. The Del hi University
Sports Council:- Provides
nodern sports and
gymasium facilities to
all teaching and their
fam lies at nom nal
subscription rates. A
central facility housed
at the stadi um conpl ex
has a gymasi umwi th
noder equi prment, table
tennis and badm nton
courts and Yoga and
Aerobics. 5. Death Relief
Assi st ance Schene: - The
Uni versity has Death
Rel i ef Assi stance Schene
which is voluntary in
nature. A definite sum
fromthe salary of
faculty menbers is
deducted and in the event
of death the anmount is
given to the nom nee
decl ared by the
Enpl oyees.

primary nmedical care to
its Non-Teaching Staff
t hrough the World
Uni versity Services (WS)
in a conprehensive
manner. Besides, the
Uui versity al so has a
list of hospitals and
di agnostic centres
enpanel | ed under
rei mbursenent facility.
2. The Del hi University
Cooperative Store: The
Uni vesity runs of no-
profit , no-loss basis
3. The Non- Teachi ng
Enpl oyee Wl fare Fund:
The schene is avail able
on voluntary basis. The
benefits under this rule
are also available to the
wi dows and the dependents
of the Non-Teachi ng staff
who are subscribing to
the Fund. 4. Central Pool
Gievance Conmittee:- The
Uni vesity has a Centra
Pool Grievance Committee
for any grievance from
any Non- Teachi ng
enpl oyees. The Conmittee
neets at regul ar
intervals to settle
gri evances of the
enpl oyees 5. Death Reli ef
Assi st ance scheme: - The
Uni versity has the Death
Rel i ef Assi stance Schemne
which is voluntary in
nature. A definite sum
fromthe salary of non-
teaching staff is
deducted and in the event
of death the anpunt is
given to the nom nee
decl ared by the
Enpl oyees. 6. Thrift and
Credit Society:- The
University run Thrift and
Credit Society that
di sburses loans up to 2.5
| akhs besi des granting
ener gency | oan of
10,000/- to its nenbers.
The Vi ce-Chancel | or of
the University is the
patron of the society.

primary nedi cal care to
its Students through the
Worl d University Services
(WJS) in a conprehensive
manner 2. Gui dance for
Conpetitive Exam nation.
3. Career Counselling
4. Renedi cal Coachi ng 5.
Language Lab 6. Bridge
Courses 7. Yoga and
Medi tati on 8. Personal
Counsel ling 9.
Transparent nmechani sm for
tinmely redressal of
student grievances
i ncl udi ng sexual
harassnment and raggi ng
cases 10. Active Students
Uni on (DUSU) and
representation of
students in academ c and
adm nsitrative bodies 11.
I nt ernati onal Student
Cell to cater the need of
Forei gn Students




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Audit of Financial Resource is conducted by office of the DGA (Central
Expendi ture) Annually for certifcation. Cbservation in the Resources
Managenent, Financial matters accounting regarding finances is conveyed by the
Audit Party through SAR Reprot and pronpt action is taken to rectify and
correct any discrepancies pointed out therein. Internal Audit is conducted by
Audit wing of the University whcih is a continous process. Internal Audit
undert akes both pre and post audit, Pre-Audit is case of any paynents beyond
Rs.5 lakh for third party procurenent, pre-audit of pay fixation, award of
pensions etc. which involve finance of the institution. In addition Post Audit
is conducted for all other transactions.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm ni strative No Nl Yes | QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

As per Section 2(a) of the Delhi University Act, 1922, the Col |l ege neans an
Institution maintained for admtted its privileges by the University and
includes an Affiliated Coll ege and Constituent College. Hence as per this
Section there are two categories of Colleges i.e. Affiliated Colleges and

Constituent Colleges, Besides, as per Statute 30(1)(A) (1), the University may
establish and naintain such post-graduate Coll eges, Institution and Halls as
may be deci ded upon by the Executive Council fromtinme to tine. This Statute
al so outlines the formation of Governi ng Body and Advi sory Bodies of various
Col | eges, Clause 3 of Ordinance XVIII also el aborates the termof the Governing
Body of various Colleges and it provides the termof the Governing Body of the
Col | eges. The Governing Body shall have the foll owi ng powers and functions: (a)
to organise the teaching in the College and to determ ne the teaching
requirenments of the College (b) to prescribe the rules for adm ssion of the
students, resident and non-resident, and the fees to be paid by them(c) to
submt to the Executive Council an estimate of the incone and expenditure of
the College and to incur expenditure with the limts fixed in the budget
approved by the Executive Council (d) to consider the Annual Accounts alongw th
the Audit Report and after approval to submt the sane to the Executive Counci
for information along with its conments (e) to appoint the administrative staff
of the College (f) to appoint the Principal and the teaching staff on the
recomrendati ons of the Selection Conmittee appointed for the purpose subject to




the approval of the appointment of the Principal and recognition of the
teaching staff by the Executive Council (g) to grant |eave to teachers and
other staff according to the rules franmed for the purpose (h) to define the
duties and responsibilities of the Principal and adm nistrative staff of the
Col | ege.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. In the Curriculum Revision, parents, as stakehol ders, also provide feedback
on the revised syllabus. 2. Parents regularly provide their feedback and
support in running the University adm nistered schools under DUM and Educati on
departnent. 3. Parents al so provide their guidance in Foundation day and
Convocati on.

6.5.4 — Development programmes for support staff (at least three)

1. Medical benefits: The University ensures primary nmedical care to its faculty
menbers through the Wrld University Services (WJS) in a conprehensive manner
Besi des, the University also has a |ist of hospitals enpanel ed under the direct
paynent facility, as also hospitals and di agnostic centres enpanel |l ed under
rei mbursenent facility 2. The Del hi University Cooperative store: The
Uni versity runs of no-profit, no-loss basis 3. The Non-Teachi ng Enpl oyees
Wl fare Fund: The schene is available on voluntary basis. The benefits under
this rule are also available to the widows and the dependents of the
NonTeachi ng staff who are subscribing to the fund. 4. The University has a
Central Pool Gievance Conmittee for any grievance from any Non-Teachi ng
enpl oyee. The Committee neets at regular intervals to settle grievances of the
enpl oyees. 5. The University has the Death Relief Assistance Schene which is
voluntary in nature. A definite sumfromthe salary of Non-teaching staff is
deducted and in the event of death the amount is given to the nom nee/s
decl ared by the Enployee. 6. The University runs Thrift and Credit society that
di sburses loans up to 2.5 | akhs besi des granting energency |oan of 10,000/- to
its nenbers. The Vice-Chancellor of the University is the patron of the
soci ety.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. INSTI TUTI ON OF EM NENCE - The University of Del hi achieved a significant
distinction in terns of being recognised as the Institution of Em nence (I|0E)
by the Mnistry of Human Resource Devel opnent (MHRD), Governnent of India. This
di stinction has been achieved as a result of the continuing efforts and
contribution of our students, researchers, teachers, admnistrative staff,
alumi and all stakeholders. It is extraordinary in the sense that the
competition for a limted nunber of institutions to be so recogni sed by the
MHRD was both serious and severe. The |oE proposal focused on the broad
i deacentric thenes as well as on critical transformation of the way the
University functions. The transformati on enconpasses the whol e range of the
University affairs — acadenmi c, admnistrative and financial. The thrust in
academ cs was placed on what we will teach, how we will teach and on how t he
University markets its products to neet future needs of the society and the
nation and how it responds to the enmerging global challenges. The strategic
pl an of the University of Delhi envisions stimulating academic life in canpus
and beyond, |eading higher education institutions in India. The fundi ng support
has been sought for teaching, research and skill enhancenent and devel opnent
programres under a novel interdisciplinary/multi-disciplinary thene-based
initiative, nodern anenities including hostel facilities and recreationa
facilities for resident students and staff, expansion and upgradation of health
and wellness facilities, and faculty housing to offer a residential canpus
environment. 2. GRADED AUTONOW -The University of Delhi is one of five Centra
Universities to be graded as Category-1 by the University G ants Conmnm ssion




(UGC) as per the provision of UGC (Categorisation of Universities (only) for
Grant of Graded Autonony) Regul ations, 2018. The University of Del hi may, inter
alia, take several initiatives without approval of the UGC provided no denand
for funds is nmade fromthe Governnent. 3. Curriculum Revision: The University

of Del hi undertook an el aborate exercise of the process of updating and
noderni zing all its undergraduate and postgraduate programes in the year

2018-19 and incorporated Learning Qutconme- Based Curricul um Framewor k ( LOCF)

and revised the courses under the Choice-Based Credit System (CBCS). The
revi sed courses are effective fromthe acadenic year 2019-20 and are avail abl e
to the students enrolled either in regular or distance |earning node of the
Uni versity.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Mont hl y 14/ 08/ 2019 14/ 08/ 2019 14/ 01/ 2021 28142
Report
havi ng achi e
venents,
Targets etc.
set by the
Branches and
Depart ment s
of the
Uni versity
of Del hi
(July 2019-D
ecenber
2019)

2020 Mont hl y 14/ 02/ 2020 14/ 08/ 2020 23/ 11/ 2020 28142
Report
havi ng achi e
venent s,
Targets etc.
set by the
Branches and
Depart nments
of the
Uni versity
of Del hi
(January
2020- June
2020)

( Conbi ned
Report from
Mar ch- June,
2020 on
23.11. 2020)

2020 Parti ci pat 14/ 08/ 2020 14/ 08/ 2020 14/ 08/ 2020 28142




ion in Al SHE

2019

Parti ci pat
ion in
Nat i onal
Ranki ng

13/ 12/ 2019

13/ 12/ 2019

13/ 12/ 2019

28142

2020

Parti ci pat

ion in

G oba
Ranking i.e.
QS Ranki ng

31/ 01/ 2020

31/ 01/ 2020

31/ 01/ 2020

28142

Nill

Parti ci pat
ion in
d oba
Ranking i.e.
Ti mes Hi gher
Educat i on
( THE)

14/ 05/ 2020

14/ 05/ 2020

14/ 05/ 2021

28142

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Advance
certificate
course in
gender and
devel opnent

11/ 12/ 2019

31/ 03/ 2020

14

4

Fi ve Days
Lectures for
public on
"Gender and
Devel opnent
i ssues"

06/ 02/ 2020

10/ 02/ 2020

31

Excl usi on and
I ncl usi on of
Wonen:
Repr esent ati on
and Leadership

17/ 02/ 2020

17/ 02/ 2020

60

45

"Conpl exities
in Retriving
Wnen' s Agency
from Concept ual
i zations in
Early | ndian
Text ual
Tradi tions"

21/ 02/ 2020

22/ 02/ 2020

45

20

I nt ernati onal
Wonen Day and
"Val edi ctory

06/ 03/ 2020

06/ 03/ 2020

35



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13098_Quality_Initiatives_B_1630408945.xlsx

Programe" of
t he Advance
certificate
course in CGende
and Devel opnent

The Rarefield 10/ 07/ 2019 10/ 07/ 2019 45 50
wor |l d of Vedic
Schol arshi p
:Retrieving the
i ntell edtual
traditions of
Anci ent Vedi c
Sakhas"

Nat i onal 16/ 12/ 2020 20/ 12/ 2020 21 13
wor kshop on the
"The | abour of
Wonen:
Per specti ves
and Debates on
Devel opnent "

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e The University has installed solar water heaters in various hotels which
ensures utilization of green and renewabl e source of energy for residentia
pur poses of the students. ¢ The University is using CFL, LED and star rated
power equi pnents etc. which consunme | esser electricity vis-a-vis illum nation
and result in |l esser energy utilization. « Every endeavour has been nmade by the
University to procure electrical equipnments which has energy star rating as per
Bureau of Energy Efficiency (BEE) standard which ensure relatively |esser
consunption of electricity. » Annual power requirenent net by renewabl e energy
sources 130560 KWH

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 414
Provision for lift Yes 414

Ranp/ Rai | s Yes 414

Braille Yes 3169
Software/facilities

Rest Roons Yes 414

Scri bes for exam nation Yes 606

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
https://assessnmentonlin Nill The University adopted
e. naac. gov. i n/ st or age/ app its code of conduct in EC
/ hei / SSR/ 100918/ 7.1.12 15 resol ution dated 6th
15415821 998. pdf March 2014.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NA Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The University has firmcommtnments to di spose of e-waste and ot her such
hazardous nmaterials in proper |egal fashion and signed agreenent with
governnent agenci es which facilitate these process. A MOU has been signed
bet ween University of Delhi and MSTC Ltd. for the purpose of handling of
ewaste. ¢ University has planted approxi mate 4500 nos. of trees and 1250 nos.
of trees in the year 2010 2012 respectively to pronote/ enhance the green belt
in the canpus. ¢« A STP plant of 400 KLD has been installed in girls hoste
prem ses at Dhaka Mikherjee Nagar. The recycle water is used for gardening as
wel |l as for the flushing systemof the toilet block in the hostels ¢« Pits have
been devel oped for treating the dry waste which is in the formof dry | eaves
and deconposed theminto manure. ¢ The Initiatives have been taken by nost of
the Departnents to run respective Departnents through e-governance and to
becone paper-| ess.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-I Title of the Practice: “Institute of Em nence” (Objectives of
the Practice: The University of Delhi achieved a significant distinction in
terns of being recognized as the Institution of Em nence (10E) by the Mnistry
of Human Resource Devel opnent (IMHRD), Governnment of India. This distinction has
been achi eved due to the continuing efforts and contribution of our students,
researchers, teachers, admnistrative staff, alumi, and all stakeholders. It
is extraordinary in the sense that the conpetition for a limted nunber of
institutions to be so recogni zed by the MHRD was both serious and severe. The
Uni versity prepared the | oE proposal, which focused on the broad idea-centric
themes and critical transformation of the way the University functions. The
change enconpasses the whol e range of the University' s affairs — academc
adm ni strative, and financial. The thrust in academ cs was placed on what we
will teach, how we will teach, and how the University markets its products to
neet the future needs of society and the nation, and how it responds to
energi ng gl obal chall enges. BEST PRACTICE-1I Title of the Practice: “Creation
of Online Systens for Facilitating Governance, Adni nistration and Teachi ng-
Lear ni ng” Objectives of the Practice: To ensure the fairness, transparency and
efficiency in various processes, the University of Del hi has adopted the online
systenms in various areas.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. du. ac. i n/ upl oads/ new web/ Best ¥20Pr acti ces- 2019- 2020. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13098_Inclusion_1630409826.xlsx
http://www.du.ac.in/uploads/new-web/Best%20Practices-2019-2020.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The University of Delhi is internationally acclainmed for excellence in research
and innovation. The University is research-intensive and seeks to create and
share know edge as wel |l as technical know how through quality research driven

by its emnent faculty. Its strong commtnent to excellence in research is
evident fromthe fact that the h-index of the University stands at 205 (as per
Scopus dat abase), which is highest anong the Indian Universities. In 2019- 20,
the University had 35 ongoing research projects with grants of nore than Rs. 1

Crore each and 220 ongoi ng research projects with grants above Rs. 10 Lakhs

each. Correspondingly, during this period (2019-20) there were 322 projects
whi ch were ongoi ng and the grant received amount to Rs. 49 Crores. There are

several journals which are published by individual departnents and col |l eges

i ncl udi ng Akadenos | ndi an Econom ¢ Revi ew Journal of Conmerce and Busi ness

Studi es Del hi Law review National Capital Law Journal |ndian Law Journal |ndian

Journal of African Studies Journal of Law Teachers of India The Indian Journal
of Chest Diseases Allied Sciences Journal of Library Information Science
Persi an Research Journal Ramanujan International Journal of Business and

Research Del hi Journal of Contenporary Law. The University has guidelines for
patent filing and col |l aborative research. A patent fund was set up for the

University faculties. During the year 2019-20, two patents were granted and siXx
patent applications were published. Electropreneur Park has been setup under
the aegis of the Mnistry of Electronics and Infornmati on Technol ogy, Software

Technol ogy Park of India (STPlI) and India Electronics and Sem conduct or
Associ ation (1 ESA) to support start-ups in electronic system design and
manufacturing (ESDM. A holistic eco-system has been established to pronote RD,

i nnovation, entrepreneurship in the ESDM sector in India, to enable creation of
Intell ectual Property, to provide assistance during prototyping, devel opnent
and commercialization for the products produced through the schenme for India
and other growth markets, create enploynent at various levels, and to create
long-termpartnership with strategic sectors. The Park provides mentorships to

the i ncubatees as per their needs e.g., Strategic, |Investnent, Legal,
Managenent etc. The Mnistry of Mcro, Snall Medium Enterprise (MOMSVE) has
supported the Technol ogy Busi ness Incubator (TBlI) at the Custer Innovation
Centre, University of Delhi (DUCIC, TBI) under the schene Support for
Entrepreneurial and Manageri al Devel opnent of SMEs through | ncubators. TBI has
been set up with an objective to facilitate nurturing of ideas by pronoting
ener gi ng technol ogi cal and know edge based innovative ventures. DUCI C TBI
(MBME), provides funding (through MoMSME), nentoring and co-working space to
students facilitate start-ups.

Provide the weblink of the institution
http://ww. du. ac. i n/ upl oads/ DUni ghl i ght s2020. pdf

8.Future Plans of Actions for Next Academic Year

1.Strengthen the Virtual Learning Environnment in response to the uni que needs
created as a result of the pandem c and to augnment and streamine the e-resources
for provisioning easy access to all stakehol ders. 2. Through the Institute of

Emi nence status, the University of Delhi will strive to provide an enabling
environment to enhance the quality of research that harnesses the academic life
to increase societal wellbeing. Strengthening the research and teaching
infrastructure, skill enhancenment and devel opnment progranme under a novel
interdisciplinary/multi-disciplinary theme-based initiative, creation of nodern
amenities including hostel facilities, and recreational facilities for students,
expansi on and upgradation of WUS health and wel Il ness facilities, are sonme of the



http://www.du.ac.in/uploads/DUhighlights2020.pdf

areas that I1oE will focus on. 3. BU LDI NG STUDENT- ALUWVNI CONNECTI ONS: Recogni zi ng
that the alummi are the strongest supporters of the institution and have deep
interest inits welfare, the University plans to connect with its Alumi to
facilitate nmentoring boost enploynent opportunities, and encourage fell owships.
The focus would be on creating a life-long association with the alumi and

har nessi ng opportunities for learning fromthem while also seeking their support
for the Universitys progranmes and growth. 4. CONSOLI DATI NG LONG TERM SELF-
SUSTAI NABI LI TY: I n Dec 2019 “The Endowrent Fund of the University of Del hi” was

| aunched The University aspires to build a corpus that will address the issue of
financial sustainability. W would like to invite alumi, corporate houses,

i ndi vi dual s and soci al organizations to contribute to (i) the University
Endowrent Fund, (ii) specific project/s, e.g., setting up of a particul ar
School / Centre or for scholarships or for a setting up of a laboratory or a

sem nar series in a particular discipline, (iii) canpus infrastructure, e.g.,

resi dential spaces or community facilities, etc., (iv) setting up of naned
Chairs, (iv) research support, and (v) give and bequeathing wills. 5.
Internationalization: The university recogni zes the | ow enrol nent of

international students in spite of a percentage of seats (supernunerary) reserved
for them There is also a very poor representation of internationa
faculty/researchers. The university will endeavour to engagenent internationa
faculty ss well as increase the enrol nent of international students. 6. Wrk
towards inplenmentation of National Education Policy (2020): Social CQutreach: The
NEP entrusts the Hi gher Educational Institutions (HEIsS) a crucial role of
supporting other HEls in their devel opnent, faculty devel opnent for the higher
education system etc. (Clause 10.6). The Policy recognizes the limted access to
education in particularly socio-econom cally di sadvantaged areas and encour ages
to enhance student experience, which may be done through online education and
Open Di stance Learning (ODL). The university proposed to find neaningful ways if
mentoring other institutions. 7. Wrk actively towards expediting pronotions and
recruitnent.
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